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Ca¡nty of Boonc )
e¡.

CERTIFIED COPY OF ORDER

September Session of the July Adjourned

-2024

Term.Ã 24

dey of SePtember 20 2419rhIn tùc Comty Comrnlsston of reld cornty' on thc

tbe followlng, emng otùcr pmcecdlngr, wcre h¡d, vlz:

Now on this day, the County Commission of the County of Boone does hereby approve an

agreement with 1612 N Providence, L.L.C., a Missouri limited liability company, d/b/a V/elcome

Inn for Welcome Inn.

The terms of the agreement are set out in the attached contract and the Presiding Commissioner is

authorized to sign the same.

Done this 19th day of September 2024.

Kip
Presi

ATTEST:

Aldred
Brianna L. Lennon District I Commissioner

Clerk of the County Commission

Thompson
II Commissioner



Boone County Purchasing
Melinda Bobbitt, CPPO, CPPB
Director of Purchasing

5551 S. Tom Bass Road
Columbia, MO 65201

Phone: (573) 886-4391

MEMORANDUM

TO:
FROM:
DATE:
RE:

Boone County Commission
Melinda Bobbitt, CPPO, CPPB
Iuly 18,2024
ARPA Funding Subrecipient: C000806 - Welcome Inn with l612 N,
Providence, L.L,C., a Missouri lirnited liability company, d/b/a Welcorne
Inn

Boone County, Missouri recçived ARPA grant funding fiorn the federal governnent and
the County Commission engaged in a RFP process to determine ARPA fìmding awards.

This ARPA award is for Counfy contract ARPA Funding Subrecipient: C000806 -
llelcome Inn with 1612 N. Providence, L.L.C., a Missouli limited liability company,
dibla Welcome Inn.

The funds will be used to support the V/elcome Inn in renovating their property so they
can better serve individuals and families experiencing homelessness. Renovàtions include
updates to FIVAC, renovation of the cuuent commeroial kitchen, and updates to the
center atrium.

contract award is for a not to exceed arnount of $850,000 and will be paid from
department 2983 - Amerioan Rescue Plan Act, account 84200 - Other Contracts.

Att¿ched is a list of all funded and anticipated funded projects.
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RQST
DATE

167Q7

PURCHASE REQUI$ITION
BOONE COUNTY, MISSOURI

1612 N. Providence L.L.C. c000806
VNDR# VENÞOR NAME

Ship to Dept #:

I csrtify that ths goods, servioes or charges above specilied are

BID #

Billto Þept#:

GRAND TOTAL: 850,000.00
nBcess€¡ry for the use of this department, are solely for the benefit

of the county, been procured in accordance with statutory biddlng requiremênts.

Official

le fv
Prepared By Auditor Approval

C:\Usere*kendrick\AppData\LocslWic¡osoft\Wndows\lNêtcächê\cont€nt.outlook\8v34TTgl\c0008û6 - welcomo lnn - seryice Expansion wìth 1612

an(,have

&^_

Dept Account Item Description Qtv Unlt Price Amount

2983 84200 Walcome lnn {ARPA fundino) 1 $850-000.00 $850.000.00

$0-00

$0.00

$0.00

s0.00

sô.00

$0,00

$0"00

$0.0Õ

$0.00

$0.00

s0.00

$0.00

N. Provldence L.L.C



CERTIFIED COPY OF ORDER

--

September Session of the July Adjourned

-2024

Te:m.Ã 24

dey.of SePtember 20 24
)-

In the County Conrni¡¡ton of ¡¡ld county' on the

thc followlng, anong otbcr procccdlngr, wcrc hed, vlz:

Urt

ìsrmrorMlssouRr

Cotnty of Boone

1gth

Now on this day, the County Commission of the County of Boone does hereby approve the
attached Budget Revision for Department 1242 for fencing extension.

Done this 19th day of September 2024.

Kip
Pre

ATTEST:

Justin
Brianna L. Lennon District I Commissioner
Clerk of the County Commission

M. Thompson
II Commissioner
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BOONE COUNTY, MISSOURI
REQUEST FOR BUDGET REVISION

Name

FOR AUDITORS USE

(Use whole $ amounts)
ïransfer From Transfer To

Decrease lncrease

lf

17s,000 175,000

Describe the circumstances requiring this Budget Revision. Please address any budgelary impact for the remainder
of this year and su an attachment if necessa ry):

Þo you anticipate that this Budget Revision will provide sufficient funds to complete the NO
please explain attachment if necessary);

ro-Þ- Éîöni Þt Ê'r É DG Vä [i-D tïöRË ôFË¡-CË

Office

PRESIDI Mts CT II COMMISSIONER

1242 91 200 GF/Juvenile Detention Buildinqs & lmprovements 175,000

1242 9230'1 GF/Juvenile Detention Replc Computer HDWR 175,000

digital security systems at JJC. Due to unanticipated grant awards, the Digital upgrade can now be covered by grant
leaving money for further fence upgrades and improvements including (but not limited to) security cameras

move ss ds for Fencing extensions and improvements. $1 ,000 originally

added to fence line.

ll \Judges Olfice\BUDGET ADMINISTRATOR\2024\SPREAo$HËETS\Bod0et Revisio¡ì Form
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ESTI MATË
Centra, Fenc€, LLG

1082 1 Hlghway 28 Spur
ViÊnnâ, MO 65{i82

Bfllto

Don Roddy
Robort Perry Juvenile Justlce.Center

5665 Flodger Wilson Memorial Dr

Columbia, MO 65202

Eit¡mats det¿lls

Estimate no.: 1044

Fsti male date 08 /ü9 /2Q2 4

s Product or serviçe

1. Central Fence lncome

csrilrållen cellcôg msil. (þm

f1 (573) 680-041 0

ceilfi¡lfencellc,com

Ðeecription

Io install 540'of 12' tåll 1/âinmtni mosh fence,

wlth barb whe and razor riblron on top to mâtch
existing lence, Thís includês one 16' cantilover
gåte w¡th operator along wilh one walk gata ând

one l6' double drive gate,

To âlso inståll 230' ol barb wle and razor ribbon

on top exisling lence.

Qtv Râlê Amount

1 $104,3?5.00 $194,325.00

$194,325.0CITotal

Note to customer
This estimale includes all bbor and malorhl alorìg v,/ith prsvailìng
wäge.
Bond = $4858,00
lvlâtBrial + 2Q% * $1 2S, 1 80.00
Labor = $60,287.00
We oan schedulê this fenoing projêot for installatioñ on Novembsr 11,
2024 ¡1 accêpl€d.

Acceplêd d¡te Accåþted by
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1 STATI OFMISSOURI

County ofBoone )
ce.

CERTIFIED COPY OF ORDER

September Session of the July Adjourned

l9th

Te:m.n 24

dey of September 20 24In the County Comml¡slon of ¡¡td county' on the

thc followlng, emong othcr procccdlngr, wcre h¡d, vlz:

ATTEST:

Brianna L. Lennon
Clerk of the County Commission

Now on this day, the County Commission of the County of Boone does hereby approve the
agreement to amend Boone County's existing 401a plan with DST Retirement Solutions, LLC, to
include the changes in the attached revised adoption agreement to be effective on November 1,

2024. This order authorizes the Auditor to take appropriate action to reflect the adoption of this
agreement in the FY2024 budget and authorizes Human Resources to take appropriate action to
create the processes needed to implement this change. The County Commissioners and County
Treasurer are authori zed to execute the agreement, the terms of which are set out in the attached.

Done this 19th day of September 2024.

k
Kip KÀ$rick

C

Justin Aldred
District I Commissioner

M, Thompson
II Commissioner



7

Non-Standardized Governmental 401(a)

Restatement Effective Date. lf this is an amendment and restatement, the effective date of the restatement (hereinafter
called the "Effective Date") is:

b. 

- 

November 1, 2024 (enter month day, year; NOTE: The restatement date may not be prior to the first
day oÎlñe ctrrrent Plan Year. Plan contains appropriate retroactive effective dates with respect to provisions for
appropriate laws.)

PLAN YEAR (Plan Section 1,43) means, except as otherwise provided in d. below:
a. [X] the calendar year
b. t ] the twelve-month period ending on (e.9., June 30th)

SHORT PLAN YEAR (Plan Section 1.47). This is a Short Plan Year (if the effective date of participation is þased on a Plan

Year, then coordinate with Question 14):
c. [X] NiA
d. t I beginningon (enter month day, year; e.9., July 1,20201,

and ending on (enter month day, year)

VALUATION DATE (Plan Section 1.53) means:
a. txl every day that the Trustee (or lnsurer), any transfer agent appointed by the Trustee (or lnsurer) or the Employer,

and any stock exchange used by such agent are open for business (daily valuation)
b, t I the last day of each Plan Year
c.Il
d.tI
NOTE:

the last day of each Plan Year quarter
(must be at least once each Plan Year)other (specify day or days):

The Plan always permits interim valuations

L

L

10.

11

ADMINISTRATOR'S NAME, ADDRESS AND TELEPHONE NUMBER
(lf none is named, the Employer will be the Administrator (Plan Section 1.2).)
a. [X] Employer (use Employer address and telephone number)
b t ] The Committee appointed by the Employer (use Employer address and telephone number)

c. f I Other:

Name:

Address
Street

City State zip

Telephone

TYPE OF PLAN (select one)
a. [X] Profit Sharing Plan.
b t I Money Purchase Pension Plan.

CONTRIBUTION ryPES
The selections made below must correspond with the selections made under the Contributions and Allocations Section of

this Adoption Agreement.
FROZEN pt-AN OR CONTRIBUTIONS HAVE BEEN SUSPENDED (Plan Section 4.1(c)) (optional)

a. t ] This is a frozen Plan (i.e., all contributions cease) (if this is a temporary suspension, select a.2):

1. t I All contributions ceased as of, or prior to, the effective date of this amendment and restatement and the

prior Plan provisions are not reflected in this Adoption Agreement (may enter effective date at 3. below

and/or select prior contributions at g. - j. (optional), skip questions 12-18 and 22-3Q)

2. ll All contributionsceasedorweresuspendedandthepriorPlanprovisionsarereflectedinthisAdoption
Agreement (must enter effective date at 3. below and select conhibutions at b. - f.)

Effective date
3.t]asof(effectivedateisoptionalunlessa.2'haSbeenselected

above or this is the amendment or restatement to freeze the Plan)'

CURRENT CONTRIBUTIONS
The Plan permits the following contributions (select one or more):
b. I I Employer contr¡butions other than matching (Questions 24-25)

t, i I This Plan qualifies as a Social Security Replacement Plan (Question 24.e. must be selected)

c. [Xl Employer matching contribut¡ons (Questions 26-28)
d. t I Mandatory Employee contributions (Question 30)
e. [ ] After-tax voluntary Employee contributions
f. txl Rollover contributions (Question 36)

2
@ 2020 FIS Capital Markets US LLC or its suppliers



Non-Standardized Governmental 401(a)

PRIOR CONTRIBUTIONS
The Plan used to permit, but no longer does, the following contributions (choose all that apply, if any):

Employer matching contributions
Employer contributions other than matching contributions
Rollover contributions
After-tax voluntary Employee contributions

ELIGIBILITY REQUIREMENTS

12. ELIGIBLE EMPLOYEES (Plan Section 1 .1 7) means all Employees (including Leased Employees) EXCEPT those
Employees who are excluded below or elsewhere in the Plan: (select a' or b.)

a.iÍ NoexcludedEmployees.Therearenoadditional excludedEmployeesunderthePlan(skiptoQuestionl3)'
¡. iXi Exclusions, The iollówing Employees are not Eligible Employees for Plan purposes (select one or more):

s
h
i.
j.

5.tl
6.tl
7. [x]

1.
2.
3.
4.

1.
2.
3.
4.

Union Employees (as defined in Plan Section 1.17)
Nonresident aliens (as defined in Plan Section 1.17)
Leased Employees (Plan Section 1.29)
Part-time Empioyees. A part-time Employee is an Employee whose regularly scheduled service is less

than Hours of Service in the relevant eligibility computation period (as defined in Plan Section

1.55).
Temporary Employees, A temporary Employee is an Employee who is categorized as a temporary
Employee on the Employer's payroll records.
Seásoiral Employees. A'seasonal Employee is an Employee who is categorized as a seasonal Employee

13.

on the Employer's payroll records.
Other:

(must be definitely determinable under s1 1-1(b). Exclusions may be employment title

specific but may not be by individual name

NOTE: lf option 4. - 6. (part-time, temporary and/or seasonal exclusions) is selected, when any such excluded Employee

actùally compleìes 1 Year of Servicê, then such Employee will no longer be part of this excluded class. For this

purpose, the Hours of Service method will be used for the 1 Year of Service override regardless of any contrary

selection at Question 16,

CONDITIONS OF ELIGIBILITY (Plan Section 3.1)
a. IXI No age and service requlred. No age and service required for all Contribution Types (skip to Question '14),

b. i I Eligib¡l¡ty, An Eligible Employee will be eligible to participate in the Plan upon satisfaction of the following
(complete c. and d., select e. and f. if applicable):

Eligibility Requirements
c.[ ] AgeRequirement

No age requirement
Age201l2
Age 21

Age _ (may not exceed 26)
d. t I ServlceRequ¡rement

No service requirement
(not to exceed 60) months of service (elapsed time)

1 Year of Servlce
(not to exceed 5) Years of Service

-consecutive 

month period from the Eligible Employee's employment commencement date and

during which at least Hours of Service are completed'
consecutive months of employment.

(e.9., date on which 1,000 Hours of Service isOther:
within the computation period) (must satisfy the Notes below)

NOTE: lf c.4. or d.7. is selected, the condition must be an age or service requirement that is definitely determinable and

may not exceed age 26 and may not exceed 5 Years of Service.
NOTE: Year of Service means Period of Service if the elapsed time method is chosen.

Waiver of conditions. The service and/or age requirements specified above will be waived in accordance with the following
(leave blank if there are no waivers of conditions):
ò. f I lf employed on _ the following requirements, and the entry date requirement, will be waived. The

waivér aþplies to any El¡gible Employee unless 3. selected below. Such Employees will enter the Plan as of such

date (select 1. and/or 2. AND 3. if applicable):
1. I I service requirement (may let part{ime Eligible Employees into the Plan)

2. I I agerequirement
3. t 1 waiver is for: 

-

1.
2.
3.
4.
5.

6.
7.

3
@ 2020 FIS Capital Markets US LLC or its suppliers



Non-Standardized Governmental 401(a)

Amendment or restatement to change eligibility requirements
f. t I This amendment or restatement (or a prior amendment and restatement) modified the eligibility requirements and

the prior eligibility conditions continue to apply to the Eligible Employees specified below. lf this option is NOT
selected, then all Eligible Employees must satisfy the eligibility conditions set forth above.
1. t I The eligibility conditions above only apply to Eligible Employees who were not Participants as of the

effective date of the modification.
2. I I The eligibility conditions above only apply to individuals who were hired on or after the effective date of

the modification.

14. EFFECTIVE DATE OF PARTICIPATION (ENTRY DATE) (Plan Section 3.2)
An Eligible Employee who has satisfied the eligibility requirements will become a Participant in the Plan as of the

lxl date such requirements are met

t 1 first day of the month coinciding with or next following the date on which such requirements are met

t I first day of the Plan Year quarter coinciding with or next following the date on which such requirements are met

t I earlier of the first day of the Plan Year or the first day of the seventh month of the Plan Year coinciding with or next

following the date on which such requirements are met

t ] first day of the Plan Year coinciding with or next following the date on which such requirements are met

t I first day of the Plan Year in which such requirements are met

i i first day of the Plan Year in which such requirements are met, if such requlrements are met in the first 6 months of
the Plan Year, or as of the first day of the next succeeding Plan Year if such requirements are met in the last 6

months of the Plan Year.

t I other: (must be definitely determinable)

SERVICE

1S. RECOGNITION OF SERVICE WITH OTHER EMPLOYERS (Plan Sections 1.40 and 1.55)

a, fxl No service with other employers is recognized except as otherwise required by law (e.9., the Plan already provides

for the recognition of service with Employers who have adopted this Plan as well as service with Affiliated
Employers and predecessor Employers who maintained this Plan; skip to Question 16).

b.t] SeÑ¡cówiththedesignatedemployersisrecognizedasfollows(selectc.-e.andoneormoreofcolumnsl.-3.;
chose other options as applicable) (if more than 3 employers, attach an addendum to the Adoption Agreement or

complete option h. under Section B of Appendix A):
'1. 2. 3.

Contribution
Other Employer Eligibility Vesting Allocation

c. t I Employername: I I t I t I

a.
b.
c.
d.

e.
f.

s.

h.

d. t 1 Employername: I] tl tl
e.[ ] Employername: t1 tl tl

16.

Limitations
f, t I Thefollowingprovisionsorlimitationsapplywithrespecttothe t I I I t l

recognition of prior seryice:
(e.9., credit service with X only on/following 1/1/19)

S. t I The following provisions or limitations apply with respect to the recognition of service with other employers: 

-
(e.g., credit iervice with X only on/following 1t1119 or credit all service wlth entities the Employer acquires after
12t31t18)

NOTE: lf the other Employe(s) maintained this qualified Plan, then Years (and/or Periods) of Service with such

Employe(s) must be recognized pursuantto Plan Sections 1.40 and 1.55 regardless of any selections above.

SERVICE CREDITING METHOD (Plan Sections 1.40 and 1'55)

NOTE lf any Plan provision is based on a Year of Service, then the provisions set forth in the definition of Year of Service

in PÉn Section 1.55 will apply, including the following defaults, except as otherwise elected below:

1. A Year of Service means completion of at least 1,000 Hours of Service during the applicable computation
period.

2. ilours of Service (Plan Section 1 .24) will be based on actual Hours of Service except that for Employees for

whom records of actual Hours of Service are not maintained or available (e,9., salaried Employees), the

monthly equivalency will be used.
g. foret¡d¡O¡litypurpoées,thecomputationper¡odwill beasdefinedinPlanSectionl.SS(i.e.,shifttothePlan

Year if the eligibility condition is one (1) Year of Service or less)'
4. For vesting, allocation, and distribution purposes, the computation period will be the Plan Year'
S. Upon an Employee's rehire, all prior service with the Employer is taken into account for all purposes.

4
@ 2020 FIS Capital Markets US LLC or its suppliers



Non-Standardized Governmental 401(a)

a. t I Elapsed time method. (Period of Service applies instead of Year of Service) lnstead of Hours of Service, elapsed

time will be used for:
1 . t I all purposes (skip to Question 17)
2. I 1 the following purposes (select one or more):

eligibility to participate
vesting
allocations, distributions and contributions

b. tXI Alternative definitlons for the Hours of Service method. lnstead of the defaults, the following alternatives will
apply for the Hours of Service method (select one or more):
1. t I Eligibility computation period. lnstead of shifting to the Plan Year, the eligibility computation period

after the initial eligibility computation period will be based on each anniversary of the date the Employee
first completes an Hour of Service

2. t I Vêst¡ng computation period. lnstead of the Plan Year, the vesting computation period will be the date

an Employee first performs an Hour of Service and each anniversary thereof.
3. txl Equivalency method. lnstead of using actual Hours of Service, an equivalency method will be used to

determine Hours of Service for:
a. [X] all purposes
b. t ] the following purposes (select one or more):

1. t I eligibility to participate
2. I I vesting
3. t I allocations, distribution and contributions

Such method will apply to:
c.I I all Employees
d. [Xl Employees for whom records of actual Hours of Service are not maintained or available

(e.9., salaried Employees)
e. [ ] other:

Hours of Service will be determined on the basis of:

(e,9., per-diem Employees only)

days worked (10 hours per day)
weeks worked (45 hours per week)
semi-monthly payroll periods worked (95 hours per semi-monthly pay period)

months worked (190 hours per month)
bi-weekly payroll periods worked (90 hours per bi-weekly pay period)

I I other: (e.9., option f. is used for per-diem

c. I]

Employees and option g. is used for on-call Employees).

4. txl Number of Hours of Service required. lnstead of 1,000 Hours of Service, Year of Service means the

applicable computation period during which an Employee has completed at least 'l (not to exceed

1,000) Hours of Service for:
a.I I allpurposes
b. tX] the following purposes (select one or more):

1. I I eligibility to particiPate
2. [X] vesting
3. t I allocations, distributions and contributions

Alternative for counting all prior serv¡ce. lnstead of the default which recognizes all prior service for rehired

Employees, the Plan will not recognize prior service and rehired Employee are treated as new hires for the

following purposes: (select one)
1.t I allpurposes
2. a I the following purposes (select one or more):

a. [ ] eligibility to participate
b. t I vesting
c. [ ] sharing in allocations or contributions

a.
b.

c,

Í.

s
h

i.
j.
k

txltl

d.t1 Other service crediting provisions: (must be definitely determinable;
e.g., for vesting a Year of Service is based on 1,000 Hours of Service but for eligibility a Year of Service is based

on 900 Hours of Service.)
NOTE: Must not list more than 1,000 hours in this Section. This servicing credit provision will be used for:

1. I I Allpurposes
2. I ) The following purposes (select one or more):

a. [ ] eligibility to ParticiPate
b. t I vesting
c. [ ] allocations, distributions and contributions

5
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Non-Standardized Governmental 401 (a)

VESTING

17. VESTING OF PARTICIPANT'S INTEREST - EMPLOYER CONTRIBUTIONS (Plan Section 6.4(b))
a. I I N/A (no Employer contributions; skip to Question 19)
b. [X] The vesting provisions selected below apply. Section B of Appendix A can be used to specify any exceptions to the

provisions below.

NOTE: The Plan provides that contributions for converted sick leave and/or vacation leave are fully Vested.

Vesting for Employer contributlons other than matching contributions
N/A (no Employer contributions (other than matching contributions); skip to f.)
100% vesting. Participants are 100%Vested in Employercontributions (otherthan matching contributions) upon
entering Plan.

method

5.

c.
d.

tI
txl

e t I The following vesting schedule, based on a Participant's Years of
contributions (other than

Service (or Periods of Service if the elapsed time
is selected), applies to Employer

6 Year Graded: 0-'l year-O%;
matching contributions):

2years-2lo/oi 3 years-4O%; 4 years-60%; 5 years-80%; 6 years-100%
2. 4 Year Graded: 1 year-21o/o; 2 years-5}Yo', 3 years-7S%; 4 years-19lo/o

5 Year Graded I year-2lo/oi 2 years-4lo/oi 3 years-60%; 4 years-8O%; 5 years-1 00%
Cliff: 100% vesting after (not to exceed 1 5) years
Other graded vesting schedule (must provide for full vesting no later than 15 years of service; add
additional lines as necessary)

3.
4.

Years (or Periods) of Service Percentage

-Yo
-%o
-Yo
_o/,

-Yo
-Yo
_%

-Yo
-To

%

Vesting for Employer matching contributions
f. t I N/A (no Employer matching contributions)
S. [X] The schedule above will also apply to Employer matching contributions.
h. t 1 100% vesting. Participants are 100ok Vested in Employer matching contributions upon entering Plan.
i. t I The following vesting schedule, based on a Participant's Years of Service (or Periods of Service if the elapsed time

method is selected), applies to Employer matching contr¡butions:
1.tl 6YearGraded: 0-1 year-0%; 2years-2!o/o;3years-40%; 4years-60%; Syears-80%; 6years-100%
2. I 1 4YearGraded: l year-2ío/o; 2years-59o/oi 3years-75%; 4years-100%
3. t I 5YearGraded: l year-21o/o; 2years-4Qo/o: 3years-60%; 4years-8O%; 5years-100%
4. t I Cliff: 100% vesting after (not to exceed 15) years
5. t I Other graded vesting schedule (must provide for full vesting no later than 15 years of serv¡ce; add

additional lines as necessary)

Years (or Periods) of Service Percentage

-Yo
-Yo
-Yo
-Yo
_%

-Yo
-Yo
-Yo
-o/o

o/o

NOTE: lf any Part-time/Seasonal/Temporary Employees who are not covered under Social Security are participating in

this Plan as a Social Security Replacement Plan, any contributions used to satisfy the minimum contribution
requirements of Question 24.e. will be 100% vested.

VESTING OPTIONS
Excluded vest¡ng seryice. The following Years of Service will be disregarded for vesting purposes (select all that apply;

leave blank if none apply):
a. t I Service prior to the initial Effective Date of the Plan or a predecessor plan (as defined in Regulations $1 .41 1(a)-

5(bx3))
b. t I Service prior to the computation period in which an Employee has attained age 

-.

c. t I Service during a period for which an Employee did not make mandatory Employee contributions.

18.

6
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Vesting for death, Total And Permanent Dlsability and Early/Normal Retirement. Regardless of the vesting schedule, a
Participant will become fully Vested upon (select all that apply; leave blank if none apply):

Death
Total and Permanent Disability
Early Retirement Date
Normal Retirement Age

RETIREMENT AGES

19. NORMAL RETIREMENTAGE ("NRA") (Plan Section 1.33) means: l9
This Question 19 and Question 20 may be skipped if the Plan does not base any benefits, distributions or other features on
Normal Retirement Age.
a. [X] Specific age. The date a Participant attains age 59 1/2
b. t I Age/participation. The later of the date a Participant attains age _ or the 

- 

anniversary of the first day
of the Plan Year in which participation in the Plan commenced

c. [ ] Other: (must be definitely determinable)

d.

f.
o.

20.

NOTE: lf this is a Money Purchase Pension Plan and in-service distributions at Normal RetirementAge are perm¡tted, then
the Normal Retirement Age cannot be less than age 62, or age 50 if substantially all Participants are qualified
public safety employees (as defined in Code 572(0(1 )). The "substantially all" requirement for qualified public
safety employees will no longer be a requirement as of the effective date of the final regulations once they are
issued & effective. lf an age less than 62 is inserted (unless the age 50 safe harbor is applicable for a qualified
public safety employee), no reliance will be afforded on the Opinion Letter issued to the Plan that such age is
reasonably representative of the typical retirement age for the industry in which the Participants works. Effective for
Employees hired during Plan Years beginning on or after the later of (1) January 1,2015, or (2) the close of the
first legislative session of the legislative body with the authority to amend the plan that begins on or after the date
that is three (3) months after the final regulations are published in the Federal Register, an NRA of less than age
62 must comply with the final regulations under $401(a).

Qualified public safety employees. Normal Retirement Age for public safety employees (as defined in Code S72(tX1))
(leave blank if not applicable)
d. t I Age _ (may not be less than 50 for a Money Purchase Pension Plan or 40 for a Profit Sharing Plan)

NORMAL RETIREMENT DATE (Plan Section 1.34) means, with respect to any Participant, the:
a. [ ] date on which the Participant attains "NRA"
b. [X] first day of the month coinciding with or next following the Participant's "NRA"

first day of the month nearest the Participant's "NRA"
Anniversary Date coinciding with or next following the Participant's "NRA"
Anniversary Date nearest the Participant's "NRA"
Other: (e.9., first day of the month following the Participant's "NRA").

EARLY RETIREMENT DATE (Plan Section 't.15)

a. [X] N/A (no early retirement provision provided)
b. t I Early Retirement Date means the:

1. t l date on which a Participant satisfies the early retirement requirements
fìrst day of the month coinciding with or next following the date on which a Participant satisfies the early
retirement requirements

2.tJ
3. t I Anniversary Date coinciding with or next following the date on which a Participant satisfies the early

retirement requirements

c.
d.
e.
f.

21

Early
4. I

ret¡rement requirements
I Participant attains age.

AN D, ðompletes.... (ieÑã ola* ¡tiõGpplicable)
a. [ ] at least 

- 

Years (or Periods) of Service for vesting purposes
b. t I at least Years (or Periods) of Service for eligibility purposes

Early Retirement Date means: (must be definitely determinable)c.[]

COMPENSATION

22. COMPENSATION with respect to any Part¡cipant is defined as follows (Plan Sections 1.10 and 1.23).
Base definition
a. [X] Wages, tips and other compensation on Form W-2
b. t I Code 53401(a) wages (wages for withholding purposes)
c. [ ] 415 safe harbor compensation

NOTE: Plan Section 1 .1O(c) provides that the base definition of Compensation includes deferrals that are not included in
income due to Code SS401(k), 125,132(Ð(4),403(b),402(h)(1XB)(SEP), 414(h)(4, e457'

7
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Determination period. Compensation will be based on the following "determination period" (this will also be the Limitation

Year unless otherwise elected at option f. under Section B of Appendix A):
d. t I the Plan Year
e. [ ] the Fiscal Year coinciding with or endlng within the Plan Year
f. [X] the calendar year coinciding with or ending within the Plan Year

Adjustments to Compensation (for Plan Section 1.10). Compensation will be adjusted by:

S. t I No adjustments (skip to Question 23. below)
h. txl Adjustments. Compensation will be adjusted by (select all that apply):

1. t I excluding salary reductions (401(k), 125,132(f)(4),403(b), SEP, 414(h\(2) pickup, & 457)

2. l, I excluding reimbursements or other expense allowances, fringe benefits (cash or non-cash), moving

expenseô, deferred compensation (otherthan deferrals specified in 1. above) and welfare benefits.

3. txl excluding Compensation paid during the "determination period" while not a Participant in the Plan.

4. I excluding Military Differential Pay
5. I excluding overtime
þ.
7.

I excluding bonusesj other:
a combination thereof as to a Participant group (e.9., no exclusions as to Division A Employees and

exclude bonuses as to Division B Employees); and/or describe another exclusion (e.9., exclude shift

Regular pay will be excluded
Leave cash-outs will be excluded
Nonqualified unfunded deferred compensation will be excluded

23.

differential pay)).

POST-SEVERANCE COM PENSATI ON (41 5 REG U LATIONS)

415 Compensation (post-severance compensation adjustments) (select all that apply at a.; leave blank if none apply)

NOTE: Unless otherwise elected under a. below, the following defaults apply: 415 Compensation will include (to the extent

provided in Plan Section 1.23), post-severance regular pay, leave cash-outs and payments from nonqualified

unfunded deferred compensation plans.

a, t I The defaults listed aþove apply except for the following (select one or more):
Leave cash-outs will be excluded
Nonqualified unfunded deferred compensation will be excluded
Disability continuation payments will be included for all Participants and the salary continuation will
continue for the following fixed or determinable period: 

-

4. t I Other: (must be definitely determinable)

Plan Compensation (post-severance compensation adjustments)
b. txl Defaults . Compensation will include (to the extent provided in Plan Section 1.10 and to the extent suchapPly

would severance of employment) post-severance regular pay,amounts be included in Compensation if paid prior to
leave cash-outs, and payments from nonqualified unfunded deferred compensat¡on plans. (skip to Question 24)

c. [ ] Exclude all post-severance compensation. Exclude all post-severance compe nsation for allocation purposes.

d.tl b. apply except for the following (select one or more):

1.
2.
3.

2
3
4

Military Differential Pay will be included
Disabiity continuation payments will be included for all Participants and the salary continuation will
continue for the following fixed or determinable period: 

-

e. t I Other: (must be definitely determinable)

CONTRIBUTIONS AND ALLOCATIONS

24. EMpLOyER CONTRTBUTTONS (OTHER THAN MATCHING CONTRIBUTIONS) (Plan Section 4.1(bX3)) (skip to Question

26 if Employer contributions are NOT selected at Question 11.b')

CONTRIBUTION FORMULA (select one or more of the following contribution formulas:)
a. t I Discretionary contribution (no groups). (may not be elected if this Plan is a Money Purchase Pension Plan) The

Employer may make a discretionáry contribution, to be determined by the Employer. Any such contribution will be

allocatêd to eâch Participant eligible to share in allocations in the same ratio as each Participant's Compensation
bears to the total of such Compensation of all Participants'

b. t I Discretionary contribution (Grouping method). (may not be elected if this Plan is a Money Purchase Pension
plan) The Employer may designate a discretionary contribution to be made on behalf of each Participant group

selected below (ón[ select 1. or 2.). The groups must be clearly defined in a manner that will not violate the

definite predeteimirìed allocation formula iequirement of Regulation S1 .401-1(bX1)(ii). The Employer must notify

the Trustee in writing of the amount of the Employer Contribution being given to each group.

1. t I Each Participant constitutes a separate classification.
2. i i Participants will be divided into the following classifications with the allocation methods indicated under

each classification.

Definition of classifications. Define each classification and specify the method of allocating the

contribution among members of each classification. Classifications specified below must be clearly

I
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defined in a manner that will not violate the definitely determinable allocation requirement of Regulation
s1 .401-1 (bX1 Xii).

Classification A will consist of
The allocation method will be: [ ] pro rata based on Compensation

[ ] equal dollar amounts (per capita)

Classification B will consist of
The allocation method will be: [ ] pro rata based on Compensation

[ ] equal dollar amounts (per capita)

Classification C will consist of
The allocation method will be: [ ] pro rata based on Compensation

[ ] equal dollar amounts (per capita)

Classification D will consist of
The allocation method will be: [ ] pro rata based on Compensation

[ ] equal dollar amounts (per capita)

Additional Classifications: (specify the classifications and
which of the above allocation methods (pro rata or per capita) will be used for each classification).

NOTE: lf more than four (4) classifications, the additional classifications and allocation methods may be
attached as an addendum to the Adoption Agreement or may be entered under Additional
Classifications above.

Determination of applicable group. lf a Participant shifts from one classification to another during a
Plan Year, then unless selected below, the Participant is in a classification based on the Participant's
status as of the last day of the Plan Year, or if earlier, the date of termination of employment. lf selected
below, the Administrator will apportion the Participant's allocation during a Plan Year based on the
following:
a. [ ] Beginning of Plan Year. The classification will be based on the Participant's status as of the

beginning of the Plan Year.
b. t I Months in each classification. Pro rata based on the number of months the Participant spent in

each classification.
c. [ ] Days in each classification. Pro rata based on the number of days the Participant spent in each

classification.
d. t I One classification only. The Employer will direct the Administrator to place the Participant in

only one classification for the entire Plan Year during which the shift occurs.
Fixed contribution equal to (only select one):
1. I l o/o of each Participant's Compensation for each:

Plan Year
calendar quarter
month
pay period
week

a.
b.
c.
d.
e.

2. I J $- Per ParticiPant'
3. I I $- per Hour of Service worked while an Eligible Employee

a. [ ] up to _ hours (leave blank if no lirnit)
4't]other:(theformuladescribedmustsatisfythe

definitely determinable requirement under Regulation S1.401-1(b)) NOTE: Under Question 24.c.4., the
Employer may only describe the allocation of Nonelective Contributions from the elections available
under Question 24.c of this Adoption Agreement and/or a combination thereof as to a Participant group
(e.9., a monthly contribution applies to Group A).

Sick leave/vacation leave conversion. The Employer will contribute an amount equal to an Employee's current
hourly rate of pay multiplied by the Participant's number of unused accumulated slck leave and/or vacation days
(as selected below). Only unpaid sick and vacation leave forwhich the Employee has no right to receive in cash
may be included. ln no event will the Employer's contribution for the Plan Year exceed the maximum contribution
permitted under Code $415(c).

The following may be converted under the Plan: (select one or both):
1. t I Sickleave
2.t 1 Vacationleave

Eligible Employees. Only the following Participants shall receive the Employer contribution for sick leave and/or
vacation leave (select 3. and/or 4; leave blank if no limitations provided, however, that this Plan may not be used to
only provide benefits for terminated Employees)
3. t I Former Employees, All Employees terminating service with the Employer during the Plan Year and who

have satisfied the eligibility requirements based on the terms of the Employer's accumulated benefits
plans checked below (select all that apply; leave blank if no exclusions):

The Former Employee must be at least age 

- 

(e.9., 55)
The value of the sick and/or vacation leave must be at least $- (e.S., $2,000)
A contribution will only be made if the total hours is over 

- 

(e.9., 10) hours
A contribution will not be made for hours in excess of 

- 

(e.g., 40) hours

d.tl

a.
b.
c.
d.

I
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ARTICLE IV
TRUSTEE/CUSTODIAN/INSURER

The undersigned, by executing this Trust, hereby accepts their position and agrees to all of the obligations, responsibilities and duties

upon them under the Trust,

or acting as Trustee(s) hereunder, as defined in this agreement, are tn Appendix.

Boone nty

4o
Jenna

E DA D

Brianna non, TEE

L
Kendrick. TRUSTEE DATE SIGNED

n
R

ED

o
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Active Employees. Active Employees who have not terminated service during the Plan Year and who

meet the totlowing requirements (select all that apply; leave blank if no exclusions):

a. t I The Employee must be at least age 

- 

(e.9.' 55)

b. i j The value óf ttre sick and/or vacation leave must be at least $- (e.g., $2,000)

c. i i A contribution will only be made if the total hours is over 

- 

(e'9.' 10) hours

d. i j A contribution will not be made for hours in excess of 

- 

(e.9., 40) hours

e.[]

25.

The minimum contribution of 7.5o/o stated above will be satisfied by:

a. t I the Employee only (specify the contribution at the mandatory Employee contributions Question

30)
b. t I the EmPloYer onlY
c. i i both thð einptoyee and the Employer. The Employee shall contribute the amount specified in-

euestion 30 foimandatory emþtoyee contributions) and the Employer shall contribute 

-Yo
of each eligible Participant's Compensation'

NOTE: lf a, or c. above is selected, then the mandatory Employee contribution must be picked-up by the

Employer at euestion 30. Also, if b. or c. above is selected, then the allocation conditions in Question 25

below do not apply to the Employer contribution made pursuant to this provision.

f. t I Other: _ (the formula described must satisfy the definitely determinable requirement

unoer@isaMoneyPurchasePensio'n,itmustnotbeadiscretionarycontribution
formula). ÑOte: ÙnOer Ouàstion 24.f ., the Employêr may only descriþe the allocation of Nonelective Contributions

from thé elections available under Question 24 andlor a combination thereof as to a Participant group or

contribution type (e.g., pro rata allocation applies to Group { contributions to other Employees will be allocated in

accordance riitn ttreiiáss¡fications allocation provisions of Plan Section 4.3 with each Participant constituting a

separate classification).

ALLOCATION CONDITIONS (Plan Section 4.9).11 24.a., b., c., or f. is selected above, indicate requ¡rements to share in

allocations of Employer contributions (select a' OR b. and all that apply at c' - e')

a. I I No conditions. All Participaìrts share in the allocations regardless of service completed during the Plan Year or

employment status on the last day of the Plan Year (skip to Question 26)'

b. t I nllòcãt¡on conditions apply (select one of 1. - 5. AND one of 6. - 9' below)

Conditions for Participánté NOT employed on the last day of the Plan Year

1. t I A participant must complete ät téast (not to exceed 500) Hours of Service if the actual

hours/equivalency method is selected þi àt least (not to exceed 3) months of service if the

elaPsed time method is selected).
2. I I A Participant must complete a Year of Service (or Period of Service if the elapsed time method is

selected).
Participants will NOT share in the allocations, regardless of service.3.

4.
5.

8.
9.

A Participant must complete at least

Participants will share in the allocations, regardless of service.

Other: (must be definitelY determin able and not subject to EmPloYer

discretion)

Conditions for Participants employed on the last day of the Plan Year

6.t
7. I

I No service requirement
I A participant must .orplut" a Year of Service (or Period of Service if the elapsed time method is

selected).
Hours of Service during the Plan Year

Other:
discretion)
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Waiver of conditions for Participants NOT employed on the last day of the Plan Year. lf b'1.,2',3., or 5' above is

selected, participants who are noi employed on the last day of the Plan Year in which one of the following events occur will

be eligibie to shàre in the allocations regárdÞss of the above conditions (select all that apply; leave blank if none apply):

Death
Total and Permanent Disability
Termination of employment on or after Normal Retirement Age
1. t I or Early Retirement Date

EMPLOYER MATCHtNc CONTRIBUTTONS (Plan Section 4.1(bX2) and Plan Section 4.12). (skip to Question 29 if matching

contributions are NOT selected at Question 1ì.c.) The Employer will (or may with respect to any discretionary contribution)

make the following matching contributions:

Employee contributions taken into account. For purposes of applying the matching co,ntribution provisions below, the

folldwirig amounts are being matched (hereafter referred to as "matched Employee contributions" (select one or more):

txl Elective deferrals to a 457 plan. Enter Plan name(s): BOONE COUNry 4578 PLAN

Elective deferrals to a 403(b) plan. Enter Plan name(s)

Voluntary Employee Contributions

Other: (specify amounts that are matched under this Plan and are provided for within this

Adoption Agreement)

B. Matching Formula. (select one)

e. t I Fixed - uniform rate/amount. The Employerwill make matching contributions equal to 

-Yo 

(e.9.' 50) of the

Participant's "matched Employee contributions"
1. t j that do not exceed To of a Partlcipant's Compensation (leave blank if no limit)

Additional matching contriþution (choose 2' if applicable):
Z. I J plus an aãditional matcÀing contribution of a discretionary percentage determ.ined by the Employer'

a. t I but not to exceed-_% of Compensation. Such contribution is subject to the lnstructions and

Notice requirement of Section 4.12'

f. t ] Fixed - tiered. The Employer will make matching contributions equal to a uniform percentage of each tier of each

Participant's "matched Employee contributions", determined as follows:

NOTE: Fill in only percentages or dollar amounts, but not both. lf percentages ar-e used, each tier represents the

amount ot ine eartiðipant's applicable contributions that equals the specified percentage of the

Participant's Compensation (add additional tiers if necessary):

Tiers of Contributions Matching Percentage
(indicate $ or %)

First 

-Vo
Next 

-Yo
Next 

-To
Next 

-!o
S. t I Fixed - years of Service, The Employer will make matching contributions equal to a uniform percentageof each

participant,s "matched Employee conti'ibutions" based on the Participant's Years of Service (or Periods of Service

if the elapsed time method is ôebcted), determined as follows (add additional tiers if necessary):

Years (orPeriods) of Service Matching Percentage

-Yo
For purposes of the above matching contribution formula, a Year (or Period) of Service means a Year (or Period)

of Service for:
1. t I vestingpurposes
2. I 1 eligibilitYPurposes

h. txl Flexible Discretionary Match. (may not be elected if this Plan is a Money Purchase Pension Plan) "Flexible

Discretionary Match" means a tVtatcning Contribution which the Employer in its sole djscretion elects to make to the
plan. Excepi as specified below, the Erirployer retains discretion over the formula or formulas for allocating the

Flexible Discretionary Match, including the Óiscretionary Matching Contribution rale or amount, the limit(s) on

Elective Deferrals or'Employee Contri-butions subject to match, the per Participant match.allocation limit(s)' the
participants or categories oi Participants who will'receive the allocation, and the time period applicable to any

matching formula(si(collectivery, the "Flexible Discretionary Matching Formula"), except as the Employer

otherwise elects ià itd ROoption ngreement. Such contributions will be subject to the lnstructions and Notice

requirement of Section 4.1Þ, reprõduced below, unless the Employer elects to use a "Rigid Discretionary Match" in

Election 26.8.h.1. below.

The discretionary matching contribution under this Question 26.8.h. is a "Flexible Discretionary Match" unless the

Employer elects to use a 'Rigid Discretionary Match." (choose f . if applicable.)

c.
d.
e.

26.

A.

a.

b.

c.

d.
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L t I Rigid Discretionary Match. A "Rigid Discretionary Match'means a Matching Contribution which the

Erñployer in its solidiscretion elecls to make to the Plan. Such discretion will only pertain to the amount

of the ãnnual contribution. The Employer must select the allocation method for this Contribution by

selecting among those Adoption Açjreément options which confer no_Employer Discretion regarding the

alloca¡o-n of suðh discretionary amount, for example, the limit(s) on Elective Deferrals or Employee

Contributions subject to match, the per Participant match allocation limit(s), the Participants who will

receive the allocaiion, and the time period applicable to any matching formula(s). This "Rigid

Discretionary Match" is not subject to the lnstructions and Notice requirement of Section 4' 12.

Section 4.12 provides: INSTRUCTIONS TO ADMINISTRATOR AND NOTIFICATION TO
pARTlClpAÑTS. For Plan Years beginning after the end of the Plan Year in which this document is first

adopted, if a "Flexible Discretionary Matchi contribution formula applies (i.e., a formula that provides an

Em¡iloyer with discretion regarding how to a//ocafe a matching contribution to Participants) and the

emþtoyer makes a "Flexible Discrétionary Match" to the Plan, the Employer must provide the Plan

Administrator or Trustee written instructions describing (1) how the "Flexible Discretionary Match" formula

will be allocated to Participants (e.g., a uniform percentage of Elective Deferrals or a flat dollar amount),

(2) the computation perioitls¡ to wñ¡ctr the "Flexible Discretionary Match" formula applies, and (3) if

àpplicable, ä Oescridt¡on oi each business location or business classification subject to separate."Flexible

Diècretionary Match" allocation formulas. Such instructions must be provided no later than the date on

which the ,,Flexible Discretionary Match" is made to the Plan. A summary of these instructions must be

communicated to Partic¡pants who receive an allocation of the "Flexible Discretionary Match" no later

than 60 days following the date on which the last "Flexible Discretionary Match" contribution is made to

the Plan for the Plan Year.

Discretionary - tiered. (may not be elected if this Plan is a Money Purchase Pension Plan) The Employer may

make matchiñg contribuiioná equal to a discretionary percentage of a. Participant's "matched Employee

contributions,';to be determine,i Oy tne Employer, oieach tier, to be determined by the Employer- Such discretion

will only pertain to the amount of t'he contributibn. The tiers may be based on the rate of a Participant's "matched

employe'e contributions" orYears of Service. Such contribution is subjecttothe lnstructions and Notice

requirement of Section 4.1 2.

¡tCjfg: Fill in only percentages or dollar amounts, but not both. lf percentages are used, each tier represents the

àmount of the partióifant's ap[licable contributions that equals the specified percentage of the Participant's

27

Compensation (add additional tiers if necessary):

Tiers of Contributions Matching Percentage
(indicate $ or %)
Èirst 

-%
Next

N:*
j. t I Other: 

- 
. . (the formu]a descriþed must satisfy the definitely determinable

requirethisis-aM.oleyPurchaSePenSionPlan,itmustnotbea
dis'cretionaryìonìi¡uution roirüta. t¡orÈ:'under Question 26.8.j., the Employer may only.describe the allocation of

Matching Cóntributions from the elections available under Question 26 and/or a combination thereof as to a
participãnt group or contribution type (e.g., fixed - uniform rate applies to Group A; contributions to other

Employees will be allocated as a tiered contribution.)

MATCHING CONTRIBUTION PROVISIONS
A. Maximum matching contribution. The total matching contribution made on behalf of any Participant for any Plan Year will

not exceed:
a.txlN/A(noPlanspecificlimitontheamountofmatchingcontribution)
b.tl$_.
c. [ ] 

-u/o 

of ComPensation.

B. period of determination. Any matching contribution other than a "Flexible Discretionary Match" will be applied on the

foilowing basis (and ,rãtrnèo'grployeË contributions" and any compensation or dollar limitation used in determining the

matchirig contriòution will be baseà oi the applicable period. Skip if the only Matching Contribution is a Flexible

Discretionary Match.):
the Plan Year (potential annual true-up required)

i. t I

d
e
f.

h.
t.

each payroll period (no true-uP)
each month (potential monthly true-up required)
each Plan Year quarter (potential quarterly true-up required)

each payroll unit (e.9., hour) (no true-up)
Othei (sþecify): The time period des.cribed must be definitely

determinableunderTreas@ybeusedtoapplydifferentoptionstodifferentmatching
contributions (e.g., Discretionaiy-matctrinçj óontributions will be allocated on a Plan Year period whìle fixed

rátðr'lñg .oniriUîiions w¡ll Ùe aÍtocated oñ each payroll period.) Such contribution period is subject to the

lnstructions and Notice requirement of Section 4'12'
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28.

29

30.

ALLOCATION CONDITIONS (Plan section 4.3) select a. oR b. and all that apply of c. - h' . .

a. txl No conditions. ÀfiÈurtiò¡p"nts share in the allocations regardless of service completed during the Plan Year or

employment status on the last day of the Plan Year (skip to Question 29)'

b. t I Altòcãtion condit¡ons apply (seiect one of 1. - 5. AND one of 6. - 9, below)

Conditions for Participãnté NOT employed on the last day of the Plan Year.

1, t I A particiþant must complete inoie than Hours of Service (or 

- 

months of service if the

will NOT share in the allocations, regardless of service
will share in the allocations, regardless of service'

Non-standardized Governmental 401 (a)

(must be defin itely determinable)

elapsed time
2. 11 A Participant

selected).
3. t I ParticiPants
4. I I Participants

method is selected).
must complete a Yêar of Service (or Period of Service if the elapsed time method is

5. t I Other:

c.
d.

conditions for Participants employed on the last day of the Plan Year

6. t I No service requirement.
7. t i n earticìþãni rüust complete a Year of Service (or Period of Service if the elapsed time method is

selected)'
g. t I A particibant must complete at least 

- 

Hours of Service during the Plan Year'

9. i j Other: (must be definiteilieterminable and not subject to Employer discretion)

Waiver of conditions for Participants NOT employed on the last day of the Plan Year' lf b.1.' 2', 3.' or 5. is selected,

participants who are not 
"rpioy"ãìn 

if'" f urt aay oítne Plan Year in wÎich one of the following events occur will be eligible

to share in the allocationr t"g"idl"r. of the abovè condit¡ons (select all that apply; leave blank if none apply):

Death
Total and Permanent Disability
Termination of employment on or after Normal Retirement Age

1. t I or Early Retirement Date

Conditions based on period other than Plan Year. The allocation conditions above will be applied based on the Plan

vãai unless otherwise åelectão below. lf selected, the above provislons will be applied by substituting^the term Plan Year

n itñ 1.'" specified perloo te.g"lrÞlaì yà"r quartei is selected below and the allocation condition is 250 Hours of service per

quarter, enter 250 hours (not 1000) at b.8. above).

f. t I The Plan Year quarter.

S. t I Payroll Period.
h. t I Other: _ (must be definitely determinable and not subject to Employer discretion and may not be longer

than a twelve month Period)'

FORFEITURES (Plan Sections 1.21 and 4'3(e))
fiming of Forfeitures. Except as provided in Plan Section 1.21, a Forfeiture will occur:

". i i 
- 

N/A (may only be sàpcte'O if all contributions are fully Vested (default provisio.ns at.Plan S-ection.4.3(e) apply))

¡. txÍ À, oi tné 
"arú"r 

ãiiìi iñã tàst oay of the.ptan year iir which the former Participant incurs five (5) consecutive

1-year Breaks ¡n Sèrí¡ãe, or 1Z) t"he distribution of the entire Vested portion of the Participant's Account'

c. t I As of the f ast Oay ãi tne Ëtan Vâar in which the former Participant incurs five (5) consecutive 1 -Year Breaks in

Service.
d. t I As soon as reasonably practical after the date the Participant severs employment'

Use of Forfeitures. (skip if this is NOT a Money Purchase Pension Plan; for Profit Sharing Plans, Forfeitures are disposed

of in accordance with Employer direction that is consistent with section 4.3(e)).

Forfeitures will be (select one):
e. t I added to the Employer contribution and allocated in the same manner

f. i i used to reduce any Employer contribution

ö i j àllocated to arr paft¡ãpåntd eligible_to share in the allocations of Employer contr'lbutions orForfeitures in the same

proportion that each participant's Compensation for the Plan Year beais to the Compensation of all Participants for

such year
h. t I other: _ (describe the treatment of Forfeitures in a manner that is definitely

determinable and that is not subject to Employer discretion)

MANDATORY EMPLOYEE CONTRIBUTIONS (Plan Section a.8) (skip if mandatory Employee contributions NOT selected

at Question 11.d.)

Type of mandatory Employee Contribution. The mandatory Employee contribution is being made in accordance with the

following: (select one)
a. t I Ìhe mandaiory Employee contribution is-a condition of employmenl'

b i j The Employee .rti ruf", on or þefore first being eligible to participate under any Pl.n_of 1l''9 
Employer' an

irrevocable election to coniribute the mandatory Èmptóyee contribution to the Plan. No Eligible Employee will

become a participant unless the Employee makes such an inevocable election'

@ 2O2O FIS Capital Markets US LLC or its suppliers
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Amount of mandatory Employee Contribution (select one)

c. t I An Eligible einptoyee must contribute to the Plan 

-Yo 

(not to exceed 25o/o'¡ ol Compensation.

d. i j An El[ible fmþtoi,ee must, prior to his or her first Entry Date, make a one-time irrevocable election to contribute to

the plãn from % (not less than 1%) to 

-% 

(not to exceed 25%) of Compensation.

Conditions of Mandatory Employee Contributions
(must be definitelYe,Il Additional provisions and conditions:

make mandatory EmploYee contributions)determinable; e.9., Only full-time Employees must

Employer pick-up contribution. The mandatory Employee contribution is "picked-up" by the Employer under Code

5414(h)(2) unless elected below. (select if applicable)
tl t I 

' 
Îhe mandatory Employee contribution is not "picked-up" by the Employer'

DISTR!BUTIONS

31 FORM OF DISTRIBUTIONS (Plan Sections 6.5 and 6.6)
Distributions under the Plan may be made in (select all that apply; must select at least one):

a. [x]b.t¡
c.[]
d. txl

substantially equal
partial withdrawals,

lump-sums
installments
provided the minimum withdrawal is $- (leave blank if no minimum)

partial withdrawals or installments are onlY Perm itted for Participants or Beneficiaries who must receive requ ired

minimum distributions under Code $401(aX9) except for the following (leave blank if no exceptions):

1. t ] Only Participants (and not Beneficiaries) may elect partial withdrawals or installments

2. a I Other: (e.g., partial is not permitted for death benefits

annuity:
other:

distributions):
(must be definitely determinable and1. t 1

e
f.

tlI]
NOTE:

Cash or
s. [x]

discretion)

Regardless of the above, a Participant is not required to request a withdrawal of his or her total Account for an

in-jervice dist¡bution, a hardship àistribution, or a distribution from the Participant's Rollover Account.

property. Dishibutions may be made in:
'casn 

onty, except for (select all that apply; leave blank if none apply):

1. I I insuranceContracts
2, 1) annuityContracts
3. t I Participantloans
4, I i all investments in an open brokerage window or similar arrangement

c.rñ or property, except that the following liri¡tation(s) apply: (leave blank if there are no limitations on property
h I1

not subject to Employer discretion)

Joint and Survivor Annuity provisions. (Plan Sections 6.5(e) and 6.6(e) (select one) The Joint and Survivor Annuity

provisions do not apply to thie'Plan unless selected below (choose if applicable)

i. I I Joint and bürv¡vòi Annulty applicable as normal form oi à¡stribution. The Joint and Survivor annuity rules set

forth in plan Seci¡ãns O-Stèi"nO'O.St1 apply to all Participants (if selected, then annuities are a form of distribution

under the Plan even if e' above is not selected)
j. t I Joint anO Survivor Ànnuity rules apply basód on Participant election. Plan Section 6.5(0 will apply and the

joint and surv¡voi iules of cóOe SS¿oì (aif 1) and 417_(as sàt tortn in Plan Sections 6.5(e) and 6.6(e) will apply
-only 

if an annuity form of distribution is selected by a Participant'

AND, if i. or j, ls selected above, the one-year marriage rule does not apply unless selected below (choose if

applicable).
1. I I The one-year marriage rule applies'

Spousal consent requirements. Spousal consent is not required for any Plan provisions (except as othen¡vise elected in i'

above for the joint and surv¡vor annúity rules) unless selected below (choose if applicable)

i. t I n"q,iired for all distribution!. R Sþouse must consent to all distributions (other than required minimum

distributions).
l. [ ] Beneficiary designations. A married Partjcipant's Spouse will be the Beneficiary of the entire death benefit unless- 

the Spouse consents to an alternate Beneficiary.

AND, if k. or l. is selected, the one-year marriage rule does not apply unless selected below (choose if applicable)'

1. t I The one-year marriage rule applies.
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32.

33

A.

c

tlI]

coNDtTtoNS FoR DtSTRtBUT|ONS UPON SEVERANCE OF EMPLOYMENT. Distributions upon severance of

employment pursuant to Plan Section 6.4(a) will not be made unless the following conditions have been satisfied:

Accounts in excess of $5,000
a. txl Distributions may be made as soon as administratively feasible following severance of employment.

b. i i Distributions r"í U" made as soon as administratively feasible after the last day of the Plan Year coincident with

or next following severance of employment'
c. t I Distributions mãy be made as soon ás administratively feasible after the last day of the Plan Year quarter

coincident with or next following severance of employment'
d. t I Dist¡bu¡ons may be made as ðoon as administrativély feasible after the Valuation Date coincident with or next

following severance of employment.
e. t I Distribuions may be maOe ai soon as administratively feasible after 

- 

months have elapsed following

Non-standardized Governmental 401(a)

severance of employment.
No distributions may be made until a Participant
Other:
not exceed the limits of Code 5401 (aX14) as set forth in Plan Section 6.7)

The plan provides that distributions of amounts of $5,000 or less are only paid as lump-sums'

No, Participant consent is required for all distributions.
Yes, Participant consent is required only if the distribution is over:

f.

I
has reached Early or Normal Retirement Date.
(must be objective conditions which are ascertainable and may

B. Accounts of $5,000 or less
h, txl Same as above
i i j Distributions may be made as soon as administratively feasible following severance of employment'

j i j Distributions may Ue made as soon as administrativeli feasible after the last day of the Plan Year coincident with

or next following severance of employment.
k f I ôther'

not excêedlhe limits of Code g Ol(a)(1a) as set forth in Plan Section 6.7)

Timing after initial distrlbutable event, lf a distribution is not made in accordance with the above provisions upon the

occurrence of the distributable event, then a Participant may elect a subsequent distribution at any time after the time the

amount was f¡rst distributable (assuming the amount is still ¿j¡stributable), unless otherwise selected below (may not be

selected with 32.f. and 32.h.):
I r I nrher. (e.g., a subsequent distribution request may only be made in

accordancewitn@therPlanYear);mustbeobjectiveconditions.whichare
ascertainable and may noi exceed the liniits of Code 5401 (aX14) as set forth in Plan Section 6.7)

participant consent (i.e., involuntary cash-outs). Should Vested Account balances less than a certain dollar threshold be

automatically distributed without Participant consent (mandatory distributions)?
D.

NOTE:

m.[x]
n.[]

$5,000
$1,000
$_ (less than $1,000)

lf 2. or 3. is selected, rollovers will be included in determining the threshold for Participant consent,

Automatic IRA rollover. With respect to mandatory distributions of amounts that are $1 ,000 or less, if a
participant makes no election, the amount will be distributed as a lump-sum unless selected below.

4. t j lf a earticipant makés no election, then the amount will be automatically rolled over to an IRA provided

the amount is at least $_ (e.S., $200).

Rollovers ¡n determlnation of 95,000 threshold. Unless otherwise elected below, amounts attributable to rollover

contributions (if any) will be included in determining the $5,000 threshold for timing of distributions, form of distributions, or

consent rules.
ó. t I Exclude rollovers (rollover contr¡butions will be excluded in determining the $5,000 threshold)

NOTE: Regardless of the above election, if the Participant consent threshold is $'1 ,000 or less, then the Administrator must

include amounts attributable to rollovers for su'ch purpose. ln such case, an election to exclude rollovers above will

apply for purposes of the timing and form of distributions'

DISTRIBUTIONS UPON DEATH (Plan Section 6.8(bX2))
Distributions upon the death of a Participant prior to the "required beginning date" will:

a. txl be made pursuant to the election of the Participant or "designated Beneficiary"

b i j begin within I yeàr òt àeatn for a "designated beneficiary" ãnd be payable over the life (or over a period not

exðeeding the:,life expectancy") of suci Beneficiary, e¡i9Rt that if the "designated Beneficiary" is the Participant's

Spouse, õeg¡n prior tö OeceríOår 31st of the year in which the P.articipant would have attained age 70 112

c. t I bð made w¡[tr¡n S (or if lesser _) years of death for all Beneficiaries

1.

2.
3.

NOTE:

E.
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d, t I be made within S (or if lesser 

-) 

years of death for all Beneficiaries, except that if the "designated Beneficiary"

is the participant's Spouse, UegiñFúor to December 31st of the year in which the Participant would have attained

age 70 112 anO Oe påyaUte ovãr the life (or over a period not exceeding the "life expectancy") of such "surviving

Spouse"

NOTE: The elections above must be coordinated with the Form of distributions (e.9., if the Plan only permits lump-sum

distriþutions, then options a', b. and d' would not be applicable).

oTHER PERMITTED DISTRIBUTIONS (select all that apply; leave blank if none apply)

lN-SERVICE DISTRIBUTIONS (Plan Section 6.11)
ln-service distributions will NoT be allowed (except as otherwise permitted under the Plan without regard to this provision)

unless selected below (if applicable, answer a. - e.; leave blank if not applicable):

a. IXI ln-service OisiriUüt¡ons may be made to a Participant who has not separated from service provided the following

has been satisfied (select ône or more) (options 2. - 5. may only be selected with Profit Sharing Plans):

1. txl Age. The Participant has reached: (select one)
a. [ ] Normal Retirement Age
b. t I age62
c. i i aée 59 1/2 (may not be selected if a Money Purchase Pension Plan)

O. [XÍ aie 70 1ti. (rilay not be less than age62 for Money Purchase Pension Plans)

2. f I the Þãrticþ;nlÏãs-beeÀ a Éarticipant in the Plãn for at least 

- 

years (may not be less than five (5))

3. i j the amounts being distributed have accumulated in the Plan for at least 2 years

A I 1 other:
under@besubjecttoEmployerdiscretion;andmustbelimitedtoa
combination of items a' I ' - a'3. or a Part¡cipant's disability)')

More than one condition. lf more than one condition is selected above, then a Participant only needs to satisfy

one of the conditions, unless selected below:
5. t I A Participant must satisfy each condition

NOTE: Distributions from a Transfer Account attributable to a Money Purchase Pension Plan are not permitted prior to age

62.

Account restrictions. ln-service distributions are permitted from the following Participant Accounts:

b. [Xl all Accounts
c. i j only from the following Accounts (select one or more):

1. 
't 

I Account attributable to Employer matching contributions
2. i i Account attributable to Employer contributions other than matching contributions

3. I ] RolloverAccount
4. t I TransferAccount

permitted from the following assets attributable to (select one or both):

a. [ ] non-Penslonassets
b. i i pension assets (e'g., from a Money Purchase Pension Plan)

5. t I Mandatory Employee Contribution Account
6. i i other: ' (sPecry Account(s) and

cono¡t¡ffiedefinitelydeterminablerequirementunderRegulation
S1 .401-1 (b) and is not subject to Employer discretion)

L¡mltations. The following limitations apply to in-service distributions:
d. t I N/A (no additional limitations)
e. tX] Additional limitations (select one or more):

1. t I The minimum amount of a distribution is $-'
2. ¡ i No more than _ distribution(s) may be made. to a Participant during a Plan Year.
g. iXÍ Distributions ma' ont' be made from Accounts which are fully Vested.

4 Ì f ln-service O¡"tr¡Urt¡on! may be made subject to the following provisions: ----. (t!:t satisfy the

definitely determinable requirement undei Regulation 51 .401-1(b) and not be subject to Employer

discretion)'

HARDSHIp DISTRIBUTIONS (Plan Sections 6.12) (may not be selected if this is a Money Purchase Pension Plan)

¡"ioin¡p dirt¡br¡onr will Noî be allowed (excepi âs oihenvise permitted under the Plan without regard to this provision)

unless selected below (leave blank if not applicable):
f. t I Hardship distiibutions are permitted from the following Participant Accounts:

1.
2. only from

all Accounts

A.

B.

a.
b.
c.
d.
e.
f.

the following Accounts (select one or more):
Account attributable to Employer matching contributions
Account attributable to Employer contributions other than matching contributions

Rollover Account (if not available at any time under Question 36)

iransfer Account iother than amounts attributable to a money purchase pension plan)

Mandatory Employee Contribution Account
other:(specifyAccount(s)andconditionsinamanner
tnat is ãffiìGty OeterminaUle and not subject to Employer discretion)
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NOTE: Hardship distributions are NOT permitted from a Transfer Account attributable to pension assets (e.9"

from a Money Purchase Pension Plan)'

Additional limitations. The following limitations apply to hardship distributions:
ó.
4.

tlII
N/A (no
Addition

additional limitations)
al limitations (select one or more):

The minimum amount of a distribution is $-'
No more than _ distribution(s) may be made to a Partìcipant during a Plan Year'

Distributions may onty be made from Accounts which are fully Vested'

Ã participant Ooés not include a Former Employee at the time of the hardship distribution'

nardsfrii distributions may be made subjectto ihe following provisions: ---(must satisfy

the defiÅitely determinabÉ requirement únder Regulation $1 .401 -1(b) and not be subject to

Employer discretion).

a.
b.
c.
d.
e.

Beneficiary Hardship. Hardship distributions for Beneficiary expenses are NOT allowed unless otherwise selected

below

tl
Date; select a. and, if
a. [ ] effectiveas

le, b.)

b. t I eliminated effective as of 

-.

MISCELLANEOUS

35. LOANS TO PARTICIPANTS (Plan Section 7.4)
a. [ ] New loans are NOT Permitted.
b. txl New loans are Permitted.

NoTE: Regardless of whether new loans are permitted, if the Plan permits rollovers and/or plan-to-plan transfers, then the

Adminiitrator may, in a uniform mannår, accept rollovers and/or plan-to-plan transfers of loans into this Plan.

36. ROLLOVERS (plan Section a.6) (skip if rollover contributions are NOT selected at 11'f.)

Eligibility, Rolìovàrs may be ac'cèptéO from all Participants who are Employees as well as the following

(seiect all that apply; leave blank if not applicable):
à. fXl nny eii!i6te Employee, even piior to meet¡ng eligibility conditions to be a Participant

b. t I Participants who are Former Employees

Distributions. When may distributions be made from a Participant's Rollover Account?

c. [X] At any time
d. i j On! when the Participant is otherwise entitled to any distribution under the Plan

97 . HEART AGT (Plan Section 4.1 1) (select one or more)

a. t I HEÀRT ACT Continueci benefit accruals. Continued benefit accruals will apply

b. t ] Distributions for deemed 
""u"ràn"" 

of employment. The Plan permits distributions for deemed severance of

emPloYment.

5 Hardship distributions for expenses of Beneficiaries are allowed

Spei¡al'ett"ctive date (may Oe left blank if effective date is same as the Plan or Restatement Effective
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Reliance on provider Opinion Letter. The Provider has obtained from the IRS an Opinion Letter specìfying the formof this, 
.

document satisfies code g401 as of the date of the opinion Letter. An adopting Employer may rely on the Provlder's IRS opinion

Letter only to the extent provided in Rev. proc. 2017-à1or subsequent guiàanõe. The Employer Tay n9! rely on the opinion Letter in

certain other circumstances oiwith respect to certain qualification'requiiements, which are specified in the opinion Letter and in Rev'

proc.2Oj7-41or subsequãni grijun.e. ln order to have reliance in such circumstances or with respect to such qualification

requirements, the Employer m-ust apply for a determination letter to Employee Plans Determinations of the lRS.

An Employer who has ever maintained or who later adopts an individual medical account, as defined in Code S415(lX2)) in add.ition to

this plán riray not rely on flre õpin¡on tetter issued by the lnternal Revenue service with respect to the requirements of code$415'

This Adoption Agreement may be used only in conjunction with the basic Plan document #03. This Adoption Agreement and the.basic

plan document witt togetnei-bL rnoùn as ris capúal Markets us LLc Non-standardized Governmental 401(a) Pre-Approved Plan

#03-001.

The adoption of this plan, its qualification by the lRS, and the related tax consequences are the responsibility of the Employer and its

independent tax and legal advisors.

Execution for page Substitution Amendment Only. lf this paragraph is completed, this Execution Page documents an amendment

toAdoptionAgreeñrentepci¡ontsleffectivá-'by.substituteAdoptionAgreementpagenumbe(s)-.
The Erìrptoyer-should retain ãil À¡'optiõffir"ement EäiìõñE@ and amended pages. (Nofe; The Eftective Date mav be

retroactive or may be prospective.)

The provider, DST Retirement Solutions, LLC will notify the Employer of any amendment to this Pre-approved Plan or of any

abandonment or o¡scont¡nuãn; bt ih" Érovider of its maintenailce of this Pre-approved Plan. ln addition, this Plan is provided to the

Employer either in connection with investment in a product or pursuant to a contract or other arrangement for products and/or

services. Upon cessation of such investment ¡n a pioOucior cåssation of such contract or arrangement, as applicable, the Em.ployer is

no longer considered to be an adopter of this Plan uná f tS Capital Markets US LLC no longer has any obligations to the Employer 
.

that relate to the adoption of this Plan. For inquiries relarding ihe adoption.of the Pre-apprõved Pla¡, the. Provider's intended meaning

of any plan provisions or tñe àtfect of the Opiirion Lettãr issuãd to the Provider, please contact the Provider or the Provider's

representative.

Provider Name: DST Solutions.

Address PO Box 21 q325

[t/lissor lri
^Á121-9?25Kensas C

Telephone Number: aoo-21

Email address (optional):

The Employer, by executing below, hereby adopts this Plan (add additional signature lines as needed). NOTE: lf more than one Plan

itñ it ä¡ói,t"ä, ín" pl"n Piovider must piovide multiple plan documents for Employer signature.

EMPLOYER: Boone CountY, MO

By:
DATE SIGNED

@ 2O2O FIS Capital Markets US LLC or its suppliers
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B.
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APPENDIX A
SPECIAL EFFECTIVE DATES AND OTHER PERMITTED ELECTIONS

Special effective dates (leave blank if not applicable):

a. t I Special effective date(s):
specialeffectivedate(sj,ine@mentunderthisAdoptionAgreementwillcontrol
fór purposes of ttrã Oèsiônated provisions. A speòial effeclive daþma.y not result in the delay of 

.a 
Plan provision

Ueyonà the permissibleéfectivè date under añy applicable law. (Th.e Employer has reliance on the IRS Opinion 
-

Leíter only ii the features described in the precéding sentence constitute protected benefits within the meaning of

Code Section +f f tàltOl and the regulation's thereuñder, and only if such features are permissible in a "Cycle 3"

preapproved plan,'i,ä.,'the featureJare not specifically prohibited by Revenue Procedure 2017-41 (or any

superseding guidance)

Other permltted elections (the following elections are optional):

a. [ ] No other permitted elections

The following elections apply (select one or more):

b. t I Deemed 125 compensation (Plan Section 1.23). Deemed 125 compensation will þe included in Compensation

and 415 Compensation.

c. txl Breakln-Service Rules. The following Break-in-Service rules apply to the Plan.(selecl l . or 2.1

1. t ] Reemployed after five (5) i-Year Breaks in Service ("rule of parity" prov.isions) (Plan Section

3.5(e)j. Tñe ,,rule of paritlr'; provisions in Plan Section 3.5(d) will apply for (select one or both):

a. [ ] eligibilitYPurposes
b.t I vestingPurPoses

2. txl Break-in-Service rules for rehired Employees. The following Break-in-Service rules set forth in Plan

Sections 3.2 and 3.5 apply: (select one or both)
a. txl all Break-in-Service rules set forth in such Sections'
b. i I on! the following: (specify which provisions apply to the Plan)

d. t I Beneficiary if no beneficiary elected by Participant (Plan Section 6.2(f)). ln the event no valid designation of

Beneficiary existi, then in lieú of the ordér set fort'h in Pìan Section 6.2(f), the following.order of priority will be

used: tspec¡ty an order of beneficiaries; e.g., children per stirpes, parents, and then step-children)'

e. t I Joint and Survivor Annuity/Pre-Retirement Survivor Annulty, lf the Plan applies the Joint and Survivor Annuity

rules, then tne normaL fòrm óf annuity will be a joint and 50% survivor annuity (i,e., if 31.i' or 31'j. is selected) and

the pre-Retiremeni SuÑivor nnnuity witl be eqúal to 50% of a Participant's interest in the Plan unless selected

below (select 1. and/or 2')
1. t ] l,¡ormai torm òí annuity. lnstead of a joint and 50% survivor annuity, the normal form of the qualified- 

Joint and Survivor Annuity will be: (select one)

a. I I joint and 100% survivor annuity
b. t I joint and 75% survivor annuity
c. t I joint and 66 2l3o/o survivor annuity

2. l, I pre-Retirement Survivor Annuity. The Pre-Retirement Survivor Annuity (minimum Spouse's death

benefit) will Ue equal to 50% of a Éarticipant's interest in the Plan unless a different percentage is

selected below: (select one)
a. t I 100% of a Participant's interest in the Plan'

b. ¡ j _o/o (may noi be less than 50%) of a Participant's interest in the Plan'

f.tl Limltation Year (Plan Section 1.30), The Limitation Year for Code $4 15 purposes will be

be a consecutive twelve month period) instead of the "determination peri od" for Compensation.

(must

s.tl

h.I

415 Limits when 2 defined contribution plans are maintained (Plan Section 4.41' lt any Participant is covered

unàei anotfrer qualified defined contributioÅ plan maintained by the Employ,er or an Affiliated Employer, or if the

f rpnyàt òr an Affiliated Employer maintainö a welfare benefif fund, as defined in Code $419(e), or an..individual

meà¡cál account, as defined in óode S415(lX2), under which amounts are treated as "annual additions" with

respect to any participant in this Plan;then the provisions of Plan Section 4.4(b) will apply unless otherwise

specified below:
f . t : Specify, in a manner that precludes Employer discretion, the method under which the plans will limit total

"annual additions" to the "maximum perinissible amount" and will properly reduce any "excess amounts":

Recognition of Service with other employers (Plan Sections 1.40 and 1.55). Service with the following

"rpfoi"rr 
(in addition to those specified' at Quesiion 15) will be recognized as follows (select one or more):

Contribution
ElígibilitY Vesting Allocation

[ ] Employer name: a. I I b't ] c' f l

2. [ ] Employername: b,t I c.[ ]

1
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3.

4.

5.

6.

[ ] Employer name

[ ] Employer name:

[ ] Employer name:

[ ] Employer name:

Lim¡tations
7 . t I The following provisions or limitations apply with respect to the a. [ ]

2. ll

Non-Standardized Governmental 401 (a)

a.[ ] b.t I c.[ ]

a.[ ] b.t I c.[ ]

a.[ ] b.t I c'[ ]

a.[ ] b.t I c'[ ]

b.t I c.[ ]

recognition of prior service:
(e.9., credit service with X on ly on/following 1 /'l11 9)

i. t I Othervesting provlsions. The following vesting provisions apply to the Plan (select one or more)

1. t I Special vesting provrsr ons. The following special provisions apply to the vesting provisions of the Plan:

(must be definitely determinable and satisfy the parameters set forth at Question

Applicable Participants. The vesting schedules in Question 17 only apply to:

I1tl
Participants who are EmPloYees as of-- (enter date),

Participants in the Plan who have an Hour of Service on or after (enter

17)
pre-amendment vesting schedule. (Plan Section 6.4(b)), lf the vesting schedule has been amended

and a different vesting sðhedule other than the schedule at Question 17 applies to any Participants, then

the following provisions apply (must select one of a. - d.):

b.
date).

c. I I Participants (even if not an Employee) in the Plan on or after (enter

II

date).
d. t I Othér: _ (e.g., Participants in division A. Must be definitely

determffi
Minimum distribution transitional rules (Plan Section 6.8(eX5))

NOTE: This Section does not apply to (1 ) a new Plan, (2) an amendment or restatement of an existing Plan that

never containeO the provisí,rns òi CoOe S4O1(axg) as in effect prior to the amendments made by the

Small Business Job Þrotection Act of tSÓO (SeiÞn), or (3) a Plan where the transition rules below do not

affect any current ParticiPants.
The "required beginning date" for a Participant is:

1. t I ' April isi of thã calendar year follôwing the year in which the Participant attains age 70 1i2. (pre'SBJPA

rules continue to aPPIY)

2. t I April 1st ot tne catéÅOär year following the later of the year in which the Participant attains age 70 1/2 or

rdtires (the post-SBJPA iules), with tñe following exceptions (select one or both; leave blank if both

applied effective as of January 1, 1996):
à. 

' t I A participant who wâs already receiving required minimum distributions under the pre-SBJPA

rules as ot (may not be earlier than January 1 ' 1996)

wasallowedtost@havethemrecommenceinaccordancewiththe
post-SBJpA rules.'Upon the recommencement of distributions, if the Plan permits annuities as

a form of distribution then the following apply:
1. t I N/A (annuity distributions are not permitted)
2. i i Upon the recommencement of distributions, the original Annuity Starting Date will be

retained.
3, t I Upon the recommencement of distributions, a new Annuity Starting Date is created.

b, t 1 R eärticipañt who had not begun receiving required minìmum dishibutions as of

ffi ffi ¡åi,ii:^i:+äyp1ilii:äi"liíi3?"iå?l'35'ill'i
of distributions (i.e., to elect to receive in-service distributions upon attainmenl of age 70 112)

applies to all such Participants unless selected below:

f . 
' I I The in-service distribut¡on option was eliminated with respect to Participants who

attained ageTo 112 in or after the calendar year that began after the later.of (1)

December-31, 1998, or (2) the adoption date of the restatement to bring the Plan into

compliance with the SBJPA.

Other spousal provis¡ons (select one or more)
1. t I ' Definiiion of Spoùse. The term Spouse includes a spouse under federal law as well as the following:

k.tl

2. a J Automatic revocation of spousal designation (Plan Section 6.2(g)). The automatic revocation of a

spousal Beneficiary design ation in the case of divorce does not apply

3. t I Timing of QDRO Payment' A distribut¡on to an Alternate Payee shall not be permitted prior to the time a

Participant would be entitled to a distribution,

l. t I Applicable law. lnstead of using the applicable laws set forth in Plan Section 9.4(a), the Plan will be governed by

the laws of:

2
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m. t I Total and Permanent Disability. lnstead of the definition
means:

lnclusion of Reclassified Employees (Plan Section 1.17(a))' The Employer

Employees subject to the following provisions: (leave blank if not applicable):

Non-Standardized Governmental 401(a)

at Plan Section 1.50, Total and Permanent Disability
(must be definitely determinable).

II does not exclude Reclassified

o. [ ] Claims procedures (Plan Section 2.10). The claims procedures forth in Plan Section 2.10(a) - (b) apply unless

otherwise elected below or unless the Administrator has operatio
Plan Section 2.10(c)

nally adopted alternative procedures

1, t I The claims procedures set forth in - (g) apply instead of Plan Section 2'1 o(a).

The claims procedures set forth in Plan Section 2.1O(c)-(g) apply as follows:

(specify which provisions apply and/or modified)
2. ll

p.tl Age 62 ln-service Distributions For Transferred Money P,urchas.e Assets (Plan Section 6'11)

lnlservice distributions will be allowed for Participants at agè oz. (applies only for Transfer Accounts from a Money

purchase pension Plan) (skip this question if the Plan is a Money Purchase Pension Plan or if in-service

distributions are already permitted for Transferred Accounts at Question 34)

Limitations. The following limitations apply to these in-service distributions:

L t l The plan alread! provides for in-iervice distributions and the restrictions set forth in the Plan (e'g''

minimum amount of distributions or frequency of distributions) are applicable to in-service distributions at

a9e

llN/A
t1 The

62.
2
3

(no limitations)
iollowing eleciions apply to in-service distributions at age 62 (select one^ormore):

I Thé minimum âmdunt of a distribution is $- (mayrot exceed $1 '000)',
i No rore than _ distribution(s) may be made to a Participant during a Plan Year.
j oistrioutions may only be made from Accounts which are fully Vested'
j ln-service distributions may be made subject to the following provisions: 

- 
(must be definitely

determinable and not subject to discretion).

eLACs. (plan Section 6.S(eX4) A Participant may elect a QLAC (as defined in Plan Section 6'8(eX4)) or any

aiternat¡vè form of annuityþåimitted pursuant to á ot-Rc in which the Participant's Account has been invested.

a.
b.

c.
d.

q.tl

3
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ADMIN¡STRATIVE PROCEDURES

The following are optional administrative provisions, The Administrator may implement procedures that override any elections in this

Section withóut a formal plan amendmeni. ln addition, modifications to theêe procedures will not affect an Employe/s reliance on the

Plan.

A. Loan Limitatlons. (complete only if loans to Participants are permitted; leave blank if none apply)

a. [X] Limitations (select one or more):
1. txl Loans will be treated as Participant directed investments'
2. I j Loans will only be made for hardship or financial necessity as specified below (select a' or b')

a. t I hardship reasons specified in Plan Section 6.12
b. I I financial necessity (as defined in the loan program)'

3. txl The minimum loan will be $ 1'000 .

¿. iXj A Participant may only have 1 (e.9., one (1)) loan(s) outstanding at any time.

S. iXi All outsdanding íoan'balancãõ-w¡lt-Uecomè'Oue and payable in their entirety upon the occurrence of a

distributable eient (other than satisfaction of the conditions for an in-service distribution (including a hardship

distribution), if aPPlicable).
6. t I The home íoan ierm will be _ years, (if not selected, the Administrator establishes the term for repayment

of a home loan)
7, t ] Account restrictions. Loans will only be permitted from the following Participant Accounts (select all that

or leave blank if no limitations apply):

I Account(s) attributable to Employer matching contributions

i nccount'aitributable to Employer contributions other than matching contributions

I Rollover Account

apply
a.
b.
c.

B.

n.

not subject to

2. I 1 ACH (Automated Clearing House)
3. t I check

a. [ ] OnlY for Prepayment
c. [X] lnterest rate. Löans wit Oe þrantéO at the following interest rate (if left blank, then 3. below applies):

1. t I percentage points over the prime interest rate

2. I 1 

-o/o
3. ÍXi the Administrator establishes the rate at the time the loan is made

d. [ ] Refinancing. Loan refinancing is allowed'

Life lnsurance. (Plan Section 7.3)
a. [X] Life insurance may not be purchased.
b. [ ] Life insurance may be purchased',,

1. I I at the option of the Administrator
2. I I at the option of the Participant

Limitations
3. t I N/A (no limitations)
4. Ì j The purchase of ¡n¡tial or additional life insurance will be subject to the following limitations (select one or

more)
Each initial Contract will have a minimum face amount of $-.
Each additional Contract will have a minimum face amount of $-.
The Participant has completed 

- 

Years (or Periods) of Service'

The particiþant has comþleted 

- 
Years (or Periods) of Service while a Participant in the Plan

The Partlcipant is under age 

- 

on the Contract issue date'

The maximum amount of ãtl Contracts on behalf of a Participant may not exceed $-.
The maximum face amount of any life insurance Contract will be $-.

