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Bid Submission Address and Deadline

Wednesday September 23, 2015

2:00 PM Central Time (Bids received after this time will not be
considered)

Boone County Purchasing Department

Boone County Annex Buildingl11

613 E. Ash, Room 111

Columbia, MO 65201

Annex Building is located at corner of 7" & Ash St.

Bid Opening

Wednesday September 23, 2015

2:00 PM Central Time

Boone County Purchasing/Annex Building
613 E. Ash St, Room 111

Columbia, MO 65201

Bid Contents

Introduction and General Conditions of Bidding

Contract Conditions and Requirements

Primary Specifications

Response Presentation and Review

Response Form

Statement of Bidder’s Qualifications (and Prior Experience)
Compliance with (House Bill 1549) & Work Authorization
Certification of Individual Bidder/Affidavit Certification Opt 2
Debarment Certification

Affidavit for Compliance with Prevailing Wage

Affidavit of Compliance with OSHA Training

Standard Terms and Conditions

“No Bid” Response Form

List of County Equipment

State Prevailing Wage Order No. 2Z
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themselves prior to the bidding. Successful Bidder(s) must employ, so far as possible, such
methods and means in the carrying out their work as will not cause any interruption or
interference with any other contractors.

1.3.4. Bid Addendum — If it becomes evident that this Bid must be amended, the Purchasing
Department will issue a formal written Addendum to all known prospective Bidders. If
necessary, a new due date will be established.

1.4. AWARD — Award will be made to the Bidder/s whose offer/s provide the greatest value to the
County from the standpoint of suitability to purpose, quality, service, previous experience, price,
lifecycle cost, ability to deliver, or for any other reason deemed by Purchasing to be in the best
interest of the County. Thus, the result will not be determined by price alone. The County will be
seeking the least costly outcome that meets the County needs as interpreted by the County.
County reserves the right to award to more than one service provider. Multiple awards may be
made on the basis of primary, secondary, and if necessary, a tertiary service provider. The
primary provider shall furnish the County’s requirements until such time as the County
determines that it is in its best interests to seek performance from the secondary provider, then
tertiary provider. The County’s decision will be based upon ability of the primary source to
supply acceptable goods and/or services within the County’s time requirements. The County’s
decision to utilize secondary and tertiary sources shall be final and conclusive.

1.5. CONTRACT DOCUMENTS - The successful bidder(s) shall be obligated to enter into a
written contract with the County within 30 days of award, on contract forms provided by the
County. If bidders desire to contract under their own written agreement, any such proposed
agreement shall be submitted in blank with their bid. County reserves the right to modify any
proposed form agreement or withdraw its award to a successful bidder if any proposed agreement
contains terms and conditions inconsistent with its bid or are unacceptable to county legal
counsel.

1.5.1. CONTRACT EXECUTION - This Bid and the Contractor’s Response will be made part of
any resultant Contract and will be incorporated in the Contract as set forth, verbatim.

1.5.2. Precedence — In the event of contradictions or conflicts between the provisions of the
documents comprising this Contract, they will be resolved by giving precedence in the
following order:

1) the provisions of the Contract (as it may be amended);

2) the provisions of the Bid,;

3) The provisions of the Bidder’s Response.

1.6. CONTRACT PERIOD- The initial contract period will be January 1, 2016 through December
31, 2016, and may be renewed by the County for up to an additional four (4) one-year periods
unless cancelled by the Purchasing Director in writing prior to any renewal period. Contractor’s
quoted costs shall remain firm during the initial contract period. Adjustments to costs for
subsequent renewal terms shall be in accordance with the percentages quoted on the Response
Form of this bid. Any renewals will be based on agreement by both parties as to pricing, past
vendor service, etc. Contract may be cancelled by Boone County upon 10 days written notice to
Contractor for non-compliance with these bid requirements, performance problems, or other just
cause so deemed by the County.

1.7. TERMINATION FOR CONVENIENCE - The Purchasing Director may, by written notice,
terminate this contract in whole or in part when it is in the best interest of the County. If this
Contract is so terminated, the County shall be liable only for payment in accordance with the
payment provisions of this contract for services rendered to the effective date of termination.
Termination for convenience shall be effective thirty (30) days from the Contractor’s receipt of
notice unless a longer time period is provided in the notice.

1.8. CONTRACT EXTENSION - The County Purchasing Director may exercise the option to
extend the contract on a month-to-month basis for a maximum of 6 months from the date of the
final contract period’s expiration if it is deemed to be in the best interest of Boone County.
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1.9. PRICING — All prices shall be as indicated on the Response Form. The County shall not pay nor
be liable for any other additional costs including but not limited to: taxes, packing, handling,
shipping and freight, insurance, interest, penalties, termination payments, attorney fees, liquidated
damages, etc. Additionally, the County shall not be subject to any minimum annual quantities or
total prices.

1.10. COMPLIANCE WITH STANDARD TERMS AND CONDITIONS - Bidder agrees to be
bound by the County’s standard “boilerplate” terms and conditions for Contracts, a sample of
which is attached to this Bid.
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2.1.5. Proof of Carriage of Insurance - The Contractor shall furnish the County with Certificate(s) of
Insurance which name the County as additional insured in an amount as required in this contract, contain
a description of the project or work to be performed and provided for Commercial General Liability,
Business Auto Liability, and Umbrella or Excess Liability (not on Workers Compensation). The
Certificate of Insurance shall provide that there will be no cancellation or reduction of coverage without
30 days prior written notice to the Owner. In addition, such insurance shall be on occurrence basis and
shall remain in effect until such time as the County has made final acceptance of the facility contracted.
2.2. INDEMNITY AGREEMENT- To the fullest extent permitted by law, Contractor shall indemnify,
hold harmless and defend the County, its directors, officers, agents, and employees from and against all
claims, damages, losses and expenses (including but not limited to attorney’s fees) arising by reason of
any act or failure to act, negligent or otherwise, of Contractor, of any subcontractor (meaning anyone,
including but not limited to consultants having a contract with contractor or a subcontract for part of the
services), of anyone directly or indirectly employed by contractor or by any subcontractor, or of anyone
for whose acts the contractor or its subcontractor may be liable, in connection with providing these
services. This provision does not, however, require contractor to indemnify, hold harmless, or defend the
County of Boone from its own negligence.

Failure to maintain the required insurance in force may be cause for contract termination. In the event the
Agency/Service fails to maintain and keep in force the required insurance or to obtain coverage from its
subcontractors, the County shall have the right to cancel and terminate the contract without notice.

2.3. OVERHEAD LINE PROTECTION- The Contractor is aware of the provisions of the Overhead
Power Line Safety Act, 319.075 to 319.090 RSMo, and agrees to comply with the provisions thereof.
Contractor understands that it is their duty to notify any utility operating high voltage overhead lines and
make appropriate arrangements with said utility if the performance of contract would cause any activity
within ten feet of any high voltage overhead line. To the fullest extent permitted by law, Contractor shall
indemnify, hold harmless and defend the County, its directors, officers, agents, and employees from and
against all claims, damages, losses and expenses (including but not limited to attorney’s fees) arising by
reason of any act or failure to act, negligent or otherwise, of Contractor, of any subcontractor (meaning
anyone, including but not limited to consultants having a contract with contractor or a subcontract for part
of the services), of anyone directly or indirectly employed by contractor or by any subcontractor, or of
anyone for whose acts the contractor or its subcontractor may be liable, in connection with any claims
arising under the Overhead Power Line Safety Act. Contractor expressly waives any action for
contribution against the County on behalf of the Contractor, any subcontractor (meaning anyone,
including but not limited to consultants having a contract with contractor or a subcontract for part of the
services), anyone directly or indirectly employed by contractor or by any subcontractor, or of anyone for
whose acts the contractor or its subcontractor may be liable, and agrees to provide a copy of this waiver to
any party affected by this provision.

2.4. OSHA PROGRAM REQUIREMENTS- The Contractor is familiar with the requirements of
292.675 RSMo. The Contractor shall provide a ten-hour Occupational Safety and Health Administration
(OSHA) construction safety program for their on-site employees, subcontractors or others acting on
behalf of Contractor on-site which meets the requirements of 292.675 RSMo.
The Contractor and each subcontractor shall keep accurate records of those employees who are working
on-site and a record of each such employee’s completion of the OSHA program, and certify compliance
by affidavit at the conclusion of the project.
The Contractor shall forfeit as a penalty to the County the sum of Two Thousand Five Hundred Dollars
($2,500.00) plus One Hundred Dollars ($100.00) for each employee employed by the Contractor or
subcontractor, for each calendar day, or portion thereof, such employee is found to be employed in
violation of 292.675 RSMo. Said amounts shall be withheld from all sums and amounts due under this
provision when making payments to the Contractor.
2.5. EMPLOYMENT OF UNAUTHORIZED ALIENS PROHIBITED-
a) Contractor agrees to comply with Missouri State Statute section 285.530 in that they shall not
knowingly employ, hire for employment, or continue to employ an unauthorized alien to perform work
within the state of Missourl.
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b) As a condition for the award of this contract, the Contractor shall, by sworn affidavit and provision of
documentation, aftirm its enrollment and participation in a federal work authorization program with
respect to the employees working in connection with the contracted services. The Contractor shall also
sign an affidavit affirming that it does not knowingly employ any person who is an unauthorized alien in
connection with the contracted services. Please return a copy of the Memorandum of Understanding
that you will receive following completion of enrollment. This will provide the County the proof of
enrollment.

¢) Contractor shall require each subcontractor to affirmatively state in its contract with Contractor that
the subcontractor shall not knowingly employ, hire for employment or continue to employ an
unauthorized alien to perform work within the state of Missouri. Contractor shall also require each
subcontractor to provide Contractor with a sworn affidavit under the penalty of perjury attesting to the
fact that the subcontractor’s employees are lawfully present in the United States.

2.6. PREVAILING WAGE: With submission of a bid response, Vendor acknowledges that any major
repair serviced in this contract is subject to Missouri Prevailing Wage law. Repairs done by overhaul or
replacement of major constituent parts that have deteriorated are “major repairs”. Any questions regarding
“major repairs” should be addressed to the Boone County Purchasing Department. If the size, type or
extent of the existing facility is changed or increased, the work performed is subject to the Prevailing
Wage Law. Small repairs or maintenance type work will not be subject to prevailing wage rates.
Maintenance is recurrent, day-to-day, periodic or scheduled work unless it involves the overhaul or
replacement of major constituent parts. If work involves the repair but not the major repair or replacement
of existin~ frrilitiae and tha aima toma ~w avtaet ~F4b~ existing facility is not changed, it is maintenance.
A copy o s reproduced verbatim and included with these bid
documenm, dlu 1S dpPpPLICauIC LI LS CULILLACL. AL d1ly given time, the current “applicable” Prevailing
Wage Order is available for review and a copy may be obtained in the office of the Director of
Purchasing, 613 E. Ash, Room 111, Columbia, MO 65201; or emai , or
call the Purchasing office at (573) 886-4393. With any elected renewal term o1 tnis contract, tne current
Prevailing Wage Order will be provided to contractor which will be used for that renewal period. County
reserves the right to bid out any one project with estimated cost of $6,000.00 or over.

