PRE-BID ADDENDUM NO.1 DATE: 03-10-2008

BOONE COUNTY PROJECT NO. 10-13MAR08
THEER & ASSOCIATES PROJECT NO. 24307

PROJECT: Sound Reinforcement and Video Systems

PROJECT CONSULTANT: THEER & ASSOCIATES, INC.
8978 J Street. (office location)
P.O. Box 27306 (mailing address)
Omaha, NE 68127-0306

CONSULTANT CONTACT: Matt LeFeber or Lonnie Theer PHONE: (402) 597-2818

The bid documents dated February 15, 2008 for the above referenced project are amended by this
Pre-Bid Addendum No.1.

NOTICE: This Addendum is issued to all interested, prospective bidders and known
document holders, as an amendment to the project specifications, drawings, and other related
bidding documents for the above named project. Reference to this Addendum No.1, must be
included on the Bid Proposal Form. The information contained herein shall be fully incorporated
into the Contract documents as though originally included therein

Modifications to the Specifications and Drawings, and general information are as follows:

Item 1. Please reference Current Prevailing Wage document (12 pages), Missouri
Division of Labor Standards, included as part of this Pre-Bid Addendum No. 1.

Item 2. Clarification and information to bidders.
Boone County will pay only for equipment and material stored at the job site. The
Consultant, Theer & Associates, Inc., will be the sole source of verification that
any specific equipment and material is securely stored at the job site for this
referenced project.

Item 3. Reference Specification Section 01240, Item A and Specification Section 01264,
Item A:
Add Panasonic video projector as an acceptable manufacturer to be furnished for

this project.

END OF ADDENDUM
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PREVAILING WAGE NOTICE OF EXCESSIVE UNEMPLOYMENT
*%%* NOW IN EFFECT **#*

Only Missouri laborers and laborers from nonrestrictive states are allowed by law to
be employed on Missouri’s public works projects when the unemployment rate
exceeds 5% for two consecutive months. (See Sections 290.550 through 290.580
RSMo.) The unemployment rate has exceeded 5% for the past two

months. Therefore, this statute Is in effect and will remain in effect as long as this
notice Is posted. For questions call (573) 751-3403. View the Frequently Asked
Questions at
http://www.dolir.mo.gov/Is/faq/faq_PublicWorksEmployment.asp or view
the statute 290.550 - 290.580 RSMo, at
http://www.moga.state.mo.us/statutes/C290.HTM.

Nonrestrictive states, which includes the District of Columbia and the territories, and
the words "United States” includes such district and territorles, as of January 2008
are: Alabama, American Samoa, Arkansas, Georgia, Guam, Hawail, Indiana, Kansas,
Kentucky, Louisiana, Maryland, Michigan, Minnesota, Nebraska, New Hampshire,
New Mexico, New York, North Carolina, Northern Mariana Islands, Ohio, Oregon,
Pennsylvania, Puerto Rico, Rhode Island, South Carolina, Tennessee, Texas, Utah,
Vermont, Virginia, Washington and Wisconsin.



Missouri
Division of Labor Standards

‘WAGE AND HOUR SECTION

MATT BLUNT, Governor

Annual Wage Order No. 14

Section 010
BOONE COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in tripticate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
sct forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jafferson City, MO 65102-0449 pursusnt to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Allen E. Dillingham, Director
Division of Labor Standards
This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 9, 2007

Last Date Objections May Be Filed: April 9, 2607

Prepared by Missouri Department of Labor and Industrial Relations




Building Consfruction Retes for REPLAGEMENT PAGE Sectlon 010,

BOONE County
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OCCUPATIONAL TITLE Date of * Hourly Time | Holiday. Total Fringe Benefits
es. chedule] Sehedule|
As| s Worker 1007 $37.74) .55 ) $14.61
er_ @? . 920401 57 ] 15
yers s Stone Mo 328 59 8 31071
€ - 2346 ]  60 5 8977
Cernent Mason 2158 8 T8g.70
Elt ian {Inslde 181y $10.60 + 13%
tor Consirucior 1455
i inear.
Groy; ?%52
! .42
$16.42
$iD4Z
$18:42
$1842;
... 518,68
$11.75+8.4%
Lakdrer (Bisidl
e - . 50.89
F e
£ Serd-Skilled” $8:88
(% N
JnoleuntLaver & Guiter
a5 571
bt $9.77.
lcon Worker 7 A 31587
Z 2/08 401 18 gﬁﬂ
Plasleret . ;ID . 1 $20.61 94 & 5
Plumber )7, 91 £8
fiver $2348) 60 15 ST
T 2197, % 1Z 4 E10.69
‘{Sheet W o o 1 A0 . 23 2198
rinkler Filler e 338001 FED §
Terrazzo Worker : 528,06, 1 10.71
7 59 1 21071
[Tk Diver~ T8
216! 101 g@
1) 2.3} 101 8,00
up TIf 180|101 §8:00
$22.30 |10 $8.00

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and kinge benefits contact the Division
of Labor Standards at (573) 751-3403.