C. plan Expenses. Will the plan assess against an individual Participant's Account certain Plan expenses that are incurred by, or

are attributable to, a particular Participant based on use of a particular Plan service?

a. IlNo
b. [X] Yes

a.
b.
c.
d.

f.

s.
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Use of Forfeitures
Forfeitures of Employer contributions other than matching contributions will be:

c. [ ] added to the Employer contribution and allocated in the same manner
d, txl used to reduce any Employer contribution
e. I I allocated to all Participantd eligible to share in the allocations of Employer contributions or Forfeitures in the same

proportion that each Participañt's Compensation for the Plan Year bears to the Compensation of all Participants for

such year
f f I other: (describe the treatment of Forfeitures in a manner that is definitely

determinable and not subject to Employer discretion)
Forfeitures of Employer matching contributions will be:

txl N/4. Same as above or no Employer matching contributionss.
h.
i.
j.

used to
used to
other:
determinable and not subject to Employer discretion)

1. [X] all Accounts
2. I 1 only from the following Accounts

I Account attributable to
I Rollover Accountb.

I The Plan will only accept a direct rollover of a

I Transfer Account
I C)ther: (specify Account(s) and conditions in a manner
' th;¡; i''þroyét discretioni

reduce the Employer matching contributi
reduce any Employer contribution,

a.

on.

(describe the treatment of Forfeitures in a manner that is definitely

(select one or more):
Employer contributions

D. Directed investments
a. [ ] Participant directed investments are NOT permitted'
b. iXi part¡c¡bant directed investments are permitted from the following Participant Accounts

c.
d

E. Rollover Limitations. Will the plan accept rollover contributions and/or direct rollovers from the sources specified below?

a. t I No, Administrator determines in operation which sources will be accepted.

b. [X] Yes- 
Rollover sources. lndicate the sources of rollovers that will be accepted (select one or more)

1. tX] Direct Rollovers. The Plan will accept a direct rollover of an eligible rollover distribution from (select one or

more):
a. til a qual¡ied plan described in Code g401 (a) (including a a01(k) plan, profit sharing plan, defined

beirefit plan, stock bonus plan and money purchase plan), excluding after-tax employee
contributions

b. t 1 a qualified plan described in Code $401 (a) (including a 401 (k) plan, profit sharing plan, defined

beirefit plaÅ, stock bonus plan and money purchase plan), including after-tax employee contributions

c. txl a plan described in Code $¿OS(a) (an annuity plan), excluding after-tax employee contributions

d. i j a þlan described in Code $+OOla¡ (an annuity plan), including after-tax employee contributions

e ixi a þlan described in Code 5+OS(U) (a tax-sheltered annuity), excluding after-tax employee

contributions
f. t I a plan described in Code S4O3(b) (a tax-sheltered annuity), including after-tax employee

contributions
S. IXI a plan described in Code S457(b) (eligible deferred compensation plan)

Direct Rollovers of Participant Loan. The Plan will NOT accept a direct rollover of a Participant loan from

another plan unless selected below (leave blank if default applies)
h. I The Plan will accept a direct rollover of a Participant loan

loan only in the following situation(s)
only from Participants who were

L

employees of an acquired organization).
2. txl participant iìoílover Contributions irom Other Plans (i.e., not via a direct plan-to-plan transfer). The

plan will accept a contribution of an eligible rollover distribution (select one or more):

a. txl a qualified plan described in Õode $401 (a) (including a 401 (k) plan, profit sharing plan, defined

benefit plan, stock bonus plan and money purchase plan)

b. IXI a plan described in Code S403(a) (an annuity plan)

c tX] a plan described in Code S403(b) (a tax-sheltered annuity)
O. iXj a governmental plan desciibed in Code S457(b) (eligible deferred compensation plan)

g. txl eariiiipaninollover Contributions from lRAs: The Plan will accept a rollover contribution of the portion of

a distribution from a traditional IRA that is eligible to be rolled over and would otherwise be includible in gross

income. Rollovers from Roth lRAs or a Coverdell Education Savings Account (formerly known as an

Êducation IRA) are not permitted because they are not tradit¡onal lRAs, A rollover from a SIMPLE lRA is
allowed if the ámounts are rolled over after the individual has been in the SIMPLE IRA for at least two years.

Trustee(s) or lnsurer(s). lnformation regarding Trustee(s)/lnsurer(s) (required for the Summary Plan Description and, if

requested, the Trust Agreement)' (Note: Select a. if 
-not 

using provided trust. MUST select b and following questions as applicable):

a, [ ] Do not produce the trust agreement
b. ixl Complete the following UNLESS not selecting supporting forms:

F

2
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Trustee/lnsurer (se/ecf a. OR one or more of d. - e.)
c. I I lnsurer. This Plan is funded exclusively with Contracts (select one or more of 1. - 4)

Name of lnsurer(s)
1.
2.
3.
4.

I
t

t
I
a.
b.
c.
d.
e.
f.

Use Employer address/telephone number/email
Use following address/telephone numberiemail

Street:

State:

T
Ema

lndividual Trustee(s)
Corporate Trustee

Name of Trust
f. Specify name of Trust (required for FIS hust) Matchino Pens¡on Profit S harino Plan

City

zip:

d. [x]e.[]

Boone

lndivídual Trustees (if d. selected above, complete g. - j')
Directed/Discretionary Trustees. The individuai Trustee(s) executing this Adoption Agreement are (select g' or h.)

Select for each individual Trustee (skip to next question)s.tl
h, txl The following selections all individual Trustee(s) (select 1

assets (may not be
- 4. as applicable)

1. [Xl A discretionary over all plan selected with 2. - 4.)

2. Trustee over all plan assets (may not be selected with 1', 3' or 4.)

J. serye as a discretionary Trustee over the following assets
or 2.)

4.tl The individual Trustee(s) will serve as a nondiscretionary (directed) Trustee over the following assets:

(may not be selected with 1. or 2.)

apply to
Trustee

t I Anondiscretionary(directed)
I I The individual Trustee(s)will

(may not be selected with L

lndivÍdual Trustee(s) (complete if d. selected above)
i. txl lndividual Trustee(s) are (select one or more of a. - j.; enter address at j. below)

a. Name Jenna Redel

b. Name Justin Aldred
Title/Email:

Title Trustee
Email- (optional)

Trustee is: (complete if g. selected above; select 3. - 6. as aPPlicable)

3. Discretionary Trustee over all plan assets (may not be selected with 4. - 6')

4. A discretionary Trustee over the following plan assets: (may not
be selected with 3., 4.5. Nondiscretionary Trustee over all plan assets (may not

Title/Email:
1. Title Trustee
2. Email (optional)
Trustee i-: (complete if g. selected above; select 3, - 6' as applicable)

3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. - 6')
¿ i j A discretionáry Trustee over the following plan assets: 

- 

(may not be select with 3. or 5')

S. I j NonOiscretionâry Trustee over all plan assets (may not be selected with 3., 4. or 6.)

6. Ì j A nondiscretionáry (directed) Trustee or Custodian over the following plan assets 

- 

(may

not be selected with 3. or 5.)

1

2,

be select with 3. or 5.)
or 6.)

plan assets 

- 

(may6.

c. Name Janet Thompson
Title/Email:
1. Title Trustee

d. Name Brianna Lennon
Title/Emall:
1. Title Trustee

A nondiscretionary (directed) Trustee or Custodian over the following
not be selected with 3. or 5.)

2. Email (optional)
Trustee ¡s: (comþtete if g. selected above; select 3. - 6. as applicable)

3. [ ] Disiretionary Trustee over all plan assets (may not be selected with 4. - 6.)

¿. i j n discretionáry Trustee over the following plan assets: 

- 

(may not be select with 3' or 5.)

s. i j ¡¡ondiscretionâry Trustee over all plan assets (may not be selected with 3., 4. or 6.)

O. i i n nondiscretionáry (directed) Trustee or Custodian over the following plan assets 

- 

(may

not be selected with 3. or 5.)

o
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2. Email (optional)
Trustee is: (compiete if g. selected above; select 3. - 6' as applicable).

3. [ ] Disiretioirary Trustee over all plan assets (may not be selected with 4. or 6,)

¿. i i n discretionáry Trustee over the following plan assets: 

- 

(may not be selected with 3, or 5.)

S. i j trtonOiscretionâry Trustee over all plan assets (may not be se-lected with 3.' 4. or 6.)

O. i j n nondiscretionàry (directed) Trustee or Custodian over the following plan assets
(may not be selected with 3' or 5.)

e. Name Kio rick

f. Name
Tltle/Email:
1. Title 

-

2. Email (oPtional)
Trustee is: (complete if g. selected
3.
4.
5.
6,

h. Name
Title/Email:
1. Title

Title/Email:
1. Title Trustee
2. Email (oPtional)
Trustee ¡s: (complete if g. selected above; select 3. - 6' as applicable)

3. t I Disiretionary Trustee over all plan assets (may not be selected with 4. or 6.)

¿. i i n discretionáry Trustee over the following plan assets: (may not þe selected with 3' or 5')

S. i i ruonOiscretionäry Trustee over all plan assets (may not be selected with 3., 4. or 6.)

O. i j n nondiscretionäry (directed) Trusiee or Custodian over the following plan assets 

- 

(may

not þe selected with 3. or 5')

above; select 3. - 6. as aPPlicable)

Discretionary Trustee over all plan assets (may not be selected with 4. or 6.)

A discretionary Trustee over the following plan assets: (may not be selected with 3. or 5.)

Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)

A nondiscretionary (directed) Trustee or Custod
not be selected with 3. or 5.)

ian over the following Plan assets (may

Name 

-

Title/Emall:
1. Title 

-

2. Email (oPtional)
Trustee is: (complete if g. selected above; select 3. - 6' as applicable)

3. [ ] Disdretioirary Trùstee over all plan assets (may not be selected with 4. or 6.)

+. i j n discretionáry Trustee over the following þlan assets: 

- 

(may not be selected with 3. or 5')

s. i i ruono¡scretionâry Trustee over all plan assets (may not be selected with 3., 4. or 6.)

O. i i n nondiscretionåry (directed) Trusiee or Custodian over the following plan assets 

- 

(may

not be selected with 3. or 5.)

t.

2. Êmail (oPtional)
Trustee is'. pornptete if g. selected above; select 3' - 6. as applicable)

3. t I Disiretiohary Trùstee over all plan assets (may not be selected with 4. or 6.)

¿, i i n discretionáry Trustee over the following ilan assets: 

-(may 

not þe selected with 3' or 5.)

S. Ì j ¡¡onO¡scretionäry Trustee over all plan assets (may not be selected with 3.' 4. or 6')

O. t i n nondiscretionåry (directed) Trusìee or Custodiañ over the following plan assets 

- 

(may

not be selected with 3. or 5.)

Name _
Title/Email:
1. Title
2. Email (oPtional)
Trustee is', (complete if g. selected above; select 3. - 6. as applicable)

3. [ ] Disiretioirary Trùstee over all plan assets (may not be selected with 4. or 6.)

¿. i i n discretionáry Truitee over the following ¡ìlan assets: 

-(may 

not be selected with 3. or 5.)

s. i j ruono¡scretionäry Trustee over all plan as,sets (may not be selected with 3', 4' or 6')

o. i j n nondiscretionáry (directed) Trusiee or Custodiañ over the following plan assets 

- 

(may

not be selected with 3' or 5')

Name 

-

Title/Email:
1. Title 

-

2. Email (oPtional)
Trustee is: (o'omplete if g. selected above; select 3. - 6. as applicable)

3. [ ] Disiretioirary Trùstee over all plan assets (may not be selected with 4. or 6.)

¿, i j n discretionåry fruit"è over ttre following ilan atsets, (may not be selected with 3' or 5')

4
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S. [ ] Nondiscretionary Trustee over all plan assets (may not be se-lected with 3., 4. or 6.)

O. t j n nondiscretionåry (directed) Trustee or Custodian over the following plan assets 

- 

(may

not be selected with 3. or 5')

lndividual Trustee Address (complete if d' selected above)
1. txl Use Employer address/telephone number/email
2. a I Use following address/telephone number/email

a. Street:
City: 

-

b,
c.
d.

f.

State:
zip
Telephone:
Email:

Corporate Trustee Name/Type/Address (complete if e. selected above)
k. f I Name

Address/telePhone num ber/email
L t ] Use Employer address/telephone number/email
2. a I Use following address/telephone number/email

a. Street:
b. City:
c. State:
d. zip:
e. Telephone: 

-

f. Email: 

-
Directed/Discretionãffl]hõtorporate Trustee is (select 3. - 6. as applicab6)

3. t I A discretionary Trustee over all plan assets (may not be selected with 4. - 6.)

4. i j A nondiscretionary (directed) Trustee over all plan assets (may¡ot be selected with 3., 5.

S. i i A discretionary Trustee over the following plan assets over the following assets:-
selected with 3. - 4.)

6. t I A nondiscretionary ('directed) Trustee over the following plan assets (may not be

3. - 4.)
(optional):

Name of person signing on behalf of the corporate Trustee

Email address of person signing on behalf of the corporate Trustee

Signee
7, I l8.tl

Special Trustee for collection of contributions. The Employer appoints the following Special Trustee with the

responsibility to collect delinquent contributions (optional)
l. f I Name

Title:
1. _
Address/telePhone num ber/email
2. l, 1 Use Employer address/telephone number/email
3. Í ¡ Use following address/telephone number/email

a. Street:

State: _
Zip: _
Teleohone:
Email: 

-

Custodian(s) Name/Address . The Custodian(s) are (optional)

m. [ ] Name(s)
Address/telePhone num ber/email
1. t I Use Employer address/telephone number/email
2. I I Use following address/telephone number/email

a. Street:
City: 

-

Zip: _
hone:

or 6.)
(may not be

selected with

City:b.
c.
d.

Í.

b.
c.
d.

f.

State:

Telep
Email

lnvestment in common, coltective or pooled trust funds. The nondiscretionary Trustee, as directed or the discretionary

Trustee acting without o¡rec¡on land in åddition to the discretionary Trustee's authority to invest in its own funds), may invest

in any of the following trust funds: (optional)
n.tl
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Choice of law
o. [X] This trust

1. txl
will be governed by the laws of the state of:

State in which the Employer's principal office is located
State in which the corporate trustee or insurer is located2.

3. other 

-

6
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FIS CAPITAL MARKETS US LLC NON.STANDARDIZED GOVERNMENTAL 401(A) MODIFICATIONS

BOONE COUNTY MATCHING PENSION PROFIT SHARING PLAN

The enclosed Plan is being submitted for expedited review as a Non'Standardized Plan

No modifications from the approved specimen plan have been made to this Plan'
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Loan Forms Explanatlon

TO THE ADMINISTRATOR

The following administrative forms have been included because the Plan permits loans'

,1. PART¡CIPANT LOAN PROGRAM

The plan allows loans to participants. Department of Labor Final Regulations require that the Plan adopt a written.P_a.rticìpant

Loan program. Failure to oo ro mày'rubject airy Participant loan to adverèe tax consequences and tr€atment as a "prohibited

transaction" under the Regulations. You should sign this procedure.

2. APPLICAT¡oN FoR PARTICIPANT LoAN, PROMISSORY NOTE and IRREVOCABLE PLEDGE AND ASSIGNMENT

Any loan made to a participant must comply with the specific provisions of the Plan, the Loan Program, and the cunent lax law'

you shóuld contact your plan aävisor before a lóan transaciion is made. Failure to follow the rules governing Plan lo¿.ns could result

in adverse income tax consãquenCes to the Participant and possible tax disqualification or fìnancial penalties to the Plan'



Participant Loan Program

BOONE COUNTY MATCHING PENSION PROFIT SHARING PLAN

PARTICIPANT LOAN PROGRAM

Boone County Matching pension profit Sharing plan permits loans to be.made to Part¡cipants and their beneficiaries. However, before

any loan is mäde, the p-lan-requires that a writiên loan program be established which sets forth the rules and guidelines for making
pafuicipant loans. This document shall serve as the requirõd written loan program. ln addition, the Administrator may use this

document to serve 
"., 

or rrppt"rent, any required noiice of the loan program-to Participants and their beneficiaries. All references to

participants in this loan prãgrãr ir-ìáli onfy inilude participants and thèir Beneficiaries or any alternate payee with respect to the Plan'

Furtheïmore, it shall only inðlude those inäividuals to the àxtent they are "parties in interest" as defined by ERIsA Section 3('|4).

The Administrator is authorized to administer the Participant Loan Program. A Partlcipant must apply to the Administrator for a loan in

the manner set forth by the Administrator.

each
and

1. Loan application. Any Participant that is actively employed may apply for a loan from the Plan, A Participant must apply for

loan in a form'approved by'the Administrator, which sþeciiies'the am-ouni oi the loan desired, the requested duration for the loan

the source of security for the loan'

All loan applications will be considered by the Administrator within a reasonable time after the Participant applies for the loan. The

participaÅtwill be required to provide any supporting information deemed necessary by the Administrator.

2, Loan l¡mitations and rules, The Administrator will not approve any loan to a Participant in an amount which exceeds 50% of his

or her nonforfeitable account balance. The maximum aggregatä dollar amount of loans outstanding to any Participant may not exceed

$so,ooo, reduced uy ilre eicàss of the participant's higñést-outstanding Participant loan balance during the 12-month period ending

on the date of the loan over the participant's current oútstanding Participant loan balance on the date of the loan. with regard to any

loan made pursuant to this piogram, the following rule(s) and tiñritation(s¡ shall apply, in addition to such other requirements set forth

in the Plan:

a. No loan in an amount less than $1,000 will be granted to any Participant.

b. A Participant can only have 1 loan(s) currently outstand¡ng from the Plan.

c. All loans made pursuant to this program will be considered a directed Investment from the account(s) of the Participant

maintained under the plan. As such, all þayments of principal and interest made by the Participant will be credited only to the 
,

áccount(s) of such partiðþant. The þlan'alio will chai'ge that portion of the Particiþant's account balances with expenses directly

related to the origination, maintenance and collection of the note'

d. Loân reflnanclng is not permitted

3. Account restrictions. Loans may þe made from any of the Participant's accounts in the Plan.

4. Evidence and terms of loan. The Administrator will document every loan in the form of a promissory note signed by the

participant for the face amount of the loan, together with a commercially reasonable rate of interest.

Any loan granted or renewed under this program will bear a commercially reasonable rate of interest estaþlished by the Adminishator'

ln determining such rate of interest, the Þlañwill require a rate of return commensurate with the prevailing interest rate charged on

similar loans under like c¡rcumàtanó"s by persons in the business of lending money. such prevailing interest rate standard will permit

the Administrator to consider factors pertaining to the opportunity for gain añd risk of loss that a professional lender would consider on

a similar arm's length traniaction, suòh a. the-creditwoitiliness óf the-Participant and the security given for the loan' The Administrator

and/or the plan,s service ãrovioài w¡rr review and establish a reasonable rate of interest in a nondiscriminatory manner. The interest

rate will be fixed for the duration of the loan.

The loan must provide at least quarterly payments under a level amortization schedule. Generally, the Administrator will require that

the Participant repay the loan by agreeing to payroll deduction.

The Administrator will fix the term for repayment of any loan, however, in no instance may the term of repayment be greater than. five

years, unless the loan qualifies as a home loan. A"hoine loan" is a loan used to acquire a dwelling unitwhich' within a reasonable

time, the Participant will use as a principal residence.

Unless the participant is a "party in interest" on the day after his or her termination of employm.ent with the Employer, a loan becomes

due and payable when the participant terminates empíoyment with the Employer unless directly rolled over (if othenrvise permitted) to

another employer's Plan.

A loan, if not otheMise due and payable, is due and payable on termination of the Plan, notwithstanding any contrary provision in the

prorir.ory note. Nothing in tn¡s ioán policy restricts ihaEmploye/s right to terminate the Plan at any time'

participants should note the law treats the amount of any loan (other than a "home loan") not repaid five years after the date of the

loan as a taxable o¡str¡oui¡on on the last day of the five year peiiod or, if sooner, at the time the loan is in default. lf a Participant

extends a non-home loan having a five yeai or less repäyment term beyond five years, the balance of the loan at the time of the

extension is a taxable distribution to the Participant.
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Partic¡pant Loan Program

5. Security for loan. The Plan will require that adequate security be provided by the Participant before a loan ls granted. Forthis
purpose, the Plan will consider a Participant's interest under the Plan to be adequate secur¡ty. However, in no event will more than

bo% or a participant's vested interest in the Plan (determined immediately after origination of the loan)be used as security for the

loan, Generally, it will be the policy of the Plan not to make loans which require security other than the Participant's vested interest in

the plan. Howäver, if additior.ial sécurity is necessary to adequately secure the loan, then the Administrator will require that such

security be provided before the loan will be granted'

6, Form of pledge. The pledge and assignment of a Participant's account balances will be in the form prescribed by the

Administrator.

7. Military service. lf a participant separates from service (or takes a leave of absence) from the Employer because of service in.

the military änd does not receive a distribution of his or her account balances, the Plan shall suspend loan repayments upon request

by the participant until the participant's completion of military service. The Employer will provide the Participant with a written

eiplanation of the effect of the pårticipanls military service úpon his or her Plan loan. While the Participant is on active duty in the

Urìited States military, the interest rate on the loanshall not exceed six percent (6%), compounded annually.

g. Leave of absence/suspension of payment. The Administrator may, upon request by the Participant, suspend loan repayments

for a period not exceeding one year whiih óccurs during an approved leave of absence, either without pay from the Employer or at a

rate df pay (after applicatìie emþbyment tax withholdinjs) that is less than.the amount of the installment payments required under the

terms of tñe loan. iñe Administratór will provide the Participant with the below written explanation of the effect of the leave of absence

upon his or her Plan loan.

g. payments after leave of absence. When payments resume following a payment suspension in connection with a leave of

absence authorized in 7 or I above, the Participani shall select one of the following methods to repay the loan, plus accumulated

interest:

a. The participant shall increase the amount of the required installments to an amount sufficient to amortize the remaining

balance of the loan, plus accrued interest, over the remaining term of the loan.

b. The participant shall pay a balloon payment of the remaining unpaid principal and interest, at the conclusion of the term of

the loan as determined in the promissory note.

c. The participant may extend the maturity of the loan and reamortize the payments,overthe remaining term of theloan. ln no

event shall the amount óf the ad¡usted instaiment payment be less than the amount of the installment payment provided under

the promissory note. ln the case of a leave of absenc-e described in item I above, the revised term of the loan shall not exceed

the maximumierm permitted under item 4 aþove. ln the case of a leave of absence described in item 7 above, the revised term

of the loan shall not exceed the maximum term permitted under item 4 above, augmented by the time the Participantwas actually

in United States military service.

10. Default. The Administrator will treat a loan in default if:

a. any scheduled payment remains unpaid beyond the last day of the calendar quarter following the calendar quarter in which

the Participant missed the scheduled payment; or

b. the Participant makes or furnishes any false representation or statement to the Plan.

The participant will have the opportunity to repay the loan, resume current status of the loan by paying any missed payment plus

interestor, if distribution ¡s avaitäOte unäerthó Plan, requestdistribution of the note. lf the loan remains in default, the

Administrator w¡¡ ofsèt the participant's vested accouni balances by the outstanding balance_of the loan to the extent perm itted

by law. The Administrator will treai the note as repaid to the extent of any permissible offset. Pending final disposition of the note,

the Participant remains obligated for any unpaid principal and accrued interest.

ADOPTION OF LOAN PROGRAM

The Administrator of Boone County Matching Pension Profit Sharing Plan adopts this Loan Program on the date specified below.

By:Date:
Administrator

2



ADOPTING RESOLUTION

The undersigned authorized representative of Boone county, Mo (the Employer) hereby certifies that the following resolutionwas

duly adopteã by the Employer on _,-and that such resolution has not been modified or rescinded as of the

date hereof:

RESOLVED, that the form of amended plan and Trust effective June 28, 2024, presented to this.meeting is hereby approved and

adopted and that an authorLeà representative of the Employer is hereby authorized and directed to execute and deliver to the

Administrator of the Plan one or more counterparts of the Plan'

The undersigned further certifies that attached hereto are true copies of Boone County Matching. Pens.ion Profit Sharing Plan as

amended an-d restated, and the Summary of Plan Provisions, which are hereby approved and adopted'

Date:

Signed:

[print n ame/titlel



1.1

1.2

1.3

1.4

1.5

1.6

2.1

2,2

2.3

Adoption and effective date of Amendment. The Employer hereby.a_dopts thls Amendment to the Employeis Plan. Each

Articie specifies the effective date of its provisions' Also see Section 1.5'

Superseding of inconsistent provisions. This Amendment supersedes the provisions of the Plan to the extent those

piÑirion, aË inconsisteni*¡tn tf'" provisions of this Amendment. Except as otherwise provldgd in this.Amendment, terms

defined in the plan w¡il nave irre iame meaning in this Amendment. Most Articles include definitions which are specific to that

Article. Also see Section 1.6.

Numbering. Except as otherwise provided in this Amendment, any "Section" reference in this Amendment refers only to this

Amendment and ¡s not a reference to the plan. The Article and Settion numbering in this Amendment is solely for purposes of

tn¡i RmenOment, and does not relate to the Plan article, section, or other numbering designations'

lntention; construction. The purpose of this amendment is to amend the Plan in accordance with pension-related provisions

of the Further Consolidated Àpbrobr¡ations Act of 2019 ("FCAA") in general, and Division O of that Act, the Setting Every

Community Up for Retiremuni Ènh"n."rent Act of 201ò ("SEcURg), in specific. lt also addresses a provision of the

Bipartisan American lVl¡ners Àct (';SAMA'), which is also pärt of FCAÁ, as well as a section of the Coronavirus Aid, Relief, and

eå"."ri" Security nct ("CÃnÈbì'). The piovisions of this Amendment shall be interpreted and applied.to be consistent with

FCAA and CARES and IRS iuiOánce isåued in connection therewith, whether such guidance is issued before or after the date

of this amendment.

Effect of subsequent restatement or amendment of Plan. lf the Employer restates the Plan, then this Amendment shall

remain in effect after such réstatement unless the provisions in this Amenilment are restated or otherwise become obsolete

(e.g,, if the plan is restateJ ;6 ã plan document which incorporates these provisions)' Some Articles in this amendment may

iãiäppfy to a particular plan at the time the Amendment is executed but they will apply in the future based on subsequent

amendments.

preservation of prior amendments. lf the Employer previously amended the Plan after Decemþer 20,2019 to implement a

provision contained in one or more Articles of this Ãméndment, ihat prior amendment shall remain in effect and will not be

iuperseded by this Amendment, unless Section 1.6(a) is selected. For example, if the Employer prevÌously adopted an 
.

amendment to implementlnà gÁMn provisions of nit¡ãe I 0, that amendmeni remains in effect, notwithstanding the provisions

of this Amendment, unless Section 1.6(a) is selected.

(a) t I This amendment supersedes all prior inconsistent amendments of the Plan.

ARTICLE 2
INSTRUCTIONS; ELECTIONS

lnstructions. Select 2.3a if all defaults are accepted. Select 2.3b and as applicable 2.4 - 2.10 if the Employer wishes to select

other than the default for a particular provision.

plan Type Definitions. "Qualified Plan" means a Profit-sharing Plan or Money Purchase Pension Plan'

Operating Elections. Many subsequent Articles. of this Amendment refer to elections appearing in this Article 2' Each of

Sections 2.4 through 2.10 refers to a corresponding Àrticle. For example, Section 2.4has the elections related to Article 4' The

definitions in those nrt¡clés ãppVìoìr'" el"it¡onr iñ the corresponding section of this Article 2, and those elections have the

same effective date as tnã ðóiresponoing Article. Each section of thi; Article lists the default provisions which will apply if no

election is made. rtyou acceptinåáàiàritttl, tnere is noneed to complete the section, There are no elective provisions which

;pplt ú Árt¡"1é s or ntt¡"1éi ìf through t¿. ifre following are the defaults and a summary of the Articles for which there are no

elections.

AMENDMENT TO IMPLEMENT SECURE ACT AND OTHER LAW CHANGES

BOONE COUNTY MATCHING PENSION PROFIT SHARING PLAN

ARTICLE 1

PREAMBLE

r Article 3. Reserved.

o Article 4. QBADS are not permitted.

¡ Article 5. Distributions of RMDs will not begin before a Participant turns 72.

o Article 6. The plan will apply its RMD provisions with respect to the S-year rule in administering the '1o-year rule'

o Article 7. RMDs subject to S-Year Rule for participants who died from 2015 through 2019 are extended one year unless

the beneficiarY objects.

o Article L Reserved.

¡ Article 9. Reserved.

o Article 10. The amendment does not modify the minimum age for in-service distributions'
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2.4

2.5

2.6

. Article 11. Administrative policy can permit distributions of Discontinued Lifetime lncome lnvestments.

¡ Article 12. Updated RMD tables and2022 transition.

. Article 13. Permits retroactive plan adoption.

¡ Article 14. Difficulty of care payments are compensation for purposes of Code 5415 only.

Check (a) or (b).

(a) txl All defaults apply. Skrp the rest of Atticle 2 and sign the amendment

iOi i i Oneormore'dàíautts'Oonotapply. Completeúhoiesecfions inAfticle2forwhichyoudonotacceptthedefault; then

sign the amendment.

Article 4 - Birth/Adopüon Distributions. ln the absence of an election below, Article 4 does NOT apply. To permit QBADS.

(ouatified Birth and nåoptioñ óiitrioutions¡, check (a). lf QBADs are available, they apply to all accounts except as provided in

Article 4 or in elections (b), (c), (d), or (e). (Se/ecf ail that apply')

(a) Article 4 applies effective January 1,2020, unless a different date is selected in (1) below'

t I . (Enter date after December 31' 2019.\
bdnOs rnay only ¡e made from accounts in which the Participant is fully vested.

QBADs are only available from the following Accounts (select one or more):

[ ] Employer matching contributions

[ ] Employer contributions other than matching

[ ] Rollover contributions

[ ] Transferred accounts
Permitted from the following assets attributable to (select one or both):

a. I I non-Pensionassets
b. i i pension assets (e'g., from a Money Purchase Pension Plan)

(þ)
(c)

(d)
(e)

[ ] Mandatory Employee Contributions

i j Oescr¡Ue:' ' (must be definitety determinable and not subiect to discretion)

Odnos are nolãvailable if the Participant has severed employment,

Describe additional limitations: @ust be definitely determinable and not subiect to

t1
(1)

tl
t1
(1)
(2)
(3)
(4)

(5)
(6)

discretion)

Article 5 - RMD Timing. unless section 2.5(a) is selected, dishibution of RMDs will begin for Affected Participants no sooner

than April 1 of the calenãar year following the year the Participant attains age 72.

(a) t I Distribut¡on of RMDs to Affected Participants w¡ll NOT be delayed on account of this Amendment (i.e., distributions

will generally 
"orr"n"e 

no later than April 1 of the calendar year following the year the Affected Participant

attains age iOl¿,)t,i^ 
^o"ordance 

with Section 5.5. This election is effective for distributions after December 31,

2019, exóept as specified below (Qptionat: select either or both of (1) or (2)):

(1) [ I Sectioh S.5 is effective for diåtributions after 

- 

and prior to the earlier of January 1' 2Q22 or

thedateenteredin2'5(a)(2).(EnterdateonorafterDecember3l'2019.)
(2) [ ] Section s,s irìép""r"à ídr'o¡àtriuur¡ons after _ þntel latg o!.9r.?(g!the date entered in

' 
2.5(a)(1) atnd beiore January 1, 2022), sub,¡ect to the anti-Cutback rule of Code S411(d)(6) to the extent

applicable.

Article 6 - 1O-year Rule for Beneficiary RMDs. RMDs to an Eligible Designated Beneficiary of a Participant who dies prior to

tne pártic¡pant,s RBD will be made as elécted below. ln the abseñce of an election in section 2.6' the Plan's provisions about

áeneficiary elections with iegard to the S-Year Rule will apply, substituting the 1O-Year Rule for the S-Year Rule'

(a) tl
(1)
(2)

(b) t1(c)tl
(d) tl

(e) tl

Beneficiary elecgon. The Eligibb Designated Beneficiary may elect application of the 1O-Year Rule or the Life

Expectancy rule. lf the Benefiðiary does-not make a.timely-election (Se/ecf one of (1) or (2)):

¡ j tO-yeâr rule, The 1g-year rúle applies to the Eligible Desþnated Bene¡6ary.

t i fité Èip"òt"n"y Ruté. the Life'Ëxpectancy rule applies to the Eligible Designated Beneficiary.

i g-year rule. The 1 g-year rule applies to the Eligible Designate9..Beneflciary.

Lifé Expectancy rule. The Life Èipectancy rule applies to the Eligible Designated Beneficiary.

Shortei period. The entire interesi of the Èligible besignated Beneficiary will be dishibuted no later than

óécemOer31,_ pntóráÀumberof yãars,noteiceeding"l0")year(s)followingtheyearof theParticipant's

death.
ótfrei: lOescr¡ be, e.g., the 1¡-Year Rute applies to att Beneficiaries other than a surviving spouse Beneficiary')

2.7 Article 7 - CARES RMD Waivers; 5-Year Rule. Unless the Employer elects otherwise below, beneficiaries of Applicable

participant Accounts will have the option to exiinddistribution under the S-Year Rule by one year, and in the absence of a

beneficiary election the extension will apply.

(a) t I No extens¡on without request. The provisions of Section 7.2 apply but in the absence of a beneficiary election the

extension will NOT aPPIY'

(b) t I Not Apply. Article 7 will NOT apply to this Plan'

2,8 Article8-Reserved.
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2.9

2.10

4.1

4.3

4.5

4.6

5.1

5.2

Article 9 - Reserved.

Article 10 - ln-Service Distribuflons. ln the absence of an election below, Article 10 does NOT apply. To permit in-service

distributions at age SgYzfor pension plans, check (a). Chec? (b) to specify an age greater than 59%' lf Atlicle 10 applies' it

applies to all Accounts except as limited in Afticle 10

(a) t I Article 10 applies effective on or after the first day of the first plan year beginning after December 31 , 2019' unless a

different date is selected in (1) below.
or after the first day of the first plan year beginning after December 31, 2019.\

(b) tl
(1) I]

Age at which in-service distributions are permitted
(Enter date on

(Enter age greater than 59%.) This provision aPPlies

effective on or after the
selected in (1) below.

first day of the first plan year beginning after December 31, 2019, unless a different date is

(Enter date on or after the first day of the first ptan year beginning after December 31, 2019')

ARTICLE 3
RESERVED

(1) I I

4.2

ARTICLE 4
BIRTH/ADOPTION DISTRIBUTIONS - SECURE Act $113

Application. This Article 4 will apply only if the Employer elects in Section 2.4(a) tor this Article 4 to apply, effective on the

date specified in Section 2.4(a).

Distribution Authorized. Except as limited by Section 2.4 \b), (c), (e), a Participant may request a distribution of up to $5'000

(per child or Eligible Adoptee) ai a QBAD. The Participant may requesl the distribution whether or not the Participant has

severed emploiment unl'ess bection 2.4(d) is selected. This $5,000 limit shall be reduced by QBADs to the Participant made

with respeci toihe same child or Eligible Adoptee by other plans maintained*by the Employer or a relatedemployer described

in Code'g414(b), (c), (m), or (o). Hoúever, if ihe Plan is a Money Purchase Pension Plan (or the account from which the

distributión is withdrawn was'trânsferred from a Money Purchase Pension Plan), and the Participant has not separated from

service, the Participant may not take a QBAD prior to ãttaining the earlier of Normal Retirement Age or age 59%' The Plan

Adminiótrator may adopt a policy imposing frequency limitations or other reasonable administrative conditions for QBADs'

Def¡nitions. The following definitions apply for this Article 4 and Section 2.4:

(a) A ,,aBAD', is a Qualified Birth or Adoption Distribution described in Code S72(tX2XHXiii), A QBAD must be made during

the 1-year period beginning on the dåte on which a child of the Participant is born or on which the legal adoption of an

Eligible Adoptee by the Participant is finalized.

(b) An ,'Eligible Adoptee" is an individual, other than a child of the Participant's spouse, who has not attained age 18 or is

pnysicaìry or menially incapable of self-support. An individual is considered physically or mentally incapable of self- 
.

iuóport ¡i tnat ¡no¡v¡oual is'unable to enga!ä in any substantial gainful activity by reason of any medically determinable

ptrylicat or mental impairment that can 
-be-expectéd 

to result in death or to be of long-continued and indefinite duration'

ihis provision shall be applied in a manner consistent with Part D of IRS Notice 2020-68'

Rollover. A participant who received one or more QBADs from this Plan may, if the Plan then permits the Participant to make

rollover contributioñs, make one or more contributions in an aggregate amount not to exceed the amount of such QBADs' The

plan will treat such a contribution as a rollover contribution made Uy direct trustee{o-trustee transfer within 60 days of

distribution.

Reliance. The plan Administrator may rely on an individual's reasonable representation that the individual is eligible to receive

a QBAD unless the Plan Administrator has actual knowledge to the contrary'

Status. A QBAD is not an eligible rollover distribution for purpose of the obligation to perm¡t,a direct rollover under Code

g4O1 (a)(31), the notice requiËment of Code S4O2(f), or the mandatory withholding rules of Code S3405(cX1 ).

ARTICLE 5
REQUIRED BEGINNING DATE - SECURE Act $114

Application. This Article 5 will apply to all plans, regardless of type. lt is effective with regard to RMDs required to be made

after December 31, 201 9.

Delay of Required Beginning Date. An Affected Participant's RBD shall_not be earlier than April 1 of the calendar year

folloúing the year tfle Àtfected''participant attains age 72. For purposes of determining an Affected Participant's RBD, a1

Ñrected'part¡cipant will be treated as a more tnan 5% owner if the Participant was a S-percent owner (as defined in Code

5416(iX1XB)) ai to the Plan Year ending in the calendar year the Participant attains age 72.

Spousal Distributions. lf an Affected Participant dies prior tg-the Participant's RBD, and the Participant's sole Designated

eãnenciary is the Participant's surviving spouie, then tire RMDs to the surviving spouse wìll begin by December 31 of the

calendar yãar immediatéry following thã cäþndar year in which the Participant died, or by December 31 of the calendar year in

which the Participant wouid have aitained age 72,' if later. However, this Section will apply only if the Plan, prior to this

4.4

5.3

3
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6.3

5.4

5,5

6.1

6.2

6.4

6.5

6.7

Amendment, permitted a surviving spouse to delay RMD distributions to December 31 of the calendar year in which the

Participant would have attained age 7OTz.

Definitions. The following definitions apply for this Article 5 and Section 2.5:

(a) A Participant is an "Affected Participant" if the Participant was born after June 30, 1949.

(b) An "RMD" is a Required Minimum Distribution as described in Code $401(aXg).

(c) A Participant's "RBD" is the Participant's Required Beginning Date as described in Code $a01 (a)(9XC), as amplified by

Section 5.2.

Optional D¡str¡bution Timing. lf the Employer elects in Section 2.5(a) for this Section 5.5 to apply, the timing and form of

d¡ätributions to an Affected eãrticipant wiil be determined as though this Article 5 had not been adopted. Distributions pursuant

to this paragraph, which are not RMDs, will be treated as eligible rollover dis,tributions for purposes of the direct rollover

provisiäns õt CoOe ga01(a)(31). This Section 5.5 will no longer be effective for distributions after December 31,2021' or' if

earlier, the date specified in Section 2.5(a)(2).

ARTICLE 6
BENEFICIARY RMDS - SECURE Act 5401

Application. This Article 6 will apply to all plans. This Article will not apply to qualified annuities described in SECURE Act

s401 (bx4xB).

Effective Date. Except as provided in Section 6.4, Article 6 will apply to Participants who-die on or after.the Effective Date of

this Arti4e. Generally, the Èffective Date of this Article is January 1 , 2022. The Effective Date of this Article 6 in the case of a

collectively-bargaineä plan will be the date determined in SECURE Act S4o1(bX2). See section 6.5 regarding the limited

application of th-is Artiile to certain accounts of Participants who died before the Effective Date of this Article.

Death before RBD. lf the participant dies before the Participant's RBD, the Plan will distribute or commence distribution of the

Participant's Vested Accrued Benefit not later than as follows:

(a) No Designated Beneficiary. lf there is no Designated Beneficiary as of September 30 of the year following the calendar

year of tñe Participant's deaih, the Beneficiary's entire interest will be distributed under the 5-Year Rule.

(b) Eligible Designated Beneficiary. lf the distributee of a Participant's account is an Eligible Designeted Beneficiary, the

Beñeficiary's ãntire interest will bê distributed under the Life Expectancy Rule unless the 1O-Year Rule applies' The

Employer inay elect application of the Life Expectancy rule or the 10-Year Rule in Section 2.6. ln the absence of an

election in Section Z.O, ttre Plan's provisions with regárd to election of the S-Year Rule will apply, substituting the 1O-Year

Rule for the S-year nule. n permitied Beneficiary eléction must be made no later than the earlier of December 31 of the

calendar year in which distri'bution would be reqúired to begin under the Life Expectancy Rule,.or by December 31 of the

calendar year which contains the tenth anniversary of the Participant's (or, if applicable, surviving spouse's) death.

(c) Other Designated Beneficiaries, lf the distributee of the Participant's account is a Designated Beneficiary who is not an

Eligible Des'ígnated Beneficiary, then the Beneficiary's entire interest will be distributed under the 10-Year Rule.

(d) 1¡-year Rule. lf distribution of a deceased Participant's account thereof is subject to the "1O-Year Rule," then the Plan will

distribute the account in full no later than December 31 of the tenth year following the year of the Participant's death' No

RMDs are required to be distributed from the account prior to that date.

Death after RBD. lf the participant dies on or after the Participant's RBD, the Participant's remaining interest will be distributed

at least as rapidly as under the method of distribution being used as of thedate of the participant's death, using the Life

Expectancy nule, as, and to the extent, provided by applicãbÞ guidance, lf the Beneficiary is a Designated Beneficiary that is

noi an gl¡gíute Designated Beneficiary, t'he plan wiÍ disiribute th-e remaining account in full no later than December 31 of the

tenth year following the year of the Participant's death,

Beneficiary Death. lf an Eligibb Designated Beneficiary receiving distributions under the Life Expectancy Rule dies U"tot-"..

receiving distribut¡on of the ðeneficiar/'s entire interest in the Partìcipant's account, the Plan will distribute that interest in full no

later than December 31 of the 1oth yeár following the year of the Eligible Designated Beneficiary's death. Similarly, if a
participant died before the Effectivé Date of this-Article 6, and the beneficiary died after such Effective Date, but prior to

receiving full distribution of the beneficiary's interest, the Plan will distribute that interest in full no later than December 31 of the

tenth year following the year of the beneficiary's death.

Age of Majority. lf a child of the participantwas receiving distributions.underthe Life Expectancy rule, when the child reaches

thË age ot'rila¡oïity, the plan will distribute the child's accõunt in full no later than 10 years after that date, provided the child is

not oiherwise'an ÉiigiOte Designated Beneficiary, such as a disabled or chronically ill individual.

Definitions; operating rules. The following definitions and operating rules apply for this Article 6 and Section 2'6:

(a) An "RMD,'is a Required Minimum Distribution as described in code s401(axg).

6.6
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7.1

7.2

7.3

10.'t

10.2

10.3

(b) A participant,s "RBD" is the participant's Required Beginning Date as described in Code SaO1 (aXgXC) and the Plan. Also

see Section 5.2.

(c) A distributee of a participant's account is a "Deslgnated Beneficiary. if the distributee is an individual or trust who is a

beneficiary of the accouht (whether pursuant to aiesignation by the Partìcipant or application of the Plan terms) and who

is a designated beneficiary under Code $401(a)(9) and Treas' Reg' S1'401(aX9)-4' Q&As4 and -5'

(d) An individual is an "Eligible Deslgnated Beneflciary" of a Participant.if the individual qualifies as a Designated ,
Beneficiary and ¡s (1)tñe Participãnt's spouse, (2) the Partlcipant's child who has not reached the age of Majority' (3) an

individual not more than 10 yeais younçjer than the Part¡cipant, (4) a disabled individual, as defined in Code S72(mX7)' or

(5) an individual who has Oe"en cert¡t¡edto be chronicatly_,[ (q: defined in Code $77028(c)(2)) for a reasonably lengthy

òérioO, or indefinitely. Certain trusts may be treated as Eligible Designated Beneficiaries pursuant to Code

$a01(a)(e)(H)(iv) and (v).

(e) Whether a child has reached the age of "Majority" is determined under Code $401(a)(9)(F) and applicable regulations and

guidance issued thereunder.

(f) The "Life Expectancy Rule" for dist¡buting RMDs is described in Code $401(a)(9)(B)(iii) and is further described in the Plan'

(g) The ,,5-year Rute" for distributing RMDs is described in Code $aO1(a)(9)(B)(ii) and is further described in the Plan.

(h) The "10-Year Rute" is described in Section 6'3(d).

(¡) Shorter period. Section 2.6(e) may specify a shorter period to be used in place of the tenth year after the death of a

Participant or Beneficiary.

(j) Separate share rule. All references in this Article to a Participant's Account and a Beneficiary's interest in that account"' 
wilí be applied separately to each separate account determined under Treas. Reg. S1.401(a)(9)-8' O&A 2 and 3, and

Code $a01 (a)(e)(H)(iv).

ARTICLE 7
EXTENSION OF s-YEAR RULE FOR RMDS - CARES 52203

Application. This Article 7 does not apply if the Employer has selected Section 2.7(b); otherwise, it is effective January 1,

2020.

Waiver; default provision. The beneficiary of an Applicable Participant Account will have the option to e*end the deadline to

distribute the account for one year. The deíaufi in thb absence of a beneficiary election will be to extend the distribution, unless

the Employer elects in Sectiori 2.7(a) for the default to be not to extend unless the beneficiary requests it.

Definitions. The following definitions apply for this Article 7 and section 2.7:

(a) "RMDs" means required minimum distributions described in Code S40f (aXg)'

(b) The "5-year Rule" for distributing RMDs is described in Code S4O1 (a)(gXBXii) and is further described in the Plan.

(c) "Applicable Participant Account" means the remaining account of a Participant who died during the years 201 5-2019,

to the extent the account is subject to the S-Year Rule'

ART¡CLE 8
RESERVED

ARTICLE 9
RESERVED

ARTICLE 1O

lN-SERVICE PENSION DISTRIBUTIONS - BAMA 5104

Application. This Article 1 0 will apply only if the Plan is a Money Purchase P-ension Plan or, as described in Section 10.3' a

Þidnt-snaring ptan, and tne Èmprbydr eletts in section 2.10 forihis Article 10 to apply, effective on the date specified in

Section 2.1A@\.

Distribution at 59v2. A participant can take an in-service distribution at age 59/2, or, if later, the age (if any) specified in

section 2.10(b). such a distribution will be limited to the vested portion of the Participant's accrued benefit or account and will

be subject to all Plan provisions related to in-service distributions.

Limited applicagon to Profit-Sharing Plans. lf the Employer elects in S-ection 2.10 for this Article 1 0 to apply, this Article 't0

will apply io an account in ã Èrofit-Sha-ring Plan wfricn nótOi assets transferred from a Money Purchase Pension Plan or a

Defined Benefit Plan.

5
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11.1

11.2

ARTICLE 11

DISTRIBUTIONS OF DISCONTINUED LIFETIME INCOME ¡NVESTMENTS . SECURE 5109

Application. This Article 1't is effective for Plan Years beginning after December 31 , 2019.

Distributions authorized. The Plan Administrator may authorize Participants to request, and as soon as practical after a
participant makes a request the plan will make, a distribution of a Discontinued Lifetime lncome lnvestment. Distribution under

this Article is limited to the 90-day period prior to the date on which the Lifetime lncome lnvestment is no longer authorized to 
-

be held as an investment option únOer tne Plan. Such distribution will þe in the form of a Qualified Distribution, or in the form of

a eualified plan Distributioñ Annuity Contrac¡ as determined by the Plan Administrator. The Plan Administrator will administer

this section in a reasonable, nondiscriminatory manner, and may authorize distributions of some Discontinued Lifetime lncome

lnvestments and not others.

Definltions. The terms "Lifetime lncome lnvestment," "Quallfied Distribution" and "Qualified Plan Distribution Annuity

Contract" have the meanings set forth in Code g4O1(a)(38)(B). A "Discontinued Llfetime lncome lnvestment" is a Lifetime

lncome lnvestment which will no longer be authorized to be held as an investment opt¡on under the Plan.

ARTICLE 12
UPDATED LIFE EXPECTANCY TABLES -TREAS. REG. 51.401(aX9)'9

Application. This Article 12 will apply to all plans and is effective for distribution calendar years beginning on or after January

1,2022.

New RMD Tables. Any Plan reference to the life expectancy tables detailed in Treas. Reg. $1 .401(a)(9), such as the Uniform

Life Table, the Single úife Taþle, or the Joint and Last Survivor Table, refers to these tables as published in Treas' Reg.

51.401(a)i9)-9 frori time to time, and is subject to adjustment as described in Treas. Reg. $1.401(axg)-g(f)'

ART¡CLE 13
ADOPTION OF PLAN AFTER YEAR END - SECURE 5201

Application. This Article 13 is effective for Plan Years beginning after December 31 , 201 9.

Retroactive plan Adoption. lf the Employer adopted the underlying Plan to which this Amendment relates after the close of a

taxable year, but prior io the due date (¡nciuO¡ng extensions) of the Employe/s federal income tax return for that taxable year,

the plan is treated as having been adoþted as óf the last day of the taxable year if the Plan's initial effective date is any date

ù¡g'¡n ¡'"t taxable year. Hõwever, no Þarticipant may make elective deferrals to the Plan prior to the date it was adopted.

ARTICLE 14
DTFFICULTY OF CARE PAYMENTS - SECURE 5116

Application. This Article 14 is effective for Plan Years beginning after December 31 , 201 5.

Inclusion in 415 Compensation. The amount of a Participant's Compensation for purposes of determining the annual

addition limit under Code S41S(cX1XB) ¡s increased by the amount of Difficulty of Care Payments the Employer makes to the

Participant.

Definition. A,,Difficulty of Care payment" is a payment described in Code S131(c)(1) made in connection with qualified

' foster individuals.

This Amendment has been executed this 

- 

day of 

-

Name of Plan: Boone Countv Matchinq Pension Profit Sharinq Plan

Name of Employer: Boone Countv, MO

By:
EMPLOYER

11.3

12.1

12.2

13.1

13.2

14.1

14.2

14.3
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CERTIFICATE OF ADOPTING RESOLUTION

The undersigned authorized representative of Boone County, MO (the Employer) hereby certifies thatlhe following resolution was

duly adopteã by Employer on the date specified below, and that such resolution has not been modified or rescinded as of the date
hereof:

RESOLVED, the Amendment to lmplement SECURE Act and Other Law Changes to the Boone County Matching Pension Profit

Sharing Plan (the Amendment) is hereby approved and adopted and that an authorized representative of the Employer is hereby

authorized and directed to execute and deliver to the Plan Administrator the Amendment and to take any and all actions as it may

deem necessary to effectuate this resolution.

The undersigned further certifies that attached hereto is a copy of the Amendment approved and adopted in the foregoing resolution'

Date:

Signed

[print name/title]



BOONE COUNTY MATCHING PENSION PROFIT SHARING PLAN

The Employer hereby establishes or restates the Boone County Matching Pens¡on Profit Sharing Plan, pursuant to the following terms

and conditions. The Trusteà accepts the Trust hereby created ånd agreeé to perform the obligations this Trust imposes on the

Trustee.

ARTICLE I

DEFINITIONS

1.01 plan. This Trust is associated with the following plan ("the Plan"): Boone County Matching Pension Profit Sharing Plan'

which is intended to be qualified under code gaol (a). Àl'ót tr'"'o"t¡nitions of the Plan are incorporated into this Trust by reference. All
,,section,, references in tn¡s rruit áre to provisìons'oi tne trust and not to Provisions of the Plan, unless otherwise clearly indicated.

The Trustee may rely upon the terms of the Plan, including identification of the Named Fiduciary and Plan Administrator, as well as

any documents ielating to tfié plan provided by the Emplo-yer, Named Fiduciary, or Plan Administrator, until such time as the Trustee

reóeives a replacement document or a revocation of the prior document'

1,02 Trustee. Trustee means the person or persons who as Trustee, lnsurer, or custodian execute.the Trust, or any successor in

office who in writing accepts the positidn. Such signature shall indicate the capacity in wfricfr 1l''9 
p9r1q is agreeing-to serve, either as

oiscietionary Trusiee, o¡reãtàläustàe, lnsurer, õr custodian. The Trustee ¡s ¡oent¡t¡eo in Article 4. References to Trustee do not

include a special rrustee iãt J"."riuåo'¡n sectiôn 2.06), unless the context requìres- otherwise. lf the Plan is funded totally by

insurance contracts, the lniurer shall be the Trustee anã shall have all powers of a Custodian hereunder' lf the sponsor is a bank,

savings and loan, trust comfany, cràO¡t un¡on or similar institution, a person or entity other than the sponsor (or its affiliates or

subsiðiaries) may not serve as Írustee without the written consent of the pre-approved plan sponsor.

1.03 Custodian. The Employer may appoint a custodian of the Plan assets. A Custodian has the same powers, rights and duties

as a Directed Trustee nereunðér]nny reterence in the Plan to a Trustee also is a reference to a Custodian unless the context of the

plan indicates otherwise. A limitation of the Trustee's liability by Plan provision also acts as a limitation of the Custodian's liability' The

custodian will be protected from any liability with respect to"aci¡ons taken pursuant to the direction of the Trustee, Plan Administrator'

the Employer, an lnvestment Manager, a named Fidüciary or other third pàrty.with authority to provide direction to the Custodian' lt is

not intended under this agreement that a custodian h"u"'uny duties or obtigätions that would cause it to become a fiduciary as that

term is defined pursuant to ERISA. The resignation oiremoúal of the Custoáian shall be made in accordance with the terms of this

document.Notwithstandinginàior"gàing if-aCustodianisabankwhich,underitsgoverningstatelaw,doesnotpossesstrust
põ*àn, then Sections 2.01(A), (C) as it relates to common trust funds or collective investment funds, (D), (E)' (G), and (J)' and.

Section 3.08 do not apply and the Custodian only hai the power and the authority to exercise the remaining powers under Section

2.01 and to perform the duties under Section 2.05.

1.04 Trust Fund. The Trust Fund means and includes all property of every kind acquired by the^Plan and held by the Trust, other

than incidental benefit insurance contracts. The Trust Fund is i;tendeà to be a-qualified trust under code S 501(a); all.contributions,so

received, together with the income therefrom and any other increment the.reon, ànatt ue held, invested, reinvested and administered

by the Trustee pursuant to the terms of this agreemeit. Ált right, tifle and interest in and to the assets of the Trust Fund shall be at all

¡mes, vested exclusively in the Trustee. only-assets actuall/received by Tru-stee will become part of the Trust Fund, Plan sponsor

acknowledges ano agrees thai it is responsiúle for effectuating the trans-fer of any assets held by a prior trustee or custodian to

Trustee. All assets ro r"cã¡u"u, togethär with the income theré from and any other increment thereon, shall be held by Trustee-

pursuant to the terms of this agreement without distinction between principãlend ¡ncome and without liability for the payment of

interest thereon. fne frusiée ãhall have only such duties with respect to the Plan as are set forth in this agreement'

1.05
trust
later

Effective Date. The Trust is effective on the Effective Date of the Plan. To the extent the Plan has operated under a prior

agreement (including one incãrforated into the Plan document), this document amends and restates the Trust effective as of the

oithe date it is executed orwhen the Trustee receives assets.

1.06 Employer. The Employer means the Employer named in the Plan. By an appendix to this.Trust, the Employer may provide

that any and äll ¡jowers ot iÀd eñrployer hereundei máy ue exercised by the Named Fiduciary spec¡fied in the Plan'

ARTICLE II
TRUSTEE POWERS AND DUT¡ES

2.Oj Discretionary Trustee powers. A Discretionary Trustee has. full discretion and authority with regard to the investment of

the Trust Fund, except ar toãÞlan asset: (i) properly under the control or the.direction of an lnvestment Manager, ancillary trustee or

other plan fiduciary; (ii) subject to proper eìnÉroyer or Named Fiduciary direction of investment; or (iii) subject !o p¡op9r Participant or

Beneficiary direction of investmeni. Tne exerbisè of any investment diicretion hereunder shall be consistent with the funding policy

determined by the Employer. Any such policy shall be consistentwith the objectives of this Plan and with the requirements of Title I of

the Act. The óiscretionary Trustée is aüthoriied and empowered, but not by way of limitation, with the following powers:

(A) General powers. To invest and reinvest the Trust Fund and to keep the Trust Fund.invested without distinction

between principal and income and in such securities or property, real or personal, wherever situated, as the Trustee shall

deem advisabte, inàtuOing, but not limited to: any time Obpdsits, or savings accou.nts, common or preferred stocks, open. end

or closed end mutual funãs (including proprietary funds), þut and call options traded on.a.national exchange, United States

retirement pfan oónãs, corpòrate UoñOi, Oenentúres, cónvertible debentures, commercial paper, U.S' Treasury bills, U'S'

Treasury notes and other àirect or indirect obligations.of.the United States Government or its agencies, improved or

unimproved real àstate situated in the Unitéd dtates, limited partnerships, insurance contracts.of any type, mortg.ages, notes

or other property of any kind, real or personal, to buy or sell óptions on common stock on a nationally recognized exchange

with or without holding"the underlying 
"orràn 

stocú, to open and to maintain margin accounts, to engage in short sales, to

1



buy and sell commodities, commodity options and contracts for the future delivery of commodities, an9 
19 

make any other

investments the Trustee deems appropiiate. ln making such investments, the Trustee shall not be restricted to securities or

other property of the charactet 
"rþi'"räty 

authorized b-y the applicaþle law for trust investments; however, the Trustee shall

giu" or" regãro to any limitations'imposãd by the cod-e or the'Act, so that at all times this Plan may qualify as a qualified
plan and Trust. The Trusteé shall diócharge its dut¡"s with respect to the Plan solely in the interest.of the Participants and

Beneficiaries and with the care, skill, prudãnce, and diligence under the circumstances then prevailing that a prudent person

acting in a like capacity and familiarwith such matters ùould use in the conduct of an enterprise of a like character and with

like aims.

(B) Liquidity. To retain in cash so much of the Trust Fund as it may deem advisable to satisfy liquidity needs of the

Þtán anO to ilepost any cash held in the Trust Fund in a bank or other institutional account at reasonable interest or without

interest if the irustee determines that such deposits are reasonable or necessary to facilitate a Plan transaction or for other

purposes, but consistent with the Trustee's duties under Section 2.05.

(C) Trustee's Common/Collective Funds. To invest, if the Trustee is a bank or similar financial institution supervised

by'the United States or by any State, in any type of deposit of the Trustee (or of a bank related to the Trustee within the

nieãnlng of Code S414(bi) at a reasonable rátb of inteiest or in a common trust fund, as described in Code $584' or in a

col6ctpe investmentfund, (including a group trustdescribed in Section 3.08), the provisìons-o.f which govern the investment

of such assets and which the elan iñcofrorâtes by this reference, which the Trustee (or its affiliate, as--defined in Code

g1504) maintains exclusivély for the collective inv-estment of money contributed by the bank (or the affiliate) in its capacity as

irusteã and which conforms to the rules of the Comptroller of the Currency, as applicable'

(D) Real/personal property, To manage, sell, contract to sell, grant options to purchase, convey, exchange, transfer'-

à¡ãnOon, improve, repair, insure,-lease for añy term even though commencing in the future or extending beyond the term of

the Trust, and otherwise deal with all propertyl real or personal, in such manner, for such considerations and on such terms

and conditions as the Trustee decides.

(E) Borrowing. To borrow or raise money for the purposes of the Plan in such amount, and upon such terms and

òoi.rO¡t¡ons, as the Tiustee ih"ll d""r advisablé; and foi any sum so borrowed, to issue a promissory note as Trustee' and

to ,""rr" ihe repayment tnàràot by pledging all, or any part, of the Trust Fund. No person lending money to the Trust shall

be bound to see to tne app¡cãi¡on'ot tn"-mõney lent or io inquire into the validity, expediency, or propriety of any bonowing'

(F) Claims. To compromise, contest, arbitrate or abandon claims and demands affecting the investment of Trust

àsiets, ¡n the Trustee's diöcretion. However, nothing in this paragraph requires a Participant or Beneficiary to arbitrate any

claim under the Plan.

(G) Voting, Tender, Exercise. To have with respect to the Trust all of th.e rights of an individual owner, including the

þower to exerciãe any and all voting rights associated with Trust assets, including a.ny stocks, bonds, or other securities; to

give general or speciâl proxies or pãwérr of attorney with or without power of substitution; to exercise any conversion

[rivilðges, subsciiption rights or oiher options, and io make any payme_nts.incidental thereto; to oppose, or to consent to, or

ãtnervüise pa*icipåte in, õorporate reorganizaiions or other chânges affecting corporate securities, and to delegat

discretionáry powers, and tó pay any aésessments or charges in connection therewith; and generally to exercise any of the

powers of an owner with respect to stocks, bonds, securities, or other property'

(H) Mineral rights. To lease for oil, gas and other mineral purposes and to create mineral severances by grant or

ieéervation; to pool õr unitize interests in oil, gas and other minerals; and to enter into operating agreements and to execute

division and transfer orders.

(l) Annuities or other Contracts. To apply for and procure from the lnsurer as an Investment of the Trust Fund any

àñnu¡ty or other Contracts (on the life ot any eäiticipant, or in the case of a profit sharing plan (including a a01(k) Plan)' on

the life of any person ¡n wnàm a Participaní has an insurable interest, or on the joint lives of a Participant and any person in

whom the eáriicipant has an insurable interest) as the Plan Administrator shall deem proper; to exercise,.at any time or from

time to time, whätever riglrts and privileges may Ue granted under such annuity, or other Contracts; to collect, receive, and

iéttte tor tné proceeds oî all such'annuiiy, or otirer Contracts as and when entitled to do so under the provisions thereof'

(J) Tifle. To hold any securities or other property in the name of th.e Trustee or its nominee, with depositories or agent

àépositories or in another íorr ur it may deem best, w¡tn or without disclosing the trust relationship. However, any securities

heid in a nominee or street name must be held on behalf of the Plan by: (a) a bank or trust company that is subject to

supervision by the United States, any State, or a nominee of such bank or trust company; (b) a broker or dealer registered

under the Securities Exchange Rct of tgg¿ or a nominee of such broker or dealer; or (c) a clearing agency as defined in

Securities Exchange Act of 1934, Section 3(aX23)' or its nominee.

(K) Hold pending Dispute Resolution. To retain any funds or property subject to any_ dispute without liability for the

þayment of interest, anã to däcline to make payment or delivery of the funds or property until a court of competent

jurisdiction makes final adjudication.

(L) Lifigation. To setfle, compromise, or submit to arbitration (provided such arbitration does not apply to Participants

òr'Beneficiariãs) any claims, d'ebts,'or damages due or owing to or fronr the Plan, to commence or defend suits or legal or

administrative procéedings,'and to represenithe Plan in all suits and legal and administrative proceedings' The Trustee

shall have no obligation ó undertake, defend or continue to maintain any action or proceedìng arising in connection with the

Trust, unless and*until the Émployer iequests the Trustee to do so and agrees in writing to indemnify the,Trustee against the

Trustee,s costs, expense. an.i lia'bil¡t¡"s (including, without limitation, attoineys'fees and expenses) relating thereto, to be
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primarlly liable for such payment and to make periodic payments in respect of such t99t. 
?.1.9 

expenses during the course of

iuch prôceedingt. tf tn" Employerthereafterdoes notþaysuctr costs, expenses and liabilities in a reasonablytimely-

mann'er, the Truiste; inalt O¡lcont¡nue participation in suc-h action or proceeding, and charge the assets of the Trust Fund to

the extent sufficient for any unpaid fees and expenses,

(M) lnvestment policy. To adopt and to amend from time to time, an investment policy consistent with the Plan's

funding policy.

(N) Bank. The Trustee may employ a bank or trust company pursuant to the terms of its usual and customary bank

agency ugr""r"nt, under whichihe dutiäs of such bank or trust company shall be of a custodial, clerical and record keeping

nature.

(O) pooling Assets. To pool all or any of the Trust Fund, from time to time, with assets belonging to any other.

àuât¡tieO employãe pension benefit trust.reäted by the Employer or any related or affiliated.Employer, and to commingle..

such assets ano márè ¡oint or common investmenis and cârry-joint accôunts on behalf of this Plan and Trust and such other

trust or trusts, allòcatiné undivided shares or interests in such investments or accounts or any pooled assets of the two or

more trusts in accordance with their respective interests'

(p) Catch All. To perform any and all other acts which in the Trustee's judgment are necessary or appropriate for the

òróper an¿ advantageous management, investment and distribution of the Trust'

2.02 Directed Trustee. Except as otherw¡se provided herein, a Directed Trustee has all of the same powers as a Discretionary

Trustee in Section 2.01 except tnát tne Directed îrustee only may exercise suclr powers purs_uant to a proper written direction' A
,;proper written direction" meåns the written direction of a Plån fiduciary or of a Participant or Beneficiary with authority over the Trust

âsset which is the subject of the direction. Written direction may be given electronically' The lmqloye¡ and the Directed Trustee may'

in writing, limit the powers of the Directed Trustee to any combínatio-n of powers listed within Section 2.01. The party which has the

authoritiio managê and control the investment of the pian assets shall discharge its duties with respect to the Plan solely in the

interest of the participants and Beneficiaries and with the care, skill, prudence, ãnd diligence underthe circumstances then prevailing

that a prudent person acfinl iñ ã iir,à cáp."¡ty and familiar wiÛr such matters would use in the conduct of an enterprise of a like

charaiter anO w¡tfr like aimò. The Employer, in adopting this Trust, acknowledges and agrees:

(A) No Discretion. The Directed Trustee does not have any discretion as to the investment or the reinvestment of the

Trust Fund and the Directed Trustee is acting solely as a directed fiduciary as to the assets comprising the Trust Fund, to

the extent that the Directed Trustee has the ãutnority to act upon such assets as granted by the Employer.

(B) No Review or Recommendations, The Directed Trustee does not have any duty to review or to make

iecommendations regarding investments made pursuant to a proper written direction.

(C) No Action Without Direction. The Directed Trustee must retain any investment obtained upon a proper written

ù¡rection until receipt of another proper written direction to dispose of such investment.

(D) No Liability for Following Orders. The Directed Trustee is not liable in any manner or for any reason for making'

ieialning or disposing of any investment pursuant to any proper written direction'

(E) lndemnity. The Employer will indemnify, defend and hold the Directed Trustee harmless from any damages, costs

or expenses, includ"ing reasonabie attorneys' feeá, which the Directed Trustee may incur as.a result of any claim a.sserted

agairist the óirected frustee or the Trust ârising out of the Directed Trustee's compliance with any proper written direction.

2.03 Agents. The Trustee may employ and pay from the Trust Fund reasonable compensation to agents' attorneys, accountants

and other pérron, to advise the Trústeé ai in its opìnion may be necessary..The Trustee reasonably may delegate to.any agent, 
-

attorney, accountant or othói person selected by it any powé, or duty vested in it by the Plan' to the extent that such delegation of

power ói duty is allowed under ERISA, and the Îrustee'may act reaðonably or refrain from acting on the advice or opinion of any

agent, attorney, accountant or other person so selected.

2,04 Orphaned plan, lf the Trustee determines that the Employer has abandoned the Plan, the Trustee (if qualified to so acl)

may appoint itself as a eualified Termination Administrator ("9Jn1, as_O"fined in Department of Laþor guidance, for purposes of

terminating the plan and distributing all plan Accounts. Rs a orR, ihe Trustee may undertake all authorized acts to wind up the Plan'

including causing the Trust to pay from Trust assets to the QTA and to other serviðe providers a reasonable fee for services rendered'

A Directãd Trustée may serve'as a QTA without regard to the receipt of proper written direction'

2.OS Duties. The Trustee agrees to perform the responsibilities expressly imposed on it hereunder. The Employer and the

Trustee intend that nothing stralibe consirued to require the Trustee to perform any responsibility or function that it has no express

authority to perform undeithis agreement. The Trustee agrees to the following duties:

(A) ERISA. lf ERISA applies to the Plan and to the extent that ERISA so requires, to act (a) solely in th.e interest of 
.

participants and Beneficiar¡es for tne exc¡us¡ve purpos€s of providing benefits under the Plan and defraying the reasonable

expenses of plan administration; (b)w¡th the care, it<ill, prudence and diligenceunderthe cir-cumstances then prevailing as

would a prudent pÀrson acting ¡n à í¡fe capacity and familiarwith such malters; (c) by diversifying Trust investments so as to

minimize the risi'oiørge losies unless nót fruoent under the circumstances to do so; and (d) in accordance with the Plan to

the extent that the Plan is consistent with ERISA.
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(B) lnvestment Policy. To coordinate its investment policy with Plan financial needs as communicated to it by the

Plan Administrator.

(C) Trust Accounting. To furnish to the Employer and to the Plan Administrator an annual statement of account

ènôwing the condition of thãTrustFund and all invesiments, receipts, disbursements and othertransactions effected bythe

Trustee-during the Plan Year covered by the statement, including the net income, or loss, of the Trust Fund, the gains, or

losses, realizãd by the Trust FJnd upon'sales or other dispositioñ of the assets, and the increase, or decrease' in the value

of the irust Fund jstating the assets of the Trust held at tlie end of the Plan Year. Such statements are conclusive on all

persons, including the Einployer and the Plan Administrator, except as to any act or transaction concerning which the 
.

Êmployer or the Èlan ROm¡niétrator files with the Trustee written exceptions ór objections within 45 days after the receipt of

the'staiements or for which ERISA authorizes a longer period within which to object. The Trustee also may agree with the

Èmployer or plan Adm¡nistrator to provide the inforñatiòn described in this paragraph more freque.ntly than annually.

Ñoth¡nä contained in this Section shall deprive the Trustee of any right to have,its accounts judicially settled if the Trustee so

desiresl. To. the extent permitted Uy law, but subject to any expreis þrovision of applicable law as may be in effect from time

to time to the contrary, no person ätneittran the ptan Administrator or Employer qay require an accounting or bring any

action against the Trústee with respect to the assets of the Trust or its actions as Trustee.

(D) Trust Valuation. To the extent directed by the terms of the Plan, the Plan Administrator, or the Named Fiduciary'

io report the value of the Trust Fund and as applica'ble, the value of the Trust assets within each Participant or Beneficiary

Àccount provided, however, the Trustee reserves the right to notify the Plan Administrator or Named Fiduciary of any non-

marketable securities or other property held under the Trust without a readily-determinable value, and such securities or

other property shall be valueo äs åetei.mineo by the Plan Administrator or Named Fiduciary or other fiduciary (but not the

fiustée) ät teast annually. However, if the Trusiee is a Directed Trustee (as defined in this document) the Named Fiduciary

will value the assets anO witilroviOé the valuation to the Trustee, unless the Trustee and the Named Fiduciary agree that

the Trustee will conduct the valuation, The Trustee may reasonably rely on any valuation the Named Fiduciary conducts and

provides.

(E) Distributions. To credit and distribute the Trust Fund as the Plan Administrator directs. The Trustee is not obliged

ìo inquire as to whether uny ôãyèe or distributee is entitled to any payment or_whether the distribution is proper or within the

terms of the plan, or 
"r 

to ínä manner of making any payment oi disiribution. The Trustee is accountable only to thePlan

Administrator for any payment or distribution mãOe Éy it in goqq faith on the direction of the Plan Administrator' The Trustee

must promp¡y notify tire'Plan Administrator of any untlaimed plan payment or distribution and then dispose of the

distriþution in accordance with the plan Administrator's direction, inclúding any processes or limìtati-ons enumerated in the

plan document. The Trustee shall be released and discharged from all further accountability or liability. respecting such

assets of the Trust, shall Oã tufry proi""t"d in making payménts out of the assets of the Trust in accordance with such written

directions, and shall have no reiËonsibility to see tolhe ãpplication of such payments or to ascertain whether such

directions comply with the provisions of the Plan.

(F) Fees/Expenses. To pay from the Trust Fund all reasonable Plan fees and expenses, and if applicable to allocate

ìf,ó tees and expeñses to plan'Aócounts, both as the Plan Administrator directs. Any fee or expense that the Employer pays'

directly or indirecily, is not an Employer óontrlbutlon to the Plan, provided the fee or the expense relates to the ordinary and

necessary administration of the Trust Fund.

(G) Loans. To make loans to a participant or to a Beneficiary in accordance with the Plan Administrator's direction and

the terms of the Plan.

(H) Records/Statements, To keep the Trustee's Plan records open to the inspection of the Plan Administrator and the

Èmptoyer at all reasonable times and to permit the review or audit of such records from time to time by any person or

p"råon! as the Employer or plan Adminiitrator may specìfy in writing. The Trustee must furnish the Plan Administrator with

whatever information retating ið tne irust Fund the"Plän Aáministratór considers necessary to perform its duties as Plan

Administrator.

(l) Tax Returns. To file all information and tax returns required of the Trustee.

(J) lncapacity. To follow the direction of the Plan Administrator with regard to distributions to any Participant or

àénef¡ciary wdom tñe plan Administrator has determined to be incapacitated (such as physical or mental incapacity, or age

as defined by the plan). in" irúit"" also will provide any reasonabie information and take any reasonable action that the

plan Administrator requestJ relating to a deteimination oi incapacity or otheruvise pertaining to.the.administration of the

Account of any incapâc¡tãt"o ôðisõn. rhe Trustee has no dutf or liåbility with regard to such distributions except to follow

the instructions of the Plan Administrator'

(K) Bond. To provide a bond for the faithful performance of its duties as Trustee under the Trust to the extent required

by ERISA.

(L) Contributions. To receive, take and hold any contributions paid to the Trustee by the Employer in cash or, in the

case of a profit sharing plan, such other property as måy be acceptabie. to the Trustee. All contributions so received together

with the income therefrom ã'nO ánV otneiinirementtheieon shall be held managed and administered.by-the Trustee

prirr"nt to the terms of this Trust without distinction between principal and income and without liability for the payment of

interest thereon. Notwithata;din! tne foregoing, the Trustee ajrees io perform the responsibilities expressly imposed.o. n it'

inà gmployer and the Trustee iñtend that-notñing shall be coñstrued to require the Trustee to perform any responsibility or

function thãt it has no express authority to perform under this agreement.
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2.06 Duty to Collect Employer Contributions.

(A) Duty. A discretionary Trustee has the duty to collect Employer contributions, including, but not limited to, elective

àe?enals, exc-ept to the extent such duty is limited by the Employer or as provided in paragraph (B). A Direcled Trustee does

not have the dúty to collect employer cóntributions ãnd the Employer represents and warrants that it either has responsibility

as a ,,named fidúciary" (as defiireri in ERISA gao2(aX2)) or has properly delegated the- responsibility to a Plan fiduciary'

other than the Oirectåd irustee, for determini-ng the ioiiectness, amouilt and timing of contributions and for the collection of

contributions. This duty is effective no sooner tñan the later of the date the Employer signs this Agreement or the date the

Trustee or Special Trultee executes either this Agreement or otherwise accepts its responsibilities under the Agreement.

(B) Special Trustee. lf a Special Trustee has been appointed, the Special Trustee will have the duty to collect

Èóptoyer iontributions, working with the highest-ranking officer of the Employer in the case of resignation or removal until

another Trustee is appointed. Tñis is the sole duty of the Special Trustee, acting in that capacity. No other Trustee has any

duty to ensure that tirä contributions received comply with the provisions of the Plan or is obliged to collect any contributions

frorir the Employer. No Trustee, other than the Spécìal Trustee, is obliged to ensure_that funds deposited are deposited 
..

according to'thé provisions of the Plan. The Speðiat Trustee will eitheiexecute the Trust Agreement or a form accepting its

position ãnU agr¿¿ing to its obligations hereunder. The Special Trustee may perform.any and all acts which in the Special

ïrustee,s judgñrent are necessary or appropriate for the proper and advantageous discharge of its responsibilities.

(C) Standards. ln determining how to discharge any duty to collect contributions, a Trustee, Special Trustee, or other

ñämeO r¡Ouc¡ary ór tnà Ètan stroulà'weigh the valuJof thê Plan assets involved, the likelihood of a successful recovery' and

the expenses eipected to be incurred. Rlmong other factors, a Trustee, Special Trustee or other Named Fiduciary of the

plan may take inio account the Employer's solvency in deciding whether to expend Plan assets to pursue a claim.

ARTICLE III
ADMINISTRATlVE PROVISIONS

3,Oi Co-fiduciary Liabllity. Each fiduciary under the Trust is responsible solely for his/her or its own acts or omissions. A

fiduciary does not nave any l¡af¡lity for anotheifiduciary's breach of fiduciary responsibility with respectlo the Trust unless the

fiduciary: (a) participates fñow¡ngly in or undertakes to conceal the breach; (b) has actual knowledge of the breach and fails to take

reasonable remedial action to reñ.räoy the breach; or (c) through failure to perform his/her or its own specific fiduciary responsibilities

that give rise to fìduciary status, the fíduciary has enaùlêd the-other fiduciary to commit a breach of the latter's fiduciary responsibility.

3.02 Limitation of LiabilitY.

(A) Apportionment of duties. The Named Fiduciary, the Trustee(s) and any pr9P9_rly appointed lnvestment Manager

máy execuie'a written agreement as a part of this Plan delineating the duties, responsibilities and liabilities of the lnvestment

Mañager or Trustee(s) viith respect to ány part of the Trust Fund under the control of the lnvestment Manager or the

Trustee(s).

(B) lnvestment Manager. The Trustee is not liable for the acts or omissions of any lnvestment Manager the Named

Èióuc¡ary may appoint, nor iJthe Trustee under any obligation to invest or otherwise to manage any asset of the Trust Fund

which is'subjóct'tä grà'management of a properly áppointed lnvestment Manager, lf investment of the Plan assets is to be

directed in whole or in part b! an lnvestment Manager, the Trustee shall be under no duty or obligation to review any

investment to be acquired, fräto or disposed of pursuant to such directions nor to make any recommendations with respect

to the disposition or ietention of any such invesiment. The Trustee shall have no liability or responsibility for act¡ng or not

acting pursuant to the direction of, ôr failing to act in the absence of any direction from, the lnvestment Manager.

(C) Other Fiduciaries. The Trustee is not liable for the acts or omissions of any ancillary trustee or independent

iiOirclary properly ãppo¡nt"O under Section 3.06. However, if a Discretionary Trustee, pursuant to the delegation described in

Sectioni.OO, apþoinis an ancillary trustee, the Discretionary Trustee is responsible for the periodic review of the ancillary

trustee,s actions and the ancillary trustee must exercise its delegated authority in accordance with the terms of the Plan and

in a manner consistent with ERISA.

(D) lndemnity. To the extent permitted by the Code and ERISA, the Employer agrees to indemnify and hold harmless

the Trustee againsíany and all claims, losses,'damages, expenses and liabilities the Trustee may incur in the exercise and

performance õf tne trústee's powers and duties hereunder, unless the same are judicially determined to be due to gross

hegligence or willful miscondúct; including, but not limited to, attorney's fees in expenses covered. This provision applies

whêtñer or not the Trustee has resigned or has been removed.

(E) Receipt of Assets. The Trustee shall have no duty or responsibility to inquire as to the propriety of the amount'

va|ue or type of assets transferred to the Trust, nor to conduct any due diligence with respect to such assets; provided,

however, i'hat such assets are othen¡vise eligible to be held by the Trustee under the terms of the Plan.

(F) lnsurer. The Trustee (other than an lnsurer acting as Trustee) shall not be responsible for the validity of the

þrôvisions under an insurance iontract issued to the Plan õr for the failure or refusal by the lnsurer to provide benefits.under

such contract. The Trustee is also not responsible for any action or failure to act by the lnsurer or any other person which

results in the delay of a payment under thã contract or w-hich renders the contract invalid or unenforceable in whole or in

Part.

(G) Direction. lf the Trustee shall be directed by a Participant (pursuantto Plan authorized procedures), the Employer'

or an lnvestment Manager or other agent appointed by the Employer with respect to the investment of any or all Plan assets'
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the Trustee shall have no liability with respect to the investment of such assets, but shall be responsible only to execute

such investment instructions asio directed. ln addition, if the investment of Plan assets is to be directed by Participants, the
plan Administrator, Employer or other designated Named Fiduciary shall be solely_responsible for the Plan satisfying the

various criteria set forth in bepartment of Lãbor Regulation $2550.404c-1 for qualification as an "ERISA Section 404(c)

Plan."

(1) Reliance. The Trustee shall be entitled to rely fully on the wrltten (or other form acceptable to the Plan

Administrator and the Trustee, including but not limited to, voice recorded) instructions of a Participant (pursua,nt to

the plan procedures), the Employer, orãnyfiduciaryornonfiduciaryagentof the Employer, in thedischarge of 
.

such duti'es, anO sfráít not be iiable ior any'loss or oiher liability resulting from such direction (or lack of direction) of

the investment of any part of the Plan assets.

(2) Delegation. The Trustee may delegate the duty of executing such instructions to any nonfiduciary agent'

which may be an affiliate of the Trustee or any Plan representative'

(g) Refusal. The Trustee may refuse to comply with any direction from the Participant in the event the

Trustee, in its sole and absolute discretion, deems such direction improper by virtue of applicaile law'-The Trustee

shall noi be responsible or liable for any loss or expense that may result from the Trustee's refusal or failure to

comply with any direction from the Participant'

(4) Costs. Any costs and expenses related to compliance with the Participant's directions shall be borne by

the Participant's Directed Account, unless paid by the Employer'

(S) Collectibles. Notwithstanding anything herein above to the contrary, the Trustee shall not invest any

òort¡on of a Participant's Directed Account in "collectibles" within the meaning of Code $a08(m).

3.03 Multiple Trustees. An Employer may appoint one or more Trustees to perform qlties il Section 2.01 lor specified assets in

the plan if the Trustees accept such apþointmént. Multiple Trustees may consist of financial institutions or individuals in any

combination at the election õi ir-¡é Erfjlbv"r. lf multiple þarties act as Trústee over specified assets_ in the Plan' the power or duties of

the Trustee shall be interpreted as apptyíng to each suðh Trustee only with respect to the assets of the Trust Fund for which such

Trustee is the Trustee. Each Trustee itrall have no responsibility for, ôr liability with respect to, any of the Trust Fund other than the

assets for which it serves as Trustee.

(A) Majority Decisions. lf more than two persons act as Trustee, a dec¡sion of the majority of such persons co¡trols

wiitr respect io any decision regarding the administration or the investment of the Trust Fund or of any portion of the Trust

Fund wiìh ¡."rp""íto wfricn suc-n pers-ons jointly act as Trustee. Except as provided in paragraph (B), the Trustees jointly will

manage and ðontrol the assets oi the Trult fuird 1or those Trust assets as to which they act as Trustee).