Wage Rates- “Major repair” work shall be based upon payment by the Contractor of wage rates not less
than the prevailing hourly wage rate for each craft or classification of worker engaged on the work as
determined by the Labor & Industrial Relations Commission of Missouri on behalf of the Division of
Labor Standards. The Contractor shall comply with all requirements of the prevailing wage law of
Missouri, Revised Statutes of Missouri, Section 290.210 to 290.340, including the latest amendments
thereto. The prevailing wage law does not prohibit payment of more than the prevailing rate of wages nor
does it limit the hours of work, which may be performed by any worker in any particular period of time.
Records- The Contractor and each Subcontractor shall keep an accurate record showing names,
occupations, and crafts of all workers employed, together with the number of hours worked by each
worker and the actual wages paid to each worker. At all reasonable hours, such records shall be open to
inspection by representatives of the Labor & Industrial Relations Commission and Boone County. The
payroll records shall not be destroyed or removed from the State for at least one (1) year after completion
of the work. Contractors and Subcontractors will submit certified copies of their payrolls to the County
prior to completed project’s acceptance.

Notices- Throughout the life of this contract, a copy of the wage determination and the rules promulgated
by the Labor & Industrial Relations Commission of Missouri shall be displayed in at least four (4)
conspicuous places on the project under a heading of NOTICE with the heading in letters at least one inch
(1”) high.

Penalty- Pursuant to Section 290.250 RSMo, the Contractor shall forfeit to the County as a penalty,
$100.00 for each worker employed, for each calendar day, or portion thereof, such worker is paid less
than the stipulated rates for any work done under the contract, by them or by an Subcontractor under
them.

Affidavit of Compliance- After completion of the work and before final payment can be made under this
contract, the Contractor and each Subcontractor must file with the County an affidavit stating that they
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have fully complied with the provisions and requirements of the prevailing wage law of Missouri, Section
290.210 to 290.340 RSMo.

Wage Determination- The prevailing hourly rate of wages is subject to change by the Labor & Industrial
Relations Commission or by court decision, as provided by law. Any such change shall not be the basis of
any claim by the Contractor against the County, nor will deductions be made by the County against sums
due the Contractor by reason of such changes. The current Prevailing Wage Order provided at the
beginning of each renewal term shall be used during the life of that contract term.

2.7. SALES/USE TAX EXEMPTION - County will provide the Contractor with a Missouri Tax
Exemption letter and, if applicable, a Missouri Project Exemption Certificate for Boone County,
Missouri. The Contractor shall be responsible for furnishing the exemption certificate and tax exemption
letter to all authorized sub-contractors and suppliers providing materials incorporated in the work. All
invoices issued for purchases for such materials, supplies and taxable rentals shall be in the name of
Boone County and contain the project number assigned by Boone County for the contract awarded. It
shall be the responsibility of the Contractor to ensure that no sales or use taxes are included in the
invoices and that the County pays no sales/use taxes from which it is exempt. The Contractor shall be
responsible for obtaining revised exemption certificates and revised expiration dates if the work extends
beyond the estimated project completion date or a certificate expiration date. The Contractor shall also be
responsible for retaining a copy of the project exemption certificate for a period of five years and for
compliance with all other terms and conditions of section 144.062 RSMo. Not otherwise herein specified.
The Contractor agrees not to use or permit others to use the project exemption certificate for taxable
purchases of materials or rentals and supplies not directly incorporated into or used in the work to which
it applies and agrees to indemnify and hold the County harmless from all losses, expenses and costs
including litigation expenses and attorney fees resulting from the unauthorized use of such project
exemption certificates.

2.8. LIEN WAIVERS- Prior to the release of a project’s final payment amount, contractor shall file with
the County a completed affidavit, to the effect that all payments have been made and all claims have been
released for all materials, labor and other items covered by the contract.

2.9. BILLING AND PAYMENTS- Invoices shall be submitted to the appropriate using department.
Payment shall be made within 30 days of receipt of a correct monthly statement. County’s contract
number should appear on the invoices. All contracted work done for the County on a “time and material”
basis must include the following information on the invoices:

1. Name of the County location where work was performed and date(s) work was performed.

2. If materials are used, and if total material cost is greater than $1,000.00, provide itemized materials list
and Contractor’s cost for those items, indicating the contract markup % and net cost to County.

3. Ttemized list and contractor’s cost of rental equipment used, if any. (Include contract markup %
and net cost)

4. Labor cost per hour with name(s) of crew member(s) on the job.

5. Total hours on project and total cost of labor.

If the above information is not noted on the invoice, it will be returned to the contractor for additional
information before payment can be made.

Billing address shall be one of the following depending on the location where work is performed:
Facilities Maintenance, 613 E. Ash Street, Room 107, Columbia, MO 65201
Public Works, 5551 Tom Bass Road, Columbia, MO 65201
Sheriff Department, 2121 County Drive, Columbia, MO 65202
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2.10. EXTRA AND/OR ADDITIONAL WORK AND CHANGES: If any extra and/or additional
work is to be done or any change in the contractor’s quote is deemed necessary, the County may issue to
the Contractor a written change order directing that such extra and/or additional work be done or that such
change be made, and the Contract and/or quote shall be modified d accordingly.

No verbal agreement or conversation with any officer, agent, or employee f the County, either before or
after the execution of the Contract and/or quote, shall affect or modify any of the terms, conditions, or
other obligations set forth in any of the Contract Documents. All Contract modifications must be in
writing from the authorized agent of the County and be in the form of a Contract Change Order.
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removed or safely stored. The County is not responsible for theft or damage to the Contractor’s property.
All possible safety hazards to workers or the public shall be corrected immediately and left in a safe
condition at the end of each workday. If there is a question in this area, the county department’s
representative shall be consulted.
3.4.6. Final Inspection and Approval- The Contractor shall request the facility authority responsible for
the work location to conduct a site inspection after the project is complete. A “punch-list” will be
prepared during the inspection and a copy will be provided to the Contractor. After the “punch-list” items
have been corrected, the Contractor shall request a final inspection. Final project approval is contingent
upon the final inspection and written approval by the facility authority responsible for the site.
3.4.7. Property Damage- The Contractor shall be responsible for repair of any damage to County
property and restoration of any facility damage, beyond normal wear and tear, caused by the Contractor’s
activities. Repair and restoration shall be to the satisfaction of the County. Any repair/restoration of these
damages shall be performed at no cost to the County.
3.4.8. Repair/Warranties- The Contractor shall guarantee all work performed under this contract. The
Contractor shall list on the invoice/service ticket the brand name and part/model number of all
replacement parts used. All repairs shall be warranted for a minimum period of ninety (90) calendar days
from the date of repair. If the same item must be repaired again for any failure during the warranty period,
the follow-up service will be performed at no charge to the County. Any replacement parts that fail
during the warranty service will be performed at no charge to the County including all labor. Parts which
carry a standard warranty that exceeds ninety (90) days shall be honored by the Contractor.
3.4.9. Materials- All materials provided by the Contractor shall be new materials of high quality that
shall give long life and reliable operation. All equipment shall be modern in design and shall not have
been in prior service except as required by factory test.
3.4.10. Replacement Parts- Replacement parts furnished must be of the same manufacturer or an equal
product approved by county facility designee. When the County has a spare part available, the Contractor
will be required to use that part when requested to do so by the County.
3.4.11. Labor Rates- Portal-to-Portal mobilization is allowed, not to exceed one hour total. The
Contractor is expected to have basic tools and stock on board. Travel for specialty items is compensable
(must be called out as ‘specialty’ on itemized invoice when requesting travel compensation). The County
will allow for a two-hour minimum charge, which includes mobilization. All jobs are expected to require
one (1) service person. Authorized County representatives must approve of multiple service people (in
Contractor’s job quote or requested in writing to County designee) before the work is started. Labor
quoted shall include all labor costs, insurance, overhead profit, mileage, and be exclusive of taxes.
3.4.12. FOB Point- Prices quoted shall be FOB Destination, various County locations, unloaded and
installed.
3.4.13. Repairs — “As needed” basis. For non-emergency repairs Contractor shall provide the County
with a written quotation, detailing proposed parts and labor charges with total cost of repairs within three
(3) business days of Contractor’s initial response to service request. Quotations shall be based on the bid
prices stated on the enclosed Response Form. No work resulting in additional charges to the County over
the original approved written repair quote will be authorized without prior written approval of the
County’s facility designee. Contractor must state a realistic and true time when they can schedule the
work. If this proposed schedule is acceptable to the County representative, then Contractor shall book the
job. The proposed schedule must be honored within a time frame of plus or minus one-half (1/2) hour. If
a unit is to be down for more than twelve (12) hours, the county department representative will be advised
and informed in writing of the nature or repairs that cause the shutdown. Contractor shall respond within
a one hour period to any and all service requests which are designated as emergency repair. Emergency
repairs may be quoted verbally to expedite the job, followed up with a written quote based on the verbal
quote. Unit prices quoted shall not exceed contract prices.
3.4.14. Response Time — Contractor shall respond within a one hour period to any and all service
requests which are designated as emergency repair. (Non-emergency requests require an initial response
from Contractor within a two hour period.) Some emergency repairs may be at times other than normal
working hours. Vendor should be in a position to be available on a twenty four (24) hour basis for such
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emergency work. Contractor shall provide a flat hourly rate for emergency service outside normal
business hours, to include all workers and repairs.

3.4.15. Sub-Contractors- No subcontractors shall be used without prior written approval of the County’s
designated representative.

3.4.16. Working with County’s Personnel- The Contractor must agree to work alongside the County’s
maintenance staff.

3.4.17. Service Locations in Columbia, Missouri include, but not necessarily limited to-
Boone County Government Center, 801 E. Walnut St.

Sheriff Department, 2121 County Drive

Sheriff Department Annex, 2111 County Drive

County Courthouse, 705 E. Walnut St.

