BOONE COUNTY, MISSOURI
Request for Bid # 01-15JAN09 — Meadowbrook West Subdivision Drainage Improvements

ADDENDUM #2 - Issued January 13, 2009

This addendum is issued in accordance with the Technical Specifications, Contract Agreement, Bid Form, and
Annual Wage Order No. 15 of the Request for Bid and is hereby incorporated into and made a part of the
Request for Bid Documents. Bidders are reminded that receipt of this addendum MUST be acknowledged and
submitted with Bidder’s Response Form.

Specifications for the above noted Request for Bid and the work covered thereby are herein modified as follows,
and except as set forth herein, otherwise remain unchanged and in full force and effect:

I
II.

Add subcategory F. to page 15.18 of the RFB, Section 02630 — Storm Drainage, Part 1-
General, Paragraph 1.2 METHOD OF MEASUREMENT AND BASIS OF PAYMENT as
follows:

flume furnished and installed compete and in-place.

Revise Page 11.2 of the Contract Agreement, 5 paragraph to read as follows:

Contractor agrees it will pay not less than the prevailing hourly rate of wages to all
workmen performing work under the Contraci in accordance with the prevailing
wage determination issued by the Division of Labor Standards of the Department
of Labor and Industrial relations for the State of Missouri and as maintained on
file with the Boone County Purchasing Department. The Contractor further
agrees that it shall forfeit as a penalty to the County of Boone the sum of $100.00
for each workman employed for each calendar day or portion thereof such
workman is paid less than the stipulated rates set forth in the prevailing wage
determination for the project for any work done under this contractor further
agrees that he will abide by all provisions of the prevailing wage law as set forth in
Chapter 290 RSMo. And rules and regulations issued thereunder and that any
penalties assessed may be withheld from sums due to the Contractor by the
Owner.

F. Payment for the concrete flume shall be made at the lump sum price bid for the |

Replace BID FORM on page 5.1 of the RFB with the attached REVISED BID FORM:

Replace Prevaling Wage Order 15 in Addendum #1 with Attached Prevaling Wage Order
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REVISED BID FORM

Meadowbrook West Subdivision Drainage Improvements
Project No. 07-543

All items shown on the project plan sheets and not included in the bid items shall be deemed incidental to
the project and included in the unit prices given. In case of error in the extension, the unit price times the

estimated quantity will govern.

Meadowbrook West Subdivision Drainage Improvements Bid Form

Description Quantity Unit ;’I_ ]ilite Extended Total
1-1. Mobilization 1 LS
1-2. Traffic Control 1 LS
1-3. Removals 1 LS
1-4. Excavation 230 CY
1-5. Embankment 22 CYy
1-6. Type “M” Inlet (4°x3°) 2 EACH
1-7. Type “M” Inlet (8°x3°) 4 EACH
1-8. Portland Cement Concrete 53 SY
1-9. Type 2 Rock Blanket w/ geotextile 5 CcY
1-10. Seeding/Fertilizing/Mulching 1 LS
1-11. Type C Asphalt 77 SY
1-12. Versa Lok Retaining Wall 32° x 4° 128 SF
1-13. Construction Staking* 1 LS
i-14 Rock Excavation*# 10 CY
1-15. Revetment Dumped In-Place (Type 2) 30 TON
1-16. Curb and Gutter 88 LF
1-17. 18” Aluminized CMP 75 LF
1-18. 24” Aluminized CMP 140 LF
1-19. Erosion Control Mat 1,820 SF
1-20. Class 1 Linear Grading 100 LF
1-21. Mitered End Section 1 EA
1-22. Concrete Flume 1 LS
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Prevailing Wage Alert . Page 1 of 1

*** NOW IN EFFECT ***

Only Missouri laborers and laborers from nonrestrictive states are allowed by law to be employed
on Missouri’s public works projects when the unemployment rate exceeds 5% for two consecutive
months. (See Sections 290,550 through 290.580 RSMo.) The ploy rate has ded
5% for the past two months, Therefore, this statute is in effect and will remain in effect as long as
this notice is posted. For questions call (573) 751-3403. View the Frequently Asked Questions at
http://www.dolir.mo.gov/ls/faq/faq_PublicWorksEmployment.asp or view the statute
290.550 - 290.580 RSMo, at http://www.moga.state.mo.us/statutes/C290.HTM.