(B) Multiple lnstitutional Trustees. lf there is more than one Trustee which is a financial institution' each Trustee

shall be tfie frusteä ãniy witt'r respect to those assets specifically deposited by the Employer in the Trust Fund for which

such Trustee is the Truétee. References in the Trust to the responsibilities, power or duties of the Trustee shall be

interpreted as afpiying to each such Trustee only with respect to the assets of the Trust Fund for which such Trustee is the

Trustee. gacn fri¡jteãshall have no responsibiliiy for, or liability with respect to, any of the Trust Fund other than the assets

for which it serves as Trustee.

(C) Allocation. Multiple Trustees may allocate among themselves specific responsibilities or obligations or lay
authorize on" ot" ror" of them, either individually or in conCert, to exercise any or all of the powers granted to the Trustee, or

to perform any or all of the duties assigned to the Trustee under this Trust.

(D) Signature. The signature of only one Trustee is necessary to effect any transaction on behalf of the Trust (or as to

ihose Trust assets as to which the signatory acts as Trustee).

3.04 Trustee Fees and Expenses. A Trustee will receive reasonable compensation and reim.bursement for reasonable Trust

expenses (including counsel fees) actually incurred as Trustee, as setforth in the Trustee's fee schedule (if the Truste-e has such a..

sci.redule),'or as mãy be agreed upon rrom time to time by the Employer and the Trustee. No person who is receiving full pay from the

Employei may receive rorñpuniuiion (except for reimburóement of Pian expenses) for services as Trustee. As the Plan Administrator

o, Ém¡itoyer áirects, sucn fåei and exþenses will be paid by the Employer, or the Trustee will charge the Trust for the fees or

expeniej. lf, within a reasonable time after a plan reiated fäe or expenie is incurred (or if within the time specified in any agreement

between the plan and the Trustee regarding payment of a fee or expense) the Plan Administrator does not communicate the

Employer's decision regardinj faymðnt or" ú iná Employer does not pay the fee or expense, the Trustee may charge.the Trust for.

such reasonable tees anáäxËJ*. ãr ur" not settlôr é*penr"s. All taies of any kind whatsoever that may be levied or assessed

under existing or future taws lpon, or in respect of, the Tiust Fund or the income thereof, shall be paid from the Trust Fund'

3.05 Third party Reliance. A person dealing with the Trustee is not obligated to see to the proper application of any money paid

or property delivered- to the Trustee, or to inquire-whether the Trustee has acied pursuant to {Y of the terms of the Plan. Each person

oeäting wún the Trustee rìy .it upon any n'oti.e, request or representation in writing by the Trustee' or by the Trustee's duly..

authorized agent, and is not liable to any person in so acting. Tñe certificate of the fiusiee that it is acting in accordance with the Plan

is conclusive in favor of any person relying on the certificate.
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3.06 Appointment of Ancillary Trustee or lndependent Fiduciary

(A) Appointment. The Employer or Named Fiduciary, in writing, may appoint any qualified person in any state to act

às'ancillary-tiustee with respect to a'designated portion of the Trust Fund, subject to any consent required under the P,lan.

An ancillary trustee must aiknowledge in writing its acceptance of the terms and conditions of its appointment as ancillary

trustee and its fiduciary status under ERISA.

(B) powers. The ancillary trustee has the rights, powers, duties and discretion as the Employer may delegate, subje-ct

io ãny limitations or directions åpecified in the agréement appointing the ancillary trustee and to the terms of the Plan or of

ERISÂ. The Employer may deþgate its responsìbilit¡es under this Section 3.06 to a Discretionary Trustee (subject to the

acceptance Uy sucÉ Discråtionary Trustee of that delegation), but the Employer may not delegate its responsibilities to a

Direóted Trusiee. The investmeni powers delegated to the ancillary trustee may include any investment powers available

under Section 2.01. The delegated investment powers may include the right to invest any portion of the assets of the Trust

Fund in a common trust fund, as described in Code $584, or in any collective investment fund, the provisions of which

govern the investment of such assets and which the Plan incorporates by this reference, but.only if the ancillary trustee is a

6ank or similar financial institution supervised by the United States or by a state and the ancillary trustee (or its affiliate, as

defined in Code g1504) maintains the common trust fund or collective investment fund exclusively for the collective

investment of money côntributed by the ancillary trustee (or its affiliate) in a trustee capacity a.nd which conforms to the rules

of the Comptrol6r oi the Currency, as applicablã. The Employer also may appoint as an ancillary trustee, the trustee of any

group trust fund designated for investment pursuant to the provisions of Section 3.08.

(C) Resignation/Removal. The ancillary trustee may resign its position and the Employer may remove an ancillary

iruitee as proùded in Section 3.07 regarding resignation and removal of the Trustee, ln the event of such resignation or

removal, tËe Employer may appoint añotherãncillary trustee or may return the assets to the control and management of the

Trustee.

(D) lndependent Fiduciary. lf the DOL requires engagement of an independent fiduciary to have control or

mánagement óf all or a portion oi the Trust Fund, the Employer will appoint such indepe-ndent fiduciary, as directed by the

OOt. Ífre independent iiduciary will have the duties, responsibilities and powers prescribed by the DOL and will exercise

those duties, responsibilities and powers in accordance with the terms, restrictions and conditions established by the ÐOL

and, to the exteni not inconsisteni with ERISA, the terms of the Plan. The independent fiduciary must accept its appointment

in writing and must acknowledge its status as a fiduciary of the Plan.

3.07 Reslgnation and Removal. The following provisions relate to Trustee resignation and removal and to appointment of a

successor, They apply to a Special Trustee as well as a Trustee.

(A) Resignation. The Trustee may resign lts position by giving written notlce to the Named Fiduciary and to the Plan

Àdministrator. Íhe Trustee's notice musi speciry tne effective date of the Trustee's resignation, which date must be at least

30 days following the date of the Trustee's notice, unless the Named Fiduciary consents in writing to shorter notice'

(B) Removal. The Employer or Named Fiduciary may remove a Trustee by giving written notice to the affected party.

ifrã emptoyer's notice must spécify the effective date of removal which date must be at least 30 days following the date of

the Emptoyêr's notice, except wheie the Employer reasonably determines a shorter notice period or immediate removal is

necessary to protect Plan assets.

(C) Successor Appointment. ln the event of the death, incapacity, resignation or the.removal of a Trustee, where no

other Trustee continues t,o serve, the Employer must appoint a successor Trustee if it intends to cont¡nue the Plan, lf two or

more persons hold the position of Trusteà, iñ the evenf of the removal of one such person, during any period the selection of

a repläcement is pendiñg, or during any period such person is unable to serve for any reason, the remaining person or

persons shall have full authority to act under the terms of the Plan as Trustee.

(1) Default Successor Trustee. Except as provided in subparagraph (2) below, if the Employer fails to

àópoint a successor Trustee as of the effective date of the Trustee resignation or removal and no other Trustee

remains, the Trustee will treat the Employer as having appointed itself as Trustee and as having filed the

Employer's acceptance of appointment as successor Trustee with the former Trustee. lf state law prohibits the

emþtoyer from särving as successor Trustee, the appointed successor Trustee is the president of a corporate

emþtoyer, the managlng partner of a partnership Employer, the managing member of a limited liability company
gmþloyer, the sole piopriätor of a proprietorship Employer, or in the case of any other entity type, such other

person with title and responsibilities similar to the foregoing'

(21 Default Custodian. lf the Employer fails to appoint a successor Custodian as of the effective date of

Custodian resignation or removal, the Trustee will direct the investment of Plan assets held by the former

Custodian.

(D) Acceptance. Each successor Trustee succeeds its predecessor Trustee by accepting in writing its appointment as

successor Trustee and by filing the acceptance with the former Trustee and the Plan Administrator. For this purpose, the 
.

successor Trustee's exeðutioriof this Trust or the Adoption Agreement to the Plan constitute$ the Trustee's acceptance of

its appointment as successor Trustee. The successor Trustee will also execute such other documents, if any, as the Plan

Administrator may reasonably require in connection therewith.

(E) Outgoing Trustee, The resigning or removed Trustee, upon receipt of acceptance in writing of the Trust by-the

successor Trusteelmust execute all dócurñents and must perform all acts necessary to vest the title to Plan assets of record
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in any successor Trustee. ln addition, to the extent reasonably necessary for the ongoing administration of the Plan' at the

requést of the plan Administrator and the successor Trustee, ihe resigning or rem_oved Trustee must transfer records,

provide information and otherwise cooperate in effecting the change óf Trustees. Such resigning or removed Trustee is

authorized to reserye such sum of money (and for that þurpose to-liquidate such property as may be necessary to produce.

such sum) for payment of all proper expénses and chaigeò against ihe assets of the Trust including reasonable expenses in

connection *¡ç' s'uôñ iàãigi"i¡on or removal, and any oãtancã of such reserye remaining after the paymelt of such charçs

shall be paid over to the s-uccessor Trustee. Wheneúer any Trustee hereunder ceases to serve as such, the Trustee shall

furnish to the Employer and plan Administrator a written siatement of account with respect to the portion of the Plan Year

during which g'e inãív¡ouár or entity served as Trustee. This statement shall be either (i) included as part of-the annual

statement ot account tòr the Plan Íear or (ii) set forth in a special statement. Any such special statement of account should

be rendered to tfre Empfover no later than'tÉe due date of the annual statement of account for the Plan Year. The

procedures set forth in'section 2.05 for the approval by the Em.ploy.er of annual statements of account shall apply to any

spec¡al statement of account rendered hereunber and ãpproval by the Employer of anysuch special statement in the

manner provided in Section 2.05 shall have the same effect upoitne statèmént as the Employer's approval of an annual

statement of account.

(F) Successor powers. Each successor Trustee has and enjoys all of the powers, both discretionary and ministerial,

conferred underthe Plan upon its predecessor.

(G) No Liability for predecessor or Successor. A successor Trustee is not personally liable for any act.or failure to

àci ot any predecessir Trustee, except as required under ERISA. With the approval of the Employer and the Plan 
..

Administrator, a successor Trustee, with t"rpèct to the Plan, may accept the account rendered and the property delivered to

it by a predecessor iiustee wittroui tiaOitity. Ño Trustee shall be iequired to investigate, or be responsible for, any acts or

omissions occurring before it became, or after it ceased to be, Trustee.

3,og lnvestment in Group Trust Fund. The Employer specifically authorizes a Directed Trustee, as directed, or a Discretionary

Trustee to invest all or any portion of the assets compris¡ng tne Trust É-und in any group trust fund which at the time of the investment

piouioã, io, tn" pooling oí g'ã àæ"tr òf plans qualifiéd unãer cooe gaol (a), including a group trust fund that also permits the pooling

of qualified plan assets with assets of an individual retirement accou-nt ttràt is exempt-from taþtion under Code S408(e)' assets of an

eligible governmental plan under Code S457(b) that is eiempt from taxation under Code S457(g)' assets of a custodial account under

code S403(bX7) or a retiremJnt incomdaccount under cooè 5+oelu¡19), or assets of a góvernmental.plan under code $a01(a)(2a)'

This authorizat¡on appl¡es söþlv tó ã g.rp trust fund exempt irom ia'xäilon under code Ssot (a) and the trust agreement of which - .
satisfies the requirements of Rév. Rui at l oo (as modified änd clarified by Rev. Rul. 2004-67' Rev. Rul' 2011-1 ' and Rev. Rul' 2014-

24), or any successor thereto. The provisions of the group trust fund agreément, as amended from time to time, are by this reference

incorporated within this ptãn and Tiust. The provisioñs oithe group trrËttuno will govern any investmentof Plan assets in thatfund'

To comply with Code S497S(dXB) as to any group_trust fund rñaintäinec by a disqualified peison,.includìng the Trustee, the following

p."i.¡óhË 
"óôrv' 

tul iot"cièì¡äÃâw Trustéeir a oirecteo Trustee may invest in àny such fund at the direction of the Named

Fiduciary who is independànt of thé Trustee and the trustee's affiliateé; (b) a Discrétionary Trustee or a Directed rrustee (the latter as

directed) may invest in any suðf iund which the Employer specifies in tnè Âdoption Agreement to the Plan or in an appendix thereto;

and (c) notwithstanding t"i ãñJtol 
" 

oiscretionary irrét"" may invest in its own fundé as described in section 2'01(c)' The Employer

may attach an appendix to tn¡s irúst to specify tnê gròup trust iunds in which the assets of the Trust Fund may be invested' lf so'

invåstments in gròup trust funds shall be limited to the group trust funds so specified.

3.Og combining Trusts. At the Employer's direction, the Trustee, for collective investment purposes, may combine into one trust

fund the Trust created under this plan with the trust created under any other qualified retirement plan the Employer maintains'

However, the Trustee must maintain separate records of account for ihe assets of each Trust in order to reflect properly each

Þarticipants Account Balance under the qualified plans in which he/she is a participant'

3.10 Amendmenusubstitution. The Employer may, at any time and from time to time, amend or restate the Trust or any of its

provisions. Any Trust 
"r"nãrãnt 

tu) must noi cón¡¡òt vü¡irr any other prov.isions of the Plan (exceptas expressly are intended to

override an existing trust f rovisiorì);'and (b) must not cause tñe Plan to violate Code $401 (a). The Trustee must execute or consent

in writing to any amendment.

3.11 Electronic communication. Any communication, notice, direction, or other writing in connection with the Trust may be

given electronically, under reasonable commercial procedures satisfactory to the Trustee.

3,12 Governing Law, The law of the state or commonwealth where the Employer's principal office is located will determine all

questions arising with respect to the provisions of the Trust'

3.13 Reliance on Gounsel. The Trustee may consult with legal counsel (who may be of counsel to the Employer) concerning

any question which may 
"iité 

*itf'r reference to ité duties under th'ís Trust Agreement ãnd the opinion of such counsel shall be full and

complete protection to the Trustee in respect to any ãòi¡õn taken or suffered''by the Trustee in good faith and in accordance with the

opinion of such counsel.

3.j4 Termination. This Trust Agreement and the Trust created hereby may be terminated 3t ?ly IiT" by the Employer, and upon

such termination, the assets of the Trust shall be paid out by the Trustee ai and when directed by the Plan Administrator pursuant to

the terms of the plan and this Trust. when the assets of the Trust have been applied or distributed.as provided herein, the Trustee

shall be released and dischárged from all further accountability or liability respéiting the.assets of the Trust (or that part.of the assets

so applied or distributed tf theirust is terminated onrv ín pàrti'o. any part thei'eof sõ applied or distributed and shall not be responsible

in any way or to any person tor. tñè fJrtner disposit¡orí oi ine ássets ôi ftre Trust (or thãt part of the assets so applied or distributed, if

the Tiust ís terminaiéd only in part) or any part thereof so applied or distributed'

I



APPENDIX
TRUSTEES DUTIES

Trustees

Jenna Redel
Trustee

Justin Aldred
Trustee

Janet Thompson
Trustee

Brianna Lennon
Trustee

Kip Kendrick
Trustee

Discretionary Trustees



CERTIFIED COPY OF ORDER

September Session of the July Adjoumed

-2024

Term,20 24

dey of September n 24
)""

In the Curnty Connlcston of ¡¡td cornty' on thc

thc followlng, ¡nong oÛhcr procccdlnSs' wctl hed' vlz:

Lt&

'l stmtorMlssouRr

County ofBoonc

19rh

Now on this day, the County Commission of the County of Boone does hereby approve the

attached agreement to adopt and enact a new 401a plan with DST Retirement Solutions, LLC for

eligible POST-certified employees effective April 1,2024. This order authorizes the Auditor to

take appropriate action to rèflect the adoption of this agreement in the FY2024 budget and

authorizes Human Resources to take appropriate action to create the processes needed to

implement this new plan. The County Commissioners and County Treasurer are authorized to

execute the agreement, the terms of which are set out in the attached.

Done this 19th day of September 2024

/a/
rip rfo)rick
Presiding C

ATTEST:

Justin

Brianna L. Lennon District I Commissioner

Clerk of the County Commission

M. Thompson
II Commissioner
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Non-Standardized Governmental 401(a)

ADOPTION AGREEMENT FOR
DST RETIREMENT SOLUTIONS' LLC

NON-STANDARDIZED
GOVERNMENTAL 401 (a) PRE-APPROVED PLAN

CAUTION: Failure to properly fill out this Adoption Agreement may result in disqualification of the Plan.

EMPLOYER INFORMATION
(An amendment to the Adoption Agreement is not needed solely to reflect a change in this Employer Information Section,)

1. EMPLOYER'S NAME, ADDRESS, TELEPHONE NUMBER, TIN AND FISCAL YEAR

Name Boone MO

Sfreet

2

Address: 613 E.
Street

Columhia Missouri 165201

City State zip

Telephone: 1571)

Taxpayer Identiflrcation Number (TIN): 43-6000349

Employer's Fiscal Year ends: ?1

TypE oF GOVERNMENTAL ENTITY. This plan may only be adopted a state or local governmental entity, or agency thereof,

including an Indian tribal government and may not be adopted by any other entity, including a federal government and any

agency or instrurnentality thereof,

a, [ ] State government or state agency

b. [X] County or county agency

c. [ ] Municipality or municipal agency

d, t I Indian tribal government (see Note below)

NOTE: An Indian tribal government may only adopt this Plan if such entity is defìned under Code $7701(aXa0)' is a subdivision

of an Indian tribal govemment as determined in acc-ordance with code $7871(d), or is an agency or instrumentality of either, and

all ofthe participañts under this Plan ernployed by such entity substantially perform services as an Employee in essential

governmental fuìctions and not in the peìformanðe of commercial activities(whether or not an essential government function).

PARTICIPATING EMPLOYERS (Plan Section 1.39). Will any other Employers adopt this Plan as Participating Employers?

a. [X] No
b.tl Yes

MULTIPLE EMPLOYER pLAN (Plan Arlicle XI). Will any Employe|s who are not Affiliated Employefs adopt this Plan as part

of a rnultiple employer plan (MEP) arrangement?

c. [X] No
d. i j yes (Cornplete a participation Agreement f'or each Participating Employer.)

PLAN INFORMATION
(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in Question 9')

4 PLANNAME

Boone ntv Law Matchins Plan

J

5 PLAN STATUS
a. [X] New Plan
b. t ] Atnendment and restatement of existing Plan

CYCLE 3 RESTATEMENT (leave blank if not applicable)

l. t I This is an amendment and restatement to bring a plan into compliance with the legislative and regulatory

changes set forth in IRS Notice 2017-37 (i.e., the 6-year pre-approved plan restatement cycle)'

EFFECTIVE DATE (plan Section Ll6) (complete a. if new plan; complete a. {ND b. if an amendment and restatement)

Initial Effective Date ofPlan (except ioi restatements, cannot be earlier than the first day ofthe current Plan Year)
6

a, Anril I -

entered below)

@ 2020 FIS Capital Markets US LLC or its suppliers

(enter month day, year) (hereinafter called the "Effective Date" unless 6'b' is



7

Restatement Effective Date, If this is an amendment and restatement, the effective date of the restatement (hereinafter called the

"Effective Date") is:

b. (enter month day, year; NOTE: The restatement date may not be prior to the first

sappropriatereiroactiveeffectivedateswithrespecttoprovisionsforappropriate
laws.)

PLAN YEAR (Plan Section 1,43) means, except as otherwise provided in d. below:

Non-Standardized Governmental 401(a)

a. [X] the calendar year

b, t I the twelve-month period ending on (e,g,, June 30th)

SHORT PLAN YEAR (plan Section 1,47). This is a Short Plan Year (if the effective date of participation is based on a Plan

Year, then coordinate with Question 14):

c.[]N/A
¿. iXj beginning on April l. 2024 (enter month day, year; e'g" July l'2020)

and ending on -Dggþç13-!-2-024- 
(enter month day, year)'

VALUATION DATE (Plan Section 1.53) means:

a, tX] every day that the Trustee (or Insurer), any transfer agent appointed by the Trustee (or Insurer) or the Employer, and

uny rto.k exchange used by such agent afe open for business (daily valuation)

the last day ofeach Plan Year

the last day ofeach Plan Year qua(er
(rnust be at least once each Plan Year)other (specift day or days):

The Plan always perrnits interim valuations

8

b,tl
c.[]
d.tl
NOTE:

9 ADMINISTRATOR'S NAME, ADDRESS AND TELEPHONE NUMBER
(If none is named, the Employer will be the Administrator (Plan section 1.2).)

a. [X] Ernployer (use Employer address and telephone number)

b. i f The Cómmittee appointed by the Employer (use Employer address and telephone number)

c, [ ] Other:

Name:

Address:
Street

City State

Telephonel

CURRENT CONTzuBUTIONS
The Plan permits the following contributions (select one or more):

b. t I 
'Employer 

contributions other than matching (Questions 24'2-5) 
^

l. t i This plan qualifìes as a Social Securiìy Replacement Plan (Question 24'e. must be selected)

c. [X] Employer matching contributions (Questions 26-28)

d. I j Mandatory Employee contributions (Question 30)

zip

10.

1l

TYPE OF PLAN (select one)
a, [X] Profit Sharing Plan.

b t I Money Purchase Pension Plan.

CONTRIBUTION TYPES
The selections made below must correspond with the selections made under the contributions and Allocations section of this

Adoption Agleement,
FRozEN pLeN on coNTzuBUTIoNS HAVE BEEN SUSPENDED (Plan section 4.1(c)) (optional)

a. t ] This is a frozen plan (i.e,, all contributions cease) (if this is a temporary suspension, select a.2):

1. t ] All contributions ceased as of, or prior to, the efTective date of this amendment and restatement and the prior

plan provisions are not reflected in this Adoption Agreement (may enter effective date at 3' below and/or

seleci prior contributions at g. - j. (optional), skip questions. 12'18 and 22-30)

2. l, I All contributions ceased or were suspended andihó prior Plan provisions are_ reflected in this Adoption

Agreement (must enter elïective date at 3. below and select contributions at b. - f.)

Effective date
3. t ] as of . (effective_date is optional unless a.2. has been selected

aboveorthisistheamendmentofrestatementtofreezethePlan)'

2
@ 2020 FIS Capital Markets US LLC or its suppliers



Non-standardized Governmental 401(a)

e. t I After-tax voluntary Employee contributions
f, [X] Rollover contributions (Question 36)

PRIOR CONTRIBUTIONS
The plan used to permit, but no longer does, the following contributions (choose all that apply' if any)

Employer matching contributions
Employer contributions other than matching contributions
Rollover contributions
After-tax voluntary Employee contributions

ELIGIBILITY REQUIREMENTS

12. ELIGIBLE EMPLOYEES (Plan Section 1 l7) means all Employees (including Leased Employees) EXCEPT those Employees

who are excluded below or elsewhere in the Plan: (select a' or b.)

No excluded Employees. There are no additional excluded Emp loyees under the Plan (skip to Question I 3).

b. txl Exclusions. The following Employees are not Eligible Employees for Plan purposes (select one or more)

2.

Union Employees (as defrned in Plan Section l'17)
Nonresident aliens (as defined in Plan Section 1 .17)

Leased Employees (Plan Section 1'29)
part-time tmpioyees. A part-time Employee is an Employee whose regularly scheduled service is less than -
_ Hours of Servile in the relevant etigiUitity computation period (as defined in Plan Section 1.55).

f.*porury Employees. A temporary-Employee is an Employee who is categorized as a temporary Employee

3.

5. t l

l
l
l
l

h,
i.
j.

a,[]

l3

on the EmPloYer's PaYroll records'

6. t ] Seasonal Ë.ptoy..r. e seasonal Employee is an Employee who is categorized as a seasonal Employee on

the EmPloYer's PaYroll records.

7. txl 61hs¡. 
- 

Anlv Empiolvee not Peace Officer Standards Trainine (POSTI ceúifìed will be exiluded. (must be

d.finit.Çãt.rñinãbl. ,rnd.r Regulation 91.401-1(b). Exclusions may be employment title specific but may

not be bY individual name)

NOTE: If option 4. - 6. (part-time, temporary and/or seasonal exclusions) is selected, when any such excluded Employee

actually compleiès I yeai of Särvicð, then such Employee will no longer be parl of this excluded class. For this

purporl, the i{ours ofservice method will be used for the I Year ofService override regardless ofany contrary

selection at Question 16.

CONDITIONS OF ELIGIBILITY (Plan Section 3'l)
â. [X] No age and se.vice requìred. No age and service required for all Contribution Types (skip to Question l4).

b. i f Eligibility. An Etigible'Employee riill be eligible to participate in the Plan upon satisfaction of the following (complete

c. and d., select e. and f. ifapplicable):

Eligibility Requirements
c, [ ] AgeRequirement

4,

d. t I ServiceRequirement

No age requirement
Age201l2
Age2l
Age 

- 

(may not exceed 26)

t.
2.
3.

4,

l.
)
3.

4.
5.

No service requirement

- 

(not to exceed 60) months of service (elapsed time)

I Year of Service
(not to exceed 5) Years ofService

-ònr..utive 

monih period from the Eligible Employee's employment commencement date and during

which at least 

- 

Hours of Service are completed.

6. t ] consecutive months of employment.
(e.g., date on which 1,000 Hours of Service is1. I l Other:

completed within the computation period) (must satisfy the Notes below)

NOTET If c.4. or d.7. is selected, the condition must be an age or service requirement that is defìnitely determinable and may

not exceed age26 and may not exceed 5 Years ofService'
NOTE: Year of Service means Period of service if the elapsed time method is chosen.

Waiver of conditions. The service and/or age requirements specified above will be waived in accordance with the following

(leave blank ifthere are no waivers ofconditions):
è. t I If employed on the iollowing requirements, andlhe_entry date requirement, will be waived. The

waiver applies to *lgÇlUf. p.ployee unless-3. selected below. Such Employees will enter the Plan as of such date

(select 1. andlor2. AND 3. if applicable):
ì, t I service requirement (may let part-time Eligible Employees into the Plan)

J
@ 2020 FIS Capital Markets US LLC or its suppliers



Non-Standardized Governmental 401(a)

age requirement
waiver is forl

IX]

the Plan Year.

t I other: (must be defrnitely detenninable)

option h. under Section B ofAppendix A)

l
l

2.

3.

l4

Amendment or restâtement to change eligibility requirements
f. t ] This amendment or restatement (õr a prior amendment and restatement) modified the eligibility requirements and the

prior eligibility conditions continue to apply to the Eligible Etrployees specified below' If this option is NOT selected,

ihen all UtigiUt. Employees must satisfy the eligibility conditions set forth above.

l, t I ftre eligiUitity conditions above onlyãpply to Eligible Employees who were not Participants as of the

effective date of the modification.
Z, I j The eligibility conditions above only apply to individuals who were hired on or aÍÌer the effective date of the

modification.

EFFECTM DATE OF PARTICIPATION (ENTRY DATE) (Plan Section 3'2)

An Eligible Ernployee who has satisfred the eligibility requirements will become a Participant in the Plan as of the:

date such requirements are met
first day of the month coinciding with or next following the date on which such requirements are met

fìrst day of the plan Year quartei coinciding with or next following the date on which such requirements are met

earlier ôf the first day of the Plan Year or the hrst day of the seventh month of the Plan Year coinciding with or next

following the date on which such requirements are met

first dayãf úe plan Year coinciding with or next following the date on which such requirements are met

frrst day of the Plan Year in which such reqr'tirements are met

frrst day of the plan Year in which such requirements are met, if such requirements are met in the frrst 6 months of the

plan yËar, or as of the first day of the nextiucceeding Plan Year if such iequirements are rnet in the last 6 months of

l
l
l

t
t
t

a,

b.

c.

d.

f.
s.

h.

SERVICE

15, RECOGNITION OF SERVICE WITH OTHER EMPLOYERS (Plan Sections 1.40 and 1.55)

a, [X] No service with other employers is recognized except as otherwise required by law (e-g', the Plan already provides for

the recognition of service wiih Employeis who havË adopted this Planas well as service with Affrliated Employers and

predecessorEmployerswhomaintainedthisPlan;skiptoQuestionl6)'
b, t ] s.rul.. *itft tne OeiignateA employers is recognized ås follows (select c. - e' and one ormore of columns 1' - 3'; chose

other options as applicable) (if moie than 3 eriployers, attach an addendum to the Adoption Agreement or complete

Other Employer

c. [ ] Employername:

d. t I Employername

e. t I Employer name:

Limitations
f. t I The following provisions or limitations apply with respect to the

recognition of prior service:
(e,g., credit service with X onlY on/following l/1/19)

l.

Eligibilify

tl
tl
tl

1

Vesting

tl

3.

Contribution
Allocation

tl
tl
tl

tltl

tl
tl

tl

16.

g. t ] The following provisions or limitations apply with respect to the recognition of service with other employers:

(e.g,, credit sãrvice with X only on/following 1/l/19 or credit all service with entities the Employer acquires after

12t3Ut8)

NOTE: If the other Employer(s) maintained this qualihed Plan, then Years (and/or Periods) of Service with such Employer(s)

must be ,..ognìr.á pursuant to Plan Sections 1.40 and 1.55 regardless ofany selections above.

SERVICE CREDITING METHOD (Plan Sections 1.40 and 1'55)

NOTE: If any plan provision is based on a Year of Service, then the provisions set fìrrth in the definition of Year of Service in

plan Section 1.55 will apply, including the f'ollowing defàults, except as otherwise elected below:

L A year of Service means compt"tion of at least i,000 Hours of Service during the applicab,le computation period.

2. Hours of Service (plan Section 1.24) will be based on actual Hours of Service except that for Employees for whom

records of actual Hours of Service are not maintained or available (e.g., salaried Employees), the monthly

equivalencY will be used,

4
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a. tl

b, [x]

Non-Standardized Governmental 401(a)

3, For eligibility purposes, the computation period will be as defined in Plan Section 1.55 (i.e., shift to the Plan Year if
the eligibility condition is one (l) Year ofService or less)'

4. For veiting, allocation, and distribution purposes, the computation period will be the Plan Year.

5, Upon an Elployee's rehire, all prior service with the Employer is taken into account for all purposes.

Elapsed time method. (Period of Service applies instead of Year of Service) Instead of Hours of Service, elapsed time

will be used for:
l t I all purposes (skip to Question l7)
2. I I the following purposes (select one or more):

a. [ ] eligibility to ParticiPate
b, t I vesting
c. t ] allocations, distributions and contributions

Alternative definitions for the Hours of Service method. Instead of the defaults, the following alternatives will apply

f'or the Hours of Service method (select one or more):

l. t I Eligibility computatioì period. Instead of shifting to the Plan Year, the eligibility conputation period after

the*initiaieligibility computation period will be based on each anniversary of the date the Employee first

completes an Hour of Service

2. I I Vesiing computation period. Instead of the Plan Year, the vesting computation period will be the date an

Employee firit performs an Hour of Service and each anniversary thereof.

3. tX] nquivalency method. Instead of using actual Hours of Service, an equivalency method will be used to

determine Hours of Service for:
a. [X] all purPoses

b. t I the following purposes (select one or more):

eligibility to participate
vesting
allocations, distribution and contributions

Such method will applY to:
c. [ ] allEmployees
d. iX] Employees for whom records ofactual Hours ofService are

(e.g., salaried EmPloYees)

e. [ ] other:

Hours of Service will be determined on the basis of:

l.
2.
3.

f.

h.
i.
j.
k.

days worked (10 hours Per daY)

weeks worked (45 hours Per week)

semi-monthly payroll periods worked (95 hours per semi-monthly pay period)

not maintained or available

(e.g., per-diem Employees onlY)

(e.g., option f. is used for per.diem

txl months worked (190 hours per month)
bi-weekly payroll periods worked (90 hours per bi-weekly pay period)

other:
Employees and option g. is used fbr on'call Employees)

4.tX] NumberofHoursofServicerequired. Insteadofl,000Hoursofservice,YearofServicemeansthe
applicable computation period duiing which an Employee has completed at least I (not to exceed 1,000)

Hours of Service for:
a. [ ] allPurPoses
b. txl the following purposes (select one or more):

1. t I eligibilitYtoParticiPate
2. IXI vesting
3. t I allocations, distributions and conhibutions

txl Alternative for counting all prior service. Instead of the default which recognizes all prior sewice^for rehired

Ernployees, the plan wilinot iecognize prior service and rehired Ernployee are treated as new hires for the following

purposes: (select one)
l, [X] all purposes

2. l" I the following purposes (select one or more):

eligibility to participate

vesting
sharing in allocations or contributions

c,

a.

b.
c,

I
t
t

5
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Non-Standardized Governmental 401(a)

Other service crediting provisions: (must be definitely determinable; e'g''

for vesting a year ofseivice is based on 1,000 Hours ofService but for eligibility a Year ofService is based on 900

Hours of Service.)
NOTE: Must not list more íhan 1,000 hours in this Section. This servicing credit provision will be used for:

l. t I Allpurposes
2. I I The following purposes (select one or more):

a. [ ] eligibilitY to ParticiPate
b. t I vesting
c. t I allocations' distributions and contributions

VESTING

17, VESTING OF PARTICIPANT'S INTEREST - EMPLOYER CONTzuBUTIONS (PIAN SCCIiON 6.4(b))

a. t I N/A (no Employer contributions; skip to Question 19)

b. txl The vesting proíirion, selected below appìy. Section B ofAppendix A can be used to specifi any exceptions to the

provisions below.

NOTE: The plan provides that contributions for converted sick leave and/or vacation leave are fully Vested'

vesting for Employer contributions other than matching contributions
c. txl" N/A (no Ëmployer contributions (other than matching contributions); skip to f')

d. i j 100% vestini, participants are 1007o Vested in Employer contributions (other than matching contributions) upon

d. tl

entering Plan.
e. [ ] The following vesting schedule, based on aParlicipant's Years ofservice (or Periods ofservice ifthe elapsed titne

method is selected), aPPlies to Employer contributions (other than matching contributions) :

6 Year Graded: 0-1 year-O%; 2 yeats-2\Vo; 3 years-4}%o; 4 years-60o/o; 5 years-80%; 6 years-100%

2. 4 Year Graded: I year-ZíYo; 2 yeats-S0%o; 3 years-l5%o; 4 years'100%

5 Year Gladed: I year-Z\Yo; 2 years-4}Yo; 3 years-60o/o; 4 years-8O%; 5 years-100%
3

4. Cliff: 100% vesting after (not to exceed 15) years

Other graded vestiig schedulã(muìt provide for full vesting no later than 15 years ofservice; add additional

lines as necessary)
5.

Years (or Periods) ofService Percentage

_%
_%
_%

-o/o

_%

-o/o

_%

-o/o

%
%

Vesting
f, tl
c, tlh.tl
i. xl

for Employer matching contributions
N/A (no Employer matching contributions)
The scheduló above will also apply to Employer matching contributions'

100% vesting. participants are'tbóø Vestãd in Employer matching contributions upon entering Plan'

The followi¡-g vesting schedule, based on a Participani's Years of Service (or Periods of Service if the elapsed time

method is selected), applies to Employer rnatching contributions:

1. t I 6yearGraded: Olyeàr-óy"; 2yearJ21o/o; 3years-40V;o; 4yeats'60o/o;5yea¡s-8¡%; 6years-100%

2, Ì j 4 Year Graded: I year-25o/o; 2 years-S}o/o; 3 yearc-1'Vo; 4 years-100%

3. i 1 5yearGraded: lyear-21Vo; 2years- 1o/o; 3years-60%; 4years-8g%; 5years-100%

¿. iXl Cliff: 100% vesting after 8 (not to exceed I 5) years

5. t I Other graded u.rtiñg r"f.t.¿rf. (must provide for full vesting no later tharr 15 years of service; add additional

lines as necessarY)

6
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Non-Standardized Governmental 401(a)

Years (or Periods) ofService Percentage

-Yo
%

_%
_%
_%
_%

o/o

_%
%
o/o

NOTE: If any part-time/Seasonal/Temporary Employees who are not covered under Social Security are participating in this

plan as a Social Security Replácement Plán, any contributions used to satisfu the minimum contribution requirements

of Question 24.e. will be 100% vested.

18. VESTING OPTIONS
Excluded vesting service. The following Years ofservice will be disregarded for vesting purposes (select all that apply; leave

blank if
a.[]
b.tl
c. []

Vesting for death, Total And Permanent Disabilify and Early/l\lormal Retirement. Regardless of the vesting schedule, a

Particif,ant will become fully Vested upon (select all that apply; leave blank if none apply):

d. t I Death
e. [ ] Total and Permanent Disability
f. t I Early Retirement Date

c, [X] Normal Retirement Age

none apply):
S.rui.. piior to the initial Effective Date ofthe Plan or a predecessor plan (as defined in Regulations $ I 'al I (a)-5(bX3)

Service prior to the computation period in which an Employee has attained age 

-'

Service àuring a period ior which an Employee did not make mandatory Employee contributions.

RETIREMENT AGES

19. NORMAL RETIREMENT AGE ("NRA") (Plan Section l'33) means: L9

This euestion 19 and euestion 20 may be skipped ifthe Plan does not base any benefìts, distributions or other features on

Normal Retirement Age,
a. txl Specific age. The date a Participant attains age JL
b. i j Age/partiðipation. The later of the date a Participant attains age 

- 

or the 

- 

anniversary of the first day of

the Plan Year in which participation in the Plan commenced

c. t ] Other: 

- 

(must be defìnitely determinable)

NOTE: If this is a Money Purchase Pension Plan and in-service distributions at Normal Retirement Age are permitted, then-the

Normal Retirement Age cannot be less than age 62,or age 50 if substantially all Participants are qualified public safety

employees (as defineõin Code g72(t)(1)). Thã "substantìally all" requirement for qualified public s-afety employees will

noio,rg.rbearequirementasoithe.ifáôtiu.dateofthefinalregulationsoncetheyareissued&effective. Ifanage

less than ó2 is inserted (unless the age 50 safe harbor is applicable for a qualified public safety employee), no reliance

will be afforded on the òpinion Lett-er issued to the Plan that such age is reasonably representative ofthe typical

retirement age for the industry in which the Participants works, Effective for Employees hired during Plan Years

beginningoñorafterthelateiof(l)January l,2}l5,or(2)thecloseofthefrrstlegislativesessionofthelegislative
boãy with the authority to amend tlie plan t-hat begins on or after the date that is three (3) months after the final

regulations are published in the Federal Register, ãn NRA of less than age 62 must comply with the fìnal regulations

under $401(a).

eualified public safety employees. Normal Retirement Age for public safety ernployees (as defined in Code $72(tXl)) (leave

blank if not applicable)
d. t I egå 

- 
(may not be less than 50 for a Money Purchase Pension Plan or 40 f'or a Profit Sharing Plan)

NORMAL RETIREMENT DATE (Plan Section 1.34) means, with respect to any Participant, the:

date on which the Participant attains "NRA"
first day of the month coinciding with or next following the Participant't tt¡¡r{r'

first day of the month nearest the Participant's "NRA"
Anniversary Date coinciding with or next I'ollowing the Participant's "NRA"
Anniversary Date nearest the Participantrs r.NRArr

Other: (e.g., first day of the month tbllowing the Participant's "NRA")

20

t
t
t
t

a,

b.
c.

d.
e.

f.

txl

7
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2l EARLY RETIREMENT DATE (Plan Section 1.15)

a. [X] N/A (no early retirement provision provided)

b. t I Early Retirement Date means the:

t. i I date on which a Participant satisfies the early retirement requìrements

2. i i first day of the month coinciding with or neit following thedate on which a Participant satisfies the early

retirement requirements
3. t I Anniu.rrãry öate coinciding with or next following the date on which a Participant satisfies the early

retirement requirements

Early retirement requirements
4. t I ParticiPant attains age

AND, completes"'. (leave blank if not applicable)

a. t I Jtleast-Years (orPeriods)ofService fbrvestingpurposes

b, i f at least_Years(orPeriods)ofservice foreligibility purposes

c. t I Early Retireméni Dut. ,n.*r, (must be defìnitely determinable)

COMPENSATION

22, COMpENSATION with respect to any Participant is defined as follows (Plan Sections I'10 and l'23)'

Base definition
a, txl Wages, tips and other compensation on Form W-2

b. i f Code $3401(a) wages (wages for withholding purposes)

c. t I 415 safe harbor comPensation

NOTE: plan Section I . l0(c) provides that the base definition of Compensation includes deferrals that are not included in

income due to Code $$¿orG), |25, |32(Ð(4),403(b), 402(hXIXBXSEP), 414(h)(2), &' 457,

Determination period. Compensation will be based on the following "determination period" (this will also be the Limitation

Year unless otherwise elected at option f. under Section B of Appendix A):

the Plan Year
the Fiscal Year coinciding with or ending within the Plan Year

the calendar year coinciding with or ending within the Plan Year

23

Non-standardized Governmental 401(a)

Leave cash-outs will be excluded
Nonqualified unfunded defened compensation will be excluded

Disability continuation payments will be included ftrr all Participants and the salary continuation will

continue for the following fìxed or detenninable period: 

-

(must be definitely determinable)

d.

e.

f. Ël

Adjustments to Compensation (for Plan Section l.l0). Compensation will be adjusted by:

C. t I No adjustments (skip to Question 23. below)

L, iXl Adjusiments. Compónsation will be adjusted by (select all thatapply): 
-l. t I excluding salary reductions (¿01(k), 125,132(Ð(4),403(b), sEP,4l4(h)(2) pickup, & 457)

2. l, I excluoin[ r.iÀúurr..ent, oi oth.r.rp.nse alìowances, fringe benefìts (cash or non'cash), tnoving expenses'

deferrediompensation (other than deferrals specifìed in l. above) and welfare benefits,

3. txl ,*.tuOini Co-pensation paid during the "detêrmination period" while not a Participant in the Plan'

4. t I excluding Military Differential Pay

5, t I excludingovertime
6, t I excludingbonuses
1 I 1 other: (e.g., describe Compensation from the elections available above or a,.Llã".t.rffintóoup(e'g,,noexclusionsastoDivisionAEmployeesandexclude

bonuses as to Division B Employees); o:n¿¡o, à..'.riU. another exclusion (e'g', exclude shift differential pay))'

POST-SEVERANCE COMPENSATION (4 1 5 REGULATIONS)

415 Compensation (post-severance compensation adjustments) (select all that apply at a.; leave blank ifnone apply)

NOTE: Unless otherwise elected under a. below the following defaults apply: 415 Compensationr,vill include (to the extent

provided in plan Section 1.23), post-sevelance regular'-pay, leave ôãtit-outt and payments from nonqualifred unfunded

defened compensation Plans
The defaults listed above apply e*cept for the following (select one or more):

a, tl
1.

2.

3.

4. t I Other:

Plan Compensation (post-severânce compensation adjustments)

b. txl Defaults upply. Conlp.nsation will include (to the extent-provided in Plan Section l.l0 and to the extent such amounts

would be i,.,rfu¿. 
j iü ðo.p.nrution il paid piioL to severance of e rnployment) post'sevet'ance regulat' pay, leave cash'outs'

and payments from nonqualifìed unfunãed áefened cotnpensation plans' (skip to Question 24)

c. t ] Exclude all post-severance compens&tion. Exclude ali post-severance compensation for allocation purposes'

d. t I post-severance uã¡urt-.ntr. The defaults listed at b. apply except for the following (select one or more):

l. t ] Exclude all post-severance compensation
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)

4.
5.

6.

Non-standardized Governmental 401(a)

Regular pay will be excluded
Leave cash-outs will be excluded
Nonqualifìed unfunded deferred compensation will be excluded

Military Differential Pay will be included
Disabiiity continuation payments will be included for all Participants and the salary continuation will continue

for the following hxed or determinable period:
(must be definitely determinable)

CONTRIBUTIONS AND ALLOCATIONS

24. EMPLOYER CONTRIBUTIONS (OTHER THAN MATCHING CONTzuBUTIONS) (Plan Section 4.1(b)(3)) (skip to Question

26 if Employer contributions are NOT selected at Question I I 'b')

CONTzuBUTION FORMULA (select one or more of the following contribution formulas:)

a. t I Discretionary contribution (no groups). (may not be elécted if this Plan is a Money Purchase Pension Plan) The

Employer may mak" a discreiionary cåníriùutiôn, to be determined by the Employer. Any such contribution will be

allocatád to eäch participant eligibíe to share in allocations in the same ratio as each Participant's Compensation bears

to the total ofsuch Compensation ofall Participants'

b. t I Discretionary contribution (Grouping meth;d). (may not be elected if this Plan is a Money Purchase Pension Plan)

The Employei may designate a discietiõnary contribution to be made on behalf of each Participant group selected

below (ånly seleci L o, ã,¡. th" groupr *uit be clearly defined in a manner that will not violate the defìnite

predeteìmined allocation formula requirement of Regulation $1.401-l(bX1)(ii). The Employer must notify the Trustee

in writing of the amount of the Employer Contribution being given to each group.

l. t ] Each Participant constitutes a separate classification'

2 i j participants ïill be divided into ìhe following classifications with the allocation methods indicated under

each classification.

Definition ofclassifications. Define each classihcation and specify the method ofallocating the contribution

among members of each classification. Classifrcations specified below must be. clearly defrned in a manner

that will not violate the defrnitely determinable allocation requirement of Regulation $1'401-l(bXlXiÐ'

e. [ ] Other:

tl

Classification A will consist of
The allocation method will bel

Classification D will consist of
The allocation method will be:

[ ] pro rata based on ComPensation

[ ] equal dollar amounts (per capita)

Classification B will consist of
The allocation method will be: [ ] pro rata based on Compensation

[ ] equal dollar amounts (per capita)

Classifìcation C will consist of
The allocation method will be: [ ] pro rata based on Compensation

[ ] equal dollar amounts (per capita)

[ ] pro rata based on ComPensation

[ ] equal dollar amounts (per capita)

Additional Classifrcations :

oftheaboveallocation'n.th@foreachclassilrcation),
NOTEI If more than four (4) classifrcations, the additional classifications and allocation methods may be

attached as an addàÁdum to the Adoption Agreement or may be entered under Additional

Classifìcations above.

Determination of applicable group. If a Participant shifts from one classification to atlother during a Plan

year, then ,nl.r, sei..t.d Ueloï, the Participantìs in a classifrcation based on the Participant's status as of

the last day of the plan Year, or if earlier, thð date of termination of employment. If selected below, the

Administrator will apportioí the Participant's allocation during a Plan Year based on the following:

a, t I neginning åf f lan year. The classifìcation will be based on the Participant's status as of the

beginning of the Plan Year.

b. t ] Months i-n each classification. Pro rata based on the number of months the Participant spent in each

classification'
c. t I Days in each classification. Pro rata based on the number of days the Participant spent in each

classification.
d, t I One classification only, The Employer will direct the Administrator to place the Participant in only

one classification for the entire Plan Year during which the shifl occurs'

Fixed contribution equal to (onty select one):

l. I ] ofeach Participant's Compensation for each:

a. [ ] PlanYear
b. t ] calendarquarter
c. [ ] month

9
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d.tl

d. t I payPeriod
e. [ ] week

2. I I $- Per ParticiPant'
3. i j $- pt, Hour of Service worked while an Eligible Employee

a. t I up to 

- 

hours (leave blank if no limit)

4. t I other: (the formula described must satisfo the definitely

determinable,.qu@l'40l-1(b)NoTE:UnderQuestion24.c,4',the'Emp.loyernray
only describe the allocation ofNonetective iontributions from the elections available under Question 24'c of

this Adoption Agreement and/or a combination thereof as to a Participant group (e,g., a monthly contribution

applies to GrouP A)'

Sick leave/vacation leave conversion, The Employer will contribute an amount equal to an Employee's current hourly

,ate otpay multiplied Uy tne farticipant's numbår ofunused accumulated sick leave and/or vacation days (as selected

below). only uniaid siõk and vacation leave for which the Employee has no right to receive in cash may be included'

In no évent *itt it.,. Employer's contribution for the Plan Year àxceed the maximum contribution permitted under

Code $415(c),

The following may be convefted under the Plan: (select one or both):

L t I Sickleave
2. I I Vacationleave

Eligible Employees. Only the following Participants shall receive the Employer contribution for sick leave and/or

vacation leave (select 3, and/or 4; leave-blank il"no limitations provided, however, that this Plan may not be used to

Non-Standardized Governmental 401(a)

only provide benefits for terminated Employees)

3. I I Former Emptoyees' All Employees terminating service with the Employer during the Plan Year and who

have satisfied the eligibility requirements based on the terms of the Employer's accumulated benefits Plans

checked below (select all that apply; leave blank ifno exclusions)

The Former Employee must be at least age 

-

(e.g., 55)

The value ofthe sick and/or vacation leave rnust be at least $- (e,g., $2,000)

t I A contribution will onlY be made if the total hours is over 

- 

(e,g., 10) hours

4.tl

a.[]
b. tl
c,

c.

d. t I A contribution will not be made for hours in excess of- (e'g., 40) hours

Active Employees. Active Employees who have not terminated service during the Plan Year and who meet

the following requirements (select all that apply; leave blank ifno exclusions):

a, The Ernployee must be at least age 

-

(e.g., 55)

b The value ofthe sick and/or vacation leave must be at least $- (e.e., $2,000)

A contribution will only be rnade if the total hours is over-(e.g., I0)hours

d. A contribution will not be made for hours in excess of

- 

(e,g,, 40) hours

t I Social Security RePlace ment Plan. Except as provided below, the Employer will contribute an amount equal to 7.5%

of each eligible Participant's Compensation for the entire Plan Yeal, reduced by mandatory Employee contributions that

are picked-up under Code $414(h) and EmPloYer contributions to this Plan actually contributed to the ParticiPant's

Account during such Plan Year, (may only be selected ifQuestion 1l,b.l. has also been selected)

AND, only the tbllowing Employees will NOT be eligible for the Social Security Replacement Plan contribution:

(select all that apPlY)

i. t I part-time Êmployees who are not otherwise covered by another qualifyìng public retirement system as

defined for purposes of Regulation $3 L3 12 I (bX7)-2. Â part+imé Employee is an Ernployee whose regularly

scheduled service is less than Hours ofservice in the relevant eligibility computation period (as

defined in Plan Section 1.55).

Z. I I Seasonal Employees who ari not otherwise covered by another qualifying public retirement system as

defined ro, purporå, ofRegulation $31.3121(bX7)-2. A seasonal Employee is an Employee who is

categorized as à seasonal Ernployee on the Employer's payroll records.^

3. .t I Tem"porary Employees who aìe not otherwise covered by another qualifying public retirement system as

defined fbr purposes of Regulation $31.3121(bx7)-2. Atemporary Employee is an Employee who is

categorizedãs à t".porury-Èlnployee on the Employer's payroll records.

4. t I Employees in elective porition, 1t'ittea uy an eleótioir, which may be by legislative body, board or committee'

5. t l
orbya
Other:

jurisdiction' s qualiflred electorate)
(any other group of Employees that is definitely determinable and

not eligible for the Social Security Replacement Plan contribution).

The m
a.I
b.I
c.I

inimum contribution of 7 '5o/o stated above will be satisfìed by:

] the Employee only (specify the contribution at the mandatory Employee contributions Question 30)

I the Ernployer onlY

i U"t¡ tfrå nmployee and the Employer. The Employee shall contribute the amount specified in
' 

ôu.rtion 30'foimandatow gÀ'pf"V.. contribuiions) and the Employer shall contribute 

-% 

of

each eligible Participant's Compensation'

NOTE: If a. or c. above is selected, then the mandatory Employee contribution must be picked-up by the

p*pfo'Û at Question 30. Also, if ú. or c. above is selècted, then the allocation conditions in Question 25
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below do not apply to the Employer contribution made pursuant to this provision'

f. t I Other: _ (the formula described must satisfy the definitely determinable requirement

und".@sisaMoneyPurchasePension,itmustnotbeadiscretionarycontribution
formula). NOTE: 

"Under 
Quóstion 24,f ., the Employer rnay only describe the allocation of Nonelective Contributions

from the elections availabÈ under Question 24 ãndlor a combination thereofas to a Participant group or contribution

type (e.g., pro rata allocation applieÀ to Group A; contributions to other Ernployees will be allocated in accordance with

the classifications allocation provisions ofPlan Section 4.3 with each Participant constituting a separate classification),

ALLOCATION CONDITIONS (Plan Section 4.3).lf 24.a., b., c., or f, is selected above, indicate requirements to share in

allocations ofEmployer contributions (select a, OR b. and all that apply at c' - e')

a, t ] No conditions. All Participants share in the allocations regardless of service completed during the Plan Year or

employment status on the last day of the Plan Year (skip to Question 26)'

b. t I Altãcation conditions apply (select one of l. - 5. AND one of 6' - 9' below)

conditions for Participants NoT employed on the last day of the Plan Year
L t I A participantïust complete ãt léast 

- 

(not to exceed 500) Hours of Service if the actual

hours/equivalency method is selected (or àt least 

- 

(not to exceed 3) months ofservice ifthe elapsed

Non-standardized Governmental 401 (a)

tirne method is selected).

A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected).

Participants will NOT share in the allocations, regardless ofservice'

Participants will share in the allocations, regardless of service.

Other: (must be definitely determinable and not subject to EmploYer

25

26.

)
3.
4.
5,

6.
7.

8.

9.

discretion)

Conditions for Participants employed on the last day of the Plan Year

Death
Total and Permanent DisabilitY
Termination of employment on or after Normal Retirement Age

l. I I or Early Retirernent Date

t
t
t
t

No service requirement,
A Participant must comPlete a Year of Service (or Period of Selvice if the elapsed time method is selected).

A Participant must complete at least Hours of Service during the Plan Year

Other: (must be definitely determinable and not subject to Employer

discretion)

Waiver of conditions for Participants NOT employed on the last day of the Plan Ycar' If b,l',2.,3., or 5, above is selected'

participants who are not employed on the last dayofihe Plan Year in which one of the following events occur will be eligible to

share in the allocations r.g*dlé.r ofthe above conditions (select all that apply; leave blank ifnone apply):

c.

d
e,

A.

EMPLOYER MATCHING CONTzuBUTIONS (plan Section 4,1(bx2) and Plan section 4.12). (skip to Question 29 if rnatching

contributions are NoT selected at euestion I l.c.) The Employer will (or may with respect to any discretionary contribution)

make the following matching contributions:

Employee contributions taken into account. For purposes ofapplying the matching contribution provisions below, the

follåwing amounts are being matched (hereafter referred to as "matched Employee contributions" (select one or more):

a. [X] Elective defenals fo a 457 plan. Enter Plan name(s): FlOONF. INITV 457R PI,AN

Elective deferrals to a 403(b) plan. Enter Plan name(s):

Voluntary Employee Contributions

Other: (specify alîounts that are matched under this Plan and are provided for within this

b.

c.

d.

AdoPtion Agreement)

B. Matching Formula. (select one)

e. t I Fixed - uniform rate/amount. The Employer will make matching contributions equal to 

-o/o 

(e,g., 50) of the

Participant's "matched Employee contributions"
l. t i that do not ."c.èd 

' 
% of a Participant's Compensation (leave blank if no limit)

Additional matching contribution (choose 2. if applicable):

2. I I plus an ad-ditional matching contributión of a discretionary percentage determjned by the Employer,

a. t I but not to .*...J_% of Compensation. Such contribution is subject to the Instructions and

Notice requirement of Section 4.12.
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Non-Standardized Governmental 401(a)

f.tl Fixed - tiered. The Employer will make matching contributions equal to a uniform percentage ofeach tier ofeach

Participant's "matched Employee contributions", determined as follows:

NOTE: Fill in only percentages or dollar amounts, but not both. Ifpercentages are used, each tier represents the

amount ofthe PartiJþant's applicable contributions that equals the specifìed percentage ofthe Participant's

Compensation (add additional tiers if necessary):

Tiers of Contributions Matching Percentage

(indicate $ or 7o)

First o/o

Next %

Next o/o

Next %

Fixed - years of Service, The Employer will rnake matching contributions equal to a uniform percentage of each

participant,s ,,matched Employee ctniributions" based on thã Participant's Years of Service (or Periods of Service if the

elapseù time method is selected), determined as follows (add additional tiers if necessary):

Years (or Periods) of Service Matching Percentage

%

%

For purposes or,n. u6oul-rrJting contribution formula, a Year (or Period) of Service means a Year (or Period) of
Service for:
l. t I vestingpurposes
2, I I eligibilitypurposes

Flexible Discretionary Match. (rnay not be elected if this Plan is a Money Purchase Pension Plan) "Flexible

Discretionary Match" means u tøut.hing Contribution which the Employer in its sole discretion elects to make to the

plan, Excepi as specihed below, the EmployeL letains discretion over the formula or formulas for allocating the

Flexible Discretionary Match, including the Discretionary Matching Contribution rate or amount, the limit(s) on

Elective Deferrals or-E-ployáe ContriÙ'utions subject to match, the per Participant match allocation limit(s), the

participants or categories ofParticipants who will receive the allocation, and the time period applicable to any

matching formula(õ (collectively, the "Flexible Discretionary Matching Formula"), except as the Employer otherwise

elects in its Adoption Agreemeni. Such contributions will be subject to the Instructions and Notice requirement of

Section 4.12, reiroduceã b.lo*, unless the Employer elects to use a "Rigid Discretionary Match" in Election 26 B h l'
below.

The discretionary matching contribution under this Question 26,8.h. is a "Flexible Discretionary Match" unless the

Employer elects to use a "Rigid Discretionary Match." (choose l. if applicable.)

l. t I Rigid Discretionary Match. A "Rigid Discretionary Match" means a Matching Contribution which the

Ern'ployer in its sole discretion electi to make to the Plan. Such discretion will only pertain to the amount of

the annual contribution, The Employer must select the allocation method for this Contribution by selecting

among those Adoption Agreement options which confer no Employer Discretion regarding the allocation of

such discretionury u¡¡ouni, for examþle, the limit(s) on Elective Deferrals or Employee Contributions subject

to match, the perÞarticipant match allocation limit(s), the Participants who will receive the allocation, and

the tirne period applicable to any matching formula(s). This "Rigid Discretionæy Match" is not subject to the

Instructions and Notice requirement of Section 4' 12'

Section 4.12 provides: INSTRUCTIONS TO ADMINISTRATOR AND NOTIFICATION TO

pARTICIpANTS, For Plan Years beginning after the end of the Plan Year in which this document is first

adopted, if a ',Flexible Discretionary Matchi contribution formula applies (i'e,, a formula that provides an

Erniloyer with discretion regarding how Ío allocate a matching contribution to Participants) and the

emptoyer makes a "FlexiblJDiscrãtionary Match" to the Plan, the Employer must provide th_e_Pla.n

Administrator or Trustee written instructions describing (1) how the "Flexible Discretionary Match" formula

will be allocated to Participants (e,g., a uniform petceniuge ofElective Deferrals or a flat dollar amount), (2)

the computation period(s) io which'tûe "Flexible Discretionary Match" formula applies, and (3) if applicable'

a descriition ofeach bu.iness location or business classification subject to separate "Flexible Discretionary

Match,, allocation formulas. Such instructions must be provided no later than the date on which the "Flexible

Discretionary Match" is made to the Plan. A summary of these instructions must be communicated to

participants who receive an allocation of the "Flexiblã Discretionary Match" no later than 60 days following

the date on which the last "Flexible Discretionary Match" contribution is made to the Plan f'or the Plan Year'

Discretionary - tiered, (may not be elected if this Plan is a Money Purchase Pension Plan) The Employer may make

matching contributions .quál to a discretionary percentage of a Participant's "matched Employee conlributions," to be

determiñed by the Employer, of each tier, to be àetermin-ed by the Employer. Such discretion will only pertain to the

c.tl

h. [x]

i.tl
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Non-Standardized Governmental 401(a)

amountofthecontribution. ThetiersmaybebasedontherateofaParticipant's"matchedEmployeecontributions"or
Years of Service. Such contribution is subject to the Instructions and Notice requirement of Section 4, I 2.

NOTE: Fill in only percentages or dollar ámounts, but not both. Ifpercentages are nsed, each tier represents the amount

ofthe participant,s applicablã contributions that equals the specified percentage ofthe Participant's Compensation (add

additional tiers if necessary):

Tiers of Contributions Matching Percentage

(indicate $ or 7o)

First o/o

Next o/o

Next 

-%o
Next %

Other: (the formula described must satisfy the defrnitely determinable

,.qui,.@ifthisisaMoneyPurchasePensionPlan,itmustnotbeadiscretionary
contribution formula. NOTE: ünder Question 26.B j,, the Employer may only describe the allocation of Matching

Contributions from the elections available under Question 26 andlor a combination thereofas to a Participant group or

contribution type (e.g., fixed - uniform rate applies to Group A; contributions to other Employees will be allocated as a

tiered contribution,)

MATCHING CONTRIBUTION PROVISIONS
A, Maximum matching contribution. The total matching contribution made on behalf of any Participant for any Plan Year will not

exceed:

j. t l

27

28

B.

a. txl N/A (no Plan specifìc limit on the amount of matching contribution)

b.tl $_.
c. [ ] %ofCompensation.

period of determination. Any matching contribution other than a "Flexible Discretionary Match" will be applied on the

following basis (and "matcheá Employe-e contributions" and any Compensation or dollar limitation used in determining the

matching"contribution will be bæeà on the applicable period. sicip irtire only Matching contribution is a Flexible Discretionary

Match.):
the Plan Year (potential annual true-up requiled)
each payroll period (no true'uP)
each month (potential monthly true-up required)

each Plan Year quarter (potential quarterly true-up required)

each payroll unit (e.g., hour) (no true-up)
Ottrei (spec¡fy): The time period described must be definitely determinable

unde.iieas.Íi"@sedtoapplydifferentoptions1o-differentmatchingcontributions
(e.g,, Discretionãry mat.tring contributions wiil be allocatðà on a Plan Year period while fixed matching contributions

wiú be allocated on each pairoll period.) Such contribution period is subject to the Instructions andNotice requirement

time method is selected),

A Participant must comPlete a Year of Service (or Period of Service if the elapsed time method is selected)

Participants will NOT share in the allocations, regardless ofservice'

Participants will share in the allocations, regardless of service.

Other: (must be definitely determinable)

Death
Total and Permanent DisabilitY
Termination of employment on or after Normal Retirement Age

1. t ] or Early Retirement Date

d.

f.
û

h.

i.

of Section 4.1 2.

ALLOCATION CONDITIONS (Plan Section 4.3) Select a. OR b. and all that apply of c. 'h'
a. [X] No conditions. All Paiicipants share in the allocations regardless of service completed during the Plan Year or

employment status on the last day of the Plan Year (skip to Question 29)'

b, t I Alùcation conditions apply (select one of l. - 5. AND one of 6' - 9' below)

conditions for Participants NOT employed on the last day of the Plan Year.

l.t ] Aparticipantmustcompletemoiethan-Hoursofservice(or-monthsofserviceiftheelapsed

2.

3.
4.

5.

l
l
l
l

condifions for Participants employed on the last day of the Plan Year

6. t I No service requirement'
j, I I A participant must complete a Year of Service (or Period of Service if the elapsed time method is selected)'

8. i j A participant must complete at least 

- 

Hours of Service during the Plan Year'

9. i j Other: (must be definitely determinable and not subject to Employer discretion)

Waiver of conditions for participants NoT employed on the last day of the Plan Year. lf b.1,,2,3., or 5. is selected,

participants who are not.rpfoy.á on the last ¿ay of tne Plan Year in ihich one of the I'ollowing events occur will be eligible to

share in the allocations r"gordlðrr ofthe above conditions (select all that apply; leave blank ifnone apply):

l
l
l

c,

d.

e.

@ 2020 FIS Capital Markets US LLC or its suppliers
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f.

6.
h.

Non-Standardized Governmental 401(a)

Conditions based on period other than Plan Year, The allocation conditions above will be applied based on the Plan Year

unless otherwise selected below. If selected, the above provisions will be applied by substituting the term Plan Year with the

specified period (e.g., ifPlan Year quarter is selected below and the allocation condition is 250 Hours ofService per quarter,

enter 250 hours (not 1000) at b.8. above).

The Plan Year quarter
Payroll period,
Other: (must be definitely determinable and not subject to Employer discretion and may not be longer than

a twelve month period).

FORFEITURES (Plan Sections l.2l and 4.3(e))

Timing of Forfeitures. Except as provided in Plan Section 1.21, a Forfeiture will occur:

a. t I N/A (may only be selectåd if all contributions are fully Vested (default provisions at Plan Section 4.3(e) apply))

¡. iXi As of the earlier of (l) the last day of the Plan Year in which the former Participant incurs hve (5) consecutive 1'Year

Breaks in Service, or (2) the distribution ofthe entire Vested portion ofthe Participant's Account'

c. t ] As of the last day of the Plan Year in which the former Participant incurs five (5) consecutive I -Year Breaks in Service'

d. [ ] As soo¡r as reasonably practical after the date the Participant severs employment.

Use of Forfeitures. (skip if this is NOT a Money Purchase Pension Plan; for Profit Sharing Plans, Forfeitures are disposed of in

accordance with Employer direction that is consistent with Section 4'3(e))'

Forfeitures will be (select one):
e. t ] added to the Employer contribution and allocated in the same manner

f. t ] used to reduce any Employer contribution
g. i j allocated to all f articipants eligible to share in the allocations of Employer contributions or Forfèitures in the same

proportion that each Pæticipañt's Compensation for the Plan Year bears to the Compensation of all Participants for

t
t
t

29

h. tl
such year
other: (describe the treatment of Forfeitures in a manner that is definitely

30

determinable and that is not subject to Employer discretion)

Conditions of Mandatory Employee Contributions
Additional provisions and conditions:
determinable; e.g., Only full'time Employees must make mandatory Ernployee contributions)

txl lump-sums

e.

MANDATORY EMPLOYEE CONTRIBUTIONS (Plan Section 4.S) (skip if mandatory Employee contributions NOT selected

at Question I l.d,)

Type of mandatory Employee Contribution. The mandatory Employee contribution is being made in accotdance with the

following: (select one)
a. t ] The mandatory Employee contribution is a condition of employment'

b. i j The Employeè .uri .äk", on or before hrst being eligible to participate under any Plan of the Employer, an

irrevocable election to contribute the mandatory È-pioy.. contribution to the Plan. No Eligible Employee will become

a Participant unless the Employee makes such an irrevocable election.

Amount of mandatory Employee Contribution (select one)

c. t I An Eligible É*ptoy.ð must contribute to the Plan 

-% 

(not to exceed 25%) of Compensation.

d. i j An EliÉible nrnptoyee rnust, prior to his or her first tntry Date, make a one-time irrevocable election to contribute to

the plan from o/o(not iess than 1%) to %o (not to exceed 25%) of Compensation.

(must be defrnitely
e, tl

Employer pick-up contribution. The rnandatory Employee contribution is "picked-up" by the Employer under Code $414(h)(2)

unless elected below. (select ifapplicable)
f. t I The mandatory Employee contribution is not "picked-up" by the Employer'

DISTRIBUTIONS

31. FORM OF DISTRIBUTIONS (Plan Sections 6.5 and 6 6)

Distributions under the Plan may be made in (select all that apply; must select at least one)

a,

b.
c.

d,

t I substantially equal installments

i j partial withãrawals, provided the minimum withdrawal is $- (leave blank if no minimum)

iXj partial withdrawals or installments are only permitted for P-rticipants or Beneficiaries who must receive required

minimum distributions under Code $401(;X9) except for the following (leave blank if no exceptions):

l. t ] Only participants (and not Benehciaries) may elect partial withdrawals or installments

2. t I Other: (e.g., parlial is not pennitted for death benefìts.

Must be dehnitely determinable and not subject to Employer discretion')

t I annuity:

@2020 FIS Capital Markets US LLC ol its suppliers
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Non-Standardized Governmental 401(a)

f t I nrher: (must be definitely determinable and not subject to Employer discretion)

NOTE: Regardless of the above, a Participant is not required to request a withdrawal of his or her total Account for an

in-iervice distribution, a hardship distribution, or a distribution from the Participant's Rollover Account.

Cash or property. Distributions may be made inl
g. [X] 

-cash 
only, except for (select all that apply; leave blank ifnone apply):

insurance Contracts
annuity Contracts
Participant loans

all investments in an open brokerage window or similar arrangement

propeúy, except that the iollowing limitation(s) apply: (leave blank if there are no limitations on property

l, I
2.I
3, I
4.I

h. I I cash

32

or
distributions)

(must be definitely determinable and notl. t l
subject to EmPloYer discretion)

Joint and survivor Annuity provisions, (plan Sections 6.5(e) and 6.6(e) (select one) The Joint and survivor Annuity provisions

do not apply to the Plan unless selected below (choose if applicable)

i. t I 
'Jäint 

and Survivor Annuity applicable as normat form of distribution. The Joint and Survivor annuity rules set

forth in plan Sections 6.S(e)"anå 6.5(Ð apply to all Participants (ifselected, then annuities are a form ofdistribution

under the Plan even ife, above is not selected)
j. t I Joint and Survivor Annuity rules apply based on Participant election. Plan Section ó.5(Ð will apply and thejoint

and survivor rules ofCode gS+Oftal<i i)ãnd all (as set forth in Plan Sections 6.5(e) and 6'6(e) will apply only ifan

annuity tbrm of distribution is selected by a Participant.

AND, ifi. orj, is selected above, the one-year marriage rule does not apply unless selected below (choose ifapplicable)'

1. t ] The one-year marriage rule applies'

Spousal consent requirements. Spousal consent is not required for any Plan.provisions (except as otherwise elected in i' above

for thejoint and survivor annuity rules) unless selected below (choose ifapplicable)

k. t i Required for all distríbutions. A Spouse must consent to all distributions (other than required minimnm distlibutions)'

f. i j nenenciary designations, A marrieà Participant's Spouse will be the Beneficiary ofthe entire death benefit unless the

Spouse consents to an alternate Beneficiary.

AND, if k, or l. is selected, the one-year maniage rule does not apply unless selected below (choose if applicable)'

L t I The one-year marriage rule applies.

CONDITIONS FOR DISTRIBUTIONS UPON SEVERANCE OF EMPLOYMENT. Distributions upon severance of

employment pursuant to Plan Section 6.4(a) will not be made unless the following conditions have been satisfied:

Accounts in excess of$5'000
a. [X] Distributions may be made as soon as administratively feasible following severance of employment.

b. i f Distributions may be ,nade as soon as administratively feasible aller the last day of the Plan Year coincident with or

next following severance of employment.

c. t ] Distributions may be made * ,òon ur administratively feasible after the last day of the Plan Year quarter coincident

with or next following severance of employment.

d. I ] Distributions may beäade as soon as admlnistrativety feasible after the Valuation Date coincident with or next

following severance of employment.

e. t ] Distributions may be made as soon as administratively feasible after 

- 

months have elapsed following severance

of ernployment.
f. t I No distributions may be made until a Participant has reached Early or Normal Retirement Date

o t I Other: (must be objective conditions which are ascertainable and may not

exceed the limits ofCode $a0l(a)(14) as set forth in Plan Section 6.7)

A.

B. Accounts of $5'000 or less

h. [X] Same as above

t. i j Distributions may be made as soon as administratively feasible following severance of employment,

j i i Distributions may be made as soon as administratively feasible after the last day of the Plan Year coincident with or

next following severance of employment.
l¿ t.l Othe'

exceed the limits ofCode $a0l(a)(1a) as set forth in Plan Section 6'7)

A 2020 FIS Capital Markets US LLC or its suppliers
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C.

Non-Standardized Governmental 401(a)

Timing after initial distributable event. If a distribution is not made in accordance with the above provisions upon the

occurrence ofthe distributable event, then a Participant may elect a subsequent distribution at any time after the time the amount

was fìrst distributable la.ruming the'amount ls stilf distributable), unless oiherwise selected below (may not be selected with 32'f'

and 32.h.):
I r I ôrher, (e.g., a subsequent distribution request may only be made inl'tlí.ilà'Þíanv.aÐ;mustbeobjectiveconditionswhichareascertainable

and may not exceed the limits of Code {iaOl(aXla) as set forth in Plan Section 6.7)

D. participant consent (i.e., involuntary cash-outs). Should Vested Account balances less than a certain dollar threshold be

automaiically distributed without Participant consent (mandatory distributions)?

NOTE: The plan provides that distributions of amounts of $5,000 or less are only paid as lump-sums'

m. [X] No, Participant consent is required for all distributions'

". i j yes, particlpant consent is required only ifthe distribution is over:

1. t I 55,000
2, I I $1,000
3' t I $- (less than $l'000)

NOTE: If 2, or 3. is selected, rollovers will be included in detennining the threshold for Participant consent'

Automatic IRA rollover. With respect to mandatory distributions of amounts that are $1,000 or less, if a Participant

makes no election, the amount will 
-be 

distributed as a lump-sum unless selected below.

;:"î"i'- 
*jiîiîrï:irf "".l?:ï:;ffi1* amount wil be automaricaily roiled over to an IRA provided the

E. Rollovers in determination of $5,000 threshold. unless otherwise elected below, amounts attributable to rollover contributions

(if any) will be includeà in determining the $5,000 threshold for timing of distributions, form of distributions, or consent rules'

ò. f 
" 
i Exclude rollovers (rollover cãntributions will be excluded in determining the $5,000 threshold)

NOTE: Regardless of the above election, if the Participant consentthreshold is $1,000 or less, then the Administrator must

include amounts attributable to rollovers for such purpose. In such case, an election to exclude rollovers above will

apply for purposes of the timing and form of distributions'

DISTRIBUTIONS UPON DEATH (Plan Section 6'8(bX2))

Distributions upon the death ofa Participant prior to the "required beginning date" will:

a. txl be màde pursuant to the electiòn ofthe Participant or "designated Beneficiary"

b. t I begin within I year of death for a "desilnated Beneficiary'-u.19 b.. payable over the life (or wer a period not exceeding

the ,,life 
"*p."t"-.y,i) 

of such Benefrcio:rv, 
"*."pt 

that if ihe "desþnaied Beneficiary" is the Participant's Spouse, begin

prior to December i íst of the year in which the Participant would have attained age 70 112

c. t I Le made within 5 (or if lesser 

-) 

years of death for all Beneficiaries

d.t ] bemadewithin5(oriflesser-¡y.arsofdeathforallBeneficiaries,exceptthatifthe"designatedBenefrciary"is
the participant,s Spouse, begin prior tó December 3lst of the year in which the Participant would have attained age

70 ll2 andbe payable ou.rîh.'lif. (or over a period not exceeding the "life expectancy") ofsuch "surviving Spouse"

NOTEI The elections above must be coordinated with the Form of distributions (e.g., if the Plan only permits lump-sum

distributions, then options a.' b. and d' would not be applicable)'

OTHER PERMITTED DISTRIBUTIONS (select all that apply; leave blank if none apply)

A. IN-SERVICE DISTRIBUTIONS (Plan Section 6'11)

In-service distributions will NOT be allowed 1e*cepí as otherwise permitted under the Plan without regard to this provision)

unlessselectedbelow(ifapplicable,answera.-e.;leaveblankifnotapplicable):
a. [X] In-service distributions may be rnade to ã Participant who hai not separated from service provided the following has

been satisfied (select one or more) (options 2. - 5. may only be selected with Profìt Sharing Plans):

,, rxr f*ì T. ïffïiî:åäJ:äf;!: 
(se,ect one;

b. t I ase62
.. i j aÉe 59 ll} (may not be selected if a Money Purchase Pension Plan)

¿. ixj aãe 70.5 (máy not be less than age 62 for Money Purchase Pension Plans)

tn. Þu.ti.ipãnt t" U.en a Participant in the Plan for at least years (may not be less than five (5))

the amounìs being distributed have accumulated in the Plan for at least 2 years

other: (must satisfy the definitely determinable requirement

;;d;'ioEmployerdiscretion;andmustbelimitedtoa
combination of items a.l . - a.3. or a Participant's disability)')

34.

2

J

4

More than one condition. If more than one condition is selected above, then a Participant only needs to satisfy one of

the conditions, unless selected below:

5. t I A Participant must satisfy each condition

Distributions from a Transfer Account attributable to a Money Purchase Pension Plan are not permitted prior to age 62'
NOTE

O 2020 FIS Capital Markets US LLC or its suppliers
16
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Account restrictions. In-service distributions are permitted from the following Participant Accountsl

b. [X] all Accounts
c. t I only from the following Accounts (select one or more):

I Account attributable to Employer matching contributions

] Account attributable to Employer contributions other than matching contributions

I Rollover Account
4.

2.
J

Transfer Account
Permitted from the foltowing assets attributable to (select one or both):

a. [ ] non'pensionassets
b. t I pension assets (e.g., from a Money Purchase Pension Plan)

5. t I Mandatory Employee Contribution Account
6. i ] Other: (speci$ Account(s) and

.onditions in u r*utt*t that satisfres the definitely determinable requirement under Regulation $ 1.401-l (b)

and is not subject to Employer discretion)

Limitations. The following limitations apply to in'service distributions:

d. [X] N/A (no additional limitations)
Additional limitations (select one or more):e.[]

2. 1

l. I

3. t
4. 1

The minimum amount of a distribution is $-'
No more than _ distribution(s) may be made to a Participant during a Plan Year.

Distributions may only be made from Accounts which are fully Vested'

In-service distributions may be rnade subject to the following provisions: (must satisff the definitely

determinable requirement under Regulation !j1.401-1(b) and not be subject to Employer discretion)'

B. HARDSHIP DISTRIBUTIONS (Plan Sections 6.12) (may not be selected if this is a Money Purchase Pension Plan)

Hardship distributions will NOT te allowed (except as otirerwise permitted under the Plan without regard to this provision)

unless selected below (leave blank ifnot applicable):

f. t I Hardship distributions are permitted from the following Participant Accounts:

1. t I allAccounts
2, I I only from the following Accounts (select one or more):

I Account attributable to Employer matching contributions
j Account attributable to Employer coutributions other than matching contributions

1 Rollouer Account (ifnot available at any time under Question 36)

] Transfer Account (other than amounts attributable to a money purchase pension plan)

e. ] Mandatory Employee Contribution Account
f. I Other: (speciff Account(s) and conditions in a manner

that is defìnitely determinable and not subject to Employer discretion)

NOTE: Hardship distributions æe NOT permitted from a Transfer Account attributable to pension assets (e.g', from a

Money Purchase Pension Plan),

Additional timit¡tions. The following limitations apply to hardship distributions:

3. t I N/A (no additional limitations)
Additional limitations (select one or more)l4.tl

a,

b.
c,
d.

a,

b.

The minimum amount of a distribution is $-.
No more than _ distribution(s) may be made to a Participant during a Plan Year.

Distributions may only be made from Accounts which ale fully Vested'

A participant doés not include a Forrner Employee at the time of the hardship distribution.

Hardship distributions may be made subject to the following provisions: 

- 

(must satisfy the

definiteþ determinable r.equirement under Regulation $ L40 I - I (b) and not be subject to Employer

discretion).

d.

e

Beneficiary Hardship. Hardship distributions for Beneficiary expenses are NOT allowed unless otherwise selected

below.
5. t I Hardship distributions for expenses of Benefìciaries are allowed

Specialìffective date (may ùe left blank if effective date is same as the Plan or Restatement Effective Date;

select a. and, ifaPPlicable, b')
a. [ ] effective as of
b. t I eliminated effective as of 

-'
t7
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MISCELLANEOUS

35. LOANS TO PARTICIPANTS (Plan Section 7.4)

a, [ ] New loans are NOT Permitted.
b. [X] New loans are permitted,

NOTE: Regardless of whether new loans are permitted, if the Plan pennits rollovers and/or plan'to-plan transfers, then the

Administrator may, i¡ a uniform .unn.r, accept rollovers and/or plan-to.plan transfers of loans into this Plan'

36. ROLLOVERS (Plan Section a.6) (skip if rollover contributions are NOT selected at I l.f')
Eligibility. Roliovers may be accepted from all Participants who are Employees as well as the following

(select all that apply; leave blank ifnot applicable):

à. tXl eny Eligible Employee, even prior to meeting eligibility conditions to be a Participant

b. t I Participants who are Former Employees

Distributions. Wllen may distributions be made from a Participant's Rollover Account?

c. [Xl At any time
d. I j Only when the Participant is otherwise entitled to any distribution under the Plan

37. HEART ACT (Plan Section 4,11) (select one or more)

a. t I HEART ACT Continued benefit accruals. Continued benefit accruals will apply

b, i j Distributions for deemed severânce of employment. The Plan permits distributions for deemed severance of

employment,

@ 2020 FIS C4pital Markets US LLC or its suppliers
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Reliance on provider opinion Letter, The provider has obtained from the IRS an opinion Letter specif,ing the form of this document

satisfies Code $401 as ofìhe date of the Opinion Letter. An adopting Ernployer may rely on the Provider's IRS Opinion Lettet only to the

extent provideà in Rev. Proc. 2017-41 or subsequent guidance. The Employer may not rely on the Opinion Letter in certain other

circumitances or with respect to certain qualification iequirements, which are specified in the opinion Letter and in Rev. Proc' 2017 -41 or

subsequent guidance. In order to have reliance in such circumstances or with respect to such qualifìcation requirements, the Employer must

apply for a determination letter to Employee Plans Determinations of the IRS,

An Employer who has ever maintained or who later adopts an individual medical account, as defrned in Code $415(lX2)) in addition to this

plan mày not rely on the opinion letter issued by the Intemal Revenue Service with respect to the requirements of Code$415.

This Adoption Agreement may be used only in conjunction with the basic Plan document #03. This Adoption Agreement and the basic 
^

plan document will together ¡e t<no*n as Fis Capiial Markets uS LLC Non-Standardized Governmental 401(a) Pre'Approved Plan #03-

00r.

The adoption ofthis plan, its qualification by the IRS, and the related tax consequences axe the responsibility ofthe Employer and its

independent tax and legal advisors.

Non-Standardized Governmental 401(a)

Execution for Page Substitution Amendment Only. If this paragraph is completed, this Execution Page documents an amendment to

Adoption Agreement Election(s) effective by substitute Adoption Agreement page number(s) 

-. 

The

Employer should retain all Adoption
be prospective.)

Agreement Execution Pages and amended pages' (Note The Effective Date may be retroactive or may

Provider Namet DST Sohrtions LT.C

The provider, DST Retirement Solutions, LLC will notify the Employer of any arnendment to this Pre'approved Plan or of any

abandonment or discontinuance by the provider of its maintenance of this Pre-approved Plan. In addition, this Plan is provided to the

Employer either in connection wiih investment in a product or pursuant to a contract or other arrangement for products and/or services.

Úpån ðessation ofsuch investment in a product or cèssation ofiuch contract or arrangement, as applicable, the Employer is no longer 
.

considered to be an adopter of this plan and FIS capital Markets us LLC no longer has any obligations to the Employer that relate to the

adoption ofthis plan. Fðr inquiries regarding the adbption ofthe Pre-approved Plan, the Provider's intended meaning ofany Plan

prouirion, or the efiect ofth; opinio;Lettei issued tã the Provider, please contact the Provider or the Provider's representative.

Address: Pô Rnx ?1 o1r 5

Missouri 64121-9325Kansas Citv

Telephone Number: 800-?_l 5q

Email address (optional):

The Employer, by executing below, hereby adopts this plan (add additional signature lines as needed). NoTE: If more than one Plan type is

adopted, thô plan Provider must provide multiple plan documents for Employer signature.