Boone County Annex, 613 East Ash Street

Johnson Building, 601 East Walnut Street

Alternative Sentencing, 607 East Ash Street

Public Works, 5551 Tom Bass Road

Robert L. Perry Juvenile Justice Center, 5665 Roger I. Wilson Drive
Joint Communications, 609 E. Walnut Street

Emergency Communication Center, 2145 E. County Drive

Reality House Programs Inc, 1900 Prathersville Road East
Centralia Clinic, 1021 E. Highway 22, Centralia

Boone County Family Health Center, 1001 West Worley

Life Styles Building, 101 North 7™ Street

Law Offices, 609 East Walnut

IV — D Offices, 605 East Walnut, Suite B

Community Services, 605 East Walnut, Suite A

Boone County Fairgrounds, 5212 Oakland Gravel Road

3.5. HVAC Preventative Maintenance Program- Boone County proposes a quarterly preventative
maintenance program for the Public Works Facility located at 5551Tom Bass Rd, Columbia, Missouri.
Each visit would include filter changes for four (4) heater/AC units, as well as a springtime check of all
A/C related items and a fall check for heater related issues. Bidder is encouraged to provide with bid,
samples of forms proposed to be used as checklist/reporting of services. If, during any visit the Contractor
determines that a repair is warranted and Public Works Designee approves, repair will be done at service
rates listed in the Response Form within this bid. Any work estimated to be $6000.00 or greater may be
bid out separately at discretion of County. Delivery Terms: FOB- Destination, Boone County Public
Works Department, Maintenance Operations, 5551 Tom Bass Rd, Columbia, Mo 65201.

3.5.1. Equipment for Public Works Facility:

(The 4 units below have coils and outside A/C compressor units):

Make/Model: Carrier, 59TN6A080V17114; SN: 1914A45741

Make/Model: Carrier, S8MCA100-20; SN: 1796 A02070

Make/Model: American Standard, AUX100C960D2; SN: 3143E77G

Make/Model: American Standard, RXC03153HPCO; SN: 2475RAD5G

Six (6) ‘hanging’ heaters for shop areas:

Reznor used oil furnace (in truck parking area)
Hanging gas furnace (in truck parking area)

Hanging propane furnace (in sign shop)

Electric wall mounted forced air furnace (in oil room)
Hanging gas furnace (mechanics shop area- south side)
Hanging gas furnace (mechanics shop area- north side)
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Filter size/information:

(1) 14” x 20” x 1” premium pleated filter

(1) 16” x 25” x 1” premium pleated filter

(1) 16” x 20” x 1” premium pleated filter

(1) Lifetime washable filter- will require cleaning as part of maintenance

(For purposes of this bid, ‘premium’ means any filter rated 30% or above efficiency)

Boone County Public Works — North Facility

Make/Model: Carrier, 24 ACB336A300 — Standard residnital/Humidifer/Electronic Air Cleaner “Propane
Heating” Zoned 2.

Make/Model: (5) Modine Hotdawg Hanger Propane Heaters

3.5.2. Spring check:

Filter changes on the equipment listed above.

Visual inspection of all electrical connections; check voltage and current on motors.
Lubricate all moving parts if applicable/necessary.

Check controls of the system to ensure proper operation. Check the starting cycle of the equipment
to ensure the system starts, operates, and shuts off properly.

Check all condensate drains to ensure proper operation.

Clean evaporator and condenser AC coils. Inspect and straighten cooling fins if bent.
. Check refrigerant levels and adjust as necessary.

3.5.3. Mid-Year check:

1. Filter changes on the equipment listed above.

3.5.4. Fall check:

Filter changes on the equipment listed above.

Visual inspection of all electrical connections; check voltage and current on motors.
Lubricate all moving parts if applicable/necessary.

Check controls of the system to ensure proper operation. Check the starting cycle of the equipment
to ensure the system starts, operates, and shuts off properly.

5. Check all condensate drains to ensure proper operation.

6. Visually inspect gas connections, burner combustion, and heat exchanger.

3.5.5. Winter check:

1. Filter changes on the equipment listed above.
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3.6. Preventative Maintenance Program- Boone County proposes a yearly start-up check of the
equipment listed below for Sheriff Department, locations in A Building mechanical yard and A Building
mechanical room and Boone County Courthouse. A checklist of tasks for bidders’ information is included
in this bid as Attachment I. Bidder shall quote on the enclosed Response Form the cost per visit for
performing the tasks listed in Attachment I. If, during any visit the Contractor determines that a repair is
warranted and Sheriff Department Designee approves, repair will be done at service rates listed in the
Response Form within this bid. Any work estimated to be $6000.00 or greater may be bid out separately
at the discretion of County. Delivery Terms: FOB Destination, Boone County Sheriff Department, 2121
County Drive, Columbia, MO 65202. Delivery Terms: FOB Destination, Boone County Courthouse 705
E. Walnut St. Columbia, MO 65201

3.6.1.0. Equipment for Sheriff Department:

BOILERS - 2 identical units (located in A Building mechanical room)

Brand: Weil-McLain

Model #BG-788-WF

Water boiler- Natural Gas
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CHILLER - located in A Building mechanical yard
Brand: McQuay

Model #AGS210CH12-ER10

Air-Cooled Screw Compressor Chiller

3.6.1.0. Equipment for Boone County Courthouse:
CHILLER - located on the westside of courthouse.
Brand: McQuay

Model #AWS210ADSEWNN-ER10

Serial No. STNU110500050

3.7. CONTRACTOR QUALIFICATIONS AND EXPERIENCE- Successful bidder(s) shall be
familiar with and capable of performing maintenance and repairs, as needed, on the County’s commercial
HVAC equipment and boilers/chillers listed herein and in Attachment 1. 1t is the bidder’s responsibility
to become fully informed as to where services are to be provided and/or the nature and extent of the work
required and its relation to any other work in the area including possible interference from other site
activities.

3.8. Prior to submitting a bid, inspections of County facilities should be arranged by contacting the
Jollowing facility authorities:

Bob Davidson- Manager of Facilities Maintenance, (573) 886-4401 or BDavidson@boonecountymo.org
Chad Martin, Captain-Sheriff Department, (573) 875-1111 ext 6201 or cmartin@boonecountymo.org ; or
Bob Schwartz-Senior Facility Maintenance Technician, Sheriff Department, (573) 875-1111 or
BSchwartz@boonecountymo.org

Greg Edington- Public Works, Asst. Mgr Road Operations (573) 449-8515, Ext 226 or
gedington@boonecountymo.org

3.9 Bidders must provide evidence that they have been licensed as an HVAC contractor in the state of
Missouri for a period of not less than three consecutive years immediately preceding the submission of
this bid, and currently be engaged in the business of such work. Bidders shall complete the enclosed
STATEMENT OF BIDDERS QUALIFICATIONS and include with bid submittal. The Bidder, at
time of bid submittal, shall possess the correct occupational licenses, all professional licenses, or other
authorizations necessary to carry out and perform the work required by the project pursuant to all-
applicable Federal, State and Local laws, statutes, ordinances, and rules and regulations of any kind.
Copies of licenses should be submitted with the bid indicating that the entity and its employees are
licensed to perform the activities or work included in the bid documents.

3.10. The Bidder is assumed to be familiar with all federal, state and local laws, ordinances, rules, and
regulations that in any manner affect the work. Special attention is called to, but not limited to, the local
environmental ordinances. Ignorance of these laws, ordinances, rules and regulations on the part of the
Bidder will in no way relieve him or her from responsibility of compliance with all said laws, ordinances,
rules, and regulations. In addition to complying with all pertinent codes and regulations, the successful
bidder must comply with:

1. All pertinent requirements of the local codes and utility companies.

2. National Electric Code, latest edition.

3. Requirements of Underwriters Laboratories, Inc., for all items installed for which UL

standards have been established.

3.11. The Contractor will be responsible for obtaining any and all required permits. The County shall be
responsible for the cost of any and all permits.
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workers and repairs. /per hr /per hr

BOILERS/CHILLERS- :
ITEM DESCRIPTION UNIT PRICE
12.  Material $0 - $2500.00 (markup over Contractor cost) % markup
13.  Material $2500.00 - $4,499.00 (markup over Contractor cost) % markup
14.  Material $4,500.00 and Up (markup over Contractor cost) % markup
15.  Rental Equipment (markup over Contractor cost) per unit % markup
Major Repair: Maintenance/Small
Prevailing Wage Repair: Non-Prevailing
16.  Labor (Straight Time) /per hr /per hr
17.  Rate per hour for each additional technician
(Straight Time) /per hr /per hr
18.  Labor (Nights/Weekends) /per hr /per hr
19.  Rate per hour for each additional technician
(Nights/weekends) /per hr /per hr
20.  Labor (Holidays as listed in 5.10. of this
Response Form) /per hr /per hr
21.  Rate per hour for each additional technician
(Holidays) /per hr /per hr
22.  Flat rate per hour for emergency service
outside normal business hours, to include all
workers and repairs. /per hr /per hr

5.8.2. Preventative Maintenance (Public Works): Refer to Primary Specifications for description
of tasks for quoted cost per visit.

Spring and Fall checks $ /per visit
Mid —Year and Winter checks $ /per visit

[

3. Add/Alternative: Bidder may also submit a list of additional tasks they propose to be included in
the above preventative maintenance program, with any additional costs to above quoted cost
per visit. Include in your bid response as Attachment 5A.

5.8.3. Annual start-up checks (Sheriff Department & Courthouse): Refer to Primary Specifications
and Attachment [ for task list.

1. Start-up check for McQuay Air-Cooled Screw Compressor

Chiller located in A Building mechanical yard $ /per visit

2. Start-up check for Weil-McLain water boilers located
in A Building mechanical room $ /per visit
3 Start-up check for McQuay Chiller located in Courthouse. $ /per visit

4. Add/Alternative: Bidder may also submit a list of additional tasks they propose to be included in
the above yearly checks, with any additional costs to above quoted costs per visit. Include in
your bid response as Attachment 5B.

5.9. Emergency Twenty-Four Hour Service Contact:
Name: Telephone Number(s):
Service Contact’s job title within your company:
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5.10.

5.11.

5.12.

5.13.

5.14.

Holidays: List the holidays observed by your company:

Provide with your bid response, evidence of current licensure as HVAC contractor in the
State of Missouri in the last three years as well as being currently engaged in business of such
work. Label these documents as Attachment 5.11.C with your bid.

RENEWALS — Quote maximum percentage increases for contract renewals:
(Percentage markups quoted in 5.8.1. will remain fixed for duration of this contract)

HVAC- Maintenance/Small Repair- Non Prevailing Wage:

1% contract renewal term:
2™ contract renewal term:
3™ contract renewal term:
4™ contract renewal term:

%

%

%

%

BOILERS/CHILLERS- Maintenance/Small Repair- Non Prevailing Wage:

1* contract renewal term:
2™ contract renewal term:
3™ contract renewal term:
4™ contract renewal term:

%

%

%

%

PREVENTATIVE MAINTENANCE- Public Works (Maintenance/non-prevailing wage)

1* contract renewal term:
2™ contract renewal term:
3™ contract renewal term:
4™ contract renewal term:

%

%

%

%

YEARLY START UP CHECKS- Sheriff Department (Maintenance/non-prevailing wage)

1* contract renewal term:
2™ contract renewal term:
3" contract renewal term:
4™ contract renewal term:

%

%

%

%

YEARLY START UP CHECKS- Courthouse (Maintenance/non-prevailing wage)

1* contract renewal term:
2™ contract renewal term:
3™ contract renewal term:
4™ contract renewal term:

%

%

%

%

Will you honor the submitted prices for use by other entities who participate in cooperative?
purchasing with Boone County, MO? (4 negative response to this
question will not affect evaluation of your bid.) YES NO

The undersigned offers to furnish and deliver the articles or services as specified at the prices and
terms stated and in strict accordance with all requirements contained in the Request for Bid
which have been read and understood, and all of which are made part of this order. By
submission of this bid, the vendor certifies that they are in compliance with Section 34.353 and,
if applicable, Section 34.359 (Missouri Domestic Products Procurement Act) of the Revised

Statutes of Missouri.