Nonrestrictive states, which includes the District of Columbia and the territories, and the words
"United States" includes such district and territories, as of January 2008 are: Alabama, American
Samoa, Arkansas, Georgia, Guam, Hawail, Indiana, Kansas, Kentucky, Louisiana, Maryland,
Michigan, Minnesota, Nebraska, New Hampshire, New Mexico, New York, North Carolina, Northern
Mariana Islands, Ohio, Oregon, Pennsylvania, Puerto Rico, Rhode Isiand, South Carolina,
Tennessee, Texas, Utah, Vermont, Virginia, Washington and Wisconsin.

http://www.dolir.mo.gov/LS/LS_Alert/errorpage.asp 5/21/2008
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Attachment A 1

K Missouri

Division of Labor Standards

WAGE AND HOUR SECTION

Section 010
BOONE COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in iriplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Paul Buckley, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2008

Last Date Objections May Be Filed: April 9, 2008
Prepared by Missouri Department of Labor and Industrial Relations

! Annual Wage Order No. 15 |
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Building Construction Rates for REPLACEMENT PAGE Section 010
BOONE County
Effective Basic Over-
OCCUPATIONAL TITLE Date of M Hourly Time | Holiday Total Fringe Benefits
Rates $Schedule| Schedule
$32.83 | FED $7.81
$31.00 57 7 $18.75
$26.98 59 7 $11.20
$2323[ 60 15 $9.96
$22.34 9 3 $10.09
$28.18 28 $10.96 + 13%
USE ELECTRICIAN (INSIDE WIREMAN) RATE
a $37.115 26 54 $16.23
Operating Engineer
Group 5/08 $25.52 86 66 7.35
Group 5/08 $25.52 86 &6 7.35
Group Il 5/08 4.27 86 86 7.35
5/08 $25.52 86 86 7.35
5/08 $23.29 86 66 7.35
5/08 $26.22 86 66 7.35
7/08 b $33.00 9N 69 9.68
$29.48 87 31 $16.13+13.2%
§$18921 1 $9.43
First Semi-Skilled $20.92 1 X
Second Semi- Skilled $19.92 1
USE CARPENTER RATE]
USE CARPENTER RATE
$26.98 59 7 $11.20
$24.23 60 15 $9.96
$25.73 1 8 $16.70
$20.40 18 7 $8.77
$21.36 94 5 $9.88
$33.00 91 69 $19.68
$24.23 60 15 $9.96
$26.50 12 4 .29
$27.15| 40 | 23 2.26
$30.59 33 19 4.30
$26.98 59 7 20
$29.79 25 4 .26
$22.50 $8.30
$23.15 $6.30

$22.65 $8.30
$23.15 $8.30

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division
of Labor Standards at (573) 761-3403.

“*Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 15 9/08

~[~]~
enlen
218
15

I
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Building Construction Rates for REPLACEMENT PAGE Section 010
BOONE County Footnotes

Effective | Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time | Holiday Total Fringe Benefits
Increase Rates Schedule| Schedule

* Welders receive rate p ibed for the { title p i ion to which welding is incidental.

Use Building Ct ion Rates on Buildil and All iate Attachments. Use Heavy Construction
rates for remainder of project. For the occupational titles not listed in Heavy Construction Sheets, use Rates shown
on Building Construction Rate Sheet.

a-Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%
*b -All work over $7 Mil. Total Mech. Contract - $33.00, Fringes - $19.68
All work under $7 Mil. Total Mech. Contract - $31.66, Fringes - $14.81

*Annual Incremental Increase ANNUAL WAGE ORDER NO. 15 7/08
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RFB #: 01-15JAN09

REPLACEMENT PAGE
BOONE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in excess
of forty (40) hours per work week.

NO. 9: Means the regular workday starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward to
6:00 a.m. or delayed one hour to 9:00 am. All work performed in excess of the regular work day and on Saturday shall be
compensated at one and one-half (1%%) times the regular pay. In the event time is lost during the work week due to weather
conditions, the Employer may schedule work on the following Saturday at straight time. All work accomplished on Sunday and
holidays shall be compensated for at double the regular rate of wages. The work week shal be Monday through Friday, except for
midweek holidays.

NO. 11: Means eight (8) hours shall constitute a day’s work, with the starting time to be established between 6:00 am. and 8:00
a.m. from Mondsy to Friday. Time and onc-half (1%3) shall be paid for fiist two (2) hours of ovestime Monday through Friday and
the first eight (8) hours on Saturday. All other overtime hours Monday through Saturday shall be paid at double (2) time rate.
Double (2) time shall be paid for all time on Sunday and recognized holidays or the days observed in lieu of these holidays.

NO. 12: Means the work week shall commence on Monday at 12:01 am. and shall continue through the following Friday,
inclusive of each week. All work performed by employees anywhere in excess of forty (40) hours in one (1) work week, shall be
paid for at the rate of one and one-half (1%%) times the regular hourly wage scale. All work performed within the regular working
hours which shall consist of a ten (10) hour work day except in emergency situations. Qvertime work and Saturday work shall be
paid at one and one-half (15) times the regular honrly rate. Work on recognized holidays and Sundays shall be paid at two (2)
times the regular hourly rate.