EMPLOYER: Boone County, MO

By:
DATE SIGNED

O 2020 FIS Capital Markets US LLC ol its suppliers
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A. Special effective dates (leave blank ifnot applicable):

a. t I Special effective date(s):
effective date(s), the pì* tor"r in .ff".t pti* to its restatement under this Adoption Agreement will control for

purposes ofthe'designated provisions, A speciat effective date may not result in the delay ofa Plan provision beyond-

ihe permissible effeðtive date under any applicable law. (The Employer has reliance on the IRS opinion Letter only if
the fbatures described in the preceding'r.ntèn.. constitute protected benefits within the meaning ofCode Section

41 l(dx6) and the regulations thereunáer, and only ifsuch features are permissible in a "Cycle 3" preapproved plan, i'e',

the features are not s=pecifrcally prohibited by Revenue Procedure 2017-41 (or any superseding guidance)

Non-Standardized Governmental 401(a)

APPENDIX A
SPECIAL EFFECTIVE DATES AND OTHER PERMITTED ELECTIONS

B. Other permitted elections (the following elections are optional):

a. [ ] No other Permitted elections

The fotlowing elections apply (select one or more):

b, t I Deemed I25 compensation (Plan Section l.23). Deemed 125 compensation will be included in Compensation and 415

Compensation.

c. [X] Break-in-Service Rules. The following Break-in-Service rules apply to the Plan.(select l. or 2')

l. t I Reemployed after five (5) l-Year Breaks in Service ("rule of parity" provisions)_(Plan Section 3.5(e))'

The ,'rute of parity" provisions in Plan Section 3,5(d) will apply for (select one or both):

a. [ ] eligibilifYPurposes
b, t I vestingPurPoses

2. tX] Break,in-Service rules for rehired Employees. The following Break-in-Service rules set forth in Plan

Sections 3 '2 and 3 '5 apply: (select one or both)

a, [X] all Break-in-Service rules set forth in such Sections
(specify which provisions apply to the Plan)b. t I only the following

d, t I Beneficiary if no beneficiary elected by Participant (Plan Section ó-Z(Ð). fn the event no valid designation of

Be.eficiary exists, then in lieï of the order set forth in Plan Section 6.2(l), the following order of priority will be usedl

(specify an order ofbenefrciaries; e.g., children per stirpes, parents, and then step-children).

e. [ ] Joint and Survivor Annuity/Pre-Retirement Survivor Annuity. If the Plan applies the Joint and Survivor Annuity

rules, then the normal form óf annuity will be a joint and 50%o suivivor annuity (i.e., if 3l .i. or 3l j. is selected) and the

pre-Retirement Survivor Annuity wiil be equal to 50% of a Participant's interest in the Plan unless selected below

(select 1. andlor 2.)
l. t I Normalîormofannuity.lnsteadofajointand50%survivotannuity,thenormalfbrmofthequalifiedJoint

and Survivor Annuity will be: (select one)

a' t ] joint and l00o/o survivor annuity

b' t I joint and 75olo survivor annuity

c' t I joint and 66 213% survivor annuity

Z. I I pre-Retirement Survivor Annuity. The Pre-Retirement Survivor Annuity (minimum Spouse's death

benefit) will be equal to 50% ofa Participant's interest in the Plan unless a different percentage is selected

below: (select one)
a. t I 100% ofa Participant's interest in the Plan'

b. i I _%1may noi be less than 50%o) of a Participant's interest in the Plan.

f: t I Limitation year (plan Section 1.30). The Lirnitation Year for Code $415 purposes will be 

-- 

(must be

a consecutive twelve month period) instead of the "determination period" for Compensation.

g. I I 415 Limits when 2 defined contribution plans are maintained (Plan Section 4.4).lf any Participant is covered under

another qualified defìned contribution plan maintained by the Ernployer or an Afïìliated Employer' or if the Employer

or an Affìliated f.ptoy.t maintains a welfare benefrt fuÀd, as defined in Code $a19(e), or an individual medical

account, as defrnedìn ðode $a15(lX2), under which amounts are treated as "annual additions" with respect to any

participant in this plan, thenìhe piovisions of Plan Section 4.4(b) will apply unless otherwise- specifred below:

l. t ] Specify, in a manner that precludes Employer discretion,.the method under which the plans will limit total
,'unnuul'udditions,'to the imaximum permissible arnount" and will properly reduce any "excess amounts":

Recognition of Service with other emptoyers (Plan Sections 1.40 and 1.55). Service with the following

additñn to those specified at Question i S¡ *itt be recognized as follows (select one or more):
h.tl
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1. t I Employername

2. [ ] Employername

3. [ ] Employername:

4. [ ] Employername:

5. [ ] Employername:

6. [ ] Employername

The following provisions or limitations apply with respect to the a' I
recognition of prior service:
(e.g., credit service with X only on/following 1/l/19)

Non-Standardized Governmental 401 (a)

Contribution
Eligibility Vesting Allocation

a.[] b,tl c.[]

a.[] b,tl c.[]

a.[] b,tl c'[]

â,[] b.tl c'[]

a.[] b,tl c'[]

a.[] b,tl c.[]

Limitations
7 b.t I c,[ ]

i. txl

determinable and satisfy the parameters set forth at Question l7)
2. l. I Pre-amendment vesting schedule. (Plan Section 6'4(b)). If the vesting schedule has been amended and a

diflerent vesting schedule other than the schedule at Question
f'ollowing provisions apply (must select one of a, - d.):

Applicable Participants' The vesting schedules in Question

l7 applies to any Parlicipants, then the

a. [ ] Participants who are Employees as of- (enter date)

b. t 1 Participants in the Plan who have an Hour of Service on or afler

date).

c. t I Participants (even ifnot an Ernployee) in the Plan on or after (enter date)'

d. t I Other: g., Participants in division A. Must be definitely

effective as ofJanuary l,1996):
a, I ] A Participant who was already receiving required rrinimum distributions under the pre'SBJPA

rules as of (may not be earlier than January l,1996)

17 only apply to:

(enter

determinable.)

Minimum distribution transitional rules (Plan Section 6.8(eX5))

NOTE: This Section does not apply to (l) a new Plan, (2) an amendment or restatement of an existing Plan that never

contained the provisions oiCo¿. $+Ot(u)(9) as in eflect prior to the amendments made by the Small Business

Job protection A ct. of 1996 (SB¡PA), or (3) a Plan where the transition rules below do not aflect any current

Participants.
The "required beginning date" for a Participant is:

l. t I 
' 

April lit of tñe calendar year fbliowing the year in which the Participant attains age 70 l/2. (pre-SBJPA rules

continue to apPlY)

2. L l April lst of tÀe ðálendar year following the later of the year in which the Participant attains age ?0.1/2 or

reiires (the post-SBJPA rules), with thè following exceptions (seleot one or both; leave blank ifboth applied

was allowed to stop receiving distributions and

post-SBJPA rules, Upon the recommencement

form of distribution then the following apply:

L t I N/A (annuity distributions are not permitted)

Z. i i Upon the recommencement of distributions, the original Annuity Starting Date will be

retained,

have them recommence in accordance with the

of distributions, if the Plan permits annuities as a

3. I I Upon the recommencement of distributions, a new Annuity Starting Date is created.

b. t ] A Pãrticipant who had not begun receiving required minimum distributions as of

:T ft"åïäiä iliî.ï.'¿ Jiffl"îJå:l: T,' 
* *'

distributions (i.e., to elect to receive in-service distributions upon attainment ofage 70 l/2) applies

to all such Participants unless selected below:
l. t I The in-iervice distribution option was eliminated with respect to Participants who

attained ageT0 ll2inorafterthecalendaryearthatbeganafterthelaterof(1)December
31, 1998,ãr (2) the adoption date ofthe restatement to bring the Plan into compliance

with the SBJPA.

2
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Non-Standardized Governmental 401(a)

k.tl

l.tl
m.[ ]

n.[]

o,[]

Other spousal provisions (select one or more)

l. t I Defin-ition of Spouse, The term Spouse includes a spouse under federal law as well as the following:

eLACs, (plan Section 6.S(eXa) A Participant may elect a QLAC (as defrned in Plan Section 6.8(e)(4)) or any

aiternative form of annuity peìmitted pursl¡ant to à QLAC in which the Participant's Account has been invested

2. I I Automatic revocation of spousal designation (Plan Section 6.2(g)). The automatic revocation ofa spousal

Beneficiary designation in the case ofdivorce does not apply

3. t I Timing of QDRO payment. A distribution to an Alternate Payee shall not be permitted prior to the time a

Participant would be entitled to a distribution.

Applicable law. Instead of using the applicable laws set forth in Plan Section 9.4(a), the Plan will be governed by the

laws ofÌ

Total and Permanent Disability. Instead of the definition at Plan Section L50, Total and Permanent Disability meansl

(must be definitely determinable).

Inclusion of Reclassified Employees (Plan Section Ll7(a). The Employer does not exclude Reclassified Employees

subject to the following provisions: (leave blank ifnot applicable)

Claims procedures (Plan Section 2.10). The claims procedures forth in Plan Section 2,10(a) - (b) apply unless

otherwise elected below or unless the Administrator has operational ly adopted alternative procedures,

l. t I The claims procedures set forth in Plan Section 2.10(c) - (e) apply instead ofPlan Section 2,10(a)

2. I I The clairns procedures set forth in Plan Section 2.10(c)-(g) apply as follows:

(specifo which provisions apply and/or modifìed)

Agc 62 In-Service Distributions For Transferred Money Purchase Assets (Plan Section 6.11)

Inlservice distributions will be allowed for participants at age 62. (applies only for Transfer Accounts from a Money

purchase pension plan) (skip this question if the Plan is a Money Purchase Pension Plan or if in-service distributions

are already permitted for Transferred Accounts at Question 34)

Limitations. The following limitations apply to these in-service distributions:

1. t I The plan alread/provides for in-service distributions and the restrictions set forth in the Plan (e.g., minimum

amount of distributions or tiequency of distributions) are applicable to in-service distributions at age 62.

N/A (no limitations)
The following elections applY to in-service distributions at age 62 (select one or more):

I The minimum amount ofa distribution is $- (may not exceed $1,000)'

I No more than 

- 

distribution(s) may be made to a Participant during a Plan Year

] Distributions may only be made from Accounts which are fully Vested.

In-service distributions may be made subject to the following provisions

- 

(must be definitely

determinable and not subject to discretion).

p.tl

q.tl

2,
J.

a.

b.
c,

d.

J
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Non-standardized Governmental 401 (a)

ADMINISTRATIVE PROCEDURES

The following are optional administrative provisions. The Administrator may implement procedures that override any elections in this 
- -

Sectio' without a fbrmal plan amendment, In addition, modifìcations to these prócedures will not affect an Employer's reliance on the Plan.

Loan Limitations. (complete only if loans to Participants are permitted; leave blank if none apply)

a. [X] Limitations (select one or more):
l. tX] Loans will be treated as Participant directed investments'

2. | 1 Loans will only be made for hardship or financial necessity as specified below (select a. or b.)

a. t I hardship reasons specifred in Plan Section 6'12

b. t I frnancial necessity (as defined in the loan program)'

3. [X] The minimum loan will be $ 1.000 .

+, ixj A participant may only have _l (e.g., one (1)) loan(s) outsranding at any time.

5. txl All outstånding lãan balances will bãóome àue and payable in their entirety upon the occurrence ofa distributable

event (other thãn satisfaction ofthe conditions for an in-service distribution (including a hardship distribution), if
aPPlicable)'

6. t ] The home loan term will be 

- 

years. (if not selected, the Administrator establishes the term for repayment of

a home loan)
1. I I Account ,..tri.tionr, Loans will only be permitted from the following Participant Accounts (select all that apply

or leave blank if no limitations apply):
Account(s) attributable to Employer matching contributions

Account attributable to Employef contributions other than matching contributions

Rollover Account
Transfer Account

AND, if
fìrL 

^ ".
loansarerestrictedto..,tuiffi2þ)willbeapplied:

f. t ] by determining the limits by only considering the restricted accounts,

g, i f by determining the limits taking into account a Participant's entire interest in the Plan'

Additional Loan Provisions (select all that apply; leave blank ifnone apply)

b. [X] Loan payments. Loans are repaid by 1ifleft blank, then payroiideduction applies unless Participant is not subject to payroll

(e.g., partner who onlY has a draw)):
1. txl payroll deduction
2. l, I ACH (Automated Clearing House)

3. t I check
a. [ ] OnlY for Prepayment

c. [X] Interest rate. Loans wiit te granteO at the following interest rate (ifleft blank, then 3' below applies)l

1. tX] -l percentage points over the prime interest rate

2. ll o/o

3. I j the Administrator establishes the rate at the time the loan is made

d, [ ] Refinancing' Loan reftnancing is allowed'

B. Life Insurance. (Plan Section 7.3)

a. [X] Life insurance may not be purchased.

b. t I Life insurance may be purchased".

1. t I at the option of the Administrator
2. I I attheoptionoftheParticipant

Limitations
I N/A (lo limitations)

I The purchase ofinitial or additional life insurance will be subject to the following limitations (select one or more)

Each initial Contract will have a minimum face amount of $-'

a,

b,

d,

J.

4.

Each additional Contract will have a minimum face amount of $-.
The Participant has cornpleted 

- 

Years (or Periods) ofService'

The Participant has comPleted
The Participant is under age 

-on 

the Contract issue date'

The maximum amount of all Contracts on behalf of a Participant may not exceed S-.
The maximum face amount of any life insurance Contract will be $-'

C, ptan Expenses, Will the Plan assess against an individual Participant's Account certain Plan expenses that are incurred by, or are

attributaùle to, a particular Participant based on use ofa particular Plan service?

a, []No
b. [X] Yes

a.

b.

c,

d.

e.

fì
s.
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d. [X] used to reduce any Employer contribution
.. i ] allocated to all tarticipanis eligible to share in the allocations of Employer contributions or Forfeitures in the same

proportion that each tarticipant's Cornpensation for the Plan Year bears to the Compensation of all Participants for such year

f I I other:
determinable and not subject to Employer discretion)

Non-Standardized Governmental 401 (a)

Use of Forfeitures
Forfeitures of Employer contributions other than matching contributions will be:

c. t I added to the Employer contribution and allocated in the same manner

Forfeitures of Employer matching contributions will be:

tX] N/4. Same as above or no Employer matching contributions'

[ ] used to reduce the Employer matching contribution.

[ ] used to reduce any Employer contribution.

I j other: (describe the treatment ofForfeitures in a manner that is defrnitely

determinable and not subject to Employer discretion)

c.
h.
i.
j.

D. Directedinvestments
a. t ] Participant directed investments are NOT permitted'

b. iXi purti.ipunt directed investments are permitted from the following Participant Accounts:

1. [x] all Accounts
2. I I onlyfrom

a,

b.
c,

the following Accounts (select one or more):

Account attributable to Employer contributions
Rollover Account
Transfer Account

E. Rollover Limitations. Will the Plan accept rollover contributions and/or direct rollovers from the sources specifìed below?

a. I I No, Administrator detennines in operation which sources will be accepted.

b. [X] Yes
Rollover sources, Indicate the sources ofrollovers that will be accepted (select one or more)

L txl Direct Rollovers. The Plan will accept a direct rollover of an eligible rollover distribution from (select one or

more):
a. txl a qualified plan described in Code gaO1(a) (including a 401(k) plan, prolìt.sharing plan, defined beneftt

plán, stocktonus plan and money purchase plan), excluding aÍÌer.tax employee contributions

b. t I à qualifred plan described in Co¿e $¿Ot(a) (including a 401(k) plan, profit_sharing plan, defìned benefit

plán, stock tonus plan and money purchase plan), including after-tax employee contributions

c. [X] ä plán described in Code ga03(a) (an annuity plan), excluding afìer-tax employee contributions

d. i j a plan described in Code ga03(a) (an annuity plan), including after-tax employee contributions

.. ixj a plan described in Code Ó+O¡tUl (a tax-sheltered annuity), excluding after-tax employee contributions

f. t j a plan described in Code ¡;¿O¡<U) (a tax-sheltered annuity), including after-tax employee contributions

e. ixj a plan descr.ibed in Code 9457(b) (eligible deferred compensation plan)

Direct Roltovers of Participant Loan. The Plan will NOT accept a direct rollover of a Participant loan from

d. Other (specify Account(s) and conditions in a manner that is

defìnitely deterrninable and not subject to Employer discretion)

another plan unless selected below (leave blank ifdefault applies)

h. t I The Plan will accept a direct rollover ofa Participant loan

i. t I The Plan will only accePt a direct rollover ofa ParticiPant loan only in the following situation(s):
(e,g,, only from Participants who were employees of

an acquired organization).
2. txl participant Roilover Cãntributions from Other Plans (i.e., not via a direct plan-to-plan transfer). The Plan

will accept a contribution ofan eligible rollover distribution (select one or more):

a. [X] a qualified plan describeã in Code g40l(a) (including a 401(k) plan, profit sharing plan, defined benefìt

plan, stock bonus plan and money purchase plan)

b, txl a plan described in Code $403(a) (an annuity plan)

c. txl a plan described in Code $403(b) (a tax'sheltered annuity)

¿ iXl a govemmental plan described in Code $457(b) (eligible deferred compensation plan)

3. txl pariicipant-Rollover Contributions from IRAs: The Plan will accept a rollover contribution of the portion of a

distribuìion from a traditional IRA that is eligible to be rolled over and would otherwise be includible in gross

income. Rollovers frorn Roth IRAs or a Coverdell Education Savings Account (formerly known as an Education

IRA) are not permitted because they are not traditional IRAs. A rollover from a SIMPLE IRA is allowed if the

amounts u.. tóll.d over after the individual has been in the SIMPLE IRA f'or at least two years.

Trustee(s) or Insurer(s). Information ¡egarding Trustee(s)/Insurer(s) (required for the Summary Plan Description and, ifrequested,

the Trust Agreement)
(Note: Select a. if not using provided trust. MUST select b and following questions as applicable):

a. [ ] Do not produce the trust agreement

F

2
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b. txl Complete the following UNLESS not selecting supporting forms:

Trustee/Insurer (select a. OR one or more of d. ' e,)

c, t ] Insurer. This Plan is funded exclusively with Contracts (select one or more of I . - 4)

Name of Insurer(s)

Ur. e*-pny., address/telepho ne number/email

Use following address/telephone number/email

Non-Standardized Governmental 401 (a)

g. or h.)

. or 4.)

t
I
t
I
a,

b.
c,

d,
e,

f.

l.
2.

3,
4.

Street: 

-

City:
State
zip:
Telephone:
Email: 

-

d. [X] Individual Trustee(s)
e. [ ] CorporateTrustee

Name of Trust
fì Specify name of Trust (required for FIS trust): Boone Countv Law Enf'orcement Matching Plan

selected with 3. or 5.)

b. Name Janet Thompson
Title/Email:
1. Title Trustee

selected with 3. or 5.)

Individual Trustees (if d. selected above, complete g. -i.)
Directed/Discretionary Trustees, The individuãl Truìtee(s) executing this Adoption Agreement are (select

g. t I Select fbr each individual Trustee (skip to next question)

rr. ixj The following selections apply to atl individual Trustee(s) (select 1. - 4' as applicable)

l. txl A Jiscretionary irustee over all plan assets (may not be selected with 2. '4.)
Z, I i A nondiscretionary (directed) Trustee over all plan assets (may not be selected with l.' 3

3. I j The individual Trustee(s) will serve as a discretionary Trustee over the following assets:

(maY not be selected with 1. or 2')
4, t I ir'.'i'iiiuiouur 

i5ïÍ'irîi:i..äîffiJî:*'j;tion*r 
(directed) rrustee overthe rollowing assets

Individual Trustee(s) (complete ifd, selected above)

i. txl Individual TrusteeÌs) are (select one or more ofa. -j.; enter address atj. below)

a. Name Kio drick

TitleÆmail:
1. Title Trustee
2. Ernail 

- 

(oPtional)

Trustee is: (complete ifg. selected above; select 3. - 6' as applicable)

3. [ ] Disòretiónary Trustee over all plan assets (may not be selected with 4. - 6.)

+. i j e discretionary Trustee over the following plan assets: (may not be select with 3' or 5')

S. I j Nonaiscretionâry Trustee over all plan assets (may not be selected with 3,' 4' or 6')

6, t I A nondiscretionary (directed) Trusìee or Custodian over the following plan assets (may not be

2. Email (oPtional)

Trustee is: (complete ifg. selected above; select 3. - 6' as applicable)

3.[]DiscretionaryTrusteeoverallplanassets(maynotbeselectedwith4'_6.)
+. i j e discretionary Trustee over the following plan assets: (may not be select with 3' or 5')

S. i j Uon¿iscretionâry Trustee over all plan assets (may not be selected with 3., 4. or 6.)

ø. i j e nondiscretionâry (directed) Trustee or Custodian over the following plan assets (may not be

Name lusli¡éldtç.d-
Title/Email:
L Title Trustee

2. Email (optional)

Trustee is: þomplete if g. selected above; select 3. - 6' as applicable)

3. [ ] Disòretionary Trustee over all plan assets (may not be selected with 4. - 6.)

¿. i I ¡ discretionâry Trustee over the following plán assets: (may not be select with 3' or 5')

S. i j Nondiscr.etionâry Trustee over all plan assets (may not be selected with 3',4. or 6.)

J
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6. tlAnondiscretionary(directed)TrusteeorCustodianoverthefollowingplanassets (maynotbe

selected with 3. or 5.)

d. Name Jenna Redel

TitleÆmail:
l. Title Trustee
2. Email 

- 

(optional)
Trustee is: (comPlete if g. selected above; select 3. - 6, as applicable)

3 ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.)
.)

(may

4. I A discretionary Trustee over the following plan assets: (may not be selected with 3. or 5

5.

6.

Nondiscretionary Trustee over all plan assets (may not be selected with 3.,4. or 6.)

I A nondiscretionary (directed)

not be selected with 3. or 5')
Trustee or Custodian over the following plan assets

e. Name
TitleÆmail:
L Title 

-

selected with 3. or 5.)

f. Name
Title/Email:
L Title 

-

2. Email 

- 

(oPtional)

selected with 3. or 5.)

s. Name
Title/Email:
1. Title

selected with 3. or 5.)

h. Name
TitleÆmail:
L Title

2. Email 

- 

(optional)
Trustee is: (complete ifg. selected above; select 3. - 6, as applicable)

3. [ ] Discretiónary Trustee over all plan assets (may not be selected with 4. or 6.)

¿. i j A discretionâry Trustee over the following plan assets: (may not be selected with 3. or 5.)

S. [ ] Nondiscr.etionary Trustee over all plan assets (may not be selected with 3', 4. or 6.)

ø. i j ¿ nondiscretionâry (directed) Trustee or Custodian over the following plan assets (may not be

Trustee is: (complete ifg. selected above; select 3. - 6. as applicable)

3. [ ] Discretiónary Trustee over all plan assets (may not be selected with 4, or 6.)

+. i I e discretionãry Trustee over the following plan assets: (may not be selected with 3. or 5')

S. I j NonOiscretionâry Trustee over all plan assets (may not be selected with 3., 4. or 6')

O. i I A nondiscretionáry (directed) Trustee or Custodiân over the following plan assets (may not be

2. Email 

- 

(optional)
Trustee is: (complete if g, selected above; select 3. -6. as applicable)

3. [ ] Discretiónary Trustee over all plan assets (may not be selected with 4. or 6.)

¿. i j e discretionary Trustee over the following plan assets: (may not be selected with 3' or 5')

S. i j Non¿iscretionâry Trustee over all plan assets (may not be selected with 3 ', 4. or 6.)

O. i j A nondiscretionâry (directed) Trusìee or Custodian over the following plan assets (may not be

2. Email 

-(oPtional)

Trustee is: (complete if g' selected above; select 3. - 6. as apPlicable)

Discretionary Trustee over all plan assets (may not be selected with 4. or 6')
be selected with 3. or 5.)A discretionary Trustee over the following plan assets: 

-- 

(maY not

Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4, or 6.)

6. A nondiscretionary (directed) Trustee or Custodian over the following plan assets (may not be

selected with 3. or 5.)

J

4.

5

i. Name
TitleÆmail:
l. Title
2. Email 

-(oPtional)

Trustee islcomplete if g. selected above; select 3' - 6' as applicable)

3, [ ] Disòretiónary Trustee over all plan assets (may not be selected with 4' or 6')

4. t I A discretionary Trustee over túe following plán assets: (may not be selected with 3' or 5')

4
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5,

6.

Non-Standardized Governmental 401 (a)

[ ] Nondiscretionary Trustee over all plan assets (rnay not be selected with 3., 4. or 6,)

I j e nonOls"retionäry (directed) Trusiee or Custodian over the following plan assets (may not be

selected with 3. or 5.)

Name 

-

Title/Email:
l. Title 

-

2. Email 

- 

(optional)
Trustee is: (complete ifg. selected above; select 3, - 6. as applicable)

3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4, or 6.)

+. i I a discretionary Trustee ovel the following plan assets: (may not be selected with 3. or 5')

S. i j Nondiscretionâry Trustee over all plan assets (rnay not be selected with 3" 4' or 6')

O, i j e nondiscretionâry (directed) Trusìee or Custodian over the following plan assets (may not be

j. txl

selected with 3. or 5,)

Individual Trustee Address (complete if d. selected above)

l. txl Use Employer address/telephone number/email

2. I I Use following address/telephone number/email

Street: _

State: 

--
Zio:

Email: 

--Corporate Trustee NameÆype/Address (complete if e. selected above)

k. I 1 Name-
Address/telePhonc number/email
l. t I Use Employer address/telephone number/email

2. I 1 Use following address/telephone number/email

a. Street:
b. CitY:
c. State:
d. Zin:
e, TelePhone:
f. Email:

a,

b.
c,

d.
e,

f.

c iE:

Telephone:

City:
State

Telephone:

Di
3.

4.

5.

rected/Discretionary' The Corporate Trustee is (select 3. - 6, as applicable)

t I A discretionary Trustee over all plan assets (may not be selected with 4. - 6.)

i j A nondiscretionary (directed) Trustee over all plan assets (rnay not be selected with 3., 5. or 6.)

i i A discretionary Trustee over the following plan assets over the following assets:- (may not be

selected with 3' - 4')
6. t I A nondiscretionary (directed) Trustee over the following plan assets (may not be selected with 3' -

4.)
Signee (optional):
7. t I NameofpersonsigningonbehalfofthecorporateTrustee--
S, i f Email addressofperson signingonbehalfofthecorporateTrustee--

Special Trustee for collection of contributions, The Employer appoints the following Special Trustee with the responsibility to

collect delinquent conffibutions (optional)

l. t I Name-
Title:
1. 

-

Add ress/telePhone number/email
2. l, I Use Employer address/telephone number/email

3. t I Use following address/telephot.re number/email

Street: --a,

b.
c,

d.

f.

zipt 

-

Email: 

-

Custodian(s) Name/Address . The Custodian(s) are (optíonal)

m. [ ] Name(s)

5
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Address/telephone number/email
l. t I Use Employer address/telephone number/email
2. L l Use following address/telephone number/email

a,

b,
c.

d,
e.

f.

Street:
City: 

-

State

Email: 

-

Zipt
Telephone:

Investment in common, collective or pooled trust funds. The nondiscretionary Trustee, as directed orthe discretionary Trustee

acting without direction land in addition to the discretionary Trustee's authority io invest in its own funds), may invest in any of

the following trust funds: (optional)
n.tl
Choice of law
o. [X] This trust will be governed by the laws of the state of:

1, txl State in which the Employer's principal office is located

2, I 1 State in which the corporate trustee or insurer is located

3.t I other-

6
@ 2020 FIS Cqpital Markets US LLC or its suppliers



Non-standardized Govern mental 401 (a)

MoDIFICATIONS TO FIS CAPITAL MARKETS US LLC'S Non.Standardized GOVCMMENTAI 401(A).

BOONE COUNTY LAW ENFORCEMENT MATCHING PLAÑ

Certain modifications from the Non-standardizod Governmental 401(a) plan have been made to this Adoption Agreement, In accordance

with the IRS determination letter submission requirements, the location, nature and effect of these changes are listed below

To facilitate your review ofthese changes, we have extracted from the Adoption Agreement the entire paragraph in which a chan9e

occuged. We have indicated the page ñumber or the Section of the Adoption Agreement where the modified paragraph appears, The effeot

the change has on the Plan is listed below the paragraph'
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BOONE COUNTY LAW ENFORCEMENT MATCHING PLAN

The Employer hereby establishes or restates the Boone County Law Enforcement Matching Plan, pursuant to the following terms and

conditions. The Trustee accepts the Trust hereby created and agrees to perform the obligations this Trust imposes on the Trustee.

ARTICLE I
DEFINITIONS

1.01 Plan. This Trust is associated with the following plan ("the Plan"): Boone County Law Enforcement Matching Plan, which is

intended to be qualified under Code $a01(a). All ofthe definitions ofthe Plan are incorporated into this Trust by reference. Alf'Section"

references in this Trust are to provisións ofthe Trust and not to Provisions ofthe Plan, unless otherwise clearly indicated. The Trustee may

rely upon the tenns of the plan, including identification of the Narned Fiduciary and Plan Administrator, as well as any documents relating

to ilr. plun provided by the Employer, Nãmed Fiduciary, or Plan Administrator, until such time as the Trustee receives a replacement

document or a revocation ofthe prior document'

1,02 Trustee, Trustee means the person or persons who as Trustee, Insurer, or Custodian execute the Trust, or any successor in office

who in writing accepts the position. Such signature shall indicate the capacity in which the person is agreeing to serve, either as

Discretionaryirustée, Direìted Trustee, Insurer, or Custodian. The Truitee is identified in Article 4. References to Trustee do not include a

Special Tr.ustee (as described in Section 2.06), unless the context requires otherwise. Ifthe Plan is funded totally by insurance contracts, the

Insurer shall be the Trustee and shall have all powers ofa Custodian hereunder. Ifthe sponsor is a bank, savings and loan, trust company'

credit union or similar institution, a person or entity other than the sponsor (or its af'fìliates or subsidiaries) may not serve as Trustee

without the written consent ofthe pre-approved plan sponsor,

1.03 Custodian. The Employer may appoint a custodian of the Plan assets. A Custodian has the same powers, rights and duties as a

Directed Trustee hereunder, any ,.f.r.*.ìn the Plan to a Trustee also is a reference to a Custodian unless the context of the Plan indicates

otherwise. A limitation of the Tiustee's liability by plan provision also acts as a limitation of the Custodian's liability, The Custodian will

be protected from any liability with r.espect to actions taien pursuant to the direction of the Trustee, Plan Administrator, the Employer, an

Investment Manager, u nu¡1.á Fiduciary or other third party with authority to provide direction to the custodian. It is not intended under

this agreement thàt a custodian have any duties or obligatiãns that would cause it to become a fiduciary as that term is defined pursuant to

ERISA. The resignation or removal of túe Custodian rñull b. made in accordance with the terms of this document. Notwithstanding the

foregoing, ifa Cistodian is a bank which, under its governing state law, does not possess trust powers, then Sections 2.01(A), (C) as it

relates to common trust funds or collective investment funds](O), (E), (G), and (J), and Section 3,08 do not apply and the Custodian only

has the power and the authority to exercise the lemaining powers under Section 2.01 and to perform the duties under Section 2'05'

1.04 Trust Fund. The Trust Fund means and includes all property ofevery kind acquired by the Plan and held by the Trust, other than

incidental benefit insurance contracts. The Trust Fund is intended io bó a qualified trust under Code $ 501(a); all contributions so received,

together with the income therefrom and any other increment thereon, shall be held, invested, reinvested and administered by the Trustee

puîsuant to the terms of this agreement, Ail right, title and interest in and to the assets of the Trust Fund shall be at all times, vested

exclusively in the Trustee. ônîy ass"ts actualf received by Trustee will become part ofthe Trust Fund' Plan sponsor acknowledges and

agrees thai it is responsible for effectuating the transfer ofãny assets held by a_prior trustee or custodian to Trustee' All assets so received'

tJgether with the income there from and aiy other incremenithereon, shall be held by Trustee pursuant to the terms of this agreement

without distinction between principal and income and without liability for the payrnent of interest thereon' The Trustee shall have only such

duties with respect to the Plan as are set forth in this agreement'

r.05 Effective Date, The Trust is effective on the Effective Date ofthe Plan. To the extent the Plan has operated under a prìor trust.

agreement (including one incorporated into the plan document), this document amends and restates the Trust effective as ofthe later ofthe

date it is executed or when the Trustee receives assets'

1.06 Employer. The Employer means the Ernployer named in the Plan. By an appendix to this Trust, the Employer may provide that

any and all powers of the Emiloyer hereunder maybe exercised by the Named Fiduciary specifred in the Plan'

ARTICLE II
TRUSTEE POWERS AND DUTIES

2.01 Discretionary Trustee powers, A Discretionary Trustee has full discretion and authority with regard to the investment of the

Trust Fund, except as to a plan asset: (i) properly under thl control or the direction ofan Investment Manager, ancillary trustee or other

plan fiduciary; (ii) subject to proper eáptoyet oi Named Fiduciary direction of investment; or (iii) subject to proper Participant or

Benefìciary ãlr..iion óf investment. Thé exercise of any investment discretion hereunder shall be consistent with the funding policy

determined by the Employer. Any such policy shall be consistent with the objectives of this Plan and with the requirements of Title I of the

Act, The Disðretionary Trustee is authoiized and empowered, but not by way of limitation, with the following powers:

(A) General powers. To invest and reinvest the Trust Fund and to keep the Trust Fund invested without distinction

between principal and income and in such securities or property, real or personal. wherever situated, as the Trustee shall deer¡

advisable, including, but not limited to: any time deposits, o. sãvings accounts, common or prefèrred stocks, open end or closed

end mutual funds (Including proprietary funds), put and call optioni traded on a national exchange, United States retirement plan

bonds, corporate bonds, debentures, convertibíóäebentures, càmmercial paper, U'S. Treasury.bills, U.S' Treasury notes and other

direct or indirect obligations of the United States Government or its ug.nòi.t, improved or unimproved real estate situated in the

United States, limitejpartnerships, insurance contracts ofany type, mortgages, notes or other property ofany kind, real or
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personal, to buy or sell options on common stock on a nationally recognized exchange with or without holding the underlying

common stock, to op.n and to maintain margin accounts, to engage in short sales, to buy and sell commoditie-s, commodity

options and oontracis for the future delivery-of commodities, andio make any other investments the Trustee deems appropriate'

In making such investments, the Trustee súall not be restricted to securities or other property ofthe character expressly

authorizeã by the applicable law for trust investments; however, the Trustee shall give due regard to any limitations imposed by

the Code o, ih. A.i-ro that at all times this plan may qualifu as a qualified Plan and Trust, The Trustee shall discharge its duties

with respect to the plan solely in the interest oftle fatiicipánts and Beneficiaries and with the care, skill, prudence, and diligence

under the circumstances then prevailing that a prudent person acting in a like capacity and familiar with such matters would use

in the conduct of an enterprise of a like character and with like aims'

(B) Liquidity. To retain in cash so much of the Trust Fund as it may deem advisable to satisfu liquidity needs of the Plan

ànâ to a.porit any cash held in the Trust Fund in a bank or other institutional account at reasonable interest or without interest if
the Trustee determines that such deposits are reasonable or necessary to facilitate a Plan transaction or for other purposes, but

consistent with the Trustee's duties under Section 2,05'

(C) Trustee,s Common/Collective Funds. To invest, if the Trustee is a bank or similar financial institution supervised by

ttr. Unit.¿ States or by any State, in any type of deposit of the Trustee (or of a bank related to the Trustee within the meaning of

Code $414(b)) at a reason:¿ble rate of úter¿st or in a comrnon trust fund, as desoibed in Code $584, or in a collective investment

fund, (including a group trust described in Section 3.08), the provisions ofwhich govern the investment ofsuch assets and which

the plan incorpãratãs by this reference, which the Trustãe (or its affiliate, as defrned in Code $ 1504) maintains exclusively for the

collective investment of rnoney contributed by the bank (or the affiliate) in its capacity as Trustee and which conforms to the

rules ofthe Comptroller ofthe Currency, as applicable.

(D) RealÆersonal Property. To manage, sell, contract to sell, grant options to purchase, convey' exchange, transfer,

àUán¿on, improve, repair, insure, iease for uny t"rrn even though commencing- in the future or extending beyond the term ofthe

Trust, and oiherwise àeal with aíl property, real or personal, in such mallner, tbr such considerations and on such terms and

conditions as the Trustee decides.

(E) Borrowing. To bonow or raise money for the purposes of the Plan_in such amount, and upon such terms and

conditions, as the Trustee shall deem advisable;-and for anyium so borrowed, to issue a promissory note as Trustee, and to

secure the repayment thereofby pledging all, or any part, ófthe Trust Fund. No person lending money to the Trust shall be bound

to see to the äpplication ofthe money-leit orto inquiie into the validity, expediency, or propriety ofany borrowing'

(F) Claims. To compromise, contest, arbitrate or abandon claims and demands affecting the investment of Trust assets, in

the Trustee,s discretion. Håwever, nothing in this paragraph requires a Participant or Benefìciary to arbitrate any clairn under the

Plan.

(G) Voting, Tender, Exercise. To have with respect to the Trust all of the rights of an individual owner, including the

poíer to exerciõ any and all voting rights associated with Trust assets, including any stocks, botlds, or other securities; to give

general or special proxies or power! oiattorney with or without power ofsubstitution; to exercise any conversion privileges,

íubscription rights or other options, and to make any payments irlcidental thereto; to oppose, or to consent to, or otherwise

participate in, corporate ,.oriuniruiions or other chánges affecting corporate securities, and to delegate discretionary powers, and

to pay any assessments or chãrges in connection therewith; and generally to exercise any ofthe powers ofan owner with respect

to stocks, bonds, securities, or other property'

(H) Mineral rights. To lease for oil, gas and other mineral purposes and to create mineral severances by grant or

ieservation; to pool oi unitize interests in oiì, gas and other rninerals; and to enter into operating agreements and to execute

division and transfer orders.

(Ð Annuities or other Contracts. To apply for and procure from the Insurer as an investment ofthe Trust Fund any

annuity or olher Contracts (on the life ofany Pärticipant, oiin the case ofa profit sharing plan (including-a 401(k) Plan), on the

life of any person in whom a Participant has an insuiable interest, or on the joint lives of a Participant and any person in whom

the parti;iiant has an insurable inteiest) as the Plan Administrator shall deem proper; to exercise,.at any time or from time to

time, whatever rights and privileges may be granted under such annuity, or other Contracts; to collect, receive, and settle fol the

proceeds ofall su'ch annuiþ, o, oth., Contraðts as and when entitled to do so under the provisions thereof.

(J) Title. To hold any securities or other property in the name of the Trustee or its nominee, with depositories or agent

àepositories or in another for. u, it may deem ú.rt, *ittt or without disclosing the trust relationship. However, any securities

held in a nominee or street name must be held on behalfofthe Plan by: (a) a bank or trust company that is subject to supervision

by the United States, any State, or a nominee ofsuch bank or trust company; (b) a broker or dealer registered under the Securities

Exchange Act of 1934 or a nominee ofs¡ch bloker ol dealer; or (c) a ciearing agency as defined in Securities Exchange Act of

1934, Section 3(aX23), or its nominee'

(K) Hold pending Dispute Resolution. To retain any funds or property subject to any dispute without liability f'or tlte

puy,',.nt of interest, an[to dåcline to make payment or delivery of thé funds or property until a court of competent jurisdiction
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(L) Litigation. To settle, compromise, or submit to arbitration (provided such arbitration does not apply to Participants or

Beneficiaries) any claims, debts, or àu*ug.. due or owing to or from the Plan, to commence or defend suits or legal or

administrative proceedings, and to represent the plan in all suits and legal and administrative proceedings. The Trustee shall have

no obligation to undertake, defend or continue to maintain any action or proceeding arising in connection with the Trust, unless

and until the Employer requests the Trustee to do so and agrees in writing to indemnify the Trustee against the Trustee's costs,

expenses and liaùiliiies lincluding, without limitation, attoineys' fèes and expenses) relating thereto, to be primarily liable for

such payment and to make periodic payments in respect ofsuch fees and expenses during,the course ofsuch proceedings' Ifthe

nmployer thereafter does nòt pay suchcosts, .*p.nr., and liabilities in a reasonably timely manner, the Trustee shall discontinue

participation in such action or proceeding, and charge the assets ofthe Trust Fund to the extent sufhcient for any unpaid fees and

expenses.

(M) lnvestment policy. To adopt and to amend from time to time, an investment policy consistent with the Plan's funding

policy,

(N) Bank. The Trustee may employ a bank or trust company pursuant to the terms of its usual and customary bank agency

àgiee*ent, under which the dutiés ofsuch bank or trust company shall be ofa custodial, clerical and record keeping nature'

(O) pooling Assets. To pool all or any of the Trust Fund, from tirne to tirne, with assets belonging to any other gualified 
,

èmployee pensioñ benefrt trusi created by túe Employer or any related or affiliated Employer, and to commingle such assets and

mak" joinf or common investments and óarry joint accounts on behalfofthis Plan and Trust and such other trust or trusts,

allocjing undivided shares or interests in such investments or accounts or any pooled assets ofthe two or more trusts in

accordance with their respective interests'

(p) Catch All, To perform any and all other acts which in the Trustee'sjudgment are necessary or appropriate for the

proper and advantageous management, investment and distribution ofthe Trust,

2,02 Directed Trustee, Except as otherwise plovided herein, a Directed Trustee has all of the same powers as a Discretionary Trustee

in Section 2,01 except that the Directed Trustee only ,nuy exercise such powers pursuant to a proper written direction. A "proper written

direction,, means the written direction of a plan fìduciary or of a Participãnt or Beneficiary with authority over the Trust asset which is the

subject of the direction. written direction may be given electronically. ihe Employer and the Directed rrustee may, in writing, limit the 
.

powers of the Directed Trustee to any combination of powers listed within Section 2.01' The party which has the authority to manage and

control the investment ofthe plan assets shall discharge its duties with respect to the Plan solely in the interest ofthe Participants and

Benehciaries and with the care, skill, prudence, and diligence under the ciicumstances then prevailing that.a_ prudent person acting in a like

capacity and familiar with suci matters would use in the"conduct of an enterprise of a like character and with like aims. The Employer, in

adopting this Trust, acknowledges and agrees:

(A) No Discretion. The Directed Trustee does not have any discretion as to the investment or the reinvestment of the Trust

Fund and the Directed Trustee is acting solely as a directed fiduciary as to the assets comprising the Trust Fund, to the extent that

the Directed Trustee has the authority to act upon such assets as granted by the Employer.

(B) No Review or Recommendations. The Directed Trustee does not have any duty to review or to make

recommendations regarding investments made pursuant to a proper written direction'

(c) No Action without Direction. The Directed Trustee must retain any investment obtained upon a proper written

direction until receipt ofanother proper written direction to dispose ofsuch investment'

(D) No Liability for Foilowing Orders. The Directed Trustee is not liable in any manner or tbr any reason for making,

ietaining or. disposing of any investment pursuant to any proper written direction.

(E) Indemnity. The Employer will indemnify, defend and hold the Directed Trustee hannless fiom any damages, costs or

expenses, includingïeasonablË atiorneys'fees, whicír the Directed Trustee may incur as a result ofany claim asserted against the

Directed Trustee oithe Trust arising out of the Directed Trustee's compliance with any proper written direction'

2.03 Agents. The Trustee may employ and pay from the Trust Fund reasonable compensation to agents, attorneys, accountants and

other persons to advise the Trustee a. in its opinion may be necessary. The Trustee reasonably rnay delegate to any agent' attorney'.

accountant or other person selected by it any power or áuty vested in it by the Plan, to the extent that such delegation ofpower or duty is

allowed under ERISA, and the Trustee may act reasonably or refrain from acting on the advice or opinion ofany agent, attorney'

accountant or other person so selected.

2,04 Orphanetl plan. If the Trustee determines that the Employer has abandoned the Plan, the Trustee (if qualified to so-act) may 
.

appoint itself as a eualified Termination Administrator ("QTA"); as defined in Depaftment of Labor guidance, for purposes of terminating

the plan and distributing all plan Accounts. As a erA, ùùruríå" may undertake all authorized acts to wind up the Plan, including causing

the Trust to pay from Trust assets to the erA and to oiher ser'rrice providers a reasonable fee for services rendered' A Directed rrustee may

serve as a eîÁ without regard to the receipt of proper written directio,.

2.0S Duties. The Trustee agrees to perform the responsibilities expressly irnposed on it hereunder, TheÌ'mployer and the Trustee

intend that nothing shall be construed to require the Truitee to perform any responsibility or function that it has no express authority to

perform under thii agreement. The Trustee agrees to the following duties:
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(A) ERISA. If ERISA applies to the Plan and to the extent that ERISA so requires, to act: (a) solely in the interest of

Èarti"ipants and Beneficiaries for the exclusive purposes ofproviding benefits under the Plan and defraying the reasonable

.*p.nr.. ofplan administration; (b) with the caie, ikill, p.ud.n.. unã dilig.n.. under the circumstances then prevailing as would

a prudent person acting in a like cìpacity and familiar with such matters; (c) by diversi$ing Trust investmenls so as to minimize

thl risk oflurg. losses unless not piudent under the circumstances to do so; and (d) in accordance with the Plan to the extent that

the Plan is consistent with ERISA.

(B) Investment policy. To coordinate its investment policy with Plan financial needs as communicated to it by the Plan

Administrator.

(C) Trust Accounting, To fumish to the Ernployer and to the Plan Adrninistrator an annual statement of account showing

the condition ofthe Trust Fùnd and all investments, receipts, disbursements and other transactions effected by the Trustee during

the plan Year covered by the statement, including the net income, or loss, of the Trust Fund, the gains, or losses, realized by the

Trust Fund upon sales oi other disposition oftheãssets, and the increase, or decrease, in the value ofthe Trust Fund, stating the

assets ofthe Trust held at the end òfth. plun Year. Such statements are conclusive on all persons, including the Employer and

the plan Administrator, except as to any act or transaction concerning which the Employer or the Plan Administrator files with

the Trustee written exceptions or objeciions within 45 days after the receipt of the statements or for which ERISA authorizes a

longer period within which to objeci. The Trustee also may agree with thg Employer or Plan Administrator to provide the

information described in this paragraph more frequently than annually. Nothing contained in this Section shall deprive the

Trustee ofarry right to have its u.ðorntr¡udi.ially settlêd ifthe Trustee so desires. To the extent permitted by law, but subject to

any express jrovision of applicable law ás may be in effect from time to time to the contrary, no person other than the Plan

Aáminìstratår or Employei may require an acóounting or bring any action against the Trustee with respect to the assets of the

Trust or its actions as Trustee,

(D) Trust Valuation. To the extent directed by the terms of the Plan, the Plan Administrator, or the Named Fiduciary' to

ieport the value ofthe Tr.ust Fund and as applicable, the value ofthe Trust assets within each Participant or Beneficiary Account

provided, however, the Trustee reselves thã'right to noti$ the Plan Adrninistrator or Named Fiduciary of any non-marketable

iecurities or other property held under the Trust without a readily-determinable value, and such securities or other property shall

be valued as determinðd by the plan Administrator or Named Fiduciary or other fiduciary (but not the Trustee) at least annually,

However, if the Trustee is a Directed Trustee (as defined in this document) the Named Fiduciary will value the assets and will

provide túe valuation to the Trustee, unless the Trustee and the Named Fiduciary agree that the Trustee, will conduct the

valuation, The Trustee may reasonably rely on any valuation the Named Fiduciary conducts and provides.

(E) Distributions. To credit and distribute the Trust Fund as the Plan Administrator directs. The Trttstee is not obliged to

inquir" as to whether any payee or distributee is entitled to any payment or whether the distribution is proper or within the terms

of ìhe plan, or as to the *unnq of making any payment or distribution. The Trustee is accountable only to the Plan Administrator

for any payment or distribution made by it in-gòoi faith on the direction of the Plan Administrator. The Trustee must promptly

notify ttreÞtan Administrator of any unclaim.-d plun payment or distribution and then dispose of the distribution in accordance

withihe plan Administrator's dir.eciion, including any processes or limitations enumerated in the Plan document. The Trustee

shall be released and discharged from all further accountability or liability respecting such assets ofthe Trust, shall be fully

protected in making puy,o.ni, out ofthe assets ofthe Trust in accordance with such written directions, and shall have no

iesponsibility to ,.Ë ioih. application ofsuch payments or to ascertain whether such directions comply with the provisions ofthe

Plan,

(F) FeesÆxpenses. To pay from the Trust Fund all reasonable Plan fees and expenses, and ifapplicable to allocate the fees

ànã .*p.,rr., to Plan Accounts, üoth as the Plan Administrator directs. Any fee or expense that the Employer pays, directly or

indirecìly, is not an Employer contribution to the Plan, provided the fee or the expense relates to the ordinary and necessary

administration of the Trust Fund.

(G) Loans. To make loans to a Parlicipant or to a Beneficiary in accordance with the Plan Administrator's direction and the

terms of the Plan.

(H) Records/Statements. To keep the Trustee's Plan records open to the inspection of the Plan_Administrator and the

È.ptoy.r at all reasonable times and topermit the review or audit of such records frotn time to time by any person or persons as

the'Employer or Plan Administrator rnay specifu in writing. The Trustee must furnish the Plan Administrator with whatever

informåtion relating to the Trust Fund the Þlan Administrator considers necessary to perform its duties as Plan Administrator'

(D Tax Returns, To file all information and tax returns required of the Trustee.

(Ð Incapacity, To follow the direction of the Plan Administrator with regard to distributions to any Participant or

Èóneficiary whom túe plan Administrator has determined to be incapacitated (such as physical or mental incapacity, or age as

defined by the ltan¡. The Trustee also will provide any reasonable inforrnation and take any reasonable action that the Plan

Administiator requósts relating to a deterrnination of incapacity or otherwise pertaining to the administration of the Account of

any incapacitated person. Thelrustee has no duty or liability with regard to such distributions except to follow the instructions of

the Plan Administrator.
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(K)
ERISA,

Bond. To provide a bond for the faithful performance of its duties as Trustee under the Trust to the extent required by

(L) Contributions. To receive, take and hold any contributions paid to the Trustee by the Employer in cash or, in the case

Àf a profit sharing plan, such other property as may be acceptable to thè Trustee. All contributions so received together with the

income therefr"; |n¡ ány other inóreÅeni thereon shall be held managed and administered by the Trustee pursuant to the terms

of this Trust without distinction between principal and income and without liability for the payment of interest thereon'

Notwithstanding the foregoing, the Trustée agråes to perform the responsibilities expressly imposed on it' The Employer and the

Trustee intend that nothirig shãtt ue construed-to require the Trustee to perform any responsibility or function that it has no

express authority to perform under this agreement.

2,06 Duty to Collect Employer Contributions.

(A) Duty. A discretionary Trustee has the duty to collect Employer contributions, including, but not limited to, elective

deferrals, except to the extent such duty is limited by the nmployeior as provided in paragraph. (B), A Directed Trustee does not

have the duty to collect employer contiibutions and-the Empioyer represents and warrants that it either has responsibility as a

,,named fiduciary', (as defìned in ERISA g402(a)(2)) or has próperly delegated the responsibility to a Plan fiduciary, other than

the Directed rrusteè, for determi¡ing th. ior...ín.s, u,oount a-nd timing ãf contributions and for the collection of contributions'

This duty is ef'fèctive no sooner thanthe later of the date the Employer signs this Agreement or the date the Trustee or Special

Trustee executes either this Agreement or otherwise accepts its responsibilities under the Agreement.

(B) Special Trustee. Ifa Special Trustee has been appointed, the Special Trustee will have the duty to collect Employer

Contributions, working with the highest-ranking offrcer of the Employer in the case of resignatiot.t or removal until another

Trustee is appointed, ihis is the roL duty ofthðspecial Trustee, acting in that capacity. No other Trustee has any duty to ensure

that the contributions received comply with the pråvisions ofthe Plan or is obliged to collect any contributions from the

Employer. No Trustee, other than the Special Tiustee, is obliged to ensure that funds deposited are deposited according to the.

provisions ofthe plan. The Special Trustee will either execute the Trust Agreement or a form accepting its position and agreeing

io its obligations hereunder. 'ihe Special Trustee may perform any and all acts which in the Special Trustee's judgment are

necessary or appropriate for the proper and advantageous discharge of its responsibilities.

(C) Standards. In determining how to discharge any duty to collect contributions, a Trustee, Special Trustee, or other. 
.

Named Fiduciary of the plan should weigh the valuJof the Plan assets involved, the likelihood of a successful recovery, and the

expenses expected to be incurred. Among other factors, a Trustee, Special Trustee or otherNamed Fiduciary ofthe Plan may take

i¡to account the Employer's solvency in áeciding whether to expend Plan assets to pursue a claim.

ARTICLE III
ADMINISTRATIVE PROVISIONS

3.01 Co-fiduciary Liability. Each fìduciary under the Trust is responsible solely for his/her or its own acts or otnissious' A fiduciary

does not have any liability for another fiduciary's breach of frduciary reìponsibility with lespect to the Tlust unless the fìduciary: (a)

participates knowingly in or undertakes to conteal the breach; (b) häs actual knowledge ofthe breach and.fails to take reasonable remedial

action to remedy the breach; or (c) through fäilure to perform his/her or its own specifìc fìduciary responsibilities that give rise to tìduciary

status, the fiducìary has enaûted'the othei fìduciary to commit a breach ofthe latter's fiduciary responsibility'

3,02 Limitation of LiabilitY.

(A) Apportionment of duties, The Named Fiduciary, the Trustee(s) and any properly appointed Investment Manager may

execute a written agreement as a paú ofthis plan delineating the duties, responsibilities and-liabilities ofthe Investment Manager

or Trustee(s) with r"espect to any part of the Trust Fund under the control of the Investment Manager or the Trustee(s)'

(B) lnvestment Manager. The Trustee is not liable f'or the acts or omissions of any Investment Manager the Named.

Fiduciary may appoint, nor is the Trustee under any obligation to invest or otherwise to manage any asset ofthe Trust Fund

which is subject to the management of a properly appoiieo Investmenl Manager. If investment of the Plan assets is to be directed

in whole or in part by an Investment Managår, túe iiustee shall be under no duty or obligation to review any investment to be

acquired, held or disposed ofpursuant to such directions nor to make any recommendations with respect to the disposition or

retention of any such investmènt. The Trustee shall have no liability or responsibility for acting or not acting pursuant to the

direction o¡ oi failing to act in the absence of any direction from, the Investment Manager.

(C) Other Fiduciaries. The Trustee is not liable for the acts or omissions of any ancillary trustee or independent fiduciary

properly appointed under Section 3.06. However, ifa Discretionary Trustee, pursuantto the delegation described in Section 3'06'

appoints an ancillary trustee, the Discretionaf irrrt.. is responsiúle for the peLiodic revjew ofthe ancillary trustee's actions and

the ancillary trustee must exercise its delegat;d authority in áccordance with the terms ofthe Plan and in a manner consistent

with ERISA.

(D) Indemnity. To the extent permitted by the Code and ENSA, the Employer agrees to indemniff and hold harmless the

Trustee against any änd all claims, låsses, da-uges, expenses and liabilities the Trustee may incur in the exercise and

performance of thå Trustee's powers and duties ñereunàer, unless the same are judicially determined to be due to gross
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negligence or willf¡l miscondnct; including, but not limited to, attorney's fees in expenses covered. This provision applies

whether or not the Trustee has resigned ol has been removed,

(E) Receipt of Assets. The Trustee shall have no duty or responsibility to inquire as to the propriety of the amount, v-alue

or type ofassets transferred to the Trust, nor to conduct any due diligence with respect to such assets; provided, however, that

sucir-assets are otherwise eligible to be held by the Trustee under the terms of the Plan.

(F) Insurer, The Trustee (other than an Insurer acting as Trustee) shall not be responsible for the validity ofthe provisions

under an insurance contract issued to the plan or for the failure or refusal by the Insurer to provide benefits under such contract.

The Trustee is also not responsible for any action or failure to act by the Insurer or any other person which results in the delay of

a payment under the contråct or which renders the contract invalid or unenforceable in whole or in part'

(G) Direction. Ifthe Trustee shall be directed by a Parlicipant(pursuant to Plan authorized procedures), the Employer, or

an Investment Manager or other agent appointed by the Employer with respect to the investment of any or all Plan assets, the

Trustee shall have nõtiuuitity *itñ respóót to the investment of'such assets, but shall be responsible only to execute such.

investment instructions as so directed.in addition, ifthe investment ofPlan assets is to be directed by Participants, the Plan

Administrator, Employer or other designated Named Fiduciary shall be solely responsible lor tle P_lan satisffing the various

criteria set forth inbepartrnent of Labðr Regulation $2550.404c-l for qualification as an "ENSA Section 404(c) Plan."

(l) Reliance. The Trustee shall be entitled to rely f'ully on the written (or other form acceptable to the Plan

Administrator and the Trustee, including but not limited to, voice recorded) instructions of a Participant (pursuant to

the plan procedures), the Employer, or ãny fiduciary or nonfiduciary agent ofthe Employer, in the discharge ofsuch

duties, and shall not be liablJfor any loss or other liability resulting from such direction (or lack ofdirection) ofthe

investment ofany part ofthe Plan assets,

(2) Detegation, The Trustee may delegate the duty ofexecuting such instructions to any nonfiduciary agent'

which may be an affiliate of the Trustee or any Plan representative'

(3) Refusat. The Trustee rnay refuse to comply with any direction from the Participant in the event the Trustee,

in its sole and absolute discretion, áeems .uch direction improper by virtue of applicable law. The Trustee shall not be

responsible or liable for any loss oÍ expense that may result from the Trustee's refusal or failure to comply with any

direction from the ParticiPant.

(4) Costs. Any costs and expenses related to compliance with the Participant's directions shall be borne by the

Participant's Directed Account, unless paid by the Employer'

(5) Collectibles. Notwithstanding anything herein above to the contrary, the Trustee shall not invest any portion

of a Participant's Directed Account in "collectibles" within the meaning of Code $a08(m)'

3.03 Multiple Trustees, An Employer may appoint one or more Trustees to perform duties in Section 2'01 for specified assets in the

plan if the Trustees accept such appointment. frriuftlpf. Trustees may consist of financial institutions or individuals in any combination at

the election ofthe Emplóyer. tfmuttipte parties actàs Trustee over specifted assets in the Plan, the power or duties ofthe Trustee shall be

interpreted as applying to each such T.uri.. only with respect to the ässets ofthe Trust Fund for which such Trustee is the Trustee' Each

Trustee shall have no responsibility for, or liabiíity with réspect to, any ofthe Trust Fund other than the assets for which it serves as

Trustee.

(A) Majorify Decisions. If more than two persons act as Trustee, a decision of the rnajority of such persons controls with.

iespect to any decision r.egarding the administration or the investment of the Trust Fund or of any portion of the Trust Fund with

respect to which such perionsjo-intly act as Trustee. Except as provided in paragraph (B), the Trusteesjointly will manage and

control the assets ofthi Trust Fund (or those Trust assets as to which they act as Trustee),

(B) Multiple Institutional Trustees. If there is more than one Trustee which is a hnancial institution, each Trustee shall be

the Trustee only with respect to those assets specifically deposited by the Employer in the Trust Fund for which such Trustee is

the Trustee. References in the Trust to the responsibilities, power or duties ofthe Trustee shall be interpreted as applying to each

such Trustee only with respect to the âssets oithe Trust Fund for which such Trustee is the Trustee. Each Trustee shall have no

responsibility fbi, or liability with respect to, any ofthe Trust Fund other than the assets for which it serves as Trustee'

(C) Allocation. Multiple Trustees may allocate arnong themselves specific responsibilities or obligations or may authorize

one or more ofthem, eitherìndividually or in concert, to exércise any or all ofthe powers granted to the Trustee, or to perform

any or all ofthe duties assigned to the Trustee under this Trust'

(D) Signature. The signature ofonly one Trustee is necessary to effect any transaction on behalfofthe Trust (or as to those

Trust assets as to which the signatory acts as Trttstee)'

3,04 Trustee Fees and Expenses. A Trustee will receive reasonable compensation and reimbursement for reasonable Trust expenses

(including counsel fèes) actually incurred as Trustee, as set fbrth in the Trustee's fee schedule (ifthe Trustee has such a schedule), or as

àay be alreed upon from time io time by the Employer and the Trustee. No person who is receiving full pay from the Employer may

receive compensation (except for reimbursement of plan expenses) for servióes as Tnrstee. As the Plan Administrator or Employer directs,
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such fees and expenses will be paid by the Employer, or the Trustee will charge the Trust for the fees or expenses. If, within a reasonable

time after a plan related fee or å*pense is incuireã (or if within the time specified in any agreement between the Plan and the Trustee

regarding payment of a fee or expense) the Plan Administrator does not còmmunicate the Employer's decision regarding payment or if the

eÃptoyJrioes not pay the fee oi expense, the Trustee may charge the Trust for such reasonable fees and expenses as are not settlor

"*p"nr... 
All taxes ãf any kind whaisoever that may be levied oi assessed under existing or future laws upon, or in respect of, tlte Trust

Fund or the income thereofl shall be paid from the Trust Fund.

3.05 Third party Reliance. A person dealing with the Trustee is not obligated to see to the proper application of any money paid or

property delivered to ihe Trustee, orìo inquire whether the Trustee has acted pursuant to any ofthe terms ofthe Plan' Each person dealing

with the Trustee may actupon any notice, request or representation in writing by the Tlustee, or by the Trustee's duly authorized agent, and

is not liable to any person in so aõting, The córtifìcate ofthe Trustee that it is aciing in accordance with the Plan is conclusive in favor of

any person relying on the cefiifìcate'

3.06 Appointment of Ancillary Trustee or Independent Fiduciary

(A) Appointment. The Employer or Named Fiduciary, in writing, may appoint any qualified.person in any state to act as

ancillary trustee with respect to aiesignated portion ofthe Trust Fund, subject to any consent required under the Plan' An

a'cillary trustee must acknowledge irnvriting its acceptance of the terrns and conditions of its appointment as ancillary trustee

and its fiduciary status under ERISA.

(B) powers. The ancillary trustee has the rights, powers, duties ald discretion as the Employer may delegate, subþt to any

limitations or directions specilied in the agreernetit upp'ointing the ancillary trustee and to the terms of the Plan or of ERISA' The

Employer may delegate its responsibilitiei under this Section :.06 to a Discretionary Trustee (subject to the acceptance by such

Discretionary Trustãe of that delegation), but the Employer may not delegate its responsibilities to a Directed Trustee. The

investment powers delegated to th-e un"iilury trustee may incluãe any investment powers available under Section 2'01' The

delegated investment poïers may include túe right to invest any portion of the asiets of the Trust Fund in a common trust fund,

as described in code ôsg+, o, inãny collective i-nvestment rund, itre plovisions of which govern the investment of such assets and

which the plan incorpärates by this reference, but only ifthe ancillary trustee is a bank or similar financial institution supervised

by the United States or by a siate and the ancillary trustee (or its affiliate, as defined in Code $ 1504) maintains the common trust

fund or collective investment fund exclusively for the collective investment of money contributed by the ancillary trustee (or its

affìliate) in a trustee capacity and which .onftor-, to the rules of the Comptroller of the, Currency, as applicable' The Employer

also may appoint u, unän.iilury tr.ustee, the trustee ofany group trust fund designated for investment pursuant to the provisions

ofSection 3.08.

(C) Resignation/Removal. The ancillary trustee may resig-n_its position and the Employer may remove an ancillary trustee

as provided in Section 3.07 regarding resignation and remåval o?the Trustee. In the event ofsuch resignation or removal, the

Employer may appoint anotheî anciùary tiustee or may return the assets to the control and management of the Trustee'

(D) Independent Fiduciary. Ifthe DoL requires engagement ofan independent fiduciary to have control or management

of all or a portion of the Trust Fund, the Employeiwill uppoinl such independent fìduciary,^as directed by the DOL' The 
.

independent fiduciary will have the duties, resptnsibilitiås and. powers prèscribed by the DOI- a¡d will exercise those duties,

responsibilities and powers in accordance with the terms, restriòtions and conditions established by the DOL and. to the extent

not inconsistent witfr nruSR, the terms of the Plan. The independent fiduciary must accept its appointment in writing and must

acknowledge its status as a fiduciary ofthe Plan.

3.07 Resignation and Removal. The following provisions relate to Trustee resignation and removal and to appointment of a

successor. They apply to a Special Trustee as well as a Trustee'

(A) Resignation. The Trustee may resign its position by giving^ written notice to the Named Fiduciary and to the Plarl 
-

Administrator. The Trustee,s notice must .p.äfv tn. efiectivð date olthe Trustee's resignation, which date must be at least 30

days following the date of the Trustee's noiic", unl"ss the Named Fiduciary consents in writing to shorter notice'

(B) Removal, The Employer or Named Fiduciary may remove a Trustee by giving wlitten notice to the affected party' The

Employer,s notice must specif the effective date of removãl which date must be at least 30 days following the date of the

Employer,s notice, except where the Employer reasonably determines a shorter notice period or immediate removal is necessary

to Protect Plan assets.

(C) Successor Appointment. In the event ofthe death, incapacity, resignation or the removal ofa Trustee, where no other

Trustee continues to ,.iu., the Employer must appoint a successor Trustee if it intends to contintte the Plan' If two or more

persons hold the position óftrust"e, in the eveni àfthe removal ofone such person, during any period the selection ofa

replacement is pending, or during any period such person is unable to serve fo, any ,.uton' the remaining person or persons shall

have full authority to act under the terms ofthe Plan as Trustee'

(l) Default Successor Trustee. Except as provided in subparagraph (2) below, ifthe Employer fàils to appoint a

successor Trustee as ofthe effective date ofìhe Tiustee resignation or removal and no other Trustee remains, the

Trustee will treat the Employer u. ¡uuing appointed itself as-Trustee and as having filed the Ernployer's acceptance of

appointment as successor Trustee with tñe itrrmer Trustee. If state law prohibits the Employer from serving as

successor Trustee, the appointed successor Trustee is the president ofacorporate Employer, the managing partner ofa
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partnership Employer, the managing member of a limited liability company Employer, the sole proprietor of a

proprietorship Ë.itoy.r, or in the úse of any other entity type, such other person with title and responsibilities similar

to the foregoing'

(Z) Default Custodian. If the Employer fails to appoint a successor Custodian as of the effective date of

Custodian resignation or removal, the Tiustêe will direct the investment of Plan assets held by the former Custodian.

(D) Acceptance, Each successor Trustee succeeds its predecessor Trustee by accepting in writing its appointment as

successor Trustee and by ñling the acceptance with the former Trustee and the Plan Adr¡inistrator' For this purpose, the

successor Trustee,s exeõution õf this Tr.ust or the Adoption Agreement to the Plan constitutes the Trustee's acceptance of its

appointment as successor Trustee, The successor Trusìee will also execute such other documents, ifany, as the Plan

Administrator may reasonably require in connection therewith'

(E) Outgoing Trustee. The resigning or removed Trustee, upon receipt ofacceptance in writing ofthe Trust by the-

successor'frustee, must execute all documents and must perform all acts necessary to vest the title to Plan assets ofrecord in any

successor Trustee. In addition, to the extent reasonably nå..rrary for the ongoing administration ofthe Plan, at the request ofthe
plan Administrator and the successor Trustee, the resþning or removed Trustee must transfer records, provide information and 

^

otherwise cooperate in effecting the change ofTrustees, Srich resigning or removed Trustee is authorized to reserve such sum of

money (and for that purpose to liquidate such property as may be necessary to produce such sum) for payment ofall proper

.*p.nr., and charges alainst the ässets ofthe Trust including reasonable expenses in connection wjth such resignation or

removal, and any balanóe ofsuch reserve remaining after the payment ofsuch charges shall be paid over to the successor Trustee'

Whenever any Trustee hereunder ceases to serve as such, the Trustee shall furnish to the Employer and Plan Administrator a

wïitten statement of account with respect to the portion of the Plan Year during which the individual or entity served as Trustee.

This statement shall be either (i) included as part ofthe annual statement ofaccount for the Plan Year or (ii) set forth in a special

statement. Any such special staiement of accòunt should be rendered to the Employer no later than the due date ofthe annual

statement ofaccount for the plan year. The procedures set forth in Section 2.05 for the approval by the Employer ofannual

statements ofaccount shall apply to any speðial statement ofaccount rendered hereunder and approval by the Employer-ofany

such special statement in theì¡anner piouìd.d in Section 2.05 shall have the same effect upon the statement as the Employer's

approval of au annual statement of account.

(F) Successor Powers. Each successor Trustee has and enjoys all ofthe powers, both discretionary and ministerial,

conferred under the Plan upon its predecessor.

(G) No Liability for Predecessor or Successor. A successor Trustee is not personally liable for any act or failure to act of

àny predecessor Trustee, except as required under ERISA. With the approval of the Employer and the Plan Administrator' a

successor Trustee, with iespect to the Þlan, may accept the account rendered and the property delivered to it by a predecessor

Trustee without liability. No Trustee shall be réquir"å to investigate, or be responsible for, any acts or omissions occurring before

it became, or after it ceased to be, Trustee.

3.0g Investment in Group Trust Fund. The Employer specifrcally authorizes a Directed Trustee, as directed, or a Discretionary

Trustee to invest all or any portion of the assets comprising thó Trust Fund in any group trust fund which at the time of the investment

provides for the pooling ófihe arsets ofplans qualified unãer Code $401(a), including a group trust l'und thatalso permits the pooling of

qualified plan assets wiìh assets of an inàividual retirement account ihat is exempt fiom taxation under code $408(e)' assets of an eligible

jou.rnlnàtd plan under Code g457(b) that is exempt from taxation under Code lia57(g), assets ofa custodjal account under Code

õ+OStU)(Z) or å retirement incoire account under Code g403(bx9), or assets ofa governmental plan under Code $401(aX24)' This

äutnoìizàtlon applies solely to a group trust fund r*..pì from taxation und91 co,{e $501(a) and the trust agreement ofwhich satisfies the

requirements oiRev. Rul.-81 t0õ(as'rnoditìed and claiifìed by Rev. Rul. 2004-67, Rev. Rul, 2011-1, and Rev. Rul. 2014'24), or any

successor thereto, The pr.ovisions òftlr. group trust fund agreément, as amended from time to time, are by this reference incorporated

within this plan and Trust. The provisioris ofìhe group truit fund will govern any investment of Plan assets in that fund. To comply with

Code g4975(d)(8) as to uny group trust fund mairitained by a disqualified person,_including the Trustee, the following provisions apply: (a)

a Discretionary Trustee o, u-Dir..t.d rrustee may invest in any zuch fundat the direction of the Named Fiduciary who is independent of

the Trustee and the Trustee's affiliates; (b) a Discretionary Trustee or a Directed Trustee (the latter as directed) may invest in any such fund

which the Employer specifìes in the Adoption Agreemeni to the Plan or in an appendix thereto; and (c) notwithstanding (a) and (b) a

Discretionary Trustoe may invest in its own funds as described in Section 2,01(C). The Employer may attach an appendix to this Trust to

speciff the group trust funds in which the assets ofthe Trust Fund rnay be invested. Ifso, investments in group trust funds shall be limited

to the group trust funds so specified.

3.09 Combining Trusts. At the Ernployer's direction, the Trustee, for collective investment purposes, rnay combine into one trust

fund the Trust created under this plan with the trust created under any other qualifìed retirement plan the Employer maintains. However,

the Trustee must maintain separate records ofaccount for the assets ofeach Trust in order to reflect properly each Parlicipant's Account

Balance under the qualified plans in which he/she is a participant.

3.10 Amendment/Substitution, The Employer may, at any time and from time to time, amend or restate the Trtlst or any of its

provisions. Any Trust amendment (a) must not conf'lict *itrr unv other provisions of the Plan (except as expressly are intended to. override

än existing Trust provisio'); and (u; must not cause the plan to violate-code 9401(a). The Trustee must execute or consent in writing to any

arnendment.



3.l l Electronic Communication. Any communication, notice, direction, or other writing in connection with the Trust may be given

electronically, under reasonable commercial procedures satisfactory to the Trustee.

3,12 Governing Law. The law of the state or commonwealth where the Ernployer's principal offìce is located will determine all

questions arising with respect to the provisions ofthe Trust'

3.13 Reliance on counsel. The Trustee may consult with legal counsel (who may be of counsel to.the Employer) concerning any 
.

question which may arise with reference to its duties under this Tiust Agreement and ihe opinion of such counsel shall be full and complete

protection to the Trustee in respect to any action taken or suffered by thã Trustee in good fàith and in accordance with the opinion ofsuch

counsel.

3,14 Termination. This Trust Agreement and the Trust created hereby may be terminated at any time by the Employer, and upon such

termination, the assets of the Trust shall be paid out by the Trustee as and when'directed by the Plan Administrator pursuant to the terms of

the plan and this Trust. when the assets ofthe Trust haue be"n applied or distributed as provided herein, the Trustee shall be released and

discharged from all further accountability or liability respecting ihe asserc ofthe Trust (or that part ofthe.assets so applied or distributed if
the Trust is terminated only in part) or any parl ther.oirã uppri.¿ or distributed_and shall not bè responsible in any way or to any person for

the further disposition ortúe assets ofthe Tìust (or that paiåfthe assets so applied or distributed, ifthe Trust is terminated only in part) or

any part thereofso applied or distributed.

ARTICLE IV
TRUSTEE/CUSTODIAN/INSURER

The undersigned, by executing this Trust, hereby accepts their position and agrees to all ofthe obligations, responsibilities and duties

imposed upon them under the Trust.

The persons or entities acting as Trustee(s) hereunder, as defìned in this agreement, are listed in the attached Appendix'

Boone County, MO DATE SIGNED

Kip Kendrick DATE SIGNED

Janet Thompson DATE SIGNED

Justin Aldred DATE SIGNED

Jenna Redel DATE SIGNED
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APPENDIX
TRUSTEES DUTIES

Trustees:

Kip Kendrick
Trustee

Janet Thompson
Trustee

Justin Aldred
Trustee

Jenna Redel
Trustee

Discretionary Trustees



The undersigned authorized
adopted by the Employer on

ADOPTING RESOLUTION

representative of Boone County, MO (the Employer) hereby certifres that the following resolution was duly

and that such resolution has not been modifred or rescinded as ofthe date hereof:

Date:

Signed:

[print name/title]

RESOLVED, that the form ofplan and Trust effective April l, 2024, presented to this meeting is hereby approved and adopted and that an

authorized representative ofthe Employer is hereby authårized and diiected to execute and deliver to the Administrator ofthe Plan one or

more counterparts of the Plan,

The undersigned further certifies that attached hereto are true copies of Boone County Law Enforcement Matching Plan, and the Summary

ofPlan Provisions, which are hereby approved and adopted.
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Non-Standardized Governmental 401(a) Pre-Approved Plan

ARTICLE I
DEFINITIONS

As used in this plan, the following words and phrases shall have the meanings set forth herein unless a diflerent meaning is clearly

required by the context:

1.1 ,rAccount,, means any separate notational account established and maintained by the Administrator for each Participant under the

plan. To the extent applicablð, a Þarticipant may have any (or all) of the following notational Accounts:

(a) ,,Combined Account', means the account representing the Participant's total interest under the Plan resulting from Employer

contributions. In addition, Forfeitures are part ofthe Combined Account to the extent they are reallocated'

(b) ,,Mandatory Contribution Account" means the account established hereunder to which mandatory Employee contributions

made pursuant to Section 4.g are allocated, to the extent such contributions are not picked-up by the Employer pursuant to Code

$414(h). A participant,s Mandatory Contribution Account shall be fully Vested at all times.

(c) ',Rollover Account,, means the account established hereunder to which amounts transferred from a qualified plan or individual

retirement account in accordance with Section 4'6 are allocated'

(d) ',Transfer Account,,means the account established hereunder to which amounts transferred to this Plan from a direct

plan-to-plan transfer in accordance with Section 4'7 are allocated'

(e) ,,Voluntary Contribution Account" means the account established hereunder to which after'tax voluntary Employee

contributions made pursuant to Section 4'9 are allocated'

1,2 ,,Administrator,, means the Employer unless another person, entity or committee has been designated by the Employer pursuant to

Section 2.2 to administer the Plan on behalf of the Employer'

1.3 ,,Adoption Agreement,' means the separate agreement which is executed by the Employer and sets forth the elective provisions of

this Plan as specihed by the Employer.

1.4 ,,Affiliated Employer" meaus any entity required to be aggregated with the Employer pursuant to Code $414'

1.5 ,,Alternate payee,, means an alternate payee pursuant to a qualified domestic relations order that meets the requirements of

Code $414(p).

1.6 "Anniversary Date" means the last day of the Plan Year'

1,7 ',Annuity Starting Date,, means, with respect to any Participant, the fìrst day of the flrrst period for which an amount is paid as an

annuity, or, in the case ofa benefit not payable in the form ofun unnuity, the fìrst day on which all events have occurred which entitles the

Participant to such benefit.

l.g ,Beneficiary,, means the person (or entity) to whom all or a portion ofa deceased Participant's interest in the Plan is, or may

become, payable upon the participant's death as identihed in records maintained by the Plan, subject to the restrictions ofsections 6'2 and

6.6.

1,9 ,,Code,, means the Internal Revenue Code of 1986, as it may be amended from time to time and includes applicable Internal

Revenue Service (IRS) guidance.

l.l0 ,,Compensation,, means, with respect to any Participant, the amount determined in accordance with the following provisions'

except as otherwise provided in the Adoption Agreement'

(a) Base definition. one of the following, as elected in the Adoption Agreement:

(l) Infbrmation required to be reported under Code $$6041, 6051 and 6052 (Wages' tips and other compensation as reported

on Form W-2). Compensation means wages, within tËË meaning of Code $3a01(a), and all other payments of compensation to

an Employee by the Employer (in the coíise of the Employer's lrade or business) for which the Employer is required to fumish

the Employee á written statement under Code $ $604 1(á), ãos t (uX¡) and 6052. Compensation must be determined without

regard to any rules under Code $3401(a) that lnnit the remuneration included in wagès based on the nahtre or location ofthe

employment or the services periormed (such as the exception for agrictrltural labor in Code $3401(aX2))'

(2) Code g3a0l(a) Wages, Compensation means an Ernployee's wages within the 1ea1]nq of Code $3401(a) for the purposes

of income tax witìrúoldiig at the iource but determined without t.gatd to any rules that limit the remuneration included in
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wages based on the nature or location ofthe employment or the services performed (such as the exception for agricultural labor

in Code $3a01(aX2)).

(3) 415 safe harbor compensation. Compensation means wages, salaries, Military Differential Pay, and fees for professional

services and other u1¡ouni, received (witirout regard to whether or not an amount is paid in cash) fbr personal services actually

rendered in the course of employrnenì with the Èmployer rnaintaining the Plan to the extent that the amounts are includible in

gross income (including, but noi limited to, commiisions paid salespersons, compensation for services on the basis of a

[.ra.ntug. of profits, cãmmissions on insurance premiums, tips, bonuses, fringe benefits, and reimbursements, or other

è*p.nr. ãllo*ànces under a nonaccountable plan(as describeâ in Regulation $ 1,62-2(c))), and excluding the following:

(i) Employer contributions to a plan of deferred compensation îhich are not includible in the Employee's gross

income for the taxable year in which contributed, or Employer conhibutions under a simplified employee pension plan to

the extent such contribútions are excludable from the Employee's gross income, or any distributions from a plan of

deferred compensation;

(ii) Amounts realized from the exercise ofa nonqualified stock option, or when restricted stock (or properfy) held by

thå employe" either becomes freely transferable or is no longer subject to a substantial risk offorfeiture;

(iiÐ Amounts realized from the sale, exchange or other disposition ofstock acquired under a qualifred stock option;

and

(iv) Other amounts which receive special tax benefìts, such as premiums for group term life insurance (but only to the

òxíent that the prerriums are not incluáible in the gross income of the Employee and are not salary reduction amounts

under Code g 125), whether or not the contributioni are actually excludable from the gross income ofthe Employee'

(b) paid during 'tdetermination period." Compensation shall include only that Compensation which is actually paid to the

Èárticipant durin! the ,,determination period", Except as otherwise provided in this Plan, the "determination period" is the period

elected by the Eriployer in the Adoption Agreemenì. If the Employìr makes no election, the "detennination period" shall be the

Plan Year.

(c) Inclusion of deferrats. Notwithstanding the above, unless otherwise elected in the Adoption Agreement, Compensation shall

include all of the following types of elective contributions and all of the following types of deferred compensation:

(l) Elective contributions that are made by the Emptoyer on behalf ot'a Participant that are not includible in gross income

under Code gg125, 132(Ð(4), a02(eX3), ¿Oit¡ltfltÉ1, 402(k) and 403(b). Ifspecified in AppendixA.to the Adoption

Agreement ('special Efiècìive Dates and other permítted Eiections), amounts under code $ t 25 shall be deemed to include any

amounts not available to a Participant in cash in lieu ofgroup health coverage because the Participant is unable to certify that

he or she has other health coverage. An amount will be ireated as an amount under Code $125 pursuant to the preceding

sentence only if the Employer doãs not request or collect infomation regarding the Participant's other health coverage as part

ofthe enrollment process for the health plan,

(2) Cornpensation defened under an eligible defened compensation plan within the meaning of Code $457(b)'

(3) Emptoyee contributions described in Code (ì414(lÐ(2) that are picked-up by the employing unit and thus are treated as

Employer contributions.

(d) post-severance compensation - Code $415 Regulations. The Adminishator shall adjust Compensation f'or amounts that

would otherwise be included in the definition of Compensation but are paid by the later of 2 l/2 months aÍìer a Participant's

severance fiom employment with the Ernployer or thó end of the Plan iear that includes the date of the Participant's severance from

employment with tire Ëmployer, in accoråance with the following, as elected in the Compensation Section of the Adoption

Agreement. The preceding time period, however, does not appty wittr respect to payments described in Subsections (4) and (5)

below. Any other payment of ,ornpenrâtion paid after r.u.tàn.. of emplóyment that is not described in the following types of

compensation is nàt considered Compensatión, even if payment is made within the time period specified above'

(1) Regular pay, Compensation shall include regular pay after severance of employment (to the extent otherwise included in

the definition of Compensation) if:

(i) The payrnent is regular compensation for services during the Participant's regular working hours, or compensation

for services outside the pa'rticipant's regular working hours (such as oveftime or shift differential), commissions, bonuses,

or other similar PaYments; a¡d

(iÐ The payment would have been paid to the Participant prior to a severance from employment if the Parlicipant had

continued in employrnent with the Employer'
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(2) Leave cash-outs, Compensation shall include leave cash-outs ifthose amounts would have been included in the

definition of Compensation if th.y were paid prior to the Participant's severance from employment with the Employer, and the

amounts are for unused accrued bona frde sick, vacation, or other leave, but only ifthe Participant would have been able to use

the leave if employment had continued.

