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CERTIFIED COPY OF ORDER

December Session of the October Adjourned

District I

In the County Commission of said count¡ on the

the following, ¡mong other proceedings, were had, vlz:

day of December 20 22

Now on this day, the County Commission of the County of Boone does hereby approve the

following surplus disposal.

Done this 6th day of December 2022.

K.
Presiding Commissioner

ATTEST:

Justin

6th

Brianna L. Lennon
Clerk of the County Commission

Thompson
II Commissioner

Asset # Description QTY Department Condition
of Asset

1 19t36
2014 Doolittle Utility

Trailer
1DGRS18228M007017

I Facilities
Maintenance

stolen

Janet



BOONE COUNTY
Request for Dispos aI/Tnnsfer of County Property

Conplete, ign, and retum to Aaditorl Ofice

Date: I lll8l22 Fixed Asset Tag Number 19136

Description of Asset: Doolittle Utility Trailer

Requested Means of Disposal: [SeU lTrade-In [Recycle/Trash fflother, Explain: stolen from North

Facility between I l/10-l l/13, Discovered missing on 1ll14. Report filed with Sheriffs Dept.

Other Information (Serial numbet, etc.): I DGRS 1 822EM0070 1 7

Condition of Assetl

Reason for Disposition: stolen

Location of Asset and Desired Date for Removal to Storage: na

Original Acquisition Date

Original,\cquisition A,mount 7 ,oÒ

77gl

P.ATHIVED

Nov { 0'20u

;ü';üÉDft%t{\¡rY

'V7as asset purchased with grant funding? nygs XNO
If '1ÈS", does the gänt impose Lrttiaion und/ottequirements pertaining to disposal? [ygS nNO

If yes, attach documentation demonstrating compliance v¡ith the agency's restrictions andf or tequirements.

Dept Number & Name: 6100 FM Building Maint Signature

To be Comnleted bv: AUDITOR
G/L Account for Proceeds

!^5n'ott'e' l)'".."-15 ,6/oL -gqs

9Original Funding Source

Account Group /bol
To be Completed b)¡: COUNTY COMMISSION / COUNTY CLERK

Approved Disposal Method:

Transfer Department Name Number-

Location within DeÞartment

Trade Auction Sealed Bids

Other

Commission Ordet Number

Date /7. þ

S:\FM\FM Forms\Request for Disposal.docx
Revised: September 20 I 6



Boone County Purchasing
Melinda Bobbitto CPPO
Director of Purchasing

613 E. Ash Street
Columbia, MO 65201

Phone: (573)886-4391
mbobbitt@boonecou ntymo.orq

TO:
FROM:
RE:
DATE:

MEMORANDUM
Boone County Commission
Melinda Bobbitt
Surplus Disposal - Dooliule Utility Trailer, asset tag 19136 - Insurance Claim
November 22,2022

Attached for approval is a Request for Disposal Form for a Doolittle Utility Trailer that was stolen.
Title will be tumed over to our insurance carrier.

Asset # Description QTY Department Condition
of Asset

1 19136
2014 Doolittle Utility

Trailer
1DGRS1822nN40070t7

I Facilities
Maintenance

stolen

cc: Jacob Flowers, Auditor's office
Surplus File

S:\PU\Surplus\COMMISSION MEMO Doolittl-e Utility Trailer 19136 -
stol-en - insurance cfaim.doc



Jacob Flowers

From:
Sent:
To:
Cc:

June Pitchford
Thursday, November 17, 2022 10:54 PM

Jody Moore
Jacob Flowers
RE: Stolen TrailerSubject:

Yes, we will need that. Thanks.

Jutncz

June E. Pitchford, CPA I Boone County Auditor | 801 E. Walnut, Rm 304 | Columbia, MO 65201 | 573.856.4275 Office I

57 3.886.4280 Fax I ema il : ipitchfo rd (O booneco u ntvmo.o re

From: Jody Moore <JMoore@boonecountymo.org>
Sent: Tuesday, November L5, 2022 11:54 AM
To: J u ne Pitchford <J Pitchfo rd @ boonecountymo.org>
Subjeòt: RE: Stolen Trailer

Thank you, June. Do I need to do an asset d¡sposal form for you department so that the asset can be taken out
of inventory?

From: J une Pitchford <J Pitchfo rd @ boo n eco u nt)¡mo. o rg>
Sent: Monday, November L4,2O22 4:37 PM
To: Angela Wehmeyer <AWehmever@boonecountymo.ors>; Jody Moore <JMoore@boonecountymo.ors>
Cc: Jacob Flowers <JFlowers@boonecountvmo.ore>; Doug Coley <DColev@boonecountymo.ors>
Subject: RE: Stolen Trailer

Hi, Jody.
Given that this will involve an insurance claim, we will account for the insurance proceeds and the cost to replace the
asset in cost center #6106, FM lnsurance Activity. The insurance proceeds will be recorded in 6106-3945, lnsurance
Recoveries/Proceeds. When the replacement trailer is purchased, the first SfOOO will be recorded in 6106-71018 Other
Claims Deductible and the balance will be recorded in 6106-92XXX. Until MOPERM follows up with Angela, we won't
know how much to expect in insurance proceeds. However, I think it makes sense for FM to go ahead and identify the
replacement trailer to be purchased, including the cost, as soon as possible so that we can move quickly once we have
information back from MOPERM.

MOPERM will probably contact Angela for an estimate of the replacement cost, so please pass this info along to Angela
when you have it.

l'm guessing that we have other equipment stored outside the building and the replacement trailer will be stored
outside as well. What can be done to reduce the risk of more thefts?

Thanks,

1

Ju,ytct



June E. Pitchford, CPA I Boone County Auditor | 801 E. Walnut, Rm 304 | Columbia, MO 65201 I 573.886.4275 Office I

573.886.4280 Fax I email: ipitchford@boonecountvmo.ors

From: Angela Wehmeye r <AWe h meye r(ô boo neco u ntvm o. o rs>

Sent: Monday, November t4,2022 L2:25 PM

To: Jody Moore <JMoore@boonecountymo.ors>; June Pitchford <JPitchford@boonecountymo.org>

Cc: Jacob Flowers <JFlowers@boonecountvmo.ore>; Doug Coley <DColev@boonecountvmo.ore>

Subject: RE: Stolen Trailer

Hi Jody,

This trailer is found on our vehicle schedule, so our deductible will be 51,000.00. I will file the theft with MOPERM and

let you know if they need additional information. lf you get the police report, please forward ¡t to me.

Thanks,
Angela

Angela Wehmeyer / Risk Mqnogement Speciolist
Human Resources & Risk Management Department / Boone County, Missouri
Boone County Annex / 613 E. Ash Street / Columbia, MO 65201

tel : 573.886.7 2t5 / fax: 573.886.4444
awehmever(oboonecountvmo.org / www.showmeboone.com/hr

Click here to learn about working for Boone County!

From: Jody Moore <JMoore@boonecountvmo.org>
Sent: Monday, November 14,202211:20 AM
To: June Pitchford <JPitchford@boonecountvmo.org>; Angela Wehmeyer <AWehmever@boonecountvmo.org>
Cc: Jacob Flowers <JFlowers@boonecountvmo.org>; Doug Coley <DColev(aboonecoun >

Subject: Stolen Trailer

It was discovered this morning that one of our tra¡lers was stolen from the North Facility. This equipment is

stored outside of the building. The asset is tag 19136. Original cost was 52675. A report has been filed with the
Sheriffs Department.

The Grounds crew uses this equipment fairly often. I was asked about how we would go about replacing a

plece of equipment that was "lost" in this manner. Do we wait for insurance money? Since it is not in the 2023

budget as a class 9 purchase, would we need to do a budget amendment request to get funds to make a class

9 purchase? Do we just try to hold offto see if the property is recovered.

They will not need the trailer immediately, but it is an asset that is used often and will need to be replaced

Thank You,

2

Jody
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CERTIFIED COPY OF ORDER 

':;;7t /-2022 

1 STATE OF MISSOURI
} 

December Session of the October Adjourned Term. 20 22 
ea. 

County or Boone 

In the County Commission or said county, on the 

the rollowing, among other proceedings, were had, viz: 

6th day or December 20 22 

Now on this day, the County Commission of the County of Boone does hereby authorize an 
extended overlap period for position 501, Director of Human Resources & Risk Management, 
through January 1, 2023, in order to allow for the appointment of an Interim Director. This 
authorization is pursuant to Commission Order 147-2005 which requires Commission approval 
for any overlap period in excess of 80 hours. A review and performance evaluation of the Interim 
Director will take place after l /3 l /23. 

Done this 6th day of December 2022. 

Presiding Commissioner 

�� Brianna L. Lennon 
�}MJ Justin AldJed 

District I Commissioner 
Clerk of the County Commission 

II Commissioner 



CERTIFIED COPY OF ORDER 

1 STATE OF MISSOURI
} 

December Session of the October Adjourned Term. 20 22 
ea. 

County or Boone 

In the County Commission or said county, on the 

the following, among other proceedings, were had, viz: 

6th day of December 20 22 

Now on this day, the County Commission of the County of Boone does hereby approve and adopt 
the recommendations made by the Job Classification Committee for 2023 changes to the Pay Plan 
and authorizes the Director of Human Resources to make relevant changes to the impacted job 
classifications effective January 1, 2023. 

Done this 6th day of December 2022. 

ATTEST: 
JJ ' {) 

�LliLvu�Ol �u;v 
Brianna L. Lennon 
Clerk of the County Commission 

Jld� 
Daniel K. Atwill 

District I Commissioner 

t II Commissioner 



Boone County Human Resources

Jenna Redel

Director, Human Resources

and Risk Management

6L3 E. Ash Street
Columbia, MO 65201

Phone: (573) 886-4405
Fax: (573) 886-4444

December 6,2022

Recommendations foom Job Classification Committee

The Job Classifi.cation Committee met in person and via Teams on
to review and discuss requests for new job classifi.cations, pay range

adjustment, and reclassifi"cation from all Boone County offrces and departments
for Budget Year 2023.

This year, the Committee reviewed requests from many offi.ces and most
of those requests involved positions that were benchmarked to other positions
within the current pay plan. The Committee is arù¡are that the Commission in
considering a request for funding to bring in a consultant who specializes in
compensation and pay plans to review our current pay plan and make
recommendations for improvements. The Committee supports this proposal and
tabled several 2023 requests in favor of a comprehensive review and update to be

Ied by a consultant.
The Committee recognizes that a pay plan update will likely take a

signifi.cant amount of time to complete and as a result, makes the following
recommendations for changes to be implemented on January I,2023:

Adjust the minimum range for the JJC Program Assistants to
Range 21.

Adjust the minimum pay range for benefitted positions to Range
22.

Adjust the pay range assigned to Records Custodian from Range
22to Range 24.