NO. 18: Means the regular work day shall be eight (8) hours. Working hours are from six (6) hours before Noon (12:00) to six
(6) hours after Noon (12:00). The regular work week shall be forty (40) hours, beginning between 6:00 a.m. and 12:00 Noon on
Monday and ending between 1:00 p.m. and 6:00 p.m. on Friday. Saturday will be paid at time and one-half (1%). Sunday and
Holidays shall be paid at double (2) time. Saturday can be a make-up day if the weather has forced a day off, but only in the week
of the day being lost. Any time before six (6) hours before Noon o six (6) hours after Noon will be paid at time and one-half
(1%).

NO. 25: Means regular working hours of eight (8) hours shall constitute a working day between the hours of 8:00 am. to 4:30
p-m. in a forty (40) hour working week of Monday through Friday. Employment on Saturday, Sunday and legal holidays, and
employment before or after the regular working hours shall be considered overtime. Employment on Saturday, Sunday and legal
holidays shall be paid for at twice (2) the regular hourly rate. Employment from 4:30 p.m. to 12:00 midnight, Monday through
Friday, shall be paid for at one and one-half (1%) times the regular hourly rate. From 12:00 midnight until 8:00 am. on any day
shall be paid for at twice (2) the regular hourly rate.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m., five (5)
days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the general contractor and
worked by the majority of trades. (The above working hours may be changed by mutual agreement). Work performed on
Construction Work on Saturdays, Sundays and before and after the regular working day on Monday to Friday, inclusive, shall be
classified as overtime, and paid for at double (2) the rate of single time. The employer may establish hours worked on a jobsite for
n four (4) !en (10) hot rlay work week at straight i ay for construction work; the regular working day shall consist of ten (10)
ively, beiween 6:00 wam. an pan., four {4) days per week, Monday fo Thursday, inclusive. Any work
performed on Friday, Saturday; Sunday and holidays, and before and after the regutar working day on Monday to Thursday where
a four (4) ten (10) hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of
pay for all work performed on holidays shall be at two times (2) the single time rate of pay.

ANNUAL WAGE ORDER NO. 15
AW15010 OT Stip.doc Page 1 of 4 Pages

1/13/09



REPLACEMENT PAGE
BOONE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 28: Means a regular workday shall consist of eight (8) hours between 7:00 am. and 5:30 p.m., with at least a thirty (30)
minute period to be taken for lunch. Five (5) days a week, Monday through Friday inclusive, shall constitute a work week. The
Employer has the option for a workday/workweek of four (4) ten (10) hour days (4-10's) provided:

-The project must be for a minimum of four (4) consecutive days.

-Starting time may be within one (1) hour either side of 8:00 a.m.

~Work week must begin on either a Monday or Tuesday: If a holiday falls within that week it shall be a consecutive
work day. (Alternate: If a holiday falls in the middle of a week, then the regular eight (8) hour schedule may be
implemented).

-Any time worked in excess of any ten (10) hour work day (in a 4-10 hour work week) shall be at the appropriate
overtime rate.

Alt work outside of the regular working hours as provided, Monday through Saturday, shall be paid at one & one-half (1%%) times
the employee's regular rate of pay. All work performed from 12:00 a.m. Sunday through 8:00 a.m. Monday and recognized
holidays shall be paid at double (2) the straight time hourly rate of pay. Should employees work in excess of twelve (12)
consecutive hours they shall be paid double time (2X) for alf time after twelve (12) hours. Shift work performed between the
‘hours of 4:30 p.m. and 12:30 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate of pay pius ten (10%)
percent for seven and one-half (7%2) hours work. Shift work performed between the hours of 12:30 a.m. and 8:00 a.m. (third shift)
shall receive eight (8) hmlrs pay at the regular hourly rale of pay plus ﬁﬂeen (15%) pement for seven (7) hours work. A hmch

of thirty (30) minute: ok r N

l peri tes shall be allowed on Al ov 1 I
be paid at one and one-half' (1%4) times the shift hourly rate.
NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
a.m. and 6:00 p.m., excinding the Junch period Monday through Friday, or shall conform to the practice on the job site.

Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All avertime, except for Sundays and holidays shall be at the rate of time and one-half (1%). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 40: Means the regular working week shall consist of five (5) consecutive (8) hour days' labor on the job beginning with
Monday and ending with Friday of each week. Four (4) 10-hour days may constitute the regular work week. The regular working
day shall consist of eight (8) hours labor on the job beginning as early as 7:00 am. and ending as late as 5:30 p.m. All full or part
time labor performed during such hours shall be recognized as regular working hours and paid for at the regular hourly rate. All
hours worked on Saturday and all hours worked in excess of eight (8) hours but not more than twelve (12) hours during the regular
working week shall be paid for at time and one-half (1%) the regular hourly rate. All hours worked on Sundays and holidays
and all hours worked in excess of twelve (12) hours during the regular working day shall be paid at two (2) times the regular
hourly rate. In the event of rain, snow, cold or excessively windy weather on a regular working day, Saturday may be
designated as a "make-up" day. Saturday may also be designated as a "make-up" day, for an employee who has missed a day
of work for personal or other reasons. Pay for "make-up” days shall be at regular rates.

