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CERTIFIED COPY OF ORDER
:

srarn oFMrssouRl I September Session of the July Adjourned Term.20 21
l"r. ¡

County ofBoone t
In the County Commission of said count¡ on the Znd day of September 20 2l

the followlng, among other proceedings, were had, viz:

Now on this day, the County Commission of the County of Boone does receive and accept the

following subdivision plat and authorize the Presiding Commissioner to sign said plat:

Bellaridge Subdivision Plat 4. S34-46N-R12W. A-R., P AND M PROPERTES LLC,
Owner., Anthony Derboven, Surveyor.

Done this 2nd day of September 2021.

el K.
Presiding

A ST:

Justin
Brianna L. Lennon District I Commissioner
Clerk of the County Commission

. Thompson
II Commissioner

&oA

anet
D
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STÄTE OFMISSOURI

County of Boone )
ea.

CERTIFIED COPY OF ORDER

September Session of the July Adjourned Term.20 2I

day of September 20 2l

oneÍ

Justin
District I Commissioner

. Thompson
II Commissioner

In the County Commission of said county, on the

the followlngr among other prtceedings, were had, vlz:

ATTEST

L.
Clerk of the County Commission

2nd

Now on this day, the County Commission of the County of Boone does hereby accept the attached

recommendation for roadway maintenance within Bellaridge Plat 4.

Done this 2nd day of September 2021.

Presiding



Boone County Resource Management
ROGER B. WILSON BOONE COUNTY GOVERNMENT CENTER

8OI E. WALNUT ROOM 315

COLUMBIA, MISSOURI 65201.7730
PLANNTNG (s73) 386-4330 * TNSPECTTON (s73) SS6-4339 * ENGINEERING (s73) 886-4480

FAX (s73) 886-4340

BILL FLOREA, DIRECTOR JEFF MCCANN' CHIEF ENGINEER

MEMO
DATE:

TO:

FROM:

RE:

August 27,2021

Boone County Commission

Jeff McCann, P.E., Chief Engineer, Boone County Resource Management

Recommendation for Roadway Maintenance Acceptance
Bellaridge Plat 4

Commissioners,

Attached for your consideration for roadway maintenance acceptance is the New Roadway Construction

Final Report ior the following road within Bellaridge Plat 4, East 112 of Section 34, Township 46 North,

Range 12 West, Boone County Missouri:

. Nevin Court - 1 ,133 Feet

This road was constructed by Capital Paving and Construction, LLC for P & M Properties, LLC in

accordance with the approved construction plans designed by Simon & Struemph Engineering.



Boone County Resource Management

N EW ROADWAY CONSTRUCTION
FINAL REPORT

Final Inspection Date: S-I9-,?ç?l t 8/26/2(

Date letter requesting acceptance received: 8-17-2021

Development Name: BELLARIDçE PLAT 4

Roadway Name: NEVIN C9URT
(If more than one roadway, fîll out a separate form for each road.)

Sheet!of !

DESCRIPTTON AND CONDITIONS OF THE ROADWAY:

Roadway Surface: ASPHALT

Roadway Width: 39'
(If Curb & Çutter, measure back of curb to back of curb)

Shoulder Width: N/A Type of Material: N/A

Length of Roadway: 1,.133'

Cul-de-sac Surface: ASPHALT

Sidewalks: Yes n No X
Curb & Gutter: None I Rollback

Comments: Station 0+00.00 to 11+32.50

ROW Width: !0'

Radius: 370

Barrier tr

V/m"a,*, rlzt fzt
Chief Èngineer's Signature Date



CERTIFIED COPY OF ORDER
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Term.20 2l

day of SePtember 20 21

gM

September Session of the July AdjournedSTATE OFMISSOURI

County of Boone )-
2ndIn the County Commission of said count¡ on the

the following among other proceedings, werc had, vlz:

B L. Lennon
Clerk of the County Commission

Now on this day, the County Commission of the County of Boone does hereby approve the Boone

County 4-H Urban Youth Initiative: Growing and Diversiffing Youth Support contract.

Done this 2nd day of September 2021

K.A
Presiding

ATTEST:-

Justin Aldred
District I Commissioner

Thompson
II Commissioner

Janet
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To: County C

Comm Order

Pleose return purchose req wílh
bock-up lo Audifor's Office.

RQST
DATE

PURCHASE REQUISTTION
BOONE COUNTY, MISSOURI

Boone County University Extension Strateg ic lnnovations Opp
w

VNDR # VENDOR NAME BID #

Ship to Dept #: Blll to Dept #:

GRAND TOTAL; 64

I certify that the goods, services or charges above specified are necessary for the use of this department, are solely for the beneflt

county, and have been procured in acoordance wlth statutory bidding requlrements,

P

ow Unlt Prlce AmountDept Account Item Description

9600 $3,32 $31,872.00711A) Out of School Prooramminq (After School)2161

$0.00Unit Measurement: t hour/individual

s32.724.005400 $6,06Out of School Proorammino (Camos)2161 71100

$0.00Unit Measurement: t hour/individual

$0,00

$0,00

$0,00

$0.00

$0.00

$0.00
Bõôné eouñty 4-H Urban Youth lnitiative: Growing &

Diversifvino Youth Suooort

$0,00

$0.00

$0.00

$0,00

$0,00

$0.00

$0,00

s:\c\Aohlldren,s services Fund\contracts\2o21 Conkacts\MU 4H - SIO\4-H Purchase Req

Audltor ApProval
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364-202L
Commission Order #

AGREEMENT FOR PURCHASE OF SERVICES

Strategic I nnovation Opportunity
Boone County 4-H Urban Youth tnitiative: Growing and Diversifying Youth

Support

2nd Septembe r
THIS AGREEMENT dAtCd thc day of 2021is made

between Boone County, Missouri, a political subdivision of the State of Missouri through the

Boone County Commission, on behalf of the Boone County Children's Services Board, herein

"BCCSB" and Boone County University Extension a tax-exempt, not organized for profit

organization or governmental entity, hereinafter referred to as MU Extension - Boone County

WHEREAS, the BCCSB, under the provisions of 67.L775 and 210.861 of the Revised

Statutes of Missouri, has the right to expend monies from the Children's Services Fund (CSF)

for the purposes of funding services to children and youth L9 years of age and younger, and

their families residing in Boone County; and

WHEREAS, MU Extension - Boone County has submitted a complete Strategic

lnnovation Opportunity Proposal to the BCCSB detailing the services and other supports to be

provided; and

WHEREAS, the BCCSB has approved the Strategic lnnovation Opportunity Proposal in

whole or in part as hereinafter set forth.

lN CONSIDERATION of the parties' performance of the respective obligations contained

herein, the parties agree as follows:

FUNDING ALLOCATION FOR SERVICES RENDERED BY MU EXTENSION - BOONE COUNTY

MU Extension - Boone County is expected to the greatest extent possíble to maximize

funding from all other sources. MU Extension - Boone County shall periodically, upon request,

furnish to the BCCSB information as to its efforts to obtain such other sources of funding. MU

Extension - Boone County shall only request reimbursement for services not reimbursable by

any other source. MU Extensíon - Boone County shall not ínvoice the Children's Servíces Fund

for units of service invoiced to another funding source. MU Extension - Boone County shall

provide documentation and assurance to the BCCSB that requests for reimbursement from the

CSF is not a duplication of reimbursement from any other source of funding,
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I. BCCSB Funding Policy. The BCCSB Funding Policy is to be taken as part of this formal

contract and is incorporated as if fully set forth herein.

2. Contract Documents. MU Extension - Boone County will perform the services and

carry out the activities as set forth in this agreement. This agreement shall consist of the

application for Boone County 4-H Urban Youth lnitiative: Growing and Diversifying Youth

Support, written clarification correspondence, and the Agreement Form in Apricot. All such

documents shall constitute the contract documents, which are attached hereto and

incorporated herein for reference.

3, Purchase. The BCCSB agrees to purchase from MU Extension - Boone County and

MU Extension - Boone County agrees to furnish the Boone County 4-H Urban Youth Initiative:

Growing and Diversifying Youth Support for children and youth nineteen years of age or less

and their families, as described and in compliance with the Strategic lnnovation Opportunity

ProposalApplication and as presented in MU Extension - Boone County's response.

Services/deliverables shall be provided as outlined in the attached proposal response(s). The

total allowable compensation under this agreement shall not exceed S64,596.00 unless

compensation for specific identified additional services is authorized and approved by BCCSB in

wrÍting in advance of rendition of such services for which additional compensatíon is requested

4. Contract Durotion. This agreement shall commence on the date of July L, 2O2I and

extend through December 3t,2O2Z subject to the provisions for termination specified below.

MU Extension - Boone County agrees and understands that the BCCSB may require

supplemental information to be submitted at the request of BCCSB.

5. Billing ønd Pøyment. For the Purchase of Service Contract, the unit rate for services

is the mutually agreed upon unit rate as provided in the table below.

All billing shall be invoiced to BCCSB monthly by the 20th of the month following the month for

which services were províded. The BCCSB agrees to pay all monthly statements within thirty

days of receipt of a correct and valid invoice/monthly statement. ln the event of a billing

dispute, the BCCSB reserves the right to withhold payment on the disputed amount; in the

event the billing dispute is resolved in favor of MU Extension - Boone County, the BCCSB agrees

to pay interest at a rate of 9% per annum on disputed amounts withheld commencing from the

last date that payment was due.

Service Description
Unit

Measurement
Unit Rate

Proposed # of
Units

TotalAmount
Requested

Out of School Programming (After-
School)

1

hour/individual Sg.¡z 9600 S3i.,872.00

Out of School Programming (Camps)
t

hour/individual
So.oe 5400 $32,724.o0
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6. Avoîtability of Funds. Payments under this contract are dependent upon the

availability of funds or as otherwise determined by the BCCSB. This contract can be terminated

if funding becomes unavailable in whole or in part for cause shown, and the BCCSB shall have

no obligatíon to continue payment.

REPORTTNG, MONITORING, AND MODIFICATION

7. Reportíng. The BCCSB shall utilize the Strategic lnnovation Opportunity Application,

written clarification correspondence, and the Agreement Form in Apricot as submitted by MU

Extension - Boone County to monitor service delivery and program expenditures. MU Extension

- Boone County agrees to submit to the BCCSB a Year End Final Report by January 31',2022for

the period of July 'J",2OZL through December 31-,2OZL, an lnterim Report by July 31',2O22for

the period ofJanuary I,2122through June 30, 2O22, and a Year End Final Report byJanuary 31,

2023,for the period of January 1-,2022 through December 3L,2022. Variations on this date

may be requested by MU Extens¡on - Boone County and, if so stipulated, are noted on this

contract document. Payments may be withheld from MU Extension - Boone County if reports

designated here are not submitted on time, until such time as the reports are filed and

approved. Reporting requirements will include but are not limited to information regarding

agencies' outcomes and indicators, client demographic information, and other information and

data deemed appropriate by the BCCSB. MU Extension - Boone County agrees to submit its

reports through the Apricot by Social Solutions funding management system or another format

if requested.

8. Audits. MU Extensíon - Boone County also agrees to make available to the BCCSB a

copy of its annual audit upon completion by the auditing agency. The audit must be performed

by an independent individual or firm licensed by the Missouri State Board of Accountancy. ln

addition, the BCCSB requires that the management report of any audit as it relates to BCCSB

program activ¡t¡es be made available to BCCSB as part of the required audit. Payment may be

withheld from MU Extension - Boone County, if reports designated here are not made available

upon request, Audits shall be uploaded to the Organization Profile in the Apricot System and

continually kept up to date.

9. Monitorîng. MU Extension - Boone County agrees to permit the BCCSB, the Director

of the Community Services Department and any staff of the Communíty Services Department,

or designee of the BCCSB to monitor, survey and inspect MU Extension - Boone County's

services, activities, programs, and client records, to determine compliance and performance

with this contract, except as prohibited by laws protecting client confidentiality. ln addition, MU

Extension - Boone County hereby agrees that, upon notice of forty-eight (48) hours, it will

make availabletothe BCCSB or its designee(s)all records, facilities, and personnel, forauditing,

inspection, and interviewing, to determine the status of service, activities and programs

covered hereunder, expenditure of CSF funds and all other matters set forth in the contract.
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L0. Modificotion or Amendment.ln the event MU Extension - Boone County requests

to make any change, modification, or an amendment to funded services, one-time items,

activit¡es, and/or programs covered by this contract, a request of the proposed modification or

amendment must be submitted in writing to the Director of Community Services to share with

the BCCSB for approval. A board resolution from MU Extension - Boone County may be

required with the request. For consideration of a request to modify or amend the contract,

requests to the BCCSB must be submitted in writing at least two weeks prior to a regularly

scheduled BCCSB meeting.

OTHER TERMS OF THIS CONTRACT

11' Violdtíon of Client Rights. Any alleged case of a violation of a client's rights in a

program funded through the Children's Services Fund shall be investigated in accordance with

MU Extension - Boone County's policies and procedures and in accordance with any

local/state/federal regulations. MU Extension - Boone County agrees to notify the BCCSB

through the Director of Community Services of any such incidents that have been reported to

the appropriate governmental body and must also authorize the governmental body to notify

the BCCSB of any substantiated allegations. MU Extension - Boone County must comply with

Missouri law regarding confídentiality of client records.

L2. Discrimination. MU Extension - Boone County will refrain from discrimination on

the basis of race, color, religion, sex, national origin, ancestry, disability, age, sexual orientation,

genetic information, and familial status and comply will applicable provisions of federal and

state laws, county or municipal statutes or ordinances, which prohibít discrimination in

employment and the delÍvery of services.

13. CSF to be used for Services Províded. MU Extension - Boone County agrees that the

CSF funds shall be used exclusívely for the services provided to children and youth L9 years of
age or less and their families and for administrative costs directly related to MU Extension -
Boone County's provision of such services.

L4. Accredítatíon/Licensure/CertiÍìcations. MU Extension - Boone County must comply

with all state/federal certification and licensing requirements and all applicable federal, state,

and local laws and must remain in "good standing" with the applicable oversight entity.

L5. Conflict of lnterest. M U Extension - Boone County agrees that any conflicts of

interest between its Board and/or employees and MU Extension - Boone County shall be

appropriately identified and managed.

t6, Subcontrocts. MU Extension - Boone County may enter into subcontracts for
components of the contracted service as MU Extension - Boone County deems necessary

within the terms of the contract. All such subcontracts require the written approval of the

BCCSB or their designated representative. ln performing all services under the resulting

contract agreement, MU Extension - Boone County shall comply wíth all local, state, and
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federal laws. Any subcontractor shall be subject to the audit/monitoring requirements stated

herein and all other conditions and requirements of this contract agreement.

17. Employment of Unauthorized Aliens Prohibited. MU Extension - Boone County

agrees to comply with Missouri State Statute section 285.530. MU Extension - Boone County

also agrees that they shall not knowingly employ, hire for employment, or continue to employ

an unauthorized alien to perform work within the state of Missouri. MU Extension - Boone

County shall require each subcontractor to affirmatively state in its Agreement with the MU

Extension - Boone County that the subcontractor shall not knowingly employ, hire for

employment, or continue to employ an unauthorized alíen to perform worl< within the state of

Missouri.

LB. Lítígotîon. MU Extension - Boone County agrees that there is no litigation, claim,

consent order, settlement agreement, investigation, challenge, or other proceeding pending or

threatened against MU Extension - Boone County or anv individual acting on the MU Extension

- Boone County's behalf, including subcontractors, which seek to enjoin or prohibit MU

Extension - Boone County from entering into this contract agreement of performing its

obligations under this agreement.