Adjust the pay range assigned to Account Specialist II,
Administrative Tech II, Deputy County Clerk I, and Purchasing
Agent from Range 23 to Range 25.

Adjust the pay range assigned to Paralegal, Senior
Administrative Assistant, and Services Specialist from Range 24

to Range 26.



o Page2 December 6,2022

Adjust the pay range assigned to Account Specialist III, Court
Clerk II, Deputy Collector, Deputy Court Clerk II, Deputy
Recorder, Deputy Treasurer, Legal Assistant I, Personal Property
Specialist, Records Clerk II, and Evidence Custodian from Range
26 to Range 27.

Adjust the pay range assigned to Deputy County Clerk III,
Administrative Tech III, Lead Circuit Court Clerk, Lead Deputy
Collector, Lead Deputy Recorder, and Lead Personal Property
Specialist from Range 27 to Range 29.

Adjust the pay range assigned to Custodial Supervisor, Warrant
Supervisor, and Appraiser/Apprentice to Range 31.

Adjust the pay range of the Accounts Payable Coordinator and
Payroll Coordinator position to Range 35.

Adjust the pay range of the Auto Mechanic position from Range
32to Range 34.

Create new classifications for Community Services Deputy
Director and Facilities Maintenance Deputy Director.

Adjust the pay range of the Chief Deputy Recorder, Chief Deputy
Collector, Chief Deputy Treasurer, Chief Deputy Assessor,
Emergency Management Deputy Director, Community Services
Deputy Director, and Facilities Maintenance Deputy Director to
Range 45.

Adjust the pay range for Program Manager from Range 51 to
Range 40.

Adjust the Pay Range for Accountant I from Range 37 to Range
40. Adjust the Pay Range for Accountant II from Range 4L to
Range 44. Adjust the Pay Range for Senior Accountant/Financial
Analyst from Range 45 to Range 48.

Adjust the FLSA exempt status of the Enforcement and Detention
Lieutenants to Exempt and move the pay range of these positions
from Range 6Lto 54.

Adjust the pay range of the Enforcement and Detention Captain
positions from Range 55 to range 57.



o Page 3 December 6,2022

Adjust the pay range of the Jail Administrator position from
Range 57 to 60.

Adjust the pay range of the Major position from Range 59 to 63.

Adjust the pay range of the Facilities Maintenance Technician
from 26 to 28

Adjust the pay range of the Senior Facilities Maintenance
Technician from Range 30 to Range 31.

The job description for the new classifications are attached hereto.

Best Regards,

Jenna Redel



CERTIFIED COPY OF ORDER 

t>-1t3-2022 

STATE OF MISSOURI 
} 

December Session of the October Adjourned Term. 20 22

ea. 
County of Boone 

In the County Commission of said county, on the 6th 

the following, among other proceedings, were had, viz: 

day of December 20 22 

Now on this day, the County Commission of the County of Boone does hereby approve the 
adoption of the attached 2023 Pay Plan and authorizes the County Auditor to compute final 
appropriations for compensation increases needed to conform with County budgeting rules. 

Done this 6th day of December 2022. 

AT�ST : �!! 
'-()JV.Ill���

Brianna L. Lennon 
Clerk of the County Commission 

Justin Aldred 

II Commissioner 



2023 tLl28/2022

Title R

Hourly
Min Max

Annual Salary Annual Salary

Min Max

Elections lntern 11.86 $t7.78

I ntern to Mechanic 16 $13.09
lntern I L6 $1

lntern ll 19 s14.10 L4

P m Assistant 21 .2t
Elections ecialist 2t s14.S1
Account S cialist I 22 s1s.18

AdministrativeAssistant 22 18 $22.76
Administrative
Assistant 22 15.18

ministrative
Technician I 22 1s.18 s22.76
Custodian 22 s1s.18 22.76

File Clerk ll 22 1s.18 ç22.76
Grounds Maintenance

Worker I 22

22

22

15.18

.18 s22.76
2.76MailClerk

Receptionist 22 s1s.18 522.76
R ionist I 76

Transportation Coord 22 515.18
Records Custodian

ntice/Trainee

24

24

Road Maintenance

Worker-
A

Account Specialist ll 2s s16.34 sa4.
Administrative
Technician ll

Dep Cou clerk r 25 s16.34 524.52
Purchasin Assistant 25 524.s2
Paralegal 26 s16.7s s2s.13
Senior Administrative
Assista nt

Services S cia list 26 $re.zs
Account Specialist lll 27 $tl.tz 525.75
Court Clerk ll 27 SL7.t7

Collector t7.t7 s2s.7s
Deputy Coun Clerk ll 27 $t7.t7 s2s.7s
De Recorder 27

De Treasu rer 27 stt.tz ç2s.75
Evidence Custodian 27 çL7.L7

al Assistant I 27 5t7.L7 Szs.
Personal Property

9.63

$22.2t

Szs.

$24.s2

26 sr6,zs s2s.13

7,5

$27,227,20
27 27,20

28.00 s43,97
196.80$30,804.80
x96

$47,340.80Sg

53L,574.40 7 340.80

47 340.80

s74.4O iqt
80S31, 574,40

$g 547

s47

ç3L,574.4O

s47

s33,155.20

.20

s33,987.20 .60

.20 s51,001.60

S33,987.20 60

.00 $52,270.40

840.00 s

s34,840.00 Ssz,z7o.4o
713.60 00$

r.3.60 $s

$35,713.60
13.60 $53,550.00

t7.L7 $ZS,ZS S¡s,ztg.eo
713.60

Sgs,zt3.oo
713.60

.60 s53,560.00S ialist 27 .t7 $2s.7s



2023
Pla

Lt/28/2022

Elections lntern
Records Clerk ll

Admin Coord./Grant

Mana

Administrative
Coordinator

12 11.85 5L7.78
27 s!7.L7 52s.7s

28 srZ.SO 6.40

28 s17.60

28 s17.60

28 $17.60

29 s18.04

31 s18.9s s28.43

31 18.95 .43

.40

ControlRoom Officer 28 s17.60 s26.40

Facilities Maintenance

Tech 40

Road Maintenance

Worker
Sign Maintenance

Specialist 28 .60 $ze

Administrative
Technician lll .06

County Clerk lll 2e s18.04 527.06

Emergency

Telecom m u nicator

Trainee 29 18.04 s27.06

Lead Circuit Court Clerk 29 s27.06

Lead Collector 29 $18.04 .06

Lead Recorder 29 .04 06

Lead Personal PropertY

S list 29 18.04 s27.06

Le lAssistant ll 29 s18.04 27.06

r/ Apprentice 30 s18.4s 527.73

Court Services Officer 31 18.95 .43

CustodialSu ervrsor 31" $18.9s .43

De . Juvenile Officer I 31 518.95 s28.43

Domestic Assault Court

Coord

GIS Technician I 31_ 18.9s s28.43

Hel k Technician I 31 518.95 28.43

Hiring & Retention

Coordinator

28.43

Ju Su perviso r 3L 18.9s s28.43

Services Coordinator I 31 518.95

Sr Facilities Maintenance

Tech 31 s18.9s
Warrant Supervisor 31 s18.9s s28.43

Art lnstructor 32 s1e.42 s29.14

D Court Marshal 32 s1s.42 s2e.L4

s24,668.80 s36,982.40

$35,713.60 $53,560.00

s54,912.00s36,608.00

S36,60g.oo $54,912.00

$36,608.00 $54,912.00

$36,608.00 s54,912.00

s36,608.00 s54,912.00

s36,608.00 s54,912.00

S56,284.80$37,s23.20

537,523.20 s56,284.80

s37,523.20 s56,284.80

s37,523.20 s56,284.80

537,523.20 $56,284.80

s37,523.20 s56,284.80

Sgl,szl.zo 556,284.80

s37,523.20 s56,284.80

s38,459.20 557,678.4A

s39,416.00 $S9,t¡+.+o
s39,416.00 s59,134.40

Seg,cte.oo $59,134.40

$39,416.00 $59,134.40

s39,416.00 $59,134.40

s39,416.00 s59,134.40

$59,134.40s39,416.00
s39,416.00 s59,134.40

s59,134.40s39,416.00

$gg,+to.oo Ssg,t¡¿.qo
sgg,+ts.oo $59,134.40

$co,ggg.6o $60,611.20

s40,393.60 $60,6u.20

$40,393.60 s60,611.20De Sheriff Trainee 32 Sß.qz L4



2023 TL/28/2022

Elections lntern
Emergency

Telecom m u nicator

Music lnstructor (Poo

Senior Road

Maintenance Worker

Senior Sign Maintenance
ia list

Sheriff's Background

Veterans Ct Mentor
Coord

Lz $rr.se 7.78

32 s19.42 t4

19.42 s29.14

32 s2e.14

32 s19.42 L4

32 42 s29.14

32 s1e.42 529.14

38

Deputy Public

Administrator 33 srg.gr Szg.gz
Assistant lll 33 s1e.91 sZg.At

Automotive/Equ ipment
Mechanic 34 s20.41 61
Bu Administrator 34 20.4t $so.6r
Budget Administrator

34 4t Sgo.or
Buildin 34 s20.41 30.61

Construction lnspector 34 .4L s30.61

De Court Marshal ll 34

Engineeri Technician 34 520.41 .61
R ht of Way Agent 34 20.4t .61
Accounts Payable

Coordinator 35 92 s31.38

ra tse Residential 35 92 Ssr.¡e
Benefits & Wellness

Coordinator
Bu 3s s20.92 .38
Ca rtogra her 3s $20.92 s31.38
Code Enforcement

Officer 3s $20.92
Computer lnfo
Technol st 3s s20.e2 s¡

Court Services Officer ll 35 520.92 31.38
Elections Operations
Ma 3s Szo.gz

S30.61

38Ssr35

r

r

$24,668.80 S36,982.40

s40,393.60 s60,611.20

S40,393.60 Seo,stt.zo

S40,393.60 S60,611.20

$40,393.60 960,611.20

$40,393.60 s60,6t.1.20

$40,393.60 S60,61t.zo

s41,412.80 s62,129.60
54t,4t2.9o 962,t29.60

s42,452.80 s63,668.80

$42,4s2.90 $og,6og.go

S42,4s2.80 S63,668.90

S42,4sz.go 563,668.80

$42,452.80 $63,668.80

542,4s2.90 963,668.80

542,452.80 S63,668.80

$qz,+sz.gg 963,668.80

S+g,st¡.eo $6s,270.40

s43,513.60 s65,270.40

$43,513.60 g6s,z7o.4o

S43,s13.60 965,270.40
543,513.60 Sos,zzo.qo

S43,513.60 S65,270.40

S43,s13.60 Se5,2zo.¿o

S43,s13.60 56s,270.4o

S43,s13.c0 Sos,zlo.qo
543,513.60 $os,zzo.¿oGIS Techician ll 3s $20.92 38



2023 tt/28/2022

Elections lntern t2 1.85 $L7.78
Helpdesk Technician ll 35 520.92 531.38
Lead Emergency