NO. 55: Means the regular work day shall e eight (8) hours between 6:00 a.m. and 4:30 p.m. The first two (2) hours of work
performed in excess of the eight (8) hour work day, Monday through Friday, and the first ten (10) hours of work on Saturday,
shall be paid at one & one-half (1%) times the straight time rate. All work performed on Sunday, observed holidays and in excess

ours a day, Monday ihrough Saturday, shaii be paid at double (Z) the straight time rate.

NO. 57: Means eight (8) hours per day shall constitute a day’s work and forty (40) hours per week, Monday through Friday, shall
constitute a week’s work. The regular starting time shall be 8:00 am. The above may be changed by mutual consent of
authorized personnel. When circumstances warrant, the Employer may change the regular workweek to four (4) ten-hour days at
the regular time rate of pay. It being understood that all other pertinent information must be adjusted accordingly. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, all time worked on Saturday, shalt be
paid at the rate of time and one-half (1%2) except in cases where work is part of an employee’s regular Friday shift. All time
worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay.

ANNUAL WAGE ORDER NO. 15
AWI5 010 OT Stip.doc Page 2 of 4 Pages
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REPLACEMENT PAGE
BOONE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 59: Means that except as herein provided, eight (8) hours a day shall constitute a standard work day, and forty (40) hours per
week shall constitute a week's work. All time worked outside of the standard eight (8) hour work day and on Saturday shall be
classified as overtime and paid the rate of time and one-half (1%4). All time worked on Sunday and holidays shall be classified as
overtime and paid at the rate of double (2) time. The Employer has the option of working either five (5) eight hour days or four
(4) ten hour days to constitute a normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the
standard work day shall be consecutive ten (10) hour periods between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per
week shall constitute a weeks work, Monday through Thursday, inclusive. In the event the job is down for any reason beyond the
Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day; straight time not
to exceed ten (10) hours or forty (40) hours per week. When the five day (8) hour work week is in effect, forty (40) hours per
week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any reason beyond the
Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed
eight (8) hours or forty (40) hours per week. The regular starting time (and resulting quitting time) may be moved to 6:00 am, or
delayed to 9:00 a.m. Make-up days shall not be utilized for days lost due to holidays.

NO. 60: Means the Employer shall have the option of working five 8-hour days or four 10-hour days Monday through Friday. If

an Employer elects to work five 8-hour days during any work week, hours worked more than cight (8) per day or forty (40) per

week shall be paid at time and one-half (1) the hourly wage rate plus ftinge benefits Monday through Friday. SATURDAY

MAKE-UP DAY: If an Employer is prevented from working forty (40) hours, Monday through Priday, or any part thereof by

reason of inclement weather (rain or mud), Saturday or any part thereof may be ‘worked as a make-up day a! the straight time rate.
e

It is agreed by the partics that the make-up day s not to be us ost due to recognized holidays. If an Emplover

day tobe due to recognized

| greed by the parties th o ove: |
elects to work four 10-hour days, between the hours of 6:30 a.m. and 6 30 p.m. in any week, work performed more than ten (io)
hours per day or forty (40) hours per week shall be paid at time and one half (1%) the hourly wage rate plus fringe benefits

Monday through Friday. 1f an Employer is working 10-hour days and loses a day due to inclement weather, the Employer may
work ten (10) hours on Friday at straight ime. Friday must be scheduled for no more than ten (10) hours at the straight time rate,
but all hours worked over the forty (40) hours Monday through Friday will be paid at time and one-half (1) the hourly wage rate
plus fringe benefits. All Millwright work performed in excess of the regular work day and on Saturday shall be compensated for
at time and one-half (1%) the regular Millwright hourly wage rate plus fringe benefits. The regular work day starting of 8:00 am.
(and resulting quitting time of 4:30 p.m.) may be moved forward to 6:00 a.m. or delayed one (1) hour to 9:00 am. All work
accomplished on Sundays and recognized holidays, or days observed as ized holidays, shall be comp for at double
(2) the regular hourly rate of wages plus fringe benefits. NOTE: All overtime is computed on the hourly wage rate plus an
amount equal to the fringe benefits.