L9. Boord Ownershîp. lf MU Extension - Boone County ceases to be funded by the

BCCSB or ceases to províde programs and services for Boone County children, youth, and their

families, pursuant to this contract, all capital equipment, materials, and buildings purchased

with CSF funds shall be returned to Boone County unless so otherwise approved by a majority

vote of the BCCSB. ln addition, if MU Extension - Boone County no longer uses capital

equipment. materials, or buildings purchased with CSF funds for its origínal intent, MU

Extension - Boone County will need BCCSB approval to re-direct the use of such.

20. Føílure to Perform/Default.ln the event MU Extension - Boone County, at anytime,

fails or refuses to perform according to the terms of this contract, as determined by the BCCSB,

such failure or refusal shall constitute a default hereunder, and the BCCSB will be relieved of

any further obligation to make payments to MU Extension - Boone County as set out herein.

This contract will be terminated at the option of the BCCSB.

21. Terminatíon. This Contract may be terminated, with or without cause, by either

party upon thirty (30) days written notice to the other party. ln addition, this agreement may

be terminated by the BCCSB upon 15 days' advance wrítten notice for any of the following

reasons or under any of the following circumstances:

a. BCCSB may terminate this agreement due to material breach of any term or

condition of this agreement, or

b. BCCSB may terminate this agreement íf key personnel providing services are

changed such that in the opinion of the BCCSB delivery of services are or will be delayed or
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impaired, or if services are otherwise not in conformity with proposal specification, or if

services are deficient in quality in the sole judgment of BCCSB, or

c. BCCSB may terminate this agreement should MU Extension - Boone County

fail substantiatly to perform in accordance with its terms through no fault of the party initiating

the termination, or

d. lf appropriations are not made available and budgeted for any calendar year

to fund this agreement.

Upon receipt of notice of termination, MU Extension - Boone County shall make every

effort to reduce or cancel outstanding commitments and shall incur no additional expenses.

BCCSB shall reimburse the MU Extension - Boone County for outstanding expenses incurred up

to the date of termination, including uncancellable obligations and reasonable termination

costs, but in no event, will such costs exceed the total funds presently allocated to this

Contract.

22. Insurance Requirements. MU Extension - Boone County shall not commence work

underthis contract untilthey have obtained allinsurance required in this section and such

insurance has been approved by the County. All policies shall be in amounts, form, and

companies satisfactory to the County which must carry an A-6 or better rating as listed in the

A.M. Best or equivalent rating guide.

a. Worker's Compensation and Employers' Liability lnsurance: MU Extension -
Boone County shall take out and maintain during the life of this contract, Worker's

Compensation and Employers' Liability lnsurance for all their employees employed at the site of

worl<, and in case any work is sublet, MU Extension - Boone County shall require the

subcontractor similarly to provide Worl<er's Compensation lnsurance and Employers' Liability

lnsurance for all of the latter's employees unless such employees are covered by the protection

afforded by MU Extension - Boone County.

Worker's Compensation and Employers' Liability lnsurance coverage shall meet Missouri

statutory limits. Employers' Liability limits shall be 5SOO,OO0.00 each employee, 5500,000.00

each accident, and $5OO,OO0.O0 policy limit.

b. Comprehensive General Liability lnsurance: MU Extension - Boone County

shalltake out and maintain duringthe life of this contract, such Comprehensive General

Liability insurance as shall protect them from claims for damages for personal injury including

accidental death, as well as from claims for property damages, which may arise from operations

under this contract, whether such operations be by themselves or by anyone directly or

indirectly employed by them. The amounts of insurance shall be not less than $1,000,000.00

per limit for any one occurrence covering both bodily injury and property damage, including

accidental death. lf providing Comprehensive General Liability lnsurance, then the Proof of

Coverage of lnsurance shall also be included. MU Extension - Boone County shall furnish the
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County with Certificate(s) of lnsurance which nâme the County of Boone - Missouri as

additional insured in an amount as required in this contract and requiring a thirty (30) day

mandatory written cancellation notice. ln addition, such insurance shall be on an occurrence

basis and shall remain in effect until such time as the County has made final acceptance of the

project.

Except where there is self-funded coverage, MU Extension - Boone County shall provide the

County with proof of Comprehensive General Liability and Property Damage lnsurance with the

County as additional insured, which shall protect the County against any and all claims which

might arise as a result of the operations of MU Extension - Boone County in fulfilling the terms

of this contract during the life of the Contract. The minimum limit of such insurance will be

51,000,000.00 per occurrence, combined single limits. Limits can be satisfied by using a

combination of primary and excess coverages. Should any work be subcontracted, these limits

will also apply. Coverage wording shall include hold harmless agreement as written below,

subrogation waiver and protection against third party suits to further protect Boone County

from liability belonging to MU Extension - Boone County.

c. Professional liability lnsurance: MU Extension - Boone County is required to

carry Professional Liability lnsurance with a limit of no less than $1,000,000.00.

d. CommercialAutomobile tiability: MU Extension - Boone County shall

maintain during the life of this contract, Commercial Automobile Liability lnsurance in the

amount of not less than SL,000,000.00 combined single limit for any one occurrence, covering

both bodily injury, including accidental death, and property damage, to protect themselves

from any and all claims arising from the use of the MU Extension - Boone County's own

automobiles, teams and trucks; hired automobiles, teams and trucks; and both on and off the

site of work.

23. tndemnificdtion. To the extent permitted under Missouri law, MU Extens¡on -
Boone County agrees to hold harmless, defend and indemnify the BCCSB, the County, its

directors, agents, and employees from and against all claims arising by reason of any act or

failure to act, negligent or otherwise, of MU Extension - Boone County (meaning anyone,

including but not limited to consultants having a contract with MU Extension - Boone County or

subcontractor for part of the services), or anyone directly or indirectly employed by MU

Extension - Boone County, or of anyone for whose acts MU Extension - Boone County may be

liable in connection with providing these services. This provision does not, however, require

Contractor to indemnify, hold harmless, or defend the County of Boone from its negligence.

24. Publicity by the Organization. MU Extension - Boone County shall notify the BCCSB

of contact with the media regarding CSF funded programs or profiles of participants in CSF

funded programs. MU Extension - Boone County will acknowledge the BCCSB as a funding

source whenever publicizing CSF funded programs. MU Extension - Boone County will

collaborate with the BCCSB to ínform the community about the ways its tax dollars are being
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invested in services and supports. MU Extension - Boone County agrees to acknowledge the

Children's Services Fund as a funding source on written and electronic publications including

brochures, annual reports, and newsletters.

25. Independence. This contract does not create a partnership, joint venture, or any

other form of joint relationship between the BCCSB and MU Extension - Boone County. The

BCCSB does not recognize any of the MU Extension - Boone County's employees, agents, or

volunteers as those of the BCCSB.

26. Binding Effect. This agreement shall be binding upon the parties hereto and their

successors and assigns for so long as this agreement remains in full force and effect.

27. Entire Agreement. This agreement constitutes the entire agreement between the

parties and supersedes any prior negotiations, written or verbal, and other proposal or

contractual agreement. This agreement may only be amended by a signed writing executed

with the same formality as this agreement,

28. Record Retention Clause. MU Extension - Boone County shall keep and maintain all

records relating to this contract agreement sufficient to verify the delivery of services in

accordance with the terms of this agreement for a períod of three (3) years following expiration

of this agreement and any applicable renewal.

29. Notice. Any written notice or communication to the BCCSB shall be mailed or

delivered to:
Boone County Community Services

605 E. Walnut, Ste. A

Columbia, MO 65201

Any written notice or communication to MU Extension - Boone County shall be mailed or

delivered to:

Boone County University Extension

Jill Edward

L012 N Highway UU

Columbia, Missouri 65203

lN WITNESS WHEREOF the parties through their duly authorized representatives have

executed this agreement on the day and year first above written.

Boone County University Extension

DocuS¡gned by:

JilL t)¿^to¿rl-s

Boone County, Missouri

By: Boone County Commission
DocuS¡gned by:

By

Signature

9-*aâqr'

Presiding Commissioner
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¡ill edwards/eoone county Extensjon coun
By:

Printed Name/ Title

AS TO FORM

il'

County un

By: Boone County Children's Services Board
by:r

rd Chair

ATTEST:
f-DocuSigned 

by:

I fuion¡o L ll*u.¿w*-E.líå"ñïÍäïëññb n, Cou nty Cle rk

AUDITORCERTIFICATION: lnaccordancewithRSMo,950.660, lherebycertifythatasufficientunencumbered
appropriation balance exists and is available to satisfy the obligation(s) arising from this contract. (Note:

Certification of this contract is not required if the terms of this contract do not create a measurable county

ob lisation at this time.ì
Döcuslgned by:

,rr^r,!!Æ,^d qqÂ nnì!2,,^'. íi|,'lg*-2 r4
8/30/202L

c847D... Date

An Affirmative Action/Equal Opportuníty Employer

Appropriation Account
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STRATEGIC INNOVA TION OPPORTUNITY

CONCEPT PAPE R COVER SHEET

Applicant lnformation

Federal EIN Number: 43-6014020

Organization Type (choose one): E[tax-exempt/not-for-profit ! governmental

Address: 1012 North Hiqhwav UU

City, State, Zip Code Cohrmbia MO. 203

Name of Executive Director of Organization
John Sam Williamson, Council Chair
Letitia Johnson. County Engagement Specialist

Telephone: 573 445-9 EmailAdd ress: JohnsonLK@missouri.edu

Website: extension.missouri.edu/Boone (alsoonFacebook)

Proiect lnformation

projecttitle: 4-H Urban Youth lnitiative: Expanding and Diversifying 4-H in Boone Count!

Amount Requested: 5 62,769.00 Total Project Cost: $-

Are funds requästed all or part of a required match for a grant? [ Yes ü No

Brieflv describe how these funds will be used:

ls there any other organization other than the applicant acting as a fiscal agent for this project?

! Yes Ñ tilo

lf ves, please indicate the following:

Name of Fìscal Agent Organization:

Contact Person Telephone

Name of Project Director (if different from Executive Director):

Project Director Title:

Telephone EmailAddress
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Boorur Coururv Exre ruslot¡ Coutr¡clt-

Corucrpr Pnprn FoR CSF SrRRrrctc ltrtlilovRrloru OpponrurulrlES FUND

''BooNE CoUrurV 4-H UNEAN YOUTH INITIATIVE:

Gnow¡IvG AND DIVCRS¡TYING YOUIH SUPPORT,,

VrRs¡on 2: Ocroarn 1,2020

s!¡4¡4ary

The following proposal is to increase the healthy lifestyles and leadership skills of underserved Boone

County children and youth by expanding the local 4-H program to include afterschool programs and day

camps (both in-person and online, depending on current virus precaution guidelines). The emphasis will be

on breaking out of the persistent image of 4-H being for rural familíes, reaching out to more urban youth.

We also seek to achieve greater diversity in 4-H program participants in terms of race, ethnicity, ability, and

other forms of diversity.

Overall Targets

tor 202O, there are 437 youth (ages 5-18) enrolled in Boone County 4-H. Our goal is to increase enrollment

byat least 2O%for2O2!,and at leastanother20%'tor 2022. With¡ntheCityof Columbia,thereare

currently 67 youth enrolled. Our goal is to increase urban enrollment bV 5O%.

Our program demographics should reflect the demographics of Boone County. Census estimates

from 2019 indicate that almost 2O% of the Boone County population identifies racially as other than "white

alone." Currently, the Boone County 4-H enrollment is just short of 7% non-white members. Our goals is to

increase racialdiversity by at least4% a year.

BACKGROUND

The 4-H youth development program of MU Extension uses research-based information to create,

implement, and evaluate our youth development programs. However, our capacity to deliver programs can

be stymied by the lack of local resources. Such is the case in Boone County.

Page 1 of 6
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Created over 100 years ago, 4-H is America's largest youth development program, the first to be defined

through research, most operatingthrough the nation's land-grand universities. A longitudinal study by

Tufts University discovered that the structured out-of-school learning, leadershìp experiences, and adult

mentoring that young people receive through 4-H plays a vital role in helping them achieve success. The

focus is on three important areas:

o Positive and sustained relationships between youth and adults

¡ Activities that build important life skills

. Opportunities for youth to use these sl<ills as participants and leaders in valued community

4-H programs are grounded in the belief

that kids learn best by doing. Youth complete

hands-on projects in areas like health, civic

enga geme nt, science, technology, agriculture,

and engineering (for example, the popular

robotics program) in a positive environment

where they receive guidance from adult

Compared to their peers, research shows that youth

involved in 4-H excel in several aneas. They are...

. Nearly 4x more likely to make contribut¡ons to

their communities

. Twice as likely to be civically active

. Nearly hüice as líkely to participate in science

programs outside of school

. Nearly twice as likely to make healthier choices

mentors are encouraged to take on leadership roles. Regardless of the project area, all 4-H programs

include mentoring and career readiness as core elements.

PROJECT PURPOSE

This proposal seeks to address two significant challenges with the Boone County 4-H program

o An underserved urban youth population

. A lack of diversity among 4-H participants, particularly with regards to race, ethnicity, and whether

the family lives in an urban or rural setting.

A common stereotype about 4-H is the belief that it is a rural program f or "f arm kids." While that

reflects the programs roots and is still an important part of the program today, 4-H has evolved over the

decades to meet the needs of today's youth - the adults and community leaders of the future. However,

Page 2 of 6
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there are act¡vities that would reach more urban youth that we do not currently have the capacity to do -

such as after-school programs and day camps.

As of 2019, there are approximately 36,800 youth between the ages of 5-18 living in Boone County.

Of those, over 22,000 live in the City of Columbia, roughly 40%. And yet, enrollment in the local 4-H

program continues to be largely rural; currently there are only 1L2 youth enrolled from the City of

Columbia. More concerning, g!% of all Boone County enrolled youth identify as White/Caucasian. Clearly,

local 4-H enrollment figures do not reflect the diversity of Boone County, or the intended reach of the

program. Funding our proposal will increase the support and leadership development of youth in Boone

County, especiallythose from urban, diverse, and underserved audiences.

PROJECT DESCRIPTION

We will add programs of interest to urban children and youth, most notably after school contacts and day

camps. This will be accomplished through hiring a full-time 4-H youth educator to work with our existing 4-

H team, together they will work to expand and diversify the 4-H program. We will also be developing

marketing and outreach plans, including engaging with local youth organizations.

For the new position, standard MU Extension protocols and policies will be followed. A fulljob

description and scope of work will be developed and provided to the CSF board on request. The position

will be supervised by Christal Huber, 4-H Youth Development SpecÌal¡st for Boone County.

TIMETINE PtAN

Goal L. lncrease the participation of urban youth in 4-H

. Strategy 1.1: Visit with the leadership and interested personnel of all urban elementary and middle

schools to educate them about the 4-H program and assess the opportunities for building relationships

and partnering on after-school programs.

o Baseline: Minimal connections between 4-H program leadership and schools; currently our

primary contact with schools is through 4-H volunteers.

Page 3 of 6
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. Strategy 1.2: Add after-school programs to the current programming'

Baseline: Currently we are not providing any after-school programs.

c Targets: Over the next year, we will begin providing 4-H after school contacts through

Adventure Club. These programs will supplement existing programing in schools and will

complement their existing structure. Delivery may be a combination of in person or online

offerings dependent on the COVID protocols of that organization.