(3) Deferred compensation. Compensation shall include deferred compensation if those amounts would ltave been included

in the definition of öompensation if'they were paid prior to the Participant's severance from employment with the Employer, 
.

and the amounts are recéived pursuant to a nonqualified unfunded deferred compensation plan, but only ifthe payment would

have been paid at the same time if the Participant had continued in employrnent with the Employer and only to the extent the

payment is includible in the Participant's gross income.

(4) Military Differential Pay. Compensation shall include payments to an individual who does not curently perform

services for the Employer by reason oiqualified military service (as that term is used in Code $414(uXl)) to the extent those

payments do not exteed the amounts the individual would have received ifthe individual had continued to perform services for

the Employer rather than entering qualified military service,

(5) Disability pay. Compensation shall include compensation paid to a Participant who is permanently and totally disabled.

as defined in Co¿e $ZZ(e)i3), provided, as elected by the Employer in the Compensation Section of the Adoption Agreement,

salary continuation applies to all Parlicipants who are permanently and totally disabled.

(e) Compensation Dollar limitation. For any Plan Year (or other applicable determination period) Compensation in excg¡¡ 9f .

$290,000 shall be disr.egarded for all, The dollár.amount shall be adjusted by the Commissioner for increases in the cost-of'living in

accordance with Code $'+Ot(u)f rÐ(s). The cost-of-living adìustment in effect for a calendar year applies to any "determination

period,'beginning with'or wìthin such calendar year. If a "determination period" consists of fewer than twelve (12) months, the
'SZSO,OOO 

annualbompensation lirnit will be multiplied by a fiaction, the numerator of which is the number of rnonths in the

,'determination period,', and the denominator of which is twelve (12). In applying any Plan limitation on the amount of matching

contributions, where such limits are expressed as a percentage of Compensation, the Administrator may apply the Compensation

limit under this Section annually, even if the rnatching contrìbution formula is applied on any time interval which is less than the

full Plan Year or the Administrator may pro rate the Compensation limit,

In the case of an',eligible Participant," the dollar limitation under Code $a01(aX17) shall not apply to the extent the amount

under the plan would be reduced below the amount which was allowed to be taken into account under the Plan as in efiect on July

l, 1993, For purposes ofthis provision, an "eligible Participant" is an individual who lìrst became a Participant bef'ore the first_Plan

year beginning âfter the earlier of (i) the Plan Year in whióh the Plan was amended to reflect Code $401(aXl7), or (ii) December

31, r995.

(Ð Non-eligible Employee, Il in the Adoption Agreement, the Employer elects to exclude a class of Employees from the Plan,

ìhen Compensation foi any Employee who úecomes eligible or ceases to be eligible to participate during a "determination period"

shall only include Compensation while the Employee is an Eligible Employee'

(g) Amendment. If, in connection with the adoption of any amendment, the defrnition of Compensation has been modified, then,

èf.pt u, otherwise provided herein, for Plan Yeàrs prior to the Plan Year which includes the adoption date of such amendment,

Compensation ..un, .o.p.nsation determined pursuant to the terms of the Plan then in effect.

(h) Affiliated Employers. Affiliated Employers are treated as one Employer for purposes of Compensation. If, however, one or

more Affrliated emptoyers are participating Émployers and the Plan (including the Adoption Agreement or a participation

agreernent) allocate Employer ContributioÃ r.p.ut.ly among the Ernployees directly employed by a Participating Employer, then'

iñ computing such allocatiãns, Compensation paid by other Participating Employers is excluded Compensation.

l,l1 ,,Contrâctt' or',Policy" means any life insurance policy, retirement income policy, or annuity contract (group or individual)

issued by the Insurer. In the event ofany cónflict between ih. t.trr ofthis Plan and the terms ofany contract purchased hereunder, the

Plan provisions shall control.

l,l2 "Custodian" means a person or entity that has custody ofall or any portion ofthe Plan assets.

l.l3 "Directed Trustee" means a Trustee who, with respect to the investment of Plan assets, is subject to the direction of the

Administrator, the Employer, a properly appointed Investment Manager, or Plan Participant.

l,l4 'rDiscretionary'l'rustee't means a Trustee who has the authority and discretion to invest, manage or control any portion of the

Plan assets.

l.l5 ,'Early Retirement Date, means the date specifred in the Adoption Agreement on which a Parlicipant has satisfied the

requirements specified in the Adoption Agreement (Early Retirement Áge). If elected in the Adoption Agreement, a Participant shall

beðome fully úested upon satisfying suctirequirements if the Participant is still employed at the Early Retirement Age.
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A participant who severs from employment aller satisfying any service requirement but before satisfying the age requirement for

Early Retiremeni Age and who thereafter ieaches the ug. ,.quirm.nt contained herein shall be entitted to receive benefits under this Plan

(othår than any accJerated vesting and allocations of dmployer contributions) as though the requirements for Early Retirement Age had

been satisfied.

1 16 r'Effective Dâte" rneans the date this Plan, including any restatement or amendmeut of this Plan, is effèctive. Where the Plan is

restated or amended, a reference to Effective Date is the 
"f6.tiu" 

date of the restatement or'amendment, except where the context indicates

a reference to an earlier Eflective Date. Ifany provision ofthis Plan is retroactively effective, the provisions ofthis Plan generally control'

However, if the provision of this plan is differènt from the provision of the Employer's prior plan document and, after the retroactive

Effective Date of this plan, the Employer operated in compiiance with the provìsions of the prior plan, then the provision of such prior plan

is incorporated into this plan for purposes of determining whether the Employer operated the Plan in compliance with its terms, provided

operatión in compliance with the terms of the prior plan-clo not violate any qualification requirements under the code, Regulations, or other

IRS guidance.

The Employer may designate special effective dates for individual provisions under the Plan where provided in the Adoption

Agreement or undér Appendix Á to tttå Adoption Agreement (Special Effective Dates and other Permitted Elections). If one or more

qriu6.a retirement plans hau. been merged into thñ Plan, the provisions of the merging plan(s) will remain in full force and eflect until

the effective date ofthe plan merger(s).

l,l1 "Eligible Employee" means any Eligible Employee as elected in the Adoption Agreement and as provided herein'

(a) ,,Reclassified Employees." An individual shall not be an Eligible Employee (unless otherwise elected in Appendix A to the

Adoption Agreement) iisuch indiuidual is a "Reclassifìed Employãe." 4 "Iieclassified Employee" is any person the Employer does

not treat u, u ,o¡¡¡¡on law employee or as a self'-employed individual (including, but not limited to, independent contractors,

persons the Employer pays outside of its payroll sysiem and out-sourced workers) for ibderal income tax withholding purposes

under Code $3401(a), ìrrespective ofwheìhlr there is a binding determination that the individual is an Employee or a Leased

Employee oithe Employer, SelÊEmployed Individuals are not "Reclassihed Employees'"

(b) Affiliated Employers. Employees of an Affrliated Employer will not be treated as Eligible Employees prior to the date the

Affiliated Employer adopts the Plan as a Participating Employer'

(c) Union Employees, If in the Adoption Agreement, the Employer elects to exclude union employees, then Employees whose

employment is govårned by a collective bargaining agráement between the Employer and "employee representatives" under which

retirement benefits were the subject ofgood faith Ëarlaining, shall not be eligible to participate in this Plan to the extent of

employment covered by such ugrr.rn"nl, unless the agreemãnt provides for coverage in the Plan (see Section 4' I (d))' For this

p.rrpor., the term',employee rJpresentatives" does noì include ãny organization more than half of whose members are employees

who are owners, officårs,-or exËcutives of the Employer, If a Participant perfbrms services both as a collectively bargained

Employee and as a non.óollectively bargained Employee, then the Participant's Hours ofservice in each respective category are

treated separatelY.

(d) Nonresident Employees, If, in the Adoption Agreement, the Employer elects to exclude nonresident aliens, then Employees

who are nonresident utì.n, 1*itt in the meaning of cãde $7701(bxlXB)) who received no earned incorne (within the meaning of

Code $91l(dX2)) from the Èmployer which co=nstitutes income from sources within the United States (within the meaning of Code

$g6l(;X3)i.'ùíinot be eligiblå to participate in this Plan. In addition, this paragraph shall also apply to exclude from participation

in the plan an Employee wño is a n'onresiàent alien (within the meaning of code $7701(bXlXB)) but who receives earned income

(within the meaning árco¿. $911(dX2) from the Employer that constitutes income from sources within the United States (within

the rneaning of coie $sól(a)¿3), it'uit órtn. Employóe's eamed income fiom the Employer from sources within the united States

is exempt from Uniteã States ìncome tax under an applicable income tax convention. The preceding sentence will apply only if all

Employees tlesoribed in the preceding sentence are excluded liom the Plan.

l.1g ',Employee,, means any person who is employed by the Employer. The term "Employee" shall also include any person who is an

employee ofãn iffrliated n¡¡pioy.r and any Leasåd Employee deemed to be an Employee as provided in Code $414(n) or (o)'

l,19 ,rEmployer,, means the governmental entity specified in the Adoption Agreement, any successor which shall maintain this Plan and

any predecesìoiwhich has maintained this Plan. In addition, unless the context means otherwise, the term "Employer" shall include any

participating Employer which shall adopt this Plan. This plan may only be adopted a state or local governmental entity, or agerlcy thereof,

including uñn¿iun ir.ibal government, ånd may not be adopted by any other entity, including a federal government and any agency or

instrumentality thereof.

1.20 "Fiscal Year" means the Employer's accounting year.
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l.Zl ,'Forfeitureil means that portion of a Participant's Account that is not Vested and is disposed of in accordance with the provisious

of the Plan.

A Forfeiture will occur on the following, as elected by the Employer in the Adoption Agreement:

(a) The last day ofthe Plan Year in which a Participant incurs five (5) consecutive I -Year Breaks itl Service, or

(b) The distribution of the entire Vested portion of the Participant's Account of a Participant who has severed employment wìth the

Employer. For purposes ofthis provision, ifthe Participant has a Vested benefit ofzero, then such Participant shall be deemed to

have received a distribution ofsuch Vested benefit as ofth. y.ur in which the severance ofemployment occurs' For this purpose' a

participant,s Vested benefit shall not include: (i) qualifred voluntary employee contributions within the meaning of Code

$72(oX5XB), and (ii) the Participant's Rollover Account.

(c) As soon as reasonably practical after the date a Participant sevets employment,

Regardless ofthe preceding, ifa Participant is eligible to share in-the allocation ofForfeitures in the year in which the Forfeiture

would otherwise occur, then the Fõrfeiture wilf not occur until the end of the first Plan Year for which the Participant is not eligible to share

in the allocation ofForfeitures, Furthermore, the term "Forfeiture" shall also include amounts deemed to be Forfeitures pursuant to any

other provision ofthis Plan.

l,ZZ ,,Former Employee" means an individual who has severed employment with the Employer or an Affrliated Employer'

l,Z3 ,'415 Compensation,, rneans, with respect to any Participant, such Participant's (a) Wages, tips and^other compensation on Form

W-2, (b) Code g3401(a) wages or (c) 415 safe harbor compensation as ele.cted_in.ihe Adoption Agreement for purposes of Compensation

(and as defìned in Subsections 1.1o(aXl)-3 respectively). 415 Cornp.nrution shall be based on the full Lirnitation Year regardless ofwhen

participation in the plan comrnences. Furthermore, r.gáídl.r. of any election made in the Adoption Agreement, 41 5 Compensation shall

include any elective deferral (as defìned in Code {ilì40i(e)(3), 402(k) and402(h)(lXB)) and any amount which is contributed or deferred

by the Employer at the electiòn of the participant a;d wìlí;h-is not includible in the gross income of the Participant by reason of-code

$$125, 457, and 132(Ð(4). Ifthe Plan contains pick-up provisions (certain contributions designated as employee contributions, that are then

;ii.k.d-up;,by the Employer), then those pick-up contributions are not includible as Compensation for purposes ofIRC $415 & Reg'

ç^f .+f S-ZtàltZ)(i). ln aàdiiion, Military Differential Pay is treated as 415 Compensation.

(a) Deemed 125 compensation. If elected in Appendix A to the Ado-p_tion Agreemeut (Special Effective Dates and Other

permitted Elections),4i5 Compensation shall also include deemed $125 compensation, Deemed $125 compensation is an amount

that is excludable unie, $106 that is not available to a participant in cash in lieu ofgroup health coverage under a $125 arrangement

solely because ttre particìþant is unable to certify that lie or she has other health coverage, An amount will be treated as an amount

under Code g tZS pïrsuant to the preceding ,.nt.nr. only ifthe Employer does not request or collect information regarding the

participant's otheihealth coverage as part ofthe enrollment process for the health plan'

(b) post-severance compensation. The Administrator shall adjust 415 Compensation for amounts.that would otherwise be

included in the definition òf 415 co*p.nsation but are paid by the later of 2 ll2 months aÍìer a Participant's severance-from

employment with the Ernployer or the end of the Limitátion Year that includes the date of the Participant's severance from

employment with the nlnptoy"r, in accordance with the following, as elected in the Compensation Section of the Adoption

Agreement. The preceding time period, however, does not apply with respect to payments described-in Subsections (4) and (5)

below, Any other paymenì of compensation paid after r.u.tånrä of emplóyment that is not described in the following types of

compensation is nàt considered 415 Compensation, even if payment is made within the time period specified above'

(1) Regular pay. 415 Compensation shall include regular pay after severance ofemployment (to the extent otherwise

included in the tlefinition of 415 Compensation) ifÌ

(i) 'fhe payment is regular compensation for services during the Participant's.regular^working hours, orcompensation

for services äuiside the larticipant's regular working hours (such as overtime or shift differential), commissions, bonuses,

or other similar PaYrnents; and

(iÐ The payment would have been paid to the Participant prior to a severance from employment if the Participant had

continued in employment with the Employer'

(2) Leave cash-outs. 415 Cornpensation shall include leave cash-outs ifthose amounts would have been included in the

definition of 415 Compensation ìf they were paid prior to the Participant's severance llo.. 1rnploYrnent 
with the Employer, and

the amounts are f'or unused accrued bona frde sick, vacation, or othei leave, but only ifthe Participant would have been able to

use the leave if employment had continued.

(3) Deferred compensation. 415 Compensation shall include. deferred compensation ifthose amounts would have been

included in the defrnition of 415 Compeåsation if they were paid prior to the Þarticipant's severance from employment with the

Employer, and the amounts are receivãd pursuant to á nonquãlifìed unfunded deferled compensation plan, but only ifthe
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payment would have been paid if the Participant had continued in employment with the Employer and only to the extent the

payment is includible in the Participant's gross income,

(4) Military Differential Pay. 415 Compensation shall include payments to an individual who does not currently perform

services for the Employer by räason of quàlified military service (as that term is used in Code $414(uX1)) to the extent those

payments do not exceed theamounts the individual would have received ifthe individual had continued to perform services for

the Employer rather than entering quali{ied military service'

(5) Disability pay. 415 Compensation shall include compensation paid to a Participant who is permanently and totally

disabled, ur ¿é¡neà in Code $iZ(eX¡), provided, as elected by the Employer in the Compensation Section ofthe Adoption

Agreement, salary continuatión appiies ìo all participants whó are permanently and totally disabled for a fixed or determinable

pe-riod, or the participant was noiá ttigtrty ,ornp.nrát.d employee (within the meaning of Code $ala(Ð) immediately before

becoming disabled,

(c) Backpay.Backpay,withinthemeaningofRegulations$1.a15(c)-2(gX8),shallbetreatedas.CompensationfortheLimjtation
year to which the bu.i páy relates to the extent the back pay represents wages and compensation that would otherwise be included

under this definition.

(d) Dollar limitation.4l5 Compensation will be limited to the same dollar limitations set forth in Section l,l0(e) adjusted in such

manner as permitted under Code $415(d).

(e) Amendment. Except as otherwise provided herein, it in connection with the adoption of any amendment, the definition of 415

òámpensation has been modifìed, then for Plan Years prior to the Plan Year which includes the adoption date of such amendment,

415 Compensation means compensation determined pursuant to the terms of the Plan then in etlect'

l,Z4 ',Hour of Service,, means (a) each hour for which an Employee is directly or indirectly compeusated or entitled to compensation

by the Employer for the performanòe of duties during the applicatle comp-utation period (these hours will be credited to the Employee for

the computation period in which the duties are perfoimed);'(t) each hour for which an Employee is directly or indirectly compensated or

entitled ìo Compànsation by the Employer (inespective of whether the employment relationship has terminated) for reasons other than 
-

performance ofduties qsucú as uu.uiion, noìiOays, sickness, incapacity (inðtu¿ing disability),.iury duty, lay'off; military duty or leave of

äbsence) during the applicable cornputation period; (c) each houi for which back pay is awarded or agreed to by the Enployer without 
.

regard tá mitigãtion oïdu*ug., (thlse hours will be credited to the Employee for the computation period or periods to which the award or

agîeement peñains rather thaln the computation period in which the award, agreement or payment is made)' The same Hours of Service

shall not be credited both under (a) or (b), as the case may be, and under (c)'

Notwithstanding (b) above, (1) no more than 501 Hours of Service will be credited to an Employee on account of any single

continuous period during'ihich the Employee performs no duties (whether or not such period occurs,in a single computation period);

(2) an hour 
'for 

which an Employee is direcily ór indirectly paid, or entitled to payment, on account of a period during which no duties are

p.rrorn,,.o is not required to ïe credited to the Employe. ir rur¡ payment is màde or due under a plan maintained solely for the purpose of

lomplying with appìicable workers' compensation, o, une-ployment compensation or disability insurance laws; and (3) Hours of Service

ar. noi ,..iuir.d tô be credited for a payment which solely ,Ëi.turr.r an Employee for medical or medically related expenses incurred by

the Employee. Furthermore, fo, purpoies of (b) above, a payment shall be déemed to be made by or due from the Employer regardless of
whethei such payment is máde Uy oi Oue from the Employer directly, or indirectly through, among others, a trust fund, or insurer, to which

the Employer contributes or pays premiums and regaråless ofwhether contributions made or due to the hust fund, insurer, or other entity

are for ihe-benefit ofparticular Employees or are on behalfofa group ofEmployees in the aggregate'

Hours of Service will be credited for ernployment with all Affiliated Employers and tbr any individual considered to be a Leased

Employee pursuant to Code $414(n) or 414(o) and the Regulations thereunder'

Hours of Service will be determined using the actual hours method unless one of the methods below is elected in the Adoption

Agreement. If the actual hours method is used to determine Hours of Service, an Employee is credited with the actual Hours of

Service the Employee completes with the Employer or the number of Hours of Service for which the Employee is paid (or entitled

to payment).

If the days worked method is elected, an Employee will be credited with ten (10) Hours of Service if under the Plan such Employee

would be credited with at least one (l) Hour of Service during the day'

If the weeks worked method is elected, an Employee will be credited with forty-fìve (45) Hours of Service if under the Plan such

Employee would be credited with at least one (1) Hour of service during the week.

If the semi-monthly payroll periotls worked method is elected, an Employee will be credited with ninety-five (95) Flours of 
-.

Service if under th;pla; such Employee would be credited with at least one (l) Hour of Service during the semi-monthly payroll

period,
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If the months worked ¡rethod is elected, an Employee will be credited with one hundred ninety (190) Hours of Service if under the

Plan such Employee would be credited with at least one (l) Hour of Service during the month.

If the bi-weekly payroll periods worked method is elected, an Employee will be credited with ninety (90) Hours of Service if
under the ltan suitrpmployee would be credited with at least one (l) Hour of Service during the bi-weekly payroll period.

,Insurer,, means any legal reserve insurance company which has issued or shall issue one or more Contracts or Policies under the

1,26 "Investment Mânager" means a person or entity which renders investment advice for a fee or other compensation, direct or

indirect, with respect to any monies or propelq of the Plan and which is appointed in accordance with Section 2. 1(b).

l.Z1 ,'Joint and Survivor Annuity" means an immediate annuity for the life of a Participant with a survivor annuity for the life of the

participant,s Spouse which is not less than fifty percent (507o), nor more than one hundred percent (1007o) ofthe amount ofthe annuity

payable durinj thejoint lives ofthe participant ànd the Participant's Spouse which can be purchased with the Participant's Vested interest in

the Plan reduced by any outstanding loan balances pursuant to Section 7.4'

l.2g ,'Late Retirement Date" means the date ofl or the first day of the month or the Anniversary Date coinciding with or next

following, whichever corr.esponds to the election in the Adoption Agreement for the Normal Retirement Date, a Participant's actual

retirement after having reached the Normal Retirement Date'

l,2g "Leased Employee" means any person (othel than an Employee of the recipient Employer) who, pursuant to an agreement

between the recipieni Employer and any bther person or entity ("leasing organization"), has performed services for the recipient (or for the

recipient and relàted persons determined in accordance with code $414(nX6)) on a substantially full time basis for a period ofat least one

year, and such servicðs are perforrned under primary direction or control by the recipient Employer. Contributions or benefìts provided a

Leased Employee by the leåsing organization which are attributable to services performed for the recipient Employer shall be treated as.

provided by the recþient Emplõyeri Furthermore, compensation for a Leased Employee shall only include compensation fiom the leasing

ãrganization that is attributable to services performed for the recipient Employer.

A Leased Employee shall not be considered an employee ofthe recipient Employer if: (a) such employee is covered by a money

purchase pension plan pioviding: (l) a non-integrated ernployer contribution rate ofat least ten percent (10%) ofcompensation, as deftned

in Code $¿f stcx¡), (zj immediãte participationlan¿ (:) futlãn¿ immediate vesting; and (b) leased employees do not constitute more than

twenty pèrcent (20%) of the recipient Employer's nonhighly compensated workforce'

I .30 ,'Limitation year,, means the "determination period" used to determine Compensation, However, the Employer may el99t a 
.. -

different Limitation vear in Àppendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections). All qualified

plans maintained by the Emplåyer must use the samà Limitãtion Year. Furthermore, unless there is a change to a new Limitation Year, the

Limitation year will Ue a twetve (12) consecutive month period. In the case of an initial Limitation Year, the Limitation Year will be the

twelve (12) consecutive month peìioã ending on the last day of the period specified in the Adoption Agreement. If the Limitation Year is

amended to a different twelve 1i2¡ consecutive month periód, the nèw "Limitation Year" must begin on a date within the "Limitation Year"

in which the amendment is made. The Limitation year may only be changed by a Plan amendment. Furthermore, if the Plan is terminated

effective as of a date other than the last day of the plan's Limitaiion Year, then the Plan is treated as if the Plan had been amended to

change its Limitation Year.

l.3l ',Military Differential pay" means any differential wage payments made to an individual that represents an amount which, when

added to the individual's military pay, approximates the amouniof Cômpensation that was paid to the individual while working for the

Employer. An individual ,e"eivin! á ¿iiferential wage payment, as defined by Code $3401(hX2), is treated as an Employee of the

Employer making the payment.

1,32 "Nonelective contribution" means the Employer's contributions to the Plan,

1.33 ,'Normat Retirement Age" means the age elected in the Adoption Agreement at which time a Participant's Account sh¿ll be

nonforfeitable (if elected in the Ãdoption Agreement and if the Participant is employed by the Employer on or after that date). For money

purchase pensiòn plans, if the employer .nfor.., a mandatory retirement age, then the Normal Retirement Age is the lesser of that

mandatory age or the age specifiei in the Adoption Agreement. upon attaining Normal Retirement Age or the stated age and completion of

the requiredlears of service and any other reasonable-requit"m"nis set fbrth in the Plan, the Plan will provide for full vesting of an

Employee's interest.

1.34 'rNormal Retirement Date[ means the date elected in the Adoption Agreement'

f ,3S ',1-year Break in Service" means, if the Hour of Service methocl is used, the applicable computation period that is used to

determine a year of Service during which an Employee or Former Employee has not completed more than 500 Hours of Service' However,

if the Employer selected, in the Seivice Crediting Method Section of the Adoption Agreement, to define a Year of Service as less than

1,000 Hours ofservice, then the 500 Hours ofservice in this definition of 1-Year Break in Service shall be proportionately reduced

Further, solely for the purpose of determining whether an Employee has incurred a l-Year Break in Service, Hours of Service shall be
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recognized for "authorized leaves ofabsence" and "maternity and paternity leaves ofabsence." For this purpose' Hours ofService shall be

credited for the computation period in which the absence from work begins, only if credit therefore is necessary to prevent the Employee

from incurring a l-Year Break in Service, or, in any other case, in the immediately following computation period. The Hours of Service

credited for ai,maternity or paternity leaue oiabsence" shall be those which would normally have been credited but for such absence, or, in

any case in which the Administratoi is unable to determine such hours normally credited, eight (8) Hours of Service per day. The total

Hóurs ofService required to be credited for a "maternity or paternity leave ofabsence" shall not exceed the number ofHours ofService

needed to prevent the Employee from incurring a 1'Year Break in Service'

,'Authorized leave of absence" means an unpaid, temporary cessation from active employment with the Employer pursuant to an

established policy, whether occasioned by illness, military service, or any other reason.

A "maternity or patemity leave of absence" means an absence from work for any period by reason of the Employee's pregnancy,

birth of the Employee's .hild, píu..¡r1.nt of a child with the Employee in connection with the adoption of such child, or any absence for the

purpose of caring ior such child for a period immediately following such birth or placement.

If the elapsed time method is elected in the Service Crediting Method Section of the Adoption Agreement, then a "l -Year Break in

Service,' means a twelve (12) consecutive month period beginning õn the severance from service date or any anniversæy thereofand

ending on the next succeeding anniversary of sucù date; prãvided, however, that the Employee or Former Employee does not perform an

Hour óf service for the Employer during such twelve (12) consecutive month period.

1.36 ,,participant,, means any Employee or Former Employee who has satisfied the requirements of Sections 3'l and 3'2 and entered

the plan and is eìigible to accrue benehts under the Plan. Inaddition, the term "Participant" also includes any individual who was a

participant (as deñned in the preceding sentence) and who rnust coniinue to be taken into account under a particular provision ofthe Plan

(e.g., because the individual has an Account balance in the Plan)'

1,31 ,,participant Directed Account,, means that portion of a Participant's interest in the Plan with respect to which the Participant has

directed the investment in accordance with the Participant Direction Procedures'

l,3g ,participant Direction procedurest' means such instructions, guidelines or policies, the terms ofwhich are incorporated herein, as

shall bc established pursuant to Section 4.1 0 and observed by the Administrator and applied and provided to Participants who have

P articipant Directed Accounts.

1.39 ,rparticipating Employer" means an Employer which, with the consent of the "lead Employer" adopts the Plan pursuant to Section

l0.l or Articte XL In additùn, unless the context means otherwise, the term "Employer" shall include any Participating Employer which

shall adopt this Plan.

1.40 ',period of Service" means the aggregate of all periods of service commencing with an Employee's first day of employment or

reemployment with the Employer o, un Ài¡tiãt.¿ Emplåyer and ending on the first day of a Period of Severance, or for beneftt accrual

purposes, ending on the sevirance from service date. ihe first day of employment or reemployrnent is the first day the Employee performs

an Hour of Service, An Employee who incurs a period of Severance of twelve (12) months or less will also receive service-spanning credit

by treating any such period as ä period ofservice for purposes ofeligibility and vesting (but not benefit-accrual). For purposes ofbenefit

a"crual, a"fariicipantìs *t otl y.u, Periods ofservice is equat to the Jurn ofall full and partial periods ofservice, whether or not such

service is continuous or contiiuous, expressed in the numùer ofwhole years represented by such sum. For this purpose, fractional periods

of a year will be expressed in terms of days.

periods of Service with any Affìliated Employer shall be recognized. Furthermore, Periods of Service with any predecessor

employer that maintained this Plan shall be recognized. Periods of Service with any other predecessor employer shall be recognized as

elected in the Adoption Agreement,

In determining periods ofService for purposes ofvesting under the Plan, Periods ofservice will be excluded as elected in the

Adoption Agreement and as specifred in Section 3,5.

In the event the method of crediting service is amended from the Hour of Service method to the elapsed time method' an Employee

will receive credit for a Period of Service consisting of:

(a) A number of years equal to the number of Years of Service credited to the Employee before the computation period during

which the amendment occurs; and

(b) The greater of (l) the periods of Service that would be credited to the Employee under the elapsed time method f'or service

àuring the-entire coÀputation period in which the transfer occurs or (2) the service taken into account under the Hour ofService

method as of the date of the amenclment.

In addition, the Employee will receive credit for service subsequent to the amendment commencing on the day after the last day of

the computation period in which the transfer occurs,
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l,4l ,,period of Severance', means a continuous period of time during which an Employee is not employed by the Employer' Such . .

period begins on the date the Employee retires, quits or is discharged, or ifearlier, the twelve (12) month anniversary ofthe date on which

the Employee was otherwise first absent from service.

In the case of an individual who is absent from work for "maternity or paternity" reasons, the twelve (12) consecutive month period

beginning on the first anniversary ofthe first day ofsuch absence shall not constitute a one year Period ofseverance. For purposes ofthis

puiugrupñ, an absence from work for "maternity or paternity" reasons means an absence (a) by reason ofthepregnancy ofthe individual,

iu) u-y rluron of the bith of a child of the individuui, 1.1 by r.uron of the placement of a child with the individual in connection with the

adoption of such child by such individual, or (d) for purpor.. of caring foi such child for a period beginning immediately fo llowing such

birth or placement.

1,42 ',pl'n,, means this instrument (hereinafter referred to as FIS Business Systems LLC Non-Standardized Governmental 401(a) Pre'

Approved plan (Basic plan Document #03 and the Adoption Agreement)-as adopted by the Employer, including all amendments thereto

und uny appendix which is specifically permitted pursuant to the terms of the Plan.

1,43 ,,plan year,, means the Plan's accounting year as specified in the Adoption Agreement. Unless there is a Shoú Plan Year, the Plan

Year will be a twelve-consecutive rnonth period'

1,44 ',pre-Retirement Survivor Annuitytt means an immediate annuity for the life of a Participant's Spouse, the payments under which

must be equal to the beneht which can be provided with the percentage, as specified in the Adoption Agreement, of the Participant's vested

interest in the plan as ofthe date ofdeath.ifno election is made in th; Ado¡tion Agreement, the percentage shall be equal to fifty percent

(502o). Furthermore, ifless than one hundred percent (100%) ofthe Palticipant's vested interest in the Plan is used to provide the

pre-Retirement Survivor Annuity, a proportionate share of each of the Participant's Accounts subject to the Pre-Retirement Survivor

Anntrity shall be used to provide the Pre-Retirement Survivor Annuity'

1.45 "Regulation" means the Income Tax Regulations as promulgated by the Secretary ofthe Treasury or a delegate ofthe Secretary of

the Treasury, and as amended from time to time.

1,46 ,,Retirement Dateil means the date as of which a Participant retires for reasons other than Total and Permanent Disability'

regardless of whether such retirement occurs on a Parlicipant's Nolmal Retirement Date, Earty Retirement Date or Late Retirement Date

(see Section 6.1),

1.47 ,,Short plan year,' means, if specified in the Adoption Agreement or as the result of an amendment, a Plan Year of less than a

twelve (12) month period. If there is u short plun year, thé following rules shall apply in the administration of this Plan, In determining

whether an Employee has completed a Year of Service (or Period of Service if the elapsed time method-is used) for benefìt accrual

purposes in the Shoft plan year, the nurnber of the Houìs of Service (or months of service if the elapsed time method is used) required shall

te proportionately reduced based on the number of days (or months) in the Short Plan Year.

l,4g ,,Spouse,, means, a spouse as determined under federal tax law. In addition, with respect to benefìts or rights not mandate-d by law,

spouse alù includes u ,pour. as elected in Appendix A to the Adoption Agreement (special Efiective Dates and other Permitted

Elections),

l,4g ,,Terminated Participant" means a person who has been a Participant, but whose employment has been terminated with the

Employer (including a" ar¡ti'at"¿ Employer) or applicable Participating Employer, other than by death, Total and Permanent Disability or

retirement.

1.50 ,'Total and permanent Disability" rneans, unless otherwise specified in Appendix A to the Adoption Agreement (Special

Effective Dates and other permitted Eleciions), the inability to engage in any substantial gainful activity by reason of any medically

determinable physical or rnental irnpairment that can be expected io iesult in death or which has lasted or can be expected to last for a

continuous period of not less than twelve (12) months. The disability of a Participant shall be determined by a licensed physician. However,

if the condition constitutes total disability under the federal social Security Acts, the Administrator may rely upon such determination that

the participant is Totally and permanentíy Disabled fol the purposes of this Plan. The determination shall be applied uniformly to all

Participants.

1,51 "Trustee" means any person or entity that has agreed to serve as Trustee putsuant to the terms ofthe Trust agreement' or any

successors thereto, The Empioyer may designate Trusteis by business position or title. In addition, unless the context rieans, or the Plan

provides, otherwise, the term ,'îrusteó" shail mean the Insuier if the Plàn is fully insured. The Employer has no reliance on the IRS opinion

letter with respect to the separate Trust agreement'

l.S2 ,,Trust Fund,, rneans, if the plan is funded with a trust, the assets of the Plan and Trust as the same shall exist from time to tirne'

l.S3 ,,Valuation Date,, means the date or dates specifred in the Adoption Agreement, Regardless of any election to the contrary, for

purposes of the determination and allocation of earnìngs and losses, the Valuation Date shall include the Anniversary Date and may include

äny other date or dates deemed necessary or appropriaL by the Administrator for the valuation ofParticipants' Accounts during the Plan
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year, which may include any day that the Trustee (or Insurer), any transfer agent appointed by the Trustee (or Insurer) or the Employer' or

any stock exchange used by such agent, are open for business,

1.54 "Vested,' means the nonforfeitable portion of any Account maintained on behalf of a Participant.

l.S5 "year of Service" means the computation period of twelve (12) consecutive tnonths, herein set forth, and during which an

Employee has completed at least 1,000 Hours of Seìvice (unless a different number of Hours of Service is specifred in the Adoption

Agreement),

For purposes of eligibility for pafticipation, the initial computation period shall begin with the date on which the Employee first

performs un góu, of Service (employment commencement date). Ùnless otherwise elected in the Service Crediting Method Section of the

idoption Agreement, the sucòeeåing computation periods shall begin on the anniversary of the Employee's employment commencement

date. Howerr=er, unless otherwise eteõte¿ ln the Adoption Agreement, if one (1) Year of Service or less is required as a condition of

eligibility, then the computation period after the iniiial computation period shall shift to the cunent Plan Year which includes the

uniiu.rrãry ofthe date ón which the Employee frrst performed an Hãur of Service. and subsequent computation periods shall be the Plan

year. If there is a shift to the plan year, àn Êmptoyee who is credited with the number of Hours of Service to be credited with a Year of

Service in both the initial eligibility coÁputation period and the frrst Plan Year which commences prior to the first anniversary of the

Employee's initial eligibility".orputution period will be credited with two (2) Years of Service for purposes of eligibility to participate.

If two (2) (or more) years of Service are required as a condition of eligibility, a Participant will-only have completed fwo (2) (or

more) years oiS.ìui.. for eligibility purposes upon completing two (2) or more consecutive Years of Service without an intervening

1-Year Break in Service.

For vesting purposes, and all other purposes not specifìcally addressed in this Section, the computation period shall be the period

elected in the Service Crediting Method Section of the Aàoption Agreement. If no election is rnade in the Service Crediting Method

Section of the Adoption Agreement, then the computation period shall be the Plan Year'

In determining years of Service for purposes of vesting under the Plan, Years of Service will be excluded as elected in the

Adoption Agreement and as specified in Section 3,5'

years of Service and l-year Breaks in service for eligibility purposes will be measured on the same eligibility computation period'

years ofservice and 1-Year Breaks in Service for vesting puiposes will be measured on the same vesting computation period'

years of Service with any Affiliated Employer shall be recognized. Furthermore, Years of Service with any predecessor employer

that maintained this plan shall be recognized. Yðars of Service withìny other employer shatl be recognized as elected in the Adoption

Agreement.

In the event the method of crediting service is amended from the elapsed time method to the Hour of Service method, an Employee

will receive credit for Years of Service equal to:

(a) The number of years of Service equal to the number of I -year Periods of Service credited to the Employee as of the date of the

amendment; and

(b) In the computation period which includes the date of the amendment, a number of Hours of Service (using the Hours of

Èervice equivalèncy metirod, if any, elected in the Adoption Agreement) to any fractional part of a year credited to the Employee

under this Section as of the date of the amendment'

ARTICLE II
ADMINISTRATION

2.1 POWERS AND RESPONSIBILITIES OF THE EMPLOYER

(a) Appointment of Trustee (or Insurer) and Administrator. In addition to the general powers and responsibilities otherwise

providåd for in this plan, the Employer shail be empowered to appoint and remove one or more Trustees (or Insurers) and

Administrators from time to time as it deems necessary for the proper administration of the Plan to ensure that the Plan is being

operated for the exclusive benefìt ofthe Participants and their Éeneficiaries in accordance with the terms ofthe Plan and the Code

The Employer may appoint counsel, specialists, advisers, agents (including any nonfìduciary agent) and other persons as the

Employår d..-. n..ðrrury or desirabie in connection with the exercise of its fiduciary duties under this Plan. The Employer may

compensate such agents oi advisers from the assets ofthe Plan as fiduciary expenses (but not including any business (settlor)

expenses of the Employer), to the extent not paid by the Employer'

(b) Appointment of Investment Manager. Unless prohibited by the terms of the Trust agreement, the Employer may appoint, at

its option, one or more Investment Managers, investment advisers, or other agents to provide investrnent direction to the Trustee (or

Insurer) with respect to any or all ofthe Èlan assets. Such appointment shall be given by the Employer in writing in a form

A 2020 FIS Business Systems LLC or its suppliers
l0



Non-Standardized Governmental 401(a) Pre-Approved Plan

acceptable to the Trustee (or Insurer) and shall specifically identify the Plan assets with respect to which the Investment Manager or

other agent shall have the authority to direct the investment.

(c) Indemnity. To the extent permitted by the Code, and unless otherwise specified in a separate agreement, the Employer will

indemniff and hold harmless the Administrator, oflicers, directors, shareholders, employees, and agents of the Employer; the Plan;

the Trustêes, Fiduciaries, participants and Beneficiaries ofthe Plan, as well as their respective successors and assigns, against any

cause ofaction, loss, liability, dámage, cost, or expense ofany nature whatsoever (including, but not limited to' attorney's fees and

costs, whether o. noi suit is 
-brought]as 

well as IR'S plan disqualifrcations, and other sanctions or compliance fees) arising out of or

relating to the Employer,s noncoirpíiance with any ôf th" plân'r terms or requirements; any intentional or negligent act or omission

the Employer commiis with regard' to the Plan; and any omission or provision of incorrect information with regard to the Plan

which causes the plan to fail tJsatisfy the requiremenis of a tax-qualihed plan. This indemnity provision shall continue to apply to

the Employer with respect to the period the entity was maintaining this Plan, even if the Employer ceases to maintain the Plan'

2.2 DESIGNATION OF ADMINISTRATIVE AUTHORITY

The Employer may appoint one or more Administrators. If the Employer does not appoint an Administrator, the Employer will be

the Adrninistrator. Any persån, including, but not limited to, the Ernployeès of the Employer, shall be eligible to serve as at.r Administrator,

Any person so appoinieà shall signify aõeptance by frling wïitten or electronic acceptance with the Emp-loyer, An Administrator may

,..rígn uy delivering a written ,.r'ígnátion tå the Employeior be removed by the Employer by delivery of written notice of removal, to take

"rrõt 
uiu date speðified therein, o-r upon delivery tó thã edministrator if no date is specified. Upon the resignation or removal of an

Administrator, the Employer may designate in writing a successor to this position.

2.3 ALLOCATION AND DELEGATION OF RESPONSIBILITIES

If more than one person is appointed as Adrninistrator, then the responsibilities of each Administrator tnay be specified by the

Employer and accepted in writing by each Administrator. If no such delegation is made by the Employer, then the Administrators may

allocate the responsibilities amoñg tiremselves, in which event the Administrators shall notify the Employer and the Trustee (or Insurer) in

writing ofsuch action and specify"the r.rponríbiliti", ofeach Administrator. The Trustee (or Insurer) thereafter shall accept and rely upon

any dJcuments executed by the appropriate Administrator until such tirne as the Employer or the Administrators file with the Trustee (or

Insurer) a written revocation ofsuch designation'

2,4 POWERS AND DUTIES OF THE ADMINISTRATOR

The primary responsibility of the Administrator is to administer the Plan for the exclusive benefit of the Participants and their

Beneficiaries, subject to the specifìc terms of the plan. The Administrator shall administer the Plan in accordance with its terms and shall

have the po*., und discretion to construe the terms of the Plan and determine all questions arising in connection with the administration,

interpretátio', and application ofthe plan. Benehts under this Plan will be paid oniy ifthe Administrator decides in its discretion that the

applicant is entitled ió them. Any such determination by the Administrator shall be conclusive and binding upon all persons' The

Ádministrator may establish proc.dur.s, correct any defect, supply any information, or reconcile any inconsistency in such manner and to

such extent as shall be deemËd necessary or advisaúle to carryãuithe purpose ofthe Plan; provided, however, that any procedure,.

discretionary act, interpretation or construction shall be done'based upôn uniform principles consistenil¡ app.lied and shall be consistent

with the intent that the plan continue to be deemed a qualified plan under the terms of Code $a0l(a). The Administrator shall have all

powers necessary or appropriate to accomplish its duties under this Plan'

The Administrator shall be charged with the duties of the general adrninistration of the Plan and the powers necessary to carry out

such duties as set forth under the terms of the Plan, including, but not limited to, the following:

(a) the discretion to determine all questions relating to the eligibility of an Employee to participate or remain a Participant

hereunder and to receive benefits under the Plan;

(b) the authority to review and settle all claims against the Plan, including claims where the settlem.ent amount cannot be

calculated or is not calculated in accordance with ihe Plan's l¡enefit formula. This authority specifically permits the Administrator to

settle disputed claims for benefits and any other disputed claims made against the Plan;

(c) to compute, certify, and direct agents ofthe Plan respect to the amount and the kind ofbenefits to which any Participant shall

be entitled hereunder;

(d) to authorize and direct the Trustee (or Insurer) with respect to all discretionary or otherwise directed disbursements from the

Trust Fund;

(e) to maintain all necessary records for the administration ofthe Plan;

(Ð to interpret the provisions ofthe Plan and to make and publish such rules for regulation ofthe Plan that are consistent with the

terms hereof;
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(g) to determine the size a¡d type of any Contract to be purchased from any Insurer, and to designate the Insurer from which such

Contract shall be purchased;

(h) to compute and certify to the Ernployer and to the Trustee (or Insurer) from time to time the sums of money necessary or

desirable to be contributed to the Planl

(Ð to consult with the Employer and agents ofthe Plan regarding the short and long-term liquidity needs ofthe Plan;

C) to assist Participants regarding their rights, benefrts, or elections available under the Plan; and

(k) to determine the validity of, and take appropriate action with respect to, any "qualifred domestic relations order" received by it'

2,5 RECORDS AND REPORTS

The Administrator shall keep a record ofall actions taken and shall keep all other books ofaccount, records, and other data that may

be necessary for proper administration ofthe Plan and shall be responsible for supplying all information and reports to the Internal Revenue

Service, participánts. Beneficiaries and others as required by applicable law.

2,6 APPOINTMENT OF ADVISERS

The Administrator may appoint counsel, specialists, advisers, agents (including nonfiduciary agents such as third party

administrative services providers and recordkeepels) and oih", p.rronr us the Administrator deems necessary or desirable in connection

with the administration of this plan, including but not limited to agents and advisers to assist with the administration and managetnent of

the plan, and thereby to provide, among such other duties as the Àdministrator may appoint, assistance-with maintaining Plan records and

the providing of invèstment informatioi to the Plan's investment tìduciaries and, if applicable, to Plan Participants'

2,7 INFORMATION FROM EMPLOYER

The Employer shall supply full and timely information to the Administrator on all pertinent facts as the Administrator may require

in order to perform its functions hereunder and the Administrator shall advise appropriate agents ofthe_Plan ofsuch ofthe foregoing facts

as may be pertinent to the agent's duties with respect to the plan. The Administrator may rely upon such information as is supplied by the

Emplóyer ànd shall have no duty or responsibility to verify such information.

2.8 PAYMENT OF EXPENSES

All reaso¡able expenses ofadministration may be paid out ofthe Plan assets unless paid by the Employer. Such expenses shall

include any expenses incident to the functioning ofthe Administrator, or any person or persons retajned or appointed by any named

fiduciary incidènt to the exercise oftheir duties under the Plan, including, but not limited to, fees of accountants, counsel, Investment

Managers, agents (including nonfìduciary agents such as third party adrünistrative services providers and recordkeepers) appointed for the

purpose of assisting the Adirinistrator oi Trustee (or Insurer) in canying out the instructions of Participants as to the directed investment of

their Accounts (ifpermitted) and other specialists and their ágrntr uno otlt.t 
"ortr 

ofadministering the Plan' Ifliquid assets ofthe Plan are

insufficient to cover the fèeÁ ofthe Trustee (or Insurer) or thJAdministrator, then Plan assets shall be liquidated to the extent necessary for

such fees, In the event any parl ofthe plan assets becomes subject to tax, all taxes incurred will be paid from the Plan assets. until paid, the

expenses shall constitute a liability ofthe Trust Fund'

Expenses may be charged to Account. unless specifically prohibited under statute, regulation or other guidance ofgeneral applicability,

the Adrninistrator may charge to the Account of an individuál participant a reasonable charge to ofrset the cost of making a distribution to

the Participant, Benefìciary, or Alternate Payee.

2,9 MAJORITY ACTIONS

Except where there has been an allocation and delegation ofadministrative autholity pulsuant to,section 2.3, ifthere is more than

one Administrator, then they shall act by a majority of theii number, but may authorize one or more of them to sign all papers on their

behalf.

2,IO CLAIMS PROCEDURES

(a) Non-ERISA provisions. Sections 2.10(a) and (b) apply unless (1) the Administrator has adopted other Plan provisions or

other claims procedures that override all or aportion oftir! provisions set forth in this Ptan Section 2.10, or (2) the Employer has

elected in the Adoption Agreement to apply all or some of dubsections (c) - (g) below (which are based on provisions of the

Employee Retirement Security Act even though ERISA does not apply to this Plan).

Any person who believes that he or she is entitled to a benefit under the Plan shall file with the Administrator a written notice of

claim for such benefit within 45 days of such right accruing or shall forever waive entitlement to such benefit. within 120 days after

its receipt of such written notice ofclaim, the Aãministrator shall either grant or deny such claim provided, however, any delay on

@ 2020 FIS Business Systems LLC or its suppliers
l2



Non-Standardized Governmental 401(a) Pre-Approved Plan

the part ofthe Administrator is arriving at a decision shall not adversely affect benefits payable under a granted claim. The

AdÅinistrator may, however, implemeint claims procedures in addition to those provided in this Plan, The implementation of such

procedures shall not be consideréd a Plan amendment that affects an Employer's reliance on this pre'approved plan.

The Administrator and all persons determining or reviewing claims have full discretion to determine benefit claims under the Plan'

Any interpretation, detem'ination or other action of such pétront shall be subject to review only if it is arbitrary or capricious or

otherwise an abuse ofdiscretion, Any review ofa final dácision or action ofthe persons reviewing a claim shall be based only on

such evidence presented to or considered by such persons at the time they made the decision that is the snbject ofreview'

(b) plan Administrafor discretion; court revierry. The Administrator and all persons determining or reviewing claims have full

discretion to determine benefìt claims under the plan. Any interpretation, determination or other action ofsuch persons shall be

subject to review only ifit is arbitrary or capricious or otñerwiså an abuse ofdiscretion' Any review ofa final decision or action of

the"persons reviewing a claim shall be baseà only on such evidence presented to or considered by such persons at the time they

made the decision that is the subject of review.

(c) Initial Claim. Claims for benefits under the Plan may be filed in writing with the Administrator. Written or electronic notice

òítne alsposition of a claim shall be furnished to the claimant within ninety (90) days (45 days if the claim involves disability

benefrts aid disability is not based on the Social Security Acts) after the applicalion is filed, or such period as is required by

applicable law or Department of Labor regulation. Any electronic notification shall comply with the standards imposed by

Dópurt-.nt ofLaboiRegulation g2520,1õ4b l(cXl)(i), (iii) and (iv) or any subsequent guidance' In the event the claim is denied'

the reasons for the denial shall be specifically set'forth in the notice in language calculated to be understood by the claimant,

pe¡tinent provisions ofthe Plan stratt Ue citeá, and, where appropriate, an.explanation as to how the claimant can perfect the claim

witt te proviaed. In addition, the claimant shall be furnisheà-with an explanation of the Plan's claims review procedure'

(d) Claims review. Any Employee, Fonner Employee, or Beneficiary of either, who has been denied a benefit by a decision of the

Administrator pursuant to section 2.10 shall be entitled to request the Administrator to give further consideration to the claim by

filing with the Administrator a written request, Such request, together with a written statement of the reasons why the claimant

believes such claim should be allowed, stratl Ue filed wiih the Aãministrator no later than sixty (60) days after receipt of the written

notifrcation provided for in this Section 2.10(c). A final decision as to the allowance ofthe claim shall be made by the

Administrator within sixty (60) days (a5 days if the claim involves disability benefits and disability is not based on the Social

Security Acts) ofreceipt óttfró upp.uì (unless there has been an extension ofsixty (60) days (45 days iftheclaim involves disability

beneflti and áisabilityìs not based on the social Security Acts) due to special circumstances, provided the delay and the special

circumstances occasioning it are communicated to the ciaimant within the sixty (60) day period (45 days if the claim involves

disability benefits and aísãbility is not based on the social Security Acts)). such communication shall be written in a manner

calculated to be understood by ttre claimant and shall include specific reasons for the decision and specifìc references to the

pertinent plan provisions on *lri.h the decision is based. The communication may be written or electronic (provided the electronic

lommunication complies with the standards imposed by Department of Labor Regulation $2520'104b l(cXD(Ð' (iii) and (iv) or any

subsequent guidance). Notwithstanding the preôeding, io thô extent any ofthe time periods specifred in this section are amended by

la* o¡. Depaitroent oiLabor regulationl then the time liames specified herein shall automatically be changed in accordance with

such law or regulation,

(e) Deadline to file claim. To be considered tirnely under the Plan's claims procedures, a claim tnust be filed under Sections

à.10(") o,, (d) above within one year after the claimánt knew or reasonably should have known ofthe principal facts upon which the

claim is baàed. Knowledge of aú facts that the participant knew or reasonably should have known shall be imputed to the claimant

fbr the purpose ofapplying this deadline.

(Ð Exhaustion of administrative remedies. The exhaustion of the claims procedures is mandatory for resolving every clairn and

díspute arising under this Plan. As to such claims and disputes: (l ) no claimant shall be permitted to commence any legal action to

recover plan benefìts or to enforce or clarify rights under the Plan or under any other provision oflaw, whether or not statutory'

until the claims procedures set forth in Subsections (a) and (b) above have been exhausted in their entirety; and (2) in any such legal

action all explicit and all implicit determinations by the Administrator (including, but not limited to, determinations as to whether

the claim, oi a request for a ieview of a denied claim, was timely filed) shall be afforded the maximum deference pelmitted by law.

(g) Deadline to file action, No legal action to recover Plan benefits or to enforce or clariff rights under the Plan or under any

àîier prouision of law, whether or not statutory, may be brought by any claimant on any matter pertaining to this Plan unless the

legal åction is oommenced in the proper fotum bet'oie the eariier of: (l) thirty (30) months after the claimant knew or reasonably

should have known ofthe principàl fàcts on which the claim is based, or (2) six (6) months after the claimant has exhausted the

claims procedure under this Pla;. Knowledge ofall facts that the Participant knew or reasonably should have known shall be

imputeå to every claimant who is or claims to be a Beneficiary of the Participant or otherwise claims to derive an entitlement by

reference to the Participant for purposes ofapplying the previously specified periods.
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3.I CONDITIONS OF ELIGIBILITY

An Eligible Ernployee shall be eligible to participate hereunder on the date such Employee has satisfìed the conditions of eligibility'

if any, elected in the Adoption Agreement.

3.2 EFFECTIVE DATE OF PARTICIPATION

(a) General rule. An Eligible Employee who has satisfied the conditions of eligibility pursuant to Section 3.1 shall become a

Participant effective as of the date elected in the Adoption Agreement'

(b) Rehired Employee. This Subsection only applies to the extent the_Employer elects to uqqly llT Break'in-Service rules in

Àppendix A to the Àåoption Agreement. tf thð Bìàak-in-Service rules do not apply, then a rehired Employee is treated as a new

hire. If the Break-in-Servi.. ,ui., do apply, then if an Eligible Employee is nolemployed on the date determined pursuant to (a)

above, but is reemployed before a l-yèar-Break in servic-e has occur.ed, then such Eligible Employee shall become a Participant on

the date of reemployáent or, if later, the date that the Employee would have otherwise entered the Plan had the Employee not

terminated employment. If such Employee incurs a l-Yeár Break in Service, then eligibility will be determined under the l-Year

Break in Service rules set forth in Section 3.5,

(c) Recognition of predecessor service. Unless specifically provided otherwise in the Adoption Agreement, an Eligible

È*ptoy".ïno satisfies the plan's eligibility requirerrent conditions by reason of recognition of service with a predecessor

employer will become a participant ai of the day the llan credits service with a predecessor employer or' if later, the date the

Employee would have otherwisi entered the Plãn had the service with the predeòessor employer been service with the Employer'

(d) Noneligible to eligible class. If an Employee, who has satisfìed thellan's eligibility requirements and would otherwise have

become a participa¡i s-hall go from a classiirciion oru noneligible Employee to a-n Eligible F'mployee, such Employee shall- 
.

become a participant on the date such Employee becomes an E-ligible Empioyee or, if later, the date that the Employee would have

otherwise entered the Plan had the Employee always been an Eligible Employee.

(e) Eligible to noneligible class. If an Employee, who has satisfied the Plan's eligibility requirements and would otherwise

become a participar4 ,irutt go from a classificuiion of * Eligible Employee to a noneligible class of Employees, such F'mployee,

shall become u f urtiripunt ii the plan on the date such Emplãyee uguin b..o... an Eligible Employee, or, if later, the date that the

Employee would have otherwise entered the Plan had the Ëmployeã always been an Eligible Employee, However, if such Employee

incurs a l-year tsreak in Service, eligibility will be determin.i uîd., thei-Year Break in Service rules set forth in Section 3'5 (if

applicable to the Plan)'

3.3 DETERMINATION OF ELIGIBILITY

The Administrator shall determine the eligibility of each Employee for participation in the Plan based upon information furnished

by the Employer. Such determination shall be conclusive and binding uion all p.tto*, as long as the same is made pursuant to the Plan'

3,4 TERMINATION OF ELIGIBILITY

In the event a participant shall go from a classification of an Eligible Employee to an ineligible. Employee, such Pafticìpant shall

continue to vest in the plan for each year ofservice (or Period ofService, ifthe elapsed tirne method is used) cornpleted while an. 
..

ineligible Employee, until such time as the participant's Account is forfeited or distributed pursuant to the terms of the Plan' Additionally,

the pïticipanì,s ínterest in the plan shall continue to share in the earnings of the Trust Fund in the satne manner as Participants'

3.5 REHIRED EMPLOYEES AND I-YEAR BREAKS IN SERVICE

(a) Application of Break-in Service rules. The Break-in-Service rules set forth in this Section only apply if the Employer elects

to apply the Break-in-Service rules in Appendix A to the Adoption Agreement (Special Effective Dates and other Permitted

Elections). Ifthe Employer does not eleõito apply the Break-in-Service rules, then rehired Employees are treated as new hires'

(b) Rehired participant/immediate re-entry. If any Former Employee who had been a Participant is reemployed by the 
-

Employer, then the Employee shall become a Ëarticipânt as of the ieemployrnent date, unless the Employee is not an Eligible.

Employee or unless the Emptoyee does not satisfy the eligibility conditíons taking into account prior service to the extent such prior

service is not aisregaideo pu.suant to Section 3.5ie) beloi. Ifsuch prior service is disregarded, then the rehired Eligible Employee

shall be treated as a new hire,

(c) Rehired Etigible Employee who satisfied eligibility. If any Eligible Employee had satisfred_the Plan's eligibility

requirements but,'due to a sevérance of employrnenT, did not becôme ã P.u.ti.ipunt, then such Eligible Employee shall become a

parlicipant as ofthe later of(l) the entry ¿ãte on wnlcfr he or she would have entered the Plan had there been no severance of

ARTICLE III
ELIGIBILITY
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employment, or (2) the date of his or her re-employment, Notwithstanding the preceding, if the rehired Eligible Employee's prior

,.rui.é i, disregarded pursuant to Section 3.5(e) bèlow, then the rehired Eligible Employee shall be treated as a new hire.

(d) Rehired Eligible Employee who had not satisfied eligibility. If any Eligible Employee who 
_ha! 

not satisfied the Plan's

ètigitility requirernents is rehiied after severance from employment, then such Eligible Employee shall become a Participant in the

plan in accordance with the eligibility requirernents set forth in the Adoption Agreement and the Plan. However, in applying any

shift in an eligibility computatiãn p.tiod,'th. Eligible Employee is not treated as a new hire unless prior service is disregarded in

accordance with Section 3.5(e) below

(e) Reemployed after five (5) 1-Year Breaks in Service ("rute of parity" provisions). If the Emp_loyer elects in Appendix A to

the Adoption Agreement (spòcial Effective Dates and otherPermitteá Elections) to apply the "rule of parity" provisions, then if
any Emiloyee ii reemployeä after five (5) l-Year Breaks in Service has occurred, Years ofservice (or Periods ofService ifthe

etapseaìirne method ir u.ing used) shali ínclude Years of service (or Periods of service if the elapsed time method is being used)

priår to the 5-year Break in-servióe subject to the rules set forth below. The Employer may elect in Appendix A to the Adoption

Àgreeme¡t (Special Effective Dates and Other Permitted Elections) to make the provisions of this paragraph applicable for

purposes of eligibility and/or vesting'

(l) In the case ofa Former Employee who under the Ptan does not have a nonforfeitable right to any interest in the Plan.

resulting from Employer contributións, Years of Service (or Periods of Service) before a period of 1 -Year Breaks in Service

will not be taken into account ifthe number ofconsecutive 1-Year Breaks in Service equals or exceeds the greater of(i)

five (5) or (ii) the aggregate number ofpre'break Years ofService (or Periods ofService). Such aggregate number ofYears of

service (or periodsã}sãrvice) will notlnclude any years ofService (or Peliods ofservice) disregarded under the preceding

sentence by reason ofprior l-Year Breaks in Service;

(2) A Former Employee who has not had Years of Service (or Periods of Service) before a l'Year Break in Service

disregarded pursuant to (t) ubou., shall participate in the Plan as ofthe date ofreemployment, or iflater, as ofthe date the

Form-er Employee would otherwise entei the Pian pursuant to Sections 3.1 andS'2 taking into account all service not

disregarded.

(Ð Vesting after live (5) l-Year Breaks in Service. If the Employer elects in Appendix A to the.Adoption Agreement (Special

Effective Dates and othèr permitted Elections) to apply the Break-in-service rules, then if I a Participant incurs five (5)

consecutive l-year Breaks in Service, the vested päiion ofsuctr Participant's Account attributable to pre'break service shall not be

i¡creased as a result ofpost-break service. In such case, sepatate accounts will be maintained as followsl

(l) one account for nonforfeitable benefits attributable to pre-break service; and

(2) one account representing the Participant's Employer-derived Account balance in the Plan attributable to post-break

service.

(g) Waiver of ailocation or contribution conditions. If the Employer elects in the Adoption Agreement to waive allocations or

contrib¡tions due to retirement (early or normal retirement), then a Participant shall only be entitled.to one such waiver'

Accordingly, if a participant retìres änd allocation or contribution conditions are rvaived, then the Plan will not waive the allocation

or contribution conditions ifthe Participant is rehired and then retires again.

3.6 ELECTION NOT TO PARTICIPATE

An Ernployee may, subject to the approval of the Employer, elect voluntarily not to participate in any component of the Plan before

the Emþloyee fr.st become, eligiblå to participate in any qualihed plan (subject to Code {|a01(a))' or any other plan or anangement

of the empioyer that is described in Coáe section 2l9(gj(Sj(e) (wtreUrer or not terminated) maintained by the Employer Such

election must be made upon inception of the Plan or such other plan or arrangement or at any time prior to the time the Employee

first becomes eligible to participáte under any such plan maintained by the Employer. The election not to participate must be

irrevocable and 
"ommunicated 

to the Employer, in writing, within a r'èasonable period of time before the date the Employee would

have otherwise entered the plan, Notwithstanding anythin-g in this Section to the contrary, if any prior Plan document of this Plan

contained a provision permitting an Employee to mai<e a révocable election not to participate and an Employee made such

revocable election not to participate wtrile ihat prior Plan document was in effect, then such Employee's waiver shall continue to be

in effect.

3.7 OMISSION OF ELIGIBLE EMPLOYEE; INCLUSION OF INELIGIBLE EMPLOYEE

If, in any plan year, any Ernployee who should be included as a Participant in the Plan is erroneously ornitted and discovery o f such

omission is ¡ot made until ;fte; u 
"oitributinn 

by the Employer for the year hai been made and allocated. or any person who should not.

have been included as a participant in the plan is erroneously included, then the Employer may take corrective actions consistent with, the

IRS Employee plans Compliance Resolution System (i.e., Rev. Proc. 2018-52,Rev, Proc. 2019-19' or any subsequent guidance)'
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4,1 FORMULA FOR DETERMINING EMPLOYER'S CONTRIBUTION

(a) For a Money Purchase Plan. All contributions made by the Ernployer will be made in cash. For each Plan Year' the

Employer will contribute to the Plan the following:

(l) The amount of any mandatory Employee contributions and after-tax voluntary Employee contributions made by

Participants; plus

(2) Onbehalfofeachparticipanteligibletoshareinallocations,foreachyearofsuchParticipant'sparticipationinthisPlan,
the Employer will contribute the amount specified in the Adoption Agreement; plus

(3) If elected in the Adoption Agreement, a matching contribution equal to the amount specifred in the Adoption Agreement

of each participant eligible to shaie in the allocations of the matching contribution, which amount shall be deemed an

Employer matching contribution.

(b) For a 401(a) plan. For each plan year, the Employer will (or may with respect to any discretionary contributions) contribute

to the Plan:

(l) The amount ofany mandatory Employee contributions and after'tax voluntary Employee contributions; plus

(2) If elected in the Adoption Agreement, a matching contribution equal to the amount specilied in the Adoption Agreement

of each participant eligible to shalre in the allocations of the rnatching contribution, which amount shall be deemed an

Employer matching contribution; plus

(3) Ifelected in the Adoption Agreement, an Employer contribution equal to a specified contribution or a discretionary

amount determined each year by the Employer.

(c) Frozen plans. The Employer may designate that the Plan is a frozen Plan at the Contribution Types Section of the Adoption

Àgreement. As a frozen ptan, ttre nmpioyer lill not make any Employer contributions with respect to Compensation earned after

thã date the plan is frozen. In addition, once a Plan is frozen, no additional Employees shall become Participants.

(d) Union Employees. Regardless of any provision in this Plan to the contrary, Employees whose_employment is go-verned by a

òoilective bargaining agreerãent between ihe Employer and "employee representatives" under which retirement benefrts were the

subject of good faitñbà'rgaining shall be eligibleìo participate in this Plan to the extent of employment covered by such agreement

provided the agreement provides for coverage in thË Plan. The benefits, including but not limited to, contributions, allocations and

vesting, underìhis plan ihall be those set forth in the Adoption Agreement. For this purpose, the term "employee representative-s"

does not include any organization more than half of whosè members are employees who are owners' oflicers, or executives of the

Employer. If a partícipint performs services both as a collectively bargained Employee and as a non'collectively bargained

emptoyee, then the nårticipants Hours ofservice and Cornpensation in each respective category are treated separately f'or purposes

ofthe Plan,

(e) Social Security Reptacement Plan. The Employer may elect under the Adoption Agreement to indicate its intention to

qualift this plan as a"social Security Replacement ptan unOeiCo¿e $3121(bX7XF). If the Employer makes the election to qualiff

the plan as a Social Security Replacement Plan, the Plan will allocate a minimum contribution amount (Employer and Employee

Contributions) of seven uná on.-hulf p. rcent (7,5%o) of Compensation, The Plan will consider each Participant a member of a

retirement system that provides beneits cornparable to the bðnefits he or she would have received under social security. In the case

of part-time, seasonal and temporary Employees, the benefit will be nonforfeitable.

4,2 TIME OF PAYMENT OF EMPLOYER'S CONTRIBUTION

Unless otherwise provided by contract or law, the Employer may make its contribution to the Plan for a particular Plan- Year at such

time as the Employer, in its sole disóretion, determines. If the Employei makes a contribution for a particular Plan Year after the close of

that plan year, thé Employer will designate to the Administrator ihe Ptan Year for which the Employer is making its contribution'

4.3ALLOCATIONOFCONTRIBI]TION,FORFEITURESANDEARNINGS

(a) Separate accounting. The Administrator shall establish and maintain an Account in the name of each Participant to which the

Administrator shall credit as ofeach Anniversary f)ate. or other Valuation f)ate. all âmounts allocated to each such Padicipant as

set forth herein.

ARTICLE IV
CONTRIBUTION AND ALLOCATION
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(b) Allocation of contributions. The Employer shall provide the Administrator with all information required by the Adminishator

io'make a proper allocation of the Employer's contribution, if any, for each Plan Year, Within a reasonable period of time after the

date of recàipi by the Administrator oisuch information, the Administrator shall allocate any contributions as follows:

(l) Money Purchase Pension Ptan' For a Money Purchase Plan:

(Ð The Employer's contribution shall be allocated to each Participant's Account in the manner set forth in Section 4.1

herein and as specified in the Adoption Agreement,

(ii) Notwithstanding the preceding provisions, a Participant shall only be eligible to share in the allocations of the

Èmployer,s contributioi for the year if ill. lurti.ip-t is an Eligible Employee at any time during the year and the

conditions set forth in the Adoption Agreement are satisfied'

(2) agl(a) plan. For a 401(a) Plan (which is a profìt sharing plan within the meaning of Code $401(a)):

(Ð The Employer's contribution shall be allocated to each Participant's Account in accordance with the allocation

method that corresponds with the elections in the Adoption Agreement. The Employer shall provide the Administrator

with all information required by the Administrator to make a proper allocation of the Employer's contribution for each

plan year. Within a reasonable period of time after the date of receipt by the Administrator of such information, the

allocation shall be made in accordance with the elections in the Adoption Agreement,

(iÐ Notwithstanding the preceding provision, a Participant shall only be eligible to share in the_allocations ofthe

Èmployer,s contributioã for ihe year ilih. lutti"ipr'tt is a; Eligible Employee at any tiÍre during the year and the

conditions set forth in the Adoption Agreement are satisfied'

(c) Gains or losses. Except as otherwise provided in Section 4.10 with respect to Participant Directed Accounts, as of each

Valuation Date, before allocation ofany Employer contributions and Forfeitures, any earnings or losses (net appreciation or net

depreciation) oithe Trust Fund (exclus'ive oiasiets segregated for distribution) shall be allocated in accordance with such rules and

pråcedures tírat are established by the Administrator aid ihut ur. applied in a uniform and nôndiscriminatory manner based upon the

investments ofthe Trust Fund and the Participants' accounts to which the net income is allocated, For purposes ofthis Section, the

term ,,net income', means the net ofany interåst, dividends, unrealized appreciation and depreciation, capital gains and losses, and

investment expenses ofthe Trust Fund determined on each Valuation Date. However, Participants' accounts which have been

segregated foi investment purposes (including any Participant Directed Accounts) will only have the net income earned thereon

allãcited thereto. folicy dividends oi credits lill be allocàted to the Participant's Account for whose benefit the Policy is held'

Recapture account. The Administrator in its discretion may use a "Recapture Account" to pay non settlor Plan expenses and may

allocate funds in the "Recapture Account" (or excess funds iherein after payment ofPlan expenses) as earnings or as otherwise

permitted by applicable ta*. t¡e Administrator will exercise its discretion in a reasonable, uniform and nondiscriminatory manner'

i ',Recaptuie Àccount', is an account designated to receive amounts which a Plan service provider receives in the forrn of l2b I

fees, sub transfer agency fèes, shareholdeÃervicing fèes or similar amounts (also known as "revenue sharing"), which are received

by tíre service prouìd.t fì.o* a source other than the Plan and which the service provider may remit to the Plan.

Late trading and market timing settlement, In the event the Plan becomes entitled to a settlement from a mutual fund or other

investment õluting to late tradin!, market timing or other activities, the Administrator will allocate the settlement proceeds to

participants and Beneficiaries inãccordance with Department of Labor Field Assistance Bulletin 2006-01 or other applicable law'

(d) Contracts. participants'Accounts shall be debited for any insurance or annuity premiums paid, if any, and credited with any

dividends or interest received on Contracts.

(e) Forfeitures. Forfeitures must be disposed of no later than the last day of the Plan Year following the Plan Year in which the

Forfeiture occurs. The Employer may diråct the Administrator to use Forfeittrres to satisfy any contribution that may be required

pursuant to Section 6.l0 oi to-pay any Plan expenses. With respect to a Money Purchase Plan, any remaining Forfeitufes will be

äisposed of in accordance with the eiections in the Adoption Agreement. With respect to all other plans, the Employer must direct

the Administrator to use any remaining Forfeitures in aõcordanòe with any combination of the following methods, including a

different method based on the source ofsuch Forfeitures. Forfeitures may be:

(l) Added to any Employer discretionary contribution and allocated in the same manner

(2) Used to reduce any Employer contribution

(3) Added to any Employer matching contribution and allocated as an additional matching contribution

(4) Allocated to all Participants in the same proportion that each Participant's Compensation for the Plan Year bears to the

Compensation ofall Participants for such year

t7
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IfForfeitures are allocated to Participants (rather than used to reduce Ernployer contributions) then the Employer must also direct

the Administrator as to which Participants are eligible to share in such allocation.

(Ð Delay in processing transactions. Notwithstanding anything in this Section_to the contrary, all information necessary to

properly ,åfl..ì u given tiansaction may not be available until after the date specihed herein for processing such transaction, in

which case the transaction will be reflected when such information is received and processed. Subject to express limits that may be

imposed under the Code, the processing ofany contribution, distribution or other transaction may be delayed for any legitimate

business reason (including, but not limited to, failure of systems or computer programs, failure of the means of the transmission of

data, force majeure, the fiilure ofa service provider to timely receive vãlues or prices, and correction for enors or omissions or the

errors or omissions ofany service providerj, The processing date ofa transaction will be binding for all purposes ofthe Plan'

MAXIMUM ANNUAL ADDITIONS

(a) Calculation of 'rannual additions."

(l) Ifa participant does not participate in, and has never participated in another qualified plan maintained by the "employer,"

or a welfare benefit fund (as defined in code $al9(e)) maintained by the "employer," or an individual medical beneftt account

(as defrned in Code $415(ìX2) maintained by the ';employer," or a simplifred employee pension (as defìned in Code $408(k)

Àaintained by the ,'employù'í *hi.h providei "annual additions," the amount of "annual additions" which may be credited to

the participarit,s Accounts for any Limitation Year shall not exceed the lesser of the "maximum permissible amount" or any

other limitation contained in this plan. If the "employer" contribution that would otherwise be contributed or allocated to the

participant's Accounts would cause the "annual addiiions" for the Limitation Year to exceed the "maximum permissible

aûrount,,, the amount contributed or allocated will be reduced so that the "annual additions" for the Lirnitation Year will equal

the ,,maximum permissible amount," and any amount in excess of the "maximum permissible amount" which would have been

allocated to such Participant may be allocated to other Participants'

(2) prior to determining the Participant's actual 4l 5 Compensation for the Limitation Year, the "employer" may determine the
ìma*i,r,um permissible ãmount,' for a participant on the básis of a reasonable estimation of the Participant's 415 Compensation

for the Limitation Year, uniformly determined for all Parlicipants similarly situated.

(3) As soon as is administratively feasible after the end of the Limitation Year, the Administrator shall determine the
,ìmaximum permissible amount" for each Participant for such Limitation Year on the basis of the Participant's actual 415

Compensation for such Limitation Year.

(b) "Annual additions" if a Participant is in more than one plan'

(l) Except as provided in Subsection (c) below, this Subsection applies if, in addition to this Plan, a Participant is covered

ùíd., unoih., ,Èmployer,' maintained quuin.a defined contribution plan, welfare benefìt fund (as defined in Code $a19(e)),

individual medical benefit account (as åefined in Code $4150X2), or sirnplified employee pension (as.defined in Code

$40S(k), which provides ,,annual additions," during any Limitation Year. The "annual additions" which may be credited to a

participant,s Accounts under this plan for.any such Limitation Year shall not exceed the "maximum permissible amount"

reduceã by the ,,annual additions" credited to a Participant's Accounts under the other plans and welfare benefit funds,

individual medical benefit accounts, and simplified employee pensions for the same Limitation Year. If the "annual additions"

with respect to the pfiicipant undei other defined contiibution plans and welfàre benefit funds maintained by the "employer"

are less than the ',maximum permissible amount" and the "emplòyer" contribution that would otherwise be contributed or

allocated to the participant,sïccounts under this Plan would cause the "annual additions" for the Limitation Year to exceed

this limitation, the amóunt contributed or allocated will be reduced so that the "annual additions" under all such plans and

welfare benefit funds for the Limitation Year will equal the "maximum permissible amount," and any amount in excess of the

,,maximum permissible amount,, which would have teen allocated to such Participant rnay be allocated to other Participants. If
the ,,annual additions,i with respect to the Participant under such other defrned contribution plans, welfare benefìt funds,

individual medical benefìt accounts and simplifièd employee pensions in the aggregate are equal to or greater than the

,,maximum permissible amount,,, no amounf will be contributèd or allocated to the Participant's Account under this Plan for the

Limitation Year.

(2) prior to deterrnining the Participant's actual 415 Compensation for the Limitation Year, the "employer" may determine the

ìÁa*i-u- permissible ãmount,' for a participant on the båsis of a reasonable estimation of the Participant's 415 compensation

for the Limitation Year, uniformly determined for all Participants similarly situated.

(3) As soon as is administratively feasible after the end of the Limitation Year, the Administrator shall determine the

i-a*irnur¡ permissible amount" for each Participant for such Limitation Year on the basis of the Participant's actual 415

Compensation for the Limitatiolr Year.

(4) It pursuant to Section 4.4(b)(2), a Participant's "annual additions" under this Plan and such other plâns would result in an

"excess amount,, fbr a Limitation year, the "excess amount" will be deemed to consist of the "annual additions" last allocated,

except that ,,annual additions,' attributable to a simplified employee pension will be deemed to have been allocated frrst,
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followed by ',annual additions', to a welfare benefit fund or individual medical beuefìt account, and then by "annual additions"

to a plan subject to Code $412, regardless ofthe actual allocation date'

(5) If an ,,excess arnount,,was allocated to a Participant on an allocation date of this Plan which coincides with an allocation

date ofanother plan, the "excess amount" attributed to this Plan will be the product ol':

(Ð the total "excess amount" allocated as ofsuch date, times

(iÐ the ratio of (A) the ',annual additions" allocated to the Participant for the Limitation Year as of such date under

this plan to (B) the ìoial "annual additions" allocated to the Parlicipant for the Limitation Year as of such date under this

and all the other qualified defined contribution plans'

(c) Coverage under another plan. Ifthe Participant is covered under another qualifred defrned contribution plan maintained by.-.

ù" ,'employe*r,', ,,annual additions,' which may be òredited to the Participant's Accounts under this Plan for any Limitation Year will

be limited in accordance with Section 4.4(b), unless the "employer" provides other limitations in Appendix A to the Adoption

Agreement (Special Effective Dates and Other Permitted Elections)'

(d) Time when ,,annuål additions" credited, An "annual addition" is credited to the Account of a Participant lbr a particular

Limitation year if it as allocated to the participant's Account under the Plan as of any date within that Limitation Year. However, an

amount is not deemed allocated as of any date within a Limitation Year if such allocation is dependent upon participation in the

Plan as ofany date subsequent to such date'

For purposes ofthis subparagraph, "employer" contributions are treated as credited to a Participant's Account f'or a particular

Limitation Vear only ilthe cóntriõutions are'aciually made to the Plan no later than the l5th day of the tenth calendar month

following the end oithe calendar year or Fiscal Year (as applicable, depending on the basis on which the Employer keeps its books)

with or within which the particular Limitation Year ends.

(e) Definitions. For purposes of this Section, the following terrns shall be defìned as follows:

(l) "Annual additions" means the sum credited to a Participant's Accounts for any Limitation Year of (a) "employer"

contributions, (b) Employee contributions (except as provided below), (c) Forlèitures, (d) amounts allocated to an individual

medical benefit account, as defined in Code $415(D(i), which is part ofa pension or annuity plan maintained by the
,,ernployer,,,(e) amountÁ derived from contributions paid or accrued whichare attributable to post-retirement rnedical benefits

allocated to the separate account of a key employee (äs defrned in code $4 I 9A(dX3)) under a welfare benefìt fund (as defined

in Code $al9(e)) maintained by the "employãr" and (fl allocations under a simpliflred employee pension' Except, however, the

Compensation percentage lirniiation refeìreã to in paragraph (eXsXii) below shall not apply to: (l) any contribution for

medùal benefìtì (withiñthe meaning of code $41ôA(Ð(2) after separation from service which is otherwise treated as an

,'annual addition," or (2) any amouni otherwise treated as an "annual addition" under Code $415(lX1)'

(Ð Restorative payments. ,'Annnal additions" for purposes ofCode $415 and this Section shall not include

restorative payments, A restorative payment is a payment made to restore losses to a Plan resulting from actions by a

fiduciary for which there is reasonatlð risk ofliaùiiity for breach ofa fiduciary duty under applicable federal or state law

where participants who are similarly situated are treated similarly with respect to the payments..Generally, payments are

restorative payments only if the payments are made in order to restore some or all of the Plan's losses due to an action (or

a failure to act) that.r.ui., u reasonable risk ofliabitity for such a breach offiduciary duty (other than a breach of

hduciary duty arising from failure to remit contributions to the Plan). Payments made to the Plan to make up for losses

due meiely to markeî fluctuations and other payments that are not made on account of a reasonable risk of liability for

breach ofa frduciary duty are not restorative páyments and generally constitute contributions that are considered "annual

additions."

(ii) Other amounts. ,,Annual additions" for purposes of Code $415 and this Section shall not include: (A) The direct

transfer of a benefìt or employee contributions from a qualifìed plan to this Plan; (B) Rollover contributions (as described

in Code gga¡t(aX3t), ¿oj(cxrl, a¡3(aXa),403(bxs), ¿oe(¿i(¡i, and457(eX16)); (C) Repavments ofloans made to a

participant fro-iÈe ilan; and (D) Repayments of amounts described in Code $a11(aX7XB) (in accordance with

co¿e d+t t(aXz)(C)) and Code ç4r rtàlt¡l<o) or repayment ofcontributions to a governmental plan (as defined in

Code $414(d)) ás ¿ÁcriUe¿ in iode S¿iStt lt¡1, as well as Employer restorations ofbenefits that are required pursuant to

such repayments.

(2) "Defined contribution dollar limitation" means $56,000 (or the amount as adjusted under Code (i415(d)).

(3) ,,Employer,, means. for purposes of this Section, the Employer that adopts this Plan and all Affiliated Employers'

(4) "Excess amount,, means the excess of the Participant's "annual additions" for the Limitation Year over the "maximum

permissible amount."
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(5) ttMaximum permissible âmountrf means, except to the extent pennitted under this Plan and Code $414(v), the

maximum ,'annual addition', that may be contributed or allocated to a Participant's Accounts under the Plan for any Limitation

Year, which shall not exceed the lesser of:

(Ð the "defrned contribution dollar limitation," or

(iÐ one hundred percent (1007o) of the Participant's 415 Compensation for the Limitation Year,

The 415 Compensation Limitation refened to in (ii) shall not apply to any contribution for medical benefits after

separation from service (within the meaning of Code $$401(h) or 4l9A(Ð(2)) which is otherwise treated as an "annual

addition."

If a short Limitation year is created because of an amendment changing the Limitation Year to a different twelve (12)

consecutive month period, the ,,maximum permissible amount" will not exceed the "defined contribution dollar limitation"

multiplied by a fraction, túe numerator of which is the number of months in the short Limitation Year and the denominator of

which is twelve (12).

(Ð Special rules.

(l) Aggregation of plans. For purposes of applying the limitations of Code $415, all defined contribution plans (without

¡..Áar¿îo *ñ.ttt., u plun has been teiminated) ever maintained by the "employer" (or a "predecessor employer") under which

thã panicipant receives ,'annual additions" (including voluntary employee contribution accounts in a defined benefit plan,

mandatory contributions to a defrned benefit plan, individual medical benefìt accounts under$401(h)' key ernployee accounts

under a welfare benefit plan described in $419, and simplified employee pensions under$408(k)) ofthe employer or a

predecessor employer, whether or not ter;inated, will be treated as one defined contribution plan for purposes ofthe

ii*itation, under$ 415(c). Where the employer is a member of a controlled group of corporations or commonly controlled

trades or businesses, or a member of an iffrliated service group, within the meaning of $ $41a(b), (c) o1 (m) and $41 5(g) and

(h), the plan must provide that all such employers are treated ás a single employer for purposes ofthe Plan's application ofthe

$itS timitatlons. Ñotwithstanding the preóeding, multiemployer plans are not aggregated with other multiemployer plans for

purposes of$415. For purposes ofthis Section:

(Ð A former "employer" is a "predecessor employer" with respect to a participant in a plan maintained by an

;ómployer', if the ',employer" maintains a plan unãer which the participant had accrued a benefìt while performing

services for the former "employer", but onìy ifthat benefit is provided under the plan maintained by the "employer". For

this purpose, the "formerly àffiiate¿ plan" rules in Regulation {)1.415(0-l(bX2) apply as if the "employer" and

',preàecèssor employer" cänstituted a single employer under the rules described in Regulation $l.al5(a)-l(Ð(l) and (2)

immediately priór to the "cessation of affiliation" (and as if they constituted two, unrelated employers under the rules

described in Regulation $l.al5(a)-l(Ð(l) and (2) immediately after the'"cessation ofaffrliation") and "cessation of

affrliation,' was the evenithat giu.r iirô to the ipredecessor employer" relationship, such as a transfer ofbenefits or plan

sponsorship.