*‘Annuel Incrémental Increase

5 40 e For in Anual Wage ider No. $26.37 with
Total Fiingo Bensfis af 3884, Overimo No. 110 ard Hofiday No. 7.

'SEE FOOTNGTE PAGE ANNUAL WAGE ORDER NO. 14 i



Building Construction Rates for REPLACEMENT PAGE Section 010

BOONE County Foolnotes
g EReSIvE T BASE vaT
OCCUPATIONAL TITLE | Dateof.] Houly | Time | Hofiday Total Fringe Benefits

Increase | Rates iScheduls|Schedule

* Welders racalve rate for the e operation to which welding s ncldental.

Usé Bullding Gonstructian Rates on Bullding(s) and All immediate Attachments. Usa Heavy Conslruction
rates for remainder of project. For the occupational titles not listed In Heavy Construction Sheets, use Rates shown
on Bullding Construction Rate Sheet.

@ -Vacation: Employeas over § years - 8%; Employess under § years - 6%

b -All work over $7 Mi. Total Mech, Contract - $32.00, Fringes - $18.68
All work under $7 Mil. Total Mech. Contract - §30.66, Fringes - $14.24

*Annal Incremental Increase ANNUAL WAGE ORDER NO. 14

0T




BOONE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirernent per Fair Lebor Standards Act means time and one-half (1 %) shall be paid for all work in excess
of forty (40) hours per work week,

NO. 9: Means the regular workday starting time of 8:00 am. (and resulting quitting tize of 4:30 p.m.) may be moved forward to
6:00 a.m. or delayed one hows to 9:00 am. All work pecformed in excess of the regular work day and.on Safurday shall be
compensated at one and one-half (1/4) times the reguler pay. In the event time is lost during the work week due to weather
conditions, the Employer. may schedule work on the following Saturday at straight time. All work accomplished on Sunday snd
holidays shall be compensated for at double the regular sate of wages. The work week shall be Monday through Friday, except for
midweek holidays.

NO. 11: Means cight (8) hours shall constitute a day's work, with the starting time to be established between 6:00 a.m, and 8:00
.o from Monday to Friday. Time and one-half (1'4) shall be paid for first two (2) hours of overtime Monday trough Friday and
the first cight (8) hours on Saturday. All other overtime hours Monday through Saturday shall b paid dt double (2) time rate,
Double (2) time shall be paid for all time on Sunday and recognized holidays or the days observed in lieu of these hiolidays.

NO. 12: Means the work week shall commence on Monday at 12:01 am. and shall continue through the following Friday,
inclusive of each week. All work performed by employees anywhere in‘excess of forty (40) hiours in oné (1) worki week, ahall be
paid for at the rate of one and ane-half (1%) fimes thi regular hourly wags scale. Al work pétformed twithin the egular working
‘hours which shall consist of a ten (10) hour work day except in emergericy situations. Overtime work and Saturday work shall be
paid 2t one and one-half {1%4) times the regular hourly rate. Work on recogriized holidays and Sundays shall be paid at two (2)
times the regular hourly rate.

NO. 18: Means the regular work day shall be eight (8) hours. Working kours are from six (6) hours before Noon (12:00) fo six
(6) hours after Noon (12:00). The reguler work week shall be forty (48) hours, beginning between 6:00 a.m. and 12:00 Noon on
Monday and ending between 1:00 p.m. and 6:00 p.m. on Friday. Saturday will be paid at time and one-half (1%). Sunday and
Holidays shall be paid st double (2) time. Saturday can be a make-up day if the weather has forced a day off, but only in the week
of the day being lost. Any time before six (6) hours before Noon or six (6) hours after Noon will be paid at time and one-half
(1),

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m,, and 5:00 p.m., five (5)
days per week, Monday to Friday, inclusive. Hours of work at exch jobsite shall be those established by the general coutractor and
worked by the majority of tradss. (The above working hours may be cbanged by mutual agreement). Work performed on
Construction Work on Satardays, Sundays and before and after the regular working day on Monday to Friday, inclusive, shall be
classified as ovestime, and paid for at double (2) the Tate of single time. The employer may establish hours worked on s jobsite for
a four (4) ten (10) hour day work week at straight time pay for construction work; the regular working day shall consist of ten (10)
‘hours worked conseculively, between 6:00 a,m. and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work
performed on Friday, Saturdsy, Sunday and holidays, and before and after the regular working day on Monday to Thursday where
& four (4) ten (10) hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of
M work performed +
per

o5 £33 the sinole time rate o iy
25 {2) the single time rate of pay.