NO. 86: Means the regular work week shall consist of five (5) days, Monday through Friday, beginning at 8:00 a.m. and ending at
4:30 pm. The regular work day beginning time may be advanced one or two howrs or delayed by one hour. However, the
Employer may have the option to schedule his work week from Monday through Thusday at ten (10) hours per day at the straight
time rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable overtime rate. If the Employer
elects to work from Monday through Thursday and is stopped due to circumstances beyond his control, inclement weather or
holiday, he shall have the option to work Friday at the straight time rate of pay to complete his forty (40) hours. If an employee
declines to work Friday as a make-up day, he shall not be penalized. All overtime work performed on Monday through Saturday
shall be paid at time and one-half (1%%) of the hourly rate plus an amount equal to one-half (%) of the hourly Total indicated Fringe
Benefits. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate plus an amount
equal to the hourly Total Indicated Fringe Benefits.

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 p.m. at the
Employers discretion shall constitute a day's work. Any work prior to 6:00 a.m. or after eight (8) hours shall be paid at the
overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular work week. All hours before and
after these regular hours shall be considered overtime and shall be paid for at the rate of double (2) time. All work on Saturday
and Sunday shall be paid at double (2) the prevailing scale of wages.

ANNUAL WAGE ORDER NO. 15
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RFB #: 01-15JAN09

REPLACEMENT PAGE

BOONE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 91: Means eight (8) hours shall constitute a day’s work commencing at 8:00 am. and ending at 4:30 p.m., allowing one-half
(%) hour for hunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00 a.m. and 9:00 a.m.
The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday. The workweek may consist
of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up day. Ifthe make-up day is a holiday, the
employee shall be paid at the double (2) time rate. The employees shall be paid time and one-half (1%) for work performed before
the regular starting time or after the regular quitting time or over eight (8) hours per work day (unless working a 10-hour work
day, then time and one-half (1)) is paid for work performed over ten (10) hours a day) or over forty (40) hours per work week.
‘Work performed on Saturdays, Sundays and recognized hotidays shall be paid at the double (2) time rate of pay.

NO. 94: Means eight (8) hours shall constitute a days work between the hours of 8:00 a.m. and 5:00 p.m. The regular workday
starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward to 6:00 a.m. or delayed one (1) hour to
9:00 am. All work performed in excess of the regular work day and on Saturday shall be compensated at one and one-half (1%)
times the regular pay. In the event time is lost during the work week due to weather conditions, the Employer may schedule work
on the following Saturday at straight time. All work accomplished on Sunday and holidays shall be compensated at double the
regular rate of wages.

NO. 101: Means that except as provided below, eight (8) hours a day shall constitute a standard work day, and forty (40) hours per
week shall constitute a week's work, which shall begin on Monday and end on Friday. All time worked outside of the standard work
day and on Saturday shall be classified as overtime and paid the rate of time and one-half (1)4) (except as herein provided). All time
el and paid at the rate of double (2) time. The regular
starting time of 8: 00 am. (and mulhng quitting time of 4:30 p.m.) may be moved forward to 6:00 am. or delayed one (1} hour to
9:00 am. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal
forty (40) hour work week. When a four (4) ten-hour day work week is in effect, the standard work day shall be consecutive ten
(10) hour petiods between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) houts per week shall constitute a week's work Monday
through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday and/or Saturday
may, at the option of the Employer, be worked as a make-up day; straight time not to exceed ten (10) hours per day or forty (40)
hours per week. Starting time will be designated by the employer. When the five (5) day eight (8) hour work week is in effect, forty
(40) hours per week shall constitute a week’s work, Monday through Friday, inclusive. In the event the job is down for any reason
beyond the Employer’s control, then Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to
exceed eight (8) hours per day or forty (40) hours per week. Make-up days shall not be utilized for days lost due 1o holidays.

NO. 110: Means eight (8) hours between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. The starting time may
be advanced one (1) or two (2} hours. Employees shall have a lunch period of thirty (30) minutes. The Employer may provide a
lunch period of one (1) hour, and in that event, the workday shall commence at 8:00 a.m. and end at 5:00 p.m. The workweek
shall commence at 8:00 am. on Monday and shall end at 4:30 p.m. on Friday (or 5:00 p.m. on Friday if the Employer grants a
lunch period of one (1) hour), or as adjusted by starting time change as stated above. All work performed before 8:00 a.m. and
after 4:30 p.m. (or 5:00 p.m. where one (1) hour lunch is granted for lunch) or as adjusted by starting time change as stated above
or on Saturday, except as herein provided, shall be compensated at one and one-half (1) times the regular hourly rate of pay for
the work performed. Al work performed on Sunday and on recognized holidays shall be compensated at double (2) the regular
hourly rate of pay for the work performed. If an Employer is prevented from working forty (40) hours, Monday through Friday, or
any part thereof by reason of inclement weather (rain and mud), Saturday or any part thereof may be worked as a make-up day at
the siralghl time rate. The Employer shall have the option of workmg five eight (8) hour days or four ten (10) hour days Monday
through Friday. If an Emiployer elect five (5) sight (8) hour days during any ek, hours worked i