. Strategy 1.3: Provide summer day camps in a manner consistent with Covíd-19 precautions.

o Baseline: ln ZO2O,we provided a day camp for 26 Boone County youth aged 8-13 (of whom 3%

were not 4-H members), with 7 4-H camp counselors aged L4-18; 33 youth in total. The event

was held outdoors with all participants wearing masks and maintaining social distancing.

(Photos are attached.)

o Targets: ln 2O2!, we will hold at least two day camps open to all age-eligible Boone County

youth, with the intent of increasing 4-H enrollment.

Goal 2. lncresse the díversity in 4-H enrollment ond ín event participotion.

¡ Strategy 2.1: Visit with the leadership of key nonprofit youth organizations to educate them about 4-H

and assess opportunities for partnerships.

o Baseline: Local children and youth organizations have indicated an interest in working with the

4-H program but we have lacked the capacity to pursue these relationships.

o Targets: Over the next year, we will develop an ongoing collaboration with at least one youth

organization in Boone County. Relationships will be fostered with additional youth

organizations, growing the base of youth supports in Boone County. These programs will

supplement existing programing in youth organizations and will complement their existing

structure. Delivery may be a combination of in person or online offerings dependent on the

COVID protocols of that organization.

Gool i. Raise the visibílity of 4-H in Boane County os a viable choice for any ond all children and youth'

Page 4 of 6
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. Strategy 3.1: Recruit MU interns from the Trulaske "Professional Edge" program to lead the effort of

creating feasible, sustainable marketing and communications plans.

o Baseline: No such Plans exist.

o Targets: Over the next year, at least one Professional Edge team of students will be secured to

work with local 4-H leadership and the Boone County Extension Council on writing and

implementing a marketing and public relat¡on plan. Marketing campaigns will be inclusive, but

with an emphasis on attracting a more diverse range of participants in 4-H and all Extension

programs in Boone CountY.

EVATUATION

Monitoring the impact of 4-H programming on new participants will be critical to assessing the short and

long-term impacts of this project. The National 4-H Common Measures instruments are provided to assess

youths' 4-H experiences and evaluate the effect of 4-H programming. We will use self-reported surveys for

youth and volunteers from the National 4-H Common Measures, administered annually.

Additional tools are being secured or developed to assess other aspects of this project, such as the

cultural competency of adult volunteers.

ONE YEAR Il2-MONTH) BUDGET

Service Positive Youth DeveloPment

Unit of Measure t hour

Extension 4-H lnstructor, l-.0 FTE

o Responsible for primary activities
o Position to be created and hired

s35,901

Partial support, Youth Program Assístant
o 45% support for current position

r Will work with the lnstructor on full 4-H

activities, such as camPs

sL6,920

Partial support, office manager
. IO%o support for 4-H program

$3,448

Laptop computer for lnstructor 52,ooo

Program supplies $2,ooo

Mileage reimbursement 52,500

Total Program Expenses 562,769.00

People Served 200

Unit of Service 562,769 l3162 = $rs.as/hr
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ln-kínd support

The Boone County Extension Council will be the fiscal agent for this project. They will contract with MU

Extension (an MOU) for the new position. They will provide office space and related (printer access,

utilities, office furniture), office supplies, and related standard needs of any employee.

University of Missouri Extension provides secure internet access, superv¡sion by the 4-H Youth

Development Specialist serving Boone County, and related forms of support. Training and professional

development will be provided to the new position relative to effectively implementíng this initiative.
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lohnçon. I etitìâ lTish)From:
To:
Cc:
Subject:
Date:
Attachments:

loanne Nelson: Kristin Cummins

Huber. Christal

Revised concept paper

Friday, October 16,2020 2:53:36 PM

Conceot oaoer Boone Co Extensicn.docx
Cover sheet Boone Co Ext.pdf

Hello .Joanne and Kristin-

Attached is the revised concept paper and cover sheet, our proposal to the CSF Strategic

Opportunities Fund. We appreciate the opportunity to revise our first application in light of the

Covid-l-9 pandem¡c. There have been a lot of changes in recent months (understatement?), so we

took a critical eye to the entire proposal.

l'm also happy to report that Christel Huber, who was our ¡nterim 4-H Youth Development Specialist

at the start of this process, now has the position permanently. Christel will be the program lead on

this project, I wìll oversee the fiscal side and aid in building partnerships.

Thanl< you for your support of children and youth in Boone County, this fund is a great asset to the

community.

Questions and feedback welcomed

Letitia K. Johnson

County Engagement Speciallst ìn Cotnmunity üconomic Development

University of Missouri lxtension * Boone Ccunty

lohnsonl Klô miccnr rri erlr r

{573i 445-9792
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Written Clarifications #1

University of Missouri - Boone County Extension Council

4-H Urban Youth lnitiative: Expanding and Diversifying 4-H in Boone County

The Boone County Children's Services Board (BCCSB) committee has reviewed the proposal resubmitted

for funding and has the following questions. Please provide a response in the field below the respective

question and provide any requested attachments.

1. The BCCSB requested more information on how the program will be offered during the COVID-

19 pandemic with the resubmission of the proposal. The BCCSB noted the revised proposal did

not provide clear information and details on how the program and stated goals will be achieved

The schools are not allowing professionals from other organizations from entering the school

buildings to limit additional exposure. This barrier will still impact the ability to conduct the

program virtually and/or recruit students.

Action Required: Provide clear information on plans to conduct the program and meet goals

during the COVID-L9 pandemic.

ln our programing we work to go where the youth are at, we will do this through a variety of

means. First, we will attempt to partner with other organizations that are currently doing

programing and reach youth where they are at. 4-H is very complementary to any youth

program not just those in a school setting. We have had success this year so far in working

with Southern Boone County YMCA for in person programing and Missouri Foster Care and

Adoption Association in Cole County. We hope to continuously develop and acquire more

partnerships. Second, we will also increase our programing at the Family lmpact Center

which focusing on serving low to moderate income families in Columbia. These are Extension

programs, but we have not had the staff to incorporate 4-H into the youth programing. We

hope to maintain project salsa and camp CAPOW with these funds. The third component

would be the development of online and "take home" events. We have had success with

various online events and "activities in a bag."

The BCCSB likes the concept of reaching more urban, diverse youth to participate in 4-H and2

benefit from the program. The proposal mentioned partnering with Adventure Club

programming first. While Adventure Club would be a good resource, the BCCSB would like to

see key partners with other after school progrâms that see more diversíty in the children

enrolled in their programs.

Action Required: Describe specific programs that you plan to partner with and efforts that will

made to reach more diverse children.

This position will primarily be working at the Family lmpact Center which already has a

captive audience of low to moderate income families. We are in the process of making the
youth programs already in existence 4-H programs. Other partners we have begun to develop

relationships with are Southern Boone County YMCA, Boys and Girls Club, Central Latino,

Coyote Hill and Central Missouri Foster Care and Adoption Association.
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3. The BCCSB anticipates that the Boone County Extension Council is not the only 4-H program

looking to diversify participants, including the necessity of providing virtualand social distance

programming.

Action Required: Provide examples of other 4-H programs that have a goal and/or met the goal

of diversifying program participants. lnclude information on how they have adjusted the

rogram to be provided during the COVID-19 pandemic.

All 4-H programs have the goal of reaching as many youths as possible. One of the most

successful models is reaching youth where they are at ìn schools and afterschool programs.

This past year in Cole County we started a 4-H program in the Jefferson City Academic Center,

their alterative middle school. We also began a 4-H club with Central Missouri Foster Care

and Adoption Association. These are currently be held in person with masl<s and social

distancing. One of our most successful and diverse 4-H programs is our Youth Futures

program which works with youth to expose them to college. The pinnacle event for this

program is the Youth Futures Conference. This program is currently being held completely

virtually with induvial, family, and social events all being held online. Historically we have

offered this program at Douglas HS and would like to revitalize it.

4. The proposal did not describe any program fees or dues required by participants.

Action Required: Provide information on program fees/dues to participate in 4-H

Program fees vary depending on the program. Membe rship dues are $30 for Boone CountY

4-H members and include insurance coverage. At times partnership programs do not require

dues if the partner has their own insurance coverage. Occasionally equipment and supply

fees are needs and we look to outside donors or funds within the organization.

lf there are fees/dues required, provide information on how financial barriers will be removed

for low-income families

lf dues are required, we have several resources in Boone County that we can utilize. The

Missouri 4-H Foundation and the Boone County 4-H Foundation have historically both been

generous supporters of the new and innovative programing'

5. The proposal mentioned funding would support 1.5 FTEs but is u nclear on the job

responsibilities for the positions.

Action Required Provide more information on the job responsibilities for each position

Educator: The Educatorwill be responsible for building partnerships, program development,

and delivery including in person and virtual programs. This individual will be working

primarily with audiences that are served by the Family lmpact Center.

Youth Program Associate: The YPA will be the primary contact for all 4-H club management

and will assist in program delivery.
Office Manager: Provide administrative support to 4-H programs such as making copies,

registerin uth customer service and other duties.

p
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6. The proposed budget does not list benefits for related program personnel or clear information

on other funding sources.

Action Required: Attach a revised budget that clearly lists benefits and additional funding

support for the program. Provide a budget narrative in the field below

The 4-H lnstructor wíll be pa¡d 535,027 annually, with 100% of their time devoted to
innovative programing. They will be responsible for growing the 4-H program by establishing

partnerships and delivering programs. The YPA will maintain existing programming and will

contribute to innovative programing by delivering programs. They will be pa¡d 527,580.80
annually with 25% of their time devoted to the program. Both positions will be University of
Missouri Employees with 36.93% benefit rates. The office manager will assist with
registration, supply procurement and preparation. They will be paid S31,096.00 annually with

9% of their time devoted to this program. The office manager will be employed by University

of Missouri Extension in Boone county. A laptop will need to be purchased for the 4-H

instructor at $2000 and 52000 will be needed annually for program supplies. All employees

will be paid mileage at S0.43/mile. Approximately 1500 miles will be traveled annually for

So+s/year
7. The goal benchmarks seem low for the primary goal of increasing diversity of program

participants. For example, increasing diversity by 4% per year seems extremely low.

Action Required: Provide information on the goals were set and/or adjust the goals that align

with the primary request for funding, which is to increase diversity of program participants.

According to All Things Missouri 27 .7% of youth ages 5-17 in Boone County identify as a race

other than white. During our 2019-2020 programing year 9%o oî our program identified as a

race other than white. Our goal of 4%o each year was meant to be compounding, therefore in

2021 we would reach !3% non-white youth, 2O22we would reach 17/o, etc. until we reach a

population percentage that is a more accurate representation of the county population.

g. lf funded, the BCCSB requires programs to follow a purchase of service model ¡nstead of paying

for direct staff time. There is concern on invoicing for out of school programming given the

barriers with COVID-1-9.

Actíon Required: Provide information on how you plan to the program to be financially stable

following the purchase of service model with the uncertainty of providing services virtually and

meeting necessary attendance.

Once we get some momentum, we would not foresee this as being an issue. Currently we are

doing in person programing every Wednesday and have been very successful with day camp

programing. With the addition of more staff we would anticipate our online offering would

increase as well. I would anticipate that we would be able to offer programing four days a

week with additional support.
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Hourly wage AnnualSalary Benefits Total cost BCSF propsal

lnstructor S 35,027.00 5 12,935.47 $ 47,962.41 5 47,962.47

YPA s 13.26 $ 27,580.80 s 10,185.59 5 31,-t66.39 S g,ooo.oo

Office Manager Si.4.ss S 31,096.00 $ 2,736.4s S 33,832.45 $ ¡,ooo.oo

Laptop s 2,000.00 s 2,ooo.oo

Program Supplies $ 2,000.00 $ 2,000.00

Mileage 5 64s.oo S 64s.oo

5124,206.31 5 64,607.47
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MU Contribution

Boone Extension

Council €ontribution FTE towards program

700% 40 hours week

S 18,883.19 5 9,883.19 24% aprox 8-1-0 hours a week

s 30,832.45 9% aprox 3-4 hours a week
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From:
To:
Subject:
Dâte:
Attechments:

Huber. Ch ri<t¡l

Kristin Cummins

RE: Questions
Wednesday, lune 16, 2027 l2:29:O4 PM

irnaoe002.png
Performance Measure Chanoe Chart - MU 4h Uodated 6.4.21.docx
Dav camo evalution.odf
2021 Missouri 4-H Evaluation oaoer.pdf

IExternal Sourcel Take caution! Tlris cournrtulication originated outside of boonecou¡ltymo.org. DO

NOT Cl-¡CK links or attachments r¡nless they are familiar to you ancl you feel the content is safe. DO NO l'

SI'l A R E infornration rvith un farnil iat' senders.

Kristin,

Attached are the performance measure change chart, and evaluations with ages (the 5-7 year old

one has the ages indicated already).

l've updated the budget and I we typically just do post evaluations.

Let me know if you need anyth¡ng else

Christal Huber

From: Kristin Cummins <KCummins@boonecou ntymo'org>

Sent: Monday, June 7,20219:20 AM

To: Huber, Christal <hubercd@ missouri.edu>

Subject: RE: Questions

WARNINGI This message has originated from an External Source. This may be a phishìng expedition that can result

in unauthori¿ed access to our lT System. Please use proper judgment and caution when opening attachments,

clicking links, or responding to this email.

Hi Christal,

I know you said you are pretty busy this week but we were able to develop a draft of the

performance measures for what we would like to see. I have the same questions regarding the

performance measures from the previous email. Please review the attached table and provide the

percentages for the indicators. Let me know if you have any questions.

Tha n ks,

Kristin Cummins
She/her/hers

Program Manager

Boone County Community Services Department

605 E. Walnut, Ste. A

Columbia, MO 65201
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Phone: 573-886-4298

!."-\.vw. slì owrfìelloorìe.cQlì'/ccllì íìl u ll i l!'ser\"i i-ce Ei

':,
+ */j't..* rÉ ?so ú

Boone County
Chitdren's Services Fund

Boone County
Chitdren's Servíces Fund

From: Kristin Cummins

Sent: Friday, June 04, 2021 3:04 PM

To: H u ber, Christal <l¡r rberccl {ô missoLr ri.edu>

Subject: RE: Questions

Hi Christal,

Thanks for making updates to the Agreement Form. I have the remaining items that need to be

addressed:
o Program Budget

o The expenses need to be updated to align with the program revenues. We like to see

that both totals match.

r Performance Measures

o Would you be able to add the age ranges to the survey tools?

o Also, do you complete the surveys as a pre/post or only at the end of the program?

I probably won't be able to get the performance measures done today as I have a few other tight

deadlines tofinish up. Based on your response, lcan draftthe performance measures up and send

them to you next week.

Kristin Cummins
She/her/hers

Program Manager

Boone County Community Services Department

605 E. Walnut, Ste. A

Columbia, MO 65201

Phone: 573'886-4298

www. s h cw m e L:oc ne. co m /cr: tr¡ ir: u n i lyse r.;i ce s/

,.åf *

.i!-..._l:, 
:4.'

::.., ';'s;^...

$so rJ

From : H u be r, Ch rista I <l u bcrc,J íei m is$rt.: ii. *il u >

Sent: Thursday, May 27 ,2021' 1:41 PM

To : K ri st i n C u m m i n s SK¿lr, gn¡-i,n Açlf¡jrt'¿l¡jl¿]]â.A¡i'l
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Subject: RE: Questions

[External Source] Takc caution! This communication originated outsicle of boonecountl'nro.org. DO

NOT CLICK links or attachmenls urless they are larniliar to you and you feel the content is safe. DO NOT

SH A RE in fonnati on witìr ur farnil iar senclers.