ANNUAL WAGE ORDER NO. 14
AW14910 OT.doe Pege ! of4 Poges



BOONE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 28: Means a regular warkday ‘shall consist of eight (8) bours betwegn 7:00 am. and 5:30 p.m., with at least a thirty (30)
iinute pesiod to be taken for lunch, Five (5) days a week, Monday through Friday inclusive, shall constitute 2 work wetk. The
Employer has the option for-a wotkdayAworkweek of four (4) ten (10) hour dags (4-10's) provided:

~The project must bo for 3 minimum of four (4) consecutive days,

-Starting time may be within cne (1) hour either side of 8:00 am.

~Work week must begin on either a Manday or Tuesday: If a holiday falls within that week it shall be a consecutive
work day. (Altemate: If a holiday falls in the middle of & weck, then the regular eight (8) hour schedule may be
implemented).

~Any time worked in excess of any ten (10 hour work day (in a 4-10 hour work week) shall be at the appropriate
overtime rate.

All work outside of the repular working hours as provided, Monday through Saturday, shall be paid at one & onc-half (1%4) times
the employee's regular rate of pay. All wark performed from 12:00 a.on. Sunday through 8:00 a.m. Monday and recognized
holidays shall be paid at double (2) th ight time howrly rate of pay. Should work in excess of twelve (12)

five i ey shal be paid doubie time (2X) for all time after twelve (12) hours. Shift work performed betiween the
hours 0f 4:30 p.m. and 12:30 am, (second shift) shall receive éight (8) hours pay at the regular hourly fate of ‘pay plus ten (10%)
percent for seven and one-half (7%4) hours wark. Shift work performed between the hours of 12:30 4.m. and 8;00 am. (third shift)
shall receive eight (8) hours pay i the cegular hourly rate of pay plus fifteen (15%) percent for seven (T) hours work. A tunch
‘period of thirty (30) minutes shall be allowed on each shift. All overtims work required afier the completion of ‘a regular shift shall
be paid at onc and one-half(1%4) times the shift houry rate.

NO. 40: Means the regular working week shall consist of five (5) consecutive (8) hour days' labor on the job beginning with
Monday and ending with Friday of each weck. Four (4) 10-hour days may constitute fhe regular work week. The regular working
day shall consist of eight (8) hours labor on the job beginning as early as 7:00 am. and ending as late as 5:30 p.m. Al full or part
fime labor performed duriog sisch hours shall be recognized as regular working hours end paid for at the reguiar hourly rate, All
hours worked on Saturday and all hours worked in excess of eight (8) hours but nat more than twelve (12) hours during the regular
working week shall be paid for at time and one-half(1%4) the regular hourly rate. All hours worked on Sundays and holidays
and all hours worked in excess of twelve (12) hours during the regular working day shall be paid at two (2) times the regular
hourly rate. In the event of rain, snow, cold or excessively windy weather on & regular working day, Saturday may be
designated as a "make-up” day. Saturday may also be designated as a "make-up” day, for an employee who has missed 2 day
of work for peraanal or other reasons. Pay for make-up" days shall be at regular rates.

NO. 55: Means the regular work day shail be, cight (8) hours between 6:00 2.m. end 4:30 p.m. The first two (2) bours of watk
performed i excess:of the ejght {8} haur:worke day, Monday through Fridny, atid the st fea {10} hours of work on Saturday,
shall be paid:at ane & oneshalf (194} limes the straight time e, All ok pérforiicd b Suriday, observed holidays and in excess
of ten (10} hoorsw day, Mishidsy through Saturday, shall o piid at doubley2) it straigh time bate:

*s wark and forty (40) hours per week, Monday through Friday, shall
2 we ork, T be 8:0C am. Tho above miay be changed by muiusi consent of
persownel. When warzant, the Employer may change the regular workweek 1o four (4) ten-hour days at
the reguter. time rite of pay. It being understood that all ‘pihic: pertificait fomiatios nvus be dfisted wieordingly. Al time
wiarked befoife and after e established workday of eight (8) howrs, Mondy trough Friday; sll Sifme virked on.Satirdsy, shall be
paidd at the rate of time and one-half (1%) except in cases white work 38 pant of iy emplovess sl Tridiy shift, Al time
worked on Sunday and recognized holidays shall be paid at the double {2) time rate of pay. .