(ii) With respect to an "employer" of a Participant, a former entity that antedates the "employer" is a "predecessor

àmployer,' with iespect to the iaiicipant if, undei the facts and circumstances, the "employer" constitutes a continuation

ofall or a portion ofthe trade or business ofthe former entity'

(2) Break-up of an affiliated employer or an affiliafed service group. For purposes ofaggregating plans for Code $415' a

ìfár..rly affiîiated plan" of an "employer" is taken into account f'or purposes of applying the Code $415 limitations to the

,'employer," but the ì'formerly affìliåteá plan" is treated as if it had terminated immediately prior to the "cessation of

affiliation.', For purposes of íhis puragraph, a "forrnerly affiliated plan" of an "employer" is a plan that, ìmrnediately prior to

the ,,cessation oiafñliation," *us actuutty maintained by one or more of the entities that constitute the "employer" (as

determined under the e-pláye, affiliation rules describèd in Regulation $ 1.a15(a)-l(Ð(l) and (2)), and immediately after the

,,cessation of affiliation,', is not actually maintained by any of the entities that constitute the "employer" (as determined under

the employer affiliatioírules desqibeá in Regulation$t,4tS(a)-t(Ð(t) and (2)). For purposes ofthis paragraph, a "cessation

ofaffiliation,' means the event that causes an entity to no longer be aggregated with one or more other entities as a single
,,ernployer,,under the employer affiliation rules déscribed in Regulation $1,a15(a)-1(Ð(1) and (2) (such as the sale ofa

suusiaiary outside a contiollåd group), or that causes a plan to not actually be maintained by any ofthe entities that constitute

the ,'empioyer', under the rrnpto'y.r àintiation rules ofRegulation $1.a15(a)-l(Ð(l) and (2) (such as a transfer ofplan

sponsorship outside ofa controlled group).

(3) Mid-year aggregation, Two or more defined contribution plans that are not required to be aggregated pursuant to Code

òíl StO un¿ the Èegulãtions therer¡nder as of the first day of a l,imitation Year do not fail to satisfy the requirements of Code

l+f S *itf.t respect to a Participant for the Limitation Year merely because they ale aggregated later in that Limitation Year,

provided that no ',annual addítions" are credited to the Participant's Account after the date on which the plans are required to be

aggregated.
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4.5 ADJUSTMENT FOR EXCESS ANNUAL ADDITIONS

Notwithstanding any provision ofthe Plan to the contrary, ifthe "annual additions" (as defined in Section 4.4) are exceeded for any

participant, then the pfan mav only correct such excess in accordance with the Employee Plans Compliance Resolution System (EPCRS) as

set forth in Rev, Proc. 2018-52,Rev. Proc. 2019'19, or any superseding guidance.

4,6 ROLLOVERS

(a) Acceptance of "rollovers" into the Plan, If elected in the Adoption Agreement and with the consent of the Administrator, the

Pían may ãccept a "rollover," provided the "rollover" will notjeopardize the tax-exempt status ofthe Plan or create adverse tax

.onr.qu"n.., 
-for 

the Employór, The amounts rolled over shall be separately accounted for in a-'Participant's Rollover Account." A
particþant's Rollover Acòount shall be fully Vested at all times and shall not be subject to Forfeiture for any reason, For purposes

of this Section, the term Participant shall include any Etigible Employee who is not yet a Participant, if, pursuant to the Adoption

Agreement, ,'rollovers" are permitted to be accepted fiom Eligible Employees. In addition, for purposes of this Section the term

Pa-rticipant shall also includê Former Employees elected in the Adoption Agreement. Regardless of whether new loans are

permitied, if the Plan permits rollovers, the Administrator may, in a uniform and nondiscriminatory manner, accept rollovers of
ioans into this plan ifìhe terms ofsuch loans meet the requirements ofbeing definite, have a reasonable rate ofinterest, and/or have

a definite repayment period (e.g., an asset purchase acquisition whereby the Employer may choose to accept the rollover of
Participant loans from a prior employer in a uniform and nondiscriminatory manner).

(b) Treatment of '!rollovers" under the Plan, Amounts in a Participant's Rollover Account shall be held by the Trustee (or

insurer) pursuant to the provisions of this Plan and may not be withdrawn by, or distributed to the_Participant, in whole or in part,.

except aÅ elected in the Àdoption Agreement and Subsection (c) below, The Trustee (or Insurer) shall have no duty or responsibility

to inquire as to the propriety ofthe à-mount, value or type ofassets transferred, nor to conduct any due diligence with respect to such

assets; provided, howeïer, ihat such assets are otherwìie eligible to be held by the Trustee (or Insurer) under the tenns ofthis Plan.

(c) Distribution of "rollovers." At such time as the conditions set forth in the Adoption Agreement have been satisfied, the

Àâministrator, at the election of the Participant, shall direct the distribution of up to the entire amount credited to the Rollover

Account maintained on behalf of such Participant. Any distribution of amounts held in a Participant's Rollover Account shall be

made in a manner which is consistent with and satisfïes the provisions of Sections 6.5 and 6.6. Furlhermot'e, unless otherwise

elected in the Adoption Agreement, such amounts shall be considered to be part of a Participant's benefit in determining whether an

involuntary cash-out ofbenefits may be made without Participant consent.

(d) "Rolloversl maintained in a separate account. The Administrator may direct that "rollovers" made after a Valuation Date

be segregated into a separate account ior each Participant until such time as the allocations pursuant to this Plan have been made, at

wnicñ tiÃe they may rômain segregated, invested as part of the general Trust Fund or, if elected in the Adoption Agreement'

directed by the Participant.

(e) Limits on accepting "rollovers." Prior to accepting any "rollovers" to which this Section applies, the Administrator may

require the Employei to ðstablish (by providing opinion of counsel or otherwise) that the amounts to be rolled over to this P lan meet

the requiremenìr of thir Section. The Èmployei mãy instruct the Administrator, operationally, to limit the source of "rollover"

contributions that may be accepted by the Plan.

(Ð Definitions. For purposes of tltis Section, the following defrnitions shall apply:

(l) A ,'rollover,' means: (i) amounts transferred to this Plan directly from another "eligible retirement plan;" (ii) distributions

ieceived by an Employee from other "eligible retirement plans" which are eligible for tax-free rollover to an "eligible

retirement plan,' und *hi.h are transferreã by the Employee to this Plan within sixty (ó0) days following receipt thereof; and

(iii) any otirer amounts which are eligible to be rolledover to this Plan pursuant to the Code or any other federally enacted

legislation.

(2) An',eligible retirement plan" means an individual retirement account described in Code $a08(a), an individual retirement

Àínuity desciibed in Code $40S(b) (other than an endowment contract), a qualifred trust (an employees'trust described in

Coae i+Ot1a¡ which is exempt fiom tax under Code g50l(a)), an annuity plan described in Code $403(a), an eligible deferred

compJnsation pla¡ described in Code $457(b) which is maintained by an eligible employer described in Code $a57(eX1)(A),

and an annuity contract described in Code $403(b)'

(g) pre-Participation Rollovers. If an Eligible Employee rnakes a Rollover Contribution to the Plan prior to satisffing the Plan's

eügibility conditiãns or prior to reaching his or her Entry Date, then the Administrator will treat the Employee as a limited

laiticipant (as desffibed in Rev. Rul. gø qÐ. A limited Þarticipant does not share in the Plan's allocation of Employer Contributions

nor Forfeitures until the Employee actually becomes a Participant in the Plan.
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PLAN-TO-PLAN TRANSFERS FROM QUALIFIED PLANS

(a) Transfers into this Plan. With the consent of the Administrator, amounts may be transferred (withinlhe meaning of
òÁ¿. $¿f¿tl)) to this Plan from other tax qualifìed plans under Code $401(a), provided the plan from which such tunds are

transferred pérmits the transfer to be made and the iransfer will notjeopardize the tax-exempt status ofthe Plan or Trust or create

adverse taxìonsequences for the Ernployer. Prior to accepting any transfers to which this Section applies, the Administrator may

require an opinion of counsel that the amounts to be transfened meet the requirements of this Section. The amounts transferred shall

be set up in ã separate account herein referred to as a "Participant's Transfer Account." Furthermore, for vesting purposes, the

Participãnt's Transfer Account rnay be treated âs a separate "Participant's Account."

(b) Accounting oftransfers. Amounts in a Participant's Transfer Account shall be held by the Trustee (or Insurer) pursuant to the

provisions of thìs Plan and may not be withdrawn by, or distributed to the Participant, in whole or in part, except as elected in the

idoption Agreement and Subsection (d) below, provided the restrictions of Subsection (c) below and Section 6.16 arc satisfied. The

Trustee (or insurer) shall have no duty or r.rponribility to inquire as to the propriety ofthe amount, value or type ofassets

transferràd, nor to conduct any due diligencewith respect to such assets; provided, however, that such assets are otherwise eligible

to be held úy the Trustee (or InsureÐ under the terms of this Plan. Notwithstanding anything in this Section to. the contrary,

transfened amounts are not required to be separately accounted for and nray be combined with the corresponding Account

maintained in this plan provided all rights, benehts and features and other attributes are identical with respect to each account, or

are identical after the combination.

(c) Distribution of plan-to-plan transfer amounts. At Normal Retirement Date, or such other date when the Participant or the

Èárticipant,s BenefìciàLy shall te entitled to receive benefits, the Participant's Transfer Account shall be used to provide additional 
..

benehts to the Participant or the Participant's Beneficiary. Any distributìon of amounts held in a Participant's Transfer Account shall

be made in a manner which is consistent with and satisfires thé provisions of Sections 6.5 and 6.6. Furthermore, such amounts shall

be considered to be part of a participant,s benefìt in determining whether an involuntary cash-out of benefìts may be rnade without

Participant consent.

(d) Segregation. The Adr¡inistrator may direct that Employee transfers made aller a Valuation Date be segregated into a separate

à..ouniø*u.h participant until such time as the allocations pursuant to this Plan have been made, at which time they may remain

segregated, invested as part ofthe general Trust Fund or, ifelected in the Adoption Agreement, directed by the Parlicipant'

(e) pre-participation Transfers, The Administrator has the discretion to accept a Transfer of plan assets on behalf of an

ÈÁptoy"e prior tà the date the Employee satisfres the Plan's eligibility conditions or prior to reaching.the Entry Date in a uniform

and nondiscretionary manner. Ifthe pian accepts such a direct tiansfer ofplan assets, then the Administrator will treat the Employee

as a limited Participant pursuant to Section 4.6(9)'

MANDATORY EMPLOYEE CONTRIBUTIONS

(a) Mandatory Employee contributions. An Employer may elect in the Adoption Agreement to provide f'or mandatory

È-ptoy.. contributions, If the Employer elects to provide for such contributions, each Participant, will make a mandatory

nmptoyee contri6¡tion in the amount elected in the Adoption Agreement. Alternatively, the Employer ryay elect to provide a range

of -andatory Employee contribution percentages from which thi Participant may choose to contribute. Under this option, the

Employee, iirequireà as a condition óf employment, must make an irrevocable election to contribute a percentage of his or her

Compónsation no lut., than his or her effecìivê date of participation. If not required as a condition of employment, such mandatory

Empioyee contribution election shall be made prior to iarticipation in the Plan. D^uring the period ofthe Participant's participation

in the plan, the Participant may not revoke the election and réceive cash in lieu ofthe contribution, nor may the Participant change

the amount of the mandatory Émployee contribution. Amounts attributable to mandatory Employee contributions shall be fully

Vested,

(b) Employer pick-up contribution. Unless otherwise elected in the Adoption Agreement, the Employer will "pick-up" the

mandatoiy Érnpioy.. còntributions and will pay the mandatory Employee contributions to the Plan as an Employer contribution'-

This pr.ovision is éffective only after the Employer provides for theìreàtment of the mandatory Employee contributions as described

in this paragraph, through u piron authorizéd to taí<e such action, and evidenced in writing by minutes of a tneeting, resolution,

ordinance, ã. óth., formal aåtion by the Employer, which will effectuate the "pick-up" provision' Furthermore, as of the date of the

,,pick-up,,; participants are not permitt"d to ôpt-out of the "pick-up" or to receive the mandatory Employee contributions directly

insteadïf havingìh.. paid to îhe plan. Manàatory Employee .onttibutionr that are "picked-up" by the Employer are excludible

from the Employee's gross income.

AFTER-TAX VOLUNTARY EMPLOYEE CONTRIBUTIONS

(a) After-tax voluntary Employee contributions. If elected in the Adoption Agreement, each Participant may. in accorclance

wíth procedures established Uy *tå aO.lnirtrator, elect to make after-tax voluntary Employee contributions to this Plan' Such

contributions must generally be paid to the Trustee (or Insurer) within a reasonable period oftime afterbeìng received by the

Employer. An after.tax voluntary Employee contribution is any contribution made to the Plan by or on behalf of a Participant that is

inctuOe¿ in the Parlicipant's gLoss incåmé in the year in which made and that is separately accounted for under the Plan'
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(b) Full vesting. The balance in each Participant's Voluntary Contribution Account shall be fully Vested at all times and shall not

be subject to Forfeiture for any reason.

(c) Distribution at any time. A participant may elect at any time to withdraw after-tax voluntary Employee contributions from

such pæticipant's Volunìary Conhibution Account and the actual earnings thereon in a manner which is consistent with and

satisfies the provisions of Section 6,5. If the Administrator maintains sub-accounts with respect to after-tax voluntary Employee

contrib¡tioni (and earnings thereon) which were made on or before a specified date, a Participant shall be permitted to designate

which sub-account shall be the source for the withdrawal. Forfeitures ofEmployer contributions shall not occur solely as a result of

an Employee's withdrawal of after'tax voluntary Employee contributions,

(d) Used to provide benefits. At Normal Retirement Date, or such other date when the Participant or the Participant's Beneficiary

is entitled to rèceive benefits, the Participant's Voluntary Contribution Account shall be used to provide additional benefits to the

Participant or the Participant's Beneficiary.

PARTICIPANT DIRECTED INVESTMENTS

(a) Directed investment options allowed, If permitted by the Administrator and the terms of the Trust, Participants may direct

ihe Trustee (or Insurer) as to the investment ofall or a portion oftheir individual Account balances in accordance with the Plan's

procedures. Participants may direct the Trustee (or Insurèr), in writing (or in such other form which is acceptable to the Trustee (or

insurer)), to investìheir accãunts in specific assets, specific funds or other investments permitted under the Plan and the Participant

Direction procedures. That portion of the Account oiany Participant that is subject to investment direction of such Participant will

be considered a Participant Directed Account.

(b) Establishment of participant Direction Procedures. The Adrninistrator will establish Participant Direction Procedures, to be

applied in a uniform manner, sètting forth the permissible investment options under this Section, how often changes between

iÅvestments may be made, and any-other limitãtions and provisions that the Administrator may impose on a Participant's right to

direct investments.

(c) Administrative discretion, The Administrator may, in its discretion, include or exclude by amendment or other action from

ìnL fartlcipant Direction Procedures such instructiorrs, guidelines or policies as it deems necessary or appropriate to ensure proper

administration of the Plan, and may interpret the same accordingly'

(d) Allocation of gains or losses. As of each Valuation Date, all Participant Directed Accounts shall be charged or credited with

thó net earningr, guinr, losses and expenses as well as any appreciation or depreciation in the market value using publicly tisted fair

market values when available or appropriate as follows:

(l) totheextenttheassetsinaParticipantDirectedAccountareaccountedforaspooledassetsorinvestments,theallocation
Àfíea-ingr, gains and losses of each Participant's Account shall be based upon the total amount of funds so invested in a

manner proportionate to the Participant's share of such pooled investment; and

(2) to the extent the assets in a participant Directed Account are accounted for as segregated assets, the allocation of earnings,

gains on and losses from such assets shall be made on a separate and distinct basis.

(e) plan will follow investment directions. Investment directions will be processed as soon as administratively practicable after

pioper investment directions are received from the Participant. No guarantee is made by the Plan, Employer, Administrator or

î*ìt . (or Insurer) that investment directiorrs will be proðessed on a daily basis, and no guarantee is made in any respect regarding

the procèssing time of an investment direction. Notwithstanding any other provision of the Plan, the Employer, Administrator or

Discretionary-Trustee (or Insurer) reserves the right to not value an investment option on any given Valuation Date for any reason

deemed appropriate bythe Employer, Admitristràtor or Discretionary Trustee (or Insurer). Furthermore, the processing of any

investmenitransaction may be deíayed for any legitimate business reason (including, but not limited to, failure of systems or

computer programs, failuró of the means of the transmission of data, the failure of a service provider to timely receive values or

p.icËs, aná co-rrection for errors or omissions or the errors or omissions ofany service provider) or force majeure. The processing

àate of a transaction will be binding for all purposes of the Plan and considered the applicable Valuation Date for an investment

trânsaction.

(Ð Other documents required by directed investments, Any information regæding investments available under the Plan, to the

èxtent not required to be deìcribed in the Participant Direction Procedures, may be provided to Participants in one or more

documents 1oì in any other form, including, but not limited to, electronic media) which are separate from the Participant Direction

Procedures and are not thereby incorporated by reference into this Plan.
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4,II QUALIFIED MILITARY SERVICE

(a) LfSERRA. Notwithstanding any provisions of this Plan to the contrary, contributions, benefits and service credit with respect

ò qualified military service wilibe pràvided in accordance with Code $414(u). Furthermore, loan repayments may be suspended

under this Plan as permitted under Code $414(uX4)'

(b) Benefìt accrual. If the Employer elects in the Adoption Agreement to apply this Subsection,_then effectíve as of the date

specified in the Adoption Agr"ernent, for benefit ur.tuui pu.potes, the Plan treats an individual who becomes Totally and

permanently disableã while"performing "qualified militai sðrvice" (as defined in Code $a1a(u)) with respect to the Employer as if
the individual had resumed employment in accordance with the individual's reemployment rights.under Unif'ormed Services

Employment and Reemploym.it nigntr Act of 1994, as amended (USERRA), on the day preceding Total and Permanent Disabilify

and teiminated employment on the actual date of death or Total and Permanent Disability.

The plan will determine the amount of after-tax voluntary Employee contributions of an individual treated as reemployed

under this Section for purposes ofapplying paragraph Code g4l4(u)(8)(C) on the basis ofthe individual's average actual after-tax

voluntary Employee cåntiibutions for ihe lesserãf: (l) the 12-month period of service with the Employer immediately prior to
,,qualifrei military seryice', (as defined in Code g4l4(u); or (2) the âctual length of contiuuous service with the Employer.

(c) Death benefits. If a Participant dies while performing "qualified military service" (as defined in_ Code $414(u)), the

participant,s Beneficiary is entitied to any additånal beneirts iother than benefrt accruals relating to the period of"qualifìe.d- military

service,,but including vesting credit for iuch period and uny oth.r ancillary life insurance or other survivor benefits) provided under

the plan as if the participantïad resumed emiloyment andìhen terminated employment on account of death. Moreover, the Plan

will credit the participanfs',qualifìed military service" as service fbr vesting purposes, asthough the Participant had resumed-.

employment under Uiiformeã Services Empioyment and Reemployment Rights Act of 1994, as amended (USERRA) immediately

prior to the Participant's death.

(d) Military Differential Pay. The following applies with respect to Military Differential Pay: (]ì T individual receiving Military

Differential pay is treated as an Employee of t-heÏmployer tnuking the payment; (2) the Military Differential Pay is heated as 415

Compensationtand compensation irnléss otherwise åtectea in the Adoption Agreement); and (3) the Plan is not treated as failing to

meet the requirements ofany provision described in Code $a1a(uXlXC) (or corresponding Plan provisions) by leason ofany

contribution or benefìt whic-h ìs based on the Military Dif'ferential Pay. The Administrator operationally may determine, for

purposes ofthe provisions described in code $414(;)(lXC), whetheito take into account any matching contributions, attributable

to Military Differential PaY.

(e) Deemed Severance. Notwithstanding Subsection (b)(l) above, if elected in Appendix A to the Adoption Agreement (Specìal

Effèctive Dates and other permitted Elections), a Participant who performs service in the unifotmed services (as defrned in Code

gala(u)(l2XB)) on active duty for a period ofmore than thirty (30) days, the Participant will be deemed to have a severance from

.n",plàyrn.nt'roiely for purposes of efigibility for distribution of amounts not attributable to Employer contributions to a money

pur.nãr. pension plan. However, the Plan will not distribute such a Participant's Account on account ofthis deemed severance

unless the participant specifically elects to receive a benefit distribution hereunder. Ifa Participant elects to receive a distribution on

account ofthis deemed ,.u.run.., then the individual may not make an after-tax voluntary Employee contribution during the six (6)

month period beginning on the dÁe of the distribution. If a Participant would be entitled to a distribution on account of a deemed

severance, and a distribution on âccount ofanother Plan provision, then the other Plan provision will control and the six (6) month

suspension will not aPPlY.

4.12 INSTRUCTIONS TO ADMINISTRATOR AND NOTIFICATION TO PARTICIPANTS

For plan years beginning aller the end of the plan year in which this document is first adopted, if a "Flexible Discretionary Match"

contribution formula applíes (i.e., a formula that provides an Employer with discretion regarding how to allocate a matching contribution to

participants) and the Èmployè, makes a "FlexibË Discretionary Match" to the Plan, the Employer must provide the Plan Administrator or

Trustee written instructions ãescribing (l) how the "Flexible Disüetionary Match" fbrmula will be allocated to Participants (e.g,, a uniform

percentage of Elective Deferr.als orã flut dollar amount), (2) the comþutation period(s) to which-the. "Flexible Discretionary Match"

formula applies, and (3) if applicable, a description of each business location ãr business classification subject to separale "Flexible

Discretiona'ry Match,, aliocatión formulas. Such instructions must be provided no later than the date on which the "Flexible Discretionary

Match,' is made to the plan. A summary of these instructions must be communicated to Participants who receive an allocation of the

,,Flexible Discretionary Match', no later than 60 days following the date on which the last "Flexible Discretionary Match" contribution is

made to the Plan for the Plan Year.

solely for purposes of this section, a matching contribution is to be considered as being a "Flexible. Discretionary Match" contribution

unless the Employer has provided u d.fìnit.ly ãeterminable allocation formula for the matching contribution on the Adoption Agreetnent'

In orderto be definitely determinable, then the components ofthe allocation formula described in the preceding sentence mustbe specified

on the Adoption Agreement and cannot themselves ie discretionary. Thus, r'egardless of whether the contribution formula for the matching

contribution is fixed or discretionary, the provisions ofthe preceding paragraph apply unless the amount to be allocated to the Participant

for the Plan Year can be determined without any discretion on the part of the Employer'
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ARTICLE V
VALUATIONS

5.1 VALUATION OF THE TRUST FUND

The Administrator shall direct the Trustee (or Insurer), as of each Valuation Date, to detennine the net worth of the assets

comprising the Trust Fund as it exists on the Valuation Date, In determining such net worth, the Trustee (or Insurer) shall value the assets

comprising the Trust Fund at their fair market value as of the Valuation Date and may deduct all expenses for which the Trustee (or

Insurer) hãs not yet been paid by the Employer or the Trust Fund. The Trustee (or Insurer), when determining the net worth of the assets,

may update the value ofany shares held in a Participant Directed Account by reference to the number ofshares held on behalfofthe

Participant, priced at the market value as of the Valuation Date.

5.2 METHOD OF VALUATION

Except as otherwise provided in the Trust agreement, in determining the fair market value of securities held in the Trust Fund which

are listed oni registered stoõk exchange, the Administrator shall direct the Trustee (or Insuler) to value the same at the prices they were

last traded on ,uõh exchange preceding the close ofbusiness on the Valuation Date. Ifsuch securities were not traded on the Valuation

Date, or ifthe exchange oti*itir¡ they are traded was not open fbr business on the Valuation Date, then the securities shall be valued at the

prices at which they were last traded irior to the Valuation Date. Any unlisted security held in the Trust Fund shall be valued at its bid

price next preceding the close ofbusiness on the Valuation Date, which bid price shall be obtained from a registered broker or an

investmeni banker. In determining the fair market value of assets other than securities for which trading or bid prices can be obtained, the

Trustee, the Administrator (ifthelrustee is a directed Trustee), or Insurer may appraise such assets itself (assuming it has the appropriate

expertise), or in its discretion, employ one or more appraisers for that purpose and rely on the values established by such appraiser or

appraisers.

ARTICLE VI
DETERMINATION AND DISTRIBUTION OF BENEFITS

6.1 DETERMINATION OF BENEFITS UPON RETIREMENT

Every Participant may terminate employment with the Employer and retire for purposes hereof on the Participant's Normal

Retirement Date or Éarly Reiirement Date, However, a Participant may postpone the severance of employment with the Employer to a later

date, in which event the participation ofsuch Participant in the Plan, inciuding the right to receive allocations pursuant to Section 4,3, shall

continue until such Partiðipant's Retirement Date. Upon a Participant's Retirement Date, or if elected in the Adoption Agreement, the

attainment of Normal Retiiement Date without severance of employment with the Employer (subject to Section 6.11), or as soon thereafter

as is practicable, the Administrator shall direct the distribution, àt the election ofthe Participant (unless a distribution is mandatory under

the oiher terms of the Plan), of the Participant's entire Vested interest in the Plan in accordance with Section 6.5'

6,2 DETERMINATION OF BENEFITS UPON DEATH

(a) 100%o vesting on death. Upon the death ofa Participant before the Participant's Retirement Date or other severance of
employment, all amounts creditód to such Participant's Combined Account shall, if elected in the Adoption Agreement, become

fulþ Úested, The Administrator shall direct, in accordance with the provisions of Sections 6.6 and6,7,the distribution of the

deceased Participant's Vested accounts to the Participant's Beneficiary.

(b) Distribution upon death. Upon the death of a Participant, the Administrator shall direct, in accordance with the provisions of
Sections 6.6and6.T,thedistributionofanyremainingVestedamountscreditedtotheaccountsofsuchdeceasedParticipanttosuch
Participant's Benef iciary.

(c) Determination of death benefit by Administrator. The Administrator may require such proper proof of death and such

evidence ofthe right ofany person to receive payment ofthe value ofthe account ofa deceased Participant as the Administrator

may deem desirable. The Administrator's determination of death and of the right of any person to receive payment shall be

conclusive.

(d) Beneficiary designation, Each Participant must designate a Beneficiary on a form and in such manner as provided by the

Administrator,

(e) Spousal consent to alternative Beneficiary. This Subsection applies if the Employer has elected in the Adoption Agreement

either io apply the Joint and Survivor Annuity rules or to provide that a Participant's Spouse is the Beneficiary unless the Spouse

consents to an alternative Beneficiary. Unless otherwise elected in the rnanner prescribed in Section 6.6, the Beneficiary ofthe
pre-Retirement Survivor Annuity (oi ifapplicable, the entire death benefit) shall be the Participant's surviving Spouse. Except,

however, the Participant may designate a Benefìciary other than the Spouse if:

(l) the Participant and the Participant's Spouse have validly waived the Pre-Retirement Survivor Annuity in the manner

prescribed in Section 6.6, and the Spouse has waived the right to be the Participant's Beneficiary,
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(Z) the Participant is legally separated or has been abandoned (within the meaning oflocal law) and the Participant has a

court order to such effect (ãndìtrere is no "qualified domestic relations order" as defined in Code $ala(p) which provides

otherwise),

(3) the Participant has no Spouse, or

(4) the Spouse cannot be located.

In such event, the designation ofa Beneficiary shall be made on a form satisfactory to the Administrator' A Participant may at

any time revoke a designatión of a Beneficiary or change a Beneficiary by filing written (or in such other form as permitted by the

IR'S) notice of such reiocation or change with the Administrator. However, the Participant's Spouse must again consent in writing

(or ín such other form as permitted Uy itre In S) to any change in Benefìciary unless the original consent acknowledged that the

òpouse had the right to limit consent only to a specific Benefìciary and that the Spouse voluntarily elected to relinquish such right.

(Ð Beneficiary ifno Beneficiary elected by Participant. In the event no valid designation ofBeneficiary exists, or ifthe

Benefìciary with respect to a portiàn ofa Participant's death benefit is not alive at the time ofthe Participant's death and no

contingeniBeneficiáry has beìn designated, then such portion ofthe death benefit will be paid in the following order ofpriority,

unless"the Employer specifìes a diffeient order of priority in Appendix A to the Adoption Agreement (Special Effective Dates and

Other Permitted Elections), to:

(l) The Participant's surviving Spouse;

(2) The Participant's issue, per stirpes;

(3) The Participant's surviving parents, in equal shares; or

(4) The Participant's estate,

Ifthe Beneficiary does not predecease the Participant, but dies prior to distribution ofthe death benefit, the death benefìt vvill

be paid to the Benefiðiary's "designated Beneficiary" (or ifthere is no "designated Benefrciary," to the Beneficiary's estate). For

purpor., ofthese provisions, a¡rd with respect to any Benetìciary designations, adopted children shall be treated as children.

(g) Divorce revokes spousal Beneficiary designation. Notwithstanding anything in this Section.to the contrary, unless otherwise

àiácted in Appendix A tã the Adoption Agreement (Special Effective Dates and Other Permitted Elections) or prohibited by

applicable Sìåte law, ifa participant has disignated the Spouse as a Benefìciary, then a divorce decree that relates to such Spouse

siràll reuoke the participant's designation ofthe Spouse as a Beneficiary unless the decree or a "qualified domestic relations order"

(within the meaning olCode gala(p)) provides otherwise or a subsequent Beneficiary designation is made,

(h) Insured death benefit. If the plan provides an insured death benefit and a Participant dies before any insurance coverage to

*hi.h th. participant is entitled under the Plan is effected, the death benefit from such insurance coverage shall be limited to the

premium which was or otherwise would have been used for such purpose.

(Ð plan terms control. In the event ofany conflict between the terms ofthis Plan and the terms ofany Contract issued hereunder,

the Plan provisions shall control.

6.3 DETERMINATION OF BENEFITS IN EVENT OF DISABILITY

In the event of a participant,s Total and Permanent Disability prior to the Participant's Retirement Date or other severance of

employment, all amounts crediied to such Participant's Combined Account shall, if elected in the Adoption Agreement, become fully

Vested. In the event of a participant's Total and Permanent Disability, the Participant's entire Vested interest in the Plan will be

distributable and may be distributed in accordance with the provisions of Sections 6.5 and 6'7 .

6.4 DETERMINATION OF BENEFITS UPON TERMINATION

(a) payment on severance of employment. If a Participant's employment with the Employer and any Afhliated Employer is

ì.u.r.¿"ør any reason other than dåath, total and Permanent Disability, or attainment of the Participant's Retirement Date, then

such Participant shall be entitled to such benefits as are provided herein.

Distribution of the funcls due to a Terminatecl Participant shall be macle on the occutrence of an event which wotrld result in the

distribution had the Terminated participant remained in the employ of the Employer (upon the Partioipanl's death, Total and

permanent Disability, Early or Normal Retirement). However, at the election of the Participant, the Administrator shall direct that

the entire Vested portion oîthe Terminated Participant's Cornbined Account be payable to such Terminated Participant provided the
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conditions, if any, set forth in the Adoption Agreernent have been satisfied, Any distribution under this paragraph shall be made in a

manner which is consistent with and satisfìes the provisions of Section 6.5.

Regardless of whether distributions in kind are perrnitted, in the event the amount of the Vested portion of the Terminated

Participãnt's Combined Account equals or exceeds the fair market value of any insurance Contracts, the Administrator may direct

the Trustee (or Insurer), when agreed to by the Terminated Participant, to assign, transfer, and set over to such Terminated

Participant all Contracts on such Terminated Participant's life in such form or with such endorsements, so that the settlement

options and forms of payment are consistent with the provisions of Section 6.5, In the event that the Terminated Participant's Vested

pãrtion does not at leàsiequal the fair market value ofthe Contracts, ifany, the Terminated Participant may pay over to the Trustee

ior Insurer) the sum needeà to make the distribution equal to the value ofthe Contracts being assigned or transferred, or the Trustee

io, Insurerj, pursuant to the Participant's election, may bollow the cash value ofthe Contracts from the Insurer so that the value of
the Contracts is equal to the Vested portion of the Terminated Participant's Combined Account and then assign the Contracts to the

Terminated Participant.

Notwithstanding the above, unless otherwise elected in the Adoption Agreement, if the value of a Terminated Participant's

Vested benefit derived from Employer and Employee contributions does not exceed $5,000 (or such lower amount as elected in the

Adoption Agreernent), the Adminisirator shall direct that the entire Vested benefrt be paid to such Participant in a single lump-sum

u, ,oon as piactical without regard to the consent ofthe Participant, provided the conditions, ifany, set forth in the Adoption

Agreemenf have been satisfied. A Participant's Vested beneht shall not include (l) qualifred voluntary employee contributions

within the meaning of Code g72(oX5XB) and (2) if selected in the Conditions for Distributions Upon Severance of Employment

Section of the Adoption Agreement, the Participant's Rollover Account. If a mandatory distribution is made pursuant to this

paragraph and sucú distribution is greater than $1,000 and the Participant does not elect to have such distribution paid directly to an

;etigiUtå retirement plan" specified by the Participant in a "direct rollover" in accordance with Section 6'14 or to receive the

distiibution directlyjthen the Administrator shall transfer such amount to an individual retirement account described in Code

$a08(a) or an individual retirement annuity described in Code $408(b) designated by the Administrator. However, if the Participant

elects to receive or make a "direct rollovei" ofsuch amount, then the Administrator shall direct the Trustee (or Insurer) to cause the

entire Vested benefit to be paid to such Participant in a single lump sum, or make a "direct rollover" pursuant to Section 6.14,

provided the conditions, if ãny, set forth in the Adoption Agreement have been satisfred, The Administrator may establish a

procedure as to whether a participant who fails to make an affìrmative election with respect to a mandatory distribution of $1,000 or

iess is treated as having made or not made a "direct rollover" election. For purposes ofdetermining whether the S1,000 threshold set

forth in this paragraph is met, the mandatory distribution includes amounts in a Participant's Rollover Account' For purposes of
determiningih.tn.r ttr. $5,000 threshold in this paragraph is met, a Participant's Rollover Account is taken into account unless

otherwise elected in the Adoption Agreement.

(b) Vesting schedule, The Vested portion of any Participant's Account shall be a percentage of such Participant's Account

determined on the basis of the particìpant's number of Yeàrs of Service (or Periods of Service if the elapsed time method is elected)

according to the vesting schedule rp.'rifi.d in the Adoption Agreement. However, a Participant's entire interest in the Plan shall be

non-forfeitable upon thi Participani's Normal Retirement Age (if the Participant is employed by the Employer on or after such

date). In addition, Ernployee coirtributions (voluntary and mandatory) and contributions for sick leave/vacation leave conversions

shall be fully Vested.

DISTRIBUTION OF BENEFITS

(a) Forms of distributions, Subject to the Joint ald Survivor Annuity requirements in Subsection (e) below (if the Employer

èlects to apply such provisions), the Administrator, pursuant to the election ofthe Participant, shall direct the distribution to a

f articipani or neneficiary any amount to which the Participant or Beneftciary is entitled under the Plan in one or more of the

following methods which are permitted pursuant to the Adoption Agreement.

(l) One lump.sum payment in cash or in property, provided that if a distribution of property is pennitted, it shall be limited to

property that is specifically allocated and identifiable with respect to such Participant'

(2) Partial withdrawals.

(3) Payments over a period certain in monthly, quafterly, semi-annual, or annual cash installments, The period over which

such payment is to be made shall not extend beyond the earlier ofthe Participant's lifè expectancy (or thejoint life expectancy

ofthe Participant and the Participant's designated Beneficiary). Once payments have begun, a Participant may elect to

accelerate the payments (reduce the term and increase payments).

(4) Purchase ofor providing an annuity. However, such annuity may not be in any form that will provide for payments over a

period extending beyond either the life ofthe Participant (or the lives ofthe Participant and the Participant's designated

beneficiary) ntih. iif. expectancy ofthe Participant (or the life expectancy ofthe Participant and the Participant's designated

Benefìciary).

(b) Consent to distributions, Benefits may not be paid without a Participant's consent if the value of the Participant's Accounts

exceed the dollar threshold specified in the Adoption Agleement. If the value of the Parlicipant's Accounts does not exceed such

6.5
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threshold, then the Administrator may only distribute such benefit in a lump-sum. For purposes of this Subsection, the Participant's

Accounts shall not include, if selected in the Conditions for Distributions Upon Severance of Employment Section of the Adoption

Agreement, the Participant's Rollover Account.

(c) Required minimum distributions (Code $401(a)(9)). Notwithstanding any provision in the Plan to the contrary, the

distribution of a participant's benefits, whether under the Plan or through the purchase of an annuity Contract, shall be tnade in

accordance with the requirements of Section 6.8.

(d) Annuity Contracts. All annuity Contracts under this Plan shall be non-transferable when distributed, Furthermore, the terms

ofany annuiÇ Contract purchased and distributed to a Participant or Spouse shall comply with all ofthe requirements ofthis Plan,

(e) Qualified Joint and Survivor Annuity.

(l) The provisions ofthis Subsection (e) apply ifthe Employer elects to apply the Joint and Survivor Annuity rules in the

Adoption Agreement. A Participant who is married on the Annuity Starting Date and who does not die before the Annuity

Starting Dat-e shall receive the value of all Plan benefits in the form of a Joint and Survivor Annuity. The Joint and Survivor

A¡nuit! is an annuity that commences immediately and shall be equal in value to a single life annuity. Such joint and survivor

benefits following the participant's death shall continue to the Spouse during the Spouse's lifetime at a rate equal to either fifty
percent (507o), swenty-five iercent (75o/o) (or, sixty-six and two-thirds percent (66213%) ifthe Insurer used to provide the

ànnuity àoes lot offeiajoini and seventy.five percent (757o) survivor annuity), or one hundred percent (100%o) ofthe rate at

which such benefits werä payable to the Particþant, Unless otherwise elected in the Adoption Agreement, a joint and fifty
percent (50%) survivor annuity shall be considéred the designated qualified Joint and Survivor Annuity and the nolmal form of
paymeni for the purposes ofthis Plan. However, the Participant may, without spousal consent, elect an alternative Joint and

3u-iuo, Annuity, which alternative shall be equal in value to the designated qualified Joint and Su.rviv,or Annuity, An

unmarried Participant shall receive the value oisuch Participant's benefit in the form ofa life annuity. Such unmarried

Participant, however, may elect to waive the life annuity, The election must comply with the prgvigigns of this Section as if it
were an election to waive the Joint and Survivor Annuity by a married Participant, but without fulfrlling the spousal consent

requireme¡t. The participant rnay elect to have any annuity provided for in this Section distributed upon the attainment ofthe

',eárliest retirement age" under the Plan, The "earliest retirement age" is the earliest date on which, under the Plan, the

Participant could elect to receive retirement benefits.

(2) Any election to waive the Joint and Survivor Annuity must be made by the Participant in writing (or in such other form

às'permitted by the IRS) during the election period and be consented to in writing (or in such other form as permitted by the

tnS¡ ty the Pãrticipant'r SpouJ.. Ifthe Spouie is legally incompetent to give consent, the Spouse's legal guardian' even ifsuch

guurOián is the Participant, may give consent. Such election shall designate a Beneficiary (or a form ofbenefìts) that may not

te changed without spousal consent (unless the consent ofthe Spouse expressly permits designations by the Participant

without'ihe requiremênt of further consent by the Spouse). Such Spouse's consent shall be irrevocable and must acknowledge

the effect ofsuch election and be witnessed 6y a Plan representative or a notary public. Such consent shall not be required ifit
is established to the satisfaction ofthe Administrator that the required consent cannot be obtained because there is no Spouse'

the Spouse cannot be located, or other circumstances that may be prescribed by Regulations' The election made by the

Partióipant and consented to by such Parlicipant's Spouse may be revoked by the Participant in writing (or in such other form

u, p.r.itt.d by the IRS) withôut the consent of the Spouse at any time during the election period' A revocation of a prior

election shall cause the participant's benefìts to be distributed as a Joint and Survivor Annuity. The number ofrevocations shall

not be limited. Any new electiòn must comply with the requirements of this paragraph. A f'ormer Spouse's waiver shall not be

binding on a new Spouse.

(3) The election period to waive the Joint and Survivor Annuity shall be the one.hundred eighty (180) day period ending

on the Annuity Starting Date.

(4) For purposes ofthis Section and Section 6,6, Spouse or surviving Spouse means the Spouse or surviving Spouse ofthe

Èarticipant, provided that a former Spouse will be treated as the Spouse or surviving Spouse and a current Spouse will not be

treatedas thó Spouse or surviving Spouse to the extent provided under a "qualified domestic relations order" as described in

Code $414(p).

(5) With regard to the election, except as otherwise provided herein, the Administrator shall, in accordance with

Àégulation $1.¡17(a)(3)-1, provide to the Participant no less than thirty (30) days and no more than one'hundred eighty (180)

dafs before the Annuity Starting Date a written (or such other form as permitted by the IRS) explanation of:

(i) the terms and conditions of the qualifìed Joint and Survivor Annuity and the "qualilìed optional sut"vivor

annuity" that is payable in lieu of the qualified Joint and Survivor Annuity,

(ii) the Participant's right to make and the effect of an election to waive the Joint and Survivor Annuity,
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(iiÐ the right ofthe Participant's Spouse to consent to any election to waive the Joint and Survivor Annuity, and

(iv) the right ofthe Participant to revoke such election, and the effect ofsuch revocation.

(6) Any distribution provided for in this Section may commence less than thirty (30) days after the notice required by Code

$a17(aX3) is given provided the following requirements are satisfied:

(Ð the Administrator clearly informs the Participant that the Participant has a right to a.period of thirty (30) days

after receiving the notice to consider whether to waive the Joint and Survivor Annuity and to elect (with spousal

consent) a form of distribution other than a Joint and Survivor Annuity;

(iÐ the Participant is pe¡nitted to revoke any affirmative distribution election at least until the Annuity Starting

Date or, iflater, at any time prior to the expiration ofthe seven (7) day period that begins the day after the

xplanation ofthe Joint and Survivor Annuity is provided to the Participant;

(iiÐ the Annuity Starting Date is after the time that the explanation of the Joint and Survivor Annuity is provided to

the particiiant. Hoùever, the Annuity Starting Date may be before the date that any affirmative distribution

election is made by the Participant and before the date that the distribution is permitted to commence under (iv)

below; and

(iv) distribution in accordance with the affinnative distribution election does not commence before the expiration of
the seven (7) day period that begins the day after the explanation ofthe Joint and Survivor Annuity is provided

to the ParticiPant'

(Ð eualified Joint and Survivor Annuity but not the normal form. The provisions of this Section apply if the Employer

has elected in the Adoption Agreemeni to apply the Joint and Survivor Annuity requirement to a Participant, but the

Qualified Joint and survivor Annuity is not the normal form of distribution,

(l) TheJointandSurvivorAnnuityprovisionsofsection6.5(e)shallnotapplyifaParticipantdoesnotelectanannuity
form ofdistribution. Furthermore, iubsection (3) below shall not apply ifa Participant elects an annuity form of
distribution.

(2) Notwithstanding anything in Sections 6.2 and 6.6 to the contrary, upon the death of a Participant, the automatic form

of distribution will bã a lump-ium rather than a Qualified Pre-Retirement Survivor Annuity. Furthermore, the Participant's

Spouse will be the Beneficiãry of the Participant's entire Vested interest in the Plan unless an election is made to waive the

Sþouse as Beneficiary. The oiher provisions in Section 6,2 shall be applied by treating the death benefit in this Subsection

as though it is a Qualified Pre-Retirement Survivor Annuity'

(3) Except to the extent otherwise provided in this Section, the provisions ofSections 6.2 and 6'5 regarding spousal

oonsent shall be inoperative with respect to this Plan.

(4) Thedistributionmaycommencelessthanthirty(30)daysafterthenoticerequiredunderRegulation$1.411(a)-ll(c)
is given, provided:

(t) the Administrator clearly informs the Participant that the Participant has a right to a period of at least thirty

(30) days after the notice to consider the decision ofwhether or not to elect a distribution (and, ifapplicable, a

particular distribution option), and

(2) the Participant, after receiving the notice, affirmatively elects a distribution'

DISTRIBUTION OF BENEFITS UPON DEATH

(a) Consent. Ifthe value ofthe death benefrt derived from Employer and Employee contributions does not exceed $5,000, the

Administrator shall direct the distribution of such amount to the Participant's Beneftciary in a single lump-sum as soon as

practicable. If the value exceeds $5,000, an immediate distribution of the entire amount may be made to the Beneficiary, provided

such Benefìciary consents to the distribution'

(b) Forms of distribution. Death benefits may be paid to a Participant's Beneficiary in one of the following optional fonns of

benefits subject to the rules specified in Section 6.8 ànd the electioni made in the Adoption Agreement' Such optional forms of

distributions rnay be elected by the participant. However, ifno optional fonn ofdistribution was elected by the Participant prior to

death, then the Participant's Beneliciary may elect the form of distribution.

(l) One lump-sum payment in cash or in property that is allocated to the Accounts of the Participant at the time of the

distribution.

6.6
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(2) Partial withdrawals.

(3) Payment in monthly, quarterly, semi-annual, or annual cash installments over a period to be determined by the Participant

or the Pârticipanls Beneficiary. In order to provide such installment payments, the Administrator may (A) segregate the

aggregate amount thereofin a separate, federally insured savings account, certificate ofdeposit in a bank or savings and loan

aisociation, money lnârket certifrcate or other liquid short-tenn security or (B) purchase a nontransferable annuity Contract lbr

a term certain (wiih no life contingencies) providing for such payment. After periodic installments commence, the Benefrciary

shall have the right to reduce the period over which such periodic installments shall be made, and the cash amount ofsuch

periodic installments shall be adjusted accordingly'

(4) In the form ofan annuity over the life expectancy ofthe Beneficiary.

(c) Required minimum distributions (Code $401(a)(9)). Notwithstanding any provision in the Plan to the contrary, distributions

upon the death of a Participant shall comply with the requirements of Section 6.8.

(d) Payment to a child. For purposes of this Section, any amount paid to a child of the Participant will be treated as if it had been

paid to ihe surviving Spouse ifthé amount becomes payable to the surviving Spouse when the child reaches the age ofmajority.

(e) Voluntary Contribution Account. In the event that less than one hundred percent (100%) of a Participant's interest in the

Plan is distributed to such Participant's Spouse, the portion ofthe distribution attributable to the Participant's Voluntary

Contributio¡ Account shall be inìhe same proportion that the Participant's Voluntary Contribution Account bears to the

Participant's total interest in the Plan.

(Ð TEFRA 242(b)(2) election. The provisions of this Section shall not apply to distributions made in accordance with Section

6.8(aXa).

6.7 TIME OF DISTRIBI-ITION

Except as limited by Section 6.8, whenever a distribution is to be made, or a series of payments are to commence, the distribution or

series of payments may be made or begun as soon as practicable. Notwithstanding anything in the Plan to the conhary, unless a Participant

otherwisé eiects, payments ofbenefits under the Plan will be begin not later than the later ofthe sixtieth (60th) day after the close ofthe
plan year in which the latest of the following events occurs: (a) the date on which the Participant attains the earlier of age 65 or the Normal

Retirement Age specifìed herein; (b) the tenth (l0th) anniversary of the year in which the Participant commenced participation in the Plan;

or (c) the ¿atJtne participant termìnates service with the Employer. The failure of a Participant to request a distribution shall be deemed to

be an election to defer the commencement of payment of any benefit until the time otherwise permitted under the Plan'

6.8 REQUIREDMINIMUMDISTRIBUTIONS

(a) General rules

(l) EffectiveDate.Subjecttothegoodfaithinterpretationstandard,therequirementsofthisSectionshallapplytoany
distribution ofa Participant's interest in the Plan and will take precedence over any inconsistent provisions ofthis Plan'

(2) Requirements of Treasury Regulations incorporated. All distributions required under this Section will be determined

and madè in accordance with the Regulations under Code $a0l(aX9) and the minimum distribution incidental benefit

requirement of Code $a0l(aX9)(G).

(3) Limits on distribution periods. As of the first "distribution calendar year," distributions to a Participant may only be

made in accordance with the ielections made in the Form of Distributions Section of the Adoption Agreement. If such

distributions are not made i¡ a single-sum, then they may only be made over one of the following periods: (i) the life of the

Participant, (ii) thejoint lives ofthe Participant and a "designated Benehciary," (iii) a period certain not extending beyond the
,,life expectancy" oith. Participant, or (iv) a period certain not extending beyond thejoint life and last survivor expectancy of
the Participant and a "designated Beneficiary."

(4) TEFRA Section 242(b)(2\ elections.

(Ð Notwithstanding the other provisions ofthis Section, other than the Spouse's right ofconsent afforded under the

Pian, distributionr ¡¡uy br made on behalf of any Participant, including a fìve percent (5%) owner, who has made a

designation in accordánce with Section 242(b)(2) of the Tax Equity and Fiscal Responsibility Act (TEFRA) and in

u."ordun.. witfi all of the following requirernents (regardless of when such distribution commences):

(A) The distribution by the Plan is one which would not have disqualihed such Plan under Code $401(a)(9) as in

effect prior to amendment by the Defìcit Reduction Act of 1984'
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(B) The distribution is in accordance with a method of distribution designated by the Participant whose interest in

the plan is being distributed or, ifthe Participant is deceased, by a Benefìciary ofsuch Participant'

(C) Such designation was in witing, was signed by the Participant or the Beneficiary, and was made before

JanuarY 1, 1984'

(D) The participant had accrued a benefit under the Plan as ofDecember 3l' 1983,

(E) The method of distribution designated by the Participant or the Beneficiary specifies the time at which

distribution will commence, the period ou., *hi.h distributions will be made, and in the case of any distribution

upon the participant,s death, the'Benefrciaries of the Participant listed in order of priorify'

(iÐ A distribution upon death will not be covered by the transitional rule ofthis Subsection unless the information in

the designation contains the required information described above with respect to the distributions to be made upon the

death of the ParticiPant.

(iiÐ For any distribution which commences before January l, 1984, but continues after December 31, 1983' the

participant, or the Benehciary, to whom such distribution is úeing made, will be presumed to have designated the method

of distribution under which the distribution is being made if the riethod of distribution was specifìed in writing and the

distributionsatisfiestlrerequirementsin(i)(A)and(iXE)ofthisSubsection.

(iv) Ifa designation is revoked, any subsequent distribution must satisfu the requirements ofCode li401(aX9) and the

Regulations thereunder, Ifa designation i, ,.*te¿ .ub.equent to the date distribuiions are required to begin, the Plan

must distribute by the end of the calendar year f'ollowing tire calendar year in which the revocation occurs the total

amount not yet distributed which *ould tlave been reqJired to have been distributed to satisfi Code $401(a)(9) and the

Regulations thereunder, but for the Section 242(b)(2) election. For calendar years beginning after December 31' 1988'

such distributions must meet the minimum Oisrìúuìion incidental benefit requirements. Any 9!.ulgtt in the designation

will be considered to be a revocation ofthe designation. However, the mere substitution or addition ofanother

Beneficiary (one not named in the designation) índer the designation will not be considered to be a revocation ofthe

designation, so long as such substitution o, adáition does not alter the period over which distributions are to be made

under the ¿.rignut-iãn, ¿itectþ or indirectly (for example, by altering the relevant measuring life)'

(v) In the case in which an amount is transferred or rolled over from one plan to another plan, the rules in Regulation

$r.¿Or(aXS)'S, Q&A-14 and Q&A'15, shall applv'

(5) Good faith interpretation standard. In applying any provision ofthis section, the Plan will apply a reasonable good

faith interpretation of Code $a01 (aX9).

(b) Time and manner of distribution

(l) Required beginning date. The parlicipant's entire interest will be distLibuted, or begin to be distributed, to the Participant

io later than the Participanfs "required beginning date'"

(2) Death of participant before distribution_s begin. If the participant dies before distributions begin, the Participant's entire

interest will be distributed, or begin to be distributecl-, no later than as follows as elected in the Distributions Upon Death

Section of the Adoption Agreement (or if no eleciioü is made, then the Beneficiary may elect either the lifetime method or the

five-year rnethod a-nd if thJBeneficiary makes no election, the five'year method shall apply):

(Ð Lifetime method (Spouse). If the Participant's survÌving Spouse is the Participant's sole "designated Beneficiary"'

then, except 
"r "tlrt.i*ir. iråuid.á herein, distribitions to the sùrviving Spouse will begin by December 31 of the

calendar year immediately following the calendar year in which.the Partióipant died, or by December 3l of the calendar

year in wiich the participant would have attained age 7 0 I 12, if later,

(ii) Lifetimc method (non-spouse). If the participant's surviving spouse is not the Participant's sole "designated

Beneficiary,,,then, except as provided in s".ìio"ã.gtb)(3) below, diitrjtutions to the "designated Beneficiary" will begin

by December ¡r "ritt.ï.r."áu, 
y.u, immediately roitowing the calendar year in which the Participant died'

(iii) Five-year method. Ifthere is no "designated Beneficiary" as ofSeptember 30 ofthe year following the year ofthe

participant,s death or if otherwise elected pursîant to the Adoption Agreement with respect to a "designated Benefìciary"'

the participant's entire interest will be distiibui.i ùv o.*.uËr 3l ofihe calendar year containing the fìfth anniversary of

the ParticiPant's death.

(iv) Death ofSpouse. Ifthe participant's surviving Spouse is the Participant's sole "designated Benefrciary" and the

surviving spouse dies aÍìer the rarticipant buiu.ror.?iririuutions to the suiviving spouse begin, this section 6'8(bX2)'

other than s.oi"" o.g(b)czxi), will upþly ur if the surviving Spouse were the Participant.
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For purposes ofthis section 6.g(bx2) and section 6.8(bX3), unless section 6.s(bX2Xiv) applies, distributions are

considered to begin on the participant,s ,,required u.gi""i"È áàté." tr s.^rtion 6.s(b)(2Xiv) appli:lr distributions are considered

to begin on the date ¿iriritutions are requiråd to u.Àin to thi surviving Spouse under section 6'8(bX2)(Ð. Ifdistributions under

an annuity purchased fi"; .; insurance 
"omp*y 

iir.u""uury .o'',nJn.ó to the Participant before the Participant's "required

beginning date,, (or ,o ih. rurtiripunt's surviving'Sfou* ¡.ør" the. date distributions are required to begin to the surviving

spouse under s..t¡on á.stùjizliijl, trte date distiibutions are considered to begin is the date distributions actually commence'

(3) Forms of distribution. Unless the Participant's interest is distributed in the form of an annuity purchased from an

insurance company or in a single sum on or ueøre-ttre ';required bee]11ing date," as ofthe first "distribution calendar year"

distributions will be made in accordance with Sections o¡icl an¿ o.'¡(¿) ai¿ only in a form of distribution provided in Section

6.5 ot 6.6,as applicable, Ifthe participant's interest is distrìbuted in the form ofan annuity purchased from an insurance

company, distributions thereunder wiil be made in accordance with the requirements of code $a0l(aX9) and the Regulations

thereunder.

(c) Required minimum distributions during Participant's lifetime

(l) Amount of required minimum distribution for each t'distribution calendar year." During the Participant's lifetime'

the minimum amount that will be distributed for each "distribution calendar year" is the lesser of the following:

(Ð the quotient obtained by dividing the "Participant's account balance" by the distribution period in the Uniform

Lifetime Table ser forth in Regulation gr.+oriaXg)-ô, using the Participant's age as of the Participant's birthday in the

"distribution calendar yeat"; ot

(iÐ ifthe participant,s sole ,,designated Benelìciary" for the "distribution calendar year" is the Participant's Spouse' the

quotient obtained by dividing the "participant's account balance" by the number in the Joint and Last Survivor Table set

forth in Regulation $1.401(aX9)-9, using tf,.lutticipant's and Sponse's attained ages as of the Participant's and Spouse's

birthdays in the "distribution calendar year'"

(2) Lifetime required minimum distributions continue through year of Participant's death' Required minimum

distributions will be detennined under this s..ti";;.fii;i ueginniñg rit¡ ttt. fìrst "distribution calendar year" and up to and

including the ,'distribution calendar year" that includes the Participant's date ofdeath'

(d) Required minimum distributions after Participant's death

(l) Death on or after date distributions begin'

(i) participant survived by ,,designated Beneficiary," If the Participant dies on or after the date distributions begin

and there is a ,,designated Benefrciary,,' ttr. lTlinirnur arnount that will be àistributed for each "distribution calendar year"

after the year of the participant,s death is th;'ñ;ii;"; obtained by dividing the "Participant's account balance" by the

longer of the remaining ',life expectancy" of tfrl Participant or the remaining "life expectancy" of the Participant's

"deiignated Benefrciary," determined as follows:

(A) The participant,s rernaining "life expectancy" is calculated using the age ofthe Participant in the year of

death, reduced by one for each subsequent year'

(B) Ifthe participant's surviving Spouse is the Participant's sole "designated Beneficiary^," the rernaining "life

expectancy,, ofthe surviving Spouse is calculated for éach "distribution calendar year" after the year ofthe

participant,s death using the survivinfsfour.'r ug. as of the Spouse's birtlìday in that year' For "distributiou

,ur.n¿uö.uÃi .n., trrã year of the ;i*'tft spõuse's death, ihe remaining "lifè expectancy" of the surviving

Spouse is calculated using the ug. oiit. ,rriiuing Spouse as ofthe SpousJs birthday in the calendar year ofthe

Sþouse's death, reduced by one for each subsequent calendar year'

(C) If the participant's surviving Spouse is not the Participant's sole "designated Beneficiary," the "designated

Benefìciary,s,' rernaining ,,lir".*p.òtunrJi is calculated using the age of the Beneficiary in the year following the

year ofthe Participant's death, reduced by one for each subsequent year'

(iÐ No ildesignated Beneficiary,,, Ifthe participant dies on or aíÌer the date distributions begirt and there is no

,,designated Beneficiary,, as of September 30 of the year afterthe year of the Participant's death, the minimum amount that

will be distributed for each ,,distribution calendar y.*" uftr, the year.of the Participant's death is the quotient obtained 
^by

dividing the ,,participant,s account torun""';ïfirlJru.ti"ip.unt. remaining "life exiectancy" calculated using the age of

theParticipantintheyearofdeath,reducedbyoneforeachsubsequentyear.
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(2) Death before date distributions begin.

(Ð participant survived by "designated Beneficiary." Except as provided in Section 6'S(bX3), ifthe Participant dies

before the date distributions begin uñd th.r. is a "designated Benefìciary," the minimum amount that will be distributed

for each "distribution calendar !ear" after the year ofthe Parlioipant's death is the quotient obtained by dividing the

,'participant,s account balance" by the remaining "life expectancy" ofthe Participant's "designated Beneficiary,"

determined as provided in Section 6'8(dXl).

(ii) No ,,designated Beneficiary," If the Participant dies beftrre the date distributions begin and there is no "designated

Beneficiary', as ot'september 30 äf the year following the year of the Participant's death, distribution of the Participant's

entire interest will be completed by December 3 l ofthe caiendar year containing the frfth anniversary ofthe Participant's

death.

(iii) Death of surviving Spouse before distributions to surviving Spouse are required to begin. If the Participant dies

before the date distribuñons begin, the Participant's surviving Spouse is the Padicipant's sole "designated Beneficiary,"

and the surviving Spouse dies Ùefore distributlons are required to begin to the surviving Spouse under Section

6.S(bX2XÐ, this Section 6.8(dX2) will apply as if the surviving Spouse were the Participant'

(e) Definitions. For purposes of this Section, the following defrnitions apply:

(l) ,,Desig¡ated Beneficiary,, means the individual who is designated as the Beneficiary under the Plan and is the "designated

Beneficiary" under Code $a0t(aX9) and Regulation (il'a0l(a)(9)-a'

(2) "Distribution calendar year" means a calendar year for which a minimum distribution is required. For distributions

ùeginning before the participant's death, the first "distribution calendar year" is the calendar year immediately preceding the

caiãndar-yea, which contains the participant's "required beginning date." For distributions beginning after the Participant's

death, thé fìrst "distribution calendar yeår" is the calendar year in'which distributions are required to begin under Section

6.g(bj. The required minimum distribution for the Participânt's first "dishibu-tion calendar year" will be made on or bef'ore the

partióipant,s "required beginning date." The required minlmurn distribution for other "distribution calendar years," including

the reqiired minimum dii-tribution for the "distribution calendar year" in which the Participant's "required beginning date"

occurs, will be made on or before December 3l of that "distribution calendar year."

(3) ,'Life expectancy,'means the life expectancy as computed by use of the Single Life Table in Regulation $1.a01(aX9)-9'

(4) ,'participant's account balance" means the Participant's account balance as of the last Valuation Date in the calendar year

iimediately'precedingthe ,'distribution calendar year;'(valuation calendar year) increased by the amount ofany contributions

made and allocated or Forfeitures allocated to the account balance as ofthe dates in the valuation calendar year after the

Valuation Date and decreased by distributions made in the valuation calendar year after the Valuation Date, For this purpose,

the Administrator may exclude contributions that are allocated to the account balance as ofdates in the valuation calendar year

after the Valuation Date, but that are not actually made during the valuation calendar year. The account balance for the

valuation calendar year íncludes any amounts ,óll.d ou.r or tiansferred to the Plan either in the valuation calendar year or in

the ,'distribution caiendar year" ifdistributed or transferred in the valuation calendar year,

(a) Reduction for eLACs. A Participant's account balance is reduced by any QLACs (as defined below), This paragraph

applies only to QLACs purchased on or after July 2,2014'

(b) Delinition of QLAC. A QLAC is qualiffing longevity annuity contractås defined in A-17 of Regulation

òí.¿Or(uXS)-6. pursua¡t to suù Regulaiion, a QLeCls an annuity contract that.is purchased from an insurance conpany

ä," u pÀii"ipunt and that, in accorda-nce with the rules of application of paragraph (c) below, satisfres each of the

following requirements:

(1) The premiums paid with respect to the contract on a date do not exceed the lesser of the following amounts,

determined in accordånce with the provisions ofparagraph (b) ofA-17 ofRegulation $1.a01(aX9)-6'

(a) An amount equal to the excess of$125,000 (as adjusted under paragraph (dX2) ofA-17 of

Regulation $l.a0ltaX9)-6), over the sum of the premiums paid before that date with respect to

the contract,'and the'prérniums paid on or before that date with respect to any other contract that

is intended ío Ue a eL¡C and that is purchased for the Participant under the Plan, or any other

plan, annuity, or acùunr described in code $a0l(a), 403(a), a03(b), or 408 or eligible

governmental Plan under $457(b)'

(b) An amount equal to the excess ofZ5o/oofthe Participant's account balance under the Plan

(inctu¿inJ ttte value of any QLAC held under the Plan for the Participant) as of that date, over the

su,n of thã premiums paii Uefot" that date with respect to tlìe contract, and the premiums paid on
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or before that date with respect to any other contract that is intended to be a QLAC and that is

held or was purchased for the Participant under the Plan'

(2) The contract provides that distributions under the contract must commence not later than a specified

ànnuity starting daie that is no later than the first day of the month next following the eighty-frfth (85t1')

anniversary of the Employee's birth;

(3) The contract provides that, after distributions under the contract commence, those distributions must

ìuiirfy tl. requireÅents ofparagraph (c) ofA-17 ofRegulation $1.a01(aX9)'6 (other than the requirement that

unnuity payments commence on or before the required beginning date (RBD));

(a) The contract does not make available any commutation beneftt, cash surrender right, or other similar

feature except as otherwise permitted under A-17 of Regulation $l.a0l(ax9)'6;

(5) No benefits are provided under the contract after the death ofthe employee other than the benefìts

described in paragraph (c) ofA'17 ofRegulation $1'a0l(aX9)'6;

(6) ExceptasotherwisepermittedunderA-lTofRegulation$1.401(aX9)'6,whenthecontractis_issued,the
òontract (ór a rider or endãrsement with respect to that contract) states that the contract is intended to be a

QLAC; and

(7) ThecontractisnotavariablecontractunderCode$SlT,anindexedcontract,orasimilarcontract,exceptto
ìhe extent provided by the Commissioner in revenue rulings, notices, or other guidance published in the Internal

Revenue Bulletin.

(c) Rules of application relating to premiums'

(1) Reliance on representations. For purposes of the limitation on premiums described in patagraphs (b)(l)

and (2) above, unless the Administrator has actual knowledge to the contrary, the Administrator may rely on an

Employee's r.epresentation (made in writing or sucli other form as may be prescribed by the Commissioner) of

the amount of the prerniums described in sich paragraphs, but only with respect to premiums that are not paid

under a plan, annuìty, or contract that is maintainedby the Employer or an entity that is treated as a single

employer with the Employer under Code {i414(b), (c)' (m), or (o)'

(2) Consequences of excess premiums, If an annuity contract fails to_be a QLAC solely because a

premiu- foithe contract.*..éd. the limits under paragraph (bX1Xa) above, then the contract is not a

þLeC beginning on the date that premium payment is made unless the excess premium is returned to the

nìn-elAó portion of the Participànt's account in accordance with paragraph (dxlXiD(B) of A'17 of

Regulation çt.¿Of (uXS)-6. If the contract fäils to be a QLAC, then the value of the contract may not be

diiregardedinde. páraltaptt (a) above as ofthe date on which the contract ceases to be a QLAC'

Ifthe excess prernium is returned (either in cash or in the form ofa contract that is not intended to be a

eLAC) to thé non-eLAC portion of the Participant's account by_the end of the calendar year following the

càlendá. year in whùh the excess premium wal originally paid, then the contract will not be treated as

exceeding the limits under paragraph (bXlXa) above at any time, and the value of the contract will not be

included in the employe.'r^u".o'uni balánce under paragraph (a) above. Ifthe excess premium (including the

fair market value of an annuity contract that is not intended to be a QLAC, if applicable) is retumed to the

non-eLAC porlion ofthe Participant's account after the last valuation date for the calendar year in which

the exìess prernium was originaliy paid, then the Participant's accou¡t balance for that calendar year must

be increased to reflect that e-xcess-piemium in the same manner as a Pafticipant's accou¡t balance. is

increased under Regulation $t.+Oí(aXS)-:7, A-2 to reflect a rollover received after the last valuation date.

(3) Application of 25-percent limit. For purposes of the25%o limit under paragraph (bX1Xb) above, a

participant's account baiance on the date on *i'tirh premiums for a contract are paid is the account balance as of

the last valuation àut. pr.r.aing the date ofthe premium payment, adjusted as follows. The account balance is

increased for contribntions allocated to the account during the period that begins after the valuation date and ends

before the date the premium is paid and decreased for disiributions made from the account during that period'

(d) Dollar and age limitations subject to adj ustments. In the case of calendar years beginning on or after January l,

2015, the $125,000 u¡nou"i unà.r pu.ugrup¡ tUltf ltal will be adjusted at the sarne time and in the same tnanner as the

limits are adjusred.,n¿"t Cná" $¿iSt¿li"*."ptiì,rát the base period shall bethe calendar quarter beginning July 1' 2013.

and any increase undelthis paragraph that is not a multiple of $1O,OOO will be rounded to the next lowest multiple of

S10,000. The maximum ug.'r.t Forti in paragraph (bX2j may be adjusted to reflect changes in mortality, with any such

adjusted age to be prescribed by the Commissioner in ìevenue rulings, notices, or other guidance published in the Intemal

Rõvenue Bulletin and made available by the Superintendent of Documents'
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If a contract fails to be a eLAC because it does not satisry the dollar limitation in paragraph (bXlXa) or the age limitation in

paragraph (bX2), any subùquent adjustment that is made pursuant to this paragraph (d) will not cause the contract to

become a QLAC'

(5) ,,Required beginning date" means, except as otherwise elected in Appendix A to the Adoption Agreement (Special

Effective Dates and other permitted Elections), with respect to any Participant, April I of the_ calendar year following the later

ofthecalendaryearinwhichtheparticipantuttuinrug. i0ll2orthecalendaryearinwhichtheParticipantretires'

6,9 DISTRIBUTION FOR MINOR OR INCOMPETENT INDIVIDUAL

Ii in the opinion ofthe Administrator, a Participant or Benefrciary entitled to a distribution is not able to care for his her afîairs

because of a mental condition, a physical condition, oriy r.uron of age in the case of a minor, Administrator shall direct the distribution to

the participant,s or Beneficiary,s valid power of attomey, court appoiited guardian, or any other person authorized under state law to

receive the benefit (including a custodian under a uniform Transf:ers or Gifts to Minors Act), upon furnishing evidence of such status

satisfactory to the Administãtor. The Administrator aná the Trustee (or Insuler) do not have any liability with respect to payments so made

and neither the Administrator nor the Trustee (o, tnrur.r) t u, any duty to make inquiry as to the competence of any person entitled to

receive payments under the Plan.

6,10 LOCATION OF PARTICIPANT OR BENEFICIARY UNKNOWN

In the event that all, or any portion, ofthe distribution payable to a Participant or Beneficiary hereunder shall, at the later ofthe

participant,s attainment of age 62or Normal Retirement Age, remain unpaid_soleiy by reason of the inability of the Administrator to

ascertain the whereaboutr;¡;r.h participant or nenefi"iar"y, the amouni so distributãble may, in the solediscretion of the Administrator'

either be treated as a Forfeiture or be paid directly to an individual retirement account described in Code $a08(a) or an individual

retirement annuity described in Code $408(b), Before treating any Participant as being missing, the Administrator must conduct a

reasonable and diligent search for the Participant, uring on" ; mc,* of search methoJs the Plãn Administrator determines are appropriate

under the circumstances, such as the methods suggesteã ttDoL Field Assistance Bulletin 2014-01 . such search methods include:

(1) provide a distribution notice to the lost Participant at the Participant s last known address by certified or registered mail;

(2) check with the uà.inirtruto, of other .rptoy.i Lenet-rt plans of the Employer that may have more up-to-date inforrnation

regarding the Participant's whereabouts;
(¡j i¿entifv and contact the Participant's Designated Beneficiary;

(4) use one or more free internet search tools;

(5) attempt contact via email or telephone, or
(6) use proprietary intemet search tóols, commercial locator services, credit reporting agencies, information brokers, or other search

methods. Regardinfsearch methods (2j and (3) above, ifthe Plan Administrator encounters privacy concerns, the Plan

Administrator may request that the Employr, - àtt.t ptun fìduciary (under (2)), or the Designated Beneficiary (under (3)), contact

the participant o, ior**d a letter requósting that the Participant contact the Plan Administrator'

In addition, ifthe plan provides for mandatory distributions and the amount to be distributed to a Participant ol Beneftciary does not

exceed $1,000, then the amount distributable rnay, in the sole discretion ofthe Administrator, either be treated as a Forfeiture, be paid

directly to an individual retirement account described in code ga0s(a) or an individual retirement annuity described in code $408(b) or use

the pBGC Missi'g participant program, o, uny ,u.".r*, ptogiur, àít¡. tirn. it is determined that the whereabouts of the Participant or the

participant,s Beneficiary cännot bJascertained, In the event a'participant or Benefrciary is located subsequent to the Forfeiture and prior to

the time the plan has been terminated, such benefit shall be restored, first from Forfeitúres, ifany, and then from an additional Employer

contribution if necessary. Úpon prun íermination, trre pãrtlon of the âistributable amount that is an "eligible rollover distribution" as deltned

in Section 6.14(b)(l) may úä puiO directly to an individual retirement account described in Code $40s(a) or an individual retirement

annuity described in code $40s(b). However, ..gurot.r. ãrthe preceding, a benefìt that is lost by reason ofescheat under applicable state

law is not treated as u porrËìtur. to, purposes ofihis Section noi u, un impermissible forfeiture under the Code'

If elected in the Adoption Agreement, at such time as the conditions set forth in the Adoption Agreement have been satisfied' then

the Administrator, at the election of a participant who has not severed employment with the Employer, shall direct the distribution of up to

the entire Vested amount then credited to the Accounts as elected in the Ádoption Agreement maintained on behalf of such Participant' For

purposes of this Section, a participant shall include.an Employee who has_anAccount balance in the Plan' In the event that the

Administrator makes such a distributio¡, the Participani shall continu. to be eligible to participate in the Plan on the same basis as any

other Employee. Any distribution made pursuant to this Section shall be made in u rnunn., consistent with Section 6'5' Furthermore' if an

in-service distribution is pelnitted from more t¡* on. u..åunt type, the Administrator tnay determine any ordering of a Participant's

in-service distribution from such accounts. The Administrato, .áy uaopt a policy imposing frequency limitations or other reasonable

administrative conditions on in-service distributions made pursuant to this Section'

6,II IN.SERVICEDISTRIBUTION
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6.12 DISTRIBUTION FOR HARDSHIP

(a) Hardship events. If elected in the Adoption Agreement, the Administrator, at the election of the Participant, shall direct the

àirtribution to any Participant in any one Plan Year to an amount necessary to satisfy the Participant's irnmediate and heavy

fìnancial need, dãtermineà in accordance with the remaining provisions of this Section. A hardship distribution may only be made

on account ofan irnrnediate and heavy financial need ofthJParticipant and where the distribution is necessary to satisff the

immediate and heavy fìnancial need. Such distributions may also be made from those Accounts from which such distribution are

authorized by the remaining provisions ofthis Section. For purposes ofthis Section, a Participant shall include an Employee who

has an Account balance ln it,. pt*. Any distribution rnade puriuant to this Section shall be deemed to be made as of the first day of

the plan year or, if later, the Valuationbate imrnediately preceding the date of distribution, and the Account from which the

distribution is made shall be reduced accordingly, Withdráwal undèr this Section shall be authorized only if the distribution is for an

immediate and heavy financial need, The Adniinistrator will determine whether there is au immediate and heavy frnancial need

based on the facts and circumstances. An immediate and heavy financial need includes, but is not limited to, a distribution for one

of the following:

(1) Expensesfor(ornecessarytoobtain)medicalcare(asdefinedinCode$213(d));

(2) Costs directly related to the purchase (excluding mortgage payments) of a principal residence for the Participant;

(3) payments for burial or funeral expenses for the Participant's deceased pareut, Spouse, children or dependents (as defìned

in Code $152, and without regard to Code $152(dXlXB));

(4) payment oftuition, related educational fèes, and room and board expenses, for up to_the next twelve (12) months of
post-secondary education for the Participant, the Participant's Spouse, children, or dependents (as defined in Code $152' and

without regard to Code $$152(b)(l)' (bX2)' and (dXlXB));

(5) payments necessary to prevent the eviction of the Participant from the Participant's principal residence or foreclosure on

the rnortgage on that residence; or

(6) Expenses for the repair of damage to the Participant's principal residence that would qualify for the casualty deduction

under C-ode $ I 65 (determined without regard to whether the loss exceeds 1 0% of adjusted gross income)'

(b) Beneficiary-based distribution. If elected in the Adoption Agreement, then effective as of the date specified in the Ado-ption

À!re"me,rt, a f ãrticipant's hardship event includes an immediate and heavy financial need of the Partìcipant's "primary Beneficiary

under the plan,,, that would constitute a hardship event if it occurred with respect to the Participant's Spouse or dependent as defrned

under Code $152 (such hardship events being limited to educational expenses, funeral expenses and certain medical expenses)' For

purposes of this Section, a Participant's "primary Beneficiary under the Plan" is an individuat who is named as a Beneficiary under

the plan (by the participant or puisuant tò Sectión 6.2(d) and has an unconditional right to all or a portion ofthe Participant's

Account balance under the Plan upon the Participant's death'

(c) Other limits and conditions. If elected in the Adoption Agreement, no distribution shall be made pursuant to this Seclion

from the participa't,s Account until such Account has båcome fully Vested, Furtherrnore, if a hardship distribution is permitted

from more than one Account, the Administrator may determine any ordering of a Participant's hardship distribution from such

Accounts.

(d) Distribution rules apply. Any distribution made pursuant to this Section shall be made in a manner which is consistent with

and satisfìes the provisions ofSection 6'5.

6.13 QUALIFIED DOMESTIC RELATIONS ORDER DISTRIBUTION

All benefits provided to a participant in this plan shall be subject to the rights afforded to any Alternate Payee under a "qualified

domestic relations order." Furthermore, unless otherwise elected in Äppendix e to t¡e Adoption Agreement (Special Effective-Dates and

other permitted Elections) a distribution to an Alternate Payee shall be penoitted if such distribution is authorized by a "qualified domestic

relations order,,,even ifthe affected participant has not reaóhed the "eariiest retirement age." For the purposes ofthis Section, "qualified

domestic relations order,, and ,,earliest retirement age" shall have the meanings set forth under code $ala(p). For purposes ofthis seclion,

however, a distribution that is made pursuant to a dómestic relations order wñich meets the requirements of code $ala(pXlXAXi) will be

treated as being made pursuant to a "qualified domestic relations order'"

A domestic relations order that otherwise satisfies the requirements for a "qualified domestic relations order" will not f'ail to be a

,,qualified domestic relations order,': (i) solely because the orderls issued after, or ievises, another dornestic relations order or "qualified

domestic relations order,,; or (ii) soleù because of the time at which the orcler is issued. including issuance after the Annuity Starting Date

or after the Participant's death.
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6,14 DIRECT ROLLOVERS

(a) Right to direct rollover. Notwithstanding any provision of the Plan to the contrary that would otherwise limit a "distributee's"

election under this Section, a',distributee" may elett, at the time and in the manner prescribed by the Administrator, to have an

,'eligible rollover distribution', paid directly toan "eligible retirement plan" specified by the "distributee" in a "direct rollover,"

Hoiever, if less than the entire arnount of the "eligibl-e rollover dishibution" is being paid directly to an "eligible retirement plan,"

then the Administrator may require that the amount paid directly to such plan be at least $500.

(b) Definitions. For purposes of this Section, the following defìnitions shall apply:

(1) Eligible rollover disúribution. An "eligible rollover distribution" means any distribution described in Code $402(cX4)

àía genáalty includes any distribution ofalior any portion ofthe balance to the credit ofthe "distributee," except that au

,'eligible roliover distribuiion', does not include: (a) ãny distribution that is one ofa series ofsubstantially equal periodic 
i

payirents (not less frequently than annually) made'forìh" life (or life expectancy) ofthe "distributee" or thejoint lives (orjoint

iife expectancies) ofthe "disiributee" and ihe "distributee's" "designated Beneficiary," or for a specified period often (l 0)

years or -o."; (ú) any distribution to the extent such distribution is required under Code $a01(aX9); (c) any hardship

distribution; t¿) ti. órtion of any other distribution(s) that is not includible in gross income (determined without regard to the

exclusion for net uniealized appróciation with respect to employer securities); (e) any loans that are treated as deemed

distributions under Code $72þ which are not also an offsetdistribution; (f) the costs oflife insurance coverage (P.S. 58

costs); (g) any other distributions described in Regulation $1.a02(c)-2; and any other distribution reasonably expected to total

less than $200 during a Year'

Notwithstanding the above, a portion of a distribution shall not fail to be an "eligible rollover distribution" merely because

the portion consists Jf after,tax voluntary Employee contributions which are not includible in gross income' However, such

portion may be transferred onlY to:

(D a traditional individual retirement account ol annuity described in Code $a08(a) or (b) (a "traditional IRA")

(ii) for taxable years beginning after December 31, 2006, a Roth individual account or annuity described in Code

$4084 (a "Roth IRA"), or

(iiÐ a qualified defrned contribution plan or an annuity contract described in Code $a01(a) or Code $403(b),

respectiveiy, that agrees to separately account for amouuts so transferred (and earnings thereon), including separately

accountinjfor the [ortion of such distribution which is includible in gross income and the portion of such distribution

which is not so includible.

(2) Eligible retirement plan. An "eligible retirement plan" is a "traditional IRA," a "Roth IRA," a qualified trust (an

èmptoyeis'trust) describeã in Code $+ot(a) which is eiempt from tax under Code $501(a), an annuity plan described in Code

S¿ô¡få¡, an eligíble plan under Code 9457(b) which is maintained by a state, political subdivision ofa state' or any agency or

instrumentaliry"of a state or political suu¿iìision and which agrees to separately account for,amounts transferred into such plan

from this plan, and an annuiiy contract described in Code $403(b), and for distlibutions made after December 18, 2015, a

slMpLE IRA to the extent pårmitted under code gaosþ)ilXB), that accepts the "distributee's" "eligible rollover distribution'"

The defìnition of"eligible retirement plan" shall aiso apply in the case ofa distribution to a surviving Spouse, or to a Spouse or

former Spouse who iJ an Alternate payee. If any portion of an "eligible rollover distribution" is attributable to payments or

distributions from a designated Roth áccount, un;'.ligibl. retirement plan" with respect to su.ch portion shall include only

another designated Rothãccount ofthe individual from whose account the payments or distribuiions were made, or a Roth IRA

ofsuch individual. In the case ofa ,'distributee" who is a non-Spouse designated Beneficiary, (i) the "direct rollover" may be

made only to a traditional or Roth individual retirement account or an annuity described in Code $408(b) ("IRA") that is-

established on behalfofthe designated non-Spouse Beneficiary and that will be treated as an inherited IRA pursuant to the

provisions of Code gag2(cXl l),ãnd (ii) the determination of any required minimum djstlibltign required under Code
'$¿Ot 

(u)(S) that is in;ligible for rollover shall be made in accordance with IRS Notice 2007-7, Q&A 17 and 1 8,

(3) Distributee. A "distributee" includes an Employee or Former Employee. In addition, the Ernployee's or Fon¡er

Employee's surviving Spouse and the Employee's or Former Employee's Spouse or former Spouse who is the Alternate Payee,

ur. ì'dirtribut..s" with regard to the interest ofthe Spouse or former Spouse.

(4) Direct rollover. A ,'direct rollover" is a payment by the Plan to the "eligible retirement plan" specified by the

"distributee."

(c) participant notice. A participant entitled to an "eligible rollover distribution" must receive a witten explanation of the right to

a,,direct rollover,,,the tax conseqiences ofnot making a-"direct rollover," and. ifapplicable' any available special income tax

elections. The notice must be proiid.d no less than tnìrty (¡O) days and no more than one-hundred eighty (180) days before the

Annuity Starting Date. The ,'direct rollover" notice .uri b. prouid.d to all Participants, unless the total amount the Participant will

receive as a distribution during the calendar year is expected to be less than $200'
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(d) Non-Spouse Beneficiary rollover right. A non-Spouse Beneficiary who is a "designated Benefìciary" under Code

òiortul<SxÈ) and the Regulaiions thereunãer, by a direct trustee-to-trustee transfer ("direct rollover"), may roll over all or any

iortion àn i.iigibl. rollover distribution', to an IiìA the Benefìciary establishes for purposes ofrec,eiving the distribution._Ifthe

Þarticipant,s nãmed Beneficiary is a trust, the Plan may make a direct rollover to an IRA on behalf of the trust, provided the trust

satisfies the requirements to be a "designated Beneficiary."