Kristin,

lhavethe sections belowthat lhighlighted in green entered into apr¡cot. lf you need a comparison

in excel to the or¡g¡nal budget let me know. Also if you have feedback on any of my quest¡ons ¡n red

below I can chahge those in the application as well if I need to.

Christal Huber

From: Huber, Christal

Sent: Friday, May 21,2021" 3:37 PM

To: Kristi n Cu mmi ns <KCu m mi nsfd boonecou niv m o. org>

Subject: RE: Questions

Thanks Kristin ! l've got a few follow up questions and comments in red below. l'll work on getting

those updated.

Christal Huber

From : l(risti n Cu m mi ns <(Cu m m ì nslâ boon ecou ntyltto. org>

Sent: Friday , May 2L,20212:35 PM

To: H u be r, Ch ristal <h u berccl lâ nr issr¡u ri.ed u>

Subject: RE: Questions

WARNING: This message has originated from an External Source. This may be a phishìng expedition that can result

in unauthori¿ed access to ôur lT System. Please use proper judgment and caution when opening attachments,

clicking links, or responding to this email.

Hi Christal,

Thanl<s for making updates to the Agreement Form and sending the surveys. I have a couple follow-

up iterns regarding to the Agreement Form:

. eresiãm-Büdåêä
o The budget only shows funding from the Children's Services Fund. A budget sent during

the initialreview indicated that MU and Boone Extension Councilwould also contribute

to the program. Please update the budget to include these funds and the expenses

they are covering in the narrative fields of the budget. I attached the initial budget

spreadsheet that was sent. l'llgei this adierj lthink lwas confusccj '¡vlien I ditj ¡t. ll did

change ¿ little bit tt':ougn if rnat i:; alrig,et thrlrc i,ii'e:,iill thrr:c flco?le I iusi. mt;vilC it

arr.¡uric ¡¡ littlc.
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\¡'riiir iurrdíng al î\4U right rrcw I won'L be airle li¡ hì¡e ari e duc¡tor sirce i'L is ;-etroaclii,e

arìûl oL¡r ciiÍice ar-jrrrirì jL¡si qu¡t and l'r¡l rìol sLrre wl¡eir we'll re hire just yet. llre YPA ìs

cul-rerrll'y pa:cl icr by 50?á MtJ ar:cl 509'oBcc¡ire Exteirsil:r '"viiit a r.ltajoriiv of tl¡e fJncls

lorring frcrri lhe cûunl-y conìrniss¡cn. They',vc,ulcl like io sliufÍlÊ soÍTle ol llrose funcls

for this )os:tion thor-rgh the BCCSF instead ai budget Lhet ;s allocated io Ëxiensicn.

!ns:e¿:dIadclecmysclf {4-l-iSpecialistiv.;it}:oud,getrulslgotbr-oughtfrcrm 1..0t'lIto
C.9 l- l[, with nore tirre de dicaied to ìnis progranl clue lc rìe educ¿ior positicn I

buclgeled in ü..1. 1-I[: of ery saiary to lì.eiÐ cover the gap. l also addecl in a Studetrt

Wr:rker to heln delive r programirg, thal will l,.er e mployed my MLJ Lrui paid by Boone

county [xtensioil funds. ì hey have mi]rìey tc pay fiir tlre posítion upfront but iCeaiiv

the BCCSF nrcney woulld back fill tl¡at atter the progranring occurs. Student \'Vorker

positio:ts are easier to get app¡"orrecl on carnprJs rìghi now ¿nC l'll nee ci ån exira hand lo

delíver prograr.':ring. lf ycu nave anir quesi!ons or thal iel. me linow anC l'll try io
cc¡;nntunlcate thai ês best as I can i¡r tl-:e :rarra'tlve.

Consumer Demographics
o The number of individuals to be served seems high. Could you provide some

information on the number of individuals listed? I Cicl a proje..:tion, based o¡f r:f rvhat

we intenC tc do, noin¡ thai I think about ìt i don't ihink I ãccourit for duplicates. Do you

want our cilrrent numirers or a prr:jection ,rf where we an'iici¡:ate we r,vill be ¿t by the

end of 2t22?

a

o The age demographic

a

totalis off by 10 individuals. Please update the numbers in this field. l'llfix that.

o We require programs that utilize the service "Out of School Programming" to list two or

more services from the Taxonomy of Services that are provided through the

programming. Please identify at least two services that relate to the content offered

through curriculum.
o Please add more information on the curriculum and content covered in the after school

programming in the Service Description. ìoialli¡ for^got ah;out tfie Taxonomy, l'lì adcl

those ìtems.

. Service 1- - Outputs
o I entered the amount that would be received from CSF based on the unit rate and

number of units entered in the outputs section. Please review. I hat looks f;ne.

o ls CSF covering all the units of service to be provided? What other funding was used

prior to cover programming? The way I IigL;red il the C:ìF funcs will be used to co'.rer

tlre n:ajcrily cf it. For afterschool ii depends on iire trograt.: for sirpplíes I rvill oiten

ll-:arge tl¡e schooi a certain am,ilur:t ¡-ler kiil ;f ìt's ¿: yearli:tig progran'Ì, anti scnrelinres

the.,'cover suppi!es. See my ncte ebcve about salarìes.

. Service l- - Performance Measures

o l'm going to work with our Data and Performance Analyst toward the end of next week

to propose changes to the performance measures based on the evaluation tools you

sent. l'll be in touch. Th¿n!<:;l

. Service 2 - Descriptiorl '

o We require programs that utilize the service "Out of School Programrning" to list two or

more services from the Taxonomy of Services that are provided through the
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programming. Please identify at least two services that relate to the content offered

through curriculum. I forgci those here too l'll add ther:r

o Please add more information on the curriculum and content covered in the summer

camp in the Service Description. Will dcr

¡ Service2-Outputs
o I entered the amount that would be received from CSF based on the unit rate and

number of units entered in the outputs section. Please review.

o Are the individuals that attend the summer camps always the same kids that

participate in the after school programming? f,jot necessarily, for righi t.ìow we plan to

run our own suirlrìer catnps anC canips iurirrg the school year at the ËlC. Ihere could

be repeats bui ìt's nct trecessarily targetìrrg the sarrc kiis.
o ls CSF covering all the units of service to be provided? What other funding was used

prior to cover programming? I'he way I figured íi tlre CSt frrncjs will be trsed to correr

the majority of it. ln the pasl we have chargeC for day canips, ¡n tlris scenar'io tney are

free. I can refigure that for $5,00 regìstration fee. f l-:at seenls to work well ìn our

Urban regions to make canrps affordable, br¡t still encourêge registraiíon. Tlre c¡nes we

are doing in July \,ve âre charging 5ZS:ol to heip cover costs.

o Service 2 - Performance Measures

o l'm going to work with our Data and Performance Analyst toward the end of next week

to propose changes to the performance measures based on the evaluation tools you

sent. l'll be in touch.

Feel free to reach out ifyou have any questions, Thanks!

Kristin Cummins
She/her/hers

Program Manager

Boone County Community Services Department

605 E. Walnut, Ste. A

Columbia, MO 65201

Phone: 573-886-4298

www. s [r n's¡ m e b,oon e. co nt/ca m m u n itvsp rvi t-'e sl

* a
Boone County
Children's Services Fund

From : H u ber, ch rista I <h tl bercc iô nrissc r ; :"i-edu >

Sent: Thursday, May 20,202L 5:04 PM

To : K ri st i n C u m m i n s < KCU m n: i n :, í¿) boo n eco u n;y m o. o rg>

Subject: RE: Questions

rlo

OF

+ rt¡ *

[External Sourcel T¿ke caution! This courmunication originated outside of boonecount¡'mo.org. DO
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NOT CLIC:K links or attachmcl'rts rìnless they are tàmiliar to yotr and you fccl the contcut is sat'e- DO NOT

SHARII infonnation rvith unfàrniliar setlders.

I got it done today! l've also attached our evaluations.

¡ Missouri 4-H Clover Kid: Afterschool ages 5-7

. Missouri 4-H Evaluation: Afterschool ages 8-18

. Day Camp: for all day camps, this is just the overview

Let me know if I need to add anything or mal<e any changes

Christal Huber

From: Kristin Cu mmins <KClmmins€Ð boonecou ntYmo'org>

Sent: Thursday, MaY 20,2O2I1L:20 AM

To: H uber, Ch rista I <hube rcd lô nrissot' ri'eci Lr>

Subject: RE: Questions

Hi Christal,

I was just checking in to see how the Agreement Form on Apricot is coming along' I pulled it up this

morning and noticed there have not been any saved changes to the form since it was created' Please

reach out if you have any questions and need assistance with Apricot.

Thanl<s,

Kristin Cummins
She/her/hers

Prograrn Manager

Boone County Community Services Department

605 E. Walnut, Ste. A

Columbia, MO 65201

Phone: 573-886-4298

OF

+

¡:'f:¡
. j. f'ii:l

rì; ... "'
'1i1.- r:t,

' 
i''tt 

'out)""'
..",,....

"".Íll¡

r "r"

*d
I

,',.c; * ? Boone CountY
ChiLdren's Services Fund

From: H u ber, Christal <iu berc<l icÙ rtlisscu Ii. edu>

Sent: Thursday, MaY 1'3,2021' 12:43 PM

WAR[!lNG: This message has originated from a

ín unauthorized access to our lT System, Please

clicking links, or responding to this email'

External Source This may be

use roper judgment and caution wh

phishing exped ition rhat Ld n result

openlng attach ments,
n a

p ne
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To : l( ri sti n C u m m i n s < KCU rn n: ì t i s lù i.lcrc', n ec o u n iy iri r¡. o rå>

Subject: RE: Questions

[External Sourcel Take cautionl This cornrnunication originatecl outside olboonecoutrt"vmo.org. DO

NOT CLICK links or attachrnents Lrnless they are lanriliar to you and you leel the content is safe. DO NOT

S H A RE i¡r fonnation witb Lrn farniliar settders.

Thanl< you I

Christal Huber

From: Kristin Cu m mins <KCummins@ irooneçou nLymo,org>

Sent: Thursday, May t3,2021 L2:36 PM

To: H uber, ChristaI <hubercci¡O ttissou ri.eclr ¡>

Subject: Re: Questions

WARNIN6: This message has originated from an External Source. This may be a phishing expedition that can result

in unauthorized access to our lT System. Please use proper judgment and caution when opening attachments,

clickíng links, or responding to this email.

Your number of individuals would already be factored into the number of units. For example if you

serve 8 people for L0 hours each, the total units would be 80. So I think example a is correct.

GeLQglsql*foliQ5-

From: H uber, Christal <hubercd @ missou i'i.eCu>

Sent: Thursday, May 13,202L 12:07:38 PM

To: l(risti n Cu m mi ns < KCU tn ir': insiô boonecou niY;no.org>

Subject: RE: Questions

IExternnl Sourcel Ta]¡e caution! This courmunication originated outside of boonecountymo.org. DO

NOT CLICK links or attachments unless they are thmiliar to you and you t'eel the content is salè- DO NOT

S t t ARE inf-olrna t ion w i tlr unfaruil iar senders.

One more question Kristin, and I might just be overthinking this

On the Unit of service rate is the formula in the example a or b below correct? ln the example

taxonomy example I was thinking that the example indicated example a. but if it's one hour/l, person

for a unìt b. would make more sense.

a. Unit of Service Rate = Total Program Expenses/Total Hours of Service

b. Unit of Servìce Rate = Total Program Expenses/(Total Hours of Service*Total # of lndividuals)
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Christal Huber

From : Kristi n Cu m m i ns < (Cu m m i ns râ i;coner$u ntvt:rr:.org>

Sent: Thursday, May 6,20212:35 PM

To: H u ber, Ch rista I <l ¡ u berccj riì rn isso,t ri. e,.J u>

Subject: RE: Questions

WARNING: This message has originated from an External Source. This may be a phishing expedition that can result

in unauthorized access to our lT System. Please use proper judgment and caution when opening attachments,

clicking links, or responding to this email.

Hi Christal,

Here is information from the Children's Services Fund policy regarding indirect expenses: "lndirect

Expenses: For programs and serv¡ces funded by the Children's Services Fund, indirect expenses must

be limited to a maximu m of t5% of salary expense only (salary expense does not include benefits).

lndirect expenses include general organizational expenses such as management time, finance,

human resources or other support services effort, liability insurance, facility rent/lease, postage,

telephone, utilit¡es, etc."

The unit rate range for Out of School Programming ¡s $¡.gO-Sf0.93 with a unit measure of 1

hour/ind ividual.

Kristin Cummins
She/her/hers

Program Manager

Boone County Community Services Department

605 E. Walnut, Ste. A

Columbia, MO 65201

Phone: 573-886-4298

wwrr,'.shcwnieboone.cornricgm m u n ity-service,si

{þ
Boone County
Chitdren's Services Fund

From : H u ber, Ch rista I <h u berçcl lrl rn issi:u r' i. eC L¡>

Sent: Wednesday, May 05, 2021 5:10 PM

To : K ri sti n C u m m i n s < KC u rn rn i rgl¿l Lrr:o n eco u n i"¿$Jào r+>

Subject: Questions

[Bxternal Sourcel Take caution! This cornrnunication originatecl outside of boonecountymo.org. DO

NOT CLICK links or attachments unless they are familiar to you and you fbel tlÌe content is safe. DO NOT

ii"
*{'

oË

+

ts \lo

,çt *



DocuSign Envelope lD: 893231 D1-3C3E-4585-4774-B2B2B483D31F

SI-IARE in formati on with urfarniliar send ers.

Kristin,

A few questions on Unit of Service Rate and budget
o Can benefits be included staff expenses on the unit of service?

. On total# of anticipated units is that direct contact hours with youth only or can it include

preparation hours?
¡ Since this funding is for six months do you want me to do our budget for a year or six months?

This would also apply to our total # of units on the Unit of Service Rate.

Christal Huber

County Engagement Specialist in 4-H Youth Development

Howard & Boone Counties

University of Missouri Extension

600 W Morrison St #17 | Fayette MO 65248

P : 660-248-22 72 | h ttn : //exte n s io n. m issor¡ r i. eci r-r
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Agreement Form - Y 4 (Year 2)

University of Missouri Extension - Boone County
Qurck View lr¡forrnation

Quick View lnformation

This form is auto-populated with information from the Proposat Cover Sheet, Program Ove¡view (V3) and Program Services (V3)

proposal forms.

Organization Name

Un¡vers¡ty oí N4issou¡i Extenslon - Boone County

Program Name

Boone County 4-H Urban Youth lnit¡ative: Growing and Diversifying Youth Support

Date Completed

a3lo5l2o21

Funder

Eoone County

Funding Type

Children's Services Fund - PoS 2O19

Funding Cycle

RFP f34-18JUL1S

Gounty-Ghildren's Serv¡ces - Service Type
prevention progråms which promote healthy lifestyles among children and youth and strengthen families

Record Lock

o

Agreement lnformation Form lnstructions

The purpose of th¡s form ¡s to capture key information about the contfacted program and program service(s). ln developing your

responses, please adhere to the following guidelines:

lnformation shoutd be based on the contract/agreement per¡od'

Generall¡ information should be provided for the entire program, not iust the portion contracted by the Gity of Columbia, Boone County'

or the Heart of Missourl Unlted Way'

* tndicates Required Field

Program Budget lnstructions

!¡t:,1: t.¿clíot¡s: As needed and/or required, update the information ¡n the Agreement (A) Column.