ANNUAL WAGE ORDER NO. 14
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‘BOONE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO.59: Means that except as hercin provided, eight (8) hours a day shall constituite a standard work day, aud forty (40) hours per
week shall constitute 8 week's work. All ime worked outsidc of the standard eight (8) hour work day and on Saturday shall be
classified as overtime aid paid the rate of time and one-half (1%4). All'time worked on Sunday and holidays shall be classified as
avertime end paid at the rate of double (2) time. The Bmployer has the option of working ¢ither five (5) cight hour days or four
(4) ten hour days fo conétitute & normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the
standard work day shall be consecntive ten (10) bour periods between the hours of 6:30 a.um. and 6:30 p.m. Forty. (40) hours per
week shall constitite a weeks work, Monday through Thursday, inclusive. In the event the job is down for any reason beyond the
Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked s a inakeAip day; straight time oot
to exceed ten (10) hours or forty (40) hours per week, When the five day (8) hour work week is in effect; forty (40) hours per
week shall constitute a week's work, Monday through Friday, inclusive. In the event thie job is down for any reason beyand the
Employer's control, then Saturday may, at the option of the Employer, be worked as a fnake-up day; stroight time ot to exceed
eight (8) houss or forty (40) hours per week. The regular starting time (and resulting quilting tirrie) may be rioved to 6:00 a.m. or
delayed to 9:08 e.m, Make-up days shall not be utilized for days lost duc to holidays.

NO. 60: Means the Employer shall have the option of working five B-tour days or four 10-tour deys Monday through Friday. If
an Employer clects to wark five 8-hour days during any work week, hours worked mare than ight (8) per day or forty (40) per
week shall be paid at time and one-half (1'4) the hourly wage rate plus fringe benefits Monday through Friday, SATURDAY
MAKE-UP DAY: If en Employer is prevented from working forty (40) hours, Monday through Fridsy, or any part thereof by
teason of inclement weather (rain or mud), Safurday or any part thereof may be worked as a make-up day at the straight time rate.
It is agreed by the parties that the make-up day is not to be used to make up time lost duc to recognized holidays. IFan Employer
elects to work four 10-hour days, between the hours of 6:30 &.m. and 6:30 p.m. in any weck, work performed mote than ten (10)
hours per day ‘or forty (40) hours per wesk shall be peid at fime and one half (1%4) the howrly wage rate plus fringe benefits
Monday thraugh Friday. If an Employer is working 10-hour days and loses a day due to inclement weather, the Employer may
work ten (10} hours on Friday at straight time. Friday must be scheduled for no more than ten (10) hours at the straight time rate,
but all hiours worked over the forty (40) houre Monday thraugh Friday will be paid at time and one-half (1) the hourly wage rate
plus fringe benefits. All Millwright work performed in excess of the regular work day and on Saturday shall be compensated for
at time and one-helf’ (1'4) the regular Millwright houwrly wage rate plus fringe benefits, The regular work day starting of 8:00 a.m.
{end resulting quitting time of 4:30 p.m.) may be moved forward to 6:00 &.m. or delayed one (1) hour to 9:00 am. All work
accomplished on Sundays and recognized holidays, or days observed as recognized holidays, shall be compensated for at double
(2) the regular howrly eate of wages plus fringe benefits. NOTE: Al overtime is computed on the hourly wage rate plus an
amount equal to the fringe benefits,

NO. 86: Means the regular work weck shall consist of five (5) days, Monday through Friday, beginning at 8:00 am. and ending at
430 pm. The regular work day beginning time may be advanced one or two hours or delayed by one howr. However, the
Emploger may have the optien to schedule his work week from Monday through Thursday at ten (10) hours per day at the straight
time rate of pay with all hours in excess of ten (10) howrs in any one day lo be st the epplicable overtime rate. If the Employer
elects to work from Monday through Thursday and is stopped due to circumstances beyond his control, inclement weather or
holiday, he shalf have the option to work Friday at the siraight time rate of pay to complete his forty (40) hours, If an employee
declines to work Friday as a make-up day, he shall not be penslized. All overtime work performed on Monday through Saturday

i ime and one-haif {14) of ihe hourly raie pius an amouni equai to one-haif (#4) of the hourly Total Indicated Fringe
Benefits. All work performed on Sundays and recogoized holidays shall be paid at double (2) the hourly rate plus an amount
equal lo the hourly Total Indicated Fringe Benefits.

NO. 91: Means eight (8) hours shall constitute a day’s work commencing at 8:00 am. and ending at 4:30 p.m., allowing ono-half
(%) bour for lunch, The option exists for the Employer to use a flexible starting time between the hours of 6:00 8.m. and 9:00 a.m.
The regular workweek shall consist of forty (40) hours of five (5} workdays, Manday through Friday, The workwesk may consist
of four (4) ten (10) hour days from Monday through Thursday, with Friday as 2 make-up day. 1f the make-up day is a holiday, the
employee shalf be paid at the double (2) lime rate. The employccs shafl be paid time and one-half (114) for work performed before
the regular starting time or after the regular quitting time or over eight (8) hours per work day (unless working a }0-hour work
day, then time and one-half (1%4) is paid for work performed over ten (10) hours & day) or over forty (40) hours per work week,
Work performed on Saturdays, Sundays and recognized holidays shall be paid at the double {2) time rate of pay.