Telecom mu nicator 3s s20.e2 s¡r.ga
Mitigation and Recovery

ia list 3s s20.92 .38

Pa I Coordinator 3s 520.92 $31.38

Planning and

P redness Specialist 35 520.92 531.38
P ecia list 3s s20.92 31.38
Radio Tech I 3s s20.92 s31.38

Services Coordinator ll 35 20.92 31.38

Training and Exercise

S a list 35 20.92 31.38
Training Coordinator 35 520.92 $gf.ge

Civil Process Officer 36 2t.44 32.L6

Detention Officer 36 521.44 S¡Z.ro
Enforcement ral 36 2t.44 s32.16
Witness Location

ln 36 .44 6

Crime Victim S list 37 S21.98 532.96
Secu Technician 37 s21.98 96

Senior Buildi lns ector 38 .53

Stormwater Educator 38 522.53 533.79

Chief Buildi lns 39 s23.09 63

Chief Public Works

ctor 39

39 23.0e $34.63

GIS Analyst I 39 s23.09 $34.63
Programmer Analyst,

Court Svc

Radio Tech ll 39 s23.09 s34.63
Risk Management

ia list 3e s23.09 $34,63
Senior B S34.63
Senior Cartographer 39 523.09 $gA

System Su Ana r 3e s23.09 s34,63
Teacher Pool 39 23.O9

79$g¡

39

s24,668.80 sge,ggZ.¿O

S¿3,5t3.00 5øs,zlo.qo

543,513.60 56s,270.40

s43,513.60 $65,270.40
S43,513.60 Ses,zzo.qo

S43,513.60 S6s,z70.40
S43,5x3.60 S6s,270.40

S43,513.60 S65,270,40

s43,513.60 565,270.40

$43,s13.60 $65,270.40
S43,513.60 Sss,zzo.qo

S44,595.20 $66,892.90

s44,595.20 s66,892.80

$44,595.20 S66,892.80

s44,595.20 s66,892.80

s45,718.40 s68,556.80

$4s,719.40 S68,556.90

$46,862.40 STo,zgg.zo

S46,862.40 S70,293.20

549,027.20 S7z,ogo.qo

Sqs,ozt.zo 572,030.40

548,027.20 $72,030.40

S+g,ozl.zo 572,030.40

s,qg,oz7.zo 572,030.40

$4g,oz7.zo S7z,o3o.4o
S4g,oz7.zo Szz,ogo,¿o

548,027.20 $72,030.40

548,027.20 572,030.40

54g,oz7.zo S7z,o3o.4o

548,027.20 572,030.40Voti ems Mana r39 23.09 34.63



2023 r1/28/2022

Elections lntern

40

T2 511.86 517.78
Accountant I 40 s23.66 Sgs.so

Administrative S3s.so

ier/ Commercial 40 23.66 $gs.so
Case S list 40 s23.66 3s.50
Field Su or .56 S3s.s0
lnvestigator (P 40 $23.66 S3s.s0
Office Administrator 40 s23.66 .50

Office Administrator

40

40

40

40

S23.66

66 s3s.s0

P

Pla nner 66 S3s.so
ram Man

Public Works Office
Administrator S¡s.so
Shift Su rvtsor S3s.so
Urban rol 40 23.66 3s.50
Fleet Operations
Su ntendent 41 s24.26 3
Technology Research

o ns Ana 41. $24.26
Dep. Ct. MarshalSGT 42 24.86 537.30
Alt Sentencing Court
Admin

Associate Legal Counsel
(cr) 43 s2s.49 23
Data and Performance
Ana 43 s2s.49 sge.zg
Depu Sheriff 43 .49 S¡g.zg
GIS Ana il 43 sZS.¿g 538.23

GIS P mmer Anal 43 S2s.49 $38.23
I nvest heriff) 43 Szs.¿g
P mer Ana 43 2s.49 sgs.zs

mSu rt Analyst ll 43 .49 Sge.zg
Web Developer

/Des ner/ Ana 43 s2s.49 .23
Accountant ll 44 s26.13 $sg.rg
Cou Su or 44 s26.13 19
Radio Network
Su 44 s26.13 19
Road Maintenance
S ri nte ndent 44 $zo.rg 19

3.4943

r

$24,668.80 S36,982.40
$49,212.80 S73,840.00

s49,212.80 S73,840.00

$+g,ztz.go g73,B4o.oo
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CERTIFIED COPY OF ORDER 

STATE OF MISSOURI 
} 

December Session of the October Adjourned Term. 20 22 

ea. 
County of Boone 

In the County Commission of said county, on the 

the following, among other proceedings, were had, viz: 

6th day of December 20 22 

Now on this day, the County Commission of the County of Boone does hereby approve the 
attached Collective Bargaining Agreement (CBA) for the County's Road & Bridge employees 
with LIUNA, Laborer's Local 955 Union for the 2023-2025 contract period. 

The terms of the Agreement are set out in the attached and the County Commissioners are 
authorized to sign said Agreement. 

Done this 6th day of December 2022. 

ATTEST: 
lO, /) 

��rµp Brianna L. Lennon 
Clerk of the County Commission 

Presiding Commi ioner 

�� 
Justin Aldred 
District I Commissioner 

. Thompson 
t II Commissioner 
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I

COLLECTIVE BARGAINING AGREEMENT

Now on this day the County Commission of Boone County, Missouri, (herein "County") and

Laborers' International Union of North America, by and through Laborers' Local 955 office,
(herein "IJnion"), after due deliberation, negotiations and in consideration of the mutual

understandings and agreements contained herein mutually pledge themselves to make every

effort to make this Agreement the means of continued good relations between the employees of
the Boone County Road & Bridge Department covered by this Agreement and Boone County.

MANAGEMENT RIGHTS: Except as otherwise specifically provided in this Agreement,

the County has the sole and exclusive right to exercise all the rights or functions of
management, and the exercise of any such rights or functions shall not be subject to the

grievance procedure. Except as there is contained in this Agreement an express provision
which, properly interpreted, specifrcally surrenders, curtails, or limits the rights or discretion

of the County, all rights, functions, and prerogatives of the County formerly exercised or
which was exercisable by the County remain vested exclusively in the County. Without
limiting the generality of the foregoing, these rights that are reserved include, but are not

limited to the following: to plan, direct, control and determine all of the operations and

services of the County; to determine the County's budget and budgetary priorities; to

supervise and direct the work forces; to establish and amend the qualifrcations for
employment, job duties, job descriptions, and to employ employees; to lay off employees; to

schedule and assign work, including different shifts; to assign overtime; to determine the

methods, means, organizations and number of personnel by which operations are conducted;

to maintain the efficiency of County operations; to determine whether services shall be

made or purchased, including the right to contract with external entities for such services; to
make, alter, enforce reasonable rules, regulations, orders and policies; to evaluate

employees; to discipline, suspend and discharge employees for any causes not specifically
precluded by this Agreement; to change or eliminate existing methods, equipment, or
facilities; to require an employee to submit to a drug or alcohol test in accordance with drug

and alcohol policy established by the County; to take whatever action as may be necessary

in situations of emergency; and to carry out the objectives of the County. Nothing in this

Agreement shall be construed to limit managers or supervisory staff from performing
bargaining unit work at any time provided it does not displace any bargaining unit
employees.

The term "rights or functions of management" shall further include but not be limited to the

following:

1.1 General Welfare - The right to determine safety, health, and property protection

measures for the Road & Bridge Department.

Employee Numbers - The right to determine the number of employees necessary

for the operation of the Road & Bridge Department.
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1.3

1.4

1.6

1.7

1.8

Work Schedules - The right to establish, modify or change work schedules,

including assignment of overtime. Employees may not refuse overtime

assignments, except that Management may approve an excuse from an overtime

assignment.

Employee Supervision - The right to direct employees, including the right to
determine policy with respect to hiring, training and/or promoting of any

employee.

1.5 Job Classifïcation - The right to determine job classifications.

Work Assignments - The right to allocate and assign work to employees within
the Road & Bridge Department including the right to transfer work from one

position to another within a classifìcation.

Promotion to Management Position - The right to select, promote or transfer

employees to supervisory or other managerial positions.

Equipment Assignment - The right to assign equipment, vehicles, and

machinery.

2

1.9 Work Rules and Regulations - The right to establish, modiff and enforce Road

& Bridge Department rules, regulations, and orders. Unreasonable work rules,

regulations, and orders may be subject to the grievance procedure provided

herein.

1.10 Emergency Scheduling - The right to determine "Emergency" for Scheduling

work.

In addition to the management rights set out above, the County and the Union agree that

certain aspects of the working conditions of employees are controlled outside the

operation of this CBA and will not trigger any obligation to meet and confer under the

CBA as there are adequate processes and procedures for notification and communication

of any concern by the Union to the County and/or the County does not control the

decisions of those bodies. This paragraph applies to the following, which may have an

impact on employees under the CBA: County Employee Retirement Fund (CERF)

policies and procedures; County-wide Personnel Policies (provided a union steward is

included as an ex-officio member of the Personnel Advisory Committee); decisions of the

Health Trust regarding health insurance benefits and premiums; workers' compensation

committee policies; and policies required by the County's insurer.

UNION RECOGNITION: The County Agrees to recognize the Union as the exclusive

representative of all the full-time and part-time employees in the Road & Bridge

Department of Boone County, Columbia, Missouri, excluding supervisors, engineering
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staff, office, and clerical employees, hereinafter referred to as "Management"'

2.1 Union Representation - The County will not make collective bargaining

agreements regarding subjects specifióally covered in this document for its

employees in 
-the 

bãrgaining unit covered herein, unless it be through duly

autirorized representatives of the Union'

2.2 Union Membership - Employees are eligible to join the Union after completing

their 6-month probationary period'

2.3 Agreement Ratification - The agreement reached between the county and the

Union wiff Ue silned within ttrirtyl:O¡ days of being ratified by the union'

2.4 uncompensated Nonunion Workers - The County agrees not to permit

uncompensated persons who are not members of the bargaining unit 
-to 

perform

work otherwir" p.ouiA.d by the bargaining unit which causes members of the

bargaining unit tô lose compensation for work time performed by such persons'

J GENERAL EMPLOYMENT POLICIES: ThC COUNTY AeTEES tO MAiNtAiN thE

following general employment policies while this agreement is in effect':

3.1 County-wide Personnel Policies - The county maintains a series of county-wide

personnel policies that are memorialized in a Personnel Policy Manual which is

maintained by the county Human Resources Department' The topics covered by

those polici"r ut* whenðver possible, not addressed separately in this. document'

it being the inteni that those policies, as adopted and-amended from time to time

by the County Commission, ùall be applicable to all County employees'

3.2 Seniority - seniority shall accumulate in the case of: a) approved leave of

absence *itrriuv, uiapproved leave of absence without pay, c) laygffs less than

one (l) y"u,. in" í.ígtË and subject to recall requirements, d) military service'

provided application- for reinstatement is made in accordance with current law'

and e) other legitimate reasons approved by the county. Seniority shall

accumulate from the first date oi ttir" upon satisfactory completion of

probationary Period.