57-23SEP15
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Authorized Representative (Sign By Hand);
Date:

Print Name and Time of Authorized Representative:

Time:

ATTACHMENT A

STATEMENT OF BIDDER’S QUALIFICATIONS

Each bidder, for the work included in the specifications and plans and the Contract Documents, shall
submit with their bid the data requested in the following schedule of information. This data must be
included in and made a part of each bid document and be contained in the sealed envelope. Failure to
comply with this instruction may be regarded as justification for rejecting the Contractor’s proposal.

10.

11.

12.

Name of Bidder:

Business Address:

When Organized:

When Incorporated:

List federal tax identification number:; If not incorporated, state type of business
(sole proprietor, partnership, or other): Fed tax ID or SS number:

Number of years engaged in business under present firm name:

If you have done business under a different name, please give name and business location under
that name:

Percent of work done by own staff:

Have you ever failed to complete any work awarded to your company? Yes No
If so, where and why?

Have you ever defaulted on a contract or been in litigation for services performed?
Yes No If so, give details;

List the number of employees in your employ who meet journeyman standards and with
experience in working on commercial HVAC equipment, and who will specifically service this
contract:

List the number of employees in your employ who meet professional standards and with
experience in working on commercial chiller/boiler equipment, and who will specifically service
this contract:
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13.

14.

List of contracts with contact information, completed within the last three years, for similar
services as described in this bid, including value of each: See Exhibit A next page

List of projects currently in progress:

* Attach additional sheets as necessary *
ATTACHMENT A

PRIOR EXPERIENCE
(References of similar services for governmental agencies are preferred)

Include references familiar with your company’s work performance for maintenance and major repair on
commercial HVAC equipment and centrifugal and screw chiller equipment.

1.

Prior Services Performed for:
Company Name:
Address:

Contact Name:
Telephone Number:

Date of Contract:
Length of Contract:

Description of Prior Services (include type, Mfr/Brand of equipment serviced):

Prior Services Performed for:
Company Name:
Address:

Contact Name:
Telephone Number:

Date of Contract:
Length of Contract:

Description of Prior Services (include type, Mfr/Brand of equipment serviced):

Prior Services Performed for:
Company Name:
Address:

Contact Name:
Telephone Number:

Date of Contract:
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Length of Contract:

Description of Prior Services (include type, Mfr/Brand of equipment serviced):

ATTACHMENT B
INSTRUCTIONS FOR COMPLIANCE WITH HOUSE BILL 1549

House Bill 1549 addresses the Department of Homeland Security's and the Social Security
Administration’s E-Verify Program (Employment Eligibility Verification Program) that requires the
County to verify “lawful presence” of individuals when we contract for work/service; verify that
contractor has programs to verify lawful presence of their employees when contracts exceed $5,000; and a
requirement for OSHA safety training for public works projects.

The County is required to obtain certification that the bidder awarded the attached contract participates in
a federal work authorization program. To obtain additional information on the Department of Homeland
Security's E-Verify program, go to:

-+~ - —yw.uscis.gov/portal/site/uscis/menuitem.ebl d4c2a3e5b9ac89243c6a7543f6d 1 a/?venextoid=75bc
€2e261405110VenVCM1000004718190aRCRD& venextchannel=75bce2e261405110VgnVCM 1000004
718190aRCRD

Pleaca ramnlate and ratitrn farm Wasl Asithnsimatinm Mowtifsnmtinm Diracsint 44 V08 £20N DOAL~ IF e
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WORK AUTHORIZATION CERTIFICATION
PURSUANT TO 285.530 RSMo
(FOR ALL AGREEMENTS IN EXCESS OF $5,000.00)

County of )

)ss
State of )

My name is . I am an authorized agent of

(Bidder). This business is enrolled and participates in a federal work authorization

program for all employees working in connection with services provided to the County. This business
does not knowingly employ any person that is an unauthorized alien in connection with the services being
provided. Documentation of participation in a federal work authorization program is attached hereto.
Furthermore, all subcontractors working on this contract shall affirmatively state in writing in
their contracts that they are not in violation of Section 285.530.1, shall not thereafter be in violation and

submit a sworn affidavit under penalty of perjury that all employees are lawfully present in the United

States.
Affiant Date
Printed Name

Subscribed and sworn to before me this ___ day of ,20

Notary Public
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ATTACHMENT C

CERTIFICATION OF INDIVIDUAL BIDDER

Pursuant to Section 208.009 RSMo, any person applying for or receiving any grant, contract,
loan, retirement, welfare, health benefit, post secondary education, scholarship, disability benefit, housing
benefit or food assistance who is over 18 must verify their lawful presence in the United States. Please
indicate compliance below. Note: A parent or guardian applying for a public benefit on behalf of a child
who is citizen or permanent resident need not comply.

1.

I have provided a copy of documents showing citizenship or lawful presence in
the United States. (Such proof may be a Missouri driver’s license, U.S. passport,
birth certificate, or immigration documents). Note: If the applicant is an alien,
verification of lawful presence must occur prior to receiving a public benefit.

I do not have the above documents, but provide an affidavit (copy attached)
which may allow for temporary 90 day qualification.

I have provided a completed application for a birth certificate pending in the
State of . Qualification shall terminate upon receipt of the
birth certificate or determination that a birth certificate does not exist because I
am not a United States citizen.

Applicant

57-23SEP15
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AFFIDAVIT
(Only Required for Individual Bidder Certification Option #2)

State of Missouri )
)SS.
County of )

I, the undersigned, being at least eighteen years of age, swear upon my oath that I am either a
United States citizen or am classified by the United States government as being lawfully admitted for
permanent residence.

Date Signature

Social Security Number Printed Name
or Other Federal 1.D. Number

On the date above written appeared before me and swore that the facts
contained in the foregoing affidavit are true according to his/her best knowledge, information and belief,

Notary Public

My Commission Expires:
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ATTACHMENT D

(Please complete and return with Bid)

Certification Regarding
Debarment, Suspension, Ineligibility and Voluntary Exclusion
Lower Tier Covered Transactions

This certification is required by the regulations implementing Executive Order 12549, Debarment and
Suspension, 29 CFR Part 98 Section 98.510, Participants' responsibilities. The regulations were
published as Part VII of the May 26, 1988, Federal Register (pages 19160-19211).

(BEFORE COMPLETING CERTIFICATION, READ INSTRUCTIONS FOR CERTIFICATION)

) The prospective recipient of Federal assistance funds certifies, by submission of this proposal,
that neither it nor its principals are presently debarred, suspended, proposed for debarment,
declared ineligible, or voluntarily excluded from participation in this transaction by any Federal
department or agency.

) Where the prospective recipient of Federal assistance funds is unable to certify to any of the
statements in this certification, such prospective participant shall attach an explanation to this
proposal.

Name and Title of Authorized Representative

Signature Date
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ATTACHMENT E

Contractor shall complete and return at the end of the contract term.

AFFIDAVIT OF COMPLIANCE WITH THE PREVAILING WAGE LAW

Before me, the undersigned Notary Public, in and for the County of

State of , personally came and appeared (name and title)

of the (name of company)

(a corporation) (a partnership) (a proprictorship)

and after being duly sworn did depose and say that all provisions and requirements set out in Chapter
290 Sections 290.210 through and including 290.340, Missouri Revised Statutes, pertaining to the
payment of wages to workmen employed on public works projects have been fully satisfied and there has
been no exception to the full and complete compliance with said provisions and requirements and with

Wage Determination NO. issued by the Division of Labor Standards on the
day of 20, in carrying out the Contract and work in connection with
(name of project) located at
(name of institution) in County,
Missouri and completed on the day of , 20
Signature
Subscribed and sworn to me this day of , 20
My commission expires , 20
Notary Public
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ATTACHMENT F

Contractor shall complete and return at the end of the contract term.

AFFIDAVIT OF COMPLIANCE WITH OSHA
TRAINING REQUIREMENTS PURSUANT TO §292.675 RSMo

County of )
)ss
State of )

My name is . I am an authorized agent of

(Company). I am aware of the requirements for OSHA training set out in §292.675

Revised Statutes of Missouri for those working on public works.  All requirements of said statute have
been fully satisfied and there has been no exception to the full and complete compliance with said
provisions relating to the required OSHA training for all those who performed services on this public

works contract for Boone County, Missouri.

NAME OF PROJECT:
Affiant Date
Printed Name

Subscribed and sworn to before me this ~ day of ,20

Notary Public
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10.

11.

12.

ATTACHMENT G

Boone County Purchasing
613 E. Ash, Room 111
Columbia, MO 65201

Standard Terms and Conditions
Jacob M. Garrett, Buyer
Phone: (573) 886-4393 — Fax: (573) 886-4390

Contractor shall comply with all applicable federal, state, and local laws and failure to do so, in
County's sole discretion, shall give County the right to terminate this Contract.

Responses shall include all charges for packing, delivery, installation, etc., (unless otherwise
specified) to the Boone County Department identified in the Request for Bid and/or Proposal.

The Boone County Commission has the right to accept or reject any part or parts of all bids, to
waive technicalities, and to accept the offer the County Commission considers the most
advantageous to the County. Boone County reserves the right to award this bid on an item-by-item
basis, or an “all or none” basis, whichever is in the best interest of the County.

Bidders must use the bid forms provided for the purpose of submitting bids, must return the bid and
bid sheets comprised in this bid, give the unit price, extended totals, and sign the bid. The
Purchasing Director reserves the right, when only one bid has been received by the bid closing date,
to delay the opening of bids to another date and time in order to revise specifications and/or
establish further competition for the commodity or service required. The one (1) bid received will
be retained unopened until the new Closing date, or at request of bidder, returned unopened for re-
submittal at the new date and time of bid closing.

When products or materials of any particular producer or manufacturer are mentioned in our
specifications, such products or materials are intended to be descriptive of type or quality and not

restricted to those mentioned.

Do not include Federal Excise Tax or Sales and Use Taxes in bid process, as law exempts the
County from them.

The delivery date shall be stated in definite terms, as it will be taken into consideration in awarding
the bid.