ANNUAL WAGE ORDER NO. 14
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BOONE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 94: Means cight (8) hours shall constitute & days work between the hours of 8:00 a.m. and 3:00 p.m. The regular workday
starting time of 8:00 a.m. (and resulting quitting tirde of 4:30 pan:) may bé moved forward to 6:00 a.m. or delayed one (1) tiour to
9:00a.m. All work performed in eXcess of thic regular work day and 'on Saturday. shal) be compensated at one and one-half (1%4)
times the regular pay.” In the event time is lost during the work week uc to weather conditions, the Employer may schedule work
on' the following Saturday at straight time. Al work accomplished on Sunday and holidays shell be compensated at double the
regular rate of wages.

NO.-101: Means that except as provided below, cight (§) hours a day shall constitute a standard work dey, end forty (40} hours per
week shall constitute a week's work, which shall begin on Monday and end on Friday. All time werked outside of the standard work
day dnd on Saturday shall be classified as overtime and paid the rate of ime end one-haif (1%4) (except as hersin provided). All time
Worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The regular
starting e of 8:00 am. (and resulfi itting time.of 4:30 pn.) may be moved forward to 6:00 am. or delayed one (1) hour to
9:00 a.m. The Employer has the option of working cither five (5) cight-hour days or four {4) ten-hour days to constitute 2 normal
forty (40) hour work week. When a four (4) ten-hour day work week is in effect, the standard work day shall be corisecutive ten
(10) hour periods between the hours of 6:30 a.rn. and 6:30 p.n. Forty (40) hoirs per week shall constitute 3 woekls work Monday
through Thursday, inclusive. In the svent the job is down for any reason beyond ihe Empioyer's conirol, then Friday and/or Safurday
o4y, it the option of the Bmployer, be worked as a make-up day; straight time not to exceed ten (10) hours per day or forty (40}
‘hours per week. Starting time will be designated by the employer. When the five (5) day eight (8) hour work week is in effect, forty
{40) hours per week shall constitute a week’s work, Monday thirough Friday, inclusive. In the event the job is down for any reason
beyond {he Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to
exceed cight (8) hours per day or forty (40) hotirs per woek, Make-up days shial[not be utilized for days lost due to holidays.

NO. 110: Moans eight (8) hours between the hours of 8:00 2.m. and 4:30 p.m. shall constitute 2 work day. The starting time may
be advanced one (1) or two{(2) hours. Employees shall have & Junch period of thirty (30) minutes. The Employer may provide a
funch periad of one (1) hour, and in that event, the Wworkday shall commence at 8:00 am. and end at 5:00 pm. The werkweek
shall commence at B:00 &.m. on Monday and shall end at 4:30 p.m. on Fsiday (or 5:00 p.m. on Friday if the Employer grants a
lunch period of one (1) hour), or as adjusted by starting time change as stated above, All work performed before 8:00 a.m. and
after 4:30 pm. (or 5:00 p.m. whetc onc (1) hour lunch is granted for kunctr) or zs adjusted by starting time change as stated sbove
or on Saturday, except as herein provided, shall be compensated at one and one-half (1%4) times the reguiar hourly rate of pay for
the work performed. All work performed on Simday and on ized holidays shall be at double (2) the regular
hourly rate of pay for the work performed. I an Enployer is prevented from working forty (40) hours, Manday through Friday, or
any part thereof by roason of inclement weather (rain and mud), Satusday or any part thereof may be worked as 2 make-up day at
the straight timo rate, The Employer shall have the option of working five cight (8) hour days or four ten (10) hour days Monday
thraugh Friday. if an Employer elects to wark five (5) eight (8) Hour days during any wark week, hours worked more than eight
(8) per day or forty (40) hours per week shall bo paid at time end one-half (114) the hourly rate Monday thraugh Friday. I an
Employer elects to work four (4) ten {10y hour days in any week, work performed more than ten (10) hours per day o forty (40)
hours per week shall be paid at time and ene-half{1%) the hourly rate Monday throngh Friday. If an Employer is working ten (10)
haar days and loses a day due to inclement weather, they may wark ten (10) hours Friday at steaight lime. Friday must be
scheduled for at least eight (8) hours and no more than ten (10) hours at the swaight time rate, but all hours worked over the forty
{40) hours Monday through Friday will be paid at time and ona-half (114) overth

NO. 114: Means cight (8) hows shall constitute 2 regular work day betwoen the hours of 7:00 &.m. and 5:30 p.m. Five (5) days
shall constitute a regular work week commencing on Monday and ending on Friday. One and one-half (114) times the rogular
hourly rate of pay shall be paid for all overtime wark, with the exception of holidays or Sundays. Overtime work shall be deemed
to include any work performed in excess of eight (8) hours on any day in the reguler work week, or any work performed before
7:00 a.m. or after 5:30 p.m. on any day in the regular work week. All work performed on Saturday shall be paid at one and one-
half (1%) times the regular straight time hourly wage rafe, except for those hours used as make-up time to complete a forty (40)
hour work week. Double (2) time shail be paid for work performed on Sundays and helidays, or days observed as such. [fa crew
s prevented from warking forty (40} hours Monday through Friday by reason of inclement weather, then Saturday may be worked
by that crew as a make-up day af the straight time rate untif forty (40) hours have been worked in the work week, then the Liours
worked over forty (40) houcs, shall be paid at the one and one-half (1%4) rate of pay.