(8) per day or forty (40) hours per week shall be paid at time and one-half (1%%) the hourly rate Monday through Friday. If an
Employer elects to work four (4} ten (10) hour days in any week, work performed more than ten (10) hours per day or forty (40)
hours per week shall be paid at time and one-half (1%4) the hourly rate Monday through Friday. If an Employer is working ten (10)
hour days and loses a day due to inclement weather, they may work ten (10) hours Friday at straight time. Friday must be
scheduled for at least eight (8) hours and no more than ten (10) hours at the straight time rate, but all hours worked over the forty
(40) hours Monday through Friday will be paid at time and one-half (1'%) overtime rate.
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REPLACEMENT PAGE
BOUNE COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 3: All work done on New Year's Day, Decoration Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day and
Christmas Day shall be paid at the double time rate of pay. Whenever any such holidays fall on a Sunday, the following
Monday shall be observed as a holiday.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and Christmas Day
shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will be cbserved as the
recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the recognized holiday.

NO. 5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day,
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day,
and Christmas Day shall be paid at the double time rate of pay. [fa holiday falls on 2 Sunday, it shall be observed on the
following Monday. Ifa holiday falls on a Saturday, it shall be observed on the preceding Friday.

NO. 8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving
Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double time rate of pay.

' NO. 15: All work accomplished on the recognized holidays of New Year's Day, Decoration Day (Memorial Day), Independence |
Day (Fourth of July), Labor Day, Veteran’s Day, Thanksgiving Day and Christmas Day, or days observed as these named

holidays, shall be compensated for at double (2) the regular hourly rate of wages phs fringe benefits. If a holiday falls on

Saturday, it shall be observed on the preceding Friday. If a holiday falls on a Sunday, it shall be observed on the following

Monday. No work shall be performed on Labor Day, Christmas Day, Decoration Day or Independence Day except to preserve

life or property.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas Day
shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. However,
the employee shall notify his or her Foreman, General Foreman or on

Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shali be cnnsldered a holiday
and alt work performed on either day shall be at the double (2) time rate. When one of the holidays falls on Saturday,
the preceding Friday shall be considered a holiday and all work performed on either day shall be at the double (2) time
rate.

NO. 23: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day,
Christmas Day and Sundays shall be recognized holidays and shall be paid at the double time rate of pay. When a holiday falls
on Sunday, the following Monday shall be considered a holiday.

NO. 31: All work done on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day, Veteran's
Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be paid at the double
time rate of pay. Ifa holiday falls on Sunday, the following Monday will be observed as the recognized holiday. Ifa holiday
falls on Saturday, the preceding Friday will be observed as the recognized holiday.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving
Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay. When a holiday
falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be observed on Monday,

NO. 60: All work performed on New Year's Day, Armistice Day (Veteran's Day), Decoration Day (Memorial Day),
Independence Day (Fourth of July), Thanksgiving Day and Christmas Day shall be paid at the double time rate of pay. No
work shall be performed on Labor Day except when triple (3) time is paid. When a holiday falls on Saturday, Friday will be
observed as the holiday. When a holiday falls on Sunday, the following Monday shall be observed as the holiday.
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REPLACEMENT PAGE
BOONE COUNTY -
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of New Year's
Day, Decoration Day, Fourth of July, Labor Day, Veteran’s Day, Thanksgiving Day and Christmas Day, shall be paid at double
(2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits. Whenever any such holidays fall on a
Sunday, the following Monday shall be observed as a holiday.

NO. 69: All work performed on New Year’s Day, Decoration Day, July Fourth, Labor Day, Veteran’s Day, Thanksgiving Day
or Christmas Day shall be compensated at double (2) their straight-time hourly rate of pay. Friday after Thanksgiving and the
day before Christmas will also be holidays, but if the employer chooses to work these days, the employee will be paid at straight
~time rate of pay. Ifa holiday falls on a Sunday in a particular year, the holiday will be observed on the following Monday.
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Heavy Construction Rates for REPLACEMENT PAGE Section 010
BOONE County

*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time | Holiday | Total Fringe Benefits
Increase Rates | Schedule|Schedule

CARPENTER

16 $9.
16 $9.
16 $9.