The County Commission reserves the right to cancel all or any part of orders if delivery is not made
or work is not started as guaranteed. In case of delay, the Contractor must notify the Purchasing

Department.

In case of default by the Contractor, the County of Boone will procure the articles or services from
other sources and hold the Bidder responsible for any excess cost occasioned thereby.

Failure to deliver as guaranteed may disqualify Bidder from future bidding.

Prices must be as stated in units of quantity specified, and must be firm. Bids qualified by escalator
clauses may not be considered unless specified in the bid specifications.

No bid transmitted by fax machine or e-mail will be accepted.
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13.

14.

15.

16.

17.

18.

19.

The County of Boone, Missouri expressly denies responsibility for, or ownership of any item
purchased until same is delivered to the County and is accepted by the County.

The County reserves the right to award to one or multiple respondents. The County also reserves
the right to not award any item or group of items if the services can be obtained from a state or other
governmental entities contract under more favorable terms.

The County, from time to time, uses federal grant funds for the procurement of goods and services.
Accordingly, the provider of goods and/or services shall comply with federal laws, rules and
regulations applicable to the funds used by the County for said procurement, and contract clauses
required by the federal government in such circumstances are incorporated herein by reference.
These clauses can generally be found in the Federal Transit Administration’s Best Practices
Procurement Manual — Appendix A. Any questions regarding the applicability of federal clauses to
a particular bid should be directed to the Purchasing Department prior to bid opening.

In the event of a discrepancy between a unit price and an extended line item price, the unit price
shall govern.

Should an audit of Contractor’s invoices during the term of the Agreement, and any renewals
thereof, indicate that the County has remitted payment on invoices that constitute an over-charging
to the County above the pricing terms agreed to herein, the Contractor shall issue a refund check to
the County for any over-charges within 30-days of being notified of the same.

For all titled vehicles and equipment the dealer must use the actual delivery date to the
County on all transfer documents including the Certificate of Origin (COO,) Manufacturer’s
Statement of Origin (MSO,) Bill of Sale (BOS,) and Application for Title.

Equipment and serial and model numbers - The contractor is strongly encouraged to include
equipment serial and model numbers for all amounts invoiced to the County. If equipment serial
and model numbers are not provided on the face of the invoice, such information may be
required by the County before issuing payment.
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ATTACHMENT H

Boone County Purchasing
613 E. Ash, Room 111
Columbia, MO 65201

“No Bid” Response Form
Jacob M. Garrett, Buyer
(573) 886-4393 — Fax: (573) 886-4390

“NO BID RESPONSE FORM”

NOTE: COMPLETE AND RETURN THIS FORM ONLY IF YOU DO NOT WANT TO
SUBMIT A BID

If you do not wish to respond to this bid request, but would like to remain on the Boone County vendor list
for this service/commodity, please remove form and return to the Purchasing Department by mail or fax.

If you would like to FAX this “No Bid” Response Form to our office, the FAX number is (573) 886-
4390.

Business Name:

Address:

Telephone:

Contact:

Date:

Reason(s) for not bidding:

Page 29 of 46
57-23SEP15 8/25/2015



ATTACHMENT 1

BOONE COUNTY NON-INCLUSIVE EQUIPMENT LIST
(Bidders are responsible for inspecting various facilities to be serviced under this contract)

Building Address State ID Type Mfr/Year Use Fuel
No.
Courthouse 705 E Walnut MO085284 | Water Tube RayPak/2008 HVAC Natural Gas
Hot Water
MO085285 | Water Tube RayPak/2008 HVAC Natural Gas
Hot Water
Fired Staged A O Smith/1992 Domestic | Natural Gas
Water Heater
Government 801 E Walnut Fire Tube Hot | A O Smith/2010 Domestic | Natural Gas
Center Water
MO095407 | Water Tube Aerco/2010 HVAC Natural Gas
Hot Water
MO095408 | Water Tube Aerco/2010 HVAC Natural Gas
Hot Water
Boone 2021 County MO060033 | Air Tank Manchester Control
County Jail Drive Tank/1999 Air
MO042243 | Cast Iron Weil McLain/1993 | HVAC Natural Gas
Boiler
MO042242 | Cast Iron Weil McLain/1993 | HVAC Natural Gas
Boiler
MO056535 | Fired Stg Water | A O Smith/1994 Domestic | Natural Gas
Heater
MOO044845 | Fired Stg Water | A O Smith/1994 Domestic | Natural Gas
Heater
MO096757 | Fired Stg Water | A O Smith/2007 Domestic | Natural Gas
Heater
Juvenile 5665 Roger I MOO088982 | Fired Stg Water | A O Smith/2005 Domestic | Natural Gas
Justice Center | Wilson Heater
Memorial Drive
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ATTACHMENT I continued-

SHERIFF DEPARTMENT- check list for yearly start up (Refer to Primary Specifications for
equipment descriptions)

BOILER STARTUP-
Perform combustion testing, to include:

Natural Gas Pressure-
Oxygen Pressure-
Stack Temperature-

Boiler- test low and high fire (adjust as needed)
Hot water- test on fire temperature

CHECKS for CHILLER (A Building Mechanical Yard)

General:

Visually inspect unit for loose or damaged components and visible leaks.
Inspect thermal insulation for integrity.

Clean as required.

Electrical:

Sequence test controls.

Check contactors for pitting, replace as required.
Check terminals for tightness, tighten as necessary.
Clean control panel interior.

Clean control box fan filter.

Visually inspect components for signs of overheating.
Verify compressor and oil heater operation.

Megger test compressor motor.

Refrigeration Oil:

Leak test.

Check liquid line sight glasses for clear flow.

Check compressor oil sight glass for correct level (oil charge).
Check filter-drier pressure drop (refer to manual for specification).
Check oil filter pressure drop.

Perform compressor vibration test.

Perform oil analysis test on compressor oil.

(Attached Periodic Maintenance Log provided for successful bidder’s use in recording inspections for the
above equipment.)
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Attachment J

Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 22

Section 010
BOONE COUNTY

In accordance with Scction 290.262 RSMo 2000, within thirty (30) days after a certified copy of” this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City. MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of

State of Missouri.

Original Signed by
John E. Lindscy. Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2015

Last Date Objections May Be Filed: April 9, 2015
Prepared by Missouri Department of Labor and Industrial Relations
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Building Construction Rates for REPLACEMENT PAGE Section 010
BOONE County
Basic Over-
OCCUPATIONAL TITLE ** Dateof } * Hourly Time Holiday Total Fringe Benefils
Increase Rates Schedule | Schedule

Asbestos Worker (H & F) Insulator 32.06 55 60 20.71
Boilermaker 8/15 34.76 57 7 28.00
Bricklayer and Stone Mason 6/15 28.95 59 7 16.25
Carpenter /15 24.75 60 15 15.55
Cement Mason /15 26.83 g 3 11.95
Communication Technician /15 31.35 28 7 $12.70 + 13%
Electrician (Inside Wireman) 6/15 31.35 28 7 $12.70 + 13%
Elgctrician (Outside-Line Construction\Lineman} 41.08 43 45 $5.00 + 36.5%

Lineman Operator 35.46 43 45 $5.00 + 36.5%

Groundman 2742 43 45 $5.00 + 36.5%
Elevator Constructor a 344.37 26 54 $28.385
Clazier [ 28.15 122 76 $14.22 + 5.2%
Ironworker 8/15 28.41 11 8 $24.04
Laborer (Building):

General 21.71 42 44 12.84

First Semi-Skilled 23.71 42 44 12.84

Second Semi-Skilled 22.71 42 44 12.84
Lather USE CARPENTER RATE
Linoleum Layer and Cutter 6/15 $24.63 60 15 $15.55
Marble Mason 21.55 124 74 $12.79
Marble Finisher 14.01 124 74 $9.21
Mithwright 6/18 25.75 60 15 $15.556
Operating Engineer

Group | 6/15 28.66 6 66 24.01

Group i 6/15 28.66 6 66 24.01

Group il 6/15 27.41 6 66 24.01

Group [lI-A 6/15 28.66 86 66 24.01

Group IV 6115 26.43 86 66 24.01

Group V 6/15 29.36 86 66 24.01
Paintet 6/15 22.94 18 7 11.33
Pile Driver 615 25.75 60 15 16.65
Pipe Fitter 715 b 37.00 91 69 26.68
Plasterer 6/15 25.40 94 5 12.00
Plumber 7115 b 37.00 91 69 26.68
Roofer \ Waterproofer 29.30 12 4 14.55
Sheet Metal Worker 7115 31.14 40 23 16.24
Sprinkler Fitter - Fire Protection 6/15 32.39 33 18 19.05
Terrazzo Worker 28.73 124 74 14.38
Terrazzo Finisher 18.68 124 74 14.38
Tile Setter 21.55 124 74 12.78
Tile Finisher 14.01 124 74 $9.21
 Traffic Control Service Driver $26.415 22 55 $9.045
Truck Driver-Teamster

Group | 26301 101 5 10.70

Group Il 25.95 101 5 10.70

Group il 25.45 101 5 10.70

Group IV 25.95 101 5 10.70

Fringe Benefit Percentage is of the Basic Hourly Rate

“*Annual Incremental Increase

*SEE FOOTNOTE PAGE

57-23SEP15

ANNUAL WAGE ORDER NO 22

Page 33 of 46

8/15

8/25/2015



REPLACEMENT PAGE
BOONE COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 9: Means the regutar workday starting time of 8:00 a.m. {and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one hour to 9:00 a.m. All work performed in excess of the regular work day and on
Saturday shall be compensated at one and one-half (1%4) times the regular pay. In the event time is lost during the work
week due to weather conditions, the Employer may schedule work on the following Saturday at straight time. All work
accomplished on Sunday and holidays shall be compensated for at double the regular rate of wages. The work week
shalt be Monday through Friday, except for midweek holidays.

NO. 11: Means eight (8) hours shall constitute a day's work, with the starting time to be established between 8:00 a.m.
and 8:00 a.m. from Monday to Friday. Time and one-half (1%2) shall be paid for first two (2) hours of overtime Monday
through Friday and the first eight (8) hours on Saturday. All other overtime hours Monday through Saturday shall be paid
at double (2) time rate. Double (2) time shall be paid for all time on Sunday and recognized holidays or the days
observed in lieu of these holidays.

NO. 12: Means the work week shall commence on Monday at 12:01 a.m. and shall continue through the following
Friday, inclusive of each week. All work performed by employees anywhere in excess of forty (40) hours in one (1) work
week, shall be paid for at the rate of one and one-half (1%4) times the regular hourly wage scale. All work performed
within the regular working hours which shall consist of a ten (10) hour work day except in emergency situations.
Overtime work and Saturday work shall be paid at one and one-half (1%4) times the regular hourly rate. Work on
recognized holidays and Sundays shall be paid at two (2) times the regular hourly rate.