ANNUAL WAGE ORDER NO. 14
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BOONE COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 3: All wark done on New Year's Day, Decoration Day, July 4th, Labor Day, Veteran's Day, Thanksgiviog Day and
Christmas Day shall be paid at the double time rate of pay. Whenever any such holidays fall on a Simday, the following
Monday shalt be observed as a holiday.

NO. 4: All work done on New Year's Day, Memoria] Day, Independence Day, Iabor Day; Thanksgiving and Christmas Day
shall be paid at the double time rate of pay. If any of the above holidays fall o1 Stnday, Monday. will be observed as the
recognized holiday. If any of the above Liolidays fall on Saturday, Friday will be observed as the recognized holiday.

NO.8; All work that shall be dohe on New Year's Day, Memorial Day, Fousrth of July, Labar Day, Veteran's Day,
‘Thanksgiving Day, and Christmas Day shall be:paid at the double (2) time rate of pay.

NO. 7: All work domws on New Year's Day, Memorial Day, Independence Day, Iahor Day, Veleran's Day, Thanksgiving Day,
and Chiristrnas Day shall be,paid at th double lirac tate of pay. 1 a holiday falls on a Suriday, it shall be cbserved on the
following Monday. Tf a hoiiday falls on 2 Saturday, it shall be ohscrved on the preceding Friday.

NO. an New Year's Dey, Memorial Day, Indenendence Day, Labor Day, Veteran's Dagy T

erfarmad
Day, and Christmas Day, or the days observed in liew of these holideys, shall be peid st tie double time rete of pay.

NO. 15: All wark accomplished on the recognized holidays of New Year's Day, Decoration Day (Meraorial Day), Indepeadence
oay (Fourth of July), Labor Day, Veteran’s Day, Thanksgiving Day and Christrmas Day, or days observed as these named
holidays, shall be compensated for at double (2) the regiilar hourly rate of Waiges pliss fringe benefits, 1f 4 Koliday falls on
Saturday, it shall be observed on the preceding Friday. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day, Christmas Day, Decoration Day or Independence Day except to preserve
life or property.

NO. 23: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day,
Christmas Day and Sundays shall be recognized holidays and shall be paid at the double time rate of pay. When a holiday falls
on Sunday, the following Monday shall be considered a holiday.

NO.27: All work done on the following holidays or days observed as such shall be paid at the double time rate of pay: New
Year's Day, Memarial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day.

NO. 54; All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving
Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time tate of pay. When a holiddy
falls on Saturday, it shall ke observed on Friday. When a holiday falls on Sunday, it shall be observed on Monday.

NO. 60; All work performed on New Year's Day, Armistice Day (Veteran's Day), Decoration Day (Memorial Day),
Independence Day (Fourth of July), Thenksgiving Day and Christmas Day shall be paid at the double time rate of pay. No
waork shall be performed on Labor Day except when triple (3) time is paid. When a holiday falls on Saturday, Friday will be
observed as the holiday. When a holiday falls on Sunday, the foltowing Menday shall be observed as the holiday.

NO. 66: All work performed on Sundays and the following recognized holidays, ar the days observed as such, of New Year’s
Day, Decoration Day, Fourth of July, Labar Day, Veteran’s Day, Thanksgiving Day and Christmas Day, shall be paid at double
(2) the howrly rate plus an amount equal to the hourly Total Indicated Fringe Benefits. Whenever any such holidays fall en 2
Sundsy, the following Monday shall be observed as a holiday,

NO. 69: Al work performed on New Year's Day, Decoration Day, July Faurth, Labor Day, Vetersn's Day, Thanksgiving Day
or Christmas Day shall be compensated at double (2) their straight-time houely rate of pay. Friday after Thanksgiving and the
day before Christmas will aigo be holidays, but if the employer chooses to work these days, the employee will be paid at straight
-fime rate of pay, I atioliday falls on a Sunday in a particular year, the holiday will be observed on the following Monday.