Journeymen 5/08 28.3
Millwright 5/08 28.3

Pile Driver Worker 5/08 28.3
OPERATING ENGINEER

~ |~~~

o|ojo

Group | - /08 24.60
Group Il /08 4.25
Group lll /08 4.05
Group IV /08 0.40 17.25
Oiler-Driver 5/08 20.40 7.25

LABORER

General Laborer 5/08 $23.97 $8.88
Skilled Laborer 5/08 $24.57 $8.88
TRUCK DRIVER - TEAMSTER

Group | 5/08 25.82 22 19 8.65

7.25
7.25
7.25

(oo |oc

ISR
=[=

NN
B

Group Il 5/08 25.98 22 19 8.65
Group I 5/08 25.97 22 19 8.65
Group IV 5/08 26.09 22 19 8.65

For the occupational titles not listed on the Heavy Construction Rate Sheet, use Rates shown on the
Building Construction Rate Sheet.

*Annual Incremental Increase ANNUAL WAGE ORDER NO. 15 6/08
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BOONE COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

NO. 2: Means a regular workweek shall be forty (40) hours and will start on Monday and end on Friday.
The regutar work day shall be either eight (8) or ten (10) hours. Ifa crew is prevented from working forty
(40) bours Monday through Friday, or any part thereof, by reason of inclement weather, Saturday or any
part thereof may be worked as a make-up day at the straight time rate. Employees who are part of a
regular crew on a make-up day, notwithstanding the fact that they may not have been employed the entire
week, shall work Saturday at the straight time rate. A workday shift is to begin at the option of the
Employer, between 6:00 a.m. and not later than 9:00 a.m. However, the project starting time may be
advanced or delayed if required. If workmen are required to work the enumerated holidays or days
observed as such or Sundays, they shall receive double (2) the regular rate of pay for such work,

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (1%) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer
but not later than 1 1 00 a.m. except when mclement weather, requirements of the owner or other

, fons beyond the reaso Goniroi of ihe B prevent work. Except as worked as @ make-up |
day, time on Saturday shall be worked at one and one-half (1'4) times the regular rate. Work performed
on Sunday shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days

observed as such, shall also be paid at the double (2) time rate of pay.

NO. 21: Means the regular workday for which employees shall be compensated at straight time hourly
rate of pay shall, unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. However, the
project starting time may be advanced or delayed at the discretion of the Employer. At the discretion of
the Employer, when working a five (5) day eight (8) hour schedule, Saturday may be used for a make-up
day. If an Employer is prohibited from working on a holiday, that employer may work the following
Saturday at the straight time rate. However, the Employer may have the option to schedule his work from
Monday through Thursday at ten (10) hours per day at the straight time rate of pay with all hours in
excess of ten (10) hours in any one day to be paid at the applicable overtime rate. If the Employer elects
to work from Monday through Thursday and is stopped due to circumstances beyond his control, he shall
have the option to work Friday or Saturday at the straight time rate of pay to complete his forty (40)
hours. If an Employer is prohibited from working on a holiday, that Employer may work the following
Friday or Saturday at the straight time rate. Overtime will be at one and one-half (1%) times the regular
rate. If workmen are required to work the enumerated holidays or days observed as such, or Sundays,
they shall receive double (2) the regular rate of pay for such work.

NO. 22: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The
work day shail be ¢ighi (8) ur tun (i0) hours. ifa crew is prevenied from working foriy
(40) hours Monday through Friday, or any part thereof by reason of inclement weather, Saturday or any
part thereof may be worked as a make-up day at the straight time rate. Employees who are part of a
regular crew on a make-up day, notwithstanding the fact that they may not have been employed the entire
week, shall work Saturday at the straight time rate. A workday is to begin between 6:00 a.m. and 9:00
a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the
interested parties. For all time worked on recognized holiddys, or days observed as such, double (2) time
shall be paid.
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BOONE COUNTY

HOLIDAY SCHEDULE - HEAVY CONSTRUCTION
NO. 4: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, Christmas Day, or days observed as such, shall be paid at the double time rate of pay. When a holiday
falls on a Sunday, Monday shall be observed.

NO. 5: The following days are recognized as holidays: New Year’s Day, Memorial Day, Fourth of July, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the
following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding Friday. No work shall
be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workman unless worked. If workmen are required to work the above recognized holidays or days
observed as such, or Sundays, they shall receive double (2) the regular rate of pay for such work. The above
shall apply to the four 10°s Monday through Friday work week. The ten (10) hours shall be applied to the forty
(40) hour work week.

NO. 16: The following days are recognized as holidays: New Year’s Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the
following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall
be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours
is to be paid to the worker unless worked. If workers are required to work the above recognized holidays or
days observed as such, they shall receive double (2) the regular rate of pay for such work.

NO. 19: The following days are recognized as holidays: New Year’s Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the
following Monday. No work shall be performed on Labor Day except in case of jeopardy to work under
construction. This rule is applied to protect Labor Day. When a holiday falls during the normal work week,
Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week; however, no
reimbursement for this eight (8) hours is to be paid the workmen unless worked. An Employer working a four
(4) day, ten (10) hour schedule may use Friday as a make up day when an observed holiday occurs during the
work week. Employees have the option to work that make up day. If workmen are required to work the above
enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay for such
work. .