3.3 Loss of Seniority - An employee shall lose his seniority in the event the

employee: 4i.tirËr, b) quits, ð¡ is terminated, d) is laid off for a period in excess

of twelve (l2i-;;;;".ítin" *onttts, e) has been granted a leave of absence and

does not ,.tuÁ at the expiration daie, unless it is extended by the county' or f ) is

on continuous tay-orrof 1"r, than one (1) year and the county directs a notice of

recall to work to the employee's last known address on the county's records and

the employee fails to report to work within five (5) days after being called by the

county and the union is given forty-eight (48) hours in which to locate such
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3.4

employee and arrange for his reporting to work. Responsibility for informing the
County of the employee's latest address and telephone number rests solely with
the employee and the Union. If an employee is laid off for less than two (2)
weeks, however, he shall be expected to return to work at the time specified by
the County. The County may make exception to these time limits for good and
sufficient reason. If an employee is rehired following a loss of seniority and
employee status, he shall be considered a new employee at the time of rehire.
When feasible, as determined by management, job assignment shall be made by
virtue of seniority within the applicable classification.

Grievance Procedure - If there should arise any dispute between the County and

the Union or any of the employees with reference to the proper interpretation or
application of, or compliance with any of the provisions of the Agreement, such
dispute shall be memorialized on forms provided by the Union, which shall be

completed in their entirety and signed off on by a shop steward, which shall then
be settled in the following manner:

Supervisor Review - The employee(s) having a grievance shall first take
it up with the supervisor, within five (5) working days from the occurrence
of the matter about which the employee(s) grieves and every reasonable
effort will be made to settle the problem promptly at that point. The
employee(s) may have a steward present at this meeting at their option.

3.4.1

3.4.2 Management Review - If the matter is not settled following the above
meeting, a written request for further review shall be signed by the
employee(s) and the Union representative and presented to Management
within ten (10) working days from the occurrence of the matter about
which the employee(s) grieves.

3.4.3 Nonbinding Arbitration and Counfy Commission Decision - If a

sefflement is not reached within fifteen (15) working days after the
occunence of the matter about which the employee(s) grieves, the Union
shall have the right to request a hearing before an arbitrator by serving
notice on the County in writing within twenty-frve (25) working days after
the occurrence being grieved. The selection of the arbitrator will be made
from a list of arbitrators provided by the Federal Mediation and
Conciliation Service. The selection will be made by reducing the list in
alternate turns. The toss of a coin shall determine the elimination
sequence. Any cost of the arbitration shall be paid equally by the Union
and the County. The arbitrator will make a recommendation to the County
Commission who shall either accept, reject, or modify the
recommendation of the arbitrator. As used in this section the term
"calendar days" shall be exclusive of official County Holidays.
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3.5

3.6

3.7

3.8

Voluntary Payroll Withholding for Union l)ues - Employees in the bargaining

unit who desire to have their regular union dues to the Union withheld from their
wages may do so under the following procedure. Employees desiring to assign

and to have dues withheld from their wages shall execute a "check-offl'
authorization and assignment on forms provided by the County. The assignment

and deduction of Union dues as provided for herein will become effective the first
pay period after the request and authorization is delivered to the County Clerk's

offrce. The County is hereby authorized, upon the filing of such request and

authorizations, to deduct from any net earnings due and payable to such

employees the regular monthly dues as may be certified to the County by the

Union. Such deduction shall be made once each pay period, and the County shall

forward to the designated official of the Union, the following: a) a copy of any

"check-off authorization and assignment" forms frled as provided by the Union
during the preceding month, or b) a list of employees for whom the County had

made a deduction showing the amount of dues deducted for each employee.

Supervisors - Supervisors shall act in a supervisory capacity but shall not be

prohibited from performing any work normally performed by any other employee

at the sole discretion of the supervisory staff of the Road & Bridge Department.

Supervisors shall generally not perform work when nonsupervisory employees are

available. The work performed by the supervisory staff shall not be such that

Union members shall lose the opportunity to work overtime or on Saturday or
Sunday.

Union Representation - Authorized representatives of the Union may have

access to the County facilities at 780 E. Hwy 124, Hallsville, Boone County,

Missouri andlor 5551 S. Tom Bass Road, Columbia, Boone County, Missouri, for
a reasonable length of time during working hours for discussion with employees

for the purpose of investigation or handling grievances, Agreement

administration, and distribution of Union literature, but shall not hinder or
interfere with the progress of work. Also, the Union representative shall make

hisltrer presence on County facilities known to the appropriate supervisor. If a
meeting is to be conducted during working hours, the Union representative shall

make his/her presence known to management in advance of said meeting and the

parties will cooperate to prevent any disruption to the scheduled work.

Stewards - The Union will furnish to the County and Management of the Road &
Bridge Department, in writing, the names of three (3) employees designated as

stewards who are authorized to act in behalf of the Union. One (1) steward upon

request made to his supervisor will be granted a reasonable time to investigate any

grievance during his scheduled working hours without loss of pay. He must

report back to his supervisor promptly when his part in the grievance investigation

has been completed.

Smoking - Smoking is specifically prohibited in all County buildings in
accordance with County policies.
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3.10 Workplace Policies - Employees are expected to comply with and adhere to all
county-wide workplace policies. In addition, Management will share information

about other county policies as they are adopted.

3.11 Tool Allowance - Each mechanic shall receive an annual tool allowance of
$1,750.00 for approved tool purchases or insurance against loss for personal tools

stored on County property. Mechanics should note that personal tools are not

insured against loss by the County and the mechanic bears the risk of loss for any

tools. Union supports the County in transitioning to county-provided tools for new

hires into the mechanic positions and phasing-out the tool allowance for any new

mechanics.

3.12 Clothing Allowance - Payable in April of each year, a lump sum of $300 per

year shall be paid to each active, non-shop employee for the purpose of
supplementing the costs of purchasing jeans and boots needed for the job.

Employees are expected to wear l) full length pants that are in good condition and

free oflarge holes or tears and 2)heavy leather or leather-like boots or shoes.

Shop employees shall receive a lump sum of S825 to supplement the costs of
purchasing clothes, boots, and/or uniform service due to the nature of work. All
lump sum payments to employees will be taxed as a fringe benefit and will be

included on the employee's W-2 tax form.

Employees may wear shorts to work with the following rules:

¡ Shorts must be made of denim, canvas, ripstop or other similar material.

Shorts should be a solid blue, khaki, green, or brown color with no

patterns and should be chino, cargo or carpenter in style. Athletic shorts,

swimming trunks, spandex or other form fitting shorts are not permitted.

¡ Shorts should be in good condition with no visible holes or tears.

¡ Shorts must be 3 inches or less above the knee when standing and may

not be split on the sides. An inseam of 10" or greater is required.

o Shorts must have hems. Blue jeans that are cut-off and not hemmed are

not permitted.
. Sunscreen must be worn on legs when wearing shorts to prevent sunburns

as a result of wearing shorts.
r Employees must have long pants readily available at work in case they

are instructed to perform work that requires long pants.

o The fîrst offense in which an employee does not have long pants on

hand to do work that requires long pants shall result in a verbal

warningo the employee shall be sent home to retrieve pants, and the

employee must return as quickly as possible.

o An employee's second offense of not having long pants on hand shall

result in sending the employee home to retrieve long pants, the

employee must return to work as quickly as possible, and the

employee shall lose the privilege of wearing shorts to work for one

year starting with the date of the second offense.
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o If an employee is sent home, the employee shall clock out and clock
back in upon return but may supplement with vacation time per the

County's vacation policy.
Shorts are not allowed while performing work related to brush, asphalt, crack
seal, concrete pouring, or other similar duties when wearing shorts may
affect the health and safety of employees.
It is understood that the employee makes the decision to wear shorts and

accepts the added risk of injury or exposure to ticks and other pests that may

occur without the direct protection of long pants.

Shorts are not a required uniform or protective clothing as required by the

County, and the expense of purchasing and maintenance of shorts is the
responsibility of the employee.
Management reserves the right to require long pants if injuries related to
wearing shorts adversely impact the workforce or department operations.

JOB CLASSIFICATIONS: Job Classifications and descriptions shall be established

and maintained in the records of the Boone County Human Resources Department. The

Union shall be notified of and provided with a reasonable opportunity to comment upon

any changes in job classifications, descriptions, or duties prior to implementation by

County.

5. HOURS OF WORK: The following workday schedule shall be observed:

5.1 Work Week and Work Hours - The workweek shall begin on Monday at 12:01

a.m. and end at midnight the following Sunday. Employees will normally be

scheduled to work forty hours during the established workweek. The normal

workday will be from 7:00 a.m. to 3:30 p.m., Monday through Friday during the

winter and 6:00 a.m. to 4:30 p.m., between Monday and Friday, during the

summer.

5.2 Lunch & Breaks - Employees working a minimum of eight (8) hours regularly-
scheduled in one day shall be entitled to two l5-minute breaks and a lunch period

of one-half hour per day, with the specific times for such breaks and lunch period

to be reasonably determined by the work schedule.

5.3 Starting and Quitting Time - Work should be scheduled so that every employee
is working on an assigned job no later thanT:15 a.m. Field work will be

scheduled such that crew(s) can return to the shop between 3:00 p.m. and 3: l5
p.m. Time at the shop will be used to check/clean assigned equipment.
Management shall confer with union stewards regarding summer/winter hours.

Notice for switch to winter/summer hours shall be given at least one month in

advance. Work hours may be temporarily adjusted by management outside of the

change to winter/summer hours in order to accommodate unseasonable or unsafe

conditions. These temporary changes in work hours shall be posted with as much

a

a
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5.4

notice as practicable.

Tardiness and Absenteeism - Whenever it is necessary to be absent from work
for illness or some other reason, the employee shall notifu the staff supervisor no
later than the start of shift on the day taken off. Any request for use of vacation
leave must be accompanied with advance notice of at least 24 hours. If the staff
supervisor does not receive the notification set out herein, the employee will be
charged with an unauthorized absence unless Management decides, after request
for review by the employee, that an emergency situation prevented calling by that
time.

Job site Reporting - At the discretion of the supervisor, employees may be
required to report to an assigned job site rather than a Road & Bridge Department
facility in cases where work at a job site will exceed five working days.
Employees shall not be required to travel between multiple job sites in their
personal vehicles during any given day.