ANNUAL WAGE ORDER NO. 14
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Heavy Construction Rates for REPLACEMENT PAGE Section 010

BOONE County .
j EHectve Basic Over-
QCCUPATIONAL TITLE Date of Haurly Tige: | Holiday | Total Frifige:Beriefits
Increase: | ‘Rafes: |Schedule[Schedule

48 §6.76

48 9,76

18 Hre

B $16.44

5 $16:34

$16:34

$16:34

Siaor

|67 | §0087 2 T $8.76

$23.57 2 4 §8.78

$25.02 22 49 3835

$2518 | 22 (E $8.95

$25.17 22 18 $8.35

$25.20 22 19 $8.35

For the occupational tifles not listed on the Heavy Construction Rate Sheet, use Rates shown on the
Building Construction Rate Sheet.

*Annual Incramental Increase ANNUAL WAGE ORDER NO. 14 8/



BOONE COUNTY
OVERTIME SCHEDULE —~ HEAVY CONSTRUCTION

NO. 2: Means a regular workweek shall b forty (40) hotirs arid will start on Monday and end on Friday.
The regular work day shall be cither cight (8) or ten (10) houss. Ifa crew is prevented from working forty
(40) bours Monday through Friday, or any part thereof, by reason of inclemerit weather, Saturday or any
part thereof may be worked as a make-up day at the siraight time rate. Employees who are part of e
segular crew an a make-up day, notwithstanding the fact that they may not have boen employed the entire
week, shall work Saturday at the strajght time rate. A workday shiftis to begin at the option of the
Employer, between 6:00 a.m. and not later than 9:00 a.m. However, the project starting time may be
advanced or delayed if required. If workmen are required to work the enumerated holidays-or days
observed as such or Suridays, they shall receive double (2) the regulsi rate of pay for such work.

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elécts to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in 8 day or forty (40) hours in a week shall be at the overtime rate of one and one-half (114) times the
regutar hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If e job can't work
foriy {40} howrs Monday ikrough Friday because of inci ‘weather or other conditions beyond the
control of the Bmployer, Friday or Safurday nay be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if ‘working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer
but not later than 11:00 a:m, except when i weather, i of the owner or other
conditions beyond the reasonable control of the Employer prevent work. Bxcept as worked as a make-up
day, time on Saturday shall be worked at one and one-half (1%) times the regular rate, Work performed
on'Suaday shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days
abserved as such, shall also be paid at the double (2) time rate of pay.

NO. 21: Means the regular workday for which employees shall be compensated at straight time hourly
rate of pay shall, unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. However, the
project starting time may be advanced or delayed at the di ion of the Empl . At the di; ion of
the Employer, when working a five (5} day eight (8) hour schedule, Saturday may be used for a make-up
day. Ifan Employer is prohibited from wotking on a holidey, that employer may work the following
Saturday at the straight time rafe. However, the Employer may have the option to schedule his work from
Monday through Thursday at ten (10) houss per day at the staight time rate of pay with all hours in
excess of ten (10) hours in auiy one day to be paid:at the applicable overtime ratc. Tf the Employer elects
to work from Monday through Thussday and is stopped dite ta circumstances beyond his contrel, he shall
have the option to work Friday or Saturday at the straight time rate of pay to complete his forty (40)
hours, If an Employer is prohibited from working on a holiday, that Employer may work the following
Friday or Saturday at the straight time rate. Overtime will be at one and one-half (14) times the regular
rate. If worlanen are required to wark the enumerated holidays or days observed ag such, or Sundaye,
they shall receive double (2) the regular rate of pay for such work.

NO. 22: Means a regular work week of forly (40) hours will start on Monday and end on Friday. The
regular work day shall be either eight (8) or ten (10) hours, If 2 crew is prevented from working forty
(40) Liours Monday through Friday, or any part thereof by reason of inclement weather, Saturday or any
part thercof may be worked as a make-up day at the straight time rate. Employees who are part of 8
regular crew on a make-up day, notwithstanding the fact that they may not have been employed the entire
week, shall work Saturday at the straight time rate. A workday is to begin botween 6:00 a.rm. and 9:00
a.m. However, the project starting time may be advanced or delayed if mutially agreed to by the
interested parties, For aM time worked on recognized holidays, or days observed as such, double (2) time
shall be paid.

ANNUAL WAGE ORDER NO. 14
AWOIA D10 HOT doe Puge L of | Page



BOONE COUNTY
HOLIDAY SCHEDULE ~ HEAVY CONSTRUCTION

NO. 4: All wark performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, Christmas Day, or days observed as such, shall be paid at the double time rate of pay. When a holiday
falls on a Sunday, Monday shall be observed.

NO. 8: The following days are recognized as holidays: New Year’s Day, Memorial Day, Fourth of July, Labor
Day, Thanksgiying Day and Christmas Day. If a holiday falls on.a Sunday, it shall be observed on the
following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding Friday. No work shall
be performed on Labor Day except in case of jeopardy to work under construction, This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbuisement for this eight (8) hours is
to be paid the workman unless worked. If workmen are reqiired to work the above recognized holidays or days
observed as such, or Sundays, they shall receive double (2) the regular rate of pay for such work. The above
shall apply to the four 10°s Monday through Thursday work-week. The ten (10) hours shall be applied to the
forty (40) hour work week.