AWOL5 010 HHol.doc ANNUAL WAGE ORDER NO. 15 Page | of | Page
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REPLACEMENT PAGE
OUTSIDE ELECTRICIAN

‘These rates are to be used for the following counties:

Adair, Audrain, Boone, Callaway, Camden, Carter, Chariton, Clark, Cole, Cooper, Crawford, Dent, Franklin,
Gasconade, Howard, Howell, Iron, Jefferson, Knox, Lewis, Lincoln, Linn, Macon, Maries, Marion, Miller, Moniteau,
Monroe, Montgomery, Morgan, Oregon, Osage, Perry, Phelps, Pike, Pulaski, Putnam, Ralls, Randolph, Reyrolds,
Ripley, St. Charles, St. Francois, St. Louis City, St. Louis County, Ste. Genevieve, Schuyler, Scotland, Shannon, Shelby,
Sullivan, Texas, Warren, and Washington

COMMERCIAL WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
*Journeyman Lineman 33.68 $4.75 + 42%
*Lineman Operator 29.08 4.75 +42%
*Groundman 22.48 4.75 +42%

OVERTIME RATE: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty
{40) hours within five (5) days, Monday through Friday inclusive, shall cunsiituie the work week, Work performed in ihe
Sth and 10th hour, Monday through Friday, shall be paid at time and one-half (1%%) the regular straight time rate of pay.
Contractor has the option to pay two (2) hours per day at the time and one-half (1%%) the regular straight time rate of pay
between the hours of 6:00 a.m. and 5:30 p.m., Monday tirough Friday. Work performed outside the regularly scheduled
working hours and on Saturdays, Sundays and recognized legal holidays, or days celebrated as such, shall be paid for at
the rate of double (2) time.

HOLIDAY RATE: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. When one of
the foregoing holidays falls on Sunday, it shall be celebrated on the following Monday.

UTILITY WORK
Occupational Title Basic Total
Hourly i Fringe
Rate Benefits
*Journeyman Lineman 33.68 $4.75 + 39.05%
*Lineman Operator 29.08 $4.75 + 39.05%
*Groundman 22.48 4.75 +39.05%

OVERTIME RATE: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty
(40) hours within five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the
Sth and 10th hour, Monday through Friday, shall be paid at time and one-haif (1%4) the regular straight time rate of pay.
Contractor has the option to pay two (2) hours per day at the time and one-half (1%4) the regular straight time rate of pay
between the hours of 6:00 a.m. and 5:30 p.m., Monday through Friday. Worked performed in the first eight (8) hours on
Saturday shall be paid at the rate of one and eight tenths (1.8) the regular straight time rate. Work performed outside
these hours and on Sundays and recognized legal holidays, or days celebrated as such, shall be paid for at the rate of
double (2) time.

HOLIDAY RATE: All work performed on New Year’s Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
‘Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. When one of
h in, o

snday. it shall be celebrated on the following Mondas
unday, it shall be celebrated on the following Monday.

s falls
going) zys falls

*Annual Incremental Increase
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Tysonioldan, Buyer
Boone County Purchasing

OFFEROR has examined copy of Addendum #2 to Request for Bid # 01-15JAN0S —
Meadowbrook West Subdivision Drainage Improvements

Company Name:

Address:

Phone Number: Fax Number:

Authorized Representative Signature: Date:

Authorized Representative Printed Name:
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Boone County Purchasing
601 E. Walnut, Room 209
Columbia, MO 65201

Tyson Boldan, Buyer
(573) 886-4392 — Fax: (573) 886-4390
Email: tboldan@boonecountymo.org

Notice To Bidders

| Request for Bid # 01-1SJAN09 — Meadowbrook West

Subdivision Drainage Improvements

Boone County, Missouri Project # 01-15JAN09 — Meadowbrook West Subdivision
Drainage, has a mandatory return Addendum #2 issued January 13, 2009.
Bidders are reminded that this addendum MUST be acknowledged and submitted
with Bidder’s Response Form. If a bid is received by Boone County without the
submittal of Addendum #2, the bidder will be considered as non-responsive.

Addendum #2 may be obtained by contacting Docucopy located at 3334 Brown Station Rd
Columbia, MO 65202, phone number, (573) 474-0866, or by going to the Boone County
website at http://www.showmeboone.com/PURCHASING/, clicking on Current Bids, and
selecting 01-15JAN09-Addendum?2.

IF you have any questions about Addendum #2, please contact me as soon as possible at the
above address, phone number, or e-mail.

Sincerely,
% éﬁ\

Tyson Boldan,

Buyer
o

ysoff Boldan, Buyer
Boone County Purchasing
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