6.15 RESTRICTIONS ON DISTRIBUTION OF ASSETS TRANSFERRED FROM A MONEY PURCHASE PLAN

Notwithstanding any provision of this plan to the contrary, to the extent that any optional form of bene.frt under this Plan permits a

distribution prior to thtEm;loyee's retirement, death, Total and Þermanent Disability, or severance from employment, and prior to Plan

termination, the optional rorm ifbenefit is not available with respect to benefrts attributable to assets (including the post'fransfer eamings

thereon) and liabiiities that are transferred, within the meaning oicodr $414(l), to this Plan from a money purchase pension plan qualified

under iode $aql (a) (other than any portion ofthose assets anã liabilities attributable to after-tax voluntary Employee contributions or to a

direct or indirect rollover conhibuiio;). A participant may not obtain an in-service distribution with respect to such transferred amounts

prior to the earlier of the Participant's Normal Retirement Age or attainment of age 62.

6.16 CORRECTIVEDISTRIBUTIONS

Nothing in this Article shall preclude the Administrator from making a distribution to a Participant, to the extent such distribution is

made to ,orr..i u qualification defecì in accordance with the corrective proõedures under the IRS'Employee Plans compliance Resolution

System or any other voluntary compliance programs established by the IRS'

6.11 SERVICE CREDIT PURCHASES

The Administrator, upon Participant request, may direct the transfer of all or a portion of the Participant's Account to a

governmental dehned benefii plan (as deÏined in code S+r+t¿¡ in which he or she participates for the purchase ofpermissive service credit

(as defìned in Code $a15(nX3XA))'

6.18 UNCASHED CHECKS

Subject to the provisions of Section 6. I 0, the Plan Adrninistrator operatioually may dispose of an uncashed distribution from the

plan to a lost participant at the time and in the manner described in this Seition). Prior to doing so, the Plan Administrator must make

reasonable and diligånt efforts to contact the lost participant, including using such search methods the Plan Administrator determines are

appropriate under tf,e circumstances. At the discretion oithe Adminisirator, Plan distributions that remain uncashed, and which the

Administrator chooses not to reinvest in the plan may be: (l) voluntarily remitted to a State unclaimed property department,.but-no sooner

than the appropriate state dormancy period has expired; or'(á) depositeã for the benefìt ofthe lost Participant either to a: (a) bank account,

or (b) in¿ivi¿uãl retirerrent u..ount ifthe original distribution was an eligible rollover distribution'

For purposes ofthis Section 6.18, a distribution is "uncashed" ifit remains uncashed by the "cash-by" date on the check or in an

accompanying notice, e,g.,adate prescribed by the bank or the Plan. This "cash'by" date must be at least forty-frve (45) days aller the 
.

check is issued, Ifthere is no prescribed "cash-by" date, then the amount is consideled uncashed ifit is not cashed by the check's stale date'

6.19 HEALTH INSI-IRANCE PAYMENTS FOR PUBLIC SAFETY OFFICERS

An ,,eligible retired public safety officer" may elect annually for that taxable year to have the Plan deduct an amount from a

distribution which the ,'eligible retired public safety;fficer" otherwise would receive and include in income' The Plan will pay such

deducted amounts directly to pay "qualìfied health insurance premiums" ed in Code $402(D' Any eleclion made under this Plan must

conform to the requirements of code g402(D. A "qualifred reiired public safety officer" is a public safety of'ficer (as defined in $ l20a(9XA)

of the omnibus Crime control and Safe Streets Acr of 1968 (42 U:S.C 3796b(9XA)) who, by reason of disability or attainment of Nonnal

Retirement Age, is separated from service as a public safety òfficer with the Employer. "Qualified health insurance premiums" means the

premiums forioverage for the "eligible retired public safety o fficer," his or her Spouse, and dependents (as defined in Code $ I 52), by an

äccident or health plan or qualifìed long-term càre insurance contract (as defined in Code $77028(b).

ARTICLE VII
TRUSTEE AND CUSTODIAN

7,1 CONFLICT WITH PLAN

In the eve¡t ofany conflicts between the provisions ofthis Plan and the Trust agreement, the provisions ofthis Plan control'
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7.2 POWERS AND DUTIES OF CUSTODIAN

Subject to the terms of the Trust agreement, the Employer may appoint a Custodian of the Plan assets' The duties of the Custodian

are those sðt forth in the agreement with the Custodian. Any reference in the Plan to a Trustee also is a reference to a Custodian unless the

Employer has appointed a Custodian separate from the Trustee or the context ofthe Plan indicates otherwise.

7,3 LIFE INSURANCE

(a) permitted insurance. To the extent not prohibited under the tenns of the Trust agreement, the Trustee (or Insurer), in

accordance with operational procedures of the Administrator, shall ratably apply for, own, and pay all premiums on Contracts on

the lives of the participants or, in the case of a 401(a) Plan, on the life of a member of the Parlicipant's family or on the joint lives of

a participant and a member of the participant's famìly. Furtherrnore, if a Contract is purchased on the joint lives of the Participant

and another person and such other person predeceasés the Participant, then the Contract may not be maintained under this Plan, Any

i¡itial or additional Contract purchàsed onbehalfofa Participant shall have a fäce amount ofnot less than $l'000' an amount set

forth in the Administrator's procedures, or the limitation of the Insurer, whichever is greater. If a life insurance Contract is to be

purchased for a participant, ìhen the aggregate premium for ordinary life insurance for each Participant must be less than 50% ofthe

aggregate contributions and Forfeitures allãcatéd to the Participant's Combined Account. For purposes of this limitation, ordinary

life insurance Contracts are Contracts with both non-decreasing death benefits and non-increasing premiums, Ifterm insurance or

universal life insurance is purchased, then the aggregate premium must be 257o or less ofthe aggregate contributions and

Forfeitures allocated to thË participant's Combiiãd Ãccount. Ifboth term insurance and ordinary life insurance are purchased, then

the premium forterm insurance plus one-halfofthe premium for ordinary life insurance may not in the aggregate exceed 25%oof

the àggregate Employer contr.ibutions and Forfeiturei allocated to the Participant's Combined Account, Notwithstanding the

pr..Jd-i,rgl the limitaiions imposed herein with respect to the purchase of life insurance shall not apply, in the case of a 40 I (a) Plan,

io the polion of the participånt's Account that has accumulated for at least two (2) Plan Years or to the entire Participant's Account

ifthe Éarticipant has been å Participant in the Plan for at least five (5) years. In addition, alnounts transferred to this Plan in

accordance with Section 4.6(Ð(lXii) or (iii) and a participant's Voluntary Contribution Account may be used to purchase Contracts

without limitation. Thus, amounts that are not subject to the limitations contained herein may be used to purchase life insurance on

any person in whom a Participant has an insurablã interest or on the joint lives of a Participant and any person in whom the

participant has an insurable interest, and without regard to the amount of premiums paid to purchase any lifb insurance hereunder'

(b) Contract conversion at retirement. The Administrator must direct the Trustee (or Insurer) to distribute any Contracts to the

Èarticipant or convert the entire value ofthe Contracts at or before retirement into cash or provide for a periodic income so that no

portion ofsuch value may be used to continue life insurance protection beyond the Participant's actual retirement date.

(c) Limitations on purchase. No life insurance Contracts shall be required to be obtained on an individual's life if, for any reason

iott.ter than the nonpayment of premiurns) the Insurer will not issue a Contract on such individual's life.

(d) proceeds payable to plan. The Trustee (or Insurer) must be the owner of any life insurance Contract purchased under the

terms ofthis plan. The Contract must provide that the pioceeds will be payable to the Trustee (or Insurer); however, the Trustee (or

Insurer) shall be required to pay over åll proceeds ofthe Contract to the Participant's "designated Beneficiary" in accordance with

the distribution prouirion, oiAtti.l. VI ás directed by the Administrator. A Participant's Spouse will be the "designated

Beneflrciary" pursuant to Section 6.2, unless a qualifiåd election has been made in accordance with Sections 6'5 and 6,6 ofthe Plan,

ifapplicabie. Under no circumstances shall the Trust retain any part ofthe proceeds that are in excess ofthe cash surrender value

immeaiat"ty prior to death. However, the Trustee (or Insurer) ihall not pay the proceeds in a method that would violate the

requiremenis-of the Retirement Equity Act of 198ì, as stated in Article VI of the Plan, or Code $a01(aX9) and the Regulations 
l

thereunder. In the event ofuny .onfliðt between the terms ofthis Plan and the terms ofany insurance contraot purchased hereunder,

the Plan provisions shall control.

(e) No responsibility for act of Insu rer. The Employer, the Adrninistrator and the Trustee shall not be responsible for the validity

òitt,e proul.ions under a Contract issued hereundeior for the failure or refusal by the Insurer to provide benefits under such

Contract. The Employer, Administrator and the Trustee are also not responsible for any action or failure to act by the Insurer or any

other person whicir results in the delay ofa payment under the Contract or which renders the Contt'act invalid or unenforceable in

whole or in part.

1.4 LOANS TO PARTICIPANTS

(a) permitted Loans, To the extent not prohibited under the telms of the Trust agreement, the Administlator may, in the

Administrator,s sole discretion, make loans to participants. If loans are permitted, then the following shall apply: (l ) loans shall be

made available to all participants on a reasonably equivalent basis; (2) ioans shall bear a reasonable rate ofinterest; (3) loans shall

be adequately secured; and (4¡ loans shall proviãe for periodic repayment over a reasonable period oftime. Furthennore, no

participant loan shall exceed the participant's Vested interest in theÞlan. For purposes ofthis section, the term Participant shall

include any Eligible Employee who is not yet a Participant, if, pursuant to the Adoption Agreement, "rollovers" are pelmitted to be

accepted from Eligible Employees.
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(b) Loan progråm. The Administrator shall be authorized to establish a Participant loan program to provide for loarrs under the

plan, In order for the Administrator to implement such loan program, a separate written document forming a part of this Plan must

be adopted, which document shall specifically include, but need not be limited to, the following:

(l) the identity ofthe person or positions authorized to administer the Participant loan program;

(2) a procedure for applying for loans;

(3) the basis on which loans will be approved or denied;

(4) limitations, if any, on the types and amounts of loans offered;

(5) the procedure under the program for determining a reasonable rate ofinterest;

(6) the types ofcollateral which may secure a Participant loan; and

(7) the events constituting default and the steps that will be taken to preserve Plan assets in the event such default'

(c) Loan default. Notwithstanding anything in this Plan to the contrary, if a Participant or Beneficiary defaults on a loan made

púrsua,rt to this Section that is secuied úy the Participant's interest in the Plan, then a Participant's interest may be offset by the

ämount subject to the security to the extént there is a distributable event permitted by the Code or Regulations. Notwithstanding

anything inihe plan's loan policy to the contrary, ifa loan is accelerated due to a Participant's termination ofemployment, then-the

flan ma:y direct that the loan notl be transferred ár directly rolled over to another plan that will accept the transfer or rollover ofthe

note.

(d) Loans subject to Plan terms. Notwithstanding anything in this Section to the contrary, if this is an amendment and

restatement of an existing plan, any loans made prio-r to-the dãte this amendment and restatement is adopted shall be subject to the

tems of the Plan in effect at the time such loan was made.

7.5 PLAN TO PLAN TRANSFERS

Notwithstanding any other provision contained in this Plan and to the extent not prohibited unde_r the.terms of the Trust agreement,

the Administrator may direct the Tiustee to transfer the interest, if any, of a Participant to another trust forming part of a pension, profit 
.

sharing, or stock bonus plan that meets the requirements of coáe $aol(a), provideá that the trust to which such transfers are made permits

the transfer to be made and further provided that the terms of the tiansfereé plan properly allocates.th-e-funds in each account to a transferee

account that preserves all the required features and restrictions applicable tosuch account under this Plan. However, the transfer ofamounts

from this plan to a nonqualified ioreign trust is treated as a distribition and the transfer ofassets and liabilities from this Plan to a plan that

satisfies Section 1165 of the Puerto Ñco Code is also treated as distribution from the transferor plan.

ARTICLE VIII
AMENDMENT, TERMINATION AND MERGERS

8,I AMENDMENT

(a) General rule on Employer amendment. The Employer shall have the right at any time to amend this Plan subject to the

limitations of this Section. However, any amendment that áffects the rights, duties or responsibilities of the Trustee (or Insurer) or

Administrator may only be rnade with the Trustee's (or Insurer's) or Administrator's written consent. Any such amendment shall

become effective as právided therein upon it. execuìion, The Trustee (or Insurer) shall not be required to execute any such

amendment unless the arnendment affects the duties ofthe Trustee (or Insurer) hereuuder'

(b) permissible amendments, The Employer amend the Plan to accomplish any of the following items without affecting reliance

òí the opinion letter: (l) change the choiðe óf options in the Adoption.Agreement or Appendix A to the Adoption Agreement

(Special Effective Daæs and õther Permitted Eiections), (2) add certain iample or model amendments published by the Inlernal

Revenue service o, oth., required good-faith amendments where the IRS has provided that their adoption will not cause the Plan to

be treated as an individualty äesign-ed plan, (3) add a list of any protected benefìts" which must be preserved, (4) adjust the

limitations under Code $$¿ls, ¿01(g), 401(aXl7) and ala(fl(i)iB) to refìect annual cost'of-living increases, and (5) change the

pre-approved plan provid-eL's name. "provider" pursuant to íhìs Section.S means the entity that contracts with the mass submitter to

provide the Basic plan Document and Adoption Agreement for use by the Employer or, in the alternative' the mass submitter that

provides such documents directly to its clients, AriEmployer that arnends the Plan for any other reason, including a waiver of the

minirnum funding requirement under Code g4l2(c), will no longet participate in this pre'approved plan and this Plan will be

considered to be an iridividually clesigned piun fn. fr",rpnr". of rãliance. A Plan amendment does not include an amendment or

substitution of the Trust,

(c) provider amendments. The Employer (and every Participating Employer) expressly delegates authority to the Provider, the

right to amend the plan by submitting a cãpy of the amendmenì to eãch Employer (ànd Participating Employer) who has adopted
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this pre-approved plan, after tirst having received a ruling or fàvorable determination from the Internal Revenue Service that the

pr.-åppro*a planas ámended qualifieJunder Code $+Oi(a) (unless a ruling or determination is not required by the IRS)' The

provider will amend the plan Documents from time to time in accordance with this Section 8.1(c). For purposes of this Section, the

mass submitter shall be recognized as the agent ofthe Provider. Ifthe Provider does uot adopt any atnendment made by the mass

submitter, it will no longer bè identical to, or a minor modifier of, the mass submitter plan,

(d) Impermissible amendments. No amendment to the Plan shall be effective if it authorizes or permits any part of the Trust

Fund (other than such part as is required to pay taxes and administration expenses) to be used for or diverted to any purpose other

than for the exclusive benefrt ofthå participants ortheir Benefrciaries or esiates; or causes any reduction in the amount credited to

the account ofany participant; or causes or permits any portion ofthe Trust Fund to revert to or become property ofthe Employer'

8.2 TERMINATION

(a) Termination of plan. The Employer shall have the right at any time to terminate the Plan by delivering to the Trustee (or 
.

Insurer) and Administrator written notice of such terminatiãn. The Èmployer has no obligation or liability whatsoever to maintain

the plan for any specifrc length of time and may terminate the Plan or áiscontinue contributions under the Plan at any time without

liability hereundei for any sich discontinuance. Upon any full or partial termination or upon the complete discoutinuance ofthe

Employer,s Contributions to the plan (in the case óf u pró¡t Sharing Plan), all amounts credited to the affected Participants'

Combined Accounts shall become 100% Vested and shall not thereafter be subject to Forfeiture.

(b) Distribution of assets. upon the full termination of the Plan, the Employer shall direct the distribution of the assets to

participants in a manner that is consistent with and satishes the provisions of Section 6.5. Distributions to a Participant shall be

made in cash (or in property if perrnitted in the Adoption Agreement) or through the purchase of irrevocable nontransferable

deferred commitments from the Insurer.

8.3 MERGER, CONSOLIDATION OR TRANSFER OF ASSETS

This plan may be merged or consolidated with, or its assets and/or liabilities may be transferredto any other plan provided the

benefits which would be receiued by a participant of this plan, in the event of a termination of the plan immediately after such transfer, 
^

merger or consolidation, are at least equal to the benefits the iarticipant would have received if the Plan had terminated immediately before

the transfer, lnerger or consolidation.

ARTICLE IX
MISCELLANEOUS

9.I EMPLOYERADOPTIONS

(a) Method of adoption. Any organization may become the Employer hereunder by executing the Adoption Agreement'

(b) Separate affiliation. Except as otherwise provided in this Plan, the affiliation ofthe Employer and the participation ofits

Èárticipànts shall be separate anä apart from thát ofany other employer and its participants hereunder'

9,2 PARTICIPANT'SRIGHTS

This plan shall not be deemed to constitute a contract between the Employer and any Participant or to be a consideration or an

inducement for the employment of any participant or Employee, Nothing coniained in this Plan shall be deemed to give any Participant or

Employee the right to be retained in túe servicà of the Èmployer or to inierfere with the right of the Employer to discharge any Participant

or Employee at any time ,rgurOt"r, of the eflect which such áischarge shall have upon the Employee as a Participant of this Plan'

9.3 ALIENATION

(a) General rule. Subject to the exceptions provided below and as otherwise permitted by the Code, no benefit which shall be

payable to any person (including a Participant or the Participant's Beneficiary) shall be subject in any manner to anticipation,

alienation, sale, transfer, assignment, pledge, encumbrance, or charge, and any attempt to anticipate, alienate, sell, transfer' assign'

pledge, encumber, or charge the same shall be void; and no such benefit shall'in any manner be liable for, or subject to, the debts'

contracts, liabilities, engag"ements, or torts ofany such person, nor shall it be subject to attachment or legal process for or against

such person, and thé saire-shall not be recognized except to such extent as may be required by law'

(b) Exception lbr loans, subsection (a) shall not apply to the extent a Participant or Beneficiary is indebted to the Plan by reason

ofaloanrnadepursuanttoSection T.4.AtthetiroeáäistriuutionistobemadetoorforaParticipant'sorBeneficiary'sbenefit,such
portion ofthe amount to be distributea u, st,utt .quuì ,u.h ind"¡t.¿ness shall be paicl to the Plan, to apply against or discharge such

indebtedness. prior to making a payment, ho*evËr, the Participant or Beneficiary must be given- nolice by the Administrator that

such indebtedness is to ue sJpaia in whole o, purt frorn the participant's interest in the Plan. Ifthe Participant or Beneficiary.does

not agree that the indebtedness is a valid .tuittiáguinrt the Participant's interest in the Plan, the Participant or Benefrciary shall be

entitled to a review ofthe validity ofthe claim iriaccordance with procedures provided in Section 2'10'
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(c) Exception for eDRO. Subsection (a) shall not apply to a "qualifìed domestic relations order" defined in Code $414(p)' and

those other domesticìelations orders prrrr1itt.d to be so'treated by the Administrator under the provisions of the Retirement Equity

Act of I 984.

g.4 PLAN COMMI.INICATIoNS, INTERPRETATION AND coNsTRUcTIoN

(a) Applicable law. This plan shall be construed and enforced according to the Code, and the laws of the state or commonwealth

in which the Employer's principal offrce is located (unless otherwise designated in Appendix A to the Adoption Agreement (Special

Effective Dates and Other permitted Elections), other than its laws respecting choice of law, to the extent not pre-empted by federal

law.

(b) Administrator,s discretion. The Administrator has total and complete discretion to interpret and construe the Plan and to

determine all questions arising in the administration, interpretation andãpplication of the Plan. Any determination the Administrator

makes under the plan is final ãnd binding upon any ârrectà¿ person. The Ádministrator must exercise all of its Plan powers and

discretion, and perform all ofits duties, in a uniform manner'

(c) Communications, All Participant or Benefìciary notices, designations, elections, consents or waivers must be made in a form

the Administrator (or, as applicablé, the Trustee or Insurer) specifie-s or otherwise approves, Any person entitled to notice under the

plan may waive the notice'or shorten the notice period unless such actions are contrary to applicable law,

(d) Evidence, Anyone, including the Employer, required to give data, statements or other information relevant under the terms of

the plan (,'evidencj,) may do so ùy certifìôate, ui¡¿u"it, docuäent or other form which the person to act in reliance may consider

pertinent, reliable uíd g.nuin., unã to huu. been signed, made or presented by the proper party or parties. The Administrator,

Trustee and Insurer arJp-t"cted fully in acting anã relying upon any evidence described under the immediately preceding

sentence,

(e) plan terms binding. The plan is binding upon all parties. including but not limited to, the Employer' Trustee, Insurer,

Administrator, Participants and Benefi ciaries'

(Ð parties to litigation, Except as otherwise provided by applicable law, a Participant or a Beneficiary is not a necessary party or

required to receive notice ofprocess in any court proce.dingìnvolving the Plan, the Trust or any frduciary' Any frnaljudgment (not

subject to further appeal) entàred in any such proôeeding *ill b. binding upon all parties, including the Employer, the

Administrator, Trustee, Insurer, Participants and Beneficiaries'

(g) Fiduciaries not insurers. The Trustee, Administrator and the Employer in no way guarantee the Plan assets from loss or

depreciation. The Employer does not guarantee the payment of any money which may be or bec-omes due to any person from the

plan. The liabititv of the 
"Employer, thi Administrator and the Trustee to make any distribution from the Trust at any time and all

times is limited to the then available assets of the Trust,

(h) Construction/severability. The Plan, the Adoption Agre-ement, the Trust and all other documents to which they refer, will be

interpreted consistent with and to preserve tax qualihcatiotiofth. PLan under Code $401 (a) and tax exemption ofthe Trust under

Code g50l(a) and also consistent with other applicable law. To the extent permissible under applicable law, any provision which a

court (or other entity with binding authority to interpret the Plan) determinis to be inconsistent with such construction and

interpretation, is deemed severedìnd is of no ftrrceãr efiect, and the remaining Plan terms will remain in full force and effect'

(Ð Uniformity. All provisions of this Plan shall be interpreted and applied in a uniform manner'

û) Headings. The headings and subheadings ofthis Plan have been inserted for convenience ofreference and are to be ignored in

any construction ofthe provisions hereof.

9,5 GENDER, NTIMBER AND TENSE

Wherever any words are used herein in the masculine, feminine or neuter gender, they shall be construed as though they were also

used in another gender in all cases where they would so apply; whenev., uny *ordr are used herein in the singular or plural form,-they

shall be construed as thoulh th.y *.r. also used in tt e otirlilbtm in all casès where they would so apply; and whenever any words are

used herein in the past orir.r"ni t.nr., they shall be construed as though they were also used in the other form in all cases where they

would so apply.

9.6 LEGAL ACTION

In the event any claim, suit, or proceeding is brought regarding the Trust and/or Plan established hereunder to which the Trustee (or

Insurer), the Employer or the Administrator mây be a ffi, unã ru.h-.luifn, suit' or proceeding is resolved in favor of the Trustee (or

Insurer), the Employer or the Administrator, théy shali be entitled to be reimbursed from the Trust Fund for any and all costs, attorney's

fees, and other expenses pertaining thereto íncuired by them for which they shall have become liable'
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9,1 PROHIBITION AGAINST DIVERSION OF FUNDS

(a) General rule. Except as provided below and otherwise specifically permitted by law, it shall be impossible by operation of the

plan or ofthe Trust, by tËrminätion ofeither, by power ofrevocation or amendment, by the happening ofany contingency, by.

collateral urrung.rn.ní o, by any other ,r,.unr, ioi any part ofthe corpus or income ofany Trust Fund maintained pursuant to the

plan or any funds contributed túereto to be used for,ãi diverted to, purposes other than the exclusive benefit ofParticipants or their

Benefìciaries.

(b) Mistake of fact. In the event the Employer shall make a contribution under a mistake of fact, the Employer may demand--

,epayment of such contribution at any timã within one (1) year following the time of payment andthe Trustee (or Insurer) shall

retum such amount to the Employer *ithin th. one (1) yóai period, Earnlngs of the Plan attributable to the contributions may not be

returned to the Employer but ãny losses attributable thereto must reduce the amount so returned,

9.8 EMPLOYER'S AND TRUSTEE'S PROTECTIVE CLAUSE

The Employer, Administrator and Trustee, and their successors, shall not be responsible for the vali-dity of any Contract issued

hereunder or for the failure on the part ofthe Insurer to make payments provided by any such Contract, or for the action ofany person

which may delay payment or rendér a Contract null and void or unenforceable in whole or in part.

9.9 INSURER'S PROTECTIVE CLAUSE

Except as otherwise agreed upon in writing between the Employer and the Insurer, an Insuter which issues any Contracts hereunder

shall not have any responsibiiþ for ihe validity oithis Plan or for the iax or legal aspects ofthis Plan' The Insurer shall be protected and

held harmless in acting i¡ accoidance with any wr.itten direction of the Adrninistrator or Trustee and shall have no duty to see to the

application ofany funds paid to the Trustee, nor be required to question any actions directed by the Administrator or Trustee. Regardless of

any provision oftnls ptan, the Insurer shall not be required to taie ol p.t-it uny action or allow any beneht or privilege contrary to the

terms ofany Contract which it issues hereunder, or the rules ofthe Insurer'

9,10 RECEIPT AND RELEASE FOR PAYMENTS

Any payment to any participant, the Participant's legal representative, Benefrciary, or to any guardian or committee appointed for

such rartióipant or Benehciary in accordance withìhe prouisions ofthis Plan, including those referenced in section ó.9, shall, to the extent

thereof, be in full satisfaction ãfall claims hereunder against the Trustee (or Insurer) and the Employer,

9.I1 ACTION BY THE EMPLOYER

Whenever the Employer under the terms of the Plan is permitted or required to do or perform any act or matter or thing, it shall be

done and performed by a person duly authorized by its legally constituted authority'

g,I2 APPROVAL BY INTERNAL REVENUE SERVICE

Notwithstanding anything herein to the contrary, if, pursuant to an application for qualification is made by the time prescribed by

law or such later date as thË secÃtary of Treasury may prescriue, the Commissioner of the Internal Revenue Service or the Commissioner's

detegate should determine that the pian does not initialli qualify as a tax-exempt plan under coo.e !!!ot and 501, and snch determination

is not contested, or ifcontested, is finally upheld, then iittre ptãn is a new plan, it-shall be void ab initio and all amounts contributed to the

plan, by the Employer, less expenses puiO, ,ttutt be returned within one (l)year and the Plan shall terminate, and the Trustee (or Insurer)

shall be discharged from all further obligations. Ifthe disqualification reìates to a Plan amendment, then the Plan shall operate as ifit h-ad

not been arnended, Ifthe Employer's plan fails to attain oiretain qualification, such Plan will no longer participate in this pre-approved

plan and will be considered an individually designed plan.

9.13 PAYMENT OF BENEFITS

Except as otherwise provided in the Plan, benefits under this Plan shall be paid, subject to Sections 6.1 1 and 6,12, only upon death,

Total and Permanent Disabiiity, normal or early retirement, severance of employment, or termiuation of the Plân'

9,14 ELECTRONIC MEDIA

The Administrator may use any electronic medium to give or receive any Plan notice, communicate any Plan policy, conduct any

written plan communication, satisfy any Plan filing or other cãmpliance requiremeut and conduct ar-ry other Plan transaction to the extent

permissible 
'ncler 

applicable law. Á paiticipant or a participant's spouse, to the extent authorized by the Aclministrator, lnay use any

electronic medium to make or provide any benefrciary designation, election, notice, consent or waiver ttnder the Plan, to the extent

permissible under applicable law. Any reference in this plañto a "form," a "notice," an "election," a "consent," a "ur'aiver," a "desigttation,"

ä ',policy,, or to any óther plan-relateá communication includes an electronic version thereof as permitted under applicable law'
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Notwithstanding the foregoing, any Paticipant or Beneficiary notices and consent that are required pursuant to the Code must satisfy

Regulation () 1,40 I (a)-2 1.

9.15 PLAN CORRECTION

The Administrator in conjunction with the Ernployer may undertake such correction of Plan errors as the Adrninistrator deetns

necessary, including correction tå preserve tax qualifióation ofthe Plan under Code $401(a) or to correct a {iduciary breach under state or,

local law. Without li.iting the Administrator's ãuthority under the prior sentence, the Administrator, as it determines to be reasonable and

appropriate, may undertake correction of Plan document, operational, demographic and Employer eligibility failures under a method

described in the plan or under the IRS Employee Plans Compliance Resolution System ("EPCRS") or any successor program to EPCRS.

Furthermore, the Employer may make ,orr..íiu. contributions pursuant to this Section regardless of whether the Plan otherwise permits

such contributio¡ source. ln adãition, the Plan is authorized to recover benefits frorr Participants or Benefìciaries that have been

improperly distributed.

9.16 NONTRUSTEED PLANS

If the plan is funded solely with Contracts, then notwithstanding Sections 9,7 and9,l2,no Contract will be purchased under the

plan unless such Contract or a separate defrnite written agreement between the Employer and the Insurer provides that no value under

Contracts providing benefits undàr the plan or credits detirmined by the Insurer (on account ofdividends, earnings, or other experien_ce

rating credits, or srirrender or cancellation credits) with respect to such Contracts may be paid or returned to the Employer or diverted to or

used for other than the exclusive benefìt of the Participants or their Beneficiaries, However, any contribution made by the Employer

because of a mistake of fact must be returned to the Employer within one year of tlte contribution'

Ifthis plan is funded by individual Contracts that provide a Participant's benefìt under the Plan, such individual Contracts shall

constitute the Participant's Acðount balance, Ifthis Plan ii funded by group Contracts, under the group annuity or group insurance Contract,

premiums or other cånsideration received by the Insurer must be allocated to Participants'Accounts under the Plan'

ARTICLE X
PARTICIPATING EMPLOYERS

IO.1 ELECTIONTO BECOMEA PARTICIPATING EMPLOYER

Notwithstanding anything herein to the contrary, with the consent of the Employer, any Employer may adopt the Employer's Plan

and all ofthe provisions heieol ãnd participate herein and be known as a Participating Employer, by a properly executed document

evidencing said intent and will of suóh participating Employer (a participation agreement). In the event a Participating Employer is not an

Affiliated-Employer, then the provisions of Article XI shall apply rather tltan the provision of this Article XI.

IO,2 REQUIREMENTS OF PARTICIPATING EMPLOYERS

(a) permissible variations of participation âgreement. The participation agreement must identify the Participating Employer

and the covered Employees and providå for the Þarticipating Employer's signature. In addition, in the participation agreement, the

Employer shatl specifyïhich elËctions, if any, the narticipating Èmployer can modiff, and any restrictions on the modifications'

eny such modifiòation shall apply only to the Employees of that Participating Employer. The Parlicipating Employer shall make 
-

any such modiûcation by seteõiing the appropriaté option on its participation agreement to the Employer's Adoption Agreement' To

the extent that the particlpation ug-r..*.ni does not iermit modification of an election, any attempt by a Participating Employe.r to

modify the election shall have no effect on the Plan and the Participating Employer is bound by the Plan terms as selected by the

Emplòyer. If a participating Employer does not make any permissible participation agreement election modifications, then with

regård io any election, tne Þartlcipating Employer is bound by the Adoption Agreement terms as completed by the "lead Employer."

(b) Holding and investing assets. The Trustee (or Insurer) may, but shall not be required to, commingle, hold and invest as-one

Trust Fund all contributionJmade by Participating Employers, as well as all increments thereof. However, the assets of the Plan

shall, on an ongoing basis, be availa-ble to pay benefitsìo all Participants and Beneficiaries under the Plan without regard to the

Employer or Participating Employer who contributed such assets.

(c) payment of expenses. Unless the Employer otherwise directs, any expenses of the Plan which are to be paid by the Employer

or borne by the Trusi Fund shall be paid by each Participating Employer in the same proportion that the total amount standing to the

credit ofall Participants employed by such Employer bears to the total standing to the credit ofall Participants.

10.3 DESIGNATION OF AGENT

Each participating Employer shall be deemed to be a part of this Planl providecl, however. that with respect to all of its relations

with the Trustee (or lnsurer) und Ad.inirtrutor for purposes àf thir Plun, each Participating Emptoyer shall be deemed to have designated

irrevocably the Employer ai its agent. Unless the context of the Plan clearly indicates otherwise, the word "Employer" shall be deemed to

include each Participating Employer as related to its adoption ofthe Plan,
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10.4 EMPLOYEETRANSFERS

In the event an Employee is transferred between Participating Employers, accumulated service and eligibility shall be carried with

the Employee involved. No such transfer shall elfect a seueranõe of employment hereunder, and the Participating Employer to which the

nmployeeis transferred shall thereupon become obligated hereunder with respect to such Employee in the same manner as was the

Participating Ernployer from whom the Employee was transferred.

10.5 PARTICIPATING EMPLOYER'S CONTRIBI.ITIONANDFORFEITURES

Any contribution and/or Forfeiture subject to allocation during each Plan Year shall be determined and allocated separately by each

participating Employer and shall be allocated ánly among the Participants eligible to share in the contribution and Forfeiture allocation of

the Employãr or Þarticipating Employer making the contribution or by which the forfeiting Participant was employed,

On the basis ofthe information furnished by the Administrator, the Trustee (or Insurer) shall keep separate books and records

concerning the affairs ofeach Participating Employer hereunder and as to the accounts and credits ofthe Employees ofeach Participating

EmployerlThe Trustee (or Insurer) may, tut need not, register Contracts so as to evidence that a particular Participating Employer is the

interesied Employer hereunder, Uut in itre event of an Ernployee transfer from one Participating Employer to another, the employing

Employer shall immediately notiff the Trustee (or Insurer) thereof.

10.6 AMENDMENT

Any participating Employer hereby authorizes the Employer to make amendments on its behalf, unless otherwise agreed among all

affected pãrties. Any such amendment is effective and binding upon existing Participating Employers.

10.7 DISCONTINUANCEOFPARTICIPATION

Any participating Employer that is an Affrliated Employer shall be permitted to discontinue or revoke its parlicipation in the Plan at

any time. Át th. ti*. ofany sucft discontinuance or revocation, satisfactory evidence thereofand ofany applicable conditions imposed

strätt Ue delivered to the Trustee (or Insurer). The Trustee (or Insurer) shall thereafter transfer, deliver and assign Contracts and other Trust

Fund assets allocable to the participants ofsuch Participating Employer to such new trustee (or insurer) or custodian as shall have been

designated by such participating Employer, in the eveni t¡at it ¡ai established a separate qualified retirement plan for its employees. Ifno

,u."ãrro, is âesignated, th; Tr;tee iot insurer¡ shall retain such assets for the Employees of said Particip_ating Employer pursuant.to the

provisions ofArt'icle VII hereof. In no such event shall any part ofthe corpus or income ofthe Trust Fund as it relates to such Participating

b,mployer be used for or diverted to purposes other than for the exclusive benefit ofthe Employees ofsuch Participating Employer'

10.8 ADMINISTRATOR'SAUTHORITY

The Administrator shall have authority to make any and all necessary rules or regulations, binding upon all Participating Employels

and all Participauts, to effectuate the purpose ofthis Article.

ARTICLE XI
MULTIPLE EMPLOYER PROVISIONS

I1.1 ELECTION AND OVERRIDING EFFECT

If a participating Employer that is not an Afäliated Employer adopts this Plan, then the provisions of this Article XI shall apply to

each participating'Employer-asãfthe Effective Date specifìedìn its participation agreement and supersede any contrary provisions in the

basic plan document or the Adoption Agreement. If this Article XI applies, then the Plan shall be a multiple employer plan as described in

Code g4l3(c). hr this case, the Émployei and each Participating Employer acknowledge that the Plan is a multiple employer plan subject to

the rules ofCode g4l3(c) and the Regulations thereunder, and specific annual reporting requirements.

II,2 DEFINITIONS

The following definitions shall apply to this Article XI and shall supersede any conflicting definitions in the Plan:

(a) Employee. ',Employee" means any common law employee, Leased Employee or other person the Code treats as an employee

òf a partícipating Employer for purposes of the Participating Employer's qualihed plan. Either the Adoption Agreement or a

participatioi agreement io th. Àdoition Agreement may designate any Employee, or class of Employees, as not eligible to

participate in the Plan.

(b) Lead Employer, "Lead Employer" means the signatory Employer to the Acloption Agreement execution page. and does not

i'nclude any afntiãte¿ Employer ãr Þarticipating Employer, The "lead Employer" has the same meaning as the Employer for

purposes of making Plan ameïdments and othei purposes regardless of whether the "lead Employer" is also a Participating

b,nptoy.,. under this Article XI. The ',lead Emplóyei" may execute a Participation Agreement setting forth elections which are

specific to the "lead Employer".
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1I.3 PARTICIPATING EMPLOYERELECTIONS

The participation agreement must identi$ the Participating Employer and the covered Employees and provide for the Participating

Employer's signature. In aãdition, in the participation agreement, the "lead Employer" shall specify which elections, if any, the

nariiciiating Ernployer can modiiy, and àny restrictioni on the modifications. Any such modification shall apply only to the ernployees of
that particip=ating Employer. The iarticipating Employer shall make any such modifrcation by selecting the appropriate option on its

participation agreement to the "lead Employei's" Ádoption Agreement. To the extent that the Adoption Agreement does not permit

inodif-rcation olan election, any attempiby a Participáting Employer to modifu the election shall have no eflect on the Plan and the

Participating Employer is bound by tle f ian terms as selected by the "lead Employer." If a Participating Employer does not make any.

permissiblelartiðip;tion ugr..*.nt election modifications, then with regard to any election, the Participating Employer is bound by the

Adoption Agreement terms as completed by the "lead Employer'"

II,4 TESTING

The Administrator shall apply the Code g415 limitation in Section 4,4 for the Plan as a whole.

11.5 COMPENSATION

(a) Separate determination. A Participant's Compensation shall be determined separately lbr each Participating Employer for

purposes of allocations under Article IV,

(b) Joint status. For all Plan purposes, including but not limited to determitting the Code $415 limits in Section 4,4,

compensation includes all compensation paid by or for any Participating Employer.

11.6 SERVICE

An Employee,s service includes all Hours of Service and Years of Service with any and all Participating Employers. An Employee

who terminates employment with one Participating Employer and immediately commences ernployment with another Participating

Employer has not separated from service or had a severance from employment,

II,1 COOPERATIONANDINDEMNIFICATION

(a) Cooperation. Each Participating Employer agrees to timely provide all information the Administrator deems necessary to

insure the plan is operated in acòordance with the iequirements of the Code and will cooperate fully with the "lead Employer," the

plan, the plan lìduCiaries and other proper representatives in maintaining the qualified status ofthe Plan' Such cooperation will
include payment of such amounts into itre Plán, to be allocated to employees of the Participating Employer, which are reasonably

required to maintain the tax-qualified status of the Plan.

(b) Indemnity. Each Participating Employer will indemnify and hold harmless the Administrator, the "lead Employer" and its

subsidiaries; off,..rr, directori, shã-rehoideis, employees, and agents ofthe "lead Employer"; the Plan; the Trustees, Participants and

Beneficiaries ofthe Plan, as well as their respective successors and assigns, against any cause ofaction, loss, liability, damage, cost,

or expense ofany nature whatsoever (including, but not limited to, attorney's fees and costs, whether or not suit is brought, as well

as IR'S plan disqualifications, other sanctions or compliance fees and penalties) arising out ofor relating to the Participating

Employer's nonôompliance with any of the Plan's terms or requirements; any intentional or negligent act or omission the

f ariicipating Employer commits with regard to the Plan; and any omission or provision of incorrect information with regard to the

plan which causes the plan to fail to satiify the requirements of a tax-qualilìed plan, This indemnity provision shall continue to

apply to a Participating Employer with respect to the period such entity was a Participating Employer, even if the Participating

Employer withdraws or is removed pursuant to Sections 1 1,8 or I 1.9'

11.8 INVOLUNTARYTERMINATION

Unless the "lead Employer" provides otherwise in an addendum hereto, the "lead Employer" shall have the power to terminate the

participation of any Participating Employer (hereafter "Terminated Employer") in this Plan. If and when the "lead Employer" wishes to

exercise this power, the following shall occur:

(a) Notice, The "lead Employer" shall give the "Terminated Employer" a notice of the "lead Employer's" intent to tetminate the
iTenninated Employer's', rìutur ur a pariicipating Employer of thã Plan. The "lead Employer" will provide such notice not less than

thiúy (30) days frior to the date of termination unl.ssìh" "lead Employer" determines that the interest of Plan Parficipants requires

earlier tennination.

(b) Spin-off. The ',lead Employer" shall establish a new defined contribution plan, using the provisions of this Plan with any

modifications contained in the ,'Telninated Employer's" participation agreement, as a guide to establish a new detined contribution

plan (the ',spin-off plan,'). The "lead Employer"-wiil direõt the Trustee to transfer (in accordance with the rules of Code $414(l) and

ihe piouisiois of såction 8.3) the Accounts of the Employees of the "Terminated Employer" to the "spin-offplan'" The "Terminated
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Employer,, shall be the Employer, Administrator, and sponsor of the "spin-offplan," The Trustee of the "spin-off plan" shall be the

p.rron-o, entity designated by the "Terminated Employer," However, the 'lead Employer" shall h.ave the option to designate.an- 
..

äppropriate fìnanciaiinstitution as Tr¡stee instead ifnócessary to protect the interest ofthe Participants. The "lead Employer" shall

nãue itte authority to charge the "Terminated Employer" or the Accounts of the Employees of the "Terminated Employer" a

reasonable fee to pay the expenses ofestablishing the "spin-offplan'"

(c) Alternatives. The "Terminated Employer," in lieu of creation of the "spin-offplan" under (b) above, has the option to elect a

transfer alternative in accordance with this Subsection (c).

(l) Election. To exercise the option described in this Subsection, the "Terminated Employer" must inform the "lead

ÈÁployer,'of its choice and muit supply any reasonably required documentation as soon as practical' If the "lead Employer"

has not received notice of a,,Terminated Employer's" .*.r.ir. of this option within ten (10) days prior to the stated date of

termination, the "lead Employer" can choose to disregard the exercise and proceed with the Spin-off.

(2) Transf'er, If the ',Terminated Employer" selects this option, the Administrator shall transfer (in accordance with the rules

of Code $414(l) and the provisions of 3eciion 8.3) the Accóunts of the Employees of the "Terminated Employer" to a qualified

plan the üTermínated Employer" maintains, To exercise this option, the "Terminated Employer" must deliver to the "lead

Èmployer,' or Administraìor in writing the name and other relèvant information of the transferee plan and must provide such

assurances that the Administrator shall reasonably require to demonstrate that the transferee plan is a qualifìed plan,

(d) participants. The Employees of the ',Terminated Employer" shall cease to be eligible to accrue additional benefits under the

plan with respect to Compeïsation paid by the "Terminated Employer,",effective as of the date of termination' To the extent that

these Employees have accrued but unpaid contributions as ofthô dáte oftermination, the "Terminated Employer" shall pay.such

amounts to the Plan or the "spin-off pìan" no later than thirfy (30) days after the date of termination, unless the "Terminated

Employer,'effectively selects the Transfer option under subsection (cx2) above.

(e) Consent. By its signature on the participation agreement, the "Terminated Employer" specifically consents to the provisions of

ihis Article and agrees to perform its responsibilities with regard to the "spin'offplan," ifnecessary,

I1.9 VOLUNTARYTERMINATION

A participating Employer (hereafter "withdrawing employer") may voluntarily withdraw from participation in this Plan at any time'

If and when a ,'withdrawing employer" wishes to withdraw, the following shall occur:

(a) Notice, The "withdrawing employer" shall inform the "lead Employer" and the Administrator of its intention to withdraw from

the plan. The ,'withdrawing eñployer'; must give the notice not less than thirty (30) days prior to the effective date of its

withdrawal.

(b) procedure, The ,,withdrawing employer" and the "lead Employer" shall agree upon procedures 
-for 

the orderly withdrawal of

the ,,withdrawing employer,, from îhe pìan. Such procedures tnuy in.lud. any olthe optional spin-offor transfer options described

in Section 11.8,

(c) Costs. The ,,withdrawing employer" shall bear all reasonable costs associated with withdrawal and transfer under this Section'

(d) participants. The Employees of the "withdrawing employer" shall cease to be eligible to accrue additional benefrts under the

plan as to Compensation puio úy the "withdrawing ..lloyåt,"-effective as of the effective date of withdrawal' To the extent that

such Ernployees have accrued but unpaid contribritions as of the efTèctive date of withdrawal, the "withdrawing employer" shall

contribute such amounts to the plan ór the "spin-offplan" promptly after the effective date of withdrawal, unless the accounts are

transferred to a qualifred plan the "withdrawing etnployer" maintains'

11.T0 DESIGNATION OF AGENT

Each participating Employer shall be deemed to be a part of this Plan;.provided, however, that with respect to all its re.lations. with

the Trustee (or Insurer) and Administrator for purposes ofthis Plan, each Participating Employer shall be-deemed to have designated

irrevocably the Employer as its agent. unless the context of the Plan clearly indicates otherwise, the word "Employer" shall be deemed to

include each Participating Employer as related to its adoption ofthe Plan'
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AMENDMENTToIMPLEMENTsEcUREAcTANDoTHERLAWCHANGES

BOONE COUNTY LAW ENFORCEMENT MATCHING PLAN

ARTICLE I
PREAMBLE

1.1

1.2

1.3

1.4

1,5

1.6

t.7

2.1

Adoption and effective date of Amendment. The Document Provider, on behalf of the Employer, hereby adopts this Amendment

to the Employer's plan, Each A¡ticle specifies the effective date of its provisions, Also see Section 1.5'

Superseding ofinconsistent provisions. This Amendment supersedes the prov_isions ofthe Plan to the extent those provisions are

inconsistent with the provisions of this Amendment, Except as otherwise nrovided in this Amendment, terms defined in the Plan

will have the same meaning in this Amendment. Most Artìcles include definitions which are specific to that Article. Also see

Section 1,6.

Numbering. Except as otherwise provided in this Amendment, any "Section" reference in this Amendment refers only to this

Amendment and is not a reference to the Plan. The Article and Seótion numbering in this Amendment is solely for purposes of this

Amendment, and does not relate to the Plan article, section' or other numbering designations'

Intention; construction. The purpose of this amendment is to amend the Plan in accordance with pension-related provisions of the

Further consolidated eppropriätioïs Act of 2019 ("FCAA") in general, and Division o of that Act, the setting Every community

up for Retirement EnhanceÅent Act of 201g ("sEcuRE"), in slecifìc. It also addresses a provision of the Bipartisan American

Miners Act (,,BAMA,,), which is also part of FCAA, u, *éil ur å section of the Coronavirus Aid, Relief, and Economic Security Act

(,,CARES,'). The provisions of this Amendrnent shall be interpreted and applied to be consistent with FCAA and CARES and IRS

guidance issued in connection therewith, whether such guidance is issued before or aller the date ofthis amendment'

Effect of subsequent restâtement or amendment of plan. If the Employer restates the Plan, then this Amendment shall remain in

efîect after such restatement unless the provisions in this Amendmentàre restated or otherwise become obsolete (e'g', if the Plan.is

restated onto a plan document which incorporates these provisions), Some Articles in this amendment may not apply to a particular

pfu. ut tfr. time the Amendment is executeã but they wifl apply in the future based on subsequent amendments'

preservation of prior amendments. If the Employer previously amended the Plan after December 20,2019 to implement a

provision co'tained in one or more Articles of t-his'Amendment, that prior amendment shall remain in effect and will not be

superseded by this Amendment, unless Section 1.6(a) is selected. Foiexample, if the Employer previously adopted an amendment

to implement the BAMA provisions of Article 10, that amendrnent remains in effect, notwithstanding the provisions of this

Amendment, unless Section 1.6(a) is selected,

(a) t ] This amendment supersedes all prior inconsistent amendments of the Plan.

Adoption by Document provider. The Document Provider hereby adopts this Amendment on behalf of all of the Document

provider,s plans adopted ¡y ,tr-"ãåøì"Á employers, The adoption by the. Document Provider becomes applicable with respect to an

Employer,s plan on the Effective Date (or, if laier, the Efrectìve Daie of the Plan), unless the Employer individually adopts this

Amendment, or an alternative amendment, prior to the expiration of the remedial amendment period relating to this Amendment'

ARTICLE 2

INSTRUCTIONS; ELECTIONS

Instructions. Select 2.3a if all defaults are accepted at Provider level. Select 2.3b and as applicable 2.4,' 2'10 if the Document

provider wishes to select other than the default for a particular provision. If no changes are madeby,theLmployer' the Employer

does not need to sign. However, if the Employer *ishes to make a change from the Þrovider's defaults, they may make selections

below and the Employer must then execute the amendment'

Plan Type Definitions, "Qualified Plan" means a Profrt-Sharing Plan or Money Purchase Pension Plan'

Operating Elections, Many subsequent Articles of'this Amendment refer to elections appearing in this Article 2' Each of Sections

2.4 through 2.10 refèrs to a corresponding Article, ror e*ample, Section 2.4.hasthe elections related to Article 4' The definitions in

those Articles apply to t¡".i..tion, in thã corresponoìng s;tdn of this Article 2, and those elections h-ave the same effective date

as the corresponding Article, Each Section of this ArticË lists the default provisions which will apply if no election is made' If you

accept the default(s), h.r. i, no need to complete the Section. There are no elective provisions which apply to Article 3 or Articles

l.l through 
,l4. 

The following are the defaults and a summary of the Articles for which there are no elections'

¡ Article 3. Reserved.

o Article 4. QBADs are not permitted.

o Article 5. Distributions of RMDs will not begin before a Participant turns 72'

2.2

2,3
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r Article 6. The Plan will apply its RMD provisions with respect to the 5-year rule in administering the l0-year rule.

r Article 7. RMDs subject to 5-Year Rule for participants who died fiom 2015 through 2019 are extended one year unless the

beneficiary objects.

o Afticle 8, Reserved.

o Article 9. Reserved.

o Article 10. The amendment does not modiff the minimum age for in-service distributions.

r Article I l, Administrative policy can permit distributions of Discontinued Lifetime Income Investments.

¡ Article 12, Updated RMD tables and2022 transition.

o Article 13. Permits retroactive plan adoption.

¡ Afticle 14. Difficulty of care payments are compensation for purposes of Code $415 only.

Check (a) or (b).

(a) txl All defaults apply' Skip the rest of Article 2 and sign the amendment'

ibt t 1 One or more àðfaults ào not appþ. Complete those sections in Article 2 for which you do not accept the deþult; then sign

the amendment.

Article 4 - BirthiAdoption Distributions. In the absence of an election below, Article 4 does NOT apply' To permit QBADs 
.

(Qualified Birth and Adoption Distributions), check (a). If QBADs are available, they apply to all accounts except as provided in

Article 4 or in elections (b), (c), (d), or (e)' (Select all thaf apply.)

2,4

2,5

2.6

(a)

(b)
(c)

l
l)
l
l

1)

(5)
(6)

(d)tl
(e) tl

Article 4 applies effective January l, 2020, unless a diflerent date is selected in ( I ) below'

t I 

-. 

(Enter dare after December 3 l, 2019,)

ödAO, ,"ay onty ùe made from accounts in which the Participant is fully vested.

<jgAD. are only available from the following Accounts (select one or more)"

Employer matching contributions
Employer contributions other than matching

Rollover contributions
Transfered accounts

Permitted from the following assets attributable to (select one or both):

a. [ ] non-pensionassets
b. I f p.ntion assets (e'g., from a Money Purchase Pension Plan)

[ ] Mandatory Employee Contributions

I j Oescribe: ____ (must be de/initely determinable and not subiect to discretion)

QBADs are not available if the Participant has severed employment'

Ùescribe additional limitations: (must be deJinitely determinable and not subject to

disqetion)

Article 5 - RMD Timing. unless Section 2.5(a) is selected, distribution of RMDs will begin for Affected Participants no sooner

than April I of the calendar year following the year the Pafiicipant attains age 72'

Distribution of RMDs to Affected Participants will NOT be delayed on account of this Amendment (i'e,, distributions

will generally commence no later than Airil I of the calendar year following the year the Affected Participant attains

u,g"í¡,/r),in accordance with Section s,i. rn¡s election is eflective for distributions after December 31' 2019' except as

specified below (Optionøl: select either or both of(l) or (2)):

[' 1 S"ction 5.5'is efiective for distributions after 
---_--- 

and prior to the earlier of January 1,2022 or the

date entered in 2.5(a)(2). (Enter date on or afier December 31 , 2019')

¡ 1 iection 5,5 is repeaÍed-foL distributions after 

- 

þnter date on or after the date entered in

2.5(a)(l) and beþre January 1, 2022),rubi..t to th. -ti-.utb*k rule of code $411(dx6) to the extent applicable'

(2)
(r.t
(4)

(a) tl

(1)

(2)

(a) tl
(l)
(2)

(b)tl
(c) tl(d)tl

Article 6 - l0-year Rule for Beneficiary RMDs. RMDs to an Eligible Designated Beneficiary of a Participant who dies prior to

the participant's RBD will be made as elected below. In the absence of an election in Section 2'6, the Plan's provisions about

Beneficiai elections with regard to the 5-Year Rule will apply, substituting the 10'Year Rule for the 5-Year Rule'

Beneficiary election. The Eligible Designated Benefìciary may electapplication of the l0-Year Rule or the Life

Expectancy rule. If the Beneficiary doeJnot make a timely election (select one.of (l) or (2)):

t j tO-V.ar rule. The l¡-year rule applies to the Eligible Designated Benehciary'

i j f,¡få Expectancy Rule. The Life Èxpectancy rule applies to the Eligibte Designated Benefrciary'

ig-yea" rule. The 1¡-year rule applies to the Eligible Designated Benefrciary,

Lifä Expectancy rule. The Life 
'Eìpectancy 

rulJ applies to the Eligible Designated Beneficiary'

shorter periotl. 'rhe entire int.r.rt ortl. Étigiute'Úesignate¡l Benificiary will be distLibuted no later than December

31,_ (enteraru*triifyuorr,notexieedìng"lõ")year(s)fbllowingtheyearoftheParticipant'sdeath'
oi¡l- erur¡be, e.g., the l¡'-íear Rule appties tlatl BáneJiciaries other than a surviving spouse Beneficiary')(e) tl

2
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2.7 Articte 7 - cAREs RMD Waivers; S-year Rule. Unless the Employer elects otherwise below, beneficiaries of Applicable

participant Accounts will have the option to extend distribution unàer'the 5'Year Rule by one year, and in the absence ofa

benefìciary election the extension will apply.

(a) t I No extension without request, The provisions of Section 7 .2 apply but in the absence of a beneficiary election the

extension will NOT aPPlY.

(b) t I Not Apply. Article 7 will NOT apply to this Plan'

Article 8 - Reserved.

Article 9 - Reserved'

Article l0 - In-Service Distributions, In the absence of an election below, Alticle l0 does NOT apply' To permit in-service

distributions atage5g%forpensionplans,check(a).Check(b)tospecifyanagegreaterthan5gh. IfArticlel0applies,itapplies

to all Accounts except øs limited in Article l0'

(a) t I Articlel0appliesefiectiveonorafterthefirstdayofthefirstplanyearbeginningafterDecember3l,2019,unlessa
different date is selected in (1) below'

2.8

2.9

2.10

(l) t l
(b) t I Ase

(Enter date on or after the first day of the frstplan year beginning after December 3 I ' 
2019.)

at which in-service distributions are permitted (Enter age grealer than 59%.) This plovision applies efiective

the first day ofthe first plan year beginning after December 31,2019, unless a different date is selected in (1)
on or after
below.

(l) t l (Enter date on or after the first day of the frst plan year beginning after December 3 I ' 20 I 9 ')

ARTICLE 3
RESERVED

ARTICLE 4

BIRTTVADOPTION DISTRIBUTIONS - SECURE Act $113

4.1 Apptication. This Article 4 will apply only if the Employer elects in Section 2,4(a) for this Article 4 to apply, effective on the date

specified in Section 2'4(a).

4.2 Distribution Authorized. Except as limited by section 2.a (b), (c), (e), a Participant may request a distribution of up to $5'000 (per

child or Eligible Adoptee) as a QBAD. The particþant.uy'róqu.rtìtre distribuiion whether or not the Participant has severed

employment unless Slctión z.+(à) is selected. rnis^$s,ooo iimifs¡att be reduced by QBADs to the Participant made with respect to

the same child or nf ieibi" Á¿"pìee by other ptan, raintuined by the Employer or ã related employer.described in Code $ala0), (c)'

(m), or (o), However, if the plan is a Money Purchase Pension Þlan (or the account from which the distribution is withdrawn was

transferred from a Mlney purchase pension plan), and the Participant has not separated from service, the Participant may not lake a

eBAD prior to attaining the earlier of Normal n.íir...nt Age or age 59Yz.The Þlan Administrator may adopt a policy imposing

fì.qu.n.y limitations oi other reasonable administrative conditions for QBADS.

4.3 Definitions. The following definitions apply for this Article 4 and Section 2'4:

(a) A ,,eBAD,, is a eualified Birth or Adoption Distribution described in Code $72(tX2XHXiii). A QBAD must be made during

the 1-year period beginning on the date on which a child ofthe Participant is'born or on which the legal adoption ofan Êligible

Adoptee by the Participant is finalized.

(b) An',Eligible Adoptee,, is an individuat, other than a child of the Participant's spouse,.who has not attained age l8 or is

physically or mentally incapable ofself:support. An individual is consiáered physically or mentally incapable ofself-support if

that individual is una|le to engage in any sutstantial gainful activity by reason ofany medically.determinable physical or

mental impairment that can be expected to result in dãath or to be of long-continued and indefrnite duration. This provision

shall be aiplied in a manner consistent with Part D of IRS Notice 2020'68.

4.4 Rollover, A participant who received one or more QBADs from this Plan may, if the Plan then permits the Participant to make

rollover contributions, make one or more contributions in an aggregate u.ount not to exceed the amount of such QBADs' The Plan

will treat such a contribution as a rollover contribution made b!-direct trustee-to-trustee transfer within 60 days ofdistribution'

4.s Reliance. The plan Administrator may rely on an individual's reasonable representation that the individual is eligible to receive a

QBADunlessthePlanAdministratorhasactttalknowledgetothecontrary'

4.6 Status. A eBAD is not an eligible rollover distribution for purpose of the obligation to permit a.direct rollover under Code

gaol(aX3l), the notice requirãment of Code g402(Ð, or the mandatory withholding rules of Code $3a05(c)(l)'

J
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5.1

5.2

5.3

5.4

5.5

6,1

6,2

ARTICLE 5

REQUIRED BEGINNING DATE - SECURE Act $114

Application. This Article 5 will apply to all plans, regardless of type. It is effective with regard to RMDs required to be made after

December 31,2019,

Delay of Required Beginning Date. An Affected participant's RBD shall not be earlier than April 1 of the calendar year following

the yäar the aff..t.¿ pãrticipãnt atta ins age 72. For purposes of determining an Affected Participant's RBD, an Affected Participant

will be treated as a more ttrun sø owner if the Participant was a S-percent owner (as defined in Code $416(Ð(lXB) as to the Plan

Year ending in the calendar year the Participant attains age72.

Spousal Distributions, If an Affected participant dies prior to the Participant'.. RBD, and the Participant's sole Designated

Bànehciary is the participant's surviving spouse, then tire RMDs to the surviving spouse will begin by December 3 t of the calendar

year immeiiately followíng the calendai year in which the Participant died, or by December 3l of the calendar year in which the

Þarticipant*oridhuu.attíined ageT2,iilater,However,thissectionwillapplyonlyifthePlan'priortothisAmendment,
permiúed a surviving spouse to aáay rirran distributions to December 31 of the calendar year in which the Participant would have

attained age70Vz.

Definitions, The following definitions apply for this Article 5 and Section 2.5:

(a) A Participant is an "Affected Participant" ifthe Participant was born after June 30' 1949.

(b) An "RMD" is a Required Minimum Distribution as described in code $a0l(ax9).

(c) A participant,s ,,RBD,, is the Participant's Required Beginning Date as described in Code $a0l(aX9XC)' as amplifìed by

Section 5.2.

Optional Distribution Timing. If the Employer elects in Section 2.5(a) for this Section 5.5 to apply, the timing and form of

distributions to an Affected paiicipant wiil bÁ determined as though this Article 5 had not been adopted. Distributions pursuant to

this paragraph, which are not RMds, will be treated as eligible ,oltu., distributions for purposes of the direct rollover provisions of

Co¿è S+õf tàX3l). This Section 5.5 will no longer be effective for distributions after December 37,2021, or' if earlier, the date

specifred in Section 2.5(a)(2).

ARTICLE 6

BENEFICIARY RMDS - SECURE Act $401

Application. This Article ó will apply to all plans. This Afiicle will not apply to qualified annuities described in SECURE Act

$401(bx4xB).

Effective Date. Except as provided in section 6,4, Article 6 will apply to Participants who die on or after the Effective Date of this

Article. Generally, thà Effective Date of this Article is January 1,2022. The EfTective Date of this Article 6 in the case of a

collectively-bargained plan will be the date determined in SEôURE Act $401(bX2). See Section 6.5 regarding the limited

application of this Artiôle to certain accounts of Participants who died before the EfIèctive Date of this Article'

Death before RBD. If the participant dies before the participant's RBD, the Plan will distribute or commence distribution of the

Participant's Vested Accrued Benefit not later than as follows:

(a) No Designated Beneficiary, If there is no Designated Beneficiary as of september 30 of the year following the calendar year

of the pirticipant's death, the Beneficiary's entirè interest will be distributed under the 5-Year Rule.

(b) Eligible Designated Beneficiary. If the distributee of a Participant's account is an Eligible Designated Beneficiary, the

Beneficiary,s entire interest will-be distributed under the Life Eipectancy Rule unless the 10-Year Rule applies' The Employer

may elect application of the Life Expectancy rule or the lO-YeaiRule in Section 2.6' In the absence of an election in Section

2.6,theplan,s provisions with regarà to eleðtion of the 5-Year Rule will apply, substitutingthe 10-Year Rule for the 5-Year

Rule. A permitted Beneficiary election must be made no later than the earìiirof December 3l of the calendar year in which

distribution would be ,equireã to begin under the Life Expectancy Rule, or by December 3 l. of the calendar year which

contains the tenth anniveìsary ofthe Participant's (or, ifapplicable, surviving spouse's) death.

(c) Other Designated Beneficiaries. If the distributee of the Participant's account is a Designated Beneficiary who is not an

Eligible Designated Benefrciary, then the Be¡eficiary's entire interest will be distributed under the 1O'Year Rule'

(d) tg-year Rule. If distribution of a deceased Participant's account thereof is sub.iect to the "10-Year Rule." then the Plan will

distribute the account in full no later than Decembèr 3l ofthe tenth year following the year ofthe Participant's death' No

RMDsarerequiredtobedistributedfromtheaccountpriortothatdate'

6.3
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6.4

6.5

6.6

6.7

7.1

7.2

Death after RBD. If the participant dies on or after the Participant's RBD, the Participant's remaining interesi will be distributed at

least as rapidly as under the method ofdistribution being used as ofthe date ofthe participant's death' usingthe Life Expectancy

Rule, as, ánd io the extent, provided by applicable guidince. Ifthe Benehciary is a Designated Benefrciary-that is not an Eligible

Designaied Benehciaryn thó plan will disiiibute tharemaining account in full no later than December 3l of the tenth year following

the year ofthe Participant's death.

Beneficiary Death. If an Eligible Designated Benefrciary receiving distributions under the Life Expectancy Rule dies before

receiving distribution ofthe ñenefìciar!'s entire interest in the Participant's account, the Plan will distribute that interest in full no

later than December 31 of the l0,h year following the year of the Eligible Designated Beneftciary's death. Similarly, if a Participant

died before the Effective Date oftúis Article 6, and the benefìciary died after such Effective Date, but prior to receiving full

distribution of the benefrciary's interest, the Plan will distribute that interest in full no later than December 3l of the tenth year

following the year of the benefìciary's death.

Age of Majority. If a child of the participant was receiving distributions underthe Life Expectancy rule, when the child reaches the

agã of Majårity, th. plun will distribute tire child's u..ouniin full no later than l0 years aller that date, provided the child is not

olherwiseän Ëlieible Designated Beneficiary, such as a disabled or chronically ill individual.

Definitions; operating rules, The following definitions and operating rules apply for this Article ó and Section 2'6:

(a) An "RMD" is a Required Minimum Distribution as described in code $a01(ax9).

(b) A participant,s ,'RBD', is the Participant's Required Beginning Date as described in Code $a0l(aX9XC) and the Plan' Also see

Section 5.2.

(c) A distributee of a Participant's account is a "Designated Beneficiary" if the distributee is an individual or trust who is a

beneficiary ofthe account (whether pursuant to aâesignation by the Participant or application ofthe Plan tenns) and who is a

designateá beneficiary under Code gagl(aX9) and Treas. Ree. 91.401(a)(9)-4, Q&As-4 and -5.

(d) An individual is an ',Eligible Designated Beneficiary" of a Participant if the individual qualifres as a Designated Beneficiary

and is (l) the participanf, ,pour.,l2¡ the Participant\s child who has not reached the age of Majotiry' q) an individual not

more than l 0 years younger than the Participant, (4) a disabled inA!v!{u{., 1 defined in Code $72(mX7), or (5) an individual

who has been certified tJbe chronically ill (as deàned in Code 977028(cX2)) for a reasonably lengthy period' or indefìnitely'

Certain husts may be treated as Eligible Designated Beneficiaries pursuant to Code $401(aX9XHXiv) and (v)'

(e) Whether a child has reached the age of "Majority" is determined under Code $401(aX9XF) and applicable regulations and

guidance issued thereunder,

(Ð The ,,Life Expectancy Rule" for distributing RMDs is descríbed in Code $a0l(aXgXBXiii) and is further described in the Plan'

(e) The ,,S-year Rule', for distributing RMDs is described in Code $aOl(aX9XB)(ii) and is turther described in the Plan.

(h) The "1O-Year Rule" is described in Section 6.3(d).

(Ð Shorter period. Section 2.6(e) may speciff a shorter period to be used in place ofthe tenth year aÍìer the death ofa Participant or

Beneficiary.

ú) Separate share rule. All references in this Article to a Participant's Account and a Beneficiary's interest in that account will be

applied separately to each separate account deterrnined under Treas. Reg. {ì1'401(a)(9)'S, Q&A 2 and3, and Code

$a01(aX9XHXiv).

ARTICLE 7

EXTENSION OF s-YEAR RULE FOR RMDS - CARES $2203

Application. This Article 7 does not apply if the Employer has selected Section 2.7(b); otherwise, it is effective January l' 2020'

Waiver; default provision. The beneficiary of an Applicable Participant Account will have the option to extend the deadline to

distribute the account fo¡. on"y"u.. The deiault in thé äbsence ofa beneficiary election will be to extend the distribution, unless the

Employer elects in Section Z.i(a) tor the default to be not to extend unless the beneficiary requests it.
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1 1.3

t2.l

t2.2

Delinitions. The following deflrnitions apply for this Article 7 and Section 2.7:

(a) "RMDs" means required minimum distributions described in Code {)a0l(aX9)'

(b) The',S-Year Rule" for distributing RMDs is described in Code $a01(aXgXB)(ii) and is further described in the Plan.

(c) ',Applicable participant Account" means the remaining account of a Participant who died during the years 2015-2019, to the

extent the account is subject to the 5'Year Rule.

ARTICLE 8

RESERVED

ARTICLE 9

RESERVED

ARTICLE I()
IN-SERVICE PENSION DISTRIBTTTIONS -BAMA $104

10.1 Application. This Article l0 will apply only if the Plan is a Money Purchase Pension Plan or, as described in Section 10,3, a Profit-

s6aìing plan, and the Employer.te.trln Section 2,10 for this Arlicte l0 to apply, effective on the date specifìed in Section 2'10(a).

l0.z Distribution at S9yz. A participant can take an in-service distribution at age 59%, or, if later, the age (if any) specifìed in Section

2.10(b). Such a distribution wiú be limited to the vested portion ofthe Participant's accrued beneftt or account and will be subject to

all Plan provisions related to in-service distributions.

10.3 Limited application to profit-Sharing Plans. If the Employer elects in Section 2.10 fbr this Article l0 to apply' this Article,10 
_

will applyió an account in a profrt-Shaiing plan wtrictr nàt¿i assets transferred from a Money Purchase Pension Plan or a Defined

Benefit Plan.

ll.l

tl.2

ARTICLE 11

DISTRIBLITIONS OF DISCONTINUED LIFETIME INCOME INVESTMENTS - SECURE $IO9

Application. This Article I I is effective for Plan Years beginning after December 31,2019'

Distributions authorized. The plan Administrator may authorize Participants to request, and as soon as practical after a Participant

makes a request the plan will make, a distribution of a biscontinued Lifetime Income Investment. Distribution under this Article is

limited to the 90-day period prior to the date on which the Lifetime Income Investment is no longer authorized to be held as an

investment option unåer the þlan. such distribution will be in the form of a Qualified Distribution, or in the form of a Qualified
plan Distribution Annuity contract, as determined by the Plan Administrator'. The Plan Administrator will administer this section in

a reasonable, nondiscriminatory ránn.r, and may authorize distributions of some Discontinued Lifetime Income Investments and

not others.

Definitions. The terms',Lifetime Income Investment," "Qualified Distribution" and "Qualifìed Plan Distribution Annuity

Contract,' have the meanings set forth in Code $a01(aX3SXB). A "Discontinued Lifetime Income Investment" is a Lifetime

Income Investment which viill no longer be authorized to be held as an investmeut option under the Plan.

ARTICLE 12

UPDATEDLIFEExPEcTANcYTABLES-TREAS'REG.$1.401(aX9)-9

Application. This Article l2 will apply to all plans and is effective for distribution calendar years beginning on or after January 1,

2022.

New RMD Tables. Any Plan reference to the life expectancy tal¡les detailed in Treas' Reg. $1.401(a)(9), such as the Uniform Life

Table, the Single Life Table, or the Joint and Last Suìvivor iable, refers to these tables as published in Treas' Reg' $ I .40 I (aX9)-9

from iime to time, and is subject to adjustment as described in Treas. Reg. $ L401(a)(9)-9(Ð.

ARTICLE 13

ADOPTION OF PLAN AFTER YEAR END - SECURE $201

Application, This Article l3 is effective for Plan Yeæs beginning after December 31,2019.

Retroactive plan Adoption, If the Employer adopted the underlying Plan to which this Amendment relates after the close of a

taxable year, but prior io the due date (including extensions) ofthe Èmployer's federal income tax rehtrn for that taxable year, the

plan is treated as having been adopted'as ofthJlast day ofihe taxable year ifthe Plan's initial effective date is any date within that

taxable year. However, no Particþant may make eleciive deferrals to the Plan prior to the date it was adopted'

13.1

13.2

6
@ 2022 FIS Capital Markets US LLC or its suppliers



14,I

14.2

ARTICLE 14

DIFFICULTY OF CARE PAYMENTS - SECURE $116

Application, This Article 14 is eflective for Plan Years beginning after December 31' 2015'

Inclusion in 415 Compensation. The amount of a Participant's Compensation for putposes of determining the annual addition limit

under Code $41s(cXlXB) is increased by the amount of Diffrculty of Care Payments the Employer makes to the Participant.

Definition, A "Difficulty of Care payment" is a payment described in Code $l3l(cXt) made in connection with qualifred foster14.3
individuals.

This Amendment has been executed this

Name of Plan: Boone County Law Enforcement Matchine Plan

Name of Employer: Boone Counlv. MO

By:
EMPLOYER

day of

1
@ 2022 FIS Cqpital Markets US LLC or its suppliers



CERTIFICATE OF ADOPTING RESOLUTION

The undersigned authorized representative of Boone county, Mo (the Employer) hereby certifies that the following resoltttion was-duly

adopted by Èmployer on the dåte specified below, and that such resolutionhas not been modified or rescinded as ofthe date hereof:

RESOLVED, the Amendment to Implement SECURE Act and Other Law Changes to the Boone County Law Enforcement Matching Plan

(the Arnendment) is hereby upprourà and adopted and that an authorized representative ofthe Employer is hereby authorized and directed

to execute and deliver to the plan Administrator the Amendment and to take any and all actions as it may deem necessary to effectuate this

resolution.

The undersigned further certifies that attached hereto is a copy ofthe Amendment approved and adopted in the foregoing resolution,

Date:

Signed:

Iprint name/title]



Participant Loan Program

BOONE COUNTY LAW ENFORCEMENT MATCHING PLAN

PARTICIPANT LOAN PROGRAM

Boone County Law Enforcement Matching plan perrnits loans to be made to Participants and their beneficiaries. However, before any loan

is made, the plan requires that a written loãn ptogram be established which sets forth the rules and guidelines for making Participant loans'

This document shall serve as the required wriìten loan program. In addition, the Administrator may use this document to serve as, or

supplement, any required notice ofthe loan program to Paiicipants and their beneficiaries. All references to Participants in this loan

prälru- shall only include panicipants and iheir Beneficiaries or any alternate payee with respect to the Plan' Furthermore, it shall only

inrtu¿" those individuals to the exient they are "parties in interest" as defined by ERISA Section 3(14).

The Administrator is authorized to administer the participant Loan Program. A Participant must apply to the Administrator for a loan in the

manner set forth by the Administrator.

1. Loan application. Any participant that is actively employed may apply for a loan from the Plan. A Participant must apply for e¿ch

loan in a form approved uyit,e eo.inistrator, which specifies'the amôunf of the loan desired, the requested duration for the loan and the

source ofsecurity for the loan.

All loan applications will be considered by the Administrator within a reasonable time after the Participant applies for the loan. The

participanì will be required to provide any supporting information deemed necessary by the Administrator'

Z, Loan limitations and rules, The Administrator will not approve any loan to a Participant in an amount which exceeds 50% of his or

her nonltrrfeitable account balance. The maximum aggregate dåilar amount ofloans outstanding to any Participant may not exceed

$50,000, reduced by the excess ofthe participant's highe;t outstanding Participant loan balance during the l2-month period ending on the

date of the loan over the pJicipant's current outstanJing participant loan balance on the date of the loan' with regard to any loan made

fursuant to this program, the following rule(s) and limitãtion(s) shall apply, in addition to such other requirements set forth in the Plan:

a, No loan in an amount less than $1,000 will be granted to any Parlicipant.

b. A Participant can only have I loan(s) currently outstanding fror¡ the Plan.

c, All loans made pursuant to this program will be considered a directed investment from the account(s) ofthe Participant

maintained under the plan. As such, àll payments of principal and iuterest made by the Participant will be credited only to the

account(s) ofsuch participant. The Þlunuiro will chárge that portion ofthe Participant's account balances with expenses directly

related to the origination, maintenance and collection ofthe note'

d. Loan refinancing is not permitted

3, Account restrictions. Loans may be made from any ofthe Participant's accounts in the Plan'

4, Evidence and terms of loan. The Administrator will document every loan in the form of a promissory note signed by the Participant

for the face amount of the loan, together with a commercially reasonable rate of interest.

Any loan granted or renewed under this program will bear an interest rate equal to 1olo above the prime rate. The interest rate will be fixed

for the duration ofthe loan.

The loan must provide at least quarterly payments under a level amortization schedule. Generally, the Administrator will require that the

Participant repay the loan by agreeing to payroll deduction'

The Administrator will fix the term for repayment of any loan, however, in no instance may the term of repayment be greater than five

years, unless the loan qualifies as a ho*eloân. A "homé loan'i is a loan used to acquire a dwelling unit which, within a reasonable time, the

Participant will use as a principal residence.

Unless the participant is a ,,party in interest" on the day aÍÌer his or her termination of employment with th-e Employer, a [oan becomes due

and payable when the participant terminates emptoyment with the Employer unless direcity rolled over (if otherwise permitted) to another

employer's plan.

A loan, ifnot otherwise due and payable, is due and payable on termination ofthe Plan, notwithstanding any contrary provision in the

promisso.y note. Nothing in thisioän poiicy restrictJthe Employer's right to terminate the Plan at any time'

participants should note the law treats the amount ofany loan (other than a "home loan") not repaid fìve years after the date ofthe loan as a

taxable distribution on the last day of the l'ive y.u, p.riãa or, iisooDer, at the tir¡e the loan is indefault. If a Participant extends a nou-home

loan having a hve year or less repayment term beyond frv" years, the balance ofthe loan at the time ofthe extension is a taxable

distribution to the ParticiPant.



Participant Loan Program

5. Security for loan. The plan will require that adequate security be provided by the Participant before a loan is granted' For this

purpose, the plan will consider a Participänt's interest ùnder the Plán to-be adequate security. However, in no event will more than 50% of a

participant's vested interest in the plan (ãetermined immediately after originatiõn of the loan) be used as security for the loan. Generally,^it

will be the policy of the plan not to make loans which require security otñer than the Participant's vested interest in the Plan, However, if
additional security is necesrary to adequately secure the loan, then thä Administrator will require that such security be provided before the

loan will be gtanted,

6, Form of pledge. The pledge and assignment of a Participant's account balances will be in the form prescribed by the Administrator'

1 , Military service. If a participant separates from service (or takes a leave of absence) from the Employer because of service in the

military and does not receive a distributiån of his or her urrouìt balances, the Plan shall suspend loan repayments upon request by the 
^

participant until the participant,s completion of military seruice. The Employerrvill provide the Participant with a written explanation of

the effect of the participaniü *ititury ,.ruice upon his or her plan loan. vtntit. ttt. Párticipant is on active duty in the united States military'

the interest rate on the ioan shall not exceed six percent (67o), compounded annually.

g. Leave of absence/suspension of payment. The Administrator may, upon request by the Particip^ant, suspend loan repayments for a

period not exceeding on. yàu¡. which occurs during an upprou.¿ leaue ofabsenóe. iither without pay from the Employer or at a rate ofpay

(after applicable employment tax withholdings) thãt is låss than the amount of the installment payments required under the terms of the

loan, The Administrator will provide the pariicipant with the below written explanation of the effect of the leave of absence upon his or her

Plan loan.

g, payments after leave of absence. When payments resume following a payment suspension in con¡ection with a leave of absence

authorized in 7 or g above, the participant shali sélect one ofthe following methods to repay the loan, plus accumulated interest:

a. The participant shall increase the amount of the required installments to an amount suflicient to amortize the remaining balance

ofthe loan, plus accrued interest, over the remaining term ofthe loan'

b. The participant shall pay a balloon payment ofthe remaining unpaid principal and interest, at the conclusion ofthe term ofthe

loan as determined in the promissory note.

c, The participant may extend the maturity of the loan and reamortize the payments over the remaining term of the loan' In no event

shall the amount of the adjusted installment payment be less than the amouni of the installment payment provided under the

promissory note. In the case ofa leave ofabsence described in item 8 above, the revised term ofthe loan shall not exceed the

maximum term permitted under item 4 above. In the case ofa leave ofabsence described in item 7 above, the revised term ofthe loan

shall not exceed the maximum term permitted under item 4 above, augmented by the time the Participant was actually in united states

military service.

10. Def¡ult. The Administrator will treat a loan in default if:

a. any scheduled payment remains unpaid beyond the last day of the calendar quarter following the calendar quarter in which the

Participant missed the scheduled payment; or

b. the Participant makes or furnishes any false representation of statement to the Plan.

The participant will have the opportunity to repay the loan, resume current status of the loan by paying any missed payme-nt.plus

interest or, if distribution is avaiiable under the piurl t.qu.rt distributio¡ ofthe note. Ifthe loan remains in default, the Administrator

will offset the participant,s vested account balancer fy tit. outstanding.balance of the loan to the extent permitted by law' The . .

Administrator will û¿at the note as repaid to the extent of any permissible ofrset. Pending final disposition of the note, the Participant

remaius obligated for any unpaid principal and accrued interest'

Date:

ADOPTION OF LOAN PROGRAM

The Administrator of Boone County Law Enforcement Matching Plan adopts this Loan Program on the date specified below'

By:

2

Administrator



Nationwidd
ls on your slde

AcxnowlEocEMENT lHo lHoeruHtw Acneeue¡¡r

Plan Number: 00112
Plan Name: Boone County Law Enforcement Matching Plan

This Acknowledgement and lndemnity Agreement (the'Agreeq:nt") is made by Boone County, MO located

in columbia, Miðsouri f'Þtãn sponsoi"¡, kip Kendr'ak ("Trustee"), and Nationwide Life lnsurance Company

ánd its parent, affiliates, subsidiaries, agents, employees, officers, directors, successors and/or assigns

(collectively referred to as "Nationwide").

Boone County, MO is the Plan Sponsor of an lnternal Revenue Code ("lRC") section a01(a) defined

contribution retiremeni fl"n, n".ely the Boone County Law Enforcement Matching Plan ("Plan"), for the

benefit of its emPloYees.

plan Sponsor, who has voluntarily elected to include loan provisions within its Plan, has determined that

the intérest rate of p¡¡¡¡s +1% is reasonable and appropriate'

The lnternal Revenue Service ("lRS") has requirements for Plan Sponsors to choose reasonable interest

rates in order for a plan loan to avoid excise tax under the IRC'

plan Sponsor acknowledges the following points of consideration in determining the interest rate set in

the Plan Loan Program (the "PLP"):

1. According to the lRS, when a retirement plan allows participant loans, the loan is an investment

of plan aõsets and must bear a reasonable rate of interest;

2. IRS personnel stated informally in an IRS phone forum dated September 12,.2011 that Prime

Rate plus two páiòent ii generátty considered a reasonable interest rate for participant loans;

Ultimately this decision lies with the Plan Sponsor who would.be required to defend.the decision on

audit. plan Sponsor should realize by setting än ,nt"atonable interest rate, the loan could be considered

à prohiblted tiansact¡on-oy Û'" ooL ánd subJect to excise tax under the lnternal Revenue code.

ln consideration for Nationwide's preparation of the Plan document with the interest rate defined in the PLP'

the plan sponsor, 
"nã 

ltr irustee on behalf of participants release all claims against Nationwide for actions

that the Plan sponsor herein authorizes Nationwide to perform.

To memorialize the Agreement, the Parties agree as follows:

1. Plan Sponsor and Trustee's Relgase.gf Clqifnq. .. ..

PlanSponsoranotneffiNationwideharmlessfromandagainstanyandall
cÈñ4, demands, obligãtions, causes of aciion, costs, liabilities, losses and expenses, d.amages,

assessed fines or penalties, and interest related to, concerning, or arising, directly or indirectly, out of any

injury, damag", toss, oì'å*punrê, ¡n.rtr"d in connection with ãny qualification failures, conduct' breaches,

"ótionr, 
or oñrissions with iespect to preparing with the interest defined in the PLP'

plan Sponsor and Trustee agree to reimburse Nationwide for any costs, expenses, filing fees,.assessed

fines or penalties incurieJ diiecily or indireòily as a result of any qualification failures, conduct, breaches,

actions, or omissions with respect to preparing with the interest rate defined in the PLP and subject to

certain provisions of lRC.

2. Acknowledqment
plan Sponsor has consulted (or had the opportunity to consult) with legal counsel regarding this desired

change. ptan sponsóiunoeritanos tnis eté&ion iuÚects to-llan to additional requirements under the IRC

which may result in qualification failures 
"ni 

pánáftfus for failure to operate the Plan in accordance with

these requirements.