NO. 16: The ing days are d as holid: New Year's Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the
following Monday. X a holiday falls.on Saturday, it shall be observed on the preceding Friday. No work shall
be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours
is to be paid to the worler unless worked. If workers dre required to work the above recognized holidays or
days observed as such, they shall receive double (2) the regular rate of pay for such work.

NO. 19: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving Day aud Christmas Day. Ifa holiday falls on a Sunday, it shall be observed on the
following Monday. No work shail be performed on Labor Day except in case of jeopardy to work under
construction, This rule is applied to protect Labor Day. When a holiday falls during the normal work week,
Monday through Friday, it shall be counted as eight (8) hours towatd the forty (40) hour week; however, na
reimbursement for this eight (8) hours is to-be paid the workmen unless worked. An Employer working & four
(4} day, ten (10) hour schedule may use Friday as a make up day when an observed holiday occurs during the
work week. Employees have the option to work that make up day. If workmen are required to work the above
enumerated holidays, or days observed as such, they shall receive double-(2) the regular rate of pay for such
work,

AWCI4 010 KHuldos ANNUAL WAGE ORDER NO. i4 Page 1 of [ Psge



REPLACEMENT PAGE
OUTSIDE ELECTRICIAN

“These rates are to be used for the following counties:

Adair, Audrain, Boone, Callaway, Camnden, Carter, Chariton, Clark, Cole, Coopex, Crawford, Dent, Franklin,
Gasconade, Howard, Howell, Iro, Jefferson, Knox, Lewis, Lincoln, Linn, Macen, Marics, Marion, Miller, Moniteau,
Moriroe, Mantgonaery, Margan, Oregon, Osage, Perry, Phelps, Pike, Puleski, Putnars, Ralls, Randolph, Reynolds,
Ripley, St. Charles, St. Francois, St. Louis City, St. Louis County, Ste. Genevieve, Schuyler, Scotland, Shannon, Shelby,
Sitllivan, Texas, Warren, and Washington

COMMERCIAL WORK
T OSuipational Tifls Fasis Total
i Houdly 1 Fringe_
m ! Benefits
$32.38 S A Hseor]
$27.96 4.75 + 41.55%
2162 84,75+ 41.55%

OVERTIME RATE: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty
(40) hours within five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the
9th and 10th heur, Monday through Friday, shall be paid et time and one-half (1%4) the regular straight time rate of pay.
Conlractor has the aption to pay two (2) howrs per day at the time arid one-half (14) the regular straight time rate of pay
between the hours of 6:00 8.m. and 5:30 p.m., Monday through Friday. Work performed outside the rogularly scheduled
warking hours and on Saturdsys, Sundays and recogmized legal halidays, or days celebrated as such, shall be paid for at
the rate of double {2) time,

HOLIDAY RATE; All work performed on New Year's Day, Memarial Day, Fourth of July, Labor Day, Veteran's Day,
‘Thanksgiving Day, Christmas Day, or days celebrated s such, shall bo-paid at the double time rate of pay. Wher one of
the foregoing holidays falls on Sunday, it shall be celebrated on the following Monday.

UTILITY WORK
Ocoupational TiHle Basic Total
. Houwrly Fringe
Rate Benefits
| *Journeyman Lineman ) $32.38 4.75 £ 37.55%
*Lineman Operator $27.96 34,75 +37.55%
*Groundinan $21.62 4.75+ 37.55%

‘OVERTIME RATE: Eight (8) hours shall constitute a work day between the houss of 7:00 o.m. and 4:30 p.m. Forty
{40)hours within five (5) days, Monday through Friday inclusive, shall constitute the work week. Wosk performed in the
9th and 10th hour, Monday through Friday, shell be paid at time and one-half (1%4) the regular straight time rate of pay.
Contractor has the option to pay two (2) hours per day at the ime and one-half (1%4) the regular straight time rate of pay
between the hours of 6:00 2.m. and 5:30 pm., Monday through Friday, Worked performed in the first cight (8) hours on
Saturday shall be paid at the rate of one and eight tenths (1.8) the regular straight time rate. Work performed ouiside
these hours and on Sundays and ized legal hiolidays, or days celebrated as such, shall be paid for st the rate of
douible (2) time.

HOLIDAY RATE: All work perfornied on New Year's Day, Mewmorial Day, Fourth of July, Labor Day, Veteran's Day,
‘Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate. of pay. When one of
the foregoing holidays falls on Sunday, it shall be cclebrated on the following Monday.

*Annual Incremental Increase ANNUAL WAGE ORDER NO, 14 s
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