NO. 18: Means the reguiar work day shall be eight (8) hours. Working hours are from six (6) hours before Noon (12:00)
to six (6) hours after Noon (12:00). The regular work week shall be forty (40) hours, beginning between 6:00 a.m. and
12:00 Noon on Monday and ending between 1:00 p.m. and 6:00 p.m. on Friday. Saturday will be paid at time and one-
half (1%4). Sunday and Holidays shali be paid at double (2) time. Saturday can be a make-up day if the weather has
forced a day off, but only in the week of the day being lost. Any time before six (8) hours before Noon or six (6) hours
after Noon will be paid at time and one-half (1%3).

NO. 22: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between
6:00 a.m. and 9:00 a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the
interest parties. For afl time worked on recognized holidays, or days observed as such, double (2} time shall be paid.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working day
on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time. The
employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay for
construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m. and
6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday, Sunday and
holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10) hour day
workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for all work
performed on holidays shall be at two times (2) the single time rate of pay.
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Building Construction Rates for REPLACEMENT PAGE Section 010
BOONE County Footnotes
Basic Over-
OCCUPATIONAL TITLE | ** Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule | Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%

**b - All work aver $7 Mil. Total Mech. Contract - $37.00, Fringes - $26.68
All work under $7 Mil. Total Mech. Contract - $35.66, Fringes - $21.29

¢ - Vacation: Employees after 1 year - 2%; Employees after 2 years - 4%; Employees after 10 years - 6%

“*Annual Incremental Increase
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NO. 42: Means eight (8) hours between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. The starting
time may be advanced one (1) or two (2) hours. Employees shall have a lunch period of thirty (30) minutes. The
Employer may provide a lunch period of one (1) hour, and in that event, the workday shall commence at 8:00 a.m. and
end at 5:00 p.m. The workweek shall commence at 8:00 a.m. on Monday and shall end at 4:30 p.m. on Friday {or 5:00
p.m. on Friday if the Employer grants a lunch period of one (1) hour), or as adjusted by starting time change as stated
above. All work performed before 8:00 a.m. and after 4:30 p.m. (or 5:00 p.m. where one (1) hour lunch is granted for
lunch) or as adjusted by starting time change as stated above or on Saturday, except as herein provided, shall be
compensated at one and one-half (1%3) times the regular hourly rate of pay for the work performed. All work performed
on Sunday and on recognized holidays shall be compensated at double (2) the regular hourly rate of pay for the work
performed. When working a five 8-hour day schedule and an Employer is prevented from working forty (40) hours,
Monday through Friday, or any part thereof by reason of inclement weather (rain or mud), Saturday or any part thereof
may be worked as a make-up day at the straight time rate. The Employer shall have the option of working five eight
(8) hour days or four ten (10) hour days Monday through Friday. If an Employer elects to work five (5) eight (8) hour
days during any work week, hours worked more than eight (8) per day or forty (40) hours per week shall be paid at
time and one-half (1%%) the hourly rate Monday through Friday. If an Employer elects to work four (4) ten (10) hour
days in any week, work performed more than ten (10) hours per day or forty (40) hours per week shali be paid at time
and one-half (14) the hourly rate Monday through Friday. If an Employer is working ten (10) hour days and loses a
day due to inclement weather, they may work ten {10) hours Friday at straight time. All hours worked over the forty
(40) hours Monday through Friday will be paid at time and one-half (1%2) overtime rate. Overtime shall be computed at
half-hour intervals. Shift Work: Two (2) or three (3) shifts shall be permitted, provided such shifts are scheduled for a
minimum of three (3) consecutive days. The second shift shall begin at 4:30 p.m. and end at 12:30 a.m. with one-haif
(1/2) hour for lunch between 7:30 p.m. and 9:00 p.m. and shall received eighty (8) hours’ pay. The third shift shall begin
at 12:30 a.m. and end at 8:00 a.m. with one-half (1/2) hour for lunch between 3:30 a.m. and 5:00 a.m. and shall received
(8) hour’s;, pay. There shall be at least one (1) foreman on each shift on jobs where more than one shift is employed,
provided that there are two (2) or more employees on second and on the third shifts. All shifts shail arrange to
interchange working hours at the end of each week. When three shifts are used, the applicable rate must be paid from
Saturday at 8:00 a.m. untit the following Monday at 8:00 a.m. When three shifts are employed, the second and third
shifts shall contain at least one-half (1/2) as many employees as the first shift.

NO. 43: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours
within five (5) days, Monday through Friday inclusive, shall constitute the work week, Work performed in the 9th and
10th hour, Monday through Friday, shall be paid at time and one-half (1%2) the regular straight time rate of pay.
Contractor has the option to pay two (2) hours per day at the time and one-haif (1%%) the regular straight time rate of
pay between the hours of 6:00 a.m. and 5:30 p.m., Monday through Friday. Work performed outside the regularly
scheduted working hours and on Saturdays, Sundays and recognized legal holidays, or days celebrated as such, shall
be paid for at the rate of double (2) time.

NO. 55: Means the regular work day shall be eight (8) hours between 6:00 a.m. and 4:30 p.m. The first two (2) hours of
work performed in excess of the eight (8) hour work day, Monday through Friday, and the first ten (10) hours of work on
Saturday, shall be paid at one & one-half (1'%) times the straight time rate. All work performed on Sunday, observed
holidays and in excess of ten {(10) hours a day, Monday through Saturday, shall be paid at double (2) the straight time

rate.

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regular starting time shail be 8:00 a.m. if a second or third shift is used,
the regular starting time of the second shift shall be 4:30 p.m. and the regular starting period for the third shift shall be
12:30 a.m. These times may be adjusted by the employer. The day shift shall work a regular eight (8) hours shift as
outlined above. Employees working a second shift shall receive an addiional $0.25 above the regular hourly rate and
perform seven and one-half (7%2) hours work for eight (8) hours pay. Third shift employees shall be paid an additional
$0.50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. When circumstances warrant, the
Employer may change the regular workweek to four (4) ten-hour days at the regular time rate of pay. All time worked
before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on Saturday
shall be paid at the rate of time and one-half (1'2) except in cases where work is part of an employee's regular Friday
shift. All time worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in
cases where work is part of an employee's previous day's shift. For all overtime hours worked $26.71 of the fringe
benefits portion of the prevailing wage shall be paid at the same overtime rate at which the cash portion of the
prevaifing wage is to be paid. The remaining $1.29 of the fringe benefit portion of the prevailing wage may be paid at
straight time.
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NO. 28: Means a regular workday shall consist of eight (8) hours between 7:00 a.m. and 5:30 p.m., with at least a thirty
(30) minute period to be taken for lunch. Five (5) days a week, Monday through Friday inclusive, shall constitute a work
week. The Employer has the option for a workday/workweek of four (4) ten (10) hour days (4-10's) provided:

-The project must be for a minimum of four (4) consecutive days.

-Starting time may be within one (1) hour either side of 8:00 a.m.

-Work week must begin on either a Monday or Tuesday: If a holiday falls within that week it shall be a
consecutive work day. (Altemate: If a holiday fafls in the middle of a week, then the regular eight (8) hour
schedule may be implemented).

-Any lime worked in excess of any ten (10) hour work day (in a 4-10 hour work week) shall be at the appropriate
overtime rate.

All work outside of the regular working hours as provided, Monday through Saturday, shall be paid at one & one-half (1%)
times the employee's regular rate of pay. All work performed from 12:00 a.m. Sunday through 8:00 a.m. Monday and
recognized holidays shall be paid at double (2) the straight time hourly rate of pay. Should employees work in excess of
twelve (12) consecutive hours they shall be paid double time (2X) for all time after twelve (12) hours. Shift work
performed between the hours of 4:30 p.m. and 12:30 a.m. (second shift) shall receive eight (8) hours pay at the regular
hourly rate of pay plus ten (10%) percent for seven and one-half (75 hours work. Shift work performed between the
hours of 12:30 a.m. and 8:00 a.m. (third shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus fifteen
(15%) percent for seven (7) hours work. A {unch period of thirty (30) minutes shall be allowed on each shift. All overtime
work required after the completion of a regular shift shall be paid at one and one-half (1%z) times the shift hourly rate.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of 6:00
am. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job site.
Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-haif (1%). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 40: Means the regular working week shall consist of five (5) consecutive (8) hour days' labor on the job beginning
with Monday and ending with Friday of each week. Four (4) 10-hour days may constitute the regular work week. The
regular working day shall consist of eight (8) hours labor on the job beginning as early as 6:00 a.m. and ending as late as
5:30 p.m. All full or part time labor performed during such hours shall be recognized as regular working hours and paid
for at the regular hourly rate. Ail hours worked on Saturday and all hours worked in excess of eight (8) hours but not
more than twelve (12) hours during the regular working week shall be paid for at time and one-half (1%2) the regular
hourly rate. Ail hours worked on Sundays and holidays and ali hours worked in excess of twelve (12) hours during the
regular working day shall be paid at two (2) times the regular hourly rate. In the event of rain, snow, cold or
excessively windy weather on a regular working day, Saturday may be designated as a "make-up" day. Saturday may
also be designated as a "make-up” day, for an employee who has missed a day of work for personal or other reasons.
Pay for "make-up" days shall be at regular rates.
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NO. 87: Means eight (8) hours starling between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 p.m.
at the Employers discretion shall constitute a day’s work. Any work prior to 6:00 a.m. or after eight (8) hours shall be
paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular work week. All
hours before and after these regular hours shall be considered overtime and shall be paid for at the rate of double (2)
time. Ali work on Saturday and Sunday shail be paid at double (2) the prevailing scale of wages.

NO. 91: Means eight (8) hours shall constitute a day's work commencing at 7:00 a.m. and ending at 3:30 p.m., allowing
one-haif (V) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00
a.m. and 9:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday.
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up day.
If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be paid time
and one-half (1%) for work performed on Saturdays, before the regular starting time or after the reguiar quitting time or
over eight (8) hours per work day {unless working a 10-hour work day, then time and one-half (11%) is paid for work
performed over ten (10) hours a day) or over forty (40) hours per work week. Work performed on Sundays and
recognized holidays shali be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary for the project
to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 a.m. Shift work must continue for a
period of not less than three (3) consecutive work days, two (2) days which must be regular work days (Monday through
Friday). In the event the second or third shift of any regular work day shall fail into a Saturday or a holiday, such
extension into a Saturday or holiday shall be considered as part of the previous workday and employees shali be paid at
the regular shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The second shift shall be
eight (8) hours regular time pay plus $2.50 per hour premium for eight (8) hours work. Third shift will be for eight (8)
hours regular time pay plus $3.00 per hour premium for eight (8) hours work.