PNF-o693AO (03/21) Page 1 of 3



3.@
av@ment,thePartiesdonotadmit,anddonotspecificallyde1v'.anvviolationofany
lotal, statã, or federal law, common or statutory. Neither the execution of this Agreement nor the

consideration provided for herein shall constitute or be construed as an admission by any party of any fault,

wrongdoing oi liaOility, whatsoever, and the parties acknowledge that all such liability is expressly denied'

4. Authoritv to Enter into Aqreement'
rntthattheyhavethepresentauthoritytoenterintothisAgreement
and take all action contemplated herein.

5. lnteqration.
fniñgre-ãnt is fully integrated, constitutes the entire agreement between the Parties concerning the

subject-matter of the Ágreeñent, and fully supersedes a.ny prior agreements or understandings, whether

writien or oral, and wheiher express or ¡mót¡eo, between tnå part¡es-pertaining to the subject matter hereof.

6. No Oral Modification.
Th@bemodifiedoralteredwithouttheexpresswrittenconsentofallPartieshereto.

7. Governinq Law.
rniñffie-nt ¡rmade and entered into within and shall be governed by, construed, interpreted and 

-

enforced in accordance with the laws of the State of ohio, witñout regard to the principles of conflicts of

laws.

8. lndependent Counsel
The parties acknowleã!ã that they have carefully read the foregoing Agreement, that they have co.nsulted

(or have had the oppoftunity to ionsult) with legal and tax .counsel of their own choosing regarding the

content and ramifications of ihis Agreement, and-that they fully understand and accept such ramifications.

9. Gonfidentialitv
Þrln spõîõrrnã its Trustee agree to keep confidential and shall not disclose the fact of this Agreement

or its terms in any manner whatsoever to any other party (except to the extent disclosure is required by law'

rule, regulation, guideline or order issued or promulgäted !y any court, governmental agency, or self-

,àgúl"t;ry organi'zat¡onj,Lðkno*t"oging that given th-e sensiiive.nature of the terms hereof, Nationwide

mãy oe ciamãgeo by any breach of tn¡i provis-ion. A breach of this provision is a material breach of this

Agieement. rñ¡s próvË¡ón mày oe enforced by any tegal or equitable action available to Nationwide at law

or in equity.

10. Severabilitv
ft añfþõffiîñf this Agreement is found to be invalid or unenforceable under applicable law, such

provision(s) shall be 
"*cirded 

from this Agreement and the balance of the Agreement shall be interpreted

as if such provision(sj *"t" ro excluded, ãnd this Agreement shall remain valid, enforceable, and in effect

to the fullest extent of the law.

11. Construction
The parties agree that this Agreement is the product of free negotiation among and between them, and that

this Agreemeñt should not bè construed against either of the Parties hereto'

12.Çpg¡le4arts
This Agreement may be executed in separate counterparts, each of which shall be deemed an original and

shall be executed by duly authorized agents of the Parties'

This Agreement shall become effective upon execution of the same by Nationwide' By signing below, the

parties acknowledge tñåt tfrey have reviewed and understand this Agreement and agree to its terms'

Nationwidef
ls on your slde

PNF-06934O (03/21)
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Nationwide"
ls on your slde

Signature of Plan SPonsor Signature of officer of Nationwide

Printed name of Plan SPonsor Printed name of officer of Nationwide

Date Date

Signature of Trustee

Printed name of Trustee

Date

PNF-06e3AO (03/21)
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Boone County Law Enforcement Matching Plan
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ADMINISTRATIVE SERVICE AGREEMENT

This agreement ("Agreement") between the Boone County, MO, the Employer or Plan Sponsor ("Plan Sponsor"),

and Nãtionwide Lidlnsurance Company ("Nationwide") summarizes the work Nationwide is to perform, outlines

our fees and billing procedures, and notifies Plan Sponsor of its responsibilities under this engagement.

1. ENGAGEMENT

Nationwide is being retained by Plan Sponsor to perform the services outlined in this Agreement. However,

Nationwide requireã that an aúthorized fiduciary of the Plan sign this Agreement, agreeing to be liable for

Nationwide's fees.

plan Sponsor has established the Boone County Law Enforcement Matchino Plan ("Plan") to provide certain

retirement plan benefits to its employees; and

plan Sponsor has retained and designates Nationwide to perform certain nondiscretionary administrative

services for the operation and administratión of the Plan in accordance with the terms of this Agreement; and

Nationwide desires to provide such administrative services subject to the terms and conditions set forth in this

Agreement;and

Therefore, Nationwide and Plan Sponsor agree to abide by the terms herein.

This Agreement is effective as of the date executed and first applicable forthe Plan year ending December 31,

2024 and for subsequent plan years until such time as this Agreement is terminated or amended in accordance

with Sections 16 and 17 below.

2. APPOINTMENTS

Plan Sponsor

plan Sponsor is responsible for operating the Plan in accordance with the Plan document and for maintaining the

tax quåtified status bf the plan. itan spõnsor represents and warrants that the Plan has been properly adopted,

established, and maintained in accordance with all applicable federal, state, or local laws or regulations governing

Plan Sponsor's ability to sponsor the Plan.

plan Sponsor is responsible, as the named Plan Administrator, as defined in the Plan document and under

applica'ble laws for ad'ministering the Plan for the exclusive benefit of the participants and their beneficiaries, subject

td ine specitic terms of the planl The plan Administrator shall administer the Plan in accordance with its terms and

shall have the power and discretion to construe the terms of the Plan and determine all questions arising in

connection with the administration, interpretation, and application of the Plan.

Nationwide

pursuant to this Agreement, Nationwide will provide Plan Sponsor non-fiduciary administrative services, for the

plan. Nationwide iia nondiscretionary service provider. As subh, Nationwide does not exercise discretion or control

over the administration of the plan and Nationwide and its,employees are NOT fiduciaries of the Plan and Trust,

nor are any of them the Administrator of the plan as defined in ÉRISA. Nationwide will act as directed by Plan

Sponsor,

3. NATIONWIDE'S SERVIGES: WHAT NATIONWIDE AGREES TO DO

The specific services that Nationwide is being retained to perform, and the fees relating to those services, are

outlined in the following Appendices to this Agreement:

AppendixA NationwideAdministrativeServices
Appendix B Administrative Services Fee Schedule

Nationwide will not perform any services not designated in the Agreement 9r Appendices or those specifically

exempted in section 4 of this Agreement. plan Sponsor may request that Nationwide perform a special non-

001 12, Boone County, MO
PNF-o800Ao (01/23)
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discretionary service not otherwise covered by thlg Agreement, such service, and the fees related to that service,

will be tlre subject of a separate agreement as Oet¡neO within Section 10 of Appendix A'

lf you have engaged Nationwide, or any of its affiliates or subsidiaries, to provide any services to your Plan not

ou¡ined in this Ágreement, ¡rose serv¡ð"r "r" 
provided under and governed by separate agreements or

arrangements.

4. WHAT PLAN SPONSORAGREES TO DO

The cooperation of plan Sponsor is required for accurate recordkeeping. Therefore' Plan Sponsor is responsible

Timely processing of information is essential to the proper administration of the Plan and avoids costly penalties

and other adverse 
"onr"!u"n."s. 

plan sponsor, iti besignated representative(s), or its designaled payroll service

provider will provide Natibnwide with the r"õr"ri"a infãrmation in an acceptable electronic format and will be

responsible for ensurin'fin"ïihãpró"i¿ão intoi'."tion is complete and accurate, as defined in the request'

To correcly process distributions and loans, it is necessary for Nationwide to have up to date information regarding

the participant,s employment status, ttre vesiing sãrvice,'and any contributions or loan repayments made to the

Plan on behalf of the ParticiPant'

As with all administrative processes provided by Nationwide, Nationwide will rely exclusively on the information

provided by plan sponior br at plan sponsJs direction, its designated representative(s), or its designated payroll

service provider ano *itir,ãvã no ,"rponsloirityìåìñà"p"noently-verify the accuracy of that information, including

census data and the value of trust ¡nvestmànts and earnings.-Natioñwide assumes no responsibility to acquire

information other than ìã iéqrest it from plan éóonror and will not be liable for any errors or omissions made as a

result of incomplete or incorrect information ir.'å pr"n sponsor, its designated representative(s), or its designated

payroll service provider furnishes to Nationwide'

plan sponsor will return any requested information to Nationwide within the timeframe specified in its request' This

will enabte Nationwidä tð ¡irovibe plan sponsor with the information required to fulfill its responsibilities wlthout

out"ining extensions on Plan sponsor's tax return filing or other actions,

Nationwide will not be responsible for any late filings, penalties, fines, or taxes that result from Plan sponsor's failure

i" p."iàà llationwide wù'ñ complete and accuratã iniormation on a timely basis, as specified above'

Primary Contact

plan sponsor will advise Nationwide of the person who will be the primary contact. at Plan sponsor's office'

lnformation and requests that Nationwide provi'des to that person are deemed to be received by Plan sponsor' Plan

sponsor must notify ñãt¡onwioe if it chanþes iüã primary'contact and, if so, provide Nationwide with new contact

information.

The primary method of correspondence with plan sponsor will^be via e-mail, and its signature on this Agreement

constitutes its consent to this form of commun¡cation. Plan Sponsor must provide Nationwide with the e-mail

address of the Primary contact.

lnstructions given to Nationwide by the primary contact will be deemed to be genuine and may be relied upon by

Nationwide. lf, at any time, Nationw¡oe ¡s in'ooubt concerning the course it srrould follow or the meaning of

instructions given to it, it may contact ftre primary ããntãàt for claiification and may withhold any action or omission

to act until rãceiving written åOuice or instructions from the primary contact'

To the extent that any individual is provided with access to Nationwide's computer system, portal, or other

information source in his or her capacity as the primary contact-or any other-Plan representative authorized for such

access by the primary contact, etan sponsoi is réióonsiule for adíising Nationwide.in writing to terminate such

access when it is no longer desired or. 
"ppróËr¡"t" 

iiör "*"rple, 
when .uih indiuidral terminates employment with

plan sponsoo. ruatioñwioe is not respoÅòiolå iði 
"ì'rv 

ramifications of such individual continuing to have access in

absence of any contrary written instructions to Nationwide by Plan sponsor'

for the following:

Timeliness and Accuracv of Data

00112, Boone CountY, MO
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Electronic Deliverv

All information, data, and other materials furnished to Nationwide by Plan Sponsor, the.Plan, or the Plan's other

service providers rrri ¡" frovided electronically in a manner consiitent with the specific instructions that will be

provideá to plan sponsãi ih writing by Nationwide. To the extent that Plan sponsor, the Plan, or the Plan's other

service providers are unable to furñish electronic data according to the requirements of thìs paragraph, Nationwide

,erereå the right to increase our fees to cover the resulting èxtra time required to perform its duties under this

Agreement.

Nationwide provides a secure portal for the parties to deliver information securely to each other. Plan Sponsor is

responsible for uploading and ietrieving information through the Nationwide portal.

Remittino Timelv contributions and Loan Repayments to the Plan

plan Sponsor is solely responsible for timely contribution of funds to the Plan, in compliance the Code, and/or any

applicable reg ulations.

Eliqible Employer

when applicable, plan sponsor is responsible for determining whether it is eligible to sponsor the Plan. Nationwide

will rely on plan sponsor's determination and will have no ðuty to independênt$ verify whether Plan sponsor is

eligible to sponsor the Plan.

Other Plans and ComPanies

The plan's operation and tax qualification are affected by other plans sponsored by Plan Sponsor (whether currently

active or terminated, and wheiher or not Nationwide administers them). Additionally, for plans which are subject to

ERISA, other compani"r own"O by Plan Sponsor, by the owners of Plan Sponsor, or-by certain relatives of 
.the

ã*À"r, may also aïfect the plan. plän sponsor is resp'onsibþfor informing Nationwide of.other plans or com.panies,

and of notifying Nationwide when there i, 
" 

óh"ng" io this information. Please note: The options for dealing with

certain plan issues when plan sponsor ouys ãnôtñer company, or Plan sponsor is purchased by another, are much

broader beforethe transaction occurs than after. Please advise Nationwide as early as possible of any pending

merger or acquisition transactions involving Plan Sponsor'

plan Sponsor is solely responsible for determining all businesses.which are required to be aggregated.and treated

as a single .employe¡, for purposes of the plañ and for coordinating the administration and compliance of all

retirement plans it maintainå. Ñationwide will rely on these representãtions, whether oral or in writing, as correct

anà compËte, and will not review or audit representations for accuracy or compliance'

Maintenance of Fidelitv Bond

unless an exception applies, for plans subject to ERISA, the Plan Administrator and those officers and employees

of the plan and plan ê-Ëônsót wr,.'o handle ietirement plan funds must be covered by a fidelity bond- Plan sponsor

is responsible to obtain and maintain this bond. Plan sponsor must notify Nationwide annually of the insurance

carrier and the race ámoùnt of the fidelity bond, A fidelity bond is generally required.to be in an amount equalto

100/o ofthe quailfied assets up to $500,000 (;i up to $1,ObO,OOO whãre employer stock is an investment option)'

Service of Process

Plan Sponsor will act as the agent for service of legal process for the Plan'
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Record Retention and Document Custodv

plan sponsor will be responsible for maintaining all docr.ments and records pertaining to the Plan for the applicable

duration as required bi l"*, inctuding tnã riö and ERlsA, if applicable. Generally, information related to the

piéparat¡on of t'he Forms s5ó0 and 10-g9-R that Nationwide prepares for Plan sponsor must be maintained for at

least six years after the forms are filed with thã Department of tabor ("DoL") and/or the lRS. ln addition, the DoL

requires plan sponsor to retain sufficient information to determine the'benefits of the participants and beneficiaries

for the life of the plan. ntinough Nationwide Leeps copies of the documents prepared forPlan sponsor, these copies

are for Nationwide,s files. plan sponsor rrri iãt"in copies of the work Nationwide performs for Plan sponsor and

the informat¡on t¡ationw¡de proviàes to ptãn sponror. 
'Failure 

to do so may result in a civil penalty payable to the

DOL and/or the lRS. Nationwide r"y 
"$åir 

å i"é tor providing copies of documents previously provided to. Plan

Sponsor. plan Sponsor may find additional information ãnd' resources at the following IRS website:

hitps.//V[ww. irs.oov/retiremenÞ'plans/maintaininq-vour-ret¡Iement-Þlan-records'

Similarly, plan Sponsor will be responsible for maintaining signed and dated copies of all Plan documents at all

times. These documents must be maoe auáiiãolá for inspeðtioñ by participants and beneficiaries at Plan sponsor's

principal office. tn addition, plan sponsor must furnish copies óf'ttrese documents in writing if a participant so

requests (plan sponsor may charge a reasonable fee for reproduction costs). Failure to provide documents to

p"rt¡.ip"nir when requested may subject Plan Sponsor to penalties.

After the passage of six years from the date of termination of this Agreement, Nationwide reserves the right to

destroy all records pertaining to the Plan.

Dutv to Monitor the Performance of Service Providers

As a fiduciary, plan sponsor is responsible for monitoring the performance of anyone providing services to the Plan'

including Nationwide. plan sponsor must review the infãrmaiion Nationwide piepares for it and notify Nationwide

immediately of any 
"rior, 

'or. inconsisteñcies that Plan Sponsor identifies on any report, form, or other

communication. plaî Sponsor must similarly monitor the Plan's other service providers.

Determination of Reasonableness of Fees

As a fiduciary, plan sponsor is responsible for ensuring that the fees paid with P.lan assets for services are

reasonable. Therefore, plan sponsor ¡. r.årpãniiolà for reiiewing this Agreement, and the other contracts entered

on behalf of the Plan, to determine whetherthe amount being paid is reasonable'

The law requires that service providers give plan sponsor an estimate of their fees within a reasonable time before

entering ¡nto a service conträct. plan slonsor's sþnature on this Agreement constitutes confirmation that it has

reviewãd Nationwide's fees and has determined them to be reasonable'

5. SERVICES NATIONWIDE DOES NOT PERFORM

Nationwide does p! provide the following services:

lnvestment Services

Nationwide does not provide investment advice to either Plan sponsor or the Plan's participants' lnvestment advice

services may be available to the plan's pariìc¡óánis through other affiliates or subsidiaries of Nationwide. Nationwide

also does not direct the investment of truii aösets for thã Plan participants' accounts. Nationwide does not monitor

or otherwise "rr"., 
in" investment performance or the performance of investment managers or advisors'
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Fiduciary Services

plan Sponsor, as the named plan Administrator, is responsible for all discretionary decisions relating to the Plan,

and Nationwide and its ãmptoyees are NoT fiduciaries of the Plan and Trust, nor are any of them the Administrator

of the Plan as defined in ERISA.

Pavroll-Related Services

Nationwide will not review plan Sponso/s payroll reports to ensure timely remittance of all contributions and loan

refayments,to the plan. Nationwide will not review payroll and.participanf elections to confirm that salary deferrals

and loan repayments aie properly reflected on pay äaie payroll'reports. Nationwide agrees to process such payroll

information ano apply oeþod¡ted amounts p"i ttí" cash processing provisions outlined in the Nationwide Trust

Company, FSB TrusUCustodial Agreement.

Accountinq and Leoal Services

This Agreement does not reguire Nationwide to provide investment, legal, or tax advice to Plan Sponsor or to-the

pàrt¡.¡õ"ntr or beneficiar¡es of tne plan. Nationwi'de is not responsible for, and nothing that it communicates to Plan

sponsor should be conitrued as, legal advice or opinions regärding the Plan, Plan sponso/s obligations under the

plan, or plan participànts' rights uñder ttre Þlan.'Furthermõre, Nãtionwide is not responsible for the Employer's

accounting decisions as they relate to the Plan.

Determination of controlled and Affiliated service Grouo Status

Nationwide will not be responsible for making any determination with respect to Plan Sponso/s status-..as a

controlted group, as defineä under lnternal Re"venúe code ("code") sections 414(b).and 414(c), or an affiliated

,"r¡." groîp, ås defined under code section 414(m), Nationwide is also not responsible to determine whether any

workers who plan Sponsor believes are not emptòyées constitute leased employees (who may be eligible for plan

benefits) under code section 414(n). Nationwidä recommends that Plan sponsor discuss any common ownership

or business relations it may have w¡itr otn"r organizations with legal counsel to ensure proper administration of the

Plan.

Brokeraqe Accounts

lf the plan offers to participants the option of self-directed brokerage accounts, Nationwide is not responsible for

monitoring the access to any such accounts, the Plan assets inveéted in such accounts, or the risks of violating

ERISA that may arise, if applicable, including:

1. Verifying that the self-directed brokerage account option has been made available in a manner that is

nondiscriminatory;
2. Monitoring such åccounts for, or identifying, prohibited transactions that may occur through the use of such

accounts; :-..--¿-^-¡Â .

3. Advising plan Sponsor regarding additional bonding requirements that may result from investments in

anything other than "qualifying assets";
4. ldentifying anO'örepaiing täxiorms in relation to Unrelated Business Taxable lncome that may result from

certain investments in such accounts; and

5. Determining whether the fees ctrargËJto participants for maintaining these accounts are reasonable and

nondiscriminatory.

Financial information on self-directed brokerage accounts will be used by Nationwide strictly for administrative

purposes and will not be reviewed for any fiduciary or compliance issues.

Taxable Cost of Life lnsurance in Plan

plan Sponsor will be responsible for the preparation of lnternal Revenue Service ('lRS') Forms 1099-R for

participants to report the taxable term cost tie.'Ê.s.-sa cost) of any life insurance held by the Plan for their benefit

not held by Nationwide.
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6. COMPENSATION OR FEES TO BE RECEIVED BY NATIONWIDE

Fees and Modification of Fees

Nationwide,s fees for services are ou¡ined in Appendix B. Nationwide may change its fees at any time by providing

plan sponsor with an updated schedule at leaàt oo days before it is effeótive, At the end of the 60-day period, the

new administrative fees will be effective and will apply on a prorated basis for the remainder of the Plan year.

Subject to legal rules prohibiting payment of fees related to "settlor functions" and prohibited transactions, the fees

chaiged purõuant to this Agreement may be paid by the_Plan or the Company via ACH or check to Nationwide'

Nationwide reserves the rilht to requesi the'payment of certain fees prior to the performance of services or to

require a retainer prior to performing annual services'

Costs and Expenses

ln addition to the fees quoted in this Agreement and in Appendix B, Plan Sponsor agrees to pay for any of

Nationwide's out-of-pockêt expenses ruãtionwide may incur on the Plan or Plan Spon-sor's behalf, such as

r"rs"nge, servicé fåes, overnight delivery fees, IRS uier fees, and travel expenses, Plan Sponsor further agrees

to pay for Nationwide,s serviceJat the hoúr[ raie listed in Appendix B and copying costs if Nationwide is called to

testify or give documentation in regard to airy lawsuit or governmental investigation or process in.relation to the

plan in which plan Sponror and Nätionwide ãre not adverse litigants, w]ret!9r or not Nationwide is named as a

party, and whether or not Nationwide is still engaged to perform services for Plan Sponsor.

Nationwide's Fees

ln exchange for the fees ouilined in Appendix B, Nationwide agrees- to provide the services described in this

Ágr""n,,"ni including the Appendices.'Élan sponsor agrees to pay Nationwide's fees directly or authorizes a

deduction from plan assets for such fees. plan bponso/jsignature on this Agreement represents its authorization

and direction for Nationwide to initiate this fee payment'

unless otherwise indicated in Appendix B fees are invoiced quarterly during.the Plan year. Per participant fees are

based on the partic¡pãnt count åå of the last day of the quarter for Plan participants with a non-zero balance in the

plan or as defineá Ëy the Nationwide stanoaio'policies änd procedures. Base Plan fees are not prorated and are

invoiced in full foiaíy iuit or partiat plaÀ year for which services are provided, F"9.t are due within 30 days of the

date of the invoice. Amounts due and unpaid after 60 days will be automatically withdrawn from Plan assets.

Nationwide reserves the right to assess additional fees for any services requested that are outside of the scope of

this Agreement as definedin Section loof Apperdix A. Where Nationwide is required to repeat a service due to

incorrect or incomplete information prouuáo by nr"n sponsor, its designated representative(s), or its designated

payroll service provider, fees for these serviceð will be charged at the h-ourly rate listed in Appendix B. Nationwide

l"é"r", tfre rig'nito require payment in advance of serviceJfalling outside the normal billing period'

Where fees are asset based, Nationwide may not invoice the base fee or the per participant charges.

Return of Setuo Fee

All set-up fees are non-refundable after the first deposit of contributions (including any rollovers) or.the receipt by

Nationwide of any plan assets. lf the Agràement is tãrminated by Plan spon-sor prior to Plan sponsor's first deposit,

roltover, or receiþt of any plan assetsiiñén ir'" greater of 50% or $40b of the Plan setup fee will be retained by

Nationwide.
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7. SECURITY MANAGEMENT AND CONFIDENTIAL CLIENT INFORMATION

Nationwide agrees to maintain all information obtained from or related to the Plan and all Plan participants-("Plan

and participa-nt lnformation") as confidential. Plan Sponsor and Nationwide agree that Nationwide, its officers,

employees, contractors, bro(ers, registered representatives, affiliates, vendors, non-affiliated business partners and

proiesiional advisors (such as attoineys, aciountants and actuaries) may us9.an-d disclose Plan and Participant

information only to enàole or assist ¡t in irre performance of its duties under this Agreement and with other Plan-

related activities, and plan Sponsor expressly authorizes Nationwide to disclose Plan and Participant lnformation

to its agents, vendors, and/or broker of record on file with Nationwide.

Nationwide will timit the disclosure of Plan and Participant lnformation to only those of its officers, employees,

contractors, brokers, registered representatives, affillates, vendors, non-affiliated business partners and

professional advisors (such as attorneys, accountants and actuaries) who must have access to such Plan and

Þarticipant lnformation to enable or asiisi it in the performance of its duties under this Agreement and with other

plan-related activities. Nationwide will further limit such disclosure and distribution to vendors, non-affiliated

business partners and professional advisors who have agreed in writing to use Plan and Participant lnformation

only to perform plan services for Nationwide and its affiliated and subsidiary companies and not to redisclose Plan

and Participant lnformation to other third parties.

Additionally, Nationwide will maintain the Plan and Participant lnformation with reasonable care, which may not be

less than the degree of care it would use for its own such information, Furthermore, each party agrees to comply

with all applicable privacy laws, rules, regulations and ordinances'

plan and participant lnformation does not include information that (i) was_in the-publìc domain prior to the date of

this Agreement or subsequen¡y came into the public domain through no fault of Nationwide or by violation of this

Agreement; (ii) was táwtuity reóeived by Nationwide from a third party free of any obligation of confidence of such

third party; (iii)was already in the possession of Nationwide prior tothe receipt thereof directly or indirectly from

plan Sponsor or participanis of the'plan; (iv) is required to be disclosed pursuant to applicable laws, regulatory or

legat proces., rrOôo"h" or court order,' ór (v) ii subsequently and independently developed by employees,

consultants or agents of Nationwide without reference to or use ôt tne plan and Participant lnformation disclosed

under this Agreement.

Notwithstanding anything to the contrary contained herein, it is expressly underslood that Nationwide retains the

right to use any anC aliintormation in its possession in connection with its defense and/or prosecution of any

tiiigation wrr¡cn 
-mãv 

arìie in connection with this Agreement, the investment arrangement funding the Plan, or the

plãn; provided, however, in no event will Nationwide release any information to any person or entity except as

permitted bY aPPlicable law.

This provision will survive the termination, for any reason, of this Agreement.

Securitv Procedures

plan sponsor and Nationwide certify that each has implemented appropriate measures, including the establishment

and maintenance oi foticies, proóedures, and tecËnical, physical, and administrative data security and fraud

prevention and detection safeguards, to ensure the security and confidentiality of Plan and Participant lnformation,

protect against 
"ñy 

r.."ron"biy foreseeable threats or haiards to the security or integrity of Plan and Participant

lnformation, prot;ät against únauthorized access to or use of Plan and Participant lnformation, and ensure

appropriate disposal o-t ptan and participant lnformation. Nationwide refers to these security measures as its

"Information SecuritY Program."

Nationwide will respond to plan Sponsor's reasonable requests for information concerning Nationwide's lnformation

Security Program and other risk management controls'

Nationwide shall comply with all applicable laws, rules, and regulations relating 19l]"n and Participant lnformation,

including, withoutL¡mitãt¡on, the prôvisions of the Gramm-Leãch-Bliley Act of 1999 and the rules and regulations

thereunãer, all as may be amended or supplemented from time to time.
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Unauthorized Disclosure of Plan and Participant lnformation

plan Sponsor and Nationwide will notify the other of any unauthorized access to the Plan and Participant lnformation

that comprom¡ses tñà security of confidentiality of súch information ("Breach of sec-urity") without unreasonable

delay, but in no event longer than 4g trours attei the breached party reasonably identifies there has been a Breach

of Såcurity as OetineO by-the applicable federal or state law. Failure by Plan SpglTr to make such disclosure to

Nationwide within 5 busiñess dàys of the date of event will void any claim against Nationwide by the Plan to recover

any lost funds.

plan Sponsor and Nationwide will promptly furnish to the other full details of such Breach of Security'

Remediation of Breach of Securitv

plan sponsor and Nationwide will cooperate with and assist the other and law enforcement authorities in

investigating the Breach of security ano ahy litigation against third parties deeme. d necessary by the breached party

to protãct thä other's proprietary or other rightsas a result of a Breach of Security.

plan Sponsor and Nationwide will take all reasonable and appropriate action to immediately remedy and.mitigate

any potential harm related to a Breach of security, including compliance with Breach of security notifications

required by applicable federalor state law'

plan Sponsor and Nationwide will use best efforts to prevent any further Breach of security, and Plan Sponsor

agrees to take any reasonable steps r"qrè.t"d by Nationwide to frevent a recurrence of the Breach of security'

8. INDEMNIFICATION

Nationwide agrees to indemnify, defend, and hold harmless Plan sponsor, its officers, directors, agents, and

employees from and against reasonable'loss, O"rnrg" or liability assessed against Plan Sponsor or incurred by

plan sponsor ar¡silg or"t of or in connection *iir' 
"ny 

òiaim, action, or suit brought or asserted against Plan sponsor

alleging or involving Nationwide's non-p"rtorrancg 9t ihe.provisions of this.Agreement under Nationwide's

exclusive control, orî"gtig"n.e or willful rir¡iconouct in the perfórmance of its services, duties and obligations under

this Agreement.

plan sponsor agrees to indemnify, defend, and hold harmless Nationwide, its officers, directors, agents, and

employees from and against reasonablã láss, damage or liability asses.sed against Nationwide or incurred by

Nationwide arisint ãuiãioiin 
"onn"ct¡on 

wltÏ any cläim, action, or suit brought or asserted agatnst Nationwide

alleging or involving plan sponso¡r n6l-pe*ormaîce of the provisions of this Agreement under Plan sponsor's

exclusive controt, à'r n"éiig¿*" or willfur'misconduct in the performance of its duties and obligations under this

Agreement.

Notwithstanding anything to the contrary, any indemnity provisions contained herein shall survive the termination

of the Agreement ior the-full period ot any apþlicaOle státute of limitations that may apply to this Agreement'

9- LIABILITY LIMITATION

plan Sponsor agrees that Nationwide will have no liability to the Plan, Plan Sponsor, or anyone claiming through

them in connection with any service ptouioàà by Nationwiäe except for actual damages including reasonable costs

to correct the error.

Notwithstanding anything else in this Agreement or otherwise, Nationwide will not be liable or obligated with respect

to the cost ot proclremãnt of substitùte services, technology, or rights or.for the- interruption of use or loss or

corruption of data or for any breach of cyber-securiiy that 99,,*r desiite our best efforts at maintaining the security

of our computer files, as discussed in Section 7 aboúe. Further, Nationwide will not be liable for any special' indirect,

incidental, or consequential damager ót âny kind whatsoever in any way due to, resulting from, or arising in

connection with aÀy äi tne serv¡cei or tne pãrrormance of or failure to perform obligations under this Agreement'

This disclaim", 
"Ëól¡", 

w¡itrout t¡mltation to'tiaims arising from the provision of the services or any failure.. or delay

in connection tneîåwitrr; to claims tor tost-pronis; regarotéss of the iorm of action; and regardless of.whether such

damages are foreseeã¡te or whether Nåt¡onwice-has been advised of the possibility of such damages' The

provijions of this Section shall survive the termination of this Agreement'
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Nationwide is not responsible for any claims, losses, damages, liabilities, costs, and other expenses of any kind

due to factors that arb out of our control, including, but noilimited to, technology issues; Acts of God; acts of a

public enemy; any disruption in performance due to any locally or nationally'de.clared epidemic, pandemic,

widespread diseaie or iniection, oi other public health emelgency or crisis, whethe-r the disruption is caused by a

government mandate, governmental agency recommendations, unavailability of personnel due to illness or

iuarantine, or Nationwiðe's determination thät such disruption is necessary to protect the health or safety of its

employees; acts of the government in its sovereign orconúactualcapacity, (e.g., quarantine or restrictions, freight

".b"rgoe", 
etc.), or an-y other force majeure, anl including, but not limited to, a loss or corruption of data due to

weather.

Nationwide is not responsible for performing all or that portion of services precluded by lhe foregoìng events for

such reasonable period of time as necessa-ry to recover operations. Nor will Nationwide be liable for lost profits,

losses, damages or injury, including without i¡mitation, special or consequential damages, resulting in whole or in

part from the foregoing events.

,,Acts of God" are defined as acts, events, happenings or occurrences due exclusively to natural causes and

inevitable accident or disaster, exclusive from all human intervention'

Notwithstanding the foregoing, nothing in this Agreement will relieve Nationwide from responsibility or liabilityfor

breach of any tiouciary oËtigaiíon or oüty delegaied to Nationwide except as permitted under ERISA section 410'

10. STATUTE OF LIMITATIONS

No lawsuit or other action may be brought by either party hereto, or on any claim or controversy based u.pon or

arising in any way out of this Âgreemen-t, after two (2) yáars from the date on which Nationwide engaged in the

condùct (or ómittêd to engage in the conduct) that báuseo the purported damage to Plan Sponsor or the Plan'

regardless of the nature of-thé claim or form of action, whether in contract, tort (including negligence) or otherwise;

próvided, however, the foregoing limitation shall not apply to the collection of any amounts due under this

ngreement. Notwiti-rstanding-theÏoregoing, the statute of l¡mitations in relation to lawsuits or other actions for

bieaches of fiduciary duties shall be dètermined in accordance with ERISA, as applicable.

11. SEVERABILITY AND ENTIRE AGREEMENT

lf any provision(s) of this Agreement is held to be or is invalid or unenforceable, the validity and/or-enforceability of

the remaining provisions sñall not be impaired or affected in any way. A waiver ol aj'tY provision of this Agreement

does not likewise *áiu" 
"ny 

other provision of this Agreement. This Agreement is fully integrated, constitutes the

entire agreement between ihe parties concerning thé subject matter of the Agreement, and fully supe-réedes all

prior agieements or understandings, whether writlen or orá1, and whether express or implied, between the Parties

pertaining to the subject matter hereof.

I 2, CONSTRUCTION AND INTERPRETATION

This Agreement is entered into, or to be performed, in Fra¡klin County, Ohio, and shall be interpreted, construed,

and enforced in accordance with the laws of the State of Ohio, excepi to the extent such laws are superseded by

section 514 ol ERISA. ln the event that any dispute arises under this Agreement, or relating to the parties'

obligations to each other, plan Sponsor conseîts tó jurisdiction in Franklin County, ohio, or, if applicable, the U.s'

District Court that includes Franklin County, Ohio. Unless defined herein or a different meaning is clearly required

by the context, capitalized terms shall have the meanings set forth in the Plan.

13. ARBITRATION

Unless mutually agreed upon by both parties, any controversy or claim arising out of or relating to this contract, or

the breach thereõf, strail be ietfled ny arnitrátion adminiitered by the American Arbitration Association in

accordance with its CommercialArbitrati'on Rules, and judgment on tñe award rendered by the arbitrator.may be

entered in any court having jurisdiction. Such arbitration'shãll be binding and final. Any arbitration proceeding shall

take place in Franklin County, Ohio.

IN AGREEING TO ARBITRATION, NATIONWIDE AND PLAN SPONSOR ACKNOWLEDGES THAT' IN THE

EVENT OF A DISPUTE ARISING FROM THIS AGREEMENT, OTHER THAN ANY DISPUTE THAT INVOLVES

soLELy UNpAtD FEES AND ExpENsÈs oF $s,000 oR LEss, THEY ARE EACH Glv¡NG uP THE RIGHT To
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HAVE THE DISPUTE DECIDED IN A COURT OF LAW BEFORE A JUDGE OR JURY AND INSTEAD EACH

ACCEPTS THE USE OF ARBITRATION FOR RESOLUTION.

14. NO ASSIGNMENT OR DELEGATION

plan Sponsor may not assign this Agreement in whole or in part or delegate any part or all of its duties under the

Agreement withoút Nátionwide's prio-r written consent. Nationwide reserves the right to hire third parties to perform

services under this Agreement,

15. NOWAIVER

lf either party fails to exercise any right, power, or privilege that either may have under this Agreement, neither party

is waiving th"e ability to exercise inal rignt, power, or privilege in either that or any subsequent situation.

16.@
This Agreement shall remain in effect until terminated pursuant to the terms of this Agreement' Any amendment to

this Agreement must be in written form. Nationwide reéerves the right to amend or replace this Agreement with 60-

day wiitten notice to Plan Sponsor. Such amendment will become effective 60-days after mailing'

17. TERMINATING THIS ENGAGEMENT

Either plan sponsor or Nationwide may terminate this Agreement upon the occurrence of any of the following:

a. Expiration of 60-days advanced written notice;

b. Rnytime with the express and mutual agreement of both parties;

c. lmmediateiy ufòn written notice that thä other party becomes insolvent, makes a general assignment for

the benefit'of creditors, suffers or permits the apþointment of a receiver for its business or assets, or

becomes subject to any proceeding'under bankruþtcy or insolvency law, whether domestic or foreign; and

d. Upon compleiion of tne Ètan's terrñination and prepaiation by Nationwide of a final Form 5500 information

return (if nã."5"ry information is timely provided prior to the due date of the final filing)'

Upon notice to Nationwide that the Agreement is to be terminated, Nationwide will advise Plan Sponsor of any

oütstanding 
"n¿ 

ã*på.t"à aàoitional fées in retation to the termination, ln addition, if the termination is to occur

within three y""rr òi being setup at Nationwide, Ptan sponsor agrees 19I"99rp Nationwide with any start-up costs

associated with setting uþ tr'e Þtan up to an amount not to excáed $500, upon termination of this Agreement, all

fees owed to Nationwîde, including but not limited to fees for administrative services for the current year and any

fees associated w1h terminating th-is engagement, will be immediately payable in full or will be deducted from Plan

assets. Amounts ôäioi" Ñ"i¡on*¡0" priõr tã the termination of this Agreement are nonrefundable.

Nationwide will provide records to the Plan's new administrative service provider upon written request.by Plan

Sponsor anO prepãymånt of tne costs. However, no records will be provided while there are fees outstanding'

I8. PLAN SPONSOR ACKNOWLEDGEMENTS AND REPRESENTATIONS

plan sponsor acknowledges that it is the plan Fiduciary responsible for.the selection of service providers, and

represénts that (i) it is a fiðuciary within the meaning of ERIsA as amended or other applicable.laws with respect to

the ptan; (ii) it is independent in alt respects of Nationwide and all affiliates of Nationwide; and (iii) it has not relied

on any advice o1ecémmendation of ña1¡onwioe or any affiliates of Nationwide as a primary basis for making the

decision to enter into this Agreement.

plan Sponsor warrants that at the time it executed this Agreement, it had sufficient information to make an informed

decision that the cómpànsat¡on receiveã ¡v Ñàtion*¡dä in connection with the services constitutes reasonable

compensation.

The person signing this Agreement on behalf of plan sponsor warrants that they possess full power and authority

to enter into this nlreemeñt and has reao àno agrees to the terms and conditions listed above and on the preceding

pages and APPendices.
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Nationwide Retirement Solutions
Acceptance Agreement - Plan Administration and Documentation

Plan Name: Boone Countv Law Enforcement Matchino Plan

By signing below, Plan Sponsor acknowledges they have received, reviewed, and approve the following

o Basic Plan Document

By signing below, Plan Sponsor acknowledges they have received, reviewed, approved, and are separately

executing the following:

o Adoption Agreement, Appendix A, and Administrative Procedure
o Third Cycle Trust Agreement
. Participant Loan Program
o Adopting Resolution
o Amendment to lmplement SECURE Act and Other Law Changes
. Acknowtedgement and lndemnity Agreement - Loan lnterest Rate

By signing below, Plan Sponsor is executing the following:

¡ Administrative Service Agreement and Appendices

As plan Sponsor, I acknowledge I have read the attached Documents, which are hereby incorporated by reference

as if fully'set forth herein, inilusive of any and all schedules, and agree to the terms and completed variables

within. Fïrthermore, by signing this Acceptance Agreement, Plan Spónsor understands and recognizes that it is

entering into a contraciuairelaiionship wiih Nationwide Life lnsurance Company with respect to such Documents

and will be subject to all rights and obligations contained therein'

The undersigned represents and warrants that it is a representative of Plan Sponsor authorized to contract on

plan Sponso-r's behàf and that the Plan Sponsor is an employer that is eligible to sponsor the above referenced

Plan.

Plan Sponsor Signature Date

Plan Sponsor Printed Name

Plan Sponsor Title

By: Nationwide Life lnsurance Company Date

It is recommended that you consult with tegal counsel prior to adopting any retirement plan.

Nationwid€f
is on your side

00112, Boone County, MO
PNE-0800AO (01/23)
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APPENDIX A
NATIONWIDE ADMINISTRATIVE SERVICES

This Appendix reflects the Administrative Servlces offered by Nationwide. These servlces are ministerial tn

nature; none of fhese serv,ces are provided IN a fiduciary capacity Ail of the terms of the Agreement are

incorporated into fhlb Appendix All fees for fhese servlces are reflected on Appendix B

1. PLAN DESIGN

Nationwide will work with Plan Sponsor, its designated representative(s), or its designated payroll service provider,

to develop the specifics of a retirement program to meet Plan Sponsor's objectives.

2. NEWPLAN

Nationwide will work with Plan Sponsor, and its designated representative(s), to develop the specifics of a retirement

program to meet Plan Sponsor's objectives.

Nationwide will request and coordinate with Plan Sponsor, its designated representative(s), or its designated payroll

service provider to obtain necessary information to properly administer the Plan. lf Nationwide is unable to procure

the infoimation to complete services described herein, Nationwide reserves the right to terminate this Agreement

in its entirety.

Necessary information shall include:

. Complete listing of employees who are employed with Plan Sponsor including information such as.Social

Security Numbér, Oatå oig¡rth, Date of Hire, Years of Service, and any other necessary census data

o For plans for which ERISA is applicable, a List of Officers and Owners and related parties for family

attribution rules

3. TAKEOVER PLAN REVIEW AND CONVERSION

When moving to Nationwide from another service provider, Nationwide will coordinate with Plan Sponsor, its

designated re-presentative(s), its designated payroll service provider, the Plan's prior third-party administrator and/or

recoidkeeper, accountant,'ánd attornãy, where necessary. This will involve obtaining the current Plan documents,

and prior administrative records.

Nationwide's sole purpose in obtaining and reviewing this information for prior years is to properly administer the
plan, to collect Oata inat impacts thJwork Nationwlde will be performing for Pla.n.Sponsor, and to ensure the

accurate transfer of assets and records. Nationwide will accept all information and documentation for prior years

provided by plan Sponsor, its designated representative(s), or its designated payroll service provider, Plan's prior

ifrirO-party'adminisirator and/or reõordkeeper, accountant, and attorney as correct and complete, and will not

perform ã complete audit or review of prior records for accuracy, consistency, or compliance with applicable laws'

Nationwide will not be responsible for errors or omissions made during the time prior to the effective date of this

Agreement and its engagement, nor for those which may result from Nationwide's reliance on prior records provided

n¡7 etan Sponsor or añy 
-ot 

its designated representative(s) or service providers,

Notwithstanding the foregoing, if any review Nationwide performs with respect to the Plan reveals actions in prior

years that it belîeves conãt¡tuiê a fidúciary breach that has not been addressed, Nationwide will notify Plan Sponsor

of this concern 
"nd 

if 
"gr""d 

upon undâr a separate agreement as defined within Section 10 of this Appendix'

Nationwide may be able to assist with the corrections of the Plan.

lf Nationwide is unable to procure the information to complete services described herein, Nationwide reserves the

right to terminate this Agreement in its entirety,

Necessary information shall include (if applicable):

Plan Documents:
o Executed Adoption Agreement plus any executed Amendments
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o Basic Plan Document
o All Participant Notices
o Summary Plan Description
o Summary of Material Modifications
o Plan'sAdministrative Loan Procedures/Program

a Prior Plan Year Valuation Package:
o Census lnformation (Name, 

-Social 
Security Number, Compensation, Gender, Date of Birth, Date of

Hire, Date of Particiþation, Date of Termination, Years of Service, Hours, Participant Status, and

Participant Status Date)
o Vesting lnformation (Years of Vesting Service and Percentage Vested)
o Particiþant account activity by sourðe (Beginning Balance, Contributions, Forfeitures, Gain/Loss,

Loan Activity, Distributions, Ending Balance, and Vested Balance)

lf the Plan contains Roth or After-Tax sources, a breakdown between contribution cost basis and

gains/loss along with the first year of Roth contribution by Participant

List of ln-Service Distributions (including Hardship/Unforeseeable Emergency lnformation) by Participant

for the past 5 Plan years

Participant Loan lnformation:
o Participant Loan Agreement(s)
o Amortization Schedule(s)
o Loan repayment history including any repayments after a deemed distribution

o Deemed and offset loans
o A breakdown of the highest outstanding loan balance within the last 12 months by Participant

o A breakdown of current loan balances by source for each Participant with a loan

a

a

a

4.

¡ Participant home address and e-mailaddress

. Beneficiary lnformation for each participant

o plan year-to-date transaction information through the date of liquidation/transfer:

o participant account activity by source (Beginning Balance, Contributions, Forfeitures, Gain/Loss,

Loan Activity, Distributions, Balance at Date of Transfer, and Vested Balance)

ln addition, for plans which are subject to ERISA:

. prior year Form 5500 and attachments (including a copy of the audited financial statements if applicable)

o Ál prior years' Form 8955 SSAs (if not provideO Nationwide will consider all terminated participants

with an áccount balance as if they have been properly reported previously)

. Current year Form 5500 information
o ln aðdition to year to date financial information defined above, this would include information

required for Schedule A, Schedule C and any other applicable Schedules.

. Copies of the prior year's required compliance testing

For plans which are subject to ERISA, Federal law requires tha! P_l9n Sponsor provide blackout notices to affected

participants at least 3g'days in advánce of a blackout period. Blackout periods occur when the ability of Plan

þarticiþants to take certain áctions with their accounts is suspended for more than three consecutive business days.

it ¡s eipected that a blãckout period will occur while assets and records are transferred from the Plan's current

recordúeeper to Nationwide. Nätionwide will provide a sample blackout notice to Plan Sponsor which may be used

to draft its blackout notice- plan Sponsor is responsible for the proper preparation and timely distribution of any

required blackout notice.

PREPARATION OF PLAN DOCUMENTS

plan Sponsor is responsible for establishing and maintaining- a written Plan document and for administering the

plan in accordance with its terms. plan Spon-sor is required tolurnish Nationwide with a copy of all Plan documents.
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Nationwide's review of prior Plan documents does not include ensuring that all required amendments and

restatements were propeity and timely made. The restatement of Plan Sponsor's Plan document to a Nationwide-

Sponsored Plan Document does not retroactively correct any Plan documentary or operational failures that may

hàve occurred in the past. Plan Sponsor's failure to timely amend the Plan document for applicable law changes

may result in severe tax consequences for Plan Sponsor and Plan participants.

Nationwide-Sponsored Plan Documents

Nationwide may periodically make required regulatory amendments to the Plan document. lf required, Nationwide

will prepare aná þrovide dräft restated Plan documents for Plan Sponsor's review and execution. Plan Sponsor is

responöible for reviewing the restated Plan document to ensure the accuracy of any amendments or restatements.

Noiwithstanding, NatioÑide will not be responsible for or prepare any amendments or restated Plan documents

for a non-respoîsive Plan Sponsor (i.e., Plan Sponsor has not responded to Nationwide's request for information

within twelve months of the date of the initial request).

ln addition to the plan document, Nationwide will prepare a Summary Plan Description ("SPD") for distribution to

your employees. This booklet will describe the provisions of the Plan. When appropriate, Nationwide will prepare

änd providé a draft Summary of Material Modifications ("SMM") for the SPD or a Summary of Plan Provisions

("Spþ"). plan Sponsor is responsible for reviewing the accuracy and ensuring timely distribution of any

SPD/SMM/SPP to its Plan participants.

plan Sponsor is responsible for retaining all properly executed documents and shall provide Nationwide with

executed copies of the Adoption Agreement and Pian amendments. These documents must be made available for

inspection by participants and beñeficiaries at Plan Sponsor's principal office. ln addition, Plan Sponsor should

furnish copies of these documents in writing if a participant requests.

Non-Nationwide-Soonsored Plan Documents

Nationwide is not responsible for any maintenance or the qualified status of any Non-Nationwide-Sponsored Plan

Documents. This includes amendments or restatements, as well as the preparation of the SPD, SMM, SPP and/or

any other required notices, unless otherwise agreed upon. Plan-sponsor is required to furnish Nationwide with all

plán documénts, listed aboue. plan Sponsoi is resþonsible for the timely amendment of a Non-Nationwide-

Sponsored plan Document required by any tax law changes, as well as for interpreting any provision or ambiguity

in the Non-Nationwide-Sponsored Plan Document'

MAINTENANCE OF PLAN DOCUMENTS

This Section appties onty if the Ptan utitizes a Nationwide-Sponsored Plan Document. lf another document provider,

such as an atiórney, hís prepared the Ptan document, Nationwide witl expect that the other provider will keep the

PIan in compliance with tegat changes and will take no action in this regard.

plans must be restated in their entirety approximately every six years under current IRS procedures to bring the

ptáns up to date with alt legislation anO räþutations that become applicable in the interim period. Nationwide will

advise Plan sponsor of the costs and when such updates are necessary.

plan Sponsor may choose to amend the plan periodically. When directed by Plan Sponsor, Nationwide willprepare

and prävide draft plan amendments for the Nationwide-Sponsored Plan Documents for approval by Plan Sponsor

and/ôr its legal counsel. preparation of Plan documents is based on information and representations provided by

Þtan Sponsõr or its deiignatåd representative(s). Nationwide may rely on information and representations made.by

plan Sþonsor or its deiiinated representative(sj. Plan Sponsor is responsible for the accuracy and timely execution

of any Plan documents and amendments.

TERMINATION SERVICES

Plan Termination

Upon plan Sponsor's written request and Nationwide's receipt of necessary information to complete the Plan

termination, Ñationwide will: (i) prepare sample documents required to terminate the Plan, including amendments,

to be reviewed by plan sponòâior its legaliounsel, (ii) process properly executed.p^articipant distribution requests

provided that all required contributions 
-have 

ueen dèþbsited inio the Plan, and (iii) if applicable, prepare a final

6.
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Form 5500 once all distributions have been processed. Nationwide will not prepare the final Form 5500 without the

receipt of all required information and contributions deposited into the Plan. Failure to complete the termination
process may result in adverse tax consequences to Plan Sponsor and Plan participants.

please note that the law requires the Plan be brought up to date with all legislation enacted and regulations issued

as of the date of termination, even if the normal amendment due date is still pending. Nationwide will prepare such

amendments for a Nationwide-sponsored Plan Document, Plans that are documented on a Non-Nationwide'

Sponsored plan Document must be updated by the document provider. Nationwide is not responsiblefor assessing

such a plan's compliance with the law. Plan Sponsor is responsible for the preparation of any application for an IRS

favorable determination letter upon Plan termination, whether using Nationwide-Sponsored Plan Documents or not,

which is the only way to ensure that the Plan documents have been amended to the IRS's satisfaction. lt is
recommended that plán Sponsor consult with legal counsel prior to terminating the Plan so that all Plan termination

issues can be properly addressed.

Plan Provider Transfer

ln the event plan Sponsor transfers their Plan to another administrative service provider, the Nationwide-Sponsored
plan Document wili no longer be supported and may no longer be utilized. Upon the termination of this Agreement'
plan Sponsor and/or its nãw provider will be responsible for the Plan document, any regulatory updates, required

restatements, and/or discretionary amendments. Upon the termination of this Agreemenl Nationwide will no longer

be responsible for maintaining ihe Nationwide-Sponsored Plan Document for this Plan. Plan assets will be

transferred in accordance with the Trust/Custodial Agreement.

Abandoned Plan

Nationwide will use reasonable efforts to locate and communicate with Plan Sponsor'

For all plans that are subject to ERISA, should the Plan ever meet the criteria for being an abandoned plan under

DOL R'egulations, the pian will be deemed abandoned and subject to the Qualified Termination Administrator

("OTA') þrocess pursuant to DOL guidelines. The abandoned plan program and QTA process facilitates the

ierm¡nát¡on of and distribution from ¡ndiv¡dual account plans that have been abandoned by their sponsoring

"rftoy"r. 
lf Nationwide is unable to contact Plan Sponsor, it will initiate the process for having !h9 Plan declared

Oy itre'OOL as abandoned. Upon the DOL's determination that the Plan is abandoned under the DOL Regulations'

Nãtionwide will take over as QTA and oversee termination of the Plan.

ANNUAL ADMINISTRATION SERVICES

Nationwide will provide the third-party administrative services listed below to the Plan. ln performing these services,

Nationwide will iely on the ac"uråcy óf information, whetherwritten or oral, provided b_y Plan Sponsor, its desi-gnated

representative(s), br its designated payroll service provider, and will not be responsible for any loss arising from or

reiating to any errors or om'issions'in such information, All information received by Nationwide will become the

prop"ñy of Nåtionwide. plan Sponsor, its designated representative(s), or its designated payroll service provider

ir.'uit p.u¡6" Nationwide with ail requested infoimation in an acceptable electronic format. An acceptable electronic

format includes consolidating censús information to a single spreadsheet. Failure to supply timely,. complete, and

accurate information can reõuft in termination of this Agreement, and/or late filings, penalties, and other adverse

tax consequences.

A. ANNUAL CENSUS COLLECTION

Nationwide will request census and questionnaire packets from Plan Sponsor annually. Upon.receipt of

complete and accurate information fróm Plan Sponsor, its designated representative(s), or its designated

payroll service provider, Nationwide will perform the services outlined herein.

plan Sponsor agrees to provide such information within 30 days of its receipt of.a request by Nationwide.

Nationwide resãrves the right to assess an additional charge lf data is not provided timely. Nationwide is

not responsible for and willãot be liable for meeting any qualification, regulatory, or filing deadlines inc.luding

any asäociated fines, penalties, or other ramifications'reiative to the Plan that may occur within the 45-day

peiioo following receiit of complete and accurate information in an acceptable electronic format from Plan

bponsor, its delignated representative(s), or its designated payrollservice provider.

Administrative Service Agreement
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B. PREPARING AND FILING GOVERNMENTAL REPORTS

For Plans that are subject to ERISA, Plan Sponsor will be responsible for filing the government reports
prepared by Nationwiðe with the appropriate agency, The Plan's annual Form 5500 must be filed

etectronicatiy with the DOL. This will entail Plan Sponsor attaining the EFAST2 Filing Credentials and

submitting the Form 5500 electronically using Nationwide's EFAST2-approved vendor software. Nationwide

will provide the electronic forms and Plan Sponsor will provide its electronic signature, thereby enabling the

electronic filing to be completed.

lf Nationwide does not receive the requested census and questionnaire packets within 45 days of the Form

5500 due date (without extensions), Nationwide will automatically file the Form 5558 requesting a 27,-

month extension of time to file the Annual Return/Report forms (i.e., the Form 5500 and attachments).

These forms are normally due 7 months after the Plan year end. Plan Sponsor will be charged for the
preparation and filing of this extension.

ln general, if the Plan has 100 or more participants at the beginning of the Plan year, Plan Sponsor will be

responsible for retaining a Certified Public Accountant to audit the Plan. Further, Plan Sponsor willlimely
provide Nationwide w¡tn tne audited financial statements for filing with the Form 5500. ln addition, if more

ihan 5% of the Plan assets are not qualifying assets as defined in DOL Regulations, the Plan will be required

to be audited or to obtain an additional fiduciary bond. Plan Sponsor shall be responsible for locating and

retaining the auditor, determining the amount of the fiduciary bond, and/or obtaining the fiduciary bond.

lf applicable, Nationwide may also assist in filing the Form 8955-SSA package with the lRS.

lf Plan Sponsor is required to file at least 250 returns of any type with the IRS for any calendar year, Plan

Sponsor will be required to file Forms 8955-SSA electronically using Nationwide's approved vendor

sòftware linking to the IRS's Filing lnformation Returns Electronically ("FlRE") system. Nationwide will assist

Plan SponsorJn obtaining the cledentials they will need to file the 8955-SSA package through FIRE, lf

requested. lf Plan Sponsol is not required to file these forms electronically, they may do so through the mail

system on paper and Nationwide can also assist Plan Sponsor with that process.

ln addition, Plan Sponsor is responsible for the review of the accuracy of, the signing of ?!9 th^e_timely

filing of all informaiional returns, including the Form 5500 series, Schedule(s), and Form 8955-SSA, with

theäppropriate agency. Nationwide will not prepare any of the informational returns without the complete

and accurate ceisus ãnd questionnaire packets. Plan Sponsor acknowledges that failure to timely file

required government returns may result in penalties. Penalties incurred at no fault of Nationwide due to

uniimely fìling will be the sole responsibility of Plan Sponsor. Plan Spons,or will be responsible for any Form

5330 filing ("Return of Excise Taxes Related to Employee Benefit Plans") and applicable taxes'

C. ADMINISTR,ATIVE SERVICES

Nationwide will provide the following services to Plan Sponsor for the fees outlined in Appendix B.

Nationwide chan es for other services separately, also as shown on Appendix B. Please note that

Nationwide's abiliíy to provide these services depends on Plan Sponsor providing the information requested

by Nationwide on a timelY basis.
Annual administration services based on Plan type for Plan Sponsor's review and approval will include:

. Annual calculation of participant eligibility

¡ Annual calculation and allocation of employer contributions and forfeitures

. Annual calculation of vesting of employer contributions

o Annual preparation of required compliance testing (if applicable):

.' *' 

:' ïllliffi3"iË'{dF'"iffi 
#Tiäf;' l$il;ùi?"'''
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. AnnualTop-Heavy testing under Code section 416

. Annual Employer Deductibility under Code section 404(a)

. Annual deferral limit under Code section a02(g)

' Annual maximum contribution limit under Code section a15(c)
. Annual catch-up contribution limit under Code section 41a(v)
. Preparation of Signature Ready Annual Return - Form 5500 series and Schedule(s)

and relevant attachments for Plan Sponsor's review and signature

457(b) Top Hat plans
. Annualdeferrallimit under Code section a57(eX15)

o Governmental Profit Sharing, Money Purchase, 401(k), 403(b), and 457(b) plans
. Annual review of deferral limit under Code section 402(9) or 457(e)(15)
. Annual review of maximum contribution limit under Code section 415(c)
. Annual catch-up contribution limit under Code section 41a(v)

Nationwide will not be responsible for any combined plan compliance testing required for multiple plans

of Plan Sponsor unless all plans and plan assets are administered within Nationwide Retirement
Solutions.

ln the event a Plan participant elects to make a special catch-up contribution under Code section
457(bX3) or 402(g)(7), Nationwide will contact Plan Sponsor, who will be responsible for verifying both
the participant's eligibility for this contribution and calculating the amount of the catch-up contributions.
Nationwide will not perform any special catch-up contribution calculations for either the participant or
Plan Sponsor.

lf Nationwide does not receive the required census data within twelve months after the Plan year end,

Nationwide will consider the Plan year closed. lf thereafter, Nationwide receives the required

information, Nationwide will perform the annual administration services as outlined above which will be

charged at the hourly rate listed in Appendix B. Nationwide will not perform services for subsequent
years until such time as all prior Plan years'work is completed.

Preparation and Distribution of Participant Statements

o Nationwide will distribute quarterly participant statements detailing account activity and account

balances for the Plan.
o Nationwide agrees to deliver account statements (by U.S. mail or electronically when

participant e-mail addresses are available) to participants within thirty calendar days after the

end of each calendar quarter. This timeframe is contingent upon Nationwide receiving fund

returns from the mutual fund providers within four business days after the end of each quarter.

o Quarterly participant statements do not include any outside assets not held by Nationwide.

Nationwide will not be responsible for any late filings, penalties, fines, taxes, or loss of opportunity for contributions,

deductions, or Plan changes that result from Plan Sponsor's failure to provide Nationwide with complete and

accurate information on a timely basis, as specified above.

8. DISTRIBUTION TAX FORMS AND ¡NCOME TAX WITHHOLDING

Nationwide will calculate and withhold from each benefit payment federal and state income taxes to the extent

required by federal and state law. Nationwide will transmit such withholdings to the federal and state governments

as'required by applicable law. Nationwide will furnish each participant, who has received a benefit payment from

assets held at Nationwide, with tax reporting forms (i.e., Form 1099-R) in the manner and time prescribed by federal

law. Nationwide will not report any distributions from assets held outside of Nationwide.

Nationwide will also prepare the forms necessary to report any taxes withheld from the distributions (i.e., Form 945

and applicable state forms).

For 4S7(b) Top Hat plans, Nationwide will send all participant distributions from the Plan directly to Plan Sponsor

for procèsiing. plan'Sponsorwill be responsible for alltax withholding and tax reporting responsibilities in regard

to Plan distributions, including the following:
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1 . Calculation of federal and state tax withholding from each benefit payment to the extent required by federal
and state law, and

2. Transmittal of such tax withholdings to the federal and state governments as required by applicable law,
and

3. Furnishing each participant, who has received a benefit payment from assets held at Nationwide, with tax
reporting forms in the manner and time prescribed by federal law, and

4. Preparation of the forms necessary to report any taxes withheld from the distributions (i.e., Form 941 and
applicable state forms).

9. PARTICIPANT LOANS. DISTRIBUTIONS. AND QDROS

Unless the cost for services defined in this Section 9 are specified in Section 4 of Appendix B, such cost for services
will be assessed directly from the participant, beneficiary, or alternate payee's account(s). Plan Sponsor's signature
on this Agreement represents its authorization and direction for Nationwide to process distributions as described
herein.

Upon receipt of incomplete information on a distribution request form, Nationwide may contact Plan participants

directly to clarify requests or obtain missing information. Plan Sponsor's signature on the Agreement represents its
authorization for Nationwide to process distributions as described herein and to contact Plan participants directly.

Nationwide will provide participant, beneficiary, or alternate payee with withdrawal forms and the special tax notice
as applicable. Nationwide will process distribution requests in accordance with the Plan document and as directed
by Plan Sponsor. Payees will be responsible for selecting a form of payment and making all other elections
regarding available distribution options.

Loans

Nationwide has prepared procedures ("Plan Loan Program") for the administration of participant loans from the
Plan. Plan Sponsor has approved the Plan Loan Program and agrees to incorporate them in its Plan by reference.
Nationwide will process, under the direction of Plan Sponsor, participant loan requests pursuant to the terms of the
Plan and the Plan Loan Program as approved by Plan Sponsor. Nationwide will prepare loan amortization schedules
and calculate available loan amounts and loan repayment amounts, Plan Sponsor is responsible for establishing
the applicable interest rate on the loans as defined within the Plan Loan Program and setting up the payroll

deduction process for the loan repayments.

Distributions (Termination, Disabilitv, Death, ln-Service, and Hardship/Unforeseeable Emeroencies)

Nationwide will process, under the direction of Plan Sponsor, distribution requests, and assist Plan Sponsor in

applying the objective terms of the Plan to determine whether and to what extent a participant is entitled to these
distributions in accordance with the Plan document. Plan Sponsor will be solely responsible for making the final

determination of whether and to what extent a participant may be entitled to these withdrawals. Nationwide will not
be responsible for identifying when a partial plan termination has occurred, Plan Sponsor will further retain all

required supporting documentation.

Required Minimum Distributions ("RMD")

Nationwide will process, under the direction of Plan Sponsor, RMDs pursuant to the terms of the Plan document.
On an annual basis, Nationwide will provide a communication identifying participants, beneficiaries, and alternate
payees who may be due an RMD in accordance with Code section 401(aXg) based on the census and beneficiary

daia then available to Nationwide. Plan Sponsor is responsible for confirming RMD eligibility as defined by the list

and providing Nationwide with current and accurate data for each participant, beneficiary, and alternate payee to
ensure Nationwide's correct calculation of the RMD. lf Plan Sponsor does not respond to Nationwide with the

information described above within the time period stated in the communication, then Plan Sponsor is

acknowledging and confirming the accuracy of such information and is directing Nationwide to process such RMDs.

Nationwide will not include in the calculation of RMDs amounts that may be due from other retirement plan accounts

of the participant, beneficiary, or alternate payee, regardless of whether Nationwide provides administrative services

to such other accounts.
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Any distributions processed under this provision will be made in the same manner as described above.

Qualified Domestic Relations Order ("QDRO")

Upon receipt of the certification as to the order's qualification by Plan Sponsor and approval of the alternate payee's
award valuation by Plan Sponsor, Nationwide will process a qualified domestic relations order pursuant to the terms
of the Plan. Plan Sponsor will be solely responsible for making the final determination of whether and to what extent
the order qualifies as a QDRO. Plan Sponsor will further retain all required supporting documentation.

As part of this process, upon acceptance by Plan Sponsor of a domestic relations order as a QDRO that assigns
part of a participant's account to an alternate payee, Nationwide will establish and maintain an account in the name
of the alternate payee, if permitted under the terms of the Plan and QDRO. Plan Sponsor is responsible for the
distribution of any notices of receipt and determination to the participant and alternate payee as may be required
under applicable law.

lnvoluntarv Cash-Outs

Once a year, upon the completion of the annual valuation package, Plan Sponsor directs Nationwide to initiate the
involuntary cash-out provisions of the Plan for terminated participants as defined within the Plan document. After
thirty days without direction from the Plan Sponsor or the participant, Nationwide will proceed as follows:

a lf the Plan has elected the $5,000 rolloverthreshold or a lesser amount as defined within the Plan document,
Plan Sponsor is directing Nationwide to initiate a rollover to the selected IRA rollover provider. ln order to
access this service, Plan Sponsor must contract with an IRA rollover provider. Unless a provider is
otheruvise selected by Plan Sponsor, Nationwide will provide IRA rollover provider contract(s) for Plan
Sponsor to review, consider, and adopt.

¡ lf the Plan has elected the $1,000 cash payment threshold or a lesser amount as defined within the Plan
document, Plan Sponsor is directing Nationwide to initiate a direct payment to the participant. Plan Sponsor
must provide Nationwide with current participant addresses to access this service.

Plan Sponsor is responsible for compliance with automatic rollover requirements for amounts up to $5,000 if
provided in the Plan, including (i) selection and monitoring of an IRA rollover provider, (ii) entering into a written
agreement with an IRA rollover provider, (iii) providing information to employees regarding the IRA rollover
provider(s) Plan Sponsor has selected for Plan Sponsor's Plan, and (iv) authorizing distributions for individual's
subject to the automatic rollover provision.

Missins Participant or Beneficiarv Services

lf participants or beneficiaries, whose vested account balances are within the Plan's terms for allowing involuntary
cash-out distributions or who are due distributions in relation to a Plan termination, cannot be located, Nationwide
will coordinate with an IRA rollover provider to distribute such benefits from the Plan. Prior to utilizing this service,
Plan Sponsor must contract with an IRA rollover provider. Unless othenruise elected by Plan Sponsor, the IRA
rollover provider will be Millennium Trust Company and contracts will be sent as outlined above.

Nationwide will process, under the direction of Plan Sponsor, participant and beneficiary unclaimed property,

including uncashed checks and death claims, in accordance with Nationwide's unclaimed property procedures.

Under these procedures, Plan Sponsor directs Nationwide to engage the IRA rollover provider on behalf of the Plan,

Thereafter, assets will be rolled over to a missing participant or beneficiary lRA. These procedures may be changed
with 30 days' notice to Plan Sponsor.

IO. ADDITIONAL SERVICES

lf fees are not paid by the Plan, Plan Sponsor will be responsible to make payment.

Unless otherwise agreed upon in writing, any duties not specifically described herein as being provided by
Nationwide are the responsibility of Plan Sponsor.

Services Outlined in Appendix B
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Nationwide may provide nonfiduciary services in addition to the services outlined herein for additional charges as
reflected on the fee schedule in Appendix B or as agreed to in writing by the parties. lf Plan Sponsor has any
questions about the scope or the details of specific services shown on Appendix B, please contact Nationwide.

Consultino Services

From time to time, issues may arise that are not within the scope of this Agreement or Nationwide's fee schedule
in Appendix B. These issues will be resolved on a consulting basis. Such general consulting services, and the
related fees, will be the subject of a separate agreement prepared at the time these issues arise.

1r.

Actinq as the Named Plan Fiduciarv

Plan Sponsor or its designee(s) will be responsible for all discretionary decisions relating to the Plan including (i)
the interpretation of Plan document provisions, (ii) the evaluation of claims made by participants for Plan benefits,
and (iii) the investment of Plan assets. Nationwide performs services in a ministerial capacity only and exercises no
discretion as to the administration of the Plan and the management of Plan assets. Nationwide and its employees
are p[ fiduciaries of the Plan and Trust.

Monitorino Contribution Limits

Plan Sponsor is responsible for monitoring all contributions to the Plan throughout the Plan year for compliance
with the contribution limits as set under Code sections 402(9), 404(a), ala(v),415(c),457(bX3),457(e)(15), and
Treasury Regulation section 1.a03(b)-a(c)(3). Nationwide will not monitor any contribution limits throughout the
year.

Maintainino and Validatinq Beneficiarv lnformation

Plan Sponsor will be responsible for maintaining and validating all beneficiary designation forms, and spousal
consent waivers, if applicable, completed by participants, beneficiaries, and alternate payees. Nationwide will
provide Plan Sponsor with a beneficiary designation form. Nationwide will maintain all beneficiary information
submitted by participants, beneficiaries, and alternate payees through Nationwide's website. Upon the death of a
participant, beneficiary, or alternate payee, Plan Sponsor will reconcile and validate the beneficiary information
maintained by Nationwide with Plan Sponsor's records.

Administerinq Automatic Enrollment Contributions and Qualified Default lnvestment Alternatives/Default lnvestment
Alternatives

Plan Sponsor is responsible for administering the Plan's automatic enrollment feature, if applicable under the Plan.
This may include: (i) selecting and monitoring a default investment fund, (ii) distributing applicable notices within
the required deadlines, and (iii) initiating automatic enrollment contributions and increasing employee contributions
under any escalator provision.

Compliance for Prevai ling Waqe/Social Security Replacement Contributions

Plan Sponsor is responsible for compliance with applicable State and Federal rules for prevailing wage/social
secu rity replacement contributions.

Comoliance for Tiered Matchino Contributions

Plan Sponsor is responsible for compliance with current availability and effective availability requirements for the
Plan in the event the Plan features a tiered-matching formula.

Complvinq with Top Heavy Provisions (if applicable)

Plan Sponsor is responsible for: (i) classifying of key, non-key, and former key employees, (ii) reporting prior

distributions, and (iii) determining the required aggregation group and any permissive aggregation groups including
other qualified retirement plans.
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Outside Assets

ln addition to the requirements defined within the "Brokerage Accounts" above, Plan Sponsor is responsible for the
administration, reporting, recordkeeping and compliance of all Plan assets not held by Nationwide. Where
Nationwide is provided with outside asset statements, Nationwide will include such assets in the annual
administrative services provided. Nationwide will rely on Plan Sponsor's representations as to the accuracy of
outside assets of the Plan.

Benefits Riohts and Features Testins

Plan Sponsor is responsible for determining whether the benefits, rights, and features provided under the Plan are
made available in a nondiscriminatory manner as defined by the Code and the performance of any such testing, if
required by law.

Safeouardinq Protected Benefits

Plan Sponsor is responsible for identifying and maintaining protected benefits under Plan Sponsor's Plan. This may
include allocation formulas, conditions for receiving allocations of employer contributions, and distribution options.

Classifuinq Workers

Plan Sponsor is responsible for classification of Plan Sponsor's workers as employees, leased employees, shared
employees, independent contractors, collectively-bargained employees, non-resident aliens, etc. Nationwide is also
not responsible for determining whether any workers who Plan Sponsor believes are not employees constitute
leased employees (who may be eligible for Plan benefits) under Code section 414(n).

Prefund ing Contributions

Plan Sponsor is responsible for not funding or allocating contributions prior to satisfaction of the Plan's contribution
allocation conditions.

Determinino Contribution Deductibilitv (if applicable)

Plan Sponsor is responsible for determining the deductibility or non-deductibility of all Plan contributions based on
Plan Sponsor's fiscal year.

Selectinq Emplovee Groups for Cross Tested Plans

lf the Plan provides for an advanced formula or other non-safe harbor allocation method, Plan Sponsor is
responsible for selecting appropriate allocation groups of employees and ensuring that such groups do not result in

a deemed cash or deferred arrangement.

Distributinq Required lnformation to Plan Participants and Beneficiaries

Plan Sponsor is responsible for ensuring employees, Plan participants, beneficiaries, and alternate payees receive
any required Plan related information including notices and reports required by law.

457(b) Top Hat Plans

lf your Plan is a a57þ) Plan, Plan Sponsor is responsible for determining that the Plan provides benefits solely to
a "select group of management or highly compensated employees" and for timely filing of the registration statement
(Top Hat election) with the DOL that is required for a top-hat plan to be exempt from Form 5500 filing requirements,
No Form 5500 informational returns will be prepared by Nationwide for Top Hat plans. Plan Sponsor will be
responsible for the tax withholding and tax reporting of any Plan distributions. Plan Sponsor is solely responsible
for determining which employees constitute the "select group of management or highly compensated employees,"
and will only provide employee census data to Nationwide for those employees eligible to participate in the Plan.
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Other 457(b) Plans

Plan Sponsor is responsible for coordinating and determining the limitation on contributions on behalf of the Plan's
participants if Plan Sponsor maintains any other 457(b) plan that covers any employees that are also covered by
the Plan, unless such other 457(b) plan is also administered by Nationwide.

Replacino a SEP or SIMPLE IRA with a 401(k) Plan

Plan Sponsor is responsible for compliance with all applicable requirements when replacing a SEP or SIMPLE IRA
with a 401(k) plan.

Determininq Restorative Pavments

Plan Sponsor is responsible for determining whether any amounts contributed or credited to the Plan constitute
employer and employee contributions (allocated by formula and subject to Code section 415 limits) or restorative
payments (contributed as a correction of an error or fiduciary breach and allocated as investment income to some
or all employees and not subject to Code section 415 limits),

00112, Boone County, MO
PNF-0800AO (01/23)

Administrative Service Agreement
911212024 9:58 AM

Page 23 of 25



APPENDIX B
ADMINISTRATIVE SERVICES FEE SCHEDULE

Fee Schedule first applicable for the Plan year ending December 31,2024

'1. Set-Up Fees (2) - The following SelUp fees are paid to Nationwide for the services
described and will be invoiced unless otherwise selected:

a. Plan set-up fee $0

2. Annual Administration Fees - The following Administration fees are paid to Nationwide for the services
described and will be invoiced unless othen¡vise selected:

a. Base fee (3) $1,000 n n n
b. Per Participant fee $0 ¡ T n
c. Deducted from Plan assets 0.05% Deducted from

Plan Assets

3. Miscellaneous Employer Fees - The following Miscellaneous Employer fees are paid
to Nationwide for the services described and wlll be invoiced unless otherwise selected:

a. Long Form 5500 (2 hours of audit support) $300
a Audit support in excess of two hours $1 25 Per hour/$250 min

b. Filinq of Form 5558 for an extension (a) $1 00
c. Administration of Eliqibilitv bv Source s300
d. Comoensation Ratio 414ß\ Testino $250
e. Earned lncome Calculations $500

a Data Provided bv Tax Advisor $o
f. Hardcopv Deposit Processinq $1 Per line. oarticioant. & pav
q. lndividual Life lnsurance (5) $50 Per oolicv/vear
h. lndividually Designed Plan Documents -

for loading information to our system and
annual administration

$1,000 Per Year

i. Multiple Emplover Plan Administration $1,000 Per Emolover
i. Outside Assets (5) $1,000 Per Statement
k. Plan Amendment $250
l. Plan Deconversion or Termination Services $400
m. Prevailing Wage/Social Security

Replacement provisions $300
n. Rate Group Testing * Single plan, age weighted, advanced formula, or any formula

reouirinq qroup testinq
. Up to 5 allocation qroups $600
. Additional fee for each allocation group

in excess of 5 $200
o. Deemed Loan Maintenance $1 00 Annuallv per loan
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4. Miscellaneous Employee Fees - The following Miscellaneous Employee fees are paid
to Nationwide for the services described and will be applied against participants account
prior to distribution unless otherwise selected:

u

a. Benefit calculations (One-time lump sum distribution)
a Distributions $50
. Express Mail Deliverv $25

b. Svstematic Withdrawals Set-up $50
. Svstematic Withdrawal Modifications $s0

c Loan Fee
a Aoolication $75
a Maintenance (6) $+ Per month

d, QDRO assistance $1 25 Per hour/$500 min

a

a

Hourly Rated Services

Non-scheduled, hourly based fees are quoted in advance subject to agreement between both parties for services
to be provided at the hourly rate of $125 and are to be invoiced and paid in advance of any work.

Services subject to an hourly rate include, but are not limited to:

Qualified Domestic Relations Order services
Existing plan design studies/illustrations
Employer contribution calculations in excess of two per Plan year
Late deposit interest calculations
Duplicate copies of work already provided
Plan work required to be done as a result of late submission of required information or incorrect information
provided to Nationwide by Plan Sponsor, its designated representative(s), or its designated payroll service
provider
Where census data requires more than two hours to reconcile, Plan Sponsor will be charged an hourly rate
for all additionaltime to complete the reconciliation
Other services not specifically defined within this Agreement.

Footnotes:

tt) Paid by Plan Sponsor.
tz) Set-Up Fees are a one-time obligation.
(3) Base and Participant fees do not include specialized services including, but not limited to, multiple employer
plans, earned income calculations, compensation ratio testing, plan merger assistance, life insurance policy
administration, administering separate eligibility provisions, or plan de-conversion services.
(4) Will be applied if required census is not provided in an agreed upon format or in a timely manner which would
require Nationwide to file an extension for your plan.
(5) Plan Sponsor is responsible for the administration, reporting, recordkeeping and compliance of all Plan assets
not held by Nationwide.
(6) Loan Maintenance Fee for new and takeover loans will be applied against participant's account.

NOTE: Nationwide reserves the right to assess additional fees for any services requested that are outside
of the scope of this Agreement as defined with Section 10 of Appendix A. Where Nationwide is required to
repeat a service due to incorrect or incomplete information provided by Plan Sponsor, its designated
representative(s), or its designated payroll service provider, fees for these services will be charged at the
hourly rate listed above. Nationwide reserves the right to request the payment of certain fees prior to the
performance of services or to require a retainer prior to performing annual services.

a

a

a

a

a

a

001 12, Boone County, MO
PNF-0B00AO (01/23)

Administrative Service Agreement
911212024 9:58 AM

Page 25 of 25



ea.

In the County Comml¡¡lon of sald curnty' on thc

the followlng, among other procccdlng¡, werc h¡d, vlz:

CERTIFIED COPY OF ORDER

September Session of the July Adjourned

19th

-2024

Term.z0 24

d¡y of September m 24

Total $0.2834
$0.1200
$0.0500
$0.1 1 34
$0.6100

t6
Kip

Justin
District I Commissioner

M. Thompson
II Commissioner

L6q

) smrnorMrssouRr

County ofBoone )

Now on this day, the County Commission of the County of Boone, after balancing the County's
revenue needs and the desirabilify of continuing a voluntary rollback of the property tax rates,
does hereby set the 2024 tax rates per hundred dollars of assessed valuation for county purposes
as follows:

County of Boone
General Revenue
Common Road and Bridge
Group Homes

County-wide Surtax on Subclass III Property

Done this 19th day of September 2024

ATTEST:

Brianna L. Lennon
Clerk of the County Commission



'\ 
smrrorMrssouRr

Cornty of Boone )
In tbc County Connl¡slon of ¡¡ld county, on thc

thc followlng, rmong otbcr procccdlno¡, wcrc had, vlz:

CERTIFIED COPY OF ORDER

September Session of the July Adjourned

dey of

e8.

-2024

Tbrm.2ll 24

20

2419th September

Now on this day, the County Commission of thç County of Boone does hereby set the 2024 tax

rates per hundred dollars of assessed valuation for county purposes as follows:

County of Boone
General Revenue
Common Road and Bridge
Group Homes

County-wide Surtax on Subclass III Property

Total $0.2834
$0.1200
$0.0s00
$0.1 1 34

$0.6100

$0.0300
Total $5.7195

$1.4969
$3.1 507

$0.9719
$0.1000

Total $5.7901
$4.1 846

$0.0000
$1.60ss
$0.0000

Total $4.9959
s3.72se
$0.0000
$1.1100
$0.1600

Total $5.1847
s3.9147
$0.0000
$1.2700
$0.0000

Now be it further ordered that the County Commission, having received reports from the various

political subdivisions, so sets their tax rates per hundred dollars of assessed valuation as instructed

for the year 2024:
State of Missouri
Columbia Public Schools

Incidçntal Fund
Teachers Fund
Debt Service
Capital Projects

Southern Boone CountY R-I Schools
Incidental Fund
Teachers Fund
Debt Service
Capital Projects

Hallsville R-IV Schools
Incidental Fund
Teachers Fund
Debt Service
Capital Projects

Sturgeon R-V Schools
Incidental Fund
Teachers Fund
Debt Service
Capital Projects



CERTIFIED COPY OF ORDER

¡ STATEoFMISSOURT I 
"".CountyofBoone t

ln tbe County Con¡nl¡¡lon of ¡¡ld cornty, on thc

tbc followlng, rmong otùcr pruccedl'8¡, wcn b¡d, vlz:

Tbrm.2I)

dry of 20

Centralia R-VI Schools
Incidental Fund
Teachers Fund
Debt Service
Capital Projects

Harrisburg R-VI[ Schools
Incidental Fund
Teachers Fund
Debt Service
Capital Projects

New Franklin R-I Schools
Incidental Fund
Teachers Fund
Debt Service
Capital Projects

Fayette R-III Schools
Incidental Fund
Teachers Fund
Debt Service
Capital Projects

North Callaway R-I Schools
Incidental Fund
Teachers Fund
Debt Service
Capital Projects

City of Ashland
City of Centralia

General Revenue
Parks & Recreation

City of Columbia
City of Hallsville
Town of Harrisburg
City of Rocheport
City of Sturgeon
Village of Hartsburg

Total 54.3485
$3.4s85
$0.0000
$0.8900
$0.0000

Total $5.3405
$4.0783
$0.0000
sr.2622
$0.0000

Total $5.2496
s4.4266
$0.0000
$0.8230
$0.0000

Total 54.9962
$4.0000
$0.0000
80.7762
$0.2200

Total $4.9302
$3.6261
$0.0000
$0.9041
$0.4000

General Revenue $0.1803
Total 50.9623

s0.6647
s0.2e76

General Revenue $0.4075
General Revenue $0.5310
General Revenue $0.3588
General Revenue $0.2639
General Revenue $0.5567
General Revenue $0.5929



CERTIFIED COPY OF ORDER

STATEOFMISSOUn¡ I "*CountyofBoone t
In the County Comml¡slon of ¡¡ld carnty, on thc

thc followlng, ¡non8 oÛhcr procccdlnS!' wcre hrd, vlz:

Boone County Fire Protection District
General Revenue
Debt Service

Southern Bo. Co. Fire Protect. District
General Revenue
Debt Service

Term.2l)

dey of

Total $0.8926
$0.6426
$0.2s00

Total 50.4918
s0.327r
$0.1647

General Revenue $0.3058
General Revenue $0.5500

General Revenue 50.0856

Justin Aldred
District I Commissioner

M. Thompson
II Commissioner

20

Columbia/BoCo Library District
Centralia Library District

Callahan \ilatershed Subdistrict

) Done this 19th day of September 2024

ATTEST:

Brianna L. Lennon
Clerk of the County Commission

Kip
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