6

5.5

INCLEMENT WEATHER
observed:

The following inclement weather notices shall be

7

6.t Assignment - operators assigned an area of maintenance away from their
division headquarters who park their equipment at home or at a location near their
home will utilize the remote timekeeping system provided at the beginning and
end of their shift. At the option of the staff supervisor, he may assign the operator
to work on his equipment, check his roads, or report for reassignment as requested
or directed.

6.2 outside Field work - outside field work will not be assigned on days when the
supervisor determines that the temperature, humidity, wind chill, or other weather
conditions are not safe for outside field work. Field personnel will be reassigned
to other duties on these days. It will be the responsibility of the crew leader to
determine safe operating procedures and methods of completing the work when
conditions are less than favorable.

6.3 Drinking water - The county shall furnish adequate drinking water, paper cups,
and containers for work crews of three or more employees engaged in physical
labor. In addition, the county will anange for a supply of ice during the months
of June, July, August, and September, as a minimum.

JOB POSTING/HIRING: The following job posting and hiring policies shall be
applicable to Union employment positions:

7.1 Job Posting - Job vacancies for positions which are subject to this CBA will be
filled by promotion from within the Road & Bridge Department when, in the
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7.2

t.J

opinion of management, there are qualified, internal candidates. Therefore, all
jób vacancies within the Boone County Road & Bridge Department for positions

iubject to this CBA, supervisory jobs excluded, will be posted in the Road &
Briàge Department building for a period of not less than three (3) working days.

The posting will list job title, compensation, and minimum qualifications

Participation in Hiring/Promotion Process - One (1) union steward shall

participãte with supervisory/management staff in the screening of all qualified

àpplicánts as referred from the Human Resources Department. The

rècommendation shall be based on applicants' qualifîcations to perform the job,

past work history/evaluations, and length of service with the County.

Manugern"nt shall when practicable fill the vacant position based on the

committee's report and recommendation. No grievances shall be permitted for

employees on probationary status.

Qualifying Period for Promoted Employees - Any employee promoted to a new

position must serve a qualiffing period of fifteen working (15) days in the new

þosition. If at any time during this qualifying period it is determined by

il4anug"-ent of the Road & Bridge Department that the employee is not qualified

for the position, or if the employee determines that he/she does not wish to
continue in the new position, then the employee will be returned to his/her

previous position in the Road & Bridge Department. It is understood that anyone

who fills a position that becomes vacant due to another employee's promotion is

under a'teÀporary assignment" pursuant to Section 8.3 of this CBA and may be

reassigned back to their former position by operation of this Section 7.3.

Probationary Period for New Employees - All new employees shall be placed

on probation for six (6) months which may be extended up to an additional six (6)

months at the discretion of Management of the Road & Bridge Department.

Probationary employees shall receive a performance evaluation for each three-

month period of probation. At any time during the probationary period an

employèe may be dismissed if the supervisor feels that the work performed does

noimeet the requirements of the position. Upon completion of the probationary

period or any extension thereof, the employee shall be made a regularly scheduled

èmployee or dismissed. Dismissal of a probationary employee shall not be

subject to the grievance procedures.

Crew Leader Designations - Crew Leader status may be assigned by

management in their discretion to employees if management determines that the

assignment is necessary to facilitate improved crew performance. Additional

employees given Crew Leader status must directly supervise at least one or more

.-ploy""t and shall be paid the Crew Leader premium only for hours worked in

the role of Crew Leader.

7.4

7.5
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All Crew Leaders must keep records for job accounting purposes. Duties shall
include: on the job safety practices as stated in the employee handbook; directing
other employees in performing tasks directly related to completing assigned
projects, insuring that assigned equipment is maintained and used in a proper
manner; and keeping job accounting records for management.

Crew leaders shall receive a $2.00 per hour pay premium for these responsibilities
as provided for above.

8. COMPENSATION: The new Salary Range schedule and other policies adopted in
Commission Order 567-2014 and Commission Order 521-2021 (as amended by future
range adjustments adopted by the County Commission as contemplated in the
countywide personnel policies) are incorporated herein by reference and made a part of
this Agreement, except as specifically provided for otherwise as set out in paragraph 8.1

of this Agreement.

8.1 Base Salary - Starting salaries will be based on the salary ranges and positions
adopted in the county-wide pay plan. Salary increases shall be granted in
accordance with the following general principles:
¡ To the extent of appropriations available for this purpose, the County will

contribute ZYo of an employee's salary to the CERF pension program for
employees who are required to contribute 60/o of their salary to that program.

r Employees will be hired at into either the Road Maintenance Worker
Apprentice or Road Maintenance Worker position depending on qualifications
and experience.
o New hires that lack a Class A CDL license will be hired into the Road

Maintenance Worker Apprentice position.
. Employees who are hired into the Road Maintenance Worker

Apprentice position will be hired at 82.5 of the midpoint.
. Upon successful completion of probation and any required training,

the employee will receive an increase to the Flexible Hiring Rate
(FHR), which is 85% of midpoint.

. Upon successful completion of all required training and performance
requirements and I year of service, an employee hired into a Road

Maintenance Worker Apprentice position will be promoted to a Road

Maintenance Worker.
o New Hires that possess a valid Class A CDL license will be hired into the

Road Maintenance Worker position.

' Employees who are hired into the Road Maintenance Worker position
will be hired at 80% of the midpoint.

. Upon successful completion of probation and any required training,
the employee will receive a salary increase up to 85% of midpoint.
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8.2

8.3

o Some basic safety training will be provided for all new hires and required

during the ProbationarY Period'
. nmployees who are promoted shall be compensated initially with an increase

.quät tä the base salâry ofthe new range or 3Yo above their.current rate'

*'hi"h.u., is higher. Úpon 
"o-pletion 

of 6 months of service in the new

position, un 
"*!toy"e 

below ¡'tjRwho meets training and performance criteria

ihall receive an increase to the FHR of the new range'

o Employees eligible to receive merit increases are all those in union-eligible

porition, hireJprior to computing wage increases for the next fiscal year and

ihose not currently in a probationary period or step process'

o To the extent ittut upptopriationi àre available for this purpose, eligible

employees shall receive a yearly wage increase as a percentage of their

*ug" á, calculated based ón esiablished budget appropriation methods and

pro-cedures. This percentage will be decided and approved by the county

bommission as part of the yearly budget process'

o For those *fros" wages111uy futiU"tow pHR due to a range adjustment, the

employee will receive a percentage increase minus the range adjustment

amount.
o Any unallocated merit will be divided equally across all employees not on

probation or part of a step program'

o An employee wnì is upp.ouôning the maximum pay for a range may receive an

increase tó bring them'úp to the maximum for the range, but not exceed it'

Employees who are ovei the maximum for their range are not eligible for any

increases until their salary comes under the maximum of the range as a result

of periodic market studies which result in the county increasing the maximum

of ihe range to above the employee's salary'

Training Program -The county shall annually fund a training program available

to maintõnan"é diuirion employees and encourage or require participation- at

venues as appropriate, but empioyees shall not receive salary increases solely for

completion'of t*ining. All emplóyees shall be eligible to participate in training

oppårtunities, regardiéss of salãry status. Refusal to attend training as directed

máy disqualif an employee from receiving a salary increase.

Reassignment - Employees may from time to time be reassigned up or down-

from th-eir present joü cíassificaiion. The reassigned employee shall receive the

same pay u, t,i,¡t,.' present job classification;provided,-howevero that if the

"-pr,iv.í" 
is reassigned to hlgher job classification, he/she shall receive a3Yopay

präii. for each iorty (a0) hou.i in a pay period he/she works at the higher

classification; employäeì will be eligibie foi the premium pay in the event the pay

period includes a holiday and/or a safety day'

Demotions - It may become necessary to demote an employee who can no longer

f,rtntt the responsiúitities of their present position or in the case of reclassifrcation
8.4
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or elimination of a currently filled position. Demotions are not to be used as a

disciplinary n,"uru...---Cffiensatioi_will be determined in accordance with the

ei.*iïf. Transfer policy approved in Commission Order 567-2014.

I PAY PRACTICES & OVERTIME:
payroll and overtime compensation:

9.1

9.2

9.3

9.4

The following policies shall be applicable to

pay Period - The pay period is as set out in the county-wide personnel policies'

pay Day - will be as determined by the county commission on a bi-weekly

schedulé as suggested by the Boone County Clerk annually'

Time Records - Time records are required to be maintained as per the county-

wide personnel Policies'

Overtime/Compensatory Time - It is agreed that the County is both capable and

desirous of paying ..pfåy".t overtime compensation required under the FLSA

and would not permit employees to accumùlate or use compensatory time-off

ã*""p, ior the Ünion't tËquätt that the Maintenance Division employees be

permitted to accrue compensatory time-off in lieu of overtime pay' Accordingly'

;h" provisions in this agreement as they relate to 
- 
payment of overtime

"o-i"nration 
and u""ruui of compensatoiy time-off have been specifically

Uárguin"¿ for and u* 
"gt."¿ 

to be a fair and reasonable compromise 
-of 

each of

tn.îurti"r' position on äppropriate compensation for overtime work' In order to

accommodate the Union;s ,.iu.st that óvertime compensation be in the form of

.á-p"nruto.y time-off, as well as the County's request that overtime

.å-p*rutioí U" in thá form of cash compensation, the parties agree to the

following provisions:

g.4.1 overtime Accrual - Employees must be authorized by their supervisor to

work overtime; overtim" ttou.r shall be calculated by 1.5 the employee's

regular rate ãf pay and either paid or credited to the employee's

compensatory 
-tin," 

äccrual under ih. t".-t and conditions specified in-

9.4.2. Overtíme shall accrue based upon actual hours worked in excess of

40 hours ¿u.G the *o.k week as dêfined in section 5'1 except that paid

time off nrr ttãfi¿u's, pre-scheduled sick leave (arranged with at 
-least

seven (7) calendar" days of advanced notice), and bereavement leave

(arranged with as muctr advance notice as is practical), will count as time

worked fb, ;;rp"r;s of computing overtime. Employees, if use of sick

leave is upp,op.iut" under the Countywide Pe-rsonnel Policies, may use

sickleaveinl-hourblocksastimeworkedforpurposesofcomputing
overtime if said sick leave was arranged with at least seven (7) calendar

days of advanced notice. work during Family Holidays and work on

sundays shall automatically be paid at the 1.5 overtime rate regardless of
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hours worked during the work week. Family Holidays shall be l2:00 a.m.
to 11:59 p.m. on the following: New Year's Day (January 1), Memorial
Day (third Monday in May), Independence Day (July 4), Labor Day (frrst
Monday in September), Thanksgiving Day (fourth Thursday in
November), and Christmas Day (December 25). Overtime on any job shall
be allocated as evenly as possible, allowing all qualified employees to do
the work. In order to facilitate an equitable system of granting overtime
worko the County shall establish and maintain an overtime roster offering
overtime work based upon seniority among the persons within the same
job classifìcation and tracked on the basis of: a) called but not available, b)
called but work declined, c) called on and worked, and d) called but
unable to contact at employee provided number.