Program Budget

1t9
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i) i:l i.i{-.ì fì it ivi ii i-\/ [ ir I,i i:

Agreenrent Form - V4 (Year 2)

i. LìlRECI sìliPPillìi

A. Heart of Missouri United way

B. Other Uníted Ways

c. Cap¡tal Campaigns

D. Grants (non-governmental)

E. Fund Raising & Other Direct Support

2. GOVTRN M INT CONTRACTSISUPPORT

A. Boone County. Children's Sêrvices Fund¡ng

Furrds f rom Booue County Children Services Func.ls will used towards tlevr programing inìtiatives in Boone County 4-H

B. Boone Gounty - Community Health Funding

G. Boone Gounty - Other Fund¡ng

D. Funding from Other Count¡es

E. Gity of Golumbia - Soclal Service Funding

F. City of Columbia - CDGB/Home Funding

G. City of Columbia - CHDO Funding

H. City of Golumb¡a - Othêr Fund¡ng

l. Funding from Other Cit¡es

J. Federal (Med¡ca¡d, Title lll, etc.)

K. State (Purchase of Services. Grants, etc.)

L. Other (Schools. Coutts, etc.)

University oÍ t\4issouri incluCes 1OO% of 4-H specialist salary and benefits at O.9 FTE 562.840.84, 50% of lculh Program

Associate salary and benefìts at l.O FTE for $18,883-19

3. Program Service Fees

4, lnvestment lncome (realized & unrealized)

5. Oth€r Revenue ltems

Soone County lxtension Counc!l (money that is allocated frorn Boone Ccuniy Ccmmision Funds): 5096 of Youih Progretn

Associate -qal¿rrv antJ benefìts, $5,363.25 ¡s the re¡ra¡n¡ng Þorticn of the 5O9'. ílot ccvered by tlCCSl'

¡iti iì i: í.'i'ì ii l'l.i
iil.il)ilf:l iÀ)

(A)rA.

$o.oo

(A) rB.

$o.oo

(Alrc.

$0.oo

(A)1D.

$o.oo

(A)rE.

$o.oo

(A) 2A.

$64,s96.OO

(A) 28.

$o.o0

(A)2c.

$o.oo

(A)2D.

$o.oo

(A)2E.

$0.oo

(A) 2F.

$o.o0

(A)2c.

$o.oo

(A)2H.

$0.oo

(A)2r.

$o.oo

(A) 2r.

$o.oo

(A)2K.

$o.o0

(A) 21.

$84.999.28

(A) 3.

$û.oo

(A)4.

$o.oo

(A) s.

$5,s63.26

i r"i.i ;'t i i 
) iìr^-r i.; iì,'1.¡.¡ iìi:Y í: i'.i i; ì:r

(A) Total
Revenue

154fi58.54

https://apr¡ cot.socialsolutions.com/docu menVp rinllid I 246961 paren!-id/24695 2t9
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PRIfüiTAi\ì EXPINSi:S

Agreenrent Form - V4 (Year 2)

l. Personnel

Personnel included are a 4-H specialist who is 0.11 Fl Ë towarcjs the plogram at $26.43/hr & a 4-|l Youth Frograrr Assocìâte
at O.3 FTE towards the program at $13.26/hr both have â benefit rate of 36.63%. A 4-l-l stuCent worker will be O.4O towaris
Ìhe program aÌ $1O.3O/hr and 7.659% benefìt rate.

2. Non-Personnel

S12,875 will be useci on supplies clirectly related to the prôgrânl, $6,00O wìll be used on food fcr day carnps, $4OO will be
used on facility rental for day camps, and $2574 will be t¡sed on mileage.

TO-ÍAL PROGRAVI TXPENSES

Yearly Amount Request from Children's Services Fund

AGRTETUENT REQUËST (A)

Yeår i Tôtal Request
(A) Year I Total Request

$0.0o

Year 2 Tctal Reqr-rest
(A) Year 2 Total Request

$64,596.OO

Residence

RESIDENCE AGREE¡¡ENT RESIDENCE (A)

(A) 1.

$133,121.54

(A)2.

$?1,849.oo

City af Columbia

Boone County {includes City of Colunrbia residents}

Cooper County

Hor¡¡ard Õounty

Other Counties

RËSIDEI'ICE Ti}îÂL

Race

Ë Å/\il

: : ltl: l' t til ti ¡l '.

https://apricot.socialsolutions.com/docu menUp rinllid 124696 I parent-id/24695

(A) Total
Expenses

154970.54

(A) City of Columbla

2000

(A) Boone Gounty (includes city of Columbia residents)

2475

(AlCooperCounty

o

(A) Howard County

o

(A) Other Gount¡es

o

(A) Residence Total:

2475

irûiìt í:Ml:li i iìllí"ì1. ¡.Éri

(A) White (alone)

3/9
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i:i I ;i i; l.r * i ¡\Í ;'i c n n r:\ rrì.,? ii í1íì t.ì {a ii.; n e}

Mrrlti¡:le R¡ces

irsian {alcile)

Natìve American lndian or Alaskan Native (alone)

Native Hawaiian or other Pacific lslander (alone)

Same Other Rêce

RACE TOTAL

Ethnicity

ETHNICITY

Hispanic or Latino (of all race)

Not l-iíspanic or Lalíno

2190

(A) Black or African American (alone)

150

{A) Multiple Races

47

(A) Asian (alone)

15

(A) Nat¡ve American lndian or Alaskân Nat¡ve (alone)

4

(A) Nat¡ve Hawaiian or other Pacif ic lslander (alone)

4

(A) Some Other Race

5

{A) Raco Total

2475

AGREEM ENT ETHN'CITY (A)

(A) Hlspanlc or Latlno (of any race)

45

(A) Not Hispanic or Latino

2430

(A) Ethn¡c¡ty Total

2475ETHNICITY TOTAL

Gender

GËNDER AGR[[MINT GEND[R {A)

(A) Female
Fernale 1236

ìYIdiU

(A) Male

1239

ü'i¡ìrli. lìeridil¡.
(A) Other Gender

o

(A) Gender Total
GENDER TOTAL

lncome

https://apricot.socialsolut¡ons.com/documenVp rinVid124696lparent-idl24695 4t9
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I l\¡ ( , L.J llj{ L

,{t ar below ?ûO% of FPI {FecJeral Poverly I evel)

Crver ?ûû% of FPL

INCOME TOTAL

Age (County-Children's Services Fund RFP)

AGE AGRFFMENT ÂGT" {Â}

(A) lnfant/Toddler (birth .2 years)

lnfant/Taddler (birlh - 2 years)

¡\{)R[ri'f i_i.j i iii,ií;ivlir i¡t]

(A) At or below 2OOlo ot FPL

o

(A) Over 2OO% of FPL

o

(A) tncome Total

o

Preschool (3 years - 5 Years)

School Age (6 years - 11 Years)

Middle School {12 Years - 14 Ys¿¡t¡

High School{15 years - 19 Years)

ParentlGuardian (19 years and younger)

ParentlGuatdian {age 20 and over)

Ådult iaSe 2O and over'no[ a parent/guardian)

(A) Preschool (3 years - 5 Years)

o

(A) School A9e {6 years - 1l Years)

1237

(A) Middle school (12 years . 14 years)

938

(A) High Sehool (15 years - 19 years)

300

(A) Parent/Guardían (19 years and younger)

o

(A) Parent/Guardian (age 20 and over)

o

(A) Adult (age 20 and over - not a parent/guardian)

AGE TOrAL (CSF)
{A) Age rotal (CSF)

2475

Consumer Demographics Narrative (optional)

provide any additional informat¡on on consumer demographics; e.g- out of county part¡cipants, adutts over 2O receiving services'

lndividuals Trained

i*tiivir';:.;i;ir= L;r i'>t: i i¡i:¡tsi.i

https://apr¡cot.socialsolutions.com/documenUp rinllid 124696 I parent-id/24695 5/9
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(A) lndividuals to be Trained

0

Description of Individuals to be Trained:

Service *1

N¿r¡le

Agreenrent Fornr - V4 (Year 2)

Development/Start Up Service Funding

Â.O R E [ í!4 tN T D EVI LO Pir'l El'.] I A L/9Tl\ R I U f' f L] ld li i ln G iAi

Amount Requested
(A) Amount Requested

$o.oo

(A) Description of Funds
Description of Funds

Program Service #1 - Description

(A) Service si
Out of School Programming ((After-school) Positive Youth Development, Academic Enrichment)

ls this
service
contrâcted
by this
funding
source (*1)?

Yes

Provide a detalled descrlptlon on the del¡very of the proposed serv¡ce (*t).

Out of school programing r¡¡ill be offered through 4-H clubs in collaboration with a variety of partners. Programs will occur in
school or afterschool in a variety of topics. Sessions will typically be an average of one hour in length and v¡ill be offered as a

series of 5 to 1O sessions. Topics will be centered on 4-H projects focusing on the exper¡ent¡al leârn¡ng model and utilizing 4-H

curriculum- 4-H projects fall into three program areas including STEM and Agriculture, Healtlry Living, and Civìc Engagement.
A complete list of projects can be found ât: https://extension.missouri.edu/progrems/missourí-4-h/4-h-proiects-
opportunities/4-h-proiects. We will work with partners to determine tlre needs for their prograrrs based on the curriculum we

have. Programs comm¡tted this summer include SOBOCO YMCA with Kids in tlre Kitchen ând Healthy Living. City of Refuge

will be participating in our Youth Futures program which includes college readiness and.career exploration.

Select all funding sources that apply (#1):

Boone County Children's Services FundÅ¡ldìtìonal
Fundin.g
5ourc";es Í'l

Program Service #1 - Outputs

Prr;clram Serrrìce ií l - Oltti>tlts; ;il AçreemenÌ iA)

,rn', O,'*oulrre il I

(A) Unit Measure #l
'1 hcurlinclividual

Uirii Rait,: :t'i

.i-t,:ii;l ,¡ {.}a ljirìi:i i)¡r:r"'ided f 1

'lì;ì;,;J :r l¡i '.j¡riji.ri:i:<:¿.i,;ci intjivirjui;ls {:;er v{,'(i j;'ì

(A) Unit Rate *1

$3.32

(A) Units s1

9ô0c

(A) Unduplicated lndividuals *1

247ô

,rì.\i r\'1,i. ,,-

Agreement amount w¡th C¡ty of Columbia, Boone County, or Heart of Missouri United Way for Service
#1.

https://apricot.socialsolutions.com/docu menVp rinUid124696lparent_id/24695 6/9
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i:: r.;irr.i iriç ¡\ïì j;)tiilì. i; i

i' i :. ; i; | :.: i ¡,, :: t'i'.; ; i :t: --:. { i i:'l i.; t..;'iS :

(A) Agreement Amount *1

s31,872.OO

(A) Agreement Units Ë1

S6rlOi:irnii¿d ü cf Units;¡1

Proqram Service #1 - Performance Measures (Agreement)

iA) i'rogra¡li ,$e¡,¡ice 1 ûulcoines

(A) Outcome f -f

Develop positive values. social competencies, or identities.

{A) Additional Outcome 1-2

lmprove participation frorn mìnority or marginalìzed population ítr

after school programs 12% increase in part¡cipation for
black/Af rican Amerìcan youth

12!oincrease ¡n participation of youtl, from far¡ilies under 200% of
federal poverty guidelìnes Demographic information from common
measures evaluatio

(A) Add¡tional Outcome 1-3

-service
#2 Name

iA] Prcgranr Ser.¡!ce 1 li'ir-licaic,rs'

(A) lndicator t-l
1.) 75% of youth improve social-emotional
competence

2.)75% oÍ youth ¡mprove leadership skills.

(A) Additional lndicator l-2
1.) 12% increase in participation for
black/Af rican American youth

1.) 12% increase in participation oÍ youth
from famìlies under 2OO% of federal
poverty guidelines

(A) Add¡t¡onal Indicator f -3

(A) Additlonal lnd¡cator l-4

(A) Additional lnd¡cator 1-5

r.Ê.) Program Service l

i+ieThcC of
i;leasu rerrren ts:

(A) Method of
Meâsurement 1-1

Missouri 4-H program
Evalualion (Common
Measures) (post-lest)

(A) Additional Method 1-2

Demograplric information
from common measufes
evaluation.

(A) Addltlonal Method l-3

(A) Additlonal Method l-4

(A) Additional Method 1-5

{A} Add¡tlonâl Outcome 1-4

(A) Add¡tional Outcome 1-5

Program Service #2 - Description

(A) Service f2
Out of School Programming ((Camps) Positive Youtlr Development, Acâdemic Ënrichment)

ls th¡s
service
contracted
by this
funding
source (*2)?

Yes

Provide a detailed description on the del¡very of the proposed service (#2)'

Day camps will be held throughout the summer and orr clays Columbia Public School ìs not in session. Camps will utilize

experiential learning to explore a variety of tcpics. Camps will be held at the tamily lmpact Cenler and at other locations
tlìroughout tsoone Courrly. Summer camps in 2021 vtill include a Naturêl Resources Camp. STEM Camp arrd Exploring 4-H

camp. Curriculum in 4-H proiect areas and guest speakers v,'ill be used to develop curriculum. We ira're also been

collab,:rating vr'ith researchers at MU's campus through the connector to provide oulreach events. These will be incorporated
into our day camps lor the2l-22 school year.

;irl':Íii ìo ir a i

.:;ou rce.i
::2,

Select all funding sources that apply (#2):

Boone County Children's Services Fund

Program Service #2 - Outputs

'. j t :\',j l :.: i.:: 1^ii a.,) t, 1. i 1'.)

7t9



Doc,uSigr Envelope lD: 89323 1 D 1-3C38-45E5-4774-B2B2B4B3D3 1 F

i.-iiii I ivi;:;i;ll i: .',ri:

Agreement Form - V4 (Year 2)

2.)15% of youth demonstrate they ha.¡e gaìned a

new skill tied to curriculum during day camps

(A) Additional Indicator 2-2

1.) 12% increase in participation for black/African
American youth

(A) Unit Measure #2

t hour/iniiviCuel

(A) Unit Rate #2

$6.o6

(A) Un¡ts ü2

5400

(A) Unduplicated lndividuals f2
60û

(A) Agreement Amount lr2

$32,724.OO

(A) Agreement units #2

5400

(A) Program Service 2
f,ulethod of l¡eãsu rerïenl

(A) Method of Measurement 2-l

Missouri 4-H prograrn Evaluation
(C,¡mmon Measures) (post-test)

(A) Additional Method 2-2

Demographic lnformat¡on ¡n 4-H
cornmon measutes evaluation

îai:¡1 ê cf lJrrcíu¡:licatrcl intiivíclr"¡als Servecl ii2

l¡;si¡¿rcf¡o¡;s:

Agreem€nt amount w¡th e¡ty of Columbia, Boone Gounty, or Heart of M¡ssouri United Way for Service
#2:

Fur-iding Âmounì #2

Funcled # of Urrits {2

Program Service #2 - Performance Measures (Agreement)

{A) Program Servíce 2 Outcomes, (A) Program Service 2 lndicators

(A) Outcome 2-f (A) lndícator 2'1

Develop posit¡ve values, social conrpetencies, or 1.)75% of youth improve or nraintain their teamwork
identíties' skills

U¡iil Raî*;i2

ioiirl ü r:í r.Jnì{g +2

:,r:11 L¡l(lrl .;,'i ;\:rlfla,'

lti;.i i ¡ jc ¡l ii ì i':i-i i:tì i i:1; íìi:ii ices í¡3

(A) Additional Outcome 2-2

lmprove participation from mìnority or
marginalizeci population in after school
programs

(4,) Add¡t¡onal Outcome 2-3

(A) Additíonal Outcome 2-4

(A) Additional outcome 2-5

Program Service #3 - Description

1-) 12?å ìncrease in participat¡on of youth from
families under 2OQ% of federal poverty guidelines

(A) Add¡t¡onal lndicator 2-3 (A) Addlt¡onal Method 2-3

(A) Additional Method 2-4

(A) Additional Method 2-5

(A) Additional lnd¡cator 2-4

(A) Additional lndicator 2-5

(A) Service #3

Provide a detailed description on the delivery of the proposed service (#3).