NO. 94: Means eight (8) hours shall constitute a day’s work beiween the hours of 8;00 a.m. and 5:00 p.m. The regular
workday starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward to 6:00 a.m. or
delayed one (1) hour to 9:00 a.m. All work performed in excess of the regular work day and on Saturday shall be
compensated at one and one-half (1) times the regular pay. In the event time is lost during the work week due to
weather conditions, the Employer may schedule work on the following Saturday at straight time. All work accomplished
on Sunday and holidays shail be compensated at double the regular rate of wages.

NO. 101: Means that except as provided below, eight (8) hours a day shall constitute a standard work day. and forty (40)
hours per week shali constitute a week's work, which shall begin on Monday and end on Friday. All time worked outside of
the standard work day and on Saturday shail be classified as overtime and paid the rate of time and one-halif (1z) (except
as herein provided). All time worked on Sunday and recognized holidays shail be classified as overtime and paid at the
rate of double (2) time. The regular starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one (1) hour to 9:00 am. The Employer has the option of working either five (5) eight-hour
days or four (4) ten-hour days to constitute a normal forty (40) hour work week. When a four (4) ten-hour day work week is
in effect, the standard work day shall be consecutive ten (10) hour periods between the hours of 6:30 a.m. and 6:30 p.m.
Forty (40) hours per week shall constitute a week's work Monday through Thursday, inclusive. in the event the job is down
for any reason beyond the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked
as a make-up day; straight time not to exceed ten (10) hours per day or forty (40) hours per week. Starting time will be
designated by the employer. When the five (5) day eight (8) hour work week is in effect, forty (40) hours per week shait
constitute a week’s work, Monday through Friday, inclusive. In the event the job is down for any reason beyond the
Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to
exceed eight (8) hours per day or forty (40) hours per week. Make-up days shall not be utilized for days lost due to
holidays.

NO. 122: Means forty (40) hours between Monday and Friday shall constitute the normal work week. Work shall be
scheduled between the hours of 8:00 a.m. and 8:30 p.m., with one-half hour for lunch. Work in excess of eight (8) hours
per day and forty (40) hours per week, and on Saturdays, shall be paid at the rate of one and one-half times the normal
rate. Due to inclement weather during the week, Saturday shail be a voluntary make up day.
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NO. 59: Means that except as herein provided, eight (8) hours a day shall constitute a standard work day, and forty (40)
hours per week shall constitute a week’s work. All time worked outside of the standard eight (8) hour work day and on
Saturday shall be classified as overtime and paid the rate of time and one-half (1%4). All time worked on Sunday and
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of working
either five (5) eight hour days or four (4) ten hour days to constitute a normat forty (40) hour work week. When the four
(4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour periods between the hours
of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week’s work, Monday through Thursday,
inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday and/or Saturday may, at
the option of the Employer, be worked as a make-up day; straight time not to exceed ten (10) hours or forty (40) hours
per week. When the five day eight {8) hour work week is in effect, forty (40) hours per week shail constitute a week's
work, Monday through Friday, inclusive. in the event the job is down for any reason beyond the Employer's control, then
Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours or
forty (40) hours per week. The regular starting time (and resuiting quitting time) may be moved to 6:00 a.m. or delayed to
9:00 a.m. Make-up days shall not be utilized for days lost due to holidays.

NO. 60: Means the Employer shall have the option of working five 8-hour days or four 10-hour days Monday through
Friday. If an Employer elects to work five 8-hour days during any work week, hours worked more than eight (8) per day
or forty (40) per week shall be paid at time and one-half (1%2) the hourly wage rate plus fringe benefits Monday through
Friday. SATURDAY MAKE-UP DAY: If an Employer is prevented from working forty (40) hours, Monday through Friday.
or any part thereof by reason of inclement weather (rain or mud), Saturday or any part thereof may be worked as a make-
up day at the straight time rate. it is agreed by the parties that the make-up day is not to be used to make up time lost
due to recognized holidays. If an Employer elects to work four 10-hour days, between the hours of 6:30 a.m. and 6:30
p.m. in any week, work performed more than ten (10) hours per day or forty (40) hours per week shall be paid at time and
one half (1%%) the hourly wage rate pius fringe benefits Monday through Friday. If an Employer is working 10-hour days
and loses a day due to inclement weather, the Employer may work ten (10) hours on Friday at straight time. All hours
worked over the forty (40) hours Monday through Friday will be paid at time and one-half (1'%2) the hourly wage rate plus
fringe benefits. All Millwright work performed in excess of the regular work day and on Saturday shall be compensated
for at time and one-half (1%2) the regular Millwright hourly wage rate plus fringe benefits. The regular work day starting at
8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward to 6:00 a.m. or delayed one (1) hour to 9:00
a.m. All work accomplished on Sundays and recognized holidays, or days observed as recognized holidays, shall be
compensated for at double (2) the regular hourly rate of wages pius fringe benefits. NOTE: All overtime is computed on
the hourly wage rate plus an amount equai to the fringe benefits.

NO. 86: The regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch period,
with pay at the straight time rate with all hours in excess of eight (8) hours in any one day to be paid at the appiicable
overtime rate at time and one-half (1%4). The regular workday shail begin between the hours of 6:00 a.m. and 8.00 a.m.
The Employer may have the option to schedule the work week from Monday through Thursday at ten (10) hours per day
at the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be paid at the applicable
overtime rate at time and one-haif {1%%). If the Employer elects to work from Monday through Thursday and is stopped
due to inclement weather, holiday or other conditions beyond the control of the Employer, they shall have the option to
work Friday at the straight time rate of pay to complete the forty (40) hours for the workweek. All overtime work
performed on Monday through Saturday shall be paid at time and one-half (1%%) the hourly rate. Fringe benefits shall be
paid at the one and one half the hourly rate. All work performed on Sundays and recognized holidays shall be paid at
double (2) the hourly rate. Fringe benefits shali be paid at double the hourly rate. Shifts may be established when
considered necessary by the Employer. Shift hours and rates will be as follows. If shifts are established, work on the
First Shift will begin between 6:00 a.m. and 9:00 a.m. and consist of eight (8) hours of work plus one-half hour unpaid
lunch. Hours worked during the first shift will be paid at the straight time rate of pay. The second shift shall start eight
hours after the start of the first shift and consist of eight (8) hours of work plus one-half hour unpaid funch. Work on the
second shift will begin between 2:00 p.m. and 5:00 p.m. and be paid the straight time rate plus $2.50 per hour. The third
shift shall start eight hours after the start of the second shift and consist of eight (8) hours pius one-half hour unpaid
lunch. Work on the third shift will begin between 10:00 p.m. and 1:00 a.m. and be paid the straight time rate plus $3.50
per hour. The additional amounts that are to be paid are only applicable when working shifts. Shifts that begin on
Saturday morning through those shifts which end on Sunday morning will be paid at time and one-half these rates. Shifts
that begin on Sunday morning through those shifts which end on Monday morning will be paid at double time these rates.
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BOONE COUNTY
HOLIDAY SCHEDULE —~ BUILDING CONSTRUCTION

NO. 3: All work done on New Year's Day, Decoration Day, July 4th, Labor Day, Veteran's Day, Thanksgiving and
Christmas shall be compensated at the double (2) time rate of pay. When any of these holidays fall on a Sunday,
the following Monday shall be observed.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday wili be observed as the
recognized holiday.

NO. §: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day,
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay.

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shail be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shail be performed on Labor Day except in case of jeopardy to work under construction.
This is applied to protect Labor Day. When a holiday falls during the normai workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8)
hours is to be paid to the workman unless worked. If workman are required to work the above enumerated holidays
or days observed as such, or on Sunday, they shall receive doubie (2) the regular rate of pay for such work.

NO. 8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day. or the days observed in lieu of these holidays, shall be paid at the double

time rate of pay.

NO. 15: All work accomplished on the recognized holidays of New Years Day, Decoration Day (Memorial Day),
independence Day (Fourth of July), Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day, or days
observed as these named holidays, shall be compensated for at double (2) the regular hourly rate of wages plus
fringe benefits. If a holiday falls on Saturday, it shall be observed on the preceding Friday. If a holiday falls on a
Sunday, it shall be observed on the following Monday. No work shall be performed on Labor Day, Christmas Day,
Decoration Day or Independence Day except to preserve life or property.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 23: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, Christmas Day and Sundays shall be recognized holidays and shall be paid at the double time
rate of pay. When a holiday falls on Sunday, the following Monday shall be considered a holiday. When a holiday
falls on Saturday, Friday is recognized as a holiday.

NO. 31: All work done on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be
paid at the double time rate of pay. If a holiday falls on Sunday. the following Monday wili be observed as the
recognized holiday. If a holiday falls on Saturday, the preceding Friday will be observed as the recognized holiday.
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NO. 124: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday through
Friday, shall be paid for at one and one-haif (1%%) times the regular hourly rate. From 12:00 midnight untit 8:00 a.m. on
any day shall be paid for at twice the regular hourly rate. All time worked on Sundays and the recognized holidays shall
be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular workweek, (5-8's)
Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and one-half (13%) times the
hourly wage rate.
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BOONE COUNTY
HOLIDAY SCHEDULE ~ BUILDING CONSTRUCTION

NO. 44: All work done on New Year's Day, Memorial Day, Independence Day, Veteran's Day, Thanksgiving Day,
and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it shall be observed
on the Monday following. If a holiday falls on a Saturday, it shall be observed on the proceeding Friday. No work
shall be performed on these days except in emergency to protect life or property. All work performed on these
holidays shall be compensated at double the regular hourly rate for the work performed. Overtime shall be
computed at half-hour intervais.

NO. 45: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the day after Thanksgiving, the day before Christmas, and Christmas Day, shall be paid at the
double time rate of pay.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shail be
observed on Monday.

NO. 55: The following days are recognized as holidays: New Year's Day, Memorial Day, independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workmen unless worked. An Employer working a four (4) day, ten (10) hour scheduie may use Friday
as a make up day when an observed holiday occurs during the work week. Employees have the option to work that
make up day. If workmen are required to work the above enumerated holidays, or days observed as such, they
shall receive double (2) the regular rate of pay for such work.

NO. 60: All work performed on New Year's Day, Armistice Day (Veteran's Day), Decoration Day {Memorial Day),
independence Day (Fourth of July), Thanksgiving Day and Christmas Day shall be paid at the double time rate of
pay. No work shall be performed on Labor Day except when triple (3) time is paid. When a holiday falls on
Saturday, Friday will be observed as the holiday. When a holiday falls on Sunday, the following Monday shall be
observed as the holiday.

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of
New Year’s Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day,
shail be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits.
Whenever any such holidays fail on a Sunday, the following Monday shall be observed as a holiday.

NO. 69: All work performed on New Year's Day, Memorial Day, July Fourth, Labor Day, Veteran's Day,
Thanksgiving Day or Christmas Day shall be compensated at double (2) their straight-time hourly rate of pay. Friday
after Thanksgiving and the day before Christmas are aiso holidays, however, if the empioyer chooses to work the
normal work hours on these days, the employee will be paid at straight -time rate of pay. if a holiday falls on a
Saturday, the holiday will be observed on Saturday; if a holiday falls on a Sunday, the holiday will be observed on
the following Monday.