Three general categories of overtime can be identified: a) overtime
required at the end of a shift to complete work in progress, b) planned
overtime which is overtime that can be anticipated and scheduled prior to
the beginning of the work shift (may apply to snow or flood events when
weather forecasts are used to anticipate staffing needs), and c) overtime
that results from being called upon to respond to an unanticipated
emergency. Call outs are most commonly needed to a) remove fallen trees
or limbs that are blocking the road or causing ahazard, b) to address

washouts resulting from heavy rain, and c) to place signs needed to warn
of hazards or to replace missing regulatory signs.

Overtime will be assigned as follows:

Overtime at the end of a shift - When additional time beyond the
normally scheduled shift has been authorized to complete a task, those
employees who have been actively engaged in performing the task
throughout the regular workday will be the employees who remain on the
job to complete the assignment.

Planned Overtime -To respond to snow events, flood events and other
situations that allow for some advance planning, the Manager or On-Call
Supervisor will determine the number of employees needed and any
specialized skills/equipment that might be required. With this
int'ormation, a voluntary sign-up sheet will be established. lf there are

more volunteers in any category than needed, seniority will determine
which are granted overtime. Conversely, if more employees are needed in
a particular category than volunteer, assignments will be made based on
reverse seniority.

Snow Events - As a recurring seasonal duty of the MO Department, shift
assignments will be established at the beginning of the snow season.

Employees will have an opportunity to indicate their preferred shift.
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9.4.2

Assignments will then be made based on seniority and stated preference,
except that junior employees who have not previously worked a snow
event, may be assigned to the day shift for a limited period of time in order
to become familiar with their routes prior to working a night snow shift.

Emergency Call Out Overtime
In order to balance the need to respond to emergency situations as

expediently as possible and grant overtime work as equitably as possible,
the following decision tree will be utilized when assigning overtime for
emergency call outs:

a) Specialized Equipment Needed for Task (i.e. motor grader, bucket truck,
mower, sign truck, lowboy, etc.) - the initial roster will consist of those
employees currently operating the specified equipment in their usual job
assignments.

b) Location of emergency - When specialized equipment is required, the
operator assigned to the piece of equipment which services the emergency
location will first be called to respond. If that operator is unavailable,
operators from the closest surrounding territories will be called. Seniority
will determine which operator is called if tenitories are of similar distance
to the emergency location. A generally equitable distribution of territorial
assignments should naturally result in an equitable distribution of overtime
among operators of specialized equipment. If the equipment needed is not
assigned to a particular territory, seniority among operators of the
specified equipment will determine order of roster.

Employees called back to work after clocking out and leaving the
premises shall be entitled to three hours pay for the call back regardless of
time worked during the fïrst three hours. The hours paid for call back
shall not be credited toward hours okorked" in the week for overtime
purposes; only actual hours worked shall be used for computing overtime
hours. If an employee is called back to work and then leaves and is called
back again within the original three (3) hour call back time period, such
employee shall be paid only for the initial three (3) hours plus any time
worked in excess of the minimum hours.

Compensatory Time-off Accrual and Compensation - Employees
permitted to accrue and use compensatory time-off in lieu of overtime pay
may accrue and use compensatory time during each calendar year.
Compensatory time-off in lieu of overtime pay may be banked up to a
total of 80 hours during the same calendar year by each employee who so
notifies the County in writing; otherwise, overtime time shall be paid as

earned and accrued. Any compensatory time-off banked during the same
calendar year which is not used shall be paid to the employee at the end of
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the same calendar year as cash overtime pay; provided, however, any

employee having atcrued unused compensatory time-off may redeem

same for cash at-any time upon written request to the County Clerk. If the

employee's compensatory time accrual is at 60 hours, the employee shall

be 
-compensated' 

by FLSA overtime pay which shall be computed by

multiplying the exóess hours worked over 40 hours for the workweek by

1.5 times the employee's current hourly rate and shall be paid to the

employee no latei than the next regular pay day after time sheets are

submiited to the County Clerk. Accrued but unused compensatory time

accumulated at the time the employee separates from service with the

County shall be paid at a tate of pay equal to the greater of either the

hourly rate at the time of termination or the average of the previous three

(3)y.u''hourlyrates.Accruedandunusedcompensatorytime
accumulated as oi December 31 of each year shall be paid in full the first

payday following January 1. Accumulated compensatory time may be

iaken off at the ernployee;s request under the same policies governing use-

of vacation (annuai leáve), and when it would not be unduly disruptive of
department operations or create a hardship for the department.

g.4.3 Night Work Pay Premium - Employees required_ to- work between the

hoürs of 7 p.-. und 5 a.m. shall receive an additional $2.00 per hour for all

such hours worked regardless of overtime status or day of week in which

it is worked. This p.e-iu- will not apply to any newly created position

which may include these hours in the regular shift'

9.4.4 Shift Completion Pay - In order to treat employees in an equitable

manner regãrdless if they are assigned day or night shifts during storm

events, the County agrees to the following:

o The county will strive to offer each employee 8 hours of compensated

work time for each Monday - Friday (Call Back hours are included in

calculating whether 8 hours has been offered to the employee);

o If 8 hours is not offered on any Monday - Friday, the county will
grant..shift completion" pay equal to the employee's regular rate of

[ay for each addìtional hòur needed to total 8 hours of compensation

for the day;

o Shift completion hours will count toward "hours worked" for purposes

of calculating the 40-hour work week.

BENEFITS: The County maintains a program of employee benefits. This program is

equally available to all regular employees of Boone County and are explained in separate,

staff úenent materials. 
- 

Changes, additions, or deletions to the employee benefits

programs are not covered undér this document and any such changes, additions or

19
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12.

deletions will be equally applicable to all County employees.

I l TRAVEL REIMBURSEMENTS: As per the county-wide personnel policies

WORK INCURRED INJURY/ILLNESS: Any employee who is injured in the course
of and arising out of his employment or who incurs an occupational disease compensable
under the Missouri Workmen's Compensation Act shall be referred to as "an injured
employee".

l2.l Injury Procedure - Injured employees shall abide by the following procedures:
An employee injured on the job and requiring medical attention may be referred
to qualified medical care as provided by the County Workers' Compensation
provisions. In case of an emergency, the nearest medical help shall be solicited.
It is the responsibility of the employee to report immediately, but no later than24
hours, to the division head or supervisor under whom he works, all injuries arising
out of and in the course of his employment, regardless of the nature, severity, or
cause. The supervisor and employee shall complete necessary written reports as

required to Risk Management within 24 hours, but no later than three (3) working
days.

12.2 Time Away From Work - Handled as per the county-wide personnel policies for
absences and accrual ofvacation and sick leave.

ANNUAL LEAVE AND HOLIDAYS: Holidays will be handled as per the county-wide
personnel policies applicable to all county employees. As amended by Commission Order
210-2007, employees will be compensated for l0 hours of pay for holidays or bereavement
leave which occurs during the periods where they are assigned to a workweek schedule
consisting of four (4), ten (1O)-hour days. The use of annual leave in excess of five (5) days
should be scheduled at least ten (10) days in advance or in the case of an emergency by
notiffing the supervisor; annual leave less than three (3) days shall be scheduled at least one
(l) day in advance except in cases ofemergency and shall be subjectto the operational needs
of the department. Priority in scheduling annual leave shall be based upon seniority and
advance notice of time periods for annual leave. It should be noted that per Commission
Order 6l-2004, authorized annual leave with a l0-day notice will count toward the 40-hour
work week for overtime computation purposes.

LEAVE OF ABSENCE WITH PAY: All leaves of absences with pay shall be handled as per
the county-wide personnel policies except as specihcally provided for below.

l4.l Education and Training - Employees may be granted leave of absence with pay to

t3
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15

attend seminars, conferences and short-term classes which are job related. It is the

general policy that if a training school or course is offered which will benefit an

employee on his job, as well as the County, the County will pay the enrollment fee, plus

other necessary expenses related to the training. (Expense reimbursements must be

approved in advance by Management of the Road & Bridge Department and may be

subject to other County policies.)

LEAVE OF ABSENCE \ilITHOUT PAY: The County provides eligible employees unpaid,
job protected leave in accordance with the FMLA as outlined in County Personnel Policies

5.1(a). In addition, the following policies shall be applicable to unpaid leaves of absence when

the matter at issue is not controlled by the FMLA. The following policies shall be applicable to

unpaid leaves of absence: a leave of absence without pay may be granted when the requirements

of the department permit and when such leave is for prolonged illness or injury extending

beyond accumulated vacations or sick leave, maternity cases, or for any exceptional personal

reason if recommended by the departmental supervisor or County Commission. A request for
leave of absence must be presented in writing to the department supervisor at least one week in

advance of the leave speciffing reasons for leave and length of leave. No leave of absence

without pay shall be approved until all accrued annual leave and compensatory leave has been

used. All leaves of absence without pay of thirty (30) calendar days or more must be approved

by the County Commission. Leaves of absence of less than thirty (30) days may be handled as

an excused absence by the Management of the Road & Bridge Department.

15.1 Reinstatement after Leave of Absence - Upon expiration of a leave of absence, the

employee shall be eligible for reinstatement to his former position or to one of similar

requirements and compensation subject to the following conditions: a) should a position

not be available at the time of return to work, the leave of absence may be extended until
such time as a position for which the employee is qualified becomes available, and b)

failure to return to work upon expiration of the leave of absence or when a position

becomes available shall result in termination of employee's services.

Employees returning from a leave of absence of less than thirty (30) days duration

will be returning to their former position. Any position changes will be handled

by the layoff procedure.

l5.2 Continuation of Benefits - Continuation of benefits during leaves of absence will
be as per the County-wide personnel policies (5.6 and 5.7).

15.3 Absence Without Leave or Failure to Return to Work - No employee may be

absent from duty without permission from his immediate supervisor. An
employee absent for three days without notice shall be considered resigned, or

have his employment terminated without notice as of his last day of actual

employment.

15.4 Administrative Guidelines for Leaves in Excess of 30 Days - A leave of
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16.

absence may be granted for a period not to exceed one year. Each quarter
management will review the status of the employee and employee will report to
management his status. Extensions of approved leaves of absence, not to exceed
an additional one (l) year must be approved by the County Commission, with
quarterly review as stated above.