Select all funding sources that apply (#3):

ls this service contracted by this funding source (f3)?

https://apricot.socialsolutions.com/documenVp rin|idl24696lparent_id/24695 B/9
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Program Service #4 - DescriPtion

(A) Service *4
S+¡ více t'4 lllame

ls this service contracted by this funding source (#4)? Provide a detaited description on the delivery of the proposed service (*4).

elect alt funding 6ources that apply (#4):
Ac.ìrJ ricnal l::unciingl Sot.t rces ü4

Program Service #5 - DescriPtion

(A) Service #5
Servíce Name È5

ts this servlce contracted by this funding source (f5)? Provide a detaited descrlption on the delivery of the proposed service (s5).

Select all funding sources that apply (*5):
Adciitícnal Fundinç¡ Solrrces #5

Total Funding Amount - Services 1-10

Total Fundíng Request for Services l'lO
64596

Links for Agreement Form (V3)

Linked'lnterim Report -V3.2' Records

Link lnstruct¡ons

https://apricot.socialsolutions.com/documenVp rinVid124696lparent-idl24695 9/9
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Missouri 4-H Program Evaluation 2021 Ages (B-18)

Extension

Partic IS If don't want to ¿rnswer a oll carl it. Thank

lssued in furtherance of the Cooperalñe Extensìon Work Acls of May I and

June 30,1914, in æoperation with the United States Departnent 0fAgriculture.

Direclor, Cooperalìve Extens¡on, University of Missouri. Columbia, lvlO 65211

. an equal opportunity/ADA ìnstitution ' 573-882-7216' extension.missouri.edu

How old are you?What county do you participate in 4-H?

Are you willing to work hard on something difficult?

Before making a decision, do you stop to thinl<

about your choices?

Do you think about how your choíces affect others?

Do you set goals for yourself?

Do you keep trying until you reach your goals?

Do you treat others the way you want to be

treated?

Do you follow the rules even if no one is watching?

Do you help others reach the¡r goals?

ls it hard for you to be a leader?

n

u

n

D

tr
n

tr

n
n
n

u
n
tr

fln

tr

Yes Usually Not really No

n

!
n

n

il
u

n

tr
tr
n

u

n
tr
u

n
n
!
!
r
D

I

As you answer the questions, please keep your 4-H

experiences in mind:

Do you lil<e to learn new things?

Are you afraid to try something you might get

wrong?

Do you try to learn from your mistakes?

Do you show respect for others' ideas?

Are you comfortable working in groups?

Do you think about other people's feelings before
you say something?
Do you look for ways to involve all members of a
group?

Do you have a hard time speaking up ín a group?

Do you get along with others who are different
from you?

When someone makes you upset, can you still work
with them?
Do you like to learn about people who are different
from you?

Are you willing to try something you might get

wrong?

Are you comfortable being a leader?

ls it easy for you to speak up in a group?

!
n

n

I
I
¡

!

!

tr

tr
n

n
u

D

n
D

n

u

tr
tr

U

tr

tr
tr

tr

n

n

n
tr

n

tr

n

n

tr

fl
n
tr

U
U u i'.' t s i rt, o l' :\'l ì ::-to n' i

#,fmì
'<''iit';ii
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IS

Missouri 4-H Program Evaluati on 2021
If don't want to answer a can ski it. Thank

Please choose up to 5 important skills you have developed because of your time in 4-H.

{ Preparing for a Career I'' Leadership

| 
'- 

Public Speaking/Presentation Skills 1 
- 

Critical Thinking

f" Written Communication Skills i- Respect for Others and Property

l- Building Relationships/ Meeting New People f- Resiliency (Ability to bounce back)

f Working with Caring Adults

l* Working as a Family

f' Mal<ing/Evaluating an ltem

l- Handling Conflict

l* Apprec¡ate Others' Differences

l* Self Confidencef Respect for Self

T Willing to Try New Things

T Project Skills

l* SportsmanshiplHandleCompetition

f Desire to Be lnvolved

l* Managing Challenges

{- Responsibility/FollowingRuIes

f Organizationalskills/RecordKeeping

r Ability to Run a Meeting

T Time Management

T Followlng Through

r
r
T

r

r

Attending State Events (ex. Teen Conference,

Congress)

Going to Camp

Exhibiting at Fairs

Leadership Opportunitíes (ex. State Council,

Junior Council)

Community Servìce

What do you enjoy in 4-H? (please select up to 3)

Partic¡pating in Fundraisers

Attendìng Regional Events (ex. Energizers)

t*
I

T-

f Attending Club Meetings

f- Participating in Projects

t- Participating in Contests

What would you like to do more of in 4-H? (please select up to 3

Attending State Events iex. Teen Conference,

Congress)

Going to Canrp

Exhibiting at Fairs

Leaclership Opportunities (ex. State Council,

Junior Council)

Community Service

f*

r-
I

i-

f"Participating in Fundraisers

i Attendìng Regional Events (ex. Energizers)

f- Atterrding Club Meetings

I Participating ín Proiects

i- Participating in Contests
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Missouri 4-H Program Evaluation 2021
15 \¡O If don't want to answer a uestion cìall it. Thank

What are you looking forward to in 4-H? (please select up to 3)

i*

f-

r
l--

T

Attendirrg State Events (ex. Teen Conference,

Congress)

Going to Camp

Exhibiting at Fairs

Leadership Opportunities (ex. State Council,

Junior Council)

Conrmunity Service

l- Partícipating in Fundraisers

f- Attending Regional Events (ex. Energizers)

f" Attending Club Meetings

t-' Participating ir-r Projects

f,' Participating in Contests

When you part¡c¡pated in 4-H meetings, projects, and or events do you feel

D Yes, I knew what was planned and what I was supposed to be doing.

n Most of the time I knew what was planned and what I was supposed to be doing.

n Sometimes I felt a little lost or unsure what I was doing.

I No, things are not well planned, and I do not know what I am doing.

like they were well planned?

Do you feel like you have a voice in choosing projects or activities in 4-H

ú yes, I always felt like I had a voice in choosing projects or activities.

il Most of the time I felt I had a voice in choosing projects or activities.

E Sometimes I felt I had a voice in choosing projects or activities'

I No, I did not feel I had a voice in choosing projects or activities'

7

Do you think you will participate in 4-H next year?

ü Yes I Maybe tr No

What do you like most about 4-H?

lf you could change one thing about 4-H, what would ¡t be?

Why are you involved in 4-H?
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Missouri 4-H Program Evaluation 2021
is volu II don't wartt to answer a

4-H helped me decide what I will do after high school.

fl Strongly agree ! Agree ! Disagree I Strongly disagree

P oll calt s it. Tharlk

Extension 1..,,1:r.a t
' .''-ì' ,ll.'

Li t t i';',' ¡'s i í,t o.l .\ I ì:;.tt ¡ u r ì

What has been the most important thing you have learned by being involved in 4-H?

How might you be different if you had never been involved 4-H?

How do you part¡c¡pate in 4-H? Pick all that apply to you.

n Community Club meeting n 4-H AfterschoolClub

n Special lnterest Club (SPIN) fl 4-H LIFE

tr ln-SchoolClub

Ü Youth Futures

What best describes your gender?

fl Male E Female fl Nonbinary tr Gender no listed I Prefer not to respond

What grade are you in?

Which of the following best describes your race?

n Black or African-American fl Native American (American lndian or Alaskan Native)

ü Native Hawaiian/Other Pacific lslander ! Asian I Balance (other combinations)

n White or Caucasian

E Prefer not to state

Are you Híspanic of Latino ethnicity

tr Hispanic or Latino E Non-Hispanic/Non-Latino I Prefer not to state

How many years have you been in 4-H?

fl Lessthan lyear E 1-years [ 2years [ 3years fl4years n 5ormoreyears

Only answer the lollowîng questíons lf you are 16 yeors old or older:

4-H has given me the skills that will be helpful after high school

E Strongly agree fl Agree n Disagree tr Strongly disagree

I Strongly agree fl Agree n Disagree I Strongly disagree

lf answered strongly dgree or agree to this question, please ãnswer the next two q

I know what I want to do after high School.

uestions.

When I leave high school I plan to:

n Start in a career E Do an Apprenticeship n Enter a Community College/ 2-year college n Enter Military Service

[l Start a business f] Enter a trade school/tech school [J Enter a University/  -year college I Other

g
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Break down of Survey Questíons based on the goals of day camps

Adapted from

An Evaluation of the Effectiveness of Life Skill Development in Missouri's 4-H Youth Resident Summer Camps. A Survey

of 4-H CamPers and their Parents.

Garton, M, Miltnberger, M. & Pruett, B. (2007). Does 4-H Camp lnfluence Life Skill and Leadership Development? lournal

of Exte nsio n,  SV\. htlps: I lwww.joe.org fioe/2)O7 aueust/a4.php

all with the to skills

ta Leurn

Because of l'm better at followi directions

each to

arti tn cam made me feel like I was rt of somethi

m dt tn cam

cam p-.!1-el!.1ts-e-!9-%Pl9:l.ny*9lvl-gpl nton

felt other cam

c,

mp helped me develop skills I can use to work out my differences with others I developed new skílls

I feel better able to learn and share what I know

differences with othersI can use to work out

Because of
work

has made it easier for me to talk to others when in a smallm

to be successfultheis not aI learned that

am becomi lor actionsmore

Because of cam I'm better at takin care of tf

I learned to com bs lwas nsible forete

l'm better ât maki decisíons forof

5kítls

made new friends at cam I am becom better at new

Because of cam I can talk to other e more ea

provìde hove tun variety of creatíveondatn constructíve waystoolt wíthTo campers

I had fun at cam

was

all
of actives to do at cam

oreas nat available at hometo lea¡n new

I learned somethi an to learn more aboutnew at cam that I

I learned someth¡ that lwould not have learned at homeat cam
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Ages 8-18
County:

I 
seç q qry 9l F m p' |t þ,çttçl-q! Igll-o-vi $ 4'I".q{g I :"

'Because 
of camp, I feel better able to learn and share what I know t 2

3

3 5

1 2 3 4 5mp has made it easier for me to talk to others when in a small group

At, camp I learned that my way is not always the only way to be successful

cause of camp, I'm better at tak¡ng care of mYself

cam I learned to co bs lwas ble for

Because of ca I can talk to other P more

had fun at camp

I would like to attend a day camp again

I would like to attend an overnight camp

Please tell us one thing you learned NEW th¡s year at Camp'

2 34 5

1 2 3 4 5

1. 2 5

5

5

1.

t

3 4

2 3 4

2 3 4

rt of somethPartici

3 41"
WAS le

Trn
34

5

5

2

2
of actives to do at

made me feel like I was

nlon

542 3t
own 2

2

3

3

4

4

5

5

t
1.

cam I felt free to

l'm glad I participated in daY camP

learned something new at
to learn more aboutnew at cam that Ilearned

542 31

decisions forI'm better at mBecause of 4 52 3t
better atam

53 421enew

differences with othersnew skills to work out 4 531 2
devel

Anything else we should know about camp?
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Demographic informatìon from common measures

evaluation.

Missouri 4-H program Evaluation (Common

Measures)

Method of Measurement

1"2% increase in ParticiPation
American youth

LZY'increase in participation of youth from

families under 200% of federal poverty

for black/African

ìdelines

lndicator:

75% of youth improve social-emotiona

competence

75o/o af youth improve leadership skills'

needed in the proposed performance measures:
Please indicate if there are any changes

lmprove participation from minority or

marginalized population in after school

programs

Develop positìve values, social competencies,

or identities.

YouthDivedna

CountyBoone
ative:¡tinuth

Extension
Yo

n

rbanU

Missou
H

of
4-

itytvers

Cou

n

e

U

Boon

ame:

e

N

ma

on

Nm

izatinOrga

P
mminof Service Name: Out of SchoolService #1 - Taxo

Academic Enrichmentment,Positive Youth Develhool

Outcome:
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Method of Measurement:

Missouri 4-H program Evaluation (Common

Measures)

Demographic lnformation in 4-H common measures

evaluation
12% increase in participation for black/African

American youth

LZT'increase in participation of youth from

families under 200% of federal poverty

idelines

lndicator:

75% of youth improve or maintain their
teamwork skills

75% ofyouth demonstrate they have gained a

new skill tied to curriculum during day camps

performance measures:Please indicate if there are any changes needed in the proposed

lmprove participation from minority or
marginalized population in after school
programs

Organization Name: University of Missouri Extension - Boone County
Youth Su4-H Urban Youth lnítiative:Name: Boone Cou andP

of Service Name: Out of School mine ((Cam Positíve Youth D Academic EnrichmentService #2 - Taxonom

Outcome:

Develop positive values, social competencies,
or ídentities.
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ATTAÇHMEI{T 4
2O2I AGENCY ASSUR-{NCE SHEET

(Please conrplete ând return lvith Proposal Response)

I, the undersigned, certify that fhe stâtements in this reqocsl for funding proposal application are true and

romplete to the best of nry knowledge, and acrept, as to any funds arvarded, the obligation to compiy with

the ]3oone County Children's Services Board (BCCìSB) and any of the Boorie County Children's Sen'ices

Fund's conditions specified in thc funding award and contract.

I. the undersigned, certifi that in addition to the conditions mentioned above, will maintain accÈpted

accoünting procedures to provide for accuratc and timely rccorcling of receipt of frtnds, expendilures, and

of unexpelded balances. f, the undersigned, furrher certi¡r I have and will make available, upott rcqlìest,

the follorving documcntation for accuraçy and r:alidity:

Þ Agency Polic."* lor Screening of StalT and Volunteers for Chiìd Abuse and Neglecl

\*o-r*..* \ sÑ
Printed Name - Agency Ðxecutive Director/President/CËO

DirectorlPresident/CEO

--t- ir ,-.-í I--i { lL k:cl w qr^cÅ.\

Date

Dafe

-7 11 )
¿'/"Q*/-.

Date

Date

*t\/-^\\
f ¿-l]9' ¿.r\

Printed Narne - Agency Board Chair

Agency Board

-1 - ¿Ç -zl

,-i

JERHILYN CÁREY
1';íy Õoininissiorr ExFireç

A.p:ü 7.2fJ22
fitcnno Couniy

Cornr¡issicn,!i 1 4 rt..3ülti)

sÉJ,i.

í]o
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ATT,4.CHÌ!{ENT B

(Please complete ånd return lr'ith Proposâl Response)

Certi fi catiou Regarding

D ebarme¡rt, Suspension, Ineligib i lity and Voluntary Exclusion
Lou'er Tier Covered Transactions

This certificatjon is required by the regulations iurplernenting Executive Order 12549.

