Incumbency v. Estimated Availability

Boone County
01/01/2007

Less than Reasonably Expected?

Job Group

Female

Minority

100 EXECUTIVES

101 MISC. MANAGERS

200 LEGAL PROFESSIONALS

201 LAW ENFORCEMENT

202 INFO. TECH. PROF.

203 ADMIN. PROF.

204 PUBLIC WORKS

205 COURT SERVICES

206 MISCELLANEOUS

300 CARTOGRAPHY & OTH TECH.

301 INFO. SYS. TECH.

302 APPRAISER

303 PUBLIC WORKS TECH.

400 LAW ENF & CORRECTIONS

500 MISC. PARAPROFESSIONAL

600 SECRETARY & RECEP.

601 LEGAL SECRETARY

602 CLERICAL SUPERVISOR

603 COURT & LAW ENF. SUPPORT

604 ACCT AND RELATED CLERK

700 ROAD MAINTENANCE WORKER

701 MECHANIC

801 SERVICE MAINTENANCE

802 FOOD SERVICE

803 CUSTODIAN & MISC. SERVICE

Yes

Comparison of Incumbency to Availability is performed using the Two Sandard Deviation Test [ Small JG: Rule of 9, Exact Binomial]

Yes indicates Number of Sandard Deviations <= -2.00

Yes* indicates Probability <= 0.0500
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Incumbency v. Estimated Availability Summary

Boone County

01/01/2007
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Job Group FEE Category £E =5 xS Sed
100 EXECUTIVES 7 | Female 2 28.57 22.64
Minority 0 0.00 10.49
101 MISC. MANAGERS 12 | Female 5 41.67 30.01
Minority 1 8.33 15.87
200 LEGAL PROFESSIONALS 12 | Female 5 41.67 25.31
Minority 0 0.00 7.59
201 LAW ENFORCEMENT 6 | Female 2 33.33 12.29
Minority 0 0.00 10.71
202 INFO. TECH. PROF. 12 | Female 3 25.00 33.23
Minority 1 8.33 13.78
203 ADMIN. PROF. 9 | Female 8 88.89 60.63
Minority 0 0.00 11.35
204 PUBLIC WORKS 7 | Female 1 14.29 13.83
Minority 0 0.00 9.38
205 COURT SERVICES 7 | Female 4 57.14 79.17
Minority 2 28.57 15.45
206 MISCELLANEOUS 21 | Female 10 47.62 51.29
Minority 0 0.00 11.75
300 CARTOGRAPHY & OTH TECH. 4 | Female 1 25.00 13.33
Minority 0 0.00 0.00
301 INFO. SYS. TECH. 1 | Female 0 0.00 35.19
Minority 0 0.00 11.11
302 APPRAISER 5 | Female 1 20.00 0.00
Minority 1 20.00 0.00
303 PUBLIC WORKS TECH. 3 | Female 1 33.33 79.49
Minority 0 0.00 2.39
400 LAW ENF & CORRECTIONS 119 | Female 29 24.37 20.69

Minority 6 5.04 14.18 Yes

500 MISC. PARAPROFESSIONAL 11 | Female 10 90.91 78.02
Minority 1 9.09 13.28
600 SECRETARY & RECEP. 48 | Female 42 87.50 86.57
Minority 7 14.58 8.00
601 LEGAL SECRETARY 9 | Female 9 100.00 37.50
Minority 0 0.00 0.00
602 CLERICAL SUPERVISOR 5 | Female 4 80.00 61.28
Minority 0 0.00 7.03
603 COURT & LAW ENF. SUPPORT 9 | Female 8 88.89 92.59
Minority 1 11.11 39.26

Comparison of Incumbency to Availability is performed using the Two Sandard Deviation Test [Small JG: Rule of 9, Exact Binomial]

Yes indicates Number of Sandard Deviations <= -2.00
Yes* indicates Probability <= 0.0500
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Job Group FEE Category £E =5 xS Sed
604 ACCT AND RELATED CLERK 17 | Female 15 88.24 64.73
Minority 2 11.76 14.29
700 ROAD MAINTENANCE WORKER 42 | Female 2 4.76 2.34
Minority 2 4.76 11.18
701 MECHANIC 4 | Female 0 0.00 0.00
Minority 0 0.00 7.64
801 SERVICE MAINTENANCE 4 | Female 0 0.00 0.00
Minority 0 0.00 0.00
802 FOOD SERVICE 4 | Female 2 50.00 37.02
Minority 4 100.00 23.95
803 CUSTODIAN & MISC. SERVICE 8 | Female 3 37.50 20.57
Minority 2 25.00 23.91

Comparison of Incumbency to Availability is performed using the Two Sandard Deviation Test [Small JG: Rule of 9, Exact Binomial]
Yes indicates Number of Sandard Deviations <= -2.00
Yes* indicates Probability <= 0.0500