NO. 74: Ail work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of
the above holiday's falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
holiday will be celebrated on Monday.

NO. 76: Work performed on Holidays shall be paid at the rate of two times the normal rate. Holidays are: New
Years Day, Memorial Day, independence Day, Labor Day, Thanksgiving Day, Day after Thanksgiving, Christmas
Day. If a holiday falls on a Sunday, it shall be celebrated on the following Monday, if it falls on Saturday, it shali be
celebrated on the preceding Friday.
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Heavy Construction Rates for REPLACEMENT PAGE Section 010

BOONE County
Basic Over-
OCCUPATIONAL TITLE * Date of Hourly Time Holiday | Total Fringe Benefits
Increase Rates | Schedule| Schedule
Carpenter 6/15 $30.41 23 16 $15.55
Electrician (Outside-Line Construction\Lineman) $41.08 9 12 $5.00 + 36.5%
Lineman Operator 35.46 9 12 $5.00 + 36.5%
Lineman - Tree Trimmer $23.65 32 31 $5.00 +23%
Groundman 27.42 9 12 $5.00 +36.5%
Groundman - Tree Trimmer $17.44 32 31 $5.00 + 23%
Laborer
General Laborer 6/15 27.36 2 4 12.82
Skilled Laborer 6/15 27.36 2 4 12.82
Millwright 6/15 $30.41 23 16 $15.55
Operating Engineer
Group | 8/15 $27.74 21 5 $23.91
Group il 6/15 $27.39 21 5 23.91
Group i 6115 27.19 21 5 23.91
Group IV 6/15 23.54 21 5 23.91
Oiler-Driver 6/15 $23.54 21 5 23.91
Pile Driver 6/15 30.41 23 16 15.55
Tratfic Control Service Driver $26.415 28 27 9.045
Truck Driver-Teamster
Group | 6/15 28.87 25 21 12.05
Group Il 6/15 $20.03 25 21 12.05
Group it 615 $29.02 25 21 12.05
Group 1V 6/15 29.14 25 21 $12.05

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building consiruction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

if a worker is performing work on a heavy construction project within an occupational title that is not listed on the
Heavy Construction Rate Sheet, use the rale for that occupational title as shown on the Building Construction Rate sheet.

*Annual Incremental Increase ANNUAL WAGE ORDER NO. 22 815

Page 43 of 46

57-23SEPI1S 8/25/2015



REPLACEMENT PAGE
BOONE COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 2: Means a regular workweek shall be forty (40) hours and will start on Monday and end on Friday. The Employer
shall have the option of working five 8-hour days or four 10-hour days Monday through Friday. If an Employer elects to
work five 8-hour days during any workweek, hours worked more than eight (8) per day or 40 per week shall be paid at
time and one-half the hourly rate Monday through Friday. If an Employer elects to work four 10-hour days in a week,
work performed more than ten (10) hours per day or 40 hours per week shall be paid at time and one-haif the hourly rate
Monday through Friday. When working a five 8-hour day schedule and an Employer is prevented from working forty (40)
hours Monday through Friday, or any part thereof, by reason of inclement weather, Saturday or any part thereof may be
worked as a make-up day at the straight time rate. If an Employer is working a four 10-hour day schedule and loses a day
due to inclement weather, he may work 10 hours Friday at straight time. All hours worked over the 40 hours Monday
through Friday will be paid at 1 % overtime rate. A workday shift is to begin at the option of the Employer, between 6:00
a.m. and not later than 9:00 a.m. However, the project starting time may be advanced or delayed if required. If workmen
are required to work the enumerated holidays or days observed as such or Sundays, they shali receive double (2) the
regular rate of pay for such work. Overtime shall be computed at one-halif (1/2) hour intervals. Shift: The Contractor may
elect to work one, two or three shifts on any work. When operating on more than one shift, the shifts shall be known as
the day shift, swing shift, and graveyard shift as such terms are recognized in the industry. When two shifts are worked
on any operation, the shifts will consist of eight (8) or ten (10) hours exclusive of lunchtime. When three shifts are worked
the first day or day shift will consist of eight (8) hours exclusive of lunchtime. The second or swing shift shall consist of
seven and one-half (7 1/2) hours work for eight hours pay, exclusive of lunchtime, and the third or the graveyard shift shall
consist of seven (7) hours work for eight (8) hours pay, exclusive of the lunchtime. All time in excess of normal shifts shall
be considered overtime. Multiple shift (the two or three shift) operation will not be construed on the entire project if at
anytime it is deemed advisable and necessary for the Employer to multiple shift a specific operation. However, no shift
shall be started between midnight and six a.m. except the graveyard shift on a three-shift operation, or except in an
unusual or emergency situation. if an Employer starts a shift between midnight and 6 a.m. except the graveyard shift on a
three-shift operation, he shall reimburse all employees for the entire shift at the double time rate. Completion of the
second shift on a two-shift operation or compietion of the graveyard shift on a three-shift operation that carries over into
Saturday morning, shall be at the straight time rate. Overtime shall be computed at ¥ hour intervals.

NO. 9: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours within
five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the 9th and 10th hour,
Monday through Friday, shall be paid at time and one-haif (1'%) the regular straight time rate of pay. Contractor has the
option to pay two (2) hours per day at the time and one-half (1V%) the regular straight time rate of pay between the hours of
6:00 a.m. and 5:30 p.m., Monday through Friday. Worked performed in the first eight (8) hours on Saturday shall be paid
at the rate of one and eight tenths (1.8) the regular straight time rate. Work performed outside these hours and on
Sundays and recognized legal holidays, or days celebrated as such, shall be paid for at the rate of double (2) time.

NO. 21: Means the regular workday for which employees shall be compensated at straight time hourly rate of pay shall,
unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. However, the project starting time may be
advanced or delayed at the discretion of the Employer. At the discretion of the Employer, when working a five (5) day
eight {8) hour schedule, Saturday may be used for a make-up day. If an Employer is prohibited from working on a
holiday, that employer may work the following Saturday at the straight time rate. However, the Employer may have the
option to schedule his work from Monday through Thursday at ten (10) hours per day at the straight time rate of pay with
all hours in excess of ten (10) hours in any one day to be paid at the applicable overtime rate. If the Employer elects to
work from Monday through Thursday and is stopped due to circumstances beyond his control, he shall have the option to
work Friday or Saturday at the straight time rate of pay to complete his forty (40) hours. If an Employer is prohibited from
working on a holiday, that Employer may work the following Friday or Saturday at the straight time rate. Overtime will be
at one and one-half (1%2) times the regular rate. If workmen are required to work the enumerated holidays or days
observed as such, or Sundays, they shall receive double (2) the regular rate of pay for such work.
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BOONE COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

NO. 23: Means the regular workweek shall start on Monday and end on Friday, except where the Employer elects to work
Monday through Thursday, (10) hours per day. Ali work over ten {10) hours in a day or forty (40) hours in a week ghall be
at the overtime rate of one and one-half (1%;) times the regular hourly rate. The reguiar workday shall be either eight (8) or
ten (10) hours. If a job can't work forty (40) hours Monday through Friday because of inclement weather or other
conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if
working 4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). An Employer, who is
working a four (4) ten (10) hour day work schedule may use Friday as a make-up day when a workday is lost due to a
holiday. A workday is to begin at the option of the Employer but not later than 11:00 a.m. except when inclement weather,
requirements of the owner or other conditions beyond the reasonable contro! of the Employer prevent work. Except as
worked as a make-up day, time on Saturday shall be worked at one and one-half (1%%) times the regular rate. Work
performed on Sunday shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days
observed as such, shalt also be paid at the double (2) time rate of pay. For all overtime hours worked during the week
or on Saturday $14.55 of the fringe benefits portion of the prevailing wage shall be paid at time and one-haif (1%).
For all overtime hours worked on Sundays or recognized holidays $14.55 of the fringe benefits portion of the
prevailing wage shaill be paid double time. The remaining $.50 of the fringe benefit portion of the prevailing wage
shall be paid at straight time.

NO. 25: Means a regular work week of forty (40) hours, starting on Monday and ending on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or any
part thereof by reason of inclement weather, Saturday or any part thereof maybe worked as a make-up day at the straight
time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not have
been employed the entire week, shall work Saturday at the straight time rate. A work day is to begin between 6:00 a.m. and
9:00 a.m. However, the project starting time maybe advanced or delayed if mutually agreed to by the interest parties. All
hours worked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 28: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The reguiar work day shall
be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or any part
thereof by reason of inciement weather, Saturday or any part thereof may be worked as a make-up day at the straight time
rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not have been
employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between 6:00 a.m. and 9:00
am. However, the project starting time may be advanced or delayed if mutuaily agreed to by the interest parties. For all
time worked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 32: Means the overtime rate shall be time and one-half the regular rate for work over forty (40) hours per week.
Sundays and Holidays shall be paid at double the straight time rate.
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BOONE COUNTY
HOLIDAY SCHEDULE — HEAVY CONSTRUCTION

NO. 4: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or observed as such, shall be paid at the double time rate of pay. When a Holiday falls on a Sunday,
Monday shall be observed. No work shall be performed on Labor Day, except in case of jeopardy to life or property.
This is applied to protect Labor Day.

NO. 5: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. If a
holiday falls on a Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day
except in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls
during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a forty (40) hour
week; however, no reimbursement for this eight (8) hours is to be paid the workman unless worked. If workmen are
required to work the above recognized holidays or days observed as such, or Sundays, they shall receive double (2) the
regular rate of pay for such work. The above shall apply to the four 10's Monday through Friday work week. The ten (10)
hours shall be applied to the forty (40) hour work week.

NO. 12: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. When one of the foregoing
holidays falls on Sunday, it shall be celebrated on the following Monday. When one of the foregoing holidays falls on
Saturday, it shall be celebrated on the Friday before the holiday.

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for

such work.

NO. 21: The following days are recognized as holidays: New Years Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. {f a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect
Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8)
hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workman unless
worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make-up day when an observed
holiday occurs during the work week. Employees have the option to work that make-up day. If workmen are required to
work the above enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 27: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect
Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8)
hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workmen unless
worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day when an observed
holiday occurs during the work week. Employees have the option to work that make up day. If workmen are required to
waork the above enumerated holidays, or days observed as such, they shali receive double (2) the regular rate of pay for
such work.

NO. 31: All work performed on New Year's Day, Presidents’ Day, Veterans’ Day, Good Friday, Decoration Day, Fourth of
July, Labor Day, Christmas Eve Day. Christmas Day, Thanksgiving Day and Day after Thanksgiving or days celebrated for
the same.
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