Debarment and Suspension, 29 CFR Part 98 Section 98.510, Participants' responsibilities. The

regulations rvere published as Parl VII of the May ?6, I 988, Federal Register (pages I 9l 60-

r 92r 1).

(BÐFORE COMPLETING CtsRTI!'ICATION, READ INSTRUCTIONS FOR

CERTIFICATION)

t I ) The prospective recipient of Federal assistance fünds certifies, by submission of this

proposal, that neither it nor its principals are presently debaned, suspended, propOsed for

debannsnt, eleclared ineligible, or voluntarily excluded from participation in this

transaction by any Federal department or agency.

(Z) Where tþe prospective recipient of Federal assistance ñrnds is unable to certif, to zury of

the starements in this certification, such prospective participant shall attach an

explanatìon to this proposal.

/-r i\-n a
N of Authorized ve

7- ) t zl
Signature Date

Ì

¿, ,r¡- tT"¡,* rL.

."'-":'r i';;1'4,
i'-1"1-. ..ì 2 i.: -ì. '4.:

.-: - . .".: ..tt,, :,

': ..
:.'::,.. ..J','
'n' il ' ": ,'{

JÉ'IF;L\.,I'¿ CÅREY
¡,1.¡ fl¡:¡::ntlsSiJll [xt;¡cs

APtä7,2r.i22
licrnt-: CriunlY

Cûrì ìf !i..:sìcr¡ ë t ¡i43S382

r'--

íji
!-,t! )!
I'j¿ i /,ft ,-':
''1'*i
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A:TTACHMEN.T C

wo It K,4. uT I-I O RI ZÀ TI O I\Ì CIE R"r I F I Cì ¿\.,1. I () N
PURSUAI'i]' ïO 2{1s.530 llsl\'Io

(lìOll ¡\1.1, A.GRBEX{E¡'¡1'S IN IÌXCIiSS O}. $5,0{,0.00)
a\

counry tlr lìg}] 3
Srate of tl^.t S S¿ltJ ¡^¡

My narne is

ffi le n( i rJrr

'-r-lu(l t E4u ^rrl\ I am ¿n authorized agent o1' ß..r"r< (bc^

(Bidder). This business is enrolled anrì ¡rarlioipales in a l'ederal work

anthorization progrffn for all em¡rloyees working in ct¡nnection with serviccs provirictl to the

County. 'fltis þusincss does not knoreingly cnrploy any persolt that is an unautlrorized alien in

con¡rection rvitli the services being prorrided. Doculnentation clf ¡rarticipation in a fì:deral ivork

nuthorizatic¡n program is attached hereto.

FL¡rthemrore, all subcontractt'rrs working on this ctlntract shall affimratively statc in

writing in their contracts that they are not in violatio¡r of Section 285.530.1, shall not thereafìer

be in viglatic¡n ancl subrnil a sworn aftidavit under penalty of perjury that all empìoyues arc'

lawl'ully present in the United States

7-3ð- 2l

)

)

)

SS

Date'lt 
îc{"'.^ -'1"5

Printecl Name

Subscribecl and su,orn to before nr. tndo Þ*,1u, or J¿l*t .20 -,'U

Public

Attach to this fornr the E-Varify Menoranduu ofLlnderstandîng that you completed whcn

enrolling.

...*'.r: iifiíþ -,j::i'åi*:lå:'i"*
f'{¡'xo;¡o"Ì.'? AorilT.?AZZ
t,åi íñ i-di Boone countY -^"feli*:*:ts 

coml'is'ion #144363ô2
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Company lD Number: 1721835

THE E.VERIFY

MEMORANDUM OF UNDERSTANDING

FOR EMPLOYERS

ARTICLE I

PURPOSE AND AUTHORITY

The parties to this agreement are the Department of Homeland Security (DHS) and Boone County

University Extension (Employer). The purpose of this agreement is to set forth terms and conditions

which the Employer will follow while participating in E-Verify.

E-Verify is a program that electronically confirms an employee's eligibility to work in the United States

after completion of Form l-9, Employment Eligibility Verification (Form l-9). This Memorandum of

Understanding (MOU) explains certain features of the E-Verify program and describes specific

responsibilities of the Employer, the Social Security Administration (SSA), and DHS.

Authority for the E-Verify program is found in Title lV, Subtitle A, of the lllegal lmmigration Reform and

lmmigrant Responsibility Act of 1996 (llRlRA), Pub. L. 104-208,110 Stat. 3009, as amended (B U.S.C'

g 1324a note). The FederalAcquisition Regulation (FAR) Subpart 22.18, "Employment Eligibility

Verification" and Executive Order 12989, as amended, provide authority for Federal contractors and

subcontractors (Federal contractor) to use E-Verify to verify the employment eligibility of certain

employees working on Federal contracts.

ARTICLE II

RESPONSIBILITIES

A. RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is

clearly visible to prospective employees and all employees who are to be verified through the system:

a. Notice of E-Verify Participation

b. Notice of Right to Work

Z. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone

numbers of the Employer representatives to be contacted about E-Verify. The Employer also agrees to

keep such information current by providing updated information to SSA and DHS whenever the

representatives' contact information changes.

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access.

Employers must promptly terminate an employee's E-Verify access if the employer is separated from

the company or no longer needs access to E-Verify.
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4. The Employer agrees to become familiar with and comply with the most recent version of the

E-Verify User Manual.

5. The Employer agrees that any Employer Representative who will create E-Verify cases will

complete the E-Verify Tutorial before that individual creates any cases.

a. The Employer agrees that all Employer representatives will take the refresher tutorials when

prompted by E-Verify in order to continue using E-Verify. Failure to complete a refresher tutorial

will prevent the Employer Representative from continued use of E-Verify'

6. The Employer agrees to comply with current Form l-9 procedures, with two exceptions:

a. lf an employee presents a "List B" identity document, the Employer agrees to only accept "List

8,, documents that contain a photo. (List B documents identified in B C.F.R. $ 27aa.2(b\(1)(B)) can

be presented during the Form l-9 process to establish identity.) lf an employee objects to the photo

requirement for religious reasons, the Employer should contact E-Verify at

8B8-464-4218.

b. lf an employee presents a DHS Form l-551 (Permanent Resident Card), Form l-766

(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form l-9,

the Employer agrees to make a photocopy of the document and to retain the photocopy with the

employee,s Form l-g. The Employer will use the photocopy to verify the photo and to assist DHS

with its review of photo mismatches thai employees contest. DHS may in the future designate

other documents that activate the photo screening tool'

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right

to present any List A, or List B and List C, document(s) to complete the Form l-9'

7. The Employer agrees to record the case verification number on the employee's Form l-9 or to print

the screen containiÃg the case verification number and attach it to the employee's Form l-9'

B. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to

complete, retain, and make available for inspection Forms l-9 that relate to its employees, or from other

requirements of applicable regulations or laws, including the obligation to comply with the

antidiscrimination requirements of section 2748 of the INA with respect to Form l-9 procedures'

a. The following modified requirements are the only exceptions to an Employer's obligation to not

employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B

identity documents must have photos, as described in paragraph 6 above; (2) When an Employer

confirms the identity and employment eligibility of newly hired employee using E-Verify procedures,

the Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1XA)of

the lmmigration and Nationality Act (lNA) with respect to the hiring of that employee; (3) lf the

Employer receives a final nonconfirmation for an employee, but continues to employ that person,

the Employer must notify DHS and the Employer is subject to a civil money penalty between $550

and $1,100 for each failure to notify DHS of continued employment following a final

nonconfirmation; (4) lf the Employer continues to employ an employee after receiving a final

nonconfirma¡on, then the Employer is subject lo a rebuttable presumption that it has knowingly
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employed an unauthorized alien in violation of section 27aA@)(1)(A); and (5) no E-Verify participant

is civilly or criminally liable under any law for any action taken in good faith based on information

provided through the E-VerifY.

b. DHS reserves the right to conduct Form l-9 compliance inspections, as well as any other

enforcement or compliance act¡vity authorized by law, including site visits, to ensure proper use of

E-Verify.

9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been

hired, meaning that a firm offer of employment was extended and accepted and Form l-9 was

completed. The Employer agrees to create an E-Verify case for new employees within three Employer

business days after each employee has been hired (after both Sections 1 and 2 of Form l-9 have been

completed), and to complete as many steps of the E-Verify process as are necessary accord¡ng to the

E-Verify User Manual. lf E-Verify is temporarily unavailable, the three-day t¡me period will be extended

until it is again operational in order to accommodate the Employer's attempting, in good faith, to make

inquiries during the period of unavailability.

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicanls, in

support of any unlawful employment practice, or for any other use that this MOU or the E-Verify User

Manual does not authorize.

1 1. The Employer must use E-Verify for all new employees. The Employer will not verify selectively

and will not verify employees hired before the effective date of this MOU. Employers who are Federal

contractors may qualify for exceptions to this requirement as described in Article ll.B of this MOU.

12. The Employer agrees to follow appropriate procedures (see Article lll below) regarding tentative

nonconfirmations. The Employer must promptly notify employees in private of the finding and provide

them with the notice and letter containing informalion specific to the employee's E-Verify case. The

Employer agrees to provide both the English and the translated notice and letter for employees with

limited English proficiency to employees. The Employer agrees to provide written referral instructions

to employees and instruct affected employees to bring the English copy of the letter to the SSA. The

Employer must allow employees to contest the finding, and not take adverse action against employees

if they choose to contest the finding, while their case is still pending. Further, when employees contest

a tentative nonconfirmation based upon a photo mismatch, the Employer must take additional steps

(see Article lll.B. below) to contact DHS with information necessary to resolve the challenge.

13. The Employer agrees not to take any adverse action against an employee based upon the

employee's perceived employment eligibility status while SSA or DHS is processing the verification

request unless the Employer obtains knowledge (as defined in B C.F.R. $ 274a.1(l)) that the employee

is not work authorized. The Employer understands that an initial inability of the SSA or DHS automated

verification system to verify work authorization, a tentative nonconfirmation, a case in continuance

(indicating the need for additional time for the government to resolve a case), or the finding of a photo

mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work

authorized. ln any of such cases, the employee must be provided a full and fair opportunity to contest

the finding, and if he or she does so, the employee may not be terminated or suffer any adverse

employment consequences based upon the employee's perceived employment eligibility status
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(including denying, reducing, or extending work hours, delaying or preventing tra¡ning, requiring an

employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal

contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and

unless secondary verification by SSA or DHS has been completed and a final nonconfirmation has

been issued. lf the employee does not choose to contest a tentative nonconfirmation or a photo

mismatch or if a secondary verification is completed and a final nonconfirmation is issued, then the

Employer can find the employee is not work authorized and terminate the employee's employment.

Employers or employees with questions about a final nonconfirmation may call E-Verify at 1-888-464-

4218 (customer service) or 1-BBB-897-7781 (worker hotline).

14. The Employer agrees to comply with Title Vll of the Civil Rights Act of 1964 and section 2748 of

the INA as applicable by not discriminating unlawfully against any individual in hiring, firing,

employment eligibility verification, or recruitment or referral practices because of his or her national

origin or citizenship status, or by committing discriminatory documentary practices. The Employer

understands that such illegal practices can include selective verification or use of E-Verify except as

provided in part D below, or discharging or refusing to hire employees because they appear or sound
"foreign" or have received tentative nonconfirmations. The Employer further understands that any

violation of the immigration-related unfair employment practices provisions in section 2748 of the INA

could subject the Employer to civil penalties, back pay awards, and other sanctions, and violations of

Title Vll could subject the Employer to back pay awards, compensatory and punitive damages.

Violations of either section 2748 oÍ the INA or Title Vll may also lead to the termination of its
participation in E-Verify. lf the Employer has any questions relating to the anti-discrimination provision,

it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

15. The Employer agrees that it will use the information it receives from E-Verify only to confirm the

employment eligibility of employees as authorized by this MOU. The Employer agrees that it will

safeguard this information, and means of access to it (such as PINS and passwords), to ensure that it

is not used for any other purpose and as necessary to protect its confidentiality, including ensuring that

it is not disseminated to any person other than employees of the Employer who are authorized to

perform the Employer's responsibilities under this MOU, except for such dissemination as may be

authorized in advance by SSA or DHS for legitimate purposes.

16. The Employer agrees to notify DHS immediately in the event of a breach of personal information

Breaches are defined as loss of controlor unauthorized access to E-Verify personal data. All

suspected or confirmed breaches should be reported by calling 1-8B8-464-4218 or via email at

E-Verifv@dhs.qov. Please use "Privacy lncident - Password" in the subject line of your email when

sending a breach report to E-Verify.

17. The Employer acknowledges that the information it receives from SSA is governed by the Privacy

Act (5 U.S.C. $ 552a(i)(1) and (3))and the Social Security Act(42 U.S.C. 1306(a)). Any person who

obtains this information under false pretenses or uses it for any purpose other than as provided for in

this MOU may be subject to criminal penalties.

18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and

evaluation of E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon
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reasonable notice, to review Forms l-9 and other employment records and to interview it and its

employees regarding the Employer's use of E-Verify, and to respond in a prompt and accurate manner

to DHS requests for information relating to their participation in E-Verify.

1g. The Employer shall not make any false or unauthorized claims or references about its participation

in E-Verify on its website, in advertising materials, or oiher media. The Employer shall not describe its

services as federally-approved, federally-certified, or federally-recognized, or use language with a

similar intent on its website or other materials provided to the public. Entering into this MOU does not

mean that E-Verify endorses or authorizes your E-Verify services and any claim to that effect is false.

20. The Employer shall not state in its website or other public documents that any language used

therein has been provided or approved by DHS, USCIS or the Verification Division, without first

obtaining the prior written consent of DHS.

21. The Employer agrees that E-Verify trademarks and logos may be used only under license by

DHS/USCIS lsee tr¡-7gs (wen)) and, other than pursuant to the specific terms of such license, may not

be used in any manner that might imply that the Employer's services, products, websites, or

publications are sponsored by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify'

22. The Employer understands that if it uses E-Verify procedures for any purpose other than as

authorized by this Mou, the Employer may be subject to appropriate legal action and termination of its

participation in E-Verify according to this MOU.