LAYOFFS/TERMINATION AND OTHER PERSONNEL COST-SAVING
MEASURES: The following policies shall be applicable to Union employee work
layoffs and employment termination :

16.l Layoff - Management may lay off employees when necessary due to changes in
duties or lack of work or funds. When a layoff is required, it will be based on
length of service with the County. Such layoff will not be considered to be
disciplinary action. More senior employees whose positions are being affected by
layoff will have the option of down-grading to a lower job classification or
upgrading to a higher job classification (if qualified). A two-week written notice
of layoff will be given by the County to regular employees except in the case of
an emergency. However, persons employed on the seasonal or temporary
employment basis may, at the time they are employed, be given a verbal
statement as to when the date of employment is expected to end, and this will
serve as their notice of a layoff date and will meet the requirement of notification.
Rehires will be affected in the reverse order of layoff provided qualifications are
adequate. "Qualified" for this purpose will mean that the employee has
previously held the job or can perform the job satisfactorily within a period of ten
(10) days, as determined by management.

16.2 Termination - Employees may be terminated for just cause subject to the
grievance procedure, resign or terminate due to death. To resign in good
standing, an employee shall submit his/her resignation in writing at least two (2)
weeks before the effective date of his/her resignation. Upon the death of an
employee, designated survivors andlor the estate of the deceased employee shall
receive the employee's final payroll check including eligible, accumulated leave.
The official date of termination shall be the date of the employee's last day in
attendance of work. All employees who leave the service of the County for any
reason shall receive all pay which may be due to them, with the following
qualifications: a) Employees who leave before completing their six (6) months'
probation shall not be entitled to any vacation pay, b) Permanent employees who
terminate will be paid for all time actually worked, vacation pay, and earned
compensatory time, and c) Final payment to the employee shall be made at the
County's next regular pay period, unless a written request is submitted by the
employee to the County payroll clerk for payment within 24 hours.

16.3 Other Personnel Cost-Saving Measures - The County Commission reserves the
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17.

right to direct the Management of Road & Bridge to impose systemic furloughs,

reduced scheduling or other cost-saving measures when deemed necessary by the

County Commission due to budgetary concerns. These procedures will not be

employed by the Management of Road & Bridge without specific direction from the

County Commission, after consultation with Union.

DISCIPLINARY ACTIONS: It is the County's general practice not to make an

unwarranted dismissal or termination. From time to time, it may be necessary to enforce the

County's rules fairly and consistently. Violation of rules could result in disciplinary action

according to the frequency, seriousness and circumstances. The County shall not terminate

or suspend any regular full-time employee without just cause. The County shall provide the

employee a pre-termination meeting and notify the employee in writing of the termination.

A copy of the termination notice will be mailed to the Union office.

17.l Progressive Disciplinary Procedure - The following Schedule of Disciplinary
Actions indicates the action(s) which will be taken for various rule violations. All
violations will be provided to the employee in written form. Employees, at their

option, will have the opportunity of meeting with their supervisor, Management of the

Road & Bridge Department, or his/her designated 'representative and another

employee or steward of their choice to discuss the violation. Offenses other than

those specifically listed will result in disciplinary action consistent with the severity

of the violation as determined by management. Length of time that has passed

between violations will be considered in determining appropriate discipline.

(Schedule of Disciplinary Actions on Next Page)
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VIOLATION

SCHEDULE OF DISCIPLINARY ACTIONS

lST OFFENSE 2ND OFFENSE 3RD OFFENSE

Assault on supervisor or
another employee Discharge

Drinking alcoholic beverages
or being under the influence
while on duty Discharge

Illegal drug use or
being under the influence
of illegal drugs while
on duty Discharge

Falsifying department
records Discharge

Theft of property from
department or other
employee Discharge

Loss of a Required CDL Discharge

Harassment in violation of
County Personnel Policy
6.tt

Discharge or other discipline as advised by legal counsel based upon
nature ofoffense

Threatening or intimidating
other employees or
supervisor Written Warning Suspension Discharge

Removal of department
records Discharge
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VIOLATION 1ST OFFENSE 2ND OFFENSE 3RD OFFENSE

Fighting or attemPting to
provoke a fight while on

duty 1O-day suspension Discharge

Discourteous treatment
of public

Intentional misuse or
abuse of dePartment
property

Disregard of safetY

rules

Written Warning

3-day suspension

3-day suspension

3-day suspension Discharge

Discharge

10-daysuspension Discharge

Failure to wear sPecified

safety equipment Verbal Warning Written Warning Discharge

Insubordination bY refusing

a supervisor's order 3-day suspension Discharge

Sleeping while on duty 3-day suspension Discharge

DeliberatelY restricting
individual or crew
performance Written Warning Suspension Discharge

Smoking in unauthorized
Verbal Warning Written Warning Discharge

atea

Unauthorized absence Written warning 3-day suspension Discharge

Failure to follow sPecified
job instructions Verbal Warning
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VIOLATION lST OFFENSE 2ND OFF'ENSE 3RD OFFENSE

Inability or unwillingness
to work harmoniously with
other employees Written Warning 3-day suspension Discharge

Pattern ofunexcused
lateness Verbal Warning Written Warning 3-day Suspension

shorts Policy violation see cBA Policy 3.12 see cBA Policy 3.12

Pattern of stretching
breaks or otherwise
wasting time Verbal Warning Written Warning 3-day Suspension

Deficient Performance An immediate Performance Review and Job Review will be

performed. A mutual course of action will be determined by the

employee and management.

Ex. Additional training as might be required to correct deficiencies.

30-day probationary period to correct performance

deficiencies.
Reassignment to another position.
Discharge if deemed to be only remedy.

***NOTE. ALL SUSPENSIONS WILL BE WITHOUT PAY.***

17.2 Special Provision for Traffic Violations - If an employee is convicted of
violating the traffic laws of any state, county, or city while operating a County

vehicle and such conviction results in the assessment of one or more points on

the employee's Missouri Department of Revenue driving record, then said

employee shall take a defensive driving course. The fee for said course will
be paid by the employee who shall be reimbursed by the County when the

employee has successfully completed the course, provided, however, that if
the employee is convicted of a violation for defective County-owned motor

vehicle equipment or for an over-dimension County-owned vehicle, then the

County will reimburse the employee for the fine and court costs for such

violation, not require the employee to take a defensive driving course due to

the violation, and assist the employee in having his driving record corrected if
points are erroneously assessed due to such violation.
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t8 SAFETY POLICIES: All County employees shall be responsible for implementation ofjob
assignments in the safest manner possible. Prime consideration shall always be given to

ruf.ty in operation. All County employees shall be thoroughly familiar with safety

r"quir.-.nts and practices for their respective assignments, actively participate in safety

práctices, and immediately report unsafe or potentially dangerous conditions and accidents or

injuries to their supervisors.

Horseplay, wrestling, practical jokes, or any hazing of co-workers constitutes a violation of
safety-práctices and shall be cause for appropriate disciplinary action. Employees shall also

report àny moving traffìc violations while driving a County vehicle to his/her immediate

supervisór ar roon as possible and not more than within three days. Failure to do so will
result in disciplinary action.

Safety features of Road & Bridge equipment will be utilized, and safe operating procedures

will be observed as necessary for the maximum safety of the employee and the public.

l8.l Safety Equipment - The following notices concerning safety equipment shall be

applicable:

18.1.1 Seat Belts - All personnel, regardless of status, who operate, or ride as a

passenger in, a County vehicle equipped with seat belts shall have the seat

belts in proper use and operation when the said vehicle is in motion.

lç.l.2 Safety Vests - All personnel, regardless of status, shall wear an approved

safety vest or approved HI-VIS shirt at any time they are outside their County

vehicle and exposed to traffic or in a work zone.

18.1.3 Hard Hats - All personnel, regardless of status, shall wear an approved hard

hat at any time they are outside of their vehicle and within the confines of an

established work zone where work is actively OR routinely performed

overhead. An established work zone shall be defrned as the entire area

between any traffic control devices which are located nearest the work area.

In addition, hard hats shall be worn in areas where head protection is required

by OSHA or any other safety regulations. All personnel will be expected to

observe any work areas not specified in this policy and wear hard hats where

any ovefhead activity is being actively or routinely performed.

18.1.4 Earplugs - Personal Safety Equipment such as earplugs, safety glasses, etc.

will be utilized as necessary for the maximum safety of the employee.

lB.Z Safety Training - All employees are required to take part in safety training

opportunities upon reasonable notice. Absences from safety training held during

nòimal working hours will be considered unauthorized unless approved in writing by

Management of the Road & Bridge Department. Absences will be evaluated on a

case by case basis. safety training shall be regularly scheduled.

27



19. COUNTY VEHICLES: The following policies shall be applicable to use of county

vehicles:

19.1 License Check - Employees must sign a release annually authorizing the

appropriate County staff to perform a license check of the employees driving
record.

19.2 Usage - All employees who drive County equipment must have a valid Missouri
Driver's License and any other licenses(s) that might be required by law for the

performance of their normally assigned duties. All Road & Bridge employees

will normally travelto and from work sites in a County vehicle. No persons other

than County employees are permitted to ride in a County vehicle unless approved
by Management of the Road & Bridge Department. No personal vehicle will be

used unless approved by the supervisor and/or the Management of the Road &
Bridge Department. County employees may use their assigned vehicle to stop for
a coffee or soda break, or for lunch, as long as the place where they are stopping
is not out of their way. No private use of a County vehicle is allowed.

19.3 County vehicles involved in accidents - In case of an accident involving a
County owned vehicle, the employee or the affected supervisor must notiff the

appropriate traffic enforcement agency as soon as possible. The employee shall

obtain, if possible, the name and address of the partylpafties involved and any

witness(es). The circumstances of the accident should not be discussed with
anyone. Employees who are involved in an accident while driving a County
vehicle, that is his/her fault, will be required to take the Defensive Driving
Course. The employee will pay the full enrollment fee and upon the successful

completion of the course, the County will reimburse the employee the full
enrollment fee. The course will be taken on the employee's own time.

19.4 Driving Privileges / Substance Abuse - An individual's driving habits indicate

the level of risk which may be incurred by the County while the individual is

operating motorized equipment in an official capacity. Any employee who drives

a motor vehicle or operates equipment on county roads may do so only so long as

the employee has a valid motor vehicle operator's license or commercial driver's

license as may be required by law. Subject to County alcohol and controlled
substance testing rules, the County Commission through the Management of the

Road & Bridge Department may reassign to a non-driving position any employee

whom it reasonably believes has a substance abuse problem and require that such

employee obtain a substance abuse evaluation and/or counseling or such other

treatment as may be recommended by a licensed psychologist, physiciano or other
professional as may be mutually agreed upon, as condition to maintaining
employment with the Road & Bridge Department and/or returning to a driving
position.

19.5 Distracted Driving - Employees shall avoid activities that cause distractions

from driving while operating County vehicles.
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NONAPPROPRIATION: Notwithstanding any other provision herein to the contrary,

all obligations of the County under this CBA which require the expenditure of funds are

conditioned upon there being a sufficient, unencumbered balance of funds appropriated
for that purpose.

INTERPRETÄTION CONSISTENT WITH LÄW: The provisions of this Collective
Bargaining Agreement shall in all respects conform with and be construed to conform
with all applicable federal, state and local laws. Notwithstanding any provision of this

CBA, should there be a change in federal, state or local laws, or a change in the

requirements of the County's insurance provider, the new provision of federal, state or

local law, or the new requirement of the County's insurer, shall prevail and control over

any contrary provisions in this CBA.

TERM AND RENEWAL: This CBA shall be in effect from January 1,2023 through
December 31,2025 and shall continue in full force and effect on a three (3) year basis

thereafter unless written notice to change, revise, or terminate this Collective Bargaining

Agreement is served by either party upon the other party sixty (60) days prior to the

ending date of this Collective Bargaining Agreement. Should the County elect at least

two (2) new Commissionerso they may, at their option, open up the Collective Bargaining

Agreement for discussion by serving written notice to the Union within ninety (90) days

following their taking office. Either party may submit written notice to change, reviseo or
terminate this agreement and submit in question; provided, however, that in the event

timely written notice to change, reviseo or terminate this Collective Bargaining
Agreement is served on either party, negotiations pursuant thereto shall commence no

earlier than the first day of October of the year in question.
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11122122, 10:13 AM Mail - Brandon Flinn - Outlook

lhe have hereunto executed this agreenrent this
IN IVITNESS

1¿
T1

of

LIUNA, LABOR.ERS'LOCAL UNTON 955colr536it

B¡
David Riney
Business Manager. Local 955

BOONE COUNTY

el K. Atrvi
Presiding Co¡nlnissioner

Bv
Brandon Flinn. Business anager Justin S, Aldred
Missouri and Kansas Laborers' District Councíl District I Commissioner

II Commissioner

ATTEST:

Brianna L. Lennon @
Clerk of rhe County Cont¡nission

APPROVED AS TO FORJVT:

.30

anet

htlps://outlook.oflice.com/mail/inbox/ld/MQkADAINDYxMmRjLTQwZDETNDkzMCoSMjMSLWFkMmE0NTMINTcoyQAaABqZZS%2FVvJBLoQbf6vu1...
1t1



CERTIFIED COPY OF ORDER 

1 STATE OF MISSOURI } December Session of the October Adjourned Term. 20 22 
ea. 

County of Boone 

In the County Commission of said county, on the 

the following, among other proceedings, were had, viz: 

6th day of December 20 22 

Now on this day, the County Commission of the County of Boone does hereby approve the 
attached settlement Agreement with the Missouri Attorney General regarding Missouri One Call. 

The terms of the Agreement are set out in the attached and the Presiding Commissioner is 
authorized to sign said Agreement. 

Done this 6th day of December 2022. 

�-:u��dJW 
Brianna L. Lennon 
Clerk of the County Commission 

Presiding Commissioner 

�� 
Justin Aldred

'"" 

District I Commissioner 

II Commissioner 

) 



SETTLEMENT AGREEMENT

This Settlement Agreement is made by and among the Missouri Attorney

General's Office ("Attorney General"), and the County of Boone, by and through its

Boone County Road and Bridge Department ("Boone County"). This agreement is

deemed to be executed on the date this document is signed and dated by the Attorney

General's Office.

Under the Missouri Underground Facility Safety and Damage Prevention Act

("the Act"), any person conducting excavation in Missouri must contact the Missouri

One Call System, Inc. at least two business days before conducting the excavation.

The Attorney General has received a complaint alleging that Boone County violated

$ 319.026.1, RSMo at 6180 N. Gregory Dr., Columbia, Missouri 65202 on February 9,

2022.

The Attorney General and Boone County enter into this agreement to settle all

claims that could be made against Boone County for alleged violations of the Act

occurring on February 9, 2022 at 6180 N. Gregory Dr., Columbia, Missouri 65202.

The Attorney General, and Boone County agree as follows:

1. This Agreement shall apply to and be binding on the parties signing this

Agreement, as well as their agents, subsidiaries, affiliates, and lessees, including the

officers, agents, servants, corporations and any persons acting under, through, or for

the parties.
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Z. Boone County settles these claims without admitting liability or fault,

and agrees to pay $1,000.00 as a civil penalty. out of that $1,000'00, Boone county

agrees to pay $500.00 immediately by mailing a $500.00 check made payable to the

,,State of Míssouri, Boone County" and the signed Settlement Agreement to:

Collections Specialist
Missouri Attorney General's Office

P.O. Box 899

Jefferson City, MO 65102-0899

The Attorney General',s Office and Boone county agree that the remaining $500'00 of

the civil penalty will be suspended on the condition that:

a. Boone County commits no further violations of the Act during a

two-year period following execution of this Settlement Agreement;

b. Within two weeks of execution of this Settlement Agreement, all

managers and supervisors of the Boone County Road & Bridge Department'

consisting of one (1) Director, two (2) Road superindendents, and two (2)

Supervisors, must complete the online Missouri One Call Systems Damage

prevention Awareness Course and take tine quizzes at the end of each section'

All managers and supervisors of Boone County must achieve a passing score

on each quiz and obtain a certificate of completion. A printed copy of the

certificate of completion for each manager and supervisor must be mailed to

the address in Paragraph 4, below, along with an indication that they are

submitting the certificate as an employee of Boone County' To access the

online Missouri One CalI Systems Damage Prevention Awareness Course, go
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to https://mocs.dpacdn.training/. Each Boone County manager and

supervisor must register a username and password through the testing site.

The online training and, quizzes must be retaken until a passing test score is

achieved by all;

c. All managers and supervisors of the Boone County Road & Bridge

Department, consisting of one (1) Director, two (2) Road Superindendents,

and two (2) Supervisors, must attend training sponsored by the Missouri One

Call System, Inc. Within one month of the entry of this agreement, Boone

County must contact the Missouri One Call Systems, Inc. to schedule the date

of training. The sponsored training must be completed within six months of

entry of this agreement. Once training is scheduled, Boone County must

provide the date of training to the Attorney General's One Call Unit by e-

mail at OneCaliUnit(Ðaso.mo.eov. K & D must take the attached form to the

training and have the form completed by an employee of Missouri One Call

System, Inc., indicating each manager and supervisor has completed the

training. The completed form must be mailed to the address in paragraph 4,

below.

3. Boone County must pay the suspended penalty if Boone County fails to

complete a term of this Agreement, or commits another violation of the Act within

two years after signing this agreement. If the $500.00 suspended penalty ever

becomes due, Boone County must pay it within 15 days of written demand by the
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Attorney General, by check made payable and delivered in the manner provided in

paragraph 2 above. The collection of the suspended penalty does not bar the Attorney

General from pursuing separate penalties under $ 319.045, RSMo for violations of the

Act.

4. Boone County must submit the material required by Paragraphs 2.b and

2.c to:
Stephanie Grathwohl
Missouri Attorney General's Office
P.O. Box 899
Jefferson City, MO 65102-0899

5. The Attorney General agrees not to bring or cause to be brought any civil

action against Boone County for penalties arising out of the violations of the Act

referenced above, as long as Boone County complies with this agreement.

6. Boone County agrees to comply with the Act and, in particular, not to

violate S 319.026.1, RSMo in all future operations in the state of Missouri.

7. The terms stated herein constitute the entire and exclusive agreement

of the signing parties. There are no other obligations of the parties. This agreement

can only be modified in writing.

IN WITNESS WHEREOF, the parties hereto have executed this agreement as

follows:

[Signatures follow on next page.]
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BOONE COUNTY, MISSOURI
By: Boone County Commission

Daniel K. Atwill, Presiding Commissioner

A

Brianna L. Lennon, County k

Greg Boone County R&B Director

FORM:

CJ Dy Counselor

Auditor Certifïcation:
I certify that this contract is within the purpose
of the appropriation to which it is to be charged
and there is an unencumbered balance of said
appropriation sufficient to pay the costs arising
from this contract.

l-aq-aa

Caleb Harmon, Bar No.: 74054
Assistant Attorney General
Missouri Attorney General's Office
PO Box 899
Jefferson City, Missouri 65102
(314) 340-4795
Caleb.harmon@ago. mo. gov

ERIC S. SCHMITT
Attorney General

By:

/s/ Cnleh Harmon

f

June Pitchford, Auditor
vo1 ßA

Date
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One Call Training Attendance VerifÏcation Form

For Boone CountY Road and Bridge

Please print, except where a signature is required'

Training Date:

Training Loca

I am verifying that the Boone County Road and Bridge employee(s) listed

above have attended the training at the location and on the date listed

above.

One Call Employee Name:

One Call Employee Signature:

NOTICE: Følse statements a,re a cløss B misdemea,nor and punishable by up to six

months in Prison. S 575.060, RSMo.
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CERTIFIED COPY OF ORDER 

STATE OF MISSOURI 
} 

December Session of the October Adjourned Term. 20 22 
ea. 

County of Boone 

In the County Commission of said county, on the 6th 

the foUowing, among other proceedings, were had, viz: 

day of December 20 22 

Now on this day, the County Commission of the County of Boone does hereby enter into the 
record, a Proclamation honoring Daniel K. Atwill on his retirement from Boone County 
Government. 

Done this 6th day of December 2022. 

JLbV Dani I K. Atwill 

ATTEST: 

�� 
Brianna L. Lennon District I Commissioner 
Clerk of the County Commission 

Commissioner 



CERTIFIED COPY OF ORDER 

�1-2022 

STATE OF MISSOURI } December Session of the October Adjourned Term. 20 22 
ea. 

County or Boone 

In the County Commission or said county, on the 6th day or December 20 22 

the roUowing, among other proceedings, were had, viz: 

Now on this day, the County Commission of the County of Boone does hereby enter into the 
record, a Proclamation honoring Nora Dietzel on her retirement from Boone County Government. 

Done this 6th day of December 2022. 

ATTEST: 

��Mll/4V 
Brianna L. Lennon 
Clerk of the County Commission 

,n 

Presiding Commissioner 

�ffuLJ 
Justin Aldred 
District I Commissioner 

. Thompson 
t II Commissioner 



CERTIFIED COPY OF ORDER 

STATE OF MISSOURI 
} 

December Session of the October Adjourned Term. 20 22
ea. 

County of Boone 

In the County Commission of said county, on the 6th day of December 20 22 

the following, among other proceedings, were had, viz: 

Now on this day, the County Commission of the County of Boone does hereby enter into the 
record, a Proclamation honoring June E. Pitchford on her retirement from Boone County 
Government. 

Done this 6th day of December 2022. 

ATT�ST: � 
�v .//$. Justin Aldr d 

Brianna L. Lennon District I Commissioner 
Clerk of the County Commission 

Commissioner 
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