02/18/2007 Page 2



Incumbency v. Estimated Availability Detail

Boone County

01/01/2007
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100 EXECUTIVES 7 | Female 2 28.57 22.64 1.6 0.4 1.23 0.37 10.8037
Minority 0 0.00 10.49 0.7 -0.7 0.66 -0.91 0.9208
101 MISC. MANAGERS 12 | Female 5 41.67 30.01 3.6 1.4 2.52 0.88 10.8820
Minority 1 8.33 15.87 1.9 -0.9 1.60 -0.71 0.8208
200 LEGAL PROFESSIONALS 12 | Female 5 41.67 25.31 3.0 2.0 2.27 1.30 10.9425
Minority 0 0.00 7.59 0.9 -0.9 0.84 -0.99 0.7760
201 LAW ENFORCEMENT 6 | Female 2 33.33 12.29 0.7 1.3 0.65 1.57 10.9722
Minority 0 0.00 10.71 0.6 -0.6 0.57 -0.85 10.5067
202 INFO. TECH. PROF. 12 | Female 3 25.00 33.23 4.0 -1.0 2.66 -0.61 0.7922
Minority 1 8.33 13.78 1.7 -0.7 1.43 -0.55 0.9852
203 ADMIN. PROF. 9 | Female 8 88.89 60.63 5.5 25 2.15 1.74 10.9889
Minority 0 0.00 11.35 1.0 -1.0 0.91 -1.07 0.6762
204 PUBLIC WORKS 7 | Female 1 14.29 13.83 1.0 0.0 0.83 0.04 10.7492
Minority 0 0.00 9.38 0.7 -0.7 0.60 -0.85 10.5017
205 COURT SERVICES 7 | Female 4 57.14 79.17 55 -1.5 1.15 -1.44 0.3252
Minority 2 28.57 15.45 1.1 0.9 0.91 0.96 10.9206
206 MISCELLANEOUS 21 | Female 10 47.62 51.29 10.8 -0.8 5.25 -0.34 0.9046
Minority 0 0.00 11.75 25 -2.5 2.18 -1.67 0.1448
300 CARTOGRAPHY & OTH 4 | Female 1 25.00 13.33 0.5 0.5 0.46 0.69 10.9113
TECH. Minority 0 0.00 0.00 0.0 0.0 0.00 0.00 11.0000
301 INFO. SYS. TECH. 1 | Female 0 0.00 35.19 0.4 -0.4 0.23 -0.74 10.6481
Minority 0 0.00 11.11 0.1 -0.1 0.10 -0.35 10.8889
302 APPRAISER 5 | Female 1 20.00 0.00 0.0 1.0 0.00 9999+ 11.0000
Minority 1 20.00 0.00 0.0 1.0 0.00 9999+ 11.0000
303 PUBLIC WORKS TECH. 3 | Female 1 33.33 79.49 2.4 -14 0.49 -1.98 0.2180
Minority 0 0.00 2.39 0.1 -0.1 0.07 -0.27 10.9299
400 LAW ENF & CORRECTIONS 119 | Female 29 24.37 20.69 24.6 4.4 19.53 0.99
Minority 6 5.04 14.18 16.9 -10.9 14.49 -2.86 Yes
500 MISC. 11 | Female 10 90.91 78.02 8.6 14 1.89 1.03 10.9348
PARAPROFESSIONAL Minority 1 9.09 13.28 15 -0.5 1.27 -0.41 10.5601
600 SECRETARY & RECEP. 48 | Female 42 87.50 86.57 41.6 0.4 5.58 0.19 10.6383
Minority 7 14.58 8.00 3.8 3.2 3.53 1.68 10.9645
601 LEGAL SECRETARY 9 | Female 9 100.00 37.50 3.4 5.6 2.11 3.87 11.0000
Minority 0 0.00 0.00 0.0 0.0 0.00 0.00 11.0000
602 CLERICAL SUPERVISOR 5 | Female 4 80.00 61.28 3.1 0.9 1.19 0.86 10.9136
Minority 0 0.00 7.03 0.4 -0.4 0.33 -0.61 10.6947
603 COURT & LAW ENF. 9 | Female 8 88.89 92.59 8.3 -0.3 0.62 -0.42 0.9996
SUPPORT Minority 1 11.11 39.26 3.5 -2.5 2.15 -1.73 0.1534

Comparison of Incumbency to Availability is performed using the Two Sandard Deviation Test [Small JG: Rule of 9, Exact Binomial]
Yes indicates Number of Standard Deviations <= -2.00
Yes* indicates Probability <= 0.0500
1 indicates one-tail probabilities that have not been doubled
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604 ACCT AND RELATED 17 | Female 15 88.24 64.73 11.0 4.0 3.88 2.03 10.9937
CLERK Minority 2 11.76 14.29 2.4 -0.4 2.08 -0.30 10.5536
700 ROAD MAINTENANCE 42 | Female 2 4.76 2.34 1.0 1.0 0.96 1.04 10.9253
WORKER Minority 2 4.76 11.18 4.7 -2.7 4.17 -1.32 0.2742
701 MECHANIC 4 | Female 0 0.00 0.00 0.0 0.0 0.00 0.00 11.0000
Minority 0 0.00 7.64 0.3 -0.3 0.28 -0.58 10.7277
801 SERVICE MAINTENANCE 4 | Female 0 0.00 0.00 0.0 0.0 0.00 0.00 11.0000
Minority 0 0.00 0.00 0.0 0.0 0.00 0.00 11.0000
802 FOOD SERVICE 4 | Female 2 50.00 37.02 1.5 0.5 0.93 0.54 10.8534
Minority 4 100.00 23.95 1.0 3.0 0.73 3.56 11.0000
803 CUSTODIAN & MISC. 8 | Female 3 37.50 20.57 1.6 1.4 1.31 1.18 | 10.9383
SERVICE Minority 2 25.00 23.91 1.9 0.1 1.46 0.07 10.7055

Comparison of Incumbency to Availability is performed using the Two Sandard Deviation Test [Small JG: Rule of 9, Exact Binomial]
Yes indicates Number of Standard Deviations <= -2.00
Yes* indicates Probability <= 0.0500
1 indicates one-tail probabilities that have not been doubled
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