B. RESPONSIBILITIES OF FEDERAL CONTRAGTORS

1. lf the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment

verification terms in subpart 22.1}of the FAR, ¡t will become familiar with and comply with the most

current version of the E-Verify user Manual for Federal contractors as well as the E-Verify

Supplemental Guide for Federal Contractors'

2. ln addition to the responsibilities of every employer outlined in this MoU, the Employer understands

that if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the

ÈÀn ¡t must verify the employment eligibility of any "employee assigned to the contract" (as defined in

FAR 22.1801). Once an employee has been verified through E-Verify by the Employer, the Employer

may not create a second case for the employee through E-Verify.

a. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract

award must enroll as a Federal contractor in the E-Verify program within 30 calendar days of

contract award and, within 90 days of enrollment, begin to verify employment eligibility of new hires

using E-Verify. The Employer must verify those employees who are working in the United States,

whether or not they are assigned to the contract. Once the Employer begins verifying new hires,

such verification of new hires must be initiated within three business days after the hire date. once

enrolled in E-Verify as a Federal contractor, the Employer must begin verification of employees

assigned to the contract within 90 calendar days after the date of enrollment or within 30 days of an

employee's assignment to the contract, whichever date is later.
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a

contract award must use E-Verify to begin verification of employment eligibility for new hires of the

Employer who are working in the United States, whether or not asslgned to the contract, within

three business days after the date of hire. lf the Employer is enrolled in E-Verify as a Federal

contractor for 90 calendar days or less at the time of contract award, the Employer must, within 90

days of enrollment, begin to use E-Verify to initiate verification of new hires of the contractor who

are working in the United States, whether or not assigned to the contract. Such verification of new

hires must be initiated within three business days after the date of hire. An Employer enrolled as a

Federal contractor in E-Verify must begin verification of each employee assigned to the contract

within 90 calendar days after date of contract award or within 30 days after assignment to the

contract, whichever is later.

c. Federal contractors ihat are institutions of higher education (as defined at 20 U.S.C. 1001(a)),

state or local governments, governments of Federally recognized lndian tribes, or sureties

performing under a takeover agreement entered into with a Federal agency under a performance

bond may choose to only verify new and existing employees assigned to the Federal contract. Such

Federal contractors may, however, elect to verify all new hires, and/or all existing employees hired

after November 6, 1986. Employers in this category must begin verification of employees assigned

to the contract within 90 calendar days after the date of enrollment or within 30 days of an

employee's assignment to the contract, whichever date is later.

d. Upon enrollment, Employers who are Federal contractors may elect to verify employment

eligibility of all existing employees working in the United States who were hired after November 6,

1g86, instead of verifying only those employees assigned to a covered Federal contract. After

enrollment, Employers must elect to verify existing staff following DHS procedures and begin

E-Verify verification of all existing employees within 180 days after the election.

e. The Employer may use a previously completed Form l-9 as the basis for creating an E-Verify

case for an employee assigned to a contract as long as:

i. That Form l-9 is complete (including the SSN) and complies with Article ll.A.6,

ii. The employee's work authorization has not expired, and

iii. The Employer has reviewed the Form l-9 information either in person or in

communications with the employee to ensure that the employee's Section 1, Form l-9

attestation has not changed (including, but not limited to, a lawful permanent resident alien

having become a naturalized U.S. citizen).

f . The Employer shall complete a new Form l-9 consistent with Article ll.A.6 or update the

previous Form l-9 to provide the necessary information if:

i. The Employer cannot determine that Form l-9 complies with Article ll.A.6,

ii. The employee's basis for work authorization as attested in Section '1 has expired or

changed, or

iii. The Form l-9 contains no SSN or is otherwise incomplete.

Note: lf Section 1 of Form l-9 is otherwise valid and upìo-date and the form otherwise complies with
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Article ll.C.5, but reflects documentation (such as a U.S. passport or Form l-551) that expired after

completing Form l-9, the Employer shall not require the production of additional documentation, or use

the photo screen¡ng tool described in Article ll.A.5, subject to any additional or superseding instructions

that may be provided on this subject in the E-Verify user Manual.

g. The Employer agrees not to require a second verification using E-Verify of any assigned

employee who has previously been verified as a newly hired employee under this MOU or to

authorize verification of any existing employee by any Employer that is not a Federal contractor

based on this Article.

3. The Employer understands that if it is a Federal contractor, its compliance with this MoU is a

performance requirement under the terms of the Federal contract or subcontract, and the Employer

consents to the release of information relating to compliance with its verification responsibilities under

this MOU to contracting officers or other officials authorized to review the Employer's compliance with

Federal contracting requirements.

C. RESPONSIBILITIES OF SSA

1. SSA agrees to allow DHS to compare data provided by the Employer against ssA's database. ssA

sends DHS confirmation that the data sent either matches or does not match the information in SSA's

database.

2. SSA agrees to safeguard the information the Employer provides through E-Verify procedures' SSA

also agrees to limit access to such information, as is appropriate by law, to individuals responsible for

the verification of social security numbers or responsible for evaluation of E-Verify or such other

persons or entities who may be authorized by ssA as governed by the Privacy Act (5 u.s.c' $ 552a)'

the social security Acl(42U.S.C. 1306(a)), and ssA regulations (20 cFR Part401)'

3. ssA agrees to provide case results from its database within three Federal Government work days of

the initial inquiry. E-verify provides the information to the Employer'

4. SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative

nonconfirmation visits an SSA field office and provides the required evidence. lf the employee visits an

ssA field office within the eight Federal Government work days from the date of referral to ssA, ssA

agrees to update SSA records, if appropriate, within the eight-day period unless sSA determines that

more than eight days may be necessary. ln such cases, ssA will provide additional instructions to the

employee. lf the employee does not visit SSA in the time allowed, E-Verify may provide a final

nonconfirmation to the emPloYer.

Note: lf an Employer experiences technical problems, or has a policy question' the employer should

contact E-Verify at 1 -888-464-4218'

D. RESPONSIBILITIES OF DHS

1. DHS agrees to provide the Employer with selected data from DHS databases to enable the

Employer to conduct, to the extent authorized by this MOU:

a. Automated verification checks on alien employees by electronic means' and
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b. Photo verification checks (when available) on employees.

2. DHS agrees to assist the Employer with operational problems associated with the Employer's

participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone

numbers of DHS representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an

E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for

both SSA and DHS, including restrictions on the use of E-Verify.

4. DHS agrees to train Employers on all important changes made to E-Verify through the use of

mandatory refresher tutorials and updates to the E-Verify User Manual. Even without changes to

E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials.

5. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in

E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of

Special Counsel for lmmigration-Related Unfair Employment Practices (OSC), Civil Rights Division,

U.S. Department of Justice.

6. DHS agrees to issue each of the Employer's E-Verify users a unique user identification number and

password that permits them to log in to E-Verify.

7. DHS agrees io safeguard the information the Employer provides, and to limit access to such

information to individuals responsible for the verification process, for evaluation of E-Verify, or to such

other persons or entities as may be authorized by applicable law. lnformation will be used only to verify

the accuracy of Social Security numbers and employment eligibility, to enforce the INA and Federal

criminal laws, and to administer Federal contracting requirements.

B. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA

verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility

within three Federal Government work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for

employees who contest DHS tentative nonconfirmations and photo mismatch tentative
nonconfirmations. This provides final confirmation or nonconfirmation of the employees'employment

eligibility within 10 Federal Government work days of the date of referral to DHS, unless DHS

determines that more than '10 days may be necessary. ln such cases, DHS will provide additional

verificati on instructions.

ARTICLE III

REFERRAL OF INDIVIDUALS TO SSA AND DHS

A. REFERRAL TO SSA

1. lf the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the

notice as directed by E-Verify. The Employer must promptly notify employees in private of the finding

and provide them with the notice and letter containing information specific to the employee's E-Verify
Page B of 17 E-Verify MOU for Employers I Revision Date 06101/13
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case. The Employer also agrees to provide both the English and the translated notice and letter for

employees with limited English proficiency to employees. The Employer agrees to provide written

referral instructions to employees and instruct affected employees to bring the English copy of the letter

to the SSA. The Employer must allow employees to contest the finding, and not take adverse action

agalnst employees if they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee's response about whether he or she will contest the

tentative nonconfirmation as soon as possible after the Employer rece¡ves the tentative

nonconfirmation. Only the employee may determine whether he or she will contest the tentative

nonconfirmation.

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as

directed by E-Verify. The Employer must record the case verification number, review the employee

information submitted to E-Verify to identify any errors, and find out whether the employee contests the

tentative nonconfirmation. The Employer will transmit the Social Security number, or any other

corrected employee information that SSA requests, to SSA for verification again if this review indicates

a need to do so.

4. The Employer will instruct the employee to visit an SSA office wíthin eight Federal Government work

days. SSA will electronically transmit the result of the referral to the Employer within 10 Federal

Government work days of the referral unless it determines that more than 10 days is necessary.

b. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case

updates.

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security

Administration number database (the Numident) or other written verification of the SSN from the SSA.

B. REFERRAL TO DHS

1. lf the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly

notify employees in private of the finding and provide them with the notice and letter containing

information specific to the employee's E-Verify case. The Employer also agrees to provide both the

English and the translated notice and letter for employees with limited English proficiency to

employees. The Employer must allow employees to contest the finding, and not take adverse action

against employees if they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee's response about whether he or she will contest the

tentative nonconfirmation as soon as possible after the Employer receives the tentative

nonconfirmation. Only the employee may determine whether he or she will contest the tentative

nonconfirmation.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a

tentative nonconf i rmation.

4. lf the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the

Page 9 of 17 E-Verify MOU for Employers I Revision Date 06/01/13



DocuSign Envelope lD: 893231 D1 -3C3E-4585-4774-828284B3D31 F ¡.*:iìr
ii,ii¡iffi-wffiffiffi

Company lD Number: 1721835

employee to contact DHS through its toll-free hotline (as found on the referral letter)within eight

Federal Government work daYs.

5. lf the Employer finds a photo mismatch, the Employer must provide the photo mismatch lentative

nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative

nonconfirm ations, general lY.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo

mismatch, the Employer will send a copy of the employee's Form l-551, Form l-766, U.S. Passport, or

passport card to DHS for rev¡ew bY:

a. Scanning and uploading the document' or

b. Sending a photocopy of the document by express mail (furnished and paid for by the employer)

7. The Employer understands that if it cannot determine whether there is a photo rnatch/mismatch, the

Employer must forward the employee's documentation to DHS as described in the preceding

paragraph. The Employer agrees to resolve the case as specified by the DHS representative who will

determine the photo match or mismatch.

g. DHS will electronically transmit the result of the referral to the Employer within 10 Federal

Government work days of the referral unless it determines that more than 10 days is necessary'

g. while waiting for case results, the Employer agrees to check the E-Verify system regularly for case

updates.

ARTICLE IV

SERVICE PROVISIONS

A. NO SERVICE FEES

1. SSA and DHS will not charge the Employer for verification services performed under this MOU. The

Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an

Employer will need a personal computer with lnternet access.

ARTICLE V

MODIFICATION AND TERMINATION

A. MODIFICATION

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the

SSA and DHS operates the E-Verify program unless modified in writing by the mutual consent of all

parties.

2. Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify

checking against additional data sources and instituting new verification policies or procedures, will be

covered under this MOU and will not cause the need for a supplemental MOU that outlines these

changes.
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B. TERMINATION

1. The Employer may term¡nate this MOU and its participation in E-Verify at any time upon 30 days

prior written notice to the other parties.

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the

Employer's participation in E-Verify, with or without notice at any time if deemed necessary because of

the requirements of law or policy, or upon a determination by SSA or DHS that there has been a breach

of system integrity or security by the Employer, or a failure on the part of the Employer to comply with

established E-Verify procedures and/or legal requirements. The Employer understands that if it is a

Federal contractor, termination of this MOU by any party for any reason may negatively affect the

performance of its contractual responsibilities. Similarly, the Employer understands that if it is in a state

where E-Verify is mandatory, termination of this by any party MOU may negatively affect the

Employer's business.

3. An Employer that is a Federal contractor rnay terminate this MOU when the Federal contract that

requires its participation in E-Verify is terminated or completed. ln such cases, the Federal contractor

must provide written notice to DHS. lf an Employer that is a Federal contractor fails to provide such

notice, then that Employer will remain an E-Verify participant, will remain bound by the terms of this

MOU that apply to non-Federal contractor participants, and will be required to use the E-Verify

procedures to verify the employment eligibility of all newly hired employees.

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer

is terminated from E-VerifY.

ARTICLE VI

PARTIES

A. Some or all ssA and DHS responsibilities under this Mou may be performed by contractor(s), and

SSA and DHS may adjust verification responsibilities between each other as necessary. By separate

agreement with DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive

or procedural, enforceable at law by any third party against the United States, its agencies, officers, or

employees, or against the Employer, its agents, officers, or employees.

C. The Ernployer may not assign, directly or indirectly, whether by operation of law, change of control or

merger, all or any part of its rights or obligations under this MOU without the prior written consent of

DHS, which consent shall not be unreasonably withheld or delayed. Any attempt to sublicense, assign,

or transfer any of the rights, duties, or obligations herein is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or

related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but

not limited to) any dispute between the Employer and any other person or entity regarding the

applicability of Section 403(d) of llRIRA to any action taken or allegedly taken by the Employer.

E. The Employer understands that its parlicipation in E-Verify is not confidential information and may be

disclosed as authorized or required by law and DHS or SSA policy, including but not limited to,
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Congressional oversight, E-Verify publicity and media inquiries, determinations of compliance with

Federal contractual requiremenls, and responses to inquiries under the Freedom of lnformalion Act

(ForA).

F. The individuals whose signatures appear below represent that they are authorized to enter into this

MOU on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate

statement, representation, data or other information provided to DHS may subject the Employer, its

subcontractors, its employees, or its representatives to: (1) prosecution for false statements pursuant to

1B U.S.C. 1001 and/or; (2) immediate termination of its MOU and/or; (3) possible debarment or

suspension.

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.

To be accepted as an E-Verify part¡c¡pant, you should only sign the Employer's Section of the

signature page. lf you have any questions, contact E-Verify at 1.888.464-4218.
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Approved by:

lope lD:

lt*F -uerr

Employer
Boone County University Extension

Name (Please Type or Print)

Christal Huber

ïitle

Signature

Electronically Signed

Date

07t3012021

Department of Homeland Security- Verification Division

Name (Please Type or Print)

USCIS Verification Division

Signature

Electronically Signed
lDate

lorcorzozt
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lnformation Required for the E-Verify Program

lnformation relating to your Company:

Company Name

Boone County University Extension

Company Facility Address

1012 N Highway UU
Columbia, MO 65203

Company Alternate Add ress

Sounty or Parish BOONE

Employer ldentification Number 436014020

North American lndustry
Classification Systems Code

61't

Parent Company

Number of Employees 1lo 4

Number of Sites Verified for 1 site(s)
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Are you verifying for more than 1 site? lf yes, please provide the number of s¡tes verified for in
each State:

MO
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lnformation relating to the Program Administrator(s) for your Company on policy questions or
operational problems:

Name Letitia Johnson
Phone Number 5734459792
Fax
Email iohnsonlk(@missouri.edu

Name Christal Huber
PhoneNumber 5734459792
Fax
Email hubercdt@missouri.edu
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This list represents the first 20 Program Administrators l¡sted for this company
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Júy 14,2021

Boone County Cornmunity Seruices

605 E Walnut Ste A
Columbia MO 65201

RE: Boone County 4-I{ providing services for the Boone
County Children Services Fund

Dates: 7 / 6 I 2021 -12 I 3 I /2022

To Whom It May Concern:

The Curators of the University of Missouri Auto/General Liability program is selÊinsured.
The selÊinsured program is used to provide coverage for exposures and claims arising from the
negligence of the University, its officers, agents and employees. The genelal liability program has
a plan limit of $ 1,000,000 per occurrence and $3,000,000 annual agÊiregate. Reserves for the
program are detetmined annually through actuadal study. The program is "occurrence" bâsed,
vefsus "claims-made".

The Curators of the University of Missouri is an approved Missouri selÊ insurer for Workers'
Compensation coverage. All employees, including some student employees, paft-time employees
and some volunteers are covered by Workers' Cornpensation. A specific fund is rnaintained, based
on actuarial determination, to cover obligations arising from the Workers' Compensation
Exposure.

Should you require additional information, please advise.
Sincerely,

EùKvwll,vneyu"

Ed Knollmeyer
Director, Risl< & Insurance Managenrent

EK:pb

University of Missouri System coLUMBTA I KANSAScTTy I RoLLA I sr. Lours
Risk&InsuranceN4anagenlenl .2l5UniversityHall .Columbia\,{Oó5211 5?3.382-8l00.wlu..rrnrsysrern.edu